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School District Discretion

School districts have discretion in determining whether a

situation is appropriate to offer IR, and may even decline

a party's request for IR.

•  Circumstances when a school district may decline to

allow IR include, but aren't limited to, when the

district determines the alleged conduct would present

a future risk of harm. c
Oklahoma STATi school boards association
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When is IR appropriate?

Does the complainant have specific goals in mind that can
be accomplished through IR?

At times, a compiainant or their parents/guardians have a

specific remedy in mind that satisfies the district's

thoughts/policy requirements of fair discipline and is a
resolution that the respondent would c;
agree to consider. OKUSliOMA STATt SCHOOL BOARDS ASSOCIATION
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Written Notice

Prior to entering into the IR process, the district must provide the
parties written notice disclosing:
•  The allegations
•  The requirements of the informal resolution process including

the circumstances under which it precludes the parties from
resuming a formal complaint arising from the same allegations,
provided, however, that at any time prior to agreeing to a
resolution, any party has the right to withdraw from the
informal resolution process and resume the
grievance process with respect to the formal
complaint, and

c

OKUIIOMA STATI SCKOUl UOARnS A^)Oi:iATION
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Process

The process is flexible and allows districts discretion in

deternnining the best approach, although certain formats

are recognized as safer and more effective.

OiOAiiuMA State School RuAtins A^sociAitoN
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Step 4: The IR
Start with the claimant and get an idea of what she/he
would agree to. Once you have established a clear
understanding of their goals, go to the respondent and
present the information.

It may require several trips between the parties before a
resolution is agreed to (if one is agreed to at all),
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step 4: The IR

Parties may take time to consider the agreement, but the

district should set a date by which an agreement must be

reached, or the district will reinitiate the investigation.

Generally, 30 days from the parties agreeing to start the
IR process.
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step 5: The Agreement
The agreement can have a wide range of remedies, including:
•  Restrictions on contact, including a no-contact order.

An apology.

•  Agreement to stop practices that led to complaint.

•  Discipline under the Student Code of Conduct.

•  Restrictions on respondent's participation in one or more aspects of

program or activity or attendance at specific events.
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The Agreement

Aside from the direct remedies, the agreement may also
include:

•  Possible consequences for violating the agreement

•  Possible consequences for either party sharing the

agreement with others

•  An expiration date

Etc.
c
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