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INDEPENDENT ACCOUNTANTS® REPORT
ON APPLYING AGREED UPON PROCEDURES

The Board of Education
Northpott-East Northport Union Free School District

We have performed the procedures enumerated below, which were agreed to by the Northport-East
Northport Union Free School District (the “District”), solely to assist the District. This agreed upon
procedures engagement was performed in accordance with standards estabhished by the American Instinne
of Certified Public Accountants. The sufficiency of these procedures is solely the responsibility of the
specified users of the report. Consequenily, we make no representation regarding the sufficiency of the
procedures described below either for the purpose for which this report has been requested or for any other
purpose,

We have updated ow February 2019 Risk Assessment by performing cerlain internal audit procedures
pertaining to the time period starting February 1, 2019 through January 31, 2020. The updated Risk
Assessment and related internal audit plan concentrates on the following key internal control areas:

s  (overnance and Planning *  Fixed Assets

+ Budpet Development ¢+ Food Service

s Accounting and Reporting s Extraclassroom Activity Fund
s  Revenue and Cash Management s [Information Systems

e (rants s Student Data Management

*»  Payroli »  Pupil Personnel Services

*  Human Resources »  Transportation

s  Benehts s Security and Safety

e Purchasing and Related Lxpenditures ¢ Cyhersecurily

e Facilities/Capital Projects

Our engagement is limited in scope and will be confined to our agreed-upon procedures, We will not be
conducting an audit or review of the district’s financial statements and (herefore we will not express an
opinion or any other form of assurance on them.

At the end of our engagement, we will present the results of applying the agreed-upon procedures in the
form of our findings in a report. Our accountants' report should be used only for the intent of the original
users of this report and will include a statement indicating that had we performed additional procedures,
other matters might have come to our attention that would have been reported 1o you. As such, using this
veport for anything other than the original intent of the agreed-upon procedures could mislead the readers.
You must notify us immediately if the original users of the report change.

Very iruly yours,

Nawrocki Smith LLP
April 28, 2020

Nawrocki Smith LLP, Certified Public Accountanis & Business Consultonis
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Northport-East Northpori Union Free School District
Annual Risk Assessment
Februavy 2026

Risk Assessment Overview

This Risk Assessment report provides a presentation of our view of the schoot district’s risk pertaining to
ity financial operations. It gives the District’s administration the information necessary to help optimize its
overal! performance. The report identifies, expresses, and prioritizes the key program risks so that the
District’s administration can focus on those areas most ¢ritical 1o its success. This analysis is used to define
the District’s risk profile. it will provide an overview of the risks facing the District’s operations,

In accordance with the laws of New York, 2005, Chapter 263, all school districts and BOCES were required
to establish an internal audit function no later than July 1, 2006 and be in operation no later than December
31, 2006. This function should include, at a minimum, development of a risk assessment of district
operations, including but not imited to:

e A review of financial policies, procedures and practices

¢ An annual review and update of such risk assessment

¢ Annual lesting and evaluation of one or more areas of the District’s internal controls

e Preparation of reports which analyze significant risk assessment {indings

¢ Recommended changes for strengthening controts and reducing identified risk; and
specifying time frames for implementation of such recommendations

Pursuant to Section 170.12 — Regulations of the Commissioner of Education — School Distriet Financial
Accountability, each schoo! district must prepare a corrective action plan, approved by the Board of
Education in response {o findings to final reports issued by the internal auditor, This plan should include
expected dates of implementation and should be filed with the New York Slate Education Department.

Internal Audit Objectives

The objectives of cur engagement are as follows:

« Develop an understanding of the critical business processes of the District within each
functionat area

¢ ldentify and gualify risks based on the understanding ol the business processes and stated
business rufes

» ldentify slated controls that arc currently in place to address those risks and ascertain if
they are operating eftectively

»  Recommend improvements in internal controls

Nawracki Smith LLP, Certified Public Accountants & Business Cansultants
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Northnori-East Northiport Union Free School District
Annual Risk Assessment

February 2020

Scope and Methodolopy

The Board of Education has engaged Nawrocki Smith as the District’s internal auditor. In compliance with
New York State Laws, we have performed an annual update to the District risk assessment with respect to
policies, procedures, and internal controls pertaining to District operations. The procedures applicable to
the amnual update of the District’s risk assessment were performed during the fiscal year ending January
2020 and were carried out in order 1o determine an internal audit plan for calendar year 2020 and thereafier.
This risk assessment will be updated annually to reficet any changes in the current control environment and
1he existing internal audit plan.
Our risk assessment consisted of the following methodology:

»  Perform intervicws of Administration and other appropriate personnel

e Document procedures within key Functional Areas

» Identify key controls and perform audit tests of those controls

»  Assess effectiveness of the key controls

s Identification and review of organization structure

»  Analysis of risks that are a threat to the achievement of objectives

s Create a risk profile and internal audit plan

In addition ta the above procedures, we have also evaluated and considered the following within our overall
risk assessment;

s District policies and procedures

s Recent focus of State Comptrolier Audits

» Board of Education/Audit Commitiec Meetings
»  Materiality to Financial Statements

+ Changes in management or key personiiel

« Financial reports provided to the Board

»  External auditor management letters

s  District corrective action plans

s« Organizational chart and job descriptions

Nawrocki Smith LLP, Ceriified Public Accountants & Business Consultants
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Northport-East Nerthpert Unien Free Schoof Bistrict
Annual Risk Assessment

February 2020

Internal Andit Risk Assessment Update Snmmary

We have analyzed nineteen (19) Business Process areas within the Diswrict and have developed an internal
audit plan based upon our assessment of cach area. Each of the nineteen (19) Business Processes containg
multiple categories for which an extensive cycle analysis will be performed during the proposed time period
noted within the risk rating and internal audit plan. The plan as presented will be revised each year based
upon the annual risk assessment update and events/requests that oceur during the year which impact the
priority of future internal audit services.

The results of our update risk assessment are summarized below and, i the tables, presented on pages §
through 6. We have utilized a “Low,” “Moderate,” ang “High” control risk rating assessment scale in our
assessment of the District which is summarized below:

Corrent Year Ratings Changes From Priar Year
Ratings

% Business rocess Low Moderate  High Total Recommendation(sy  Catepory (*} Count
] Governance & Planning 2 - - ; - “High™to “Low™ - o
2 Budget Development 2 - - - “High' to “Moderate™ ok
3 Accouming and Reporting 3 - - - "Maderae" 1o Low™ [
4 Revenue & Cash Manageinent 1 ] - - “Low™ o “Moderate™ 1w
5 {frants 5 - - - “Moderate™ to “High” YL
& Payroli 3 - - - Total 2N -
7 Huwnarn Resorces 4 - -
8 Benefits 5 - - -
& Purchasing & Relaked Dxpendinres 5 - -

0 Cacihties/Capital Projects 4 - - -

1 Fized Agsets 3 - -

12 Food Serviges s - -

F3 Extraclassroom Activity H 3 -

|4 [nlormation Systems 53 - -

15 Cyber Securiy 4 -

|6 Bdent [Data bManagenn 3 - -

17 Popil Persunmed Services 4 - -

{8 Tramsportation 3 - -

1Y Safery & Security 1 - - -

Totat &1 4 - Rt 8
Y of Toral 03 PR L7400 DoNgs TR0

4 Refir 1o pages 5 through 6 Jor business process raling changes.

» The District has completed or taken action on the thirteen (13) prior year risk assessment report
recommendations as fotlows:

Complete  In-Process  Not Started  Total
Recommendations 7 4 2 13

We have summarized below our work plan as a result of this risk assessment:

Cyele Reviews: Other 2019/2020 Planpned Interpat Audit Services: _

¢  Fund Balance Analysis *  External Audit Corrective Action Plan Moniweing _*»  Special Education Cycle Recommendalions
L L : g e . .. ... Foliowlp .

¢ Exiraciosstoom Activities | »  Other Enternal Audit Servipes at the Request of the ~» Amual Risk Assessment Update us of
: District/BOE February 202)
_ e Vendor Datubase Analysis

Nawrocki Smith LLP, Certified Public Accountanis & Businesy Consultants
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Northpori-East Northport Union Free School District
Annual Risk Assessiment

February 2024

Risk Rating and Internal Audit Plan
¥ = [mternal Audit Services Provided X = Proposed RBusiness Cyele Review
% = Business Cycle Review Complete T = Limited Testing of Business Process

Liovernange and
Planning

Budpet Development

Hundget

Dy velopment Budget Monitoring & Reporting X

5 |FRuanciad Accownting and Reporting
6 [GaternalInternal/Claims Auditing
1 7 [Fund Ba

Accomsting &
Re (o

lance Managemient

Rzal Propenty Tax
Y |State Aid

10 | O of Diswict Tuilion/Reimbursable Yxpenses
11 |Lse of Facilives

: E2; Donations

|Revenue amd Cash| £3 ] Vending Machmes

Maoagement | 14| Cash Receipts

51 Cash & Invesunent Mangpenem

16 itetty Cash

17 | Bank Recongiligliong

181 Oniine Bunking,
ounts Recaivable

PRI (|

TP S PR PR I PR P P

ba

Grants 22 |Alowable Costs & Expenditres
23 [Monitoring
24 |Reporung

Payroll Bisbursements
26 |Uvertime Reporling
Payroll 27 [Payroll Accounting & Reporting
28 |Payrodi Tax Filings
29 |Paytoli Reconcilist

Erplovmem Requisivon/Hirng,
31 |Tersorme! Dyvaluation
32 | Termunation

nployee Atendance

Human Resvurces

TEibalety

35 Henefi Calculetions

Benefity 36 |Patient Pratection and Affordable Care Act

37 iRevuree Benchits
L TRS

39 PO System & Vendor Databas
Purchasing and 440 | Purchasing Process
Ralated 41 |Pavimen Processiog,

Expenditures | 42 |Soploves Rembursemems
Credit Cards

(RERLEIRY
3 J |t i

Nawracki Smith LLP, Certifled Public Accountants & Business Consultants
Page 5




Northport-East Northport Enion Free School District
Anneal Risk Assessment

February 20240

Risk Rating and Internal Audit Plan

V= Fnternal Audit Services Provided
*= Business Cvele Review Complete

X = Proposed Business Cyvele Review
T = Limited Testing of Business Process

Faciiities/Canital

34

Facilities Mauvenance & Work Order Process

a8

Construcuon Planning & Menitaring

Prajects

Ah

Capial Project Funding & Payerenls

ordkeeping & orting

Fisxcd Assels

Inventary! Capisaiizadon Policy

Acousiton and Disposal

[nventory Process & Recourdkeeping

Yool Service

Sules Cvele and Sysiem

lvenlary and Purchasing

Free & Reduced Meals

Federal and State Relmbursement

Financial Reporting & Monitoring

(REARRLRL

i | b #

Extraclagsmoom
Antivity Fund

Geonaral Contrais

Hevenue

Expenditures

Reporting

B>

P A

Information

Governanes

Inventary

Network Security

Application Security

Phygical Security

D ter Rec =

SIRTRTRIAL

*|H iR %%

Gereral Controls X
7 I i Ts L ™ LI, N -
Cvber Secarity 67 Ir.ﬂor:mtmr.]a Agsel Security LN
|68 [Vulnerabilivy Assessment X
X

“nsdent Data

Manapenwnf

71

Studem Attendance

Stude Performance

* |y

Fupld Persooanck

ng wnd Plamning

ST Al Reimbursermenl

Services

Medicad Reimbursement

REPE and Co

IBEAL

i ]

Flee: Invemory amd Mamicnance

Bus Fouting and Planning

79

Labor and Supervision

Cartract Management

(RERIRI N

“ederi ik

afety & Security

[ &2 [Plan Developrent & Strategy

a3

Building Access & Security 3yslem

84

Compliance and Tncident Reporting

Safety & Security Monitoring

i

AT A
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Northpori-East Northport Enion Free School District
Annual Risk Assessment
Fehrugry 2028

Inherent Risk - Inherent risk pertains to the overall school district industry. Inherent risk is the risk of a
material misstatement may occur assuming the absence of internal controls.

Control Risk - Control risk pertains specifically to the Northport-East Northport Union Free School
District.  Control risk is the risk that a material misstatement will not be detected and corrected by
Management’s internal controls on a timely basis.

Risk Assessment Observations and Recommendations

Current Year Observations and Recommendations

Homan Resources

! The District does not utilize an exit checklist when employees are terminated or separate from  the
District. An exit checkiist would docurnent the tasks that must be completed and property to be returned
when an emplovee 15 terminated,

¥ The Human Resource Department should consider implementing an exit checklist when an
employee is terminated or leaves the District. The District should also atilize the exit checklist
to document that all property in tite custody of the employee including, but not limited to laptops,
badges, keys, celt phone, etc. hay been returned. The exit checklist will provide support that
proper procedures are followed when employees are terminated.

i e )
i Food Service

2. The District adopted Board approved policies, maintains employee job deseriptions, documented
guidetines regarding cash receipts and end of year closing procedures and has developed standardized
forms. The narratives attached to the Food Services internal andit report describes the procedures
carried out by the Food Service Department regarding monitoring dietary requirements, monitoring of
participation and profitability, inventary processes, the free and reduced meal application process,
federal and state aid reimbursement process, and saies and cash management,

» In addition to the existing policies, documented procedures, and forms, the Food Service
Department  shonld  formalize documented guidelines regarding  monitoring  dietary
requirements, monitoring of participation and profitability, inventory processes, free and
reduced meal application process, federal and state uid reimbursement process, and saley and
cash management. The documented procedures should be reviewed and updated annuilly to
maintain refevance and reflect regular changes in the facilities environment. The narratives
attached to the Food Services internal audit reporvt should serve as supplemental enclosures (o
the District’s documented procedures,

The Head Cooks performs monthly inventory counts during the first week of the following month. The
food inventory count is based on the ordering unit. In the event that there is a partial ordering unit, the
Head Cook counts cach individual item and records that amount on the standardized inventory listing.
This inventory system is not a perpetual inventory to account for sales and purchases on an on-going
basis.

1l

Nowrocki Smith LLP, Certified Public Accountanis & Business Consultants
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Northport-East Northport Union Eree School Districet
Annual Risk Assessment
February 2020

.

#  The District should consider exploring the jull capabilities of the food service managemenit
software and implement a perpetual inventory system. A perpetnal inventory spstem would allow
the District to immediately identify inventory ftems that are ranning low and allow the District
tv investigate any discrepancies when a phtysical inventory is performed,

]

4. Based upon owr analysis of the Extraclassroom Activity Financial Statements we noted that cenain
clubs were [inancially inactive during the last two (2) fiscal years.

i Extraclassroom Activity

¥ The Board of Education should review the necessity of each club and eliminate any unnecessary
and inactive clubs, (Those for which there has been no financial und operational activity during
the prior two (2) fiscal periods). According to the Board of Education Policy, disposing offre-
allocating of remaining funds from a Club that no longer aperates should be done in a consistent
muanner for each occurrence,

5. Based on the external audit management letter several cash disbursements and cash receipts did not
have properly supporting documentation and did not show student involvement.

¥ The District shonld consider having it internal auditors conduct a cycle audit to address the
Jollowing:
o Review and update, where needed, the District’s Extraclassroon training, guidance and
procedures handbook issued to all employees involved with Extraclassroom Activities.
o Review the process of fundraising, deposits, disbursements, sales tax, and accounting
procedures.
o Assess student invalvement and attendance, oversight of District approved cliub charters,
active and inactive club activity, and job duties/functions related to employee stipends.

[‘Pupil Personnel Services

6. The District has adopted Board approved policies and maintains documented guidelines reparding
service referrals, special education programs, committee meetings, evaluations, annual reviews and
placements, safeguards, record access and confidentiality. Standardized forms document the flow of
information between the building level, Special Education Office and Business Offices. The narratives
attached 10 the Special Education internal audit report describe the procedures carried out by the Special
Education Department regarding the STAC application processing, expenditure accounting,
recordkeeping, stale reporting, and review of year-end reimbursements.

»  The Special Education Department should formalize documented guidelines regarding the
STAC application processing, expenditare accounting, recordheeping, state reporfing, and
review of year-end reimbursements. Procedures should be periodically reviewed to ensure that
responsibilitics are adequarely performed at the District and comply with New York State
Education regulations. The narratives and flowcharts attached to the Special Educalion internol
audit report should serve as supplemental enclosures to the District’s documented procedures.

Nawracki Smith LLP, Certified Public Accoumtarnts & Business Consultunts
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Northport-East Northport Heion Free School District
Annual Risk Assessment

February 2020

7. We noted user accounts that either have generic logins or could not be traced 1o the District’s active
empioyee Hsting.

¥ The Special Education Department should evaluate tee user permissions currently assigned to
eacit user, develop a process to verify that individual wser access needs are compatibie with the
rights of the assigned groups, und update the permissions or groups as needed. This will ensure
that individualy are assigned only these access rights needed to perform their jub duties and will
minimize the risk of unauthorized student enrellment or grade changes being made.

8. We conducted a comparative analysis of the service costs reported on the 2017/2018 Automated
Verification Listings 10 the amounts reported on the service provider invoices and STAC applications,
We noted one instance in which the amount verified did not match the amount per the service provider
invoices,
¥ The calentation of service costs should be reviewed by someone other than the preparer. This
review should include verification of each figiire to the sonrce documentation. Both the prepurer
and the reviewer should docuiment their work on the calculation worksheet by initial or signing,
This will enhance the aceuracy of the District’s STAC reimbursemenit process.

Sratus of Prior Year Recommendations

We have performed follow-up internal audit services applicable to our previously issued risk assessment
update report dated February 2019, The services we performed included observing and evaluating the
implementation status of the District’s action plan in respect to our prior risk assessment recommendations.
The February 2019 risk assessment update identified thirteen (13) recommendations within eight {8) distinet
areas. The District has completed or taken action on the thirteen (13) recommendations as follows:

Business Process Complete  In- Process  Not Started Total
Revenue & Cash Management t - - LA
Pavroll -
Human Resources

Facilities and Capital Projects -
Fixed Assets I

Student Data Management 4 . -
Safety & Security - - {
Cybersecurity
Fotal 7 4

]
— bt
[

i

Revenue and Cash Management

% The District should assign a second individual to review the accuracy of out of district tuition and

COBRA insurance bills, The review process should include a verification that the invoice amounts
agree to the source documents, The individual responsible for reviewing the invoices should also
ensure that gaps in invoice numbers are tracked and noted so as to prevent duplicate billings and lost
Invoices.

Status at February 2020: Complete

Nawrocki Smrith LLP, Certified Public Accnuntants & Business Consultaits
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Northport-East Northport Union Free School District
Anmnmual Risk Assessment

February 2020

Payroll

v

The District should explore the capabilities of the nVision application to issue an annual salary notice
to all employees indicating their respective earnings for each current fiscal year. A copy of the
employee salary notice should be provided to the employee to sign indicating his/her acknowledgment
and a copy should be maintained in the employee’s e, When a formal process exists to document
authorized salaries and applicable changes, the opportunity for frandulent or erroneous payroll changes
to oecur without detection decreases.

Status at Febrrary 2020: Not Started

Human Resources

P

The District should explore the cosi-benefit options of conduciing evaluations for non-instructional
staft on an electronic platform. This will assist the Human Resource Depatiment in standardizing its
employee evaluation process in identifying employees’ strengths and weaknesses, documenting
personnel decisions (including promotions, Jayoffs, and transfers), and meet legal requirements.

Status at February 282(: In-Process

The Distriet should explore the full capabilities of the employee attendance software, AESOP, and
implement a process whereby all employee leave requests and approvals are documented and processed
through the existing application. As an alternative, the District should explore the cost-benefit options
of implementing the “Employee Self Service Portal” from nVision that will directly communicate with
the District’s financial application, These controls will assist employees to obtain pre-approval from
their building level supervisors for their vacation, personal business, maternity, military, jury duty,
extended sick, and conference feave day requests in a consistent manner. These electronic platforms
will also assist the District in detecting unapproved leave request and providing effective operating
planning,.

Status at February 2020: In-Process

Facilities and Capital Projects

The Facilities Department should finalize its preventative maintenance program 10 improve the
equipment useful Hfe cycle and prevent excessive depreciation or impairments.  The preventive
maintenance schedule should include the manufacturer’s recommended maintenance for equipment,
inciuding any warranty documeniation on breakdown or failures, ownet’s manuals, drawings and
instaliation documents. The preventive maintenance should also include estimated costs for labor hours
and applicable supplies to menitor against the actual activity, This will assist in increasing its controls
over the timely completion of the scheduled routine service calls and ensure that preventative
maintenance inspections are completed in a timely manner.

Status at February 2020: In-Process

Newrocki Smith LEP, Certified Public Accountants & Business Consultants
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Northport-East Northpore Union Free School District
Annual Risl Assessnient
February 2020

[ Fixed Assels

.

g

The District should assign an employee separate from the Business Office and the Department Heads
to conduct walk-through observations and verify whether the fixed asset tags are properly affised to
the equipment, The observation function should be conducted on an annual basis and the resuits should
be documented and communicated to the Assistant Superintendent for Business. Any exceptions should
be investigated, and corrective action should be implemented in & timely manner.

Status at February 2020: Complete

rStudcnt Data Management

A

In addition 10 the existing forms, the Central Registration Office and Office of Technology should
develop documented guidelines regarding the monitoring and aunditing of student enroilment, student
attendance, student performance, and granting user penmissions and monitoring user access within the
Disirict’s student data management system. Procedures should be periodically reviewed to ensure that
responsibilities are adequately performed at the District. The narratives and flowcharts attached to the
internal audit report should serve as guidance to the District’s documented procedures.

Status at Febrnary 202¢: Complete

Upon development of audit logs to monitor the student registration, atlendance, and performance
information, the District should designate an individual separate from the Central Regisiration Office
to periodically review the student registration, attendance, and performance information and determine
appropriateness. Applications normally contain multiple audit logs or exception reports that can be
reviewed to ensure individuals are making only authorized changes in the applicatiorn.  These audit
logs and cxception reports provide a mechanism for individual accountability and for management to
reconstruct events, if necessary.

Status at February 2020: Compiete

All Teachers should submit the standardized Change Reqguest Form when requesting a student grade
change. The Principals should not accept any other forms of requests and should return incomplete
forms o the applicable Teacher for re-submission. The Principals should review and sign off on the
Student Grade Change Forms and submit the approval to the individuals who have access 10 eSchoot
10 make changes subsequent to the close of marking periods. This will enhance the controls surrounding
the review process of student grade changes.

Status at February 2026: Complete

The Office of Technology should evaluate the user permissions currently assigned to each user group,
develop a process to verify that individual users” access needs are compatible with the rights of the
assigned groups, and update the permissions or groups as needed. This will ensure that individuals are
assigned only those access rights needed to perform their job duties and will minimize the risk of
unauthorized student enrollment or grade changes being made.

Status at February 2020: Complete

Nawrocki Smith LLP, Certified Public Accountants & Business Consultanis
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Northport-East Nerthport Uniop Free School District
Annugl Risk Assessmenct
February 2020

Safety & Sceurily

% The District should establish a process of reconciling the cardholder listing from the building access
security software to the active employee listing from nVision at the end of each tiscal year and update
the cardholder database by inactivating the employees who no longer are employed with the District.
This will enhance the internal control over building access and will limit access during normal school
operations and sessions to active employees only.

Status at February 202{(; Not Started

Cybersecurity

w

% The District should include within its Disaster Recavery Plan an incident response plan 10 address
cybersecurity and breach notification. The incident response plan should include a crisis management
and communication plan that involves employees/individuals who handle PIT incident response and
forensics, where warranted. This should enable sufficient business continuity in event ofa cybersecurity
breach.

Status at February 2020: Complete

» The District should develop and provide periodic cybersecurity awareness training for all employees
including new hires, Information Technology Department, and job positions that handle PIl. The
training should explain the proper rules of behavior for using information technolopy systems, the
insider type of threats from a cybersecurity perspective, and the implications of a cybersecurity breach.
The training should also include guidance on the use of social media, Bring Your Own Device
(“BYOD™), and how 1o respond 1o a phishing or ransomware attacks.
Status at February 2020: In-Process

Exhibits

Exnhibit History of Internal Audit Reporis 1ssued

Nawrocki Smith LLP, Certified Public Accountants & Business Consultants
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NawrockiSrmith
Northport-East Northport Union Free School District
Internal Audit - Nawrocki Smith
History of Internal Audit Reports lssued
Exhibit 1

M M 5O
Report Type 2012 2013 2014 2015 2016 2018 2019 2020

Crcle Reviews

Benefits +f - - - . . . .
Extraclassroom Activity Funds . ¥ - - - - - -
Fixed Assets - - - ¥ ) . . )
Food Service - - A - . . N )
Governance and Planaing . - y - R . . B
Human Resources - - - - N . . ;
Information Systems i - . - - y - .
Payroll . - - - \, . . .
Special Edueation - - - - - - B} N
Purchasing and Accounts Payable - - - 3 - - - -
Revenue and Cash Management - y - - - A . -
Student Data Managemernt . - - - . - Y -

Risk Assessment - v N y ¥ ¥ v V

(*) Prior Internat Auditor
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