RISING SUN-OHIO COUNTY COMMUNITY SCHOOL CORPORATION

JOB DESCRIPTION

JOB TITLE:  Teacher of the Moderately Mentally Handicapped/Severely Mentally Handicapped

TYPE OF POSITION:  Certified

REPORTS TO:  Principal
POSITION PURPOSE:  To provide a multifaceted instructional program that considers students’ total needs.

ESSENTIAL FUNCTIONS:  To perform this job successfully, an individual must be able to perform each essential function satisfactorily.

1. Acts as a member of the multidisciplinary evaluation team and shares the responsibility with other staff members in determining educational goals and objectives for students programming.

2. Works with the multidisciplinary team in planing and implementing programs for assigned students and is primarily responsible for each student’s individual programming.

3. Assists other teachers, parents, and students by providing both written and verbal consultative services.

4. Works closely with occupational therapists to develop and to implement programming that encompasses all necessary skills for every aspect of the student’s day, which requires good classroom management.

5. Provides appropriate supervision of students to ensure their safety.

6. Provides appropriate instruction to meet each student’s individual educational needs in and out of school.

7. Utilizes prescriptive and behavioral teaching techniques designed to meet the unique needs of mentally handicapped students.

8. Possesses or develops specialized skills in the areas of behavior management, use of orthopedic devices/adaptive equipment, positioning/moving cerebral palsied students, special feeding, and toileting techniques.

9. Develops and implements teacher-made materials which are appropriate to the age and abilities of students.

10. Develops, uses, and revises appropriate task analysis of skills taught to students and gathers necessary data to make appropriate instructional decisions.

11. Shares the responsibility of toileting, cleaning and lifting students with instructional assistants.

12. Maximizes the utilization of instructional assistants.

13. Maintains appropriate records and files.

14. Performs other reasonably related duties as may be assigned by the director of special services or the building principal.

QUALIFICATIONS:

1. Appropriate certification as required by the Indiana Department of Education.

*Bachelor of Science Degree

*Indiana Teaching License with Moderately Mentally Handicapped/Severely Mentally Handicapped Certification

*Experience working with mentally handicapped students

*Student-oriented

2. Ability to plan and organize

3. Skills in human relations

4. Ability to communicate effectively before groups of students and parents.

5. Other qualifications as deemed desirable by the School Board.

QUALIFICATIONS:

1. Appropriate certification as required by the Indiana Department of Education with minimum

       of a Bachelor’s degree in education.

2. Ability to plan and organize.

3. Skills in human relations.

4. Ability to communicate effectively before groups of students and parents.

5. Proven instructional leader.

6. Successful teaching experience.

7. Minimum combination of seven years teaching experience at the high school level and administration.

8. Other qualifications as deemed desirable by the School Board.

PHYSICAL DEMANDS:  The physical demands described here are representative of those that must be met an employee to perform the essential functions of this job successfully.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions on the job.

While performing the duties of this job, the employee is regularly required to talk or hear.  The employee frequently is required to sit and use hands to finger, handle or feel objects, tools, or controls.  The employee is occasionally required to stand, walk, and reach with hands and arms.

The employee must occasionally lift and/or move up to 20 pounds.  Specific vision abilities required by this job include close vision, distance vision, peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:  The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individual with disabilities to perform the essential functions.


The noise level in the work environment is usually moderate.


There are no environmental hazards indicated for this position.

TERMS:   Length of year and rate of pay to be determined by the School Board.

EVALUATION:  Evaluation of performance on this job will be in accordance with the provision in the policy handbook.
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