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Article I
PURPOSE

The Board of Directors of the Riceville Community School District, hereinafter referred to as the "Board" and the
Riceville Education Association, hereinafter referred to as the "Association", recognize and declare that providing
a quality education for the students of the Riceville Community School District is their mutual desire; it is

therefore agreed as follows:

Article I
RECOGNITION

The Board hereby recognizes the Riceville Education Association, an affiliate of the lowa State Education
Association and the National Education Association as the certified exclusive and sole bargaining representative
for all personnel as set forth in the PERB certification instrument (Case No. 302) issued by the PERB on the 5th
day of September, 1975. Refer to PERB case No. 1314 for the school nurse.

The unit described in the above certification is as follows: all full-time and regular part-time professional
employees, including classroom teachers, guidance counselors, nurse, athletic director, behavior interventionalist
and librarians. The intent of this description is not to limit inclusion of other categories should they occur in the

future.

Excluded: Superintendent, principal, non-professional employees, and all other employees excluded in the Public
Relations Act, Section 4.

Article II1
PROCEDURE FOR NEGOTATIONS

In the absence of other agreements, the bargaining process, including timelines pertaining to impasse procedures,
mediation, and binding arbitration shall follow those regulations established by lowa Law and PERB rulings.

Article IV
WAGES AND SALARIES

Section 1: Components of Total Salary

The total salary for each certified staff member covered under this agreement is comprised of the local general
fund portion and any separate state categorical and Teacher Supplemental Salary Funds (TSS).

A. The local general fund portion represents the amount contributed by the local District to the total salary
for a certified staff member. The amount of general fund dollars allocated to teacher salaries is
determined annually through collective bargaining.

B. TSSis a salary supplement provided by the State of Iowa for certified staff members. The annual
allotment of funds to the District is based upon the number of certified staff members.

Section 2: Computation of Total Salary

A. The salary components and the respective dollar amounts shall be calculated by subtracting all state
categorical and TSS funds from the total teaching salary.

B. The annual contract amount for TSS will be based upon previous year’s Districts allotment minus FICA
and IPERS with that amount being divided by the previous year’s number of certified staff members.



Section 3: Salary Determination for General Fund Portion

A.

The 2016-17 school year shall serve as the base for determining the local general fund portion of all career
teachers under contract with the District for the 2017-18 school year and subsequent years.

Teachers whose minimum salaries are defined by Jowa law shall be given a contract for $33,500 per
Master Contract with the local general fund portion being arrived at by subtracting all state categorical
and TSS funds from the state and contract determined minimum.

All per diem additions to or deductions from the base contracts shall be computed on the # of days on the
individual employment contract.

Newly hired teachers who have achieved career teacher status prior to employment with the District shall
have their local general fund portion determined through comparison with District teachers with similar
years of experience, capped at 10 years of experience. The District would not fabricate years of
experience but would reserve the right to fairly compensate newly-hired career teachers, especially in
critical areas.

Experience shall include teaching and /or other appropriate experience in state approved public and
private elementary or secondary schools prior to employment in the Riceville Community School District.
Other work experience and military service may be included when deemed appropriate by the
superintendent. Experience granted for work prior to the effective date of this contract shall be computed
as one-year work equals one-year experience. Incidental substitute teaching shall not be counted as
experience. Partial years of experience will be accumulated to the equivalency of full years of experience
through standard mathematical rounding procedures.

The following examples shall provide guidance as to how the base year of 2016-17 determines future
salaries:

A beginning teacher must have minimum of $33,500 as per State of Iowa Code. In subtracting state
categorical funds of $7000.00 from that minimum, the local general fund portion of the salary would be
$26,500.00.

A career teacher with a Full-time teaching contract for 2017-18 would have a local general fund portion of
the salary at $41,584.45 after subtracting the state categorical funds of $7280.05.

Section 4: Salary Advancement through Continuing Education

The District encourages the concept of lifelong learning among its certified staff members. In recognition of the
efforts of certified staff members beyond their bachelor’s degrees, the District shall provide the following financial
rewards for educational advancement (For an employee to advance from one educational lane to another, he/she
shall file suitable evidence of additional semester hours of educational credit with the Superintendent of Schools
no later than September 15, of the new contract year.):

A,

B.
C.
D.

Bachelor’s + 15 graduate level credit hours eqﬁals $900 increase in local general fund portion of total
salary.

Master’s Degree equals $900 increase in local general fund portion of the total salary.

Master’s + 15 graduate level credit hours equals $900 increase in local general fund portion of total salary.
Master's + 30 graduate level credit hours equals $900 increase in local general fund portion of total salary.

Section 5: Method of Payment

A.

Each employee shall be paid in twelve equal installments on the 20" day of each month.
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B. When payday falls on or during holidays, vacation, or weekends, employees shall receive their monthly
installment on the previous workday.

C. Each employee shall receive an email or print notification on the deposit details.

D. During the summer months the employee has the option to receive his/her check/notification in the
school mailbox or mailed to his/her summer address, as indicated to the Superintendent at the end of the
school year.

Section 6: Supplemental Pay Schedule and Extended Work Load
A. Employment in extra-curricular activities which extend beyond the regularly scheduled school day shall
be compensated as follows:

2019-20 Supplemental Pay Schedule 31,250 Generator Base
4% increase of year one salary to form the yearly raise.

Employment in extra-curricular activities, which extend beyond the regularly scheduled school day, shall be
compensated as follows (clarified in Hours: Work Day):

The percentage of pay for an individual Supplemental Pay position or the positions within an individual sport
may be divided between employees at their discretion with the approval of the superintendent, if they mutually
agree to share the work and the total percentage for that position or sport does not exceed the amount stated on
the EXTRA DUTIES Schedule. (Instrumental music shall include pep band, marching band, and concerts.)

10% 8% 6% 5% 4% 3% 2% 1%
1st year 3125 2500 1875 1563 1250 938 625 313
Sep 125 100 75 62.50 50 37.50 25 12.50
Increase
Athletic Director 10% B & G Golf 6% Drumline 3%
Head Football 10% Head Track 6% Newspaper 3%
Ass't V Football(3) 6% Ass't Track 3% Annual 4%
B & G Cross Country 3% Baseball 10% Speech 4%
Volleyball 8% Ass't Baseball 6% Debate 5%
Ass't Volleyball 4% Softball 10% Quiz Bowl 6%
Cheerleaders 4% Ass't Softball 6% Inst. Music 6%
Head Basketball 10% MS Coaching 4% Vocal Music 3%
Ass't Basketball 6% Swing Choir 3%
Head Wrestling 10% Student Council 1% Fine Arts Production
Ass't Wrestling 6% Nat. Honor Society 1% (each production) 2%

Resignation from extra-curricular activities shall be accepted as a suitable replacement is approved by the Board
of Education. Employees covered by Senate File 2215 enacted by the 70! General Assembly shall be accorded the
rights contained in said legislation.

A. Each employee shall be assigned assignments for employee participation in extra-curricular activities,
which extend beyond the contracted workday.

B. The District reserves the right to define the program content in all of the above areas.

C. AD position may be defined by administration as to what percentage is allowable inside the school day
when the position is filled by a FT teacher.



Article V
GRIEVENCE PROCEDURES

A.

Definitions

1. Grievance - A grievance is a claim by an employee, a group of employees, or the Association that there
has been a violation, misinterpretation, or misapplication of any provision of this agreement.

2. Aggrieved Person - An "aggrieved person" is the person or persons or the Association making the
complaint.

3. Party in Interest - A "party in interest" is the person or persons making the complaint and any person,
including the Association or the Board, who might be required to take action, or against whom action might
be taken in order to resolve the complaint.

Purpose
The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the problems,

which may from time to time arise affecting employees. Both parties agree that these proceedings will be
kept as informal and confidential as may be appropriate at any level of the procedure.

Procedure

1. Time Limits - The number of days indicated at each level should be considered as a maximum and every
effort should be made to expedite the process. The time limits specified may, however, be extended by
mutual agreement.

2. Year-End Grievance - In the event a grievance is filed at such time that it cannot be processed through all
the steps in this grievance procedure by the end of the school year and is left unresolved until the beginning
of the following school year it could cause irreparable harm to the party in interest then: When a grievance
is to be processed within thirty (30) days of the end of the school year school days shall mean week days
(Monday through Friday).

3. Level One - Principal or Immediate Supervisor (Informal) - An employee with a grievance shall first
discuss it with his principal or immediate supervisor, either directly or through the Association's
designated representative, with the objective of resolving the matter informally.

4. Level Two - Principal (Formal) - If, as a result of the informal discussion with the principal or immediate
supervisor at level one a grievance still exists, the aggrieved person may invoke the formal grievance
procedure through the Association or the principal on the form set forth in Schedule B no later than fifteen
(15) school days after the occurrence of the violation. The grievance form shall be available from the
Association representative or the principal in each building and said form shall be signed by the grievant
and a copy transmitted to the Association. A copy of the grievance shall be transmitted to the appropriate
principal or immediate supervisor. If the grievance involves more than one school building, it may be filed
with the Superintendent or his designee.

The appropriate principal or immediate supervisor shall indicate his disposition of the grievance in writing
within five (5) school days of the presentation of the formal grievance and shall furnish a copy thereof to
the Association.

If the aggrieved person or the Association is not satisfied with the disposition of the grievance, or if no
disposition has been made within the five (5) school day period, the grievant shall have five (5) school days
to transmit the grievance to Level Three.

5. Level Three - Superintendent The Superintendent or his designee shall meet with the aggrieved person
and the Association within five (5) school days of receipt of the grievance, Within ten (10) school days of
the receipt of the grievance the Superintendent or his designee shall indicate his disposition of the
grievance in writing and shall furnish a copy thereof to the Association.




6. Level Four - Arbitration
(a) If the aggrieved person or the Association is not satisfied with the disposition of the grievance by
the Superintendent, or if no disposition has been made within the time limits, the aggrieved person
and the Association shall meet within five (5) school days of the disposition of the grievance or to
discuss the merits of submitting the grievance to arbitration.

(b) If the Association and the grievant determine that the grievance is meritorious, it may submit the
grievance to arbitration within five (5) school days.

(c) Within ten (10) school days after written notice to the Board of submission to arbitration, the Board
and the Association shall attempt to agree upon a mutually acceptable arbitrator and shall obtain a
commitment from said arbitrator to serve. If the parties are unable to agree upon an arbitrator or to
obtain such a commitment within the specified period, a written request for a list of arbitrators
shall be made to the Public Employment Relations Board (PERB) by either party. The list shall
consist of three arbitrators and the parties shall determine by lot which party shall have the right to
remove the first name from the list. The party having the right to remove the first name shall do so
within two (2) school days, and the other party shall have one (1) additional school day to remove
one of the two remaining names. The person whose name remains shall be the arbitrator.

(d) The arbitrator so selected shall confer with the representatives of the Board and the Association and
hold hearings promptly and shall issue his decision not later than fifteen (15) school days from the
date of the close of the hearings or, if oral hearings have been waived, then from the date the final
statement and proofs on the issues are submitted to him/her. The arbitrator's decision shall be in
writing and shall set forth his/her findings of fact, reasoning and conclusions on the issues
submitted. The arbitrator, in his/her written opinion, shall not amend, modify, nullify, ignore or
add to the provision of this contract. His/her authority shall be strictly limited to deciding only the
issue or issues presented to him/her by the parties.

His/her decision shall be based only upon his/her interpretation of the meaning or application of
the express relevant language of the contract.

Expenses of the arbitrator shall be borne equally by the parties.
The decision of the arbitrator shall be binding upon both parties.

D. Rights of Employees to Representation
A. Employees and Association - Any aggrieved person may be represented at all stages of the
grievance procedure by himself, or, at his option, by a representative selected or approved by the
Association. When an employee is not represented by the Association, the Association shall have
the right to be present at all levels as a party of interest and shall have the right to grieve any
adjustment of the employee's complaint if such adjustment is inconsistent or contrary to the
provisions of the Agreement.

B. Reprisals - No reprisals of any kind shall be taken by the Board or by any member of the
administration against any party of interest, any representative, any member of the Association, or
any other participant in the grievance procedure by reason of such participation.

E.  Miscellaneous
A. Group Grievance - If, in the judgment of the Association, a grievance affects a group or class of

employees, the Association may submit such grievance in writing to the Superintendent directly
and the processing of such grievance shall be commenced at Level Three. The Association may
process such grievance through all levels of the grievance procedure.

B.Written Decisions Decisions rendered at Levels Two and Three of the grievance procedure shall be
in writing setting forth the decision and the reasons therefore and shall be transmitted promptly
to all parties in interest and to the Association. Decisions rendered at Level Four shall be in
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accordance with the procedures set forth in the Section on arbitration.

C. Separate Grievance File - All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any of the participants.

D. Meetings and Hearings - All meetings and hearings under this procedure shall be conducted in
private and shall include only witnesses, the parties in interest, and their designated or selected
representatives, heretofore referred to in the ARTICLE.

Article VI
ASSOCIATION

Section 1: Use of Facilities

The Association and its members shall have the right to make use of school buildings and facilities at all
reasonable hours outside the student school day for meetings, and may use such equipment, including all
technology The Association shall pay the reasonable cost of all materials and supplies incidental to such use.
Such use of the buildings and equipment shall be scheduled with the central office.

Section 2: Communications

The Association shall have the right to post notices of activities and matters of Association concern on employee
bulletin boards: at least one of which shall be provided in each building in the teacher's lounge. The Association
may use the district mail services and employee mailboxes for communications to employees.

Section 3: Access to Members

Duly authorized representatives of the Association and their respective affiliates shall be permitted to transact
official Association business on school property at all reasonable times, provided that this shall not interfere with
or interrupt normal school operations.

Article VII
HOURS

Section 1: Year
A. Base contracts shall be considered to be 185 days of service.

B. Employee attendance shall not be required whenever student attendance is not required due to inclement
weather.

C. If an employee is directed by the administration and/or the board to do extensive paperwork or
Professional Development as a result of the new state mandates, which is above and beyond the normal
teacher-student contact day, the employee shall be paid $30.00 per hour for all such work. This may
include curriculum development, curriculum guides, new course descriptions, competency or mastery
test development, and any other areas which might require extra hours of work.

D. No employee shall be required to perform duties on any of the following holidays or vacation periods:
Labor Day
Thanksgiving Day
Christmas Day
New Year's Day
Memorial Day

E. Length of Vacation Periods - The following vacation periods are minimums and may be extended by the
Board. Board reserves the right to add “no school” days to school calendar as deemed necessary.
E.



Section 2: Day Defined/Duty Free Lunch

The length of the employee workday shall be from 7:30 A.M. to 3:30 P.M. or 7:45 AM to 3:45 P.M. If a staff
meeting is called to begin at 7:30 AM, teacher will report at that time with no option to come in at 7:45AM. The
workday shall include a paid duty-free lunch period of at least twenty-five (25) minutes during the workday.

On Fridays with regular dismissal times, the employee’s day shall end at the close of the pupil’s day upon the
departure of the buses, except for those employees who have extra duty responsibilities on that day. On Fridays
with early dismissal times for in-service activities, the employee’s day shall end at the normal Friday workday
ending time or at the end of the in-service activities, if they end prior to the normal Friday ending time.

In-service and/or professional development time is considered part of the school day and must be approved by
administration to be missed even if the individual is on the supplemental pay scale.

On days preceding holidays or vacations, the employee’s day shall end at the close of the pupil’s day upon the
departure of the buses.

Employees who are contracted at less than full-time should not be required to perform their duties outside their
normal hours when the school schedule is adjusted due to special circumstances (i.e. late start, early dismissal,
etc.).

In those cases where regular substitutes are not available regular employees may be used during their
preparation time. Every attempt will be made to share the assignments among the employees.

Section 3: Parent-Teacher Conferences

Attendance at parent-teacher conferences for employees contracted at one-half (1/2)-time or less shall be required
for only one of the two evenings scheduled. All teachers are expected to attend all parent teacher conferences, no
personal or professional time will be granted.

Section 4: Preparation Time
Each employee shall, in addition to the employee's duty-free lunch period, have daily preparation time between
the hours of 8:20 A.M. and 3:15 P.M. during which the employee will not be assigned to other duties.

1. All staff (pk-12) shall have a daily prep. Every effort will be made to schedule 30 consecutive
minutes if possible. (In excess of 2 times per year, if the teacher covers their own special on a given
day when a sub cannot be found, they will be paid the per diem for the missed special. The teacher
will turn it into the Business Manager using the Extra Pay sheet, located in the District Office.)

Section 5: Meetings

Employees may be required to come before or remain after the end of the regular workday.

Article VII
SICK LEAVE

Section 1: Paid Leave

On the first day of in-service, the District will have available the total number of Accumulated Sick Leave days
and Personal Leave days the employee is entitled to use during the school year in the Board Secretary's office.
This information can also be obtained any day during the school year.

Section 2: Sick Leave
Leave of absences for illness, doctor's appointments and/or injury:
A. Allowable absence on full compensation--earned sick leave:

a. First year of employment 10 days
b. Second year of employment 11 days
c. Third year of employment 12 days
d. Fourth year of employment 13 days



e. Fifth year of employment 14 days
f.  Sixth year of employment 15 days

B. The above schedule applies to consecutive years of employment and shall be cumulative to 100 days.

C. Personnel using the above schedule, except for emergency cases, must report their intention of being
absent to his or her principal in a reasonable time to secure a substitute.

Section 3: Extended Leave
A. Adoption/Paternal Leave - A grant of one to five (1-5) days of Accumulated Sick Leave on full
compensation will be made based on individual circumstances in the event of an adoption by an
employee, or a birth of a baby by a spouse.

B. Illness in the Inmediate Family - Accumulated Sick Leave shall be granted to an employee in the event of
illness in the immediate family. A doctor's certification will be required when the leave is more than two
(2) consecutive days. The term "immediate family" shall include a spouse, mother, father, brother, sister,
son-in-law, daughter-in-law, father-in-law, mother-in law, brother-in law, sister-in law, grandchildren,
grandparents, and any member of the employee's household. An additional two (2) days may be used
from the “sick leave pool” and will be paid back the following year. If the employee should leave the
district prior to the next year, the cost per diem will be excluded from the employees last check.

C. Sick Leave Pool - A Sick Leave Pool of 90 (ninety) days shall be established for employees who need to
use sick leave for major illness, surgeries, etc. outside of maternity leave. Employees are eligible for the
pool only if their accumulated sick leave is less than the 40-day waiting period for disability insurance.
Employees must request in writing to the Superintendent that they wish to apply for pool benefits. An
employee may use up to one-fourth of the number of days in the pool at the time of application. At this
time, employees will sign a note for the amount they are to receive with the Board as payee. Sick leave
pool days will be paid back at the minimum rate of seven (7) sick leave days per year until the full
amount is paid.

An employee who still owes the pool but who leaves the system because of a voluntary
resignation shall be liable to the Board for the days owed, and payment shall be made prior
to receiving the last paycheck for the contract period for the amount of substitute teacher pay
expended when the sick leave pool days were taken. Employees who are medically disabled
that are not returning to work, and employees who are terminated or on layoff will not be
required to replace days drawn from the pool and are excluded from the pay back.

Article IX
TEMPORARY LEAVE

A. Personal Leave - Each employee will have three days of personal leave at full compensation. Request for
personal leave must be made two days in advance and in writing to the building principal. There will be
no personal leave granted during the first 10 days or final 5 class days of school or the day before or after
a scheduled vacation period except at the discretion of the building principal. No more than three
persons may be absent from a building on any one day.

B. Accumulated Personal Leave - Teachers that do not use any or all of their personal leave shall be paid at a
per diem rate equal to substitute teacher pay at the end of the school year, or at the employee's option, the
employee may accumulate up to five (5) days of personal leave. These days may be used consecutively
during the following years in increments of 3, 4, or 5. Any personal leave involving the use of three or
more consecutive days shall be requested in writing two (2) weeks prior to use.

Employees may accumulate up to five (5) days of personal leave and forward those days to the following
school year. If the forwarding of accumulated days increases the total for the following year beyond five
(5), no more than five days may be used during that year or any subsequent year. Employees with more
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than five days available at the end of each school year will be paid for the excess over five (5), if they wish
to accumulate five personal days. Employees shall be paid for all personal leave days left each year, if
notification is given to the district office on or before May 1 of that year.

. Professional Leave - Leave of absence will, at the discretion of the building principal, be granted
personnel for attendance at professional meetings to serve on professional committees and to attend in-
service training programs.

. Emergency Leave - A leave of up to 1/2 day shall be granted upon request in matters dealing with car
trouble, home problems, and other conditions that can be identified as an emergency by the principal.
Leave beyond 1/2 day may be granted by the principal, not to exceed two (2) days. Additional
emergency leave may be granted by the superintendent upon written request by the employee.

Bereavement - Death in family: In case of the death of a spouse or child of the employee, or of the father,
mother, brother, sister, son-in-law, daughter-in-law, father-in-law, mother-in-law, brother-in-law, sister-
in-law, grandchildren, grandparents, and any other member of the immediate household, a grant of one
to five (1-5) days on full compensation will be made based on individual circumstances.

Death of a relative or close friend: In case of death of a relative or close personal friend, one half day
of absence shall be allowed if the funeral is in the Riceville Community School District and one day
shall be allowed if the funeral is some distance outside of the District. In case of multiple requests or
in the event of the death of an employee or student in the Riceville Community School District, one
employee from each area, (K-5), (6-8), (9-12), or any combination up to a maximum of three, shall be
granted leave with full compensation to attend the funeral. If the employee's principal can

obtain substitutes or have other teachers cover for the employee, the principal may grant
bereavement leave beyond the maximum number of 3.

Association Leave - A paid leave of up to four (4) days shall be available for representatives of the
Association to attend ISEA sponsored assemblies and conventions. The 4 days shall be distributed by the
Association among its representatives as determined by the Association. Notice shall be given to the
employee's principal at least two days in advance.

. Extended or Long-term Medical Leave - For any extended or long-term medical condition such as
pregnancy(maternity), cancer, HIV, AIDS, mental illness, substance addiction, organ transplants, etc.,
School Duty shall be terminated at such time as mutually agreeable between the teacher and the teacher’s
doctor. Return to work by the same method. Sick leave may be used. The district may request a district-
paid second opinion if length of leave is questioned. (Leave starts with the first day and ends when the
doctor clears the individual. Doctors notes are required after 2 days per sick leave.)

. Special Leave - Special leave from regular school schedule will be granted by special permission by
building principal. This includes early departure from school or for certain business needs such as
driver's license, etc.

Jury and Legal Duty
a. Anemployee who has been subpoenaed to appear in a court case shall be excused to do so.

b.  This excuse shall be without pay where the Board and /or Association are parties of
controversy.

c. Employees called to jury shall be excused to do so.

d. Any fees or remuneration the employee receives during leave in (a) or (c) shall be turned over
to the Riceville Community School.

UNPAID LEAVES - In the event that an employee has exhausted all applicable paid leave, the employee
may take unpaid leave for up to five (5) days with the permission of his/her Principal. Requests for more
than five (5) days must have School Board approval.
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K. FAMILY MEDICAL LEAVE ACT - Employees of the District are entitled to unpaid, paid, or combination
paid and unpaid family and medical leave subject to the same terms and conditions as set forth in the
Family and Medical Leave Act of 1993 and the federal regulations implementing the Act. This inclusion
shall in no way reduce or adversely impact the provisions or practices of this Master Contract.

L. LEAVE FORM - Employees shall file a Leave Form (Schedule E) with the building principal or
superintendent.

Article X
COMPLIANCE AND DURATION

Section 1: Notice
Whenever any notice is to be given by either party to this Agreement to the other, pursuant to the provisions of
this agreement, either party shall do so by letter at the following designated addresses:

1. If the Association, to the Board at Riceville, lowa
2. [If the Board, to the Association at Riceville Education Association, Riceville.

Section 2: Duration Period

This Agreement is for 4 years and shall be effective as of August 1%, 2016 and shall continue in effect through July
31s, 2020. The total package percentage increase for 2016-17 shall be 3.68% after all costs are calculated. For 2017-
18, the total package increase shall equal 3.45% after all costs are calculated. For 2018-19, the total package
increase shall equal 3.45% after all costs are calculated. For years two and three, for every .5% of allowable
growth above 3%, an additional .25% total package increase shall be given. For every .5% of allowable growth
below 1%, an additional .25% total package decrease shall be given. If the State of Iowa legislature has not set the
allowable growth percentage by March 1%, the average of the two proposals shall be used. If the unspent balance
falls outside the range of $750,000 to $950,000, for every $10,000 the total package will decrease or increase by .1%.

The Association may use one professional development day to cover the district’s expenses.

Section 3: Maintenance

In the event that any agreement in effect at the executional of this contract is inadvertently omitted in printed
versions, such language or understanding shall be properly placed in the contract.

Section 4: Signature Lines

I
In witness whereof, the parties hereto have caused this Agreement to be signed by their respective presidents,

attested by their respective chief negotiators and their signatures placed thereon, all on the day of
20

Riceville Education Association Riceville Community School District

Association Board of Education

By By

REA President RCS Board President

By By

REA Chief Negotiator RCS Superintendent
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(SCHEDULE A) Example Tier (Based on actual years of service in district.) For the first 3-year contract, tiers will
be based on the longevity spreads listed. Individuals will move a tier for the duration of this system with years of
service to the district. This is an adjustment period to allow the tier system to fully come into place. (This will be
revisited in 2019.) The overall intent of the tiers would be to have the staff fairy equally spread out across them.
The intent will be that movement occurs when someone drops off/out a Tier lower, then the next in line falls into
that tier.

Name [2015-16 2016-17 2017-18*** 2018-19 2019-20

*** Tiers start -

** Notes teacher held on the pay schedule until filtered into the tiers.

* NURSE (Not calc. & moves down once individual above drops into next Tier.)
TIER 1 - Years 1-5 in district (.7)

TIER 2 - Years 6-10 in district (.85)

TIER 3 -Years 11-15 in district (1.0)

TIER 4 - Years 16-20 in district (1.15)

TIER 5 - Years 21+ in district ( 1.3)
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SCHEDULE B

GRIEVANCE REPORT

. Distribution of Form

. Association

. Employee

. Appropriate Supervisor
. Superintendent

School District

Building

e s

Name of Aggrieved Employee

Date Filed

LEVEL II

A,  Date of Claimed Violation, Misinterpretation, or Misapplication of a Provision of this
Agreement

B.  Section(s) of Contract Claimed to have been Violated, Misinterpreted, or Misapplied:

C. Statement of Grievance

D.  Relief Sought

Signature Date

E.  Disposition by Principal/Supervisor

Signature of Principal/Supervisor Date
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LEVEL III

Signature of Aggrieved Employee Date Received by Superintendent

B.  Disposition by Superintendent or Designee

Signature of Superintendent or Designee Date

LEVEL IV

Signature of Aggrieved Employee Signature of Association President

Date Submitted to Arbitration Date Received by Arbitrator

C. Disposition and Award of Arbitrator

Signature of Arbitrator Date of Decision

15



SCHEDULE D

NOTICE TO ACCUMULATE PERSONAL LEAVE

This form, indicating your preference as stated in the Master Contract, must be returned to the District Office on
or before May 1st.

Date

I wish to accumulate day(s) of my unused personal leave day(s) from this school year and prior

years to the 2015-2016 school year (maximum of 5).

I wish to be paid for personal leave day(s).

Employee’s Printed Name Employee’s Signature

16



SCHEDULE E

RICEVILLE COMMUNITY SCHOOL
EMPLOYEE’S ABSENCE/LEAVE FORM

Employee’s Name

***To be completed by the individual that is requesting the leave.

Type of Leave (please circle one):

Sick - 064 Emergency - 066

Jury and Legal - 068 Bereavement: Family - 067
Personal - 065

Vacation
Association - 075

Unpaid (up to 5 days) - CO1 Do NOT doc time Admin Initials

Professional - 070: Meeting Name & Location

Reason for Leave (if required):

Date and Time of Leave:

Sun Needed AllDay  Time(s)/period(s) Not Needed

Signature Date

17



Date Approved: Administrator:

Date Denied: Administrator:

Reason for Denial:

Substitute: Signature:

18



Updated: May 17, 2019

Riceville Community School District

“The Riceville Community School District is committed to providing a balanced education
focusing on academic excellence, high expectations of performance, respect of self and others,
and integration of technology in collaboration with parents, students, and our global society.”

District Developed Service Delivery Plan
for Special Education

NOTICE OF NONDISCRIMINATION

It is the policy of the Riceville Community School District not to discriminate on the basis of race, color, national origin, sex, disability,
religion, creed, age (for employment), marital status (for programs), sexual orientation, gender identity and socioeconomic status (for
programs) in its educational programs and its employment practices. There is a grievance procedure for processing complaints of
discrimination. If you have questions or a grievance related to this policy, please cantact the district's Equity Coordinator, Michelle
Dohiman, School Counselor, 912 Woodland Avenue, Riceville, IA 50486, (641) 965-2288, michelle.dohiman@riceville.k12.ia.us.
For further guidance, visit the lowa Department of Education website.



Process Used to Develop the Delivery System for Eligible Individuals

This District Developed Service Delivery Plan (DDSDP) was developed in accordance with the
lowa Administrative Code Rule 41.408 (2) “C". The group of individuals who developed the plan
included parents of eligible individuals, special education teachers, general education teachers,
administration and Keystone AEA administrators.

District Developed Service Delivery Plan (DDSDP) Development Team

Vanessa Huber, PK-12 Principal and Director of Special Education
Barb Schwamman, Superintendent
Samantha Burke, Preschool Special Education Teacher
Heather Christensen, Special Education Teacher
Sherry Marr, Special Education Teacher
Al Feldt, Special Education Teacher
- Tammi Mueller, General Education Teacher
- June Bohr, General Education Teacher
Elizabeth Baethke, Parent
Lynette Mayer, Parent
Donna Hejhal, Keystone AEA Representative
Angie Raddatz, Keystone AEA Representative

Consulting Teacher Services: Consulting Teacher services are defined as indirect services
provided by a certified special education teacher to a general education teacher in adjusting the
learning environment and/or modifying his/her instructional methods using specially designed
instruction strategies to meet the individual needs of a student with a disability receiving
instruction in the general education classroom.

Co-Teaching Services: Co-teaching services are defined as the provision of specially
designed instruction and academic instruction provided to a group of students with disabilities
and nondisabled students. These services are provided by the special education teacher and
general education teacher in partnership to meet the content and skills needs of students in the
general education classroom. These services take shape in a variety of manners. For example,
teachers co-plan, divide the class, and provide the instruction to smaller groups, or teachers
co-plan and then co-instruct different components of the content. The effectiveness of services
provided through co-teaching have a strong research base.

Collaborative Services: Collaborative services are defined as direct specially designed
instruction provided to an individual student with a disability or to a group of students with
disabilities by a certified special education teacher in a general education classroom to aid the
student(s) in accessing the general education curriculum. These services are provided
simultaneously with the general education content area instruction.



Pull-Out Services: Pull-Out services are defined as direct specially designed instruction
provided to an individual student with a disability or a group of students with disabilities by a
certified special education teacher to provide supplementary instruction that cannot otherwise
be provided during the student's regular instruction time. These services are provided in an
individual or small group setting for a portion of the day. Pull-out services supplement the
instruction provided in the general education classroom through Consulting Teacher services or
Collaborative/Co-teaching services. The specially designed instruction provided in Pull-out
settings does not supplement the instruction provided in the general education classroom.

Special Class: Special Class services are defined as direct specially designed instruction
provided to an individual student with a disability or a group of students with disabilities by a
certified special education teacher to provide instruction which is tied to the general education
curriculum, but has been modified to meet the unique needs of the student(s) in a self contained
setting (including, but not limited to special classes, special schools, home instruction, and
instruction in hospitals and institutions). This means the student is receiving his or her primary
instruction separate from non-disabled peers.

Notes:

Students may receive different services at multiple points along the continuum based on the
IEP.

The district will provide access to this continuum for all eligible individuals based on their IEP.
Services may be provided within the district, or through contractual agreement with other

districts and/or agencies.

The continuum includes services for eligible individuals ages 3-21

will caseloads of special education hers be determined an |
monitored?

The special education teacher and building principal will review special education teacher
rosters at least 2 times per year. Roster reviews will be scheduled as follows:

1. At the beginning of the school year (August/September)

2. At the end of the school year (April/May) (will include projecting rosters and planning for next
school year)

A special education teacher’s caseload will be reviewed when either of the following occurs:
1. The number of students on a teacher’s roster, the level of services these students receive,
and the amount of time a teacher spends engaged in joint planning/collaboration indicates a
need to conduct a caseload review.



2. A special education teacher expresses concern about his/her ability to effectively perform
the essential functions of his/her job due to caseload.

Special Education Teacher Caseload Determination

Caseloads will be tentatively set in the spring for the following year. Caseloads may be modified
based on summer registration and actual fall enrcliments. Caseloads will be reviewed at least
twice during the school year by individual district special education teachers with their building
principal and/or special education coordinator.

In determining teacher caseloads, the Riceville Community School District will use the following
values to assign points to the programs of each eligible individual receiving an instructional
program in the district.

A teacher may be assigned a caseload with no more than 130 total points.

Caseload Chart

Wha

Upon review, if the caseload appears to be over the total points or if the teacher has concerns,
the teacher may request and the principal will arrange a meeting. The meeting will be
comprised of the affected teacher, building administrator and an AEA representative. The team
will make recommendations as to whether there is a need for adjustments to a teacher’s
schedule or roster or other possible solutions.

How will the ified in

, nan EA rmination i te? What
; = : eligible

The district will examine their Student Performance Profile (SPP) and Annual Performance
Review (APR) data yearly and special education teachers will review student progress
monitoring data every two weeks to determine priorities and develop an action plan. If the
district meets SPP/APR requirements, the delivery system will be considered effective. If the
district does not meet requirements, the district will work in collaboration with Keystone AEA
staff to develop an action plan designed to promote progress towards these requirements.



How will service be organized and provided to eligible individuals ages 3-57

Ages 3-5 Definitions

Riceville Community School District will adhere to federal data regarding definitions of settings
for preschools.

Regular Early Childhood Program: Less than 50 percent children with disabilities
Early Childhood Special Education (ECSE) Program: More than 50 percent children with
disabilities

Access to Continuum

Riceville Community School District will provide access to this continuum for all eligible
individuals based on their IEP. Services may be provided within the district or through
contractual agreement with other districts and/or agencies (i.e. early childhood programs in the
community). Riceville Community School District will examine the preschool services annually to
determine the availability of regular early childhood programs within the district.

Early Childhood Continuum

Regular Early Childhood Program with Teacher Holding Dual Endorsement:

Services are defined as occurring in the general education classroom. The teacher holds a
license issued by the Board of Educational Examiners that includes pre-kindergarten and early
childhood special education. The teacher is responsible for direct instruction, preparation of
materials, adaptation and accommodations as specified in the IEP. The teacher with the dual
endorsement is responsible for implementing and monitoring the child's progress according to
the IEP.

Regular Early Childhood Program Monitored and/or Provided by a Licensed Early
Childhood Special Education Staff: Services are defined as occurring in the general
education classroom or the early childhood special education classroom. The classroom teacher
holds a license for pre-kindergarten. The general education teacher is responsible for classroom
instruction and implementation of adaptations and accommodations as specified in the |IEP. The
licensed early childhood special education staff is responsible for monitoring and/or providing
the implementation of services described in each |IEP and monitoring student progress relative
to goals in the IEP.

Early Childhood Special Education Program: Services are defined as occurring in a special
education setting provided to students with disabilities by a licensed early childhood special
education teacher. The curriculum is tied to the general education curriculum but is modified to
meet the needs of the students. Classroom instruction is provided by a licensed early childhood
special education teacher.



How will caseloads of early childhood teachers be determined and regularly monitored?
Preschool Program Standards

Riceville Community School District will provide a full continuum of placements by providing
instructional services to eligible preschool children while adhering to the following program
standards:

1) lowa Quality Preschool Performance (QPPS)

2) National Assaociation for the Education of Young Children (NAEYC)

The regular early childhood program and early childhcod special education program will meet
the criteria of the Preschool Program Standard being implemented regarding maximum class
size and teacher-child ratios.

Caseload Determination
lowa Quality Preschool Performance (QPPS)
(See caseload in QPPS Implementation Guide — Section Ill, Page 53)



Free Cheese Breadsticks
with the purchase of any Large Pizza

o0 98437 10278 7
98437 10278

PROMO CODE 278 |

Good at partici pating locations only. Not valid with CASEV’S
any other offer. Limit one certificate per purchase. Must

present coupon at time of purchase. Expires 5/31/2019.

Valid for one free order of cheese breadsticks with purchase of any large pizza, Limit one per fransaction. Not valid with any

other offer. Expires 5/31/2019.

View web version

This premotional email was sent by Casey's General Stores, 1 SE Convenience Blvd
Ankeny, 1A, 50021-9437, US

Privacy Policy and Terms & Conditions

MANAGE PREFERENCES | UNSUBSCRIBE

If you have any questions, please Contact Us.



DOORS INC. SWALEDALE
QUOTATION

VISIT OUR WEBSITE AT WWW.DOORSINCIOWA.COM

P.O.BOX 128

510 MAIN ST.

SWALEDALE, 1A 50477
Phone 641-995-2322

Fax 641-995-2396

E-mail rbdoors@frontiernet.net

RICEVILLE SCHOOL
ATTN: NACY
RICEVILLE SCHOOL 2 PAIR May 3, 2019

[ l

DOORS INC. IS PLEASED TO QUOTE YOU ON THE FOLLOWING MATERIAL ONLY AS FOLLOWS:

4 EA. SPECIAL LITE 90 MINUTE FIRE DOORS DARK BRONZE TO MATCH PRIOR ORDER WITH 4” X 25" GLASS
12 EA. HINGES

4 EA, VERTICAL ROD EXITS

4 EA. CLOSERS

4 EA. ASTRAGALS

2 SETS SMOKE SEAL

4 EA. KICKPLATES

RE-USE EXISTING WALL MAGS

OWNER TO INSTALL ALL ABOVE MATERIAL

TOTAL = § 13,511.00 + TAX IF NEEDED

F.0.B. JOB SITE NO TAX INCLUDED
CONDITIONS: UNLESS OTHERWISE SPECIFICALLY COVERED ABOVE, THE FOLLOWING APPLY TO THIS AGREEMENT.,

1: Excludes glass, or glazing, 7: We do not include lowa Sales Tax,
2: We include cylinders for aluminum doors. 8: Excludes lead line doors unless listed above.
3: Steel doors and frames have standard prime finish. 9. Excludes bituminous coating on frames unless listed above.
4: Doors and frames to be reinforced for surface hardware, 10. Excludes sound rated doors unless listed above,
But not.drilled and tapped. 11. Excludes sliding doors and hardware unless listed above

5: Excludes aluminum door hardware unless listed above.
6: All orders subject to credit approval by DOORS INC.

|_TERMS: NET 30DAYS. NO RETAINAGE ALLOWED

Accepted by Respectfully Submitted.
Company DOORS INCORPORATED
Date

RYAN BONNER



IMS2 CNGP530 VEHICLE ORDER CON Page 1 of |

VIRTC1DP ;" &

CNGP530 VEHICLE ORDER CONFIRMATION 04/30/19 15:05:33
==> Dealer: F58653
2019 TRANSIT NA Page: 1 of 1
Order No: J816 Priority: G4 Ord FIN: KW706 Order Type: 5B Price Level: 950
Ord PEP: 301A Cust/Flt Name: RICEVILLE PO Number:
RETAIL RETAIL
K1Z T-150 LR PS VAN $35840 21F CHAR CLO 10 WAY  $425
130" WHEELBASE 425 50 STATE EMISS NC
PQ RACE RED NC 60C CRUISE CONTROL 325
{; CLOTH 63C HVY DUTY ALTERN NC
B CHARCOAL 68H RUNNING BOARD 160
301A PREF EQUIP PKG SP DLR ACCT ADJ
.XL TRIM SP FLT ACCT CR
57B  .MANUAL A/C NC FUEL CHARGE
99M 3.7L TIVCT V6 B4A NET INV FLT OPT NC
446 .6-SPD AUTO SST DEST AND DELIV 1495
TC8 .235/65R16 BSW TOTAL BASE AND OPTIONS 38245
X73 3.73 REG X73 NC TOTAL 38245
JOB #1 ORDER *THIS IS NOT AN INVOICE*"
FRT LICENSE BKT NC
20F 8550# GVWR NC
F1=Help F2=Return to Order F3/F12=Veh Ord Menu
F4=Submit F5=Add to Library
S089 - PRESS F4 TO SUBMIT QC03319
V1DP0193 2,6

8 %G\‘)ﬁnitf_, Flzf—A U e

52510137.%

JASON RoLL

SALES

office:

email: | jason.roll chards.com

PRITCHARD FAMILY AUTO STORES
Zigar Lake - Forest City - Britt - Garner - Belmond

sranpritchards.com

P orm o rmma



IMS2 CNGP530 VEHICLE ORDER CON Page 1 of 1

VIRTC1DP ".:" &
04/30/19 11:21:53

CNGP530 VEHICLE ORDER CONFIRMATION
==> Dealer: F58653
2019 TRANSIT NA Page: 1 of 1
Order No: J816 Priority: G4 Ord FIN: KT586 Order Type: 5B Price Level: 950
Ord PEP: 301A Cust/Flt Name: OSAGE HS PO Number:
RETAIL RETAIL
K1Z T-150 LR PS VAN $35840 21F CHAR CLO 10 WAY  $425
130" WHEELBASE 425 50 STATE EMISS NC
YZ  OXFORD WHITE 60C CRUISE CONTROL 325
c CLOTH 63C HVY DUTY ALTERN NC
B CHARCOAL 68H RUNNING BOARD 160
301A PREF EQUIP PKG SP FLT ACCT CR
XL TRIM FUEL CHARGE
57B .MANUAL A/C NC DEST AND DELIV 1495
99M 3.7L TIVCT Vo TOTAL BASE AND OPTIONS 38245
446 .6-SPD AUTO SST TOTAL 38245
TC8 .235/65R16 BSW *THIS IS NOT AN INVOICE*
X73 3.73 REG X73 NC
JOB #1 ORDER
FRT LICENSE BKT NC
20F 8550# GVWR NC

F1=Help F2=Return to Order F3/F12=Veh Ord Menu
F4=Submit F5=Add to Library
S099 - PRESS F4 TO SUBMIT QC033193
V1DP0126 2,6

JASON RoLL

SALES

PRITCHARD FAMILY AUTO STORES
Clear Lake - Forast City - Britt - Garner - Belimond

whsna prtcihards.com
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC69) 4dr Sdn

Image Not Awvailable

This Bid has been prepared for the West Fork Community School Disctrict.

Please find below the pricing for the 2020 FWD LS Chevrolet Malibu.

Pricing:

$18,628.82 after all rebates and discounts.

*Please note due to the fact that the West Fork School District is a tax exempt entity there will be no
additional fees.

*If the install of a back up alarm for the vehicle is required the additional cost is $150.

Exterior Color: Silver/White/Black/Gray/Black Cherry
Interior Color: Jet Black Cloth Interior

Please find enclosed the standard equipment for the 2020 FWD LS Chevrolet Malibu.
Thank you,

Sheree Haslemore



Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

Schukei Chevrolet, Mason City, IA

Dealership Information

Schukei Chevrolet & Volkswagen
721 S Monroe Ave

Mason City, |A

50401

641.423.5402

Prepared By:

Sheree Haslemore

Schukel Chevrolet, Mason City, 1A
641.423.5402
sdhaslemore@gmail.com

. This document contains information considered Confidential between GM and its Clients uniquely. The information provided s not intended for public disclosure. Prices,
specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region.
Pertormance figures are guidelines only, and actual performance may vary, Photos may not represent actual vehicles or exact configurations. Content based on report preparer's

input is subject to the accuracy of the input provided.
Data Version: 8239, Data Updated: May 1, 2019 10:16:00 PM PDT.

May 2, 2019 Page 2



Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC69) 4dr Sdn

Technical Specifications

Powertrain

Transmission

Drivetrain Front Wheel Drive Trans Order Code MRG
Trans Type ' 1 Trans Description Cont. Automatic
Trans Description Cont. Again N/A First Gear Ratio (:1) NIA
Reverse Ratio (:1) N/A Clutch Size N/A
Final Drive Axle Ratio (:1) 5.10
Mileage
EPA Fuel Economy Est - Hwy 36 (2019) MPG Cruising Range - City 458.20 mi
EPA Fuel Economy Est - City 29 (2019) MPG Fuel Economy Est-Combined 32 (2019) MPG
Cruising Range - Hwy 568.80 mi EPA MPG Equivalent - City N/A
EPA MPG Equivalent - Hwy N/A EPA MPG Equivalent - Combined N/A
Battery Range N/A
Engine
Engine Order Code LFV Engine Type Turbocharged
Gas 14
Displacement 1.5L/-TBD- Fuel System Direct Injection
SAE Net Horsepower @ RPM 160 @ 5700 SAE Net Torque @ RPM 184 @ 2500-3000
Electrical
Cold Cranking Amps @ 0° F (Primary) N/A Maximum Alternator Capacity (amps) N/A

Cooling System

Total Cooling System Capacity N/A
Vehicle
Emissions
Tons/yr of CO2 Emissions @ 15K milyear 5.5 (2019) EPA Greenhouse Gas Score N/A
Vehicle
EPA Classification Midsize Cars

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
specifications, and availabllity are subject to change without notice, and do not include cartain fees, taxes and charges that may be required by law or vary by manutacturer or region
Performance figures are guidelines only, and actual performance may vary. Photos may not represent actual vehicles or exact configurations. Content basad on report preparer's
input is subject to the accuracy of the Input provided,

Data Version; 8239, Data Updated: May 1, 2018 10:16.00 PM PDT.

May 2, 2019 Page 3



Chassis

Weight Information

Base Curb Weight

Trailering

Dead Weight Hitch - Max Trailer Wt,

Wi Distributing Hitch - Max Trailer Wt.

Suspension
Suspension Type - Front
Suspension Type - Front (Cont.)
Shock Absorber Diameter - Front

Stabilizer Bar Diameter - Front

Tires
Fraont Tire Order Code
Spare Tire Order Code

Rear Tire Size

Wheels
Front Wheel Size
Spare Wheel Size
Rear Whee!l Material

Steering
Steering Type

Lock to Lock Turns (Steering)

Turning Diameter - Wall to Wall

Brakes
Brake Type
Brake ABS System (Second Line)

Disc - Rear (Yesor )

3135 ibs

N/A
N/A

MacPherson Strut
N/A
N/A
N/A

R83
ZAM
P205/65R16

16 x -TBD- in
16 x -TBD- in

Aluminum

Electric Rack &
Pinion

N/A
N/A

Pwr
N/A

Yes

Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC63) 4dr Sdn

Dead Weight Hitch - Max Tongue Wt.

Wit Distributing Hitch - Max Tongue Wt.

Suspension Type - Rear
Suspension Type - Rear (Cont.)
Shock Absorber Diameter - Rear

Stabilizer Bar Diameter - Rear

Rear Tire Order Code
Front Tire Size

Spare Tire Size

Rear Wheel Size
Front Wheel Material
Spare Wheel Material

Steering Ratio (:1), Overall

Turning Diameter - Curb to Curb

Brake ABS System
Disc - Front (Yes or )

Front Brake Rotor Diam x Thickness

N/A
N/A

Four-Link
N/A
N/A
N/A

R83
P205/65R16
T125/80R16

16 x -TBD- in
Aluminum

Steel

N/A

37.01t

4-Wheel
Yes

11.8 x -TBD- in

This document contains information considerad Confidential between GM and its Clients uniguely. The information provided |s not intended for public disclosure. Prices,

specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region

Performance figures are guidelines only, and actual performance may vary. Photos may not represent actual vehicles or exact configurations. Content based on report preparer’s

input |s subjact to the accuracy of the input provided.

Data Version: 8239. Data Updated: May 1, 2019 10:16:00 PM PDT.
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC69) 4dr Sdn

Chassis

Brakes
Rear Brake Rotor Diam x Thickness 11.3 x -TBD- in Drum - Rear (Yes or ) N/A

Rear Drum Diam x Width N/A

Fuel Tank
Fuel Tank Capacity, Approx 15.8 gal Aux Fuel Tank Capacity, Approx N/A

Dimensions

Interior Dimensions

Passenger Capacity 5 Passenger Volume 102.9 fi®
Front Head Room 39.1in Front Leg Room 41.5in
Front Shoulder Room 58.5in Front Hip Room 54.1in
Second Head Room 37.5in Second Leg Room 38.1in
Second Shoulder Room 57.1in Second Hip Room 53.4in

Exterior Dimensions

Wheelbase 111.4in Length, Overall 194.2in
Width, Max w/o mirrors 73in Height, Overall 57.9in
Track Width, Front 62.6 in Track Width, Rear 62.5in
Min Ground Clearance N/A Liftover Height N/A

Cargo Area Dimensions
Trunk Volume 15.7 ft?

This document contains information considered Confidential between GM and its Clients uniquely. The infarmation provided is not intended for public disclosure, Prices,
specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region
Performance figures are guidelines only, and actual performance may vary. Photos may not represent actual vehicles or exact configurations. Content based on report preparer's
input is subject to the accuracy of the input provided,

Data Version: 8239, Data Updated: May 1, 2019 10:16.00 PM PDT.
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC69) 4dr Sdn

Standard Equipment

Mechanical

Engine, 1.5L turbo DOHC 4-cylinder DI with Variable Valve Timing (VVT) (160 hp [119.3 kW] @ 5700 rpm, 184
Ib-ft torque [248.4 N-m] @ 2500-3000 rpm) (STD)

Transmission, Continuously Variable (CVT) (STD)

Engine control, stop-start system

Axle, 5.10 final drive ratio

Front wheel drive

Suspension, front MacPherson strut

Suspension, rear 4-link, independent

Brakes, 4-wheel antilock, 4-wheel disc

Brake rotors, Duralife

Brake lining, high-performance, noise and dust performance

Brake, parking, manual

Fueling system, capless

Fuel door, push open

Tool kit, road emergency
Exterior

Wheels, 16" (40.6 cm) aluminum

Tires, P205/65R16 all-season, blackwall

Wheel, spare, 16" (40.6 cm) steel -

Tire, compact spare, T125/80R16

Headlamp control, automatic on and off

Headlamps, halogen

Glass, acoustic, laminated, windshield

Mirrors, outside power-adjustable, manual-folding Black
Entertainment

Audio system, Chevrolet Infotainment 3 system, 8" diagenal color touchscreen, AM/FM stereo. Additional
features for compatible phones include: Bluetooth audio streaming for 2 active devices, voice command pass-
through to phone, Apple CarPlay and Android Auto capable. (STD)

Audio system feature, 6-speaker system

Display, 8" diagonal LCD touch screen

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
specifications, and avalilability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region.
Performance figuras are guidelines only, and actual performance may vary. Photos may not represent actual vehicles or exact configurations. Content based on report preparer's
input is subject to the accuracy of the input provided.

Data Version: 8239. Data Updated: May 1, 2019 10:16:00 PM PDT.

May 2, 2019 Page &



Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC89) 4dr Sdn

Entertainment

Chevrolet 4G LTE and available built-in Wi-Fi hotspot offers a fast and reliable Internet connection forup to 7
devices: includes data trial for 1 month or 3GB (whichever comes first) (Available Wi-Fi requires compatible
mobile device, active OnStar service and data plan. Data plans provided by AT&T. Visit onstar.com for details
and system limitations.)

Antenna, Black
Interior
Seats, front bucket (STD)
Seat trim, Premium Cloth
Seat adjuster, driver 8-way manual
Seat adjuster, front passenger 6-way manual
Seat, rear 60/40 split-folding
Floor mats, carpeted front
Floor mats, carpeted rear
Steering wheel, 3-spoke
Steering column, tilt and telescopic
Steering wheel controls, mounted controls for audio, phone and cruise
Driver Information Center, monochromatic display
Temperature display, outside
Warning indicator, front passenger seat belt
Windows, power with Express-Down on all
Door locks, power programmable
Keyless start
Keyless Open, front doors includes extended range Remote Keyless Entry
Cruise control, electronic with set and resume speed
Remote panic alarm
Theft-deterrent system, content theft alarm
Air conditioning, single-zone manual
Air filter, cabin
Defogger, rear-window, electric
Power outlet, auxiliary, 12-volt

Mirror, inside rearview manual day/night

This doecument contains information considered Confidential between GM and its Clients uniquely. The information provided Is not intended for public disclosure, Prices,
specifications, and avallability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region
Performance figures are guidelines only, and actual performance may vary. Photos may not represent actual vehicles or exact configurations. Content based on report preparer's
input is subject to the accuracy of the input provided.

Data Version: 8239. Data Updated: May 1, 2019 10:16:00 PM FDT.,

May 2, 2019 Page 7



Interior

Safety-Mechanical

Safety-Exterior

Safety-Interior

Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC89) 4dr Sdn

Visors, driver and front passenger vanity mirrors, covered

Assist handle, front passenger

Lighting, interior overhead courtesy lamp, dual reading lamps and illuminated trunk area
Map pockets, driver and front passenger seatbacks

Trunk cargo anchors

StabiliTrak, stability control system with brake assist includes Traction Control

Braking control, ECM grade

Daytime Running Lamps, integral to headlamps

Airbags, 10 total, frontal and knee for driver and front passenger, side-impact seat-mounted and roof rail-
mounted head-curtain for front and rear outboard seating positions includes Passenger Sensing System (Always
use seat belts and child restraints. Children are safer when properly secured in a rear seat in the appropriate
child restraint. See the Owner's Manual for more information.)

OnStar and Chevrolet connected services capable (Fleet orders receive a 3-month trial. Visit onstar.com for
coverage map, details and system limitations. Services vary by model.)

Chevrolet Connected Access with 10 years of standard connectivity which enables services such as, Vehicle
Diagnostics, Dealer Maintenance Naotification, Chevrolet Smart Driver, Marketplace and more; (Limitations
apply. Not transferable. Standard connectivity available to original purchaser for ten years from the date of initial
vehicle purchase for model year 2018 or newer Chevrolet vehicles. See onstar.com for details and further plan
limitations. Connected Access does not include emergency or security services. Availability and additional
services enabled by Connected Access are subject to change.)

Rear Vision Camera

Rear Seat Reminder

LATCH system (Lower Anchors and Top tethers for CHildren), for child safety seats
Door locks, rear child security

Trunk latch, safety, manual release

Tire Pressure Monitor System

Teen Driver

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region.
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Schukei Chevrolet, Mason City, IA
Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Malibu (1ZC68) 4dr Sdn

WARRANTY

Warranty Note: <<< Preliminary 2020 Warranty Note >>>

Basic Years: 3

Basic Miles/km: 36,000

Drivetrain Years: 5

Drivetrain Miles/km: 60,000

Drivetrain Note: Qualified Fleet Purchases: 5 Years/100,000 Miles
Corrosion Years (Rust-Through): 6

Corrosion Years. 3

Corrasion Miles/km (Rust-Through): 100,000

Corrosion Miles/km: 36,000

Hybrid/Electric Components Years: 8

Hybrid/Electric Components Miles/km: 100,000

Roadside Assistance Years: 5

Roadside Assistance Miles/fkm: 60,000

Roadside Assistance Note: Qualified Fleet Purchases: 5 Years/100,000 Miles
Maintenance Note: 1 Year/1 Visit

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manutacturer or region.
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inpul is subject to the accuracy of the input provided.
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GM

Schukei Chevrolet, Mason City, IA
Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

This Bid has been prepared for the Riceville Community School Disctrict.

Please find below the pricing for the 4WD LS Chevrolet Suburban.

Pricing:

$43,376.30 after all rebates and discounts.

*Please note due to the fact that the Riceville School District is a tax exempt entity there will be no
additional fees.

*The install of a back up alarm has been included in the pricing listed above.

Exterior Color: Silver/White/Black/Gray/Red

Interior Color: Jet Black or Cocoa Dune Cloth Interior

Seating: Front row bench, second row bench, third row bench.

Please find enclosed the standard equipment for the 2020 4WD LS Chevrolet Suburban.

Thank you,

Sheree Haslemore



Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

Schukei Chevrolet, Mason City, |IA

Dealership Information

Schukei Chevrolet & Volkswagen
721 S Monroe Ave

Mason City, IA

50401

641.423.5402

Prepared By:

Sheree Haslemore

Schukei Chevrolet, Mason City, IA
641.423.5402
sdhaslemore@gmail.com

This document contains information considered Confidential between GM and its Clients uniguely, The information provided is not intended for public disclosure. Prices,
specifications, and availabllity are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region,
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15906) 4WD 4dr 1500

Technical Specifications

Powertrain

Transmission

Drivetrain Four Wheel Drive Trans Order Code MYC
Trans Type 6 Trans Description Cont. Automatic
Trans Description Cont. Again N/A First Gear Ratio (:1) N/IA
Second Gear Ratio (:1) N/A Third Gear Ratio (:1) N/A
Fourth Gear Ratio (:1) N/A Fifth Gear Ratio (:1) N/A
Sixth Gear Ratio (:1) N/A Reverse Ratio (:1) N/A
Clutch Size N/A Trans Power Take Off N/A
Final Drive Axle Ratio (:1) N/A Transfer Case Model N/A
Transfer Case Gear Ratio (:1), High N/A Transfer Case Gear Ratio (:1), Low N/A
Transfer Case Power Take Off N/A

Mileage
EPA Fuel Economy Est - Hwy 21 (2019) MPG Cruising Range - City 434.00 mi
EPA Fuel Economy Est - City 14 (2019) MPG Fuel Economy Est-Combined 16 (2019) MPG
Cruising Range - Hwy 651.00 mi

Engine
Engine Order Code L83 Engine Type Gas/Ethanol V8
Displacement 5.3L/-TBD- Fuel System Direct Injection
SAE Net Horsepower @ RPM 355 @ 5600 SAE Net Torque @ RPM 383 @ 4100
Engine Qil Cooler N/A

Electrical
Cold Cranking Amps @ 0° F (Primary) 720 Cold Cranking Amps @ 0° F (2nd) N/A
Cold Cranking Amps @ 0° F (3rd) N/A Maximum Alternator Capacity (amps) 150

Cooling System
Total Cooling System Capacity N/A

This document contains information considered Confidential between GM and Its Clients uniquely, The informalion provided is not intended for public disclosure. Prices,
specifications, and availability are subject to change without notice, and do not include ceriain fees, taxes and charges that may be required by law or vary by manufacturer or region.
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15908) 4WD 4dr 1500

Vehicle

Emissions

Tons/yr of CO2 Emissions @ 15K mifyear 11 (2019) EPA Greenhouse Gas Score N/A
Vehicle
Rear Door Type Liftgate
Chassis

Weight Information

Standard Weight - Front 0.00 Ibs Standard Weight - Rear 0.00 Ibs
Gross Axle Wt Rating - Front 3600 Ibs Gross Axle Wt Rating - Rear 4200 lbs
Curb Weight - Front 2945 Ibs Curb Weight - Rear 2708 Ibs
Option Weight - Front 0.00 Ibs Option Weight - Rear 0.00 Ibs
Reserve Axle Capacity - Front 655.00 Ibs Reserve Axle Capacity - Rear 1492.00 Ibs
As Spec'd Curb Weight 5653.00 Ibs As Spec'd Payload 1847.00 Ibs
Maximum Payload Capacity 1847.00 lbs Gross Combined Wt Rating N/A
Gross Axle Weight Rating 7800.00 Ibs Curb Weight 5653.00 Ibs
Reserve Axle Capacity 2147.00 Ibs Total Option Weight 0.00 Ibs
Payload Weight Front 0 lbs Payload Weight Rear 0 lbs
Gross Vehicle Weight Rating 7500.00 Ibs

Trailering
Dead Weight Hitch - Max Trailer Wt. 5000 Ibs Dead Weight Hitch - Max Tongue Wt. 500 lbs
Wi Distributing Hitch - Max Trailer Wt 6000 Ibs Wt Distributing Hitch - Max Tongue Wt. 600 Ibs
Maximum Trailering Capacity N/A

Frame
Frame Type N/A Sect Modulus Rails Only N/A
Frame RBM N/A Frame Strength N/A
Frame Thickness N/A

Suspension
Suspension Type - Front Independent Suspension Type - Rear Multi-Link

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region.
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Chassis

Suspension
Spring Capacity - Front
Axle Type - Front
Axle Capacity - Front
Axle Ratio (:1) - Front
Shock Absorber Diameter - Front

Stabilizer Bar Diameter - Front

Tires
Front Tire Order Code
Spare Tire Order Code
Rear Tire Size
Front Tire Capacity
Spare Tire Capacity
Revolutions/Mile @ 45 mph - Rear

Wheels
Front Wheel Size
Spare Wheel Size

Rear Wheel Material

Steering
Steering Type

Steering Ratio (:1), On Center

Turning Diameter - Curb to Curb

Brakes
Brake Type
Brake ABS System (Second Line)
Disc - Rear (Yes or )

Rear Brake Rotor Diam x Thickness

N/A
Independent
3600 Ibs
3.08

N/A

N/A

AKX

XcQ
P265/65R18
N/A

N/A

N/A

18x85in
17x7.5in

Aluminum

Pwr Rack &
Pinion

N/A
43.0 ft

Pwr
N/A
Yes
N/A

GM Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK153208) 4WD 4dr 1500

Spring Capacity - Rear

Axle Type - Rear

Axle Capacity - Rear

Axle Ratio (:1) - Rear

Shock Absorber Diameter - Rear

Stabilizer Bar Diameter - Rear

Rear Tire Order Code

Front Tire Size

Spare Tire Size

Rear Tire Capacity
Revolutions/Mile @ 45 mph - Front
Revolutions/Mile @ 45 mph - Spare

Rear Wheel Size
Front Wheel Material
Spare Wheel Material

Steering Ratio (:1), Overall

Steering Ratio (:1), At Lock

Turning Diameter - Wall to Wall

Brake ABS System
Disc - Front (Yes or )
Front Brake Rotor Diam x Thickness

Drum - Rear (Yes or )

N/A
Semi-Floating
4140 bs

3.08

N/A

N/A

RKX
P265/65R18
P285/70R17
N/A

N/A

N/A

18x85in
Aluminum

Steel

N/A

N/A
N/A

4-Wheel
Yes
N/A
N/A

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure, Prices,
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Schukei Chevrolet, Mason City, 1A

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15806) 4WD 4dr 1500

Chassis

Brakes
Rear Drum Diam x Width N/A

Fuel Tank
Fuel Tank Capacity, Approx 31 gal Aux Fuel Tank Capacity, Approx N/A
Fuel Tank Location N/A Aux Fuel Tank Location N/A

Dimensions

Interior Dimensions

Passenger Capacity 9 Front Head Room 4280 in
Front Leg Room 45.30in Front Shoulder Room 64.80 in
Front Hip Room 60.80 in Second Head Room 39.10in
Second Leg Room 38.70in Second Shoulder Room 65.10in
Second Hip Room 60.30 in ) Third Head Room 38.50 in
Third Leg Room 34.50 in Third Shoulder Room 62.60 in
Third Hip Room 4330 in

Exterior Dimensions

Wheelbase 130.00 in Length, Overall w/rear bumper 224.4in
Length, Overall N/A Width, Max w/o mirrors 80.50 in
Height, Overall 74.41in Qverhang, Front N/A
Overhang, Rear w/o bumper N/A Front Bumper to Back of Cab N/A
Cab to Axle N/A Cab to End of Frame N/A
Ground to Top of Load Floor 3543 in Ground to Top of Frame N/A
Frame Width, Rear N/A Ground Clearance, Front 7.91in
Ground Clearance, Rear 7.91in Body Length 0.00 ft
Rear Door Opening Height N/A Rear Door Opening Width N/A
Side Door Opening Height N/A Side Door Opening Width N/A
Step Up Height - Front N/A Step Up Height - Side N/A
Cab to Body N/A

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore @gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15906) 4WD 4dr 1500

Dimensions

Cargo Area Dimensions

Cargo Area Length @ Floor to Console N/A Cargo Area Length @ Floor to Seat 1 100.3in
Cargo Area Length @ Floor to Seat 2 63.6in Cargo Area Length @ Floor to Seat 3 31.6in
Cargo Box Width @ Top, Rear N/A Cargo Area Width @ Beliline N/A
Cargo Box Width @ Floor NZA Cargo Box Width @ Wheelhousings 49.3in
Cargo Box (Area) Height 34.92in Tailgate Width N/A
Cargo Volume N/A Cargo Volume to Seat 1 121.7 f
Cargo Volume to Seat 2 78,7 ft8 Cargo Volume to Seat 3 30.3 ft®
Cargo Volume to Seat 4 N/A Ext'd Cab Cargo Volume N/A

Exterior

Doors

Side Door Type N/A

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15306) 4WD 4dr 1500

Standard Equipment

Mechanical

Exterior

Engine, 5.3L EcoTec3 V8 with Active Fuel Management, Direct Injection and Variable Valve Timing, includes
aluminum block construction (355 hp [265 kW] @ 5600 rpm, 383 Ib-ft of torque [518 N-m] @ 4100 rpm) (STD)

Transmission, 6-speed automatic, electronically controlled with overdrive and tow/haul mode (STD)
Rear axle, 3.08 ratio (Not available with (NHT) Max Trailering Package.)
Suspension Package, Premium Smooth Ride (STD} (Not available with (NHT) Max Trailering Package.)

Transfer case, active, single-speed, electranic Autotrac with rotary controls, does not include neutral. Cannot be
dinghy towed (Requires 4WD model. Not available with (NHT) Max Trailering Package.)

Differential, heavy-duty locking rear

4-wheel drive

Cooling, external engine oil cocler, heavy-duty air-to-ail integral to driver side of radiator
Cooling, auxiliary transmission oil cooler, heavy-duty air-to-oil

Battery, 720 cold cranking amps with 80 amp hour rating

Alternator, 150 amps

Trailering equipment includes trailering hitch platform, 7-wire harness with independent fused trailering circuits
mated to a 7-way sealed connector and 2" trailering receiver

Trailer sway control

GVWR, 7500 Ibs. (3402 kg) (Requires 4WD model.)
Suspension, front coil-over-shock with stabilizer bar
Suspension, rear multi-link with coil springs

Hill Start Assist

Steering, power

Wheels, 18" x 8.5" (45.7 cm x 21.6 cm) aluminum with high-polished finish (STD)
Tires, P265/65R 18 all-season, blackwall (STD)

Tire, spare P265/70R17 all-season, blackwall (STD)

Wheel, full-size spare, 17" (43.2 cm) steel

Tire carrier, lockable outside spare, winch-type mounted under frame at rear
Active aero shutters, front

Fascia, front body-color

Fascia, rear body-color

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
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Exterior

Entertainment

Interior

GM | Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15206) 4WD 4dr 1500

Luggage rack side rails, roof-mounted

Assist steps, Black (Premier includes chrome accent strip) (Deleted when (RVQ) Assist step kit, Black, LPO or
(VXH) Assist step kit, Chrome, LPO are ordered.)

Mirrors, outside heated power-adjustable, manual-folding and color keyed driver mirror includes spotter mirror
Glass, deep-tinted

Glass, acoustic, laminated

Windshield, solar absorbing

Wipers, front intermittent, Rainsense

Wiper, rear intermittent with washer

Liftgate, rear manual

Audio system, 8" diagonal color touch-screen with Chevrolet Infotainment AM/FM stereo with seek-and-scan
and digital clock, includes Bluetooth streaming audio for music and select phones; voice-activated technology
for radio and phone; and Shop with the ability to browse, select and install apps to your vehicle. You can
customize your content with audio, weather and more; featuring Apple CarPlay and Android Auto capability for
compatible phones; 5 USB ports and 1 auxiliary jack (STD) (Includes 2 USB ports when (AZ3) Split-bench front
seat is ordered.)

Audio system feature, single-slot CD/MP3 player
Audio system feature, 8-speaker system

SiriusXM Radio enjoy a 3-month All Access trial subscription with over 150 channels including commercial-free
music, plus sports, news and entertainment. Plus listening on the app and online is included, so you'll hear the
best SiriusXM has to offer, anywhere life takes you. Welcome to the world of SiriusXM. (Deleted when (UED)
OnStar delete is ordered. IMPORTANT: The SiriusXM radio trial package is not provided on vehicles that are
ordered for Fleet Daily Rental ("FDR") use. If you decide to continue service after your trial, the subscription plan
you choose will automatically renew thereafter and you will be charged according to your chosen payment
method at then-current rates. Fees and taxes apply. To cancel you must call us at 1-866-635-2349. See our
Customer Agreement for complete terms at www.siriusxm.com. All fees and programming subject to change.)

Radio, HD (Deleted when (UEO) OnStar delete is ordered.)
Bluetooth for phone personal cell phone connectivity to vehicle audio system

4G LTE Wi-Fi Hotspot capable (Requires (UE1) OnStar. Terms and limitations apply. See onstar.com or dealer
for details.)

Seats, front bucket, with Premium Cloth passenger seat includes power fore/aft, power recline and power
lumbar, 10-way power driver seat includes 6-way power cushion, 2-way power lumbar control and power recline
(Includes (AYQ) frontal and side-impact for driver and front passenger airbags and (DO7) front center consale.
Upgradeable to (AZ3) front 4/20/40 split-bench seat.) (STD)

Seat trim, cloth
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15906) 4WD 4dr 1500

Interior

Seat adjuster, driver power, multidirectional

Seat adjuster, front passenger 6-way power

Seats, second row 60/40 split-folding bench, manual
Seat, third row manual 60/40 split-folding bench, fold flat

Console, floor with storage area, cup holders and auxiliary jack (Not available with (AZ3) 40/20/40 split-bench
front seat )

Floor covering, color-keyed carpeting

Floor mats, color-keyed carpeted first and second row, removable

Steering column, Tilt-Wheel

Steering wheel, leather-wrapped

Steering wheel controls, mounted audio and cruise controls includes Driver Information Center controls
Driver Information Center, 4.2" diagonal multi-color

Door locks, power programmable with lockout protection and delayed locking

Remote Keyless Entry, extended-range

Remote vehicle start

Cruise control, electronic with set and resume speed

Theft-deterrent system, electrical, unauthorized entry

Windows, power, with Express-Down and Express-Up on front doors and lock out features

Climate control, tri-zone automatic with individual climate settings for driver, right-front passenger and rear
passengers

Defogger, rear-window electric
Power outlet, 110-volt

Power outlets, 5 auxiliary, 12-volt includes outlets in the instrument panel, console, back of console, 1 in 3rd row
and 1 in cargo area (With (AZ3) 40/20/40 split-bench front seats, the outlet on the back of the console is
deleted.)

Conversation mirror
Assist handles, 1st row passenger and 2nd row outboard seats

Lighting, interior with dome light, driver- and passenger-side door switch with delayed entry feature, cargo lights,
door handle or Remote Keyless Entry-activated illuminated entry and map lights in front and second seat
positions

Cargo management system

Cargo net
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Safety-Mechanical

Safety-Exterior

Safety-Interior

GM | Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15906) 4WD 4dr 1500

Brakes, 4-wheel antilock, 4-wheel disc, VAC power with Brake Assist

StabiliTrak, stability control system with brake assist, includes traction control

Daytime Running Lamps, with automatic exterior lamp control

Teen Driver configurable feature that lets you activate customizable vehicle settings associated with a key fob,
to encourage safe driving behavior. It can limit certain vehicle features, and it prevents certain safety systems
from being turned off. An in-vehicle report card gives you information on your teen's driving habits and helps you
to continue to coach your new driver

Airbags, Frontal airbags for driver and front outboard passenger; Seat-mounted side-impact airbags for driver
and front outboard passenger; Driver inboard seat-mounted side-impact airbag; Head-curtain airbags for all
rows in outboard seating positions (Not available with (AZ3) front 40/20/40 split-bench seat. Always use seat
belts and child restraints. Children are safer when properly secured in a rear seat in the appropriate child
restraint. See the Owner's Manual for more information.)

Front outboard Passengér Sensing System for frontal outboard passenger airbag (Always use seat belts and
child restraints. Children are safer when properly secured in a rear seat in the appropriate child restraint. See
the Owner's Manual for more information.)

OnStar and Chevrolet connected services capable (Terms and limitations apply. See onstar.com or dealer for
details.)

Chevrolet Connected Access capable (Subject to terms. See onstar.com or dealer for details.)
Rear Park Assist with audible warning

Rear Vision Camera

Door locks, rear child security

LATCH system (Lower Anchors and Top tethers for Children), for child safety seats lower anchors and top
tethers located in all second row seating positions, top tethers located in third row seating positions

Tire Pressure Monitor System air pressure sensors in each tire with pressure display in Driver Information
Center, includes Tire Fill Alert

Warning tones headlamp on, key-in-ignition, driver and right-front passenger seat belt unfasten and turn signal
on
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Suburban (CK15806) 4WD 4dr 1500

WARRANTY

Warranty Note: <<< Preliminary 2020 Warranty Note >>>

Basic Years: 3

Basic Miles/km: 386,000

Drivetrain Years: 5

Drivetrain Miles/km: 60,000

Drivetrain Note: Qualified Fleet Purchases: 5 Years/100,000 Miles
Corrosion Years (Rust-Through): 6

Corrosion Years: 3

Corrosion Miles/km (Rust-Through): 100,000

Corrosion Miles/km: 36,000

Roadside Assistance Years: 5

Roadside Assistance Miles/km: 80,000

Roadside Assistance Note: Qualified Fleet Purchases: 5 Years/100,000 Miles
Maintenance Note: 1 Year/1 Visit
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specifications, and availability are subject to change without notice, and do not include certain feas, taxes and charges that may be required by law or vary by manufacturer or region.
Performance figures are guidelines only, and actual performance may vary. Photos may not represent actual vehicles or exact configurations. Gontent based on report preparer's
input is subject to the accuracy of the input provided.

Data Version: 8278. Data Updated: May 6, 2019 10:00:00 PM PDT.

May B, 2019 Page 13



Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

Image Mot Available

This Bid has been prepared for the Riceville Community School Disctrict.

Please find below the pricing for the 2020 AWD LS Chevrolet Traverse.

Pricing:

$28,156 after all rebates and discounts.

*Please note due to the fact that the Riceville School District is a tax exempt entity there will be no
additional fees.

*This pricing also includes the install of a back up alarm for the vehicle.

Exterior Color: Satin Steel/White/Silver/Black
Interior Color: Jet Black Premium Cloth

Please find enclosed the standard equipment for the 2020 AWD LS Chevrolet Traverse.
Thank you,

Sheree Haslemore
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Prepared By:
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Technical Specifications
Vehicle

Emissions

Tonsfyr of CO2 Emissions @ 15K milyear

Vehicle

EPA Classification

Powertrain

Transmission
Drivetrain
Trans Type
Trans Description Cont. Again
Second Gear Ratio (:1)
Fourth Gear Ratio (:1)
Sixth Gear Ratio (:1)
Clutch Size
Transfer Case Gear Ratio (:1), High
Seventh Gear Ratio (:1)
Ninth Gear Ratio (:1)

Mileage
EPA Fuel Economy Est - Hwy
EPA Fuel Economy Est - City
Cruising Range - Hwy
EPA MPG Equivalent - Hwy

Engine
Engine Order Code
Displacement

SAE Net Horsepower @ RPM

8.8 (2019)

Sport Utility
Vehicles

All Wheel Drive
9

N/A

3.31

2.44

1.44

N/A

N/A

1.00

N/A

25 (2019) MPG
17 (2019) MPG
542.50 mi

N/A

LFY
3.6L/-TBD-
310 @ 6800

Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

EFA Greenhouse Gas Score

Trans Order Code

Trans Description Cont.

First Gear Ratio (:1)

Third Gear Ratio (:1)

Fifth Gear Ratio (:1)

Reverse Ratio (1)

Final Drive Axle Ratio (:1)

Transfer Case Gear Ratio (;1), Low

Eighth Gear Ratio (1)

Cruising Range - City

Fuel Economy Est-Combined
EPA MPG Equivalent - City

EPA MPG Equivalent - Combined

Engine Type
Fuel System
SAE Net Torque @ RPM

N/A

M3V
Automatic
4.69

3.01

1.92

2.96

3.49

N/A

N/A

368.90 mi

20 (2019) MPG
N/A

N/A

Gas V6
Direct Injection
266 @ 2800
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Schukei Chevrolet, Mason City, IA
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G

[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

Powertrain
Electrical
Cold Cranking Amps @ 0° F (Primary) N/A Maximum Alternator Capacity (amps) 170
Cooling System
Total Cocling System Capacity N/A
Dimensions

Interior Dimensions

Passenger Capacity 8 Passenger Volume N/A
Front Head Room 41.3in Front Leg Room 41in
Front Shoulder Room 62.1in Front Hip Room 58.1in
Second Head Room 40in Second Leg Room 38.4in
Second Shoulder Room 62.2in Second Hip Room 56.9in
Third Head Room 38.2in Third Leg Room 33.5in
Third Shoulder Room 57.5in Third Hip Room 48.5in

Exterior Dimensions

Wheelbase 120.9 in Length, Overall 204.3in
Width, Max w/o mirrors 78.6in Height, Overall 70.7 in
Track Width, Front 67.3in Track Width, Rear 67 in
Min Ground Clearance N/A Rear Door Opening Height N/A
Rear Door Opening Width N/A Liftover Height NIA

Cargo Area Dimensions

Cargo Area Length @ Floor to Seat 1 N/A Cargo Area Length @ Floor to Seat 2 N/A
Cargo Area Length @ Floor to Seat 3 N/A Cargo Area Width @ Beltline N/A
Cargo Box Width @ Wheelhousings N/A Cargo Box (Area) Height N/A
Cargo Volume to Seat 1 98.2 fi@ Cargo Volume to Seat 2 5781t
Cargo Volume to Seat 3 23.0ftd

This document contains information considered Confidential between GM and its Clients uniquely. The information provided is not intended for public disciosure. Prices,
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

Chassis

Weight Information
Base Curb Weight
Curb Weight - Rear
Curb Weight

Trailering
Dead Weight Hitch - Max Trailer Wt.
W1 Distributing Hitch - Max Trailer Wt.

Maximum Trailering Capacity

Suspension
Suspension Type - Front
Suspension Type - Front (Cont.)
Shock Absorber Diameter - Front

Stabilizer Bar Diameter - Front

Tires
Front Tire Order Code
Spare Tire Order Code

Rear Tire Size

Wheels
Front Wheel Size
Spare Wheel Size
Rear Wheel Material

Steering
Steering Type

Lock to Lock Turns (Steering)

Turning Diameter - Wall to Wall

N/A
N/A
N/A

1500 Ibs
1500 Ibs
N/A

N/A
N/A
N/A
N/A

QOs5
ZCD
P255/65R18

18 x -TBD- in
18 x -TBD- in

Aluminum

Pwr Rack &
Pinion

N/A
NIA

[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

Curb Weight - Front
Maximum Payload Capacity
Total Option Weight

Dead Weight Hitch - Max Tongue Wt.
Wt Distributing Hitch - Max Tongue WH.

Suspension Type - Rear
Suspension Type - Rear (Cont.)
Shock Absorber Diameter - Rear

Stabilizer Bar Diameter - Rear

Rear Tire Order Code
Front Tire Size

Spare Tire Size

Rear Wheel Size
Front Wheel Material
Spare Wheel Material

Steering Ratio (;1), Overall

Turning Diameter - Curb to Curb

N/A
N/A
0.00 Ibs

150 Ibs
150 Ibs

N/A
N/A
N/A
N/A

QOs5
P255/65R18
T135/70R18

18 x -TBD- in
Aluminum

Steel

N/A

39.0ft
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Schukei Chevrolet, Mason City, IA

Chassis

Brakes
Brake Type
Brake ABS System (Second Line)
Disc - Rear (Yes or )
Rear Brake Rotor Diam x Thickness

Rear Drum Diam x Width

Fuel Tank
Fuel Tank Capacity, Approx

This document contains information considered Confidential between GM and its Clients uniquely, The information provided is not intended for public disclosure. Prices,

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

Pwr
N/A
Yes
N/A
N/A

21.7 gal

Brake ABS System
Disc - Front (Yes or )
Front Brake Rotor Diam x Thickness

Drum - Rear (Yes or )

Aux Fuel Tank Capacity, Approx

4-Wheel
Yes
N/A
N/A

N/A

specifications, and availability are subject to change without notice, and do not include certain fees, taxes and charges that may be required by law or vary by manufacturer or region.
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Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

Standard Equipment
Mechanical
Engine, 3.6L V6, SIDI, VVT (310 hp [232.0 kW] @ 6800 rpm, 266 Ib-ft of torque [361 N-m] @ 2800 rpm) (STD)
Transmission, 9-speed automatic (STD)
E10 Fuel capable
Engine control, stop-start system
Traction Mode Select
Axle, 3.49 final drive ratic
Chassis, All-Wheel Drive System (Included and only available with AWD models.)
Battery, heavy-duty 600 cold-cranking amps
Alternator, 170 amps
GVWR, 6160 Ibs. (2800 kg)
Suspension, Ride and Handling
Steering, power
Brakes, 4-wheel antilock, 4-wheel disc, 17" front and rear
Electric Parking Brake
Capless fuel fill
Tool kit, road emergency
Exterior
Wheels, 18" (45.7 cm) Bright Silver painted aluminum (STD)
Tires, P255/65R18 all-season blackwall (STD)
Wheel, spare, 18" (45.7 cm) steel
Tire, compact spare, T135/70R18, blackwall
Moldings, Black bodyside
Moldings, rocker, Black
Headlamps, high intensity discharge
Headlamps, automatic on/off
Taillamps, LED
Mirror caps, Black painted
Mirrors, outside heated power-adjustable, Black, manual-folding

Glass, deep-tinted

This document contains information considered Confidential between GM and ils Clients uniquely. The information provided is not intended for public disclosure, Prices,
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Exterior

Schukei Chevrolet, Mason City, IA

Sheree Haslemore | 641.423.5402 | sdhaslemore@gmail.com

[Fleet] 2020 Chevrolet Traverse (INV56) AWD 4dr

Wipers, front intermittent with washers
Wiper, rear intermittent with washer
Door handles, body-color

Fascia, front body-color

Liftgate, rear manual

Entertainment

Interior

Audio system, Chevrolet Infotainment 3 system 7" diagonal color touchscreen, AM/FM stereo, Additional
features for compatible phones include: Bluetooth audio streaming for 2 active devices, voice command pass-
through to phone, Apple CarPlay and Android Auto capable (STD)

Chevrolet 4G LTE and available built-in Wi-Fi hotspot offers a fast and reliable Internet connection for upto?7
devices; includes data trial for 1 month or 3GB (whichever comes first) (Available Wi-Fi requires compatible
mobile device, active OnStar service and data plan. Data plans provided by AT&T. Visit onstar.com for details
and system limitations.)

Active Noise Cancellation

Seating, B-passenger (2-3-3 seating configuration)
Seats, front bucket (STD)

Seat trim, premium cloth

Seats, third row 60/40 split-bench, manual-folding

Head restraints, front, 2-way adjustable

Head restraints, second and third row outboard, 2-way manual-folding

Console, front center with 2 cup holders, covered storage bin with storage and removable tray
USB ports

Floor covering, color-keyed carpeting

Floor mats, color-keyed all rows

Steering wheel, urethane

Steering column, tilt

Steering wheel controls, mounted controls for audio, phone and cruise

Display, 3.5" driver instrument information, monochromatic

Compass display, digital

Windows, power, with driver and front passenger Express-Down

Door locks, power programmable with lockout protection

This document contains information considerad Gonfidential between GM and its Clients uniquely. The information provided is not intended for public disclosure. Prices,
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Schukei Chevrolet, Mason City, IA
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[Fleet] 2020 Chevrolet Traverse (1NV56) AWD 4dr

Interior

Keyless Open, includes extended range Remote Keyless Entry with lock/unlock feature
Cruise control, electronic with set and resume speed

Remote panic alarm

Theft-deterrent system, electrical, unauthorized entry

Air conditioning, tri-zone automatic climate contral with individual climate settings for driver, right front passenger
and rear seat occupants

Sensor, humidity and windshield temperature

Defogger, rear-window electric

Heater ducts, 2nd row

Mirror, inside rearview manual day/night

Umbrella holders, driver and front passenger daors

Visors, driver and passenger illuminated vanity mirrors, covered

Lighting, interior with theater dimming, cargo compartment, reading lights for front seats, second row reading
lamps integrated into dome light, door-and tailgate-activated switches and illuminated entry and exit feature

Cup holders, 10 total

Cargo storage, tray under rear floor

Safety-Mechanical
StabiliTrak, stability control system with traction control

Safety-Exterior
Daytime Running Lamps, LED
Safety-Interior

Airbags, dual-stage frontal and side-impact for driver and front passenger, driver inboard seat-mounted side-
impact and head curtain side-impact and roof-rail side-impact for all rows in outboard seating positions (Always
use seat belts and the correct child restraints. Children are safer when properly secured in a rear seat in the
appropriate child restraint. See the Owner's Manual for more information.)

Passenger Sensing System sensor indicator inflatable restraint, front passenger/child presence detector (Always
use seat belts and the correct child restraints. Children are safer when properly secured in a rear seat in the
appropriate child restraint. See the Owner's Manual for more information. )

OnStar and Chevrolet connected services capable (Fleet orders receive a 3-month trial. Visit onstar.com for
coverage map, details and system limitations. Services vary by model.)
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Schukei Chevrolet, Mason City, IA
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[Fleet] 2020 Chevrolet Traverse (INV58) AWD 4dr

Safety-Interior

Chevrolet Connected Access with 10 years of standard connectivity which enables services such as, Vehicle
Diagnostics, Dealer Maintenance Notification, Chevrolet Smart Driver, Marketplace and maore (Limitations apply.

HD Rear Vision Camera

Door locks, rear child security

Rear Seat Reminder

LATCH system (Lower Anchors aﬁd Top tethers for CHildren), for child safety seats

Teen Driver configurable feature that lets you activate customizable vehicle settings associated with a key fob,
to encourage safe driving behavior. It can limit certain vehicle features, and it prevents certain safety systems
from being turned off. An in-vehicle report card gives you information on driving habits and helps you to continue
to coach your new driver

Tire Pressure Monitor, includes Tire Fill Alert (Does not monitor spare.)
Horn, dual-note

WARRANTY

Warranty Note: <<< Preliminary 2020 Warranty Note >>>
Basic Years: 3

Basic Miles/km: 36,000

Drivetrain Years: 5

Drivetrain Miles/km: 60,000

Drivetrain Note: Qualified Fleet Purchases: 5 Years/100,000 Miles
Corrosion Years (Rust-Through): 6

Corrosion Years: 3

Corrosion Miles/km (Rust-Th rough): 100,000

Corrosion Miles/km: 36,000

Roadside Assistance Years: 5

Roadside Assistance Miles/km: 60,000

Roadside Assistance Note: Qualified Fleet Purchases: 5 Years/1 00,000 Miles
Maintenance Note: 1 Year/1 Visit

Performance figures are guidelines only, and actual performance may vary, Photos may not represent actual vehicles or exact configurations. Content based on report preparar's
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