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ARTICLE I: RECOGNITION AND APPLICATION

The Parter Gounly Educaiion Services, herathafter "Inferlocal,” hereby recognizes ihe Porter County
Spadial Edusation Teachers' Association, an affiliate of the Indlana State Teachers' Association and the
National Education Assaclation, hereinafter "Asscclatlon,” as the exclusiva representative of the teachers.

The tarm "Teacher® when used in this Agresment shall refer to all certified personnel employed as
teachers as deflned by 1.G. 20-18-2-22 and smployed by the Porter County Education Gervices through a
temporary or reguiar contrack and is assigned within the Special Education Division or the Vocational
Division, except the Executive Directar and the Administratars of the Special Education or Vocationat
Divisions,

ARTICLE I: FRINGE BENEFITS

Insurance

1.

Tha Superintendents of the member districts of the Porter Gounty Education Senvices, hereinafter
Tnterlocal Board,” shall provide a group Tife insurance pratectian plan for full time teachers which
shall pay the teacher’s designated beneficiary the sum of fifty thousand dollars {($50,000) in the
avarit of death and one hundred thousand doilars {$100,000) in the event of an accidental death.
The Interlocat Board shall pay all premiums excapt one dollar ($1.00}, which shail be paid by the
teacher. If the life insurance company allows the teacher to purchase additional life insurance,
tha teacher may use payrell deduction to pay the additional premlum. For any teacher who
(eaves the employ of the Intetlocal, life insurance coverage will end the last day of the month in
whlsh the teachar’s rasignatlon hecomes valid. Teachers who do not have a contreof are not
eliglble for life Insurance. Teschers who have a contract shall be ellgible for coveraga pursuant to
the life insurance polley requlrements.

Health and Dental insurance wilk be providad through the Poster Gounty Scheol Employees’
insirance Trust, The Association shall be repregented on the Heaith Insurance Truat's Board of
Trustees whose purpose ls o improve benafits andfor the cost of insurance.

a, The Inteticeal Beurd shall offer a health insurance plan for all teachers who have a full
year assighment and who meet the minimum work requirements of the Porter County
Schools Employees’ Insurance Trust.

h. Teachers shall hecome eligible for group health coverage pursuant to the pollay
requiraments.
C. The teacher shall pay twenty pereent (20%) of the single plan premium or twenty percent

{20%) of the family plan premium depending on which plan the teacher elects,

d. For any contracted feacher who leaves the emplay of tha Interlocal and who has worked
120 days ar more in the current school yaar, the Interlocal shall continue to pay its portion
of the premium to provide coverage through Septembar 30 of that calendar year, The
teacher’s 20% share of the premijum shali be pald through Septernber 30. The teacher
shall thereafler have any and alf ights o continue coverage pursuant to faderal stafute.
For any eoniracted teacher who leaves the emplay of tha Interiocal with less than 120
working days, health insurance shali end the last day of the month in which the toacher's
last working day accurs, The teacher shall thereefter have any and all rights to conbinus
coverage pursuans to federal statute.

a. Teachers who do not have a contract are not ellglble for healih insurance.
f. Bargalning unit members retiring from the Interlocal shall have the right to remain on the

group heaith andfor dental plan untll age 65, provided they remit the full morithly
insurance pramium to the Interlocal each manth by the date specified by the Interlocal,



3. The Interiocal Board shall provide a dental Insurance program for all teachets who have a full
year assignmeitt and wha meet the minimum woerk requirements of the Porter Caunty Schools
Emplayees' Insurance Trust provided the teacher pays twenty percent {20%) of the singie plan or
twenty percent (20%) of the family plan dapending upon which plan the teacher slocts. Teachers
shall hasame aligibla far coverage pursuant to the insurancs paolicy requirements.

4, After FMLA Leave has bash exhausted, teachers may confinue to particlpate In the Group
Health/Dental Insurance program subject fo COBRA laws and regulations,

b, The Ihtetlocal Board shall provide & long term disabliity Insurance protectlon plan for full time
toachers as outiined in Sectian 2 paragraphs (d) and (g). The Interlocal Board shall pay all
premiums axcept one dollar (§1.00); which shalf be pald by the teacher.

6. Secion 125

a, The Intetlocal Board shall provide a Sectien 1256 plan for eligibls employees elacting ta
participate in such a plan, Monthly service charges for all participating empioyaes will be
pald using excess funds from the account. if there are no axcess funds avallable, this
costwill be paid by the Intetlocal Board up to §3.75/month, Additional cost wili be paid by
the emnployse. Employeas may slect to participate In any generatian(s) of the ptan.

There will he a cap of $4,000 over pramium.

ARTICLE 1ll: GRIEVANGCE PROCEDURE

The Assoclation and Administration agree that atiempts will be made ta resolve ail concerns otitside the
grievence process, An Agsociation Representative may sltend this/these maeting{s) at tha request of the
teacher. It s understood thet thisfthese meeting(s) do not constitute Level t of the grievance procedura.

A claim by a teacher that thers has been a violation, misinterpretation, or misapplication of any polley,
approved rules or regulations, or agreements of the Special Education andfor Vocational Division may be
pracessad as a formal griavance at the discrefion of grievant. The grigvant shall have thirty (30} school
days from the time the alleged viotation occurs to initale Lavel 1. The time line begins to accrue on the
date that the violation is mads known or shoudd have been known to the grievart,

If, in the judgrment of tha Assagiation, the gtievance affects a group or class of amplayaee, the Assoclation
may submit such grlevances, in writing, to the Executiva Direstor of the Porter County Education Servlcas,
hersinafter “Execuive Direstor” or destgnes directly, and the processing of such grlavances shall commence
at Leval 1 of the formal grievanca procadure,

The grievance procadure is:

Lavel |

1. The teacher and SETA Representative shall discuss the alleged grievanca with the appropriate
adminlstrator and shall Inform the administeator that this is Level | of the Grievance Procedura.
The teacher must [dentify tha spacific language of the contract that Is grieved and the requested
relief, All attampts should be made to resclvs at this level,

Leval Il

2, If, after the Level § meeting, the Assodlation feals that a grievance exists, a written staternent of
the grievance shall be prapared, signed by the teachet and/or the Assoclation Representative,
and It shall be sent by certified mall to the Executive Diractor, The written statemant shall
reasonably describe the grievance and cantain the relevant facts of allegations and state
requestad remady.

3, The Executive Director or, In his/her absance, tha Assistant Director shall meet with the teacher

and the representative of the Association within ten (10) school days of raceipt of the written
statarvent In an effort 1o resolve tha grievance; shall within five (5) school daya of such meeting
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indicate the disposttion of the grievance in writing; and shall furnish 8 copy fo the teacher ahd to
the represeniative of the Asscclation.

Laval [l

4, If the Assoclation is not satistied with the dispasitien of the grievanca, & copy of the writlen
grievance submitied to the Execttive Diractor may be forwarded to the Interfacal Board.

5. At the next regularly schedulad masting of the Interfocal Board, the teacher andfor represantative
of the Assaclation may appear before the intatlocat Board in Executive Sesslon.

8. The Interlocal Board shall indicate lis disposition of the grisvance in writing within five (B) school

days of such mesting and shail furnish a copy thereof to the teacher and to e reprasantative of
the Association.

The tima fimits provided in the Arficle shall be sfrictly ohserved but may b extended by written agteement
batwaen tha partles.

1, The fallure of the grievant to act within the time limits set forth shall preciude further appeal of tha
grlevance.
2. The failure of the Administraiion to act within the ime limits set forth shall allow the grievant to

proceed to the naxt step of the procedurs.

3. In the event a grievance ls flled after May 15% of any year, the Board and Assoclation shall
cooperate in processing such grisvance prior to the end of the school year whenever possible.

Notwithstanding the expiration of the Contract, any claim or griavanca arising thereunder may be
pracessad through the grievance procadura to resoillan. Al documents, communicatiohs, and racords
dealing with the processing of a grlevance shall be filad in the personnel files of the participanis.

Anh employse engaged during the school day in the investigation, preparation, o presentation of a
grievance, or who is a withess for same, may use Asaociation leave as approvad by the SETA President
or apply for parsanal laave. (See appropriate leave seetlans)

ARTICLE IV: LEAVES OF ABSENCE

Absence Pracedura. Al tsachers shall repart all absences using the [nterlocal's ourrent absenca report
systern. In addltion, all teachers assigned to a district that uses &n absence report syatem different from
the Interfocal's system must aiso report ahsences using the district’s report procedure.

Authority to Approve Leaves, Al acion regarding leaves {Article X1y will ba by the Executive Director; in
the absence of the Exacutive Diradtor, by the Assistant Rirector.

Cotrolatlon of Leaves with FMLA, |eaves of Absenca are subject to the rulss and regulations of the
Family and Medical Leave Act.

Regarding a Isave requiring Executive Direclor approval, the teacher will receive naflfication of
acceptance or dental via emall attachment or fax within five school days {using ihe SELF calendar) of
recelpt of a complete form with all appropriate euppariing documentationfinformation. Regarding a leave
requiring Board approval, the teacher will recelve notification of acceptance or denial vie email
attachmant or fax within three (3) school days (using the SELF calendar) following the Board meating.

[f a leave of absarce was denlad for any reason other than tha form was submiied five (8) school days or
more afler the leave was taken, the following appeal process applies. The teacher must hegln hia/her
appeal process within ten {10) school days of receiving notice that a leave was denied.

1. The taacher will submit 2 writter request {or reconsideratian of the denlal to the Executive
Diractor. The Execufive Director wiit mail histher final decision within ten {10} school days after
recalving the teacher’s request for raconsideration,
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A,

If the teacher dlsagrees with the finai daslslon of the Executive Dlrector, the taacher wiil submita
written request to the Interlocat Board for further canslderation of the lsave request. The written
raciuest must be submiited to the Interlocal Board at tha Executive Director's afflce within ten (10)
school days after the Executive Director’s {inal decision is mailad to the teacher, The teacher
may meet with the interlocal Board af lis next raguiar meeting. The Intetlocal Board shall meet it
Exacutlva Sesslon to cohsidar 1ha teacher'’s raquest.

Paid Sick Leave,
Unused Fald Sick Days

Unused sick [sava days may be accumulated with no limit over the course of the teachar's employment in
the Interlncal.

Pald Slck Days

Each teacher shall be entitled to he absant on account of injury, ilmess, quarantine, or family
lness for the following:

. First contractuat day (s any day first semester.

{1} Full fime — First year in the Interloca!, twelve (12) full days (equivalent twenty-faur
{24) half days): succeeding years, ten (10) full days {equivalent twenty (20) half
days)

{2) Half time — Flest year in Interlocal, six (&) full days (equivalant ($2) haif days);
succeeding years, five (5) full days (squivaient ten (10) haif days)

(3 Lass than half-ime — First year in interlocal, three (3) fult days {squivalent =ix {6)
half days); succeeding years, two and cne half {2 ¥4) full days {aquivalani five (5}
half days)

b. Flrst contractual day is any day second semester.

(1) Eull time — six (8) full days {equivalent twefve (12) half days)

{23 Half time — thraa (2) Jull days (equivalent stx (B) half days)

(1)) £ Lass than half-time — one and ona half {1%4) full days (equivalent thrae (3) half
days)

Assauli Leave

i, durlng the coursa of performing thoss dutles assigned to the teacher hy the Interiocal, the
teacher Is physically injured by a student or student's ¢caragiver, the teachers doctor-orderad
absance from work wilk nat be charged against histher accumulated sick days. A written
verificalion from a physiclan that the teacher s unable to work must be on e In the Fihanca
Offica. Assault leave shalt terminate when the teacher becomes eligible for Long Term Disability.

Abgence of Fiva Consecutive Days

a If & teacher Is absent from work five (5) or more consacutive school days the Executlve
Dlrector may require & statement from a dostor regarding the taacher's absence and/or
ability to perform the essential job functions.

b, Those teachers who will not consuit a physician due to rellglous convictions shall provide a
written statamant ragarding this conviction whan they first become employed In the
interfocal or upen change in thelr conviction,

Prior Accumuiated Paid Sick Days

The transfer of sick days shall be in accardanca with the faws of the Stata of Indiana, Accounting

of these days shall be provided to the teacher in a timely fashion upon receipt of infermation frotm

previous schoals. In the event a teacher has accurnulated ona (1) or mote days of paid sick leave
4



In & prior school corporation of tha State of Indiana, starting in the second year and in sach
succeeding yoar of employment in the Inteflocal, these praviously accumulated sick days shall ba
addad to the slck days provided under this Agresment, at the rate of up to thtee {3) days of sick
leave por yaar. The previously accumulated sick days are addad, as set forth above, until the
fiumber of accumulaled sick days to which e tsacher was enilfled in the iast place of employment
are exhaustad,

5, Accounting of Accumulated Sick Days
Ataacher shal be given & wrliten accounting by the first contract day of each school year of
hisfher sick days accumulated as of the first day of the current contract.

B. Accumnulation of Slok Days While on Following Leaves; Disablitty and Child Care
a. Any teacher on che of the stated leaves which axtends Into the beghning of a new school

year, and who is using previausly accumulatad sick days for that leave, shall acoumuiate
{he new year's slck days on the 1% contract day.’

b. Any feacher who |z on ane of the stated leaves which extends into tha beplnning of & new
sohool yaar, and has no previously accumulated sick days for that [eave, shall accumulate
pald sick days for the new schaol year upon hisfher return to wotk as par Articla |V,
Bectlon A, subsaction 1(a) or (b), s applicable.

c. Slek days must be usad consecutively during leaves. Teachers may choose o sava a
spaclfic number of slck days for use the following school year. Saving sick days does nof
gatisfy requitsments to gain the next school year's aliotment of days. Return io active
status 1s required to raceive the next vear's allotment of sick days.

B. Pald Pers Lesve

1. Upon application, each teachsr shall be entitled 1o be absert, with pay, In sach school year for ihe
transacton of personal business angfor to conduct parsohal or clvic affairs.

&, Flrst cantractual day is any day first semester
(1} Full time — 3 days {equivalent 8 half days}

(=) Half fime — 1.5 days (equivalent 3 half days)
{3) Leas than half-tims — 1 day {squivalent 2 hall days)

b. Flrst contractual day is second semester
{1} Eull time staff— 1.5 days (equivalent 3 half days}

(2 Half time staff — 1.0 day (equivalent 2 half days)
@ Less than half-tims staff — .6 day

2. Whan possible, applicatlon shall be submltted in advance of the requested leava, Any application
for paid petsonal [eave must be submittad to the Finance Office within flve (5) school days after the
leave has bean taken or the leave shall be denled. As a pait of the application, the teacher must
include a written statement descrlhing tha reason and necessity for the absance, ag required under
the Indlana Cods,

3. Unused paid personal leave days shall accumulate to a maximum of four {4} days. Teachers may
use four (4) persanat days in a single ysar once every three (3) years, Any acoumulated personal
teave days beyond the four {4) accurnulated days shal be added to the teacher's acoumulated siok
lsave atthe end of each school year.

C. Sick |Leava Bahk

The purpose of the Slok Leave Bank is to provide additicnal slck lsave for teachers who have exhausted
{heir accumulated sick leave and pald persanal leave days. The Slck lLeave Bank is not deslgned to
provide unlimited sick leave to teachars,



Eligibility apd Condltions

a.

b,

Any teacher employed by the Intarlocai is eliglble to pariclpate in the bank. A confributicn
of ona (1) slok day |s required 1o Join the bank.

Tha hank will be opsn for voluntary contribUtions from September 1 through October 1 of
aach schoo! year, Teachets who have become smployed after the October 1 enroflment
deadline will have thirty {(30) calendar days from their first contractual day to enroll.
Enrollment forms will be available in the finance office or via the website before September
{ or on the date of hire for employees hired after September 1.

Arn addifonal assessment of all sick bank members will ba made when the slck bank falls
below fiity (50 days. Participants will be rotlfied by the Professional Rights and
Responsibilities Committes, hersinaftet "PR&R Committes,” of an impending assessment
via paychacks or via the website.

(1) Members who voluntarlly withdraw from the sick bank by not danating ata
reassessment period must wait untll the next assessment period and/or
reenroliment to danata a day and rejoin.

(23 Members who have ha sick or personal day to contribute af the tme of the
assessment may remain a member, but will automatically be assessed ons (1) day
at the beglnring of the followlng school year.

(3 Taachars who are using sick lsave bank days at the time of the addiianal
assessment wlll not be required 1o donate a slek day to ramain & member.

All sick leave days donated to the bank are considered a permanent donation and lose
thelr Identlty.

Criterla for Use of Bank
(Sick Laave Bank days may only be used for applicant liness or injury.}

a.

b.

.

Appllcant must be & mamber of the sick bank.

Applicant shall have exhausted it siek and personal days,

Appllcant may nof ha eligible for long term disability.

Applicant shall request withdrawal by submitting te the PR&R Committee and a capy te the
Eyacutive Dlractor the appropriate form and dactor statement using the FMLA certification
form providing the nafure of tha dlsabling condition, period of requasted leave, and
pragnosis for the disability/condition suppoiting the haed for the leave,

The PR&R. Committes will render its declsion I welting to both the Executive Director and
the applicant. .

Tha decislon of the PR&R Is final.

Applicant may request days within the following guldelines:

Consecullve Years with interlocal Range of Days Granted
0-5 1= 20
618 148
16+ 1-—61

Teachers on leave dua fo child care wlli not be eligible to withdraw days from the bank, but
rmay access days In the event of major scomplicallons duting pregnancy.

{Days granted may not be used for the petiod of disabllity when monles are paid to the
amployea under Worker’s Compensalion.
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L A teacher who has reselved [ess than the maximurm number of 8lck Leave Bank days
avaiable based on the teacher's years with the Interlocal at the time of the request, may
re-apply for additional Sick Leave Bank days, but may not be awarded more days than
were available to the teacher when the first request was made, Onee the teacher has
botrowed the maximum number of days for which hefshe was efigible when the first
request was made, all days must be repald before applying to withdraw additional days.

Reapayment of Days to Slak Bank

a. A racipient who remains a teacher of the Interocal shall repay the days borrowad af the
rate of at jeast two (2) slek days per schoo! year until the loan has heen rapald. A recipient
may pay back mors than two (2) days by nolifying both the Finance Office and the PR&R
Commities, In wrlting, by Juna 10,

b. A recipient who Jeaves the Interlocal before he/she has repaid deys owed ta the sick bank
shall repay the value of the remaining days at the current subsfltute rate through any funds
avallabie {o the teacher. This rale shall be the rate in-effect al he time the teacher [aves
and not the rate at the ime the days wara borrowed.

R A recipient who dies of retires under teacher's relirement befora repaying days owed the
slck bank shall be forgiven said debt,

d. Teachers who refire under teacher's retirement, and who were members of the slck feave
bank, may donate up to 15% of theit aceurnuiated sick leave days to the sick lsave bank.

Betoavament Leave

Bereavament laava days must be consecutive and cannot be interrupted by school closings, holidays, or
vacatlon. In the event of a memorial service to be hald at a later date, the teacher may reserve two (2) of
the aliotied days to attend the memorlal service. Bereavement leava days shall not be charged against
accumulated sick leave, Upon application:

1.

I the cass of a death in the leacher's Immediate family, a feacher shall teceive up to five (8}
consecutive school days as pald barsavemsnt leave. The first day of this bereavement leave shail
s within two (2 school days after fhe dats of the death of the Immediate family member, For
purposes of this bereavement leava section, “mmediate family” shall includs father, mother,
stepparents, bratiar, sistar, stepbrother, stepsister, spouse, child, stepchild, father-in-law, mather-
in-law, Tostar child, grandshild, or any relative who af the time of death is living In tha household of
ths teacher.

A teacher shall racelve up ta three (3) consecutive school days of pald bareavement leave at the
tims of the death of a grandparent.

Ateacher may be granted up to three {3) consecutive schaol days of paid bereavament leave at
the time of the death of a person living in tha househald of the teacher.

A teacher shall receive up io two {2) consecutive school days of pald bereavement leave at the
time of the death of a brother-in-law, slsterdn-law, daughter-in-law, san-In-law, or the grandparent
af a spouse.

A teacher shall receive up to one (1) school day of pald bereavement lsave at the tims of the death
of an uncla, aunt, hiece, nephew, or firat cousin.

A teacher who is asked to serve as a pallbearer shall racelve ane (1) school day of paid leave 1o
perform ihis service.

In the case of the death of a student, the Executive Director may select a group of teachers to
attend the funeral withaut loss of compensation,
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8. Ia the case of the death of an Interlocal staff member, the Executive Director may salect 2 group of
teachers o represent the Interlacal at the funeral, without any ioss of compensation.

9. A teacher will recelve up to five (5) consecutive sehool days as paid bereavement lsave in the
avent the toacher, the teacher's spouss, or the taacher’s partner, who fives in the teacher's
hausehold, suffers a medically documented miscarriage or stifibirth, The firet day of this
harsavement leave rust be iaken withln twa (2) schaol days after the miacaniage/stillbitth.

Dlzability L save

This provision appllas ta aif Instances where a teacher Is Unable to pstform hisfher duties because of a
disabliity which ig substantial in nature or duratlon. Such dlsabllity shalf inciude, but not be limited to,
disabliity arising from major surgery, physlcal finess, mental illness, sevete amotlonal disturbance, of
Injury.

A teacher is sligible fo use all or any poriion of hisfher accumulated slok days during the pesiod of disabillity.
Accumulated sick days may not be used during a disability leave of absenca st any time the teacher's
physician has cartifled that the teacher is able to work, pursuant to ndiana law.

A request for disabillty laave must be made fo the Executive Director as scoh as possible after learning of
the nead for the leave but na fater than fifteen (15) calendar days aftar iaarning of the need for tha leave.
The request must include the axpacted beginning and ending dates of the leave and a physiclan
certifioation using the FMLA cerlification form providing the naturs of the disabling candifion, period of
requasted leave, and prognesis for the disabilitylconditien supporiing the need for the leave. Where the
teacher is unable o complete this task, a representative of the teacher shall do so on fis/her behalf.

1. If, becauss of tha disability, the physician determines that the teacher is no longar able to perform
tha essential Job functions and the executiva Director detsrmines no reasenable accormmodations
can be mads, the teacher shall be constdered to be disabled.

2. The Executive Director shall then notify the Interlocal Board of the Disabillty.

a. The interiocal Board shall determine whether te grant or deny the teacher's applleation for unpaid
dieabllity leave which would extend beyend the teacher's FMLA afioiment.

4. The Interlocal Board, at Its discretlon, may require an evaluation/examination of the teacher's
medical status in the process of evaluating he teacher’s application, The physleian who wil
perfortn the exarnination shall ba chosen by the teacher from a panel of three (3) doctors named
by lhe Interincal Board, The examinatien shall be at the Intariocal Board’s expense.

8. A teacher who is disabled beyond the expiration of hisfher current contract, and wha has
requested a confinuation of hisiher disabllity leave of absence, may be granted thls continuation,
which shall ot exceed one (1) school year from the expiration of hisfher current contract,

8. A toacher who wishas to stop patforming histher duties prior to the time that he/she qualifles as
disablad may request an appropriate |save of absence, The requast for a leave of ghsence may
be granted far a period net to excaed one {1) year. Teachers who do notwish to return fo thelir
dutles after they no longer qualify for disabllity lsave must raquest an appropriate leave.

7. During the term of any dlsability leave, the teacher and the Intarlocal shall execute a regular
teacher’s contrast for each school year in which any part of the leave of absence is granted,

8. A doctor's statement Indicating that the teacher Is fit to relurn to work and perform essential job
functions is required upon return from a disablity feave.

8. If tha Iéave extends beyond ihe teacher's FMLA alloiment, then the retum to work date shall
caineide with the baginning of a semaster or the beginning of a school year.



Legal Duly Leave

tIpon application, a teacher shall he granted leave, with pay, when helshe is required by law to setve oh 8
jury or attend court proceedings for which the teacher has besen subpoenaed, unless tha teacher is a party
In liflgation whose interest is adverse to PCES or officlals of PCES.

1.

Any application for paid [ury duty leave must be submitted to the Finance Office within fifteen (15)
sehool days after the leave hae been taken, A document which verifies the dates of the teacher’s
setvice on the jury, and which was issued by the court In which the teacher served on the fury,
shall be aftached to the application,

All money recalved as juror faes or subpoena attandance fees by a teacher who has taken paid
legai leave shall be turned over to tha Finance Office.

Agsoclation Leave

1.

Upon application, the Presidant of the Association shali be granied ten (10) days of leave with pay
in each schao} year o eonduct unlen business. In addition, five (5) addiifonal days with pay will be:
granted i the Association pays the cost if a substituta Is raquired. At the discretlon of the
Association’s President, any or all of these leave days may be transferred to other Association
membars for the purpese of conducting business for the Assoclation.

Appllcations for Assoclation leave shall be submitted to the Finance Office by the President, on
behalf of the teacher seeking to take the leave, no later than fifteen (15) school days after the
1eave is taken, When posalble, application shall be submitied in advance of the requested leave,
Any application which {s submitted more that fifteen (16} school days after the leave is takar shall
be automafically denlad.

Sabbaiical Leave

1.

Upon application and at the discration of the Interlocal Board, a teacher may ke granted up to one
{1} yoar of pald sabbatlcal leave.

The Executive Director shall make a recommendation to the Intardacal Board regarding the
teacher's application, The Interloca! Board will declde whether to grant or deny the feachar's
application.

Paid sabbetical leave for fuliliment of scholastic requirements toward an addifional degree in the
area of Spaalal or Vocatlonal Education may be granted by the Interlocat Board to teachers who
have complated ten (10} consecutive years of service in the Porter Gounty Education Services.
The granting of a sahbatical lsave shall be subject to the follewing conditions:

a. A maximum of ane (1) eliglble teacher per school year shall be granted sabbatical leave.

b. Eligibla taachers who wish to apply must submit a witien application outlinlng leave plans
on or before Fsbruary 15t of the preceding schoal yaar.

G. Paid sabbatical lsaves shall be for one (1) full schooj year.

d. A teacher shall not be efigible for a paid sabbatical leave mara than once every ien {10)
Years.

Payment for sabbatical leave shall be thirty (30%) percent of the leacher's regular salary, baged on
the salary scheduie in effect at the {ime the teacher Is on laave. Payment shall bs mada In one of
the foliowing ways, at the teacher's oplion:

A Fifty (50%) percent of payment shall be added to the first regular school contract Tollowing
the teacher's retum from sabbatlcal leave, and the remaining fifty (60%) percent of
payment shall be added to the second regular school confract following the teacher's
raturn from sahbatical lsave; or,
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7,

b The antire payment shall be made on the second pay in September or tha second pay in
January of the school year the teacher is on sabbatical leave, provided that tha teacher
has signed a seeured promissory nota for the payment amount, which note shail become
tue if the teacher does not complete two {2) years of service with the Interlocal under
regular contract immediately following the sabhatical leave of absehce.

A teacher on sabhatlcal fesve must camplete fwelve (12) serester hours taward an additional
degres, or sighlsen (18) quarter hours per semester toward an additional degree to be eligible for
payment as sfipulated above, Transeripts or other supporiing data must be recelved in the
Finance Offica on or hefore Novamber 4,

Durling the sabbativat leave, if a teacher completes with passing grades twenty (20) semester
hours, or thirty (30) term {quarter) hours, credit towards retirement may be granted by indians
Staia Teachers' Retirement Fung pursuant to the statute, Evidance of the leave and a franscript of
oredits must be sent to the Indlana State Tseachers’ Retiretment Fund offics to claim any possible
cradit,

The taacher's refurm to work date shall coincide with the beglnning of a samester or the baginning
of a schoal year,

Famlly and Medical Leave Act

Teachers will be eligible for Jeave pursuant to the terms and conditions for Family and Medical Leave as
currently sef forth in the PCES FMLA pallsy. This pravision wilt be autematisally deleted from the collective
bargaining agreement should the Family and Medical |.eave Act be repealed or held to be not applicable to
pubiic employers such as the Porter Caunty Education Services

ARTICLE V: PROFESSIONAL DAYS

Professional Rights and Responsibilities Committes

1.

The PR&R Gommittee will review teacher-initiatad applications for profasslonat leaves submitted
by all teachers and applications to the Slck Leave Bank (See Atficle IV, Sectlon G). Application
forms Will be made available on the PCES wabslte, The PRAR Comimiltes shall consist of five (5)
members, The PR&R Commitiee membars shall be appeointed by the President of the Association.
All appeintees to the PR& R Cominltiee shall begin their terms of office on July 1=t of the ysar In
which thelr terms of offfice bagin. A quorum for the PRER Commitas shall be no less than three
{3) members. At the discretion of the chaliperscen, the PR&R Comimitiee shall mest at least twao (2)

{itmes each month throughotst the school year and as reguired during any months whlch are not
Included in the school yaar.

Teachers muei prompfly submit thelr applications for professional feave to the PR&R Cormmiftes
malibox at the Interlocal Offlce, When possible, application shall be submitted in advanca of the
raquasted lsave. Any application which is sibritted more than fiftean {15) school days after the
leave |s taken shall be autematically dended, Denial pursuant fo this paragraph shall ba final.

Discussions regarding the PR&R Committee's business are confidentlal. The FR&R Cummitiee's
declslons ara te be in the best interest of the Interlacal, the general membership of the Association,
as well as In the bast interest of the teacher who submitied the application. The PR&R Commilites
members may request whatever Information ihey deearn necessary lo atrlve at a decision with
raspact fo any application for professional leave.

If & teacher disagraes with the PR&R Commitiee’s decision and wishes further consideration
ragarding histhar applcation for professional leave the teacher will submit in writing, a request {o
tha PR&R Commiites to reconsider its decision. The PR&R Committee's final decisien may be
appealed to the Exacutive Directer. This writien appaeal must ha submitied to the Executive
Director's office within ten (10) schoal days after the PR&R Committes’s declsion to deny the
application for professienal leave is malled to the teacher.
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Paid Professional Eeave {Submit Appiication to PR&R Commlttas)

1. In each sehool year, upon application, a teacher shail be granted at least one {1} day of
professional leave, without loss of campensation, for the purpase of:

a, attanding andfor participating In educational conferences, workshops, and moatings of
local, state and natlona) educational organizations and of collages, universities, or
governmental agencies concemed with publfle schaol education; or

b. wvisliing other schools or educational instituflons for the purpose of observing lnstructional
technigues,
2. Pald professional leave days shall be taken only during the term of the teachar's confract.
3. The PR&R Commitiee shail have a budgst, estabiished in each school year, for the purpose of

relmbursing feachers for expenses assoclated with approved pald professlonal leave, including
reglstration costs. The budget for approved pald profasslonai leave expenses shall be $106,0600.00
each calendar year, Paid professional leave may be approved without reimbursement of
expensas. Any halance ramalning at the end of the Schoo} year in the PR&R Committee’s budgat
sor this Ttem shall he carried over Into the next school year's budget for this same budgst tem;
except that the amount necassary to fund the stipend provided In Appendix A, Bection £{3)
{tnclusive of ali related emplayer payroll taxas and benefits) shall be withdrawn from the cumulative
account.

Adminlstrafively-lnitiated Pajg Professional { eave

1, The Executive Dirsctar and/ar Inferlocal Administration may reques that a taacher participate i & paid
professional leave activity during the tarm of the teacher's contract.

2. Professional leave may be granted for purposes such as visitation to other classrooms or schaols,
visits to othar aducational institutions, mentoring/insarvice activitles, or attendanee of seminars!
conventlons/ workshops.

3. Any expenses associated with an administratively-Initiated leave ghall not ba charged against the PR&R
Commities's budgst, discussed In Sectlon A ebove, Any expenses which may be payabie by the
Intariocal must be approved by the Executive Director in advance.

ARTICLE VI: ADMINISTRATION OF COMPENSATION PLAN

Staff mambers who are requived by thelr supervisor fo participate In dus process preparation oy testimony
outside the contracted warkday will be paid $26.00 per hour. Any porfione of this pravlslan unrelated to
wages are PCES palicy, not bargalned and included for informational purposes only

Summer school employees issuad a Supplemental Service Teacher's Contract shail ba paid at an hourly
rate hased on their Regular Teacher's Caniract hase salary. Thelr compensation shell be the sama as the
preceding school year. The noutly rate shafl be computed by using the Stats Board of Ascounts'
prascribad procedure. [Netation for Information purposes only]

Dlagnestic employees patformling evaluations durlng the summer shall be pald by cfalm at an hourly rate
based an theit Ragular Teachers' Contract base salary, Their compensation shall be the same as the
preceding school year. Tha hourly rate shall be computed by using the State Board of Accounis’
prescribed procedure,

Each teacher who must wite [EPs wifl be glven a tofal of seven (7) days to prepare [EPs andfor conduct
case conferences,

Anciltary Duty Rates:
1, A teacher participating In PCES superviser Inltlated program development activities outside tha

contractad workday will he pald $25.00 par haur.
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2. Ateacher participating in PCES supervisor iritiated professional development oltside the contracted
workday will be paid $25.00 per hour,

3. Ateacher petforming PCES supesvisor initiated homebound instruction outside the coniracied workday
will be paid $25,00 psr hour.

4, Ateacher performing PCES supervisor initfeted mentor duties for a CTE {eacher on a workplace
specialist licenss will be paid a $250.00 stipend per semester, payable at the end of the semester,

Any portions of the provisions in this Section E unrelated to wages are PCES policy, hot bargainad and
included for informational purposes only.

F. The Interlocal will continue to contribute an amount equal to 2% of the teacher's regular school year contract
hase salary into the teacher's 401(a) plan.

G. The Interlocal will pay for statutorily required periodic background checks oh bargaining unit employees
every five (5) years.

H. The campensation plan is attached as Appendix A,
ARTICLE VIi: RATIFICATION

This contract shalt be effective ag of July 1, 2021 and shall continue In effect through Juns 30, 2023, except that the
perties wili negotiate regarding the 20222023 compensation plan, funding of the plan, starting base salary, and a

caseload stipend during the 2022 bargaining season pursuant to the then current statutory and regulatory
requiremetts.

This contract is made and entered Into at Valparaiso, Indiana on this 27 day of Noverrber, 2021 by and between
Parter County Education Services and the Special Education Teachers' Association, and applles to the Special
Education and Vocational Divisions of the Porter County Education Services,

ATTESTATION.

A. A public hearlng was held on August 3, 2021 in compllance with 1.C. 20-20-6-1(h), and slectronic padicipation
from the parties endfor public was not permitied; and

B. A public meeting was held on October 26, 2027 in compliance with LC. 20-29-6-19 to discuss the tentative
agreement and electronic participation frofs the gaverning body andfor the public was not permitted,

This Agreement is go attested Y res whose signatures appear below:

Date of Board Approval: November 2, 2021

o (90>

" Chip Pettit, Ed.D., Secrdiary \

o mnde, Fooddor

Sandy Bodnar, Egéoutive-Rirector — Special Education

By:
Audra Peterson, Executive Director — Career and Technical Education
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Appendlx A:
COMPENSATION PLAN HETWEEN
PORTER COUNTY EDUCATION SERVICES &
THE SPECIAL EDUGATION TEAGHERS' ASSOCIATION

A, Salary Range, .The salary range for the 2021-2022 schooi year will be §40,000 - §74,478, exclusive of increases

provided hereln. The salary range for the 2022-2023 caniract year will be determined In the 2022 bargaining
Season.

B. New Hire Salary, Base salary will ba no less than $44,000 for new tsachers employad full fime (100%)

beglnning with the 2021-2022 contract year, Base salary far the 20222023 contract year will be dstermined in
the 2022 bargaining season, The Executiva Ditectar shall evaluate the experience and tralning of all teachers
new to the Interlocal to datermine their Initial salary within the above salary rangs.

G.

D.

Pre-rata Salary. For teachers that are not confracted on & full-time basls, compansatlon Wil ba prorated to
reflsct the peteentaga of ims which they are employed,

2021-2022 Cornpensation Plan

Eligibiity: In ordar to ba aliglbie to receive any increase in base galary a teacher must have.

complefed the immadiately prior school year at the Interlocal in good standing, refurned te teach at the
Intetiocal for the current school year and employed at the fime the informafion necessary to calcufate
distribution is known;

. worked at least 120 days of the (mmediataly prior school year at the Interlecal {except for those on

approved leave for FMLA, ADA, WC, provided evaluation completed); and

. recsived a petformance evaluation ratlng of “effective” ar "highly effective” for the immedtately prior school

year from the intetlocal. Teachers who recelve a performance evaluation rating of “aprovemnsant
necessary" or “inaffactive” ara ineligible for any increase in compensation and will rematn at their pror
years base salary.

Factors and Increase: The compensation plan will utifize the following factors to datermine any base salaty

increase.

1.
a.
b
C
2
a.
b.
3.

Evaluation Rating. Each eliglble teacher who recelves a performance evaluaflon rating from tha
Intetiacel for the Tmmediatsly praceding sehool year of highly effective or effective will receive a base
salary increase of $3,500,

Acadamis Needs of Students. The Executive Diractors shall have the dlscretion fo increase an cligible
teacher's salaty by an additionat amount up to $3,448, provided the reaultant salary rarnains within tha
salary rangs, for meating academic nesds of students, Meeting acadarnic needs of students i= defihed
as the need fo retain teachers important to the [ntetlocal to ensure educational continuity. [factar not
based on aducation or experiance}

Redistiibution. Based on the plan, the parties do not helleve a redistribution methed is necessary,
however, i ihe event there are funds eflocated for Increases for {eachers rated ineffective or
improvement hecessary, those funds will be distributed equally to all eligble teachers as an Incfease
1o aalary.

Stipend. An ellgible teacher whose salary Increase after applying the Increases in Sectlons {Z}a) and {b)

above ls Jess than $4,500 will racaive a one-time stipend in the amount of the difference betwesn $4,500
and the amount of the teacher's salary incresse. The maximum stipand is $1,000. The stipend will be paid
within four pay perlods of ratiflcation.

E. 2022-2023 Compensation Plan, The partles will engage in hegetlations for the 2022-2023 compensation plah
during the 2022 bargaining season.
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