MEMORANDUM OF AGREEMENT
BETWEEN
STATE-OPERATED SCHOOL DISTRICT OF THE CITY OF NEWARK
CITY ASSOCIATION OF SUPERVISORS AND ADMINISTRATORS (CASA)

The undersipned bargaining representatives of the Neweark Publle Schools -(“NPS" or
"District”) gnd City Association of Supervisors and Adiniinistrators (CASA), agree 10
recammend the terms and conditions contathed in this Memorandum of Agresment (‘MOA™)
to thelr respective cides for ratification, The following 1s subject fo ratification by the
membership of CASA and approval by the State-appointed Superiniendent of Schoals. AR
bargaining propasals that ate not included herein are withdeawn. All provisions of the 2006 -
2009, 2009 - 2013, and 2013-2017 Collective Bargiining Agreements thgt are.ftot medified
herein will be includsd in the sucéessor agreement

1, FINANCIAL COMMITMENT FROM NP§:

Subja’ét_to.:h'e agreenient on the other materlal terms comtained herein, NPS apiees 1o fand the
following ifemns:

A. New Salary Guides: Effeciive July 1, 2017, & new 10-step salary guide shall be
drupiemented. The new.10-step salary gulde is-attached hereto ‘ag-Appendix “A” and
spans- 2017-18 through 201920 All salary increases reflected therein. ate inclusive
ofincrement. This increase adjustment shall be.on base aud pensionable, In the flrst
year, CASA members will be/mioved from: the current 13-step universal guide to the
10-step universal guide by moving 1o the niext highest salary amount. To'be eligitle
Tor a salary increass for thiis ‘year, the eniployes must-be a permiarient full-time.
employes In the CASA Bargaining Unit and on the NPS payioll s of the dato on
which {he Memorandum of Amrepitient has been signed by all parties (hereinafer
refetred to as the “exeoution date),”

B. Performance-Based Pay. In accordance with the Teacher Eifcc_tiv_me’s,s- and’
Accountability for the Children of New Jersey Act (“TEACHNI", NLS.A 138A6-
117, ¢ sen., administrators will receive ai annual summiative evaluation rating that

designates thetitas highly effective, effective, partially effective, or ineffective.

I There shall be'annual step advancement and salary increases only upon the
member's achicvement of u highly effective or effective annual Summative
ratirig by June 30. If the employee does not receive 2 reting by Fune 30, shie
‘will advarrce to the next-step, .

i, Employees who fecsive an -ineffcf:tive rating wilk not move & step or
receive 8 salary pdjusiment. ‘The emiployee will ‘Temaitl at their current

salary/step.
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. Edployees who recelve a partially effective rating shall remain on their
salary step and may not be moved a step or-receive 2 salary adjustment,
uhless 3 step movement and salary increase is approved by the
Supetintendent. In the-event the Superintendent does not recommend a step
advancement for a pariially effective member, that member shail receive.
doctimentation memaorializing same. This provision shalt hot be grievable
under Article [Il of this Agreement. .

C. Longevity. Longevity advancements shall be-eliminated on June 30, 2020, There will

Page{2

be. no, further longevity. payinents or longevity advaiicements beginning on June 30,
2020. Bmployees who reach 4 longevity milestone between Janpuary 1, 2016 and
June 30, ‘2020, shall receive payments for longevity advancaments earned. “The
longevify advancements shall be-those idéntified in the expired 2006-09 Agreement.
Thote employees who. recelved longevity: peyments -as pat of their salary In
accordance with the: December 15, 2017 Memorandum- of Agregment shafl not be
entitled o duplicative longevity payteris, In addition, those employess who received
8 longevity payment pursusnt ta the December 15, 2017 Agreement. shall keep the
fongovity payment while émployed 2s.a CASA member ifi the District,.

. Resotution of outstanding SIG/ELT grievances, In regolution of all cutstanding

CASA grievances. requesting fo compenisation for CASA members. assigned to
SIG/Extended Leaming Time (ELT} schools between the period of 2010 ihrough
2016, the partles agree that a1l members who worked at a SIG school in the 2010-1)
and 201 1-12 schoo! yenrs shall receive a $5,800 non-pensionsble stipend for each full
school year worked. If & memiber did not work a full schobl year, they will receive a
pro~rated amoint for gach month they-worked atthat site. Memliers who worked at an
ELT school in tlie' 2012-13, 2013-14, 2014-13, 2015-16 and 2016-17 school Years
shall receive a 82,200 non-pensionable stipend for each fill seheol yeer worked, ifa
member did not-work g full school year, they will receive a pro-fated amouny for cach
month they warked.at that site- Beginning in the 2017-18 school year, all smembers

‘who work af sn ELT school shall recefve a $5,200 tion-pensionable stipend each

school year, v exchange CASA shall withdraw all pending grievances requesting

compensation for time worked at SIG/ELT sohools and for working specific days (fe.
Saturdays), including: but not limited to Grievance Nos. 1348, 1349, 1353, 1358 and
1363. Appendix B contains the full list of 8IG andl BLT schools that will receive the
payments owtlined in dhiis section. ELT schools are. defined as: schools that have a
longér instructional day for students snd staff than she treditional’ instroctional day
identified in the NTU contract.

Elimination of Annual Sick Day Buy Baek. In reschution of the cutstanding CASA
gricvance(s) related to the. annual sick day buy back payments, the parties agree 1o
CASA pnitmembers whio-are in CASA ‘and on the NPS payrcll on. the date of signing
the Memorandiim of Agreciment shall have aceess. 104 pool of money capped at
$200,000 foi sick day buy back if they choose, with monies equally disteibuted across
applicable CASA members at the discretion of CASA, CASA members may seek
reimbyrseinent for all appfications made fom 2014-2013 school year to the pressut
and prospectively until the pool is depleied.”
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F. Recogaition Borws, In appreciafion of long-serving Administrators, the Districs shall
peya one-tims non-pensionable “Recognition Bonus™ stipend i the amouint-of thiree
thousand doflars ($3,000.00) 1o those current CASA members (inclitding meémbers
curently-on an approved Jeave of sbsence from the District) who have Been CASA
Members ag of Septémber. [, 2009 4nd also subsequently bave temgined CASA

members for eight (8) consesutive years, as of the date of watifieation of fhis

Agreement,
1. CONTRACT MODIFICATIONS

k.

Atpuragraph Z;

Plage abterlsks fext to the tifles instructionsl Director, -instructiosial Assistent Director,

instructions! Supervisor and Central Office Coprdinators; Depaitmént Clrirperséns, Depariment

Chairpersons: Athletics, Head Guidance Counselors; and Curvicntum Spesialists to denote
inactive titles,

2. Article T, Seetion A it ! ecognition”
At paragraph 3 delete:

“Wherever the term “he” 'or “his” is used: in. this agragment, it is intended to apply to either
gender, and I3 used for convenience oily.” '

*Note: Throughout dosument, change “he” or “his” to “sfhe’ and “herhis
3. ArticleE Section B “Daration”
Delete this Section as it js duplicated at Article XXVITL

4, Article HI Sectlon B “Procedure”

At Step 2: Delete “Superintendent” and replace with “Executive Ditectoi of Labor/Employee
Relattons Dffice.” ' :

riicie I, Sec iD.

Delste partisan panel members:and tripattite panel, Replace withy The partics shall be governed

by the Public Employnient Relations Commission (PERC)-for designation of artiitrators. CASA
shall submit.a request to PERC for a panel of arbitrators for sélgct_lqnl'ﬁy."CASA and the Toawict,.
The arbitration hearing shall be conducted by an arbitrator selécted from the PERC pangl of
arbifrators, Throughout the section delete “neutral parel micusbes” and replace with “atbitrator.”
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All sevtions referencing either CASA's panel member or the District’s panel thémbér ate 10. be
deleted, ' :

Delete Section Dd-and add: the following Arbifration Hearing Schedule:

“The process to schedulean arbiieation hearing shall be completed by the parties within thirty
(30) days of receipt of prospective dates from the PERC arbitvator. If np-ogreement is reached on
a hearing date, the PERC arbiifrator shall impose a hearlng date which can be ao sgoner than
sixty (60) days or later than ninety {90) days from the day he imposes this heaving date,”

Modify the first sentence.to read 4 follows:

“Upon retirement, a CAiSA- unit mesnbet shall be compengated Jor aceumulated sick daps.
pursuant fo Nk S, 184:30-3.6. The CASA anit member shall be compensated at hls/fer
eorrent rate of pay for all accumulated sick days in the following menner:”

Delete that portion.of this Seetion relating to the anpual siek day huy back, which reads as
follows:

“Prior 16 the end of each school year, 4 unit member shall have the option 10 convert twerty: (20)
accumulated sick-days and four {4) personal days 2 u rate of ‘one full- day’s pay for every thiree
(3) days of secumulated sick, and personal days {to'2 manimum of twenty four (24) days), Such
days shall be calculated at.a rate of 1/200 of the membier's current salary. Notification fo use this
conversion:option shall be submitted to the Personinel Dirgstor of Huntian Resourcé Servives in
writing with the final report in June.of each year indicating the number of annual wused sick
days and personal days to be converted.

Payment for the unused annual actumulated sick and personal days shall be-paid 1o the CASA
unit member By a separate check jssued cucing the month of July in each vear of this agreement.”

Delete existing language ang replace with the Soltowing:
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“Announcements of adiinistative and supecvisoty vacancies i the instractional erea sthall be-

posted online and simutancously emsiled to.CASA. These aanoundemernis shall be posted
online for 2 period of ten {10} school days,”

g and Holidaye™ modify Section A as foflows:

“The school year of the personnel directly assignet to schools shall commence two (2) days prior
to the day alf tedchers teport to school, execpi-{hat-se-pessonnel-in-this-en peoiny shadl-hig
requived-le-roport-in-August (except as indicated in Section D of this Article). Effective
September 1, 2004, the work day of personnel directly assigned to schools shalf be increased by
10 minutes. :

Modify Section D “Schuel Year Reporting Dates” as follows:
Delete the following provisions:

“CASA and the District agree that Pringipals shall report, to work on e First Munday in Angust
of each school year, except for exteriuiting circuristances.”

and
"CASA and the Distiict agree that Vite Pringipals, Department Chairperson, énd Heads of
Athletice shall report to work on the second Monday.in August of each school year, except for
extenuating oircumstances as, rutusily agreed to by the parties”

Modify the following provisions:

2. The. District sats the work calendar, Inclidlisg the star and end duic for each peas, with the

provision tiai Principals and.School Chief fnngvation Officers shall work the negotiated two
bundied sevenreen—{2t-70-twelve (212) days each school year. The District igrees that the first
day of reporting for Principals and School Chisf Itnovatios Officers-will be no earlier than the
first-Monday in August, butmay be hater. The District agrees that the first day of reporting for
Vice Principals will be no earlier thart the second Monday in August, but may be: later.

Prisiclpals and School Clilgf Indvation Officers shall not be required to.work during Spring

Reoess,
3. Vice Principals.

negotisted two huindred seven-207 four (204} days each school yeat. Vice Prinelpals stall not
be vequilred to work durlng Spring Recess.”

1E. Arficls *Pay Date Optiong®

Delate Parts 1, 3, and 4,

Section G, “Vacations” modify paragraph 1 as follows:
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“1, Directors, Assistait Ditectors, Coordinators of Data- Processing, Supervisors, and
Cutriculuim Specialists. flnactive files as of the date of ratification of his
Agreerseni) shall be entitled to tweinsy-two (22) days of annual paid vacation to be
elected as consecutive working days with the approvel of the Superintendent, If an
individual does not use histher pliotment of vacation days within & ives year that
individual may be permitted to carry the unused vication days 1o the riext fiscal year.
In no case shall the-individual be'pern inted to carry over more than twenty-two (22)
veoation days. Principals shall be entitled 0 twenty (20, vacation-days annaally,
which must-be used a3 consecutlve wiorking ddys duting the wmonth of July.”

Seeion G “Vaations™ delete paragraph 2, which reads ag follows:

"2, It for teasuny beneficial ta the operation ofthe Newark Schiool District as deterimined.
by the Superintendent, any Director, Assistant Director, Coordinator of Data
Processing, Supervisor, or Cureicaluin Specialist required. to work during on
approved vacation period, that individual must apply for vacation at another time of
the year. An fiidividual who has vacation days epproved and subsequently desied by
hisier superior and such denial placed that individual in 2- position where the.
indlvidual hes wore than tweoty-two (22) days vacation accrued.on. June 30 of fhie.
year i question, that individual will be entifiet to either frade in vacation days.in
exgess of twenty-two (22) st the appropriate daily rate of pay. or catry over .all
neerugd vacation days to ihe following fiscal year. The decision to be paid for the
vacation days in-excess of twenty-two (22) or to catry over all veeation days to the
fullowing fiscal year-will.be made by the Superintendent,”

Revise parigraph 116 read as foliows:

“#I1 CABA personne] shall be-compensated at the prevailingLRS OMR, rate whéii they uge their
personal antomobiles in the performance of official business, Personnsl who use public
transportation shall be reimbursed for costs incurred.™

14, Artisle XTI, Section M3

Delete paragraphs: A & Bipnd replace with the following avguage:

“The Disteict shall comply with the seevice connected disabil ity (worker’s gormpensation) stalgte
wiler NoJ.8.4, 1847
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20, Article XXIV “Salary” Section A
Modify Pavagraph 1.t read a5 follows:

13, Ardlole XVITL Section A, Paragraph 2

‘Revise to read as follows;-

“The notice of any vacancy shall cleady. state all. qualifications, descriptions, requirements,
duties, salary and such ather pertinent information rospeeting (he vacancy, Euch nofice shall be
stmaltaneonsly enrailed to CASA diid posted oidiite.”

Reévize t0-read as follows;

“&1} hotices of vacanciss shall be posted: onling — ad emaited simultundously 10 CASA ~ ne
less than ten. (10) days prior o tiie time for whick ihé recetvlng of applications for said
vataicies Is closed.”

“Health Benefits - All CASA unit members in PPO10, PPOTS, and PPO15/25 health insurance
plans. shall be moved jnto the NPS PRO 20/20 health benefits plan. Health. benefit contributions

‘wifl.be inade in accordance with Chapter 78,

* Note: Section B Dental Program shall become Settion €,
18. Articte 3XTH “Fringe Benefits” modify Seetion D ty.read as follows:

:“CASé..-unitj members. shall continue 10 recsive the same Meve-Jorsey-Stato-Flealtb-Bonefits 6
W%MM-M@% that, pussuant to-apylicable law; dare equal o

‘or bétter than the current fcd\{erqagé'.“:-

Delete-the fivst senfence which reads: “For the contract years commencin g July 1, 2006, and
ending Jutie 30, 2009, the co-payment for the preseription benefits shail be five dollars ($5.00).

Replace with the following lenguage: “Upon ratification of the MOA, the co-payment for
prescription benefits shall be $0 for gentric and $20 for brand: name preseriptions for al) CASA

unit members with current preseription beriefits”

ovislang

"All .ampl,oyees-jsh'all &9,.paid' in_actordanee with the salary guides contained hexsin, i_nc}udia_g:_
step-placement, degrea-Jovel, and longevity. Langevity advancenents ska¥l bie eliminated as.of

June 36, 2020, Tke%a_*e wilt be no wdditional longevity payments or longevity advancentents
Bepinning on Jue 39, 26240, :
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CASA members may receive n mid-pear. evaiuation and-shali receive an amnal summiative
evaltration rating -thet designates them--as () Nighly effective, (i) effective, (il perticity
effectlve, or (Iv) ineffecilve by Juiie 36° of each yeor.

Therve shiall be movement on. sigps ard an lucrense-In salary only by.effeciive performunce
(unrless the disivict has nof evaliated the employee during the year iimmediately preceding the
&tep or. pay iwcrease); B

-t Only emplayeas wha receive & highly effective .or an gfféctive rating wil be eritivied to
‘vtave up one-step on the salary guide oud receive an adiystment-on the satary guide. If
the ernployee does not recelve a rating by June 30, s/he swill advanieio the next step.

b Employees wha raceivé an ineffective rattng will nat niave g slep or recelve a salary
adjustment. The employoe will remain af their currant saleryisiep.

€. Emplayees wheo receive § partially gffective iadug shall remain on their saliry step aid
may not b moved a step or recetve & salary adjustinent, unless.a step movepient aud
salary Ineroase. is approved by the Superintendent. In the event the Superinieadent does
nol recomend 4 step alvancement to g partially effecti Ve rmember, that member shall
receive-documentation memorializing same, This section slall tiot be grievable under
Article IIE of this dgreament.

P ection'.ﬂ,,.*‘Gegerai'}’.ijovisium 7

Delete Paragraph 4, which reads as follows:

“Both parties agree ffiat the amonnt of compensation due any and 2l CASA individusls pursuant
ta the CASA/District contract shall be retroactively. adjusted and paid within thiny (30) days
following the ratification of the CASA/District contract for:the period of 20062009

Revise to read g follows:

“Withintwo-(2)-months of the sigding of this Agreement by the: pertiss the District shal] procure
400 vopies of this dgresiment prifted in a union house, The District and CASA shall equally
share the cost of printing, Three hundred {300) copies Wil be distributed.to CASA. One hundred
{100y copies will be distributed to the Digirict,”

23: Article XXVIIT “Duration?
Moedify to read as follows::
“This Agreement and edch.of its provisions shall be Binding and effective as.of the first day of

July 2017, and shalf contiate i fUl] force and effect until and fhrough the thirtieth ddy of June
207
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HOTE
Global Changes:

* ‘Theoughgot the contract wliorgver tho term “he™ or 18" s uged and-itsnded(o apply 1o
alther ponder, -,dbsugu':m-"smu_’*-’_:aad-"!1;rﬂ|¥s,,} :

FOR.CASA - xzan--mmm_\w;‘mru' 1C3cHODLS

Cliristine Taylor Christopher Dy Corf _ f
Peesidonit, Clty. Assopiatihg of Stale.District Superingends <

-Bypeséisors and Admjpfpte: . .
' ' ' arisn Shembrugh

'Waitéziehig‘;iariq Larien |
“Chlef Falent Oiicer '

Dhanis MoKeBiar, B, XS R0 B, Rvery, B,
Atlorhgy:for flie City Assoefution - Attopey for the NewardsState Operated
of Superyisors and Adininisiitars Sehaol Distilet oFthe ity of Masvork

ara-AlvaReY, Bsip
I Assoolaté

pwer _[QISIT one:__| 2[15 2613
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Principals

CAS1

Vice Principals

CAS2

W oo o~ W W R D

o R
I S FUa

W e~ N O

o R 2 e
(o FE O N Sy

2016
Base Year 2017 2018 2019
0
100,000.00 110,713.00 112,299.00 115,000.00
103,571.00 117,85500 117,855.00 120,556.00
107,142.00 121,426.00 123,411.00 125,112.00
110,713.00 128,568.00 128,967.00 131,668.00
114,284.00 132,139.00 134,523.00 137,224.00
117,855.00 139,281.00 140,079.00 142,780.00
121,426.00 142,852.00 145,635.00 148,336.00
124,997.00 150,000.00 151,181.00 153,892.00
128,568.00 153,571.00 156,747.00 159,448.00
132,139.00 159,000.00 162,000.00 165,000.00
135,710.00
139,281.00
142,852.00
146,423.00
150,000.00
2016
Base Year 2017 2013 2019
0

85,000.00 93,571.00 95,319.00 95,319.00

87,857.14 99,286.00 95,541.00 99,541.00

90,714.29 102,143.00 103,763.00 103,763.00

93,571.43 107,857.00 107,985.00 107,985.00

96,428.57 110,714.00 112,207.00¢ 112,207.00

99,285.71 116,429.00 116,429.00 116,429.00
102,142.86 119,286.00 120,651.00 120,651.00
105,000.00 12500000 124,873.00 124,873.00
107,857.14 128,000.00 129,095.00 129,095.00
110,714.29 131,000.00 132,000.00 133,000.00
113,571.43
116,428.57
119,285.71
122,142.86

125,000.00



Head of Athletics

CAS3

W 09 -~ T U W = O

[ R Y
N e wNn R o

Chief Innovation Officers

CAS4

WO~ ;N WM QO

e e e I
o W kO

2016
Base Year 2017 2008 2018
0
75,000.00 £0,714.00 81,762.00 81,762.00
77,857.14 86,429.00 86,425.00 B6,429.00
80,714.29 89,286.00 91,096.00 91,096.00
83,571.43 92,143.00 95,763.00 85,763.00
86,428.57 57,857.00 100,430.00 100,430.00
89,28571 101,335.00 105,097.00 105,097.00
92,142.86 106,429.00 105,764.00 109,764.00
95,000.00 112,143.00 114,431.00 114,431.00
97,857.14 117,857.00 119,098.00 119,098.00
100,714.29 120,000.00 121,000.00 122,000.00
103,571.43
106,428.57
109,285.71
112,142 .85
115,000.00
2016
Base Year 2017 2018 2019
0
a0,000.00 99,000.00 102,064.00 102,064.00
92,857.00 104,285.00 106,508.00 106,508.00
95,714.00 107,142.00 110,852.00 110,952.00
98,571.00 112,856.00 115,396.00 115,396.00
101,428.00 118,570.00 119,840.00 119,840.00
104,285.00 124,234.00 124,284.00 124,284.00
107,142.00  127,141.00 128,728.00 128,728.00
109,999.00 132,857.00 133,172.00 133,172.00
112,856.00 134,55%2.00 137,616.00 137,616.00
115,713.00 139,000.00 140,000.00 141,000.00
118,570.00
121,427.00
124,284.00
127,141.00

130,000.00
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