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CHESAPEAKE UNION EXEMPTED VILLAGE SCHOOLS
SEXUAL HARASSMENT

POLICY

The District does not discriminate on the basis of sex in any education program or activity that it 
operates, including admission and employment.  The District is required by Title IX of the 
Education Amendments of 1972 and the regulations promulgated through the U.S. Department 
of Education not to discriminate in such a manner.  Inquiries about the application of Title IX to 
the District may be referred to the District’s Title IX Coordinator, to the Assistant Secretary for 
Civil Rights of the Department of Education, or both. 

The Board designates the following individual to serve as the District’s Title IX Coordinator:

Title:
Office address:
Email:
Phone number:

Any person may report sex discrimination, including sexual harassment, at any time, including 
during non-business hours.  Such a report may be made in person, by mail, by telephone or by 
electronic mail, using the contact information listed for the Title IX Coordinator, or by any other 
means that results in the Title IX Coordinator receiving the person’s verbal or written report. 

For purposes of this policy and the grievance process, “sexual harassment” means conduct on the
basis of sex that satisfies one or more of the following: 

1. A District employee conditioning the provision of an aid, benefit, or service of the 
District on an individual’s participation in unwelcome sexual conduct;

 
2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive and 

objectively offensive that it effectively denies a person equal access to the District’s 
education program or activity or 

3. “Sexual assault” as defined in 20 USC 1092(f)(6)(A)(v), “dating violence” as defined in
34 USC 12291(a)(10), “domestic violence” as defined in 34 USC 12291(a)(8) or 
“stalking” as defined in 34 USC 12291(a)(30).

When the harassment or discrimination on the basis of sex does not meet the definition of sexual 
harassment, the Title IX Coordinator directs the individual to the applicable sex discrimination 
process for investigation. 
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Jamie Shields, Title IX Coordinator
10183 County Road 1, Chesapeake, Ohio 45619
jamie.shields@peake.k12.oh.us
740-867-1113
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Retaliation Prohibited

The District prohibits intimidation, threats, coercion or discrimination against any individual for 
the purpose of interfering with any right or privilege secured by Title IX or this policy, or 
because the individual has made a report or complaint, testified, assisted, or participated or 
refused to participate in any manner in an investigation proceeding or hearing, if applicable. 
Intimidation, threats, coercion, or discrimination, including charges against an individual for 
code of conduct violations that do not involve sex discrimination or sexual harassment, but arise 
out of the same facts or circumstances as a report or complaint of sex discrimination, or a report 
or formal complaint of sexual harassment, for the purpose of interfering with any right or 
privilege secured by Title IX or this part, constitutes retaliation.

Confidentiality

The District must keep confidential the identity of any individual who has made a report or 
complaint of sex discrimination, including any individual who has made a report or filed a 
formal complaint of sexual harassment, any individual who has been alleged to be the victim or 
perpetrator of conduct that could constitute sexual harassment, and any witness, except as may 
be permitted by Family Educational Rights and Privacy Act (FERPA) or as required by law, or 
to carry out the purposes of the Title IX regulations, including the conduct of any investigation, 
hearing or judicial proceeding arising thereunder. 

Notice Requirements

The District provides notice to applicants for admission and employment, students, parents or 
legal guardians of elementary and secondary school students, employees and the union(s) with 
the name or title, office address, email address and telephone number of the Title IX Coordinator
and notice of the District grievance procedures and process, including how to report or file a 
complaint of sex discrimination, how to file a formal complaint of sexual harassment and how 
the District will respond.  The District also posts the Title IX Coordinator’s contact information 
and Title IX policies and procedures in a prominent location on the District website and in all 
handbooks made available by the District.  

Training Requirements

The District ensures that Title IX Coordinators, investigators, decision-makers, and any person 
who facilitates an informal resolution process, receives training on the definition of sexual 
harassment, the scope of the District’s education program or activity, how to conduct an 
investigation and grievance process including hearings, appeals and informal resolution 
processes, when applicable, and how to serve impartially including by avoiding prejudgment of 
the facts at issue, conflicts of interest and bias.  The District also ensures that decision-makers 
and investigators receive training on issues of relevance of questions and evidence, including 
when questions and evidence about the complainant’s sexual predisposition or prior sexual
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behaviors are not relevant as set forth in the formal procedures that follow.  Investigators also 
receive training on issues of relevance to create an investigative report that fairly summarizes 
relevant evidence.  All materials used to train individuals who receive training under this section 
must not rely on sex stereotypes and must promote impartial investigations and adjudications of 
formal complaints of sexual harassment and are made publicly available on the District’s 
website.

Conflict of Interest and Bias

The District ensures that Title IX Coordinators, investigators, decision-makers, and any person 
who facilitates an informal resolution process do not have a conflict of interest or bias for or 
against complainants or respondents generally or an individual complainant or respondent. 

Determination of Responsibility

The individual who has been reported to be the perpetrator of conduct that could constitute 
sexual harassment is presumed not responsible for alleged conduct.  A determination regarding 
responsibility will be made by the decision-maker at the conclusion of the investigation in 
accordance with the process outlined in the accompanying regulation.  No disciplinary sanctions 
will be imposed unless and until a final determination of responsibility is reached.

[Adoption date:]

LEGAL REFS.: Civil Rights Act, Title VI; 42 USC 2000d et seq.
Civil Rights Act, Title VII; 42 USC 2000e et seq.
Education Amendments of 1972, Title IX; 20 USC 1681 et seq.
Executive Order 11246, as amended by Executive Order 11375
Equal Pay Act; 29 USC 206
Ohio Const. Art. I, Section 2
ORC Chapter 4112
34 CFR part 106
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CROSS REFS.: AC, Nondiscrimination
GBA, Equal Opportunity Employment
GBD, Board-Staff Communications (Also BG)
GBH, Staff-Student Relations (Also JM)
GCPD, Suspension and Termination of Professional Staff Members
GDPD, Suspension, Demotion and Termination of Support Staff Members
IGDJ, Interscholastic Athletics
JB, Equal Educational Opportunities
JEGA, Permanent Exclusion
JFC, Student Conduct (Zero Tolerance)
JFCF, Hazing and Bullying (Harassment, Intimidation and Dating Violence)
JG, Student Discipline
JGD, Student Suspension
JGE, Student Expulsion
JHG, Reporting Child Abuse
KLD, Public Complaints About District Personnel
Staff Handbooks
Student Handbooks

CONTRACT REFS.: Teachers’ Negotiated Agreement
Support Staff Negotiated Agreement

     NOTE: On May 6, 2020, the U.S. Department of Education issued the long-awaited final 
Title IX regulations, which go into effect August 14, 2020.  The Title IX regulations 
specifically define sexual harassment and establish detailed procedures for how 
school districts must respond to allegations of sexual harassment.  Districts should 
ensure that all sexual harassment complaints are handled in accordance with the 
Title IX regulations that are outlined in this policy and the accompanying 
regulation.  When reviewing and updating this policy and accompanying regulation
districts must work with legal counsel for Title IX compliance and further adjust 
sample language as necessary based on legal counsel recommendations. 

When the actions of a party are considered discrimination on the basis of sex but do
not meet the definition of sexual harassment districts still have an obligation to 
manage the complaint in accordance with the sex discrimination procedures in 
place at the district level but are not subject to the sexual harassment procedures 
outlined in this policy and procedure for those situations.  

The board must appoint at least one Title IX Coordinator for the district and make 
this person known to the entire school community through following the notice 
requirements outlined in this policy. 
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Identification of the District’s sex discrimination and sexual harassment policies 
and Title IX Coordinator should occur in, but not be limited to, staff directories, 
staff handbooks, student handbooks and in a prominent location on the District’s 
website.

One important change to note is the requirement to follow the Title IX process prior
to imposing discipline, districts must be aware of this when managing both 
employee and student discipline that will be administered because of conduct that 
falls under the sexual harassment definition and process. 

THIS IS A REQUIRED POLICY

5 of 5


	SEXUAL HARASSMENT
	POLICY
		THIS IS A REQUIRED POLICY

