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STATE OF THE 
DISTRICT







Board of 
Education 
Common 
Goals for 
2022-2023

Improve Communication

Increase Academic Achievement

Improve School Safety

Improve Culture & Climate





Tonight, 
breakout 
groups will 
discuss each 
goal area + 
community 
engagement.

Improve Communication

Increase Academic Achievement

Improve School Safety

Improve Culture & Climate

Community Engagement



WSD started the 
2022-2023 school year 
with 17,640 students — 
the highest enrollment 
in District history! 
Enrollment is up from 
17,378 students on the 
first week of school last 
year.



Total 17,078

American Indian/Alaska Native 0.10%

Asian 1.90%

Black 6.70%

Hawaiian/Pacific Islander 0.00%

Hispanic 5.30%

Multi-Race 4.70%

White 81.20%

DESE Student Demographic Data

Total 17,078

Female 49.00%

Male 51.00%

Free and Reduced Lunch 12.90%

English Learner 1.44%

Special Education 14.40%

Homeless 0.36%

Gifted 3.60

Reference: DESE District Report Card (last updated 11/27/2021)
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Approved Rates From Sept. 15 Tax Rate Hearing

Fund Name Fund # Rate

General Fund 1 $2.3615

Teachers Fund 2 $1.1556

Debt Service Fund 3 $0.9304

Capital Projects Fund 4 $0.5953

Total Levy $5.0428





Safety 
Meeting 
and Crisis 
Planning



District Emergency Planning 
Meeting with First Responders



Opened North 
Point Middle 
School 



FIRST CLASS OF GRADUATING SENIORS AT NPHS



Traffic Solutions at 
Frontier Middle
Collaborative meetings with MoDOT, 
O’Fallon Public Works, Police, and St. 
Charles County Roads & Traffic



Facility Walks
Touring all schools to observe 
maintenance needs



Meetings with Municipalities to Discuss 
Future Growth & Development





Student 
Advisory 
Councils



Care to Learn
Wentzville Chapter

“Give STL Day”
MAY 10

Donate by visiting:
caretolearn.org/wentzville





MSIP 6 
Required Climate and Culture Survey Questions 

High School Students Staff & Parents

1. My school ensures all student 
voices are heard and 
respected. 

1. My school ensures all student voices 
are heard and respected. 

2. My school provides a safe, healthy, and 
effective learning environment for our 
students. 

3. My school/the school district, provides 
school culture and climate data and 
reports periodically to all stakeholders. 



9-12 Summary 

Type Question Avg. Score
Required My school ensures all student voices are heard and respected. 3.07

Glows I know how to disagree without starting a fight or argument. 3.74
Glows My school has clear procedures for handling school emergencies. 3.65

Glows
There’s at least one person in my school I can talk to if I have a 
problem. 4.0

Grows I am included in lots of activities at my school. 3.01

Grows I can really be myself at school. 3.12



Staff 

Type Question Avg. Score
Required My school ensures all student voices are heard and respected. 4.06

Required
My school provides a safe, healthy, and effective learning 
environment for our students. 4.03

Required
My school/the school district provides school culture and climate 
data and reports periodically to all stakeholders. 3.65

Glows My school has clear procedures for handling school emergencies. 4.47

Grows My professional growth is important to the school. 3.74



Parents 

Type Question Avg. Score
Required My school ensures all student voices are heard and respected. 3.63

Required
My school provides a safe, healthy, and effective learning 
environment for our students. 3.36

Required
My school/the school district proves school culture and climate 
data and reports periodically to all stakeholders. 3.19

Glows
My child's school does a great job celebrating and promoting 
success. 3.70

Glows Administrators at my child's school are responsive and supportive. 3.67

Grows People in my school take my opinions seriously. 3.3



APR



Data is not magic. It is but a 
partial, imperfect snapshot of 
the past that helps us plan and 

adjust for the future. 



70% 
Performance

31

30% 
Continuous 

Improvement

Achievement Growth Success 
Ready

Grad Rate / 
Follow up

CSIP Climate 
Survey Documents

Success Ready Students

● All
● Student Groups

● Kindergarten Entry Assessment 
(KEA)

● Individual Career & Academic 
Plan (ICAP)

● Attendance



MSIP 6 standards are 
organized into six 

strands 

Data-Based 
Decision 
Making

Alignment of 
Standards, 
Curriculum, and 
Assessment

Equity and 
Access

Collaborative 
Climate & 
Culture

Effective 
Teaching and 
Learning 

Leadership 

Full list of Standards 
and Indicators 

https://drive.google.com/file/d/1C0wShXeJMW9U0S__ozPOdFRBoB6ljV77/view?usp=sharing
https://drive.google.com/file/d/1C0wShXeJMW9U0S__ozPOdFRBoB6ljV77/view?usp=sharing


Wentzville School District is

ACCREDITED

84.2



MSIP 6

84.2%

MSIP 5



We’ve Got Our Eye on Attendance

When a student misses 2 
days a month: 

● They miss 20 days a year.

● They will miss over 30 hours of 
math a year.

● They will miss over 60 hours of 
reading and writing a year.

● They will miss over 1 year of 
school by graduation. 







   2022 Emerson Award Honoree
   Jennifer (Jenny) Thies, kindergarten teacher at Stone Creek Elementary



   2023 MoACTE Teacher of the Year
   Lori Krug, North Point High School teacher



Green Tree - Prairie View





Closes May 19, 2023



http://www.youtube.com/watch?v=tuVa27WISyo


ACADEMICS
FOCUS AREA
 



Board of 
Education 
Common 
Goals for 
2022-2023

Improve Communication

Increase Academic Achievement

Improve School Safety

Improve Culture & Climate



ACADEMIC GOALS

● Ensure academic achievement 
for all students. 

● Develop career pathways and 
opportunities for workforce 
readiness. 

● Provide high-quality, focused 
professional learning for all staff. 

● Continue to foster and build 
relationships with community 
partners to support student 
needs outside the classroom.

● Focus on attracting and 
retaining, and developing high 
quality staff. 
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2021-2022:
● Formed Future Ready Cohort

Fall 2022:
● Professional learning and site visits

Pathways Timeline of Work 

Spring 2023:
● Work on WSD pathways
● Middle School Redesign Cohort
● Stakeholder engagement
● Professional Learning for stakeholders

Summer 2023:
● Teacher externship (local)
● Course alignments (Intro/Skills 

Development/Capstone)
● Curriculum plan 23-24

Fall 2023:
● Curriculum development
● Stakeholder  education
● Internship/apprenticeship 

development
● Middle school site visits
● Continued stakeholder engagement 

Spring 2024:
● Complete curriculum development 
● Continued middle school cohort
● Communication plan roll out for all 

stakeholders

Fall 2024:

LAUNCH WSD Career Pathways!
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QUESTION 1

ARE WE ON THE RIGHT 
TRACK WITH THESE GOALS?



QUESTION 2

WHAT OTHER PRIORITIES 
WOULD YOU LIKE TO SEE?



FOCUS AREA
 

COMMUNICATIONS



Board of 
Education 
Common 
Goals for 
2022-2023

Improve Communication

Increase Academic Achievement

Improve School Safety

Improve Culture & Climate



COMMUNICATIONS GOALS

● Maintain transparent 
communication to foster strong 
relationships with stakeholders in 
order to support all students. 

● Provide multiple opportunities 
for stakeholder feedback.
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QUESTION 1

ARE WE ON THE RIGHT 
TRACK WITH THESE GOALS?



QUESTION 2

WHAT OTHER PRIORITIES 
WOULD YOU LIKE TO SEE?



CULTURE
& CLIMATE

FOCUS AREA
 



Board of 
Education 
Common 
Goals for 
2022-2023

Improve Communication

Increase Academic Achievement

Improve School Safety

Improve Culture & Climate



IMPROVE CULTURE & 
CLIMATE

● Provide high-quality, focused 
professional learning for all staff.

● Maintain transparent 
communication to foster strong 
relationships with stakeholders in 
order to support all students. 

● Implement security upgrades as 
needed to protect all students 
and staff in order to provide a 
safe learning environment. 

● Provide increasingly competitive 
salaries and benefit packages for 
all employee groups.
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QUESTION 1

ARE WE ON THE RIGHT 
TRACK WITH THESE GOALS?



QUESTION 2

WHAT OTHER PRIORITIES 
WOULD YOU LIKE TO SEE?



SAFETY & 
SECURITY

FOCUS AREA
 



Board of 
Education 
Common 
Goals for 
2022-2023

Improve Communication

Increase Academic Achievement

Improve School Safety

Improve Culture & Climate



IMPROVE SCHOOL SAFETY 
GOALS

● Implement security upgrades as 
needed to protect all students 
and staff in order to provide a 
safe learning and working 
environment. 

● Provide and maintain safe, clean, 
and aesthetically pleasing 
facilities to accommodate 
student growth. Improve and 
upgrade older facilities.
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QUESTION 1

ARE WE ON THE RIGHT 
TRACK WITH THESE GOALS?



QUESTION 2

WHAT OTHER PRIORITIES 
WOULD YOU LIKE TO SEE?



COMMUNITY 
ENGAGEMENT

FOCUS AREA
 



Community 
Engagement 

Policy 
(§ 162.058, 

RSMo.)



Required 
Items



Optional 
Items



QUESTION 1

SHOULD RESIDENTS BE REQUIRED TO 
MEET WITH THE SUPERINTENDENT 

OR THE SUPERINTENDENT’S 
DESIGNEE BEFORE PLACING AN ITEM 

ON THE BOARD AGENDA?



QUESTION 2

WHAT TIME LIMITS SHOULD BE 
PLACED ON RESIDENTS WHEN 

ADDRESSING THE BOARD 
REGARDING THEIR AGENDA ITEM? 

3 OR 5 MINUTES? 



QUESTION 3

SHOULD THE NUMBER OF 
SPEAKERS ON A SPECIFIC 

RESIDENT-REQUESTED AGENDA 
ITEM BE LIMITED? HOW DOES 3 

SPEAKERS SOUND? 



QUESTION 4

IF A RESIDENT-REQUESTED AGENDA ITEM 
IS DELAYED, WHAT ALTERNATIVE 

METHODS OF COMMUNICATION SHOULD 
BE OFFERED TO THE RESIDENT? WRITING, 

EMAIL, LETTER, PHONE CALL? 


