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CORI POLICY

To promote public confidence and to ensure the safeguarding of all children and staff in the Clinton School District, every employee, substitute teacher, volunteer or contracted service provider shall be subject to a Criminal Offender record Information check by the Criminal History Systems Board. 
In accordance with state law, all prospective and current employees and volunteers or contracted service provider shall sign a release of information form whereby the Public Schools shall be authorized access to the Criminal Offender Records Information (CORI) from the criminal history systems board. 

 To fairly apply such background investigations the following guidelines shall be enforced:

1. Only the Superintendent of Schools, Principals, and the Chairperson of the School Committee shall be authorized to receive CORI information.

2. Any current or prospective employee or volunteer of the School Department  including administrators, teachers, volunteers, coaches, or anyone else who might have direct student contact must undergo a CORI investigation not less than every 3 years.
3. Any contractors providing services on school property such as electricians, plumbers, painters, etc. who may be in direct and unmonitored contact with students must submit the names of each employee to the appropriate school authority for CORI clearance prior to commencing work.  

4. In an emergency, the CORI check may be waived by the Superintendent; however the school authorities shall make every effort to engage known, reputable contractors when an emergency arises.

5. Any community based or privately operated camp that uses school facilities must undergo a CORI investigation as a mandatory condition for the use or lease of our facilities (MGL  c6  172G)

6. Any community or  school based organization of an athletic, recreational, civic, or social nature that is primarily engaged in providing activities or programs to children 18 years of age or less that accepts volunteers is mandated to undergo a CORI investigation prior to accepting any person as a volunteer.

7. Any individual who regularly provides school related transportation to children must undergo a CORI investigation.

8. Any individual who has been convicted of a sex offense which requires their registration with the local police department shall not be hired or allowed on school property.

9. The Superintendent of Schools shall be responsible for establishing terms and conditions for the hiring or suspensions of individuals who may have been convicted of less serious offenses, should he choose to hire them or allow them on school property.

10. The Superintendent shall be the person responsible for enforcement of this policy.

Access to CORI information must be restricted only to those individuals certified to receive such information.
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