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Jackson Public Schools 
Vision and Mission 

Vision- Jackson Public Schools prepares scholars to achieve globally, to contribute 
locally, and to be fulfilled individually.

Mission- Jackson Public Schools develops scholars through world-class learning 
experiences to attain an exceptional knowledge base, critical and relevant skill sets, 
and the necessary dispositions for great success.

Core Values - At Jackson Public Schools, we believe in the importance of equity, 
excellence, growth mindset, relationships, relevance, and positive and respectful 
cultures.



Objectives

Share updates on key 
initiatives

Analyze & compare 
current data trends 
with 2018-2019, 2019-
2020 school years



Commitment #4: Joyful Learning 
Environment

Engaging families to support scholars' well-being and 
development

District accountability model for school climate and wellness

Fostering relationships between scholars and caring adults

Researching and implementing a district-wide framework to 
address Social-Emotional Learning (SEL)

Fostering learning experiences that are fun and deeply engaging



Engaging families to support scholars 
well-being and development



Engaging families to support scholars 
well-being and development

• JPS partners with Vision to Learn to provide free vision screenings 
for scholars ages 5 to 18.

• JPS Partners in Education provide parent academies to support 
scholars at home.

• JPS Child Nutrition and Transportation serves and delivers 
breakfast and lunch to scholars daily. Child Nutrition provides Grab 
and Go weekend meals to scholars on Fridays.



District accountability model for 
school climate and wellness



District accountability model for 
school climate and wellness

• JPS provide a Fall Learning Experience Survey to allow parents to voice how things 

can improve in the areas of meals, childcare, health and well-being, technology and 

internet access.

• JPS administers a Comprehensive Needs Assessment to all stakeholders to gauge 

satisfaction of facilities, safety, and relationships between staff and students.

• The Office of Climate and Wellness conducts Culture and Climate Walks in order to 

provide support to schools in their specified areas of need.



Fostering 
relationships 
between 
scholars and 
caring adults



Fostering relationships between 
scholars and caring adults
• Community partners’ meeting held to share resources that will support  

teachers and families;

• Talk About the Problems (TAP) holds summit for mediators and continuous 
training;

• Virtual Parent Support Workshops;

• Accelerated Reader (AR) Celebrations;

• Student Recognitions;

• District Partnership w/ Parents of Public Schools (Helping Special needs 
Students during and after COVID-19 Pandemic).







2019-2020 TAP DATA
Number of mediators per school Blackburn – 21 Whitten – 14

Kirksey  - 8 Jim Hill – 16
Callaway – 20 Wingfield - 11

Number of mediations per school Blackburn – 19 Whitten – 28
Kirksey – 18 Jim Hill – 21 Callaway –
1 Wingfield - 10

Total number of mediations that 
resulted in an agreement

75

Number of virtual training sessions 5  (45 minute sessions)



February Announcements 2020  

Blackburn Middle School has 

kicked off spring training for the 

year. We look forward to 

welcoming more TAP mediators 

into the community. 

November Announcement 2019 

We are excited to spotlight the seven 

new mediators at Kirksey Middle 

School. This is the first year of TAP at 

Kirksey, and these students are going 

to do a great job bringing peaceful 

solutions to their peers. Welcome to 

TAP!

November Announcement 2019

Mediators at Whitten Middle 

School gave a presentation in 

celebration of Red Ribbon Week. 

Ms. Brown says: "The TAP 

mediators each had a script to 

read about the harmful effects 

of using illegal and prescription 

drugs. They read their scripts 

over the intercom."



Spotlight Scholars!

These scholars were featured 
in the monthly “TAP 
Newsletter” for completing 
their refresher training.  
Mediators from Jim Hill, 
Blackburn, Whitten, and 
Kirksey are prepared for 
virtual mediation this school 
year. During the trainings staff  
reviewed the Mediation 
Checklist, discussed ways to 
address informal mediation, 
and practiced roleplays.



Researching and implementing a 
district-wide framework to address 
Social-Emotional Learning (SEL)



Researching and implementing a 
district-wide framework to address 
Social-Emotional Learning (SEL)

• Counselors develop monthly lesson plans/ activities for 
SEL support during the instructional day.

• Administrators receive continuous training and use an SEL  
Walk Through – Tool to observe SEL in the classroom.

• JPS offices  provide district and school level professional 
development.



Fostering learning experiences that 
are fun and deeply engaging



Fostering learning experiences that 
are fun and deeply engaging

• Virtual platforms/ tools

• College Spirit Week

• Red Ribbon Week

• District Fall Festival

• Tech Tip Tuesday

• Social Media Challenge / High School Voter Registration Drive



Data Trends



Total Infraction Comparison
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Top 5 Infractions
2018-2019

# of 
Infractions

Discipline Infraction

500 1. Inappropriate 
Behavior

395 2. Cutting Class

84   3. Electronic Device 
Violation

58 4. Late to Class/Tardy

44 5. Abusive Language to
Student

1,081 Total

2019-2020
# of 

Infractions
Discipline Infraction

527 1. Disruption

436 2. Disrespect Towards 
Others

371 3. Truancy

86 4. Internet/Computer
Misuse/Electronic 

57 5. Dress Code/School
Uniform

1,477 Total

# of 
Infractions

Discipline Infraction

4 1. Disrespect Towards 
Others

4 2. Internet/Computer
Electronic Misuse

1 3. Disruption

1 4. Academic 
Dishonesty

1 5. Firearm Possession

11 Total

2020-2021



Total Suspension Comparison
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Alternative Placement

Discipline Cases



AREA SCHOOL 
YEAR

AUGUST SEPTEMBER OCTOBER Total Quarterly 
Cases

Difference

ELEMENTARY 2018-2019 1 2 2 5 -1

2019-2020 0 3 1 4

2020-2021 0 0 0 0 -4

MIDDLE 2018-2019 9 23 29 61 -31

2019-2020 10 8 12 30

2020-2021 0 1 2 3 -27

HIGH 2018-2019 17 28 37 82 +18

2019-2020 36 33 31 100

2020-2021 0 0 0 0 -100

CAPITAL CITY 
ALTERNATIVE

2018-2019 0 2 4 6 -5

2019-2020 0 1 0 1

2020-2021 0 0 0 0 -1

DISTRICT 2018-2019 27 55 72 154 -19

2019-2020 46 45 44 135

2020-2021 0 1 2 3 -132



ON TRACK - Strategic Plan Goal: 10% or 
fewer students suspended by 2024
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Key Takeaways

• Overall, our number of disciplinary infractions are down 
from last year (considering enrollment decline and 
pandemic).

• The District’s commitment to provide joyful learning 
environments, implement Social Emotional Learning, 
promote positive relationships with scholars and adults is 
continuing to produce positive results.

• We are ON TRACK to meet this year’s strategic plan goal to 
reduce the percentage of student suspensions to 11% or 
fewer.



Questions?

Amanda D. Thomas

Executive Director, Climate & Wellness

amthomas@jackson.k12.ms.us 


