
Open Enrollment 2018



Medical Plan Renewal
No change to plan design, 2% increase to premiums

Three plan options:
 HP Classic Choice ME100 ($20 Copay; $1,000 / $2,000 out of pocket maximum)
 HP Primary Choice HP 60 ($20 Copay; $1,000 / $2,000 out of pocket maximum)
 HP NationalOne Nat1 ($1,000 / $1,500 / $2,000 deductible; $2,000 / $2,500 / $3,000 out of pocket maximum

Monthly Costs: (Premiums based on full time status for employment groups; prorated amounts will apply if you are not considered full time for your employment
group)

HP Classic HP Primary HP NationalOne

Tier Premium Employee Premium Employee Premium Employee VEBA Contribution

Single $779.60 $0.00 $820.65 $41.05 $680.95 $0.00 $98.65

Employee+1 $1,395.60 $265.26 $1,469.10 $338.66 $1,219.03 $160.00 $71.41

Family $2,003.88 $521.01 $2,109.33 $626.46 $1,750.31 $359.23 $91.79



Premiums based on .8 FTE or higher; 
prorated amounts for less than .8 FTE



Need Help Selecting Your Health Insurance Plan?
http://healthpartners.com/planforme

OR Find out if your doctor is in your network here: 
https://www.healthpartners.com/hp/insurance/find-a-provider/group-medical/index.html

 District networks are listed on the Benefits Plan Summary sheet on the prior slide/in your folder.

http://healthpartners.com/planforme
https://www.healthpartners.com/hp/insurance/find-a-provider/group-medical/index.html


Dental Plan Renewal
No plan or rate changes

Monthly Costs: (Premiums based on full time status for employment groups; prorated amounts will apply if you are not 

considered full time for your employment group)

Tier Premium Employee

Single $42.50 $0.00

Employee + 1 $83.00 $40.50

Family $116.00 $73.50





Vision Plan
Vision Plan

Plan/Tier Premium

Standard:

Single $7.67

Employee + 1 $11.13

Family $19.95

Premier:

Single $12.99

Employee + 1 $18.83

Family $33.77



Choice: Premier:



Other Benefits
Life (Employer Paid) and Long Term Disability (Employee Paid)

Employee Assistant Program 1-866-326-7194; text US HPEAP and concern to 919-324-5523 or 
hpeap.com; password Fridley



Other Benefits
Flexible Spending Accounts:
 Daycare flex spending account
 Medical flex spending account (Annual election max increasing to $2650)
 Remember you have 90 days after the end of the plan year to submit expense or you “lose it”

Change to the Flexible Spending and HRA/VEBA Administrator.

Effective July 1 2017 SelectAccount/Further will be our new administrator.
 Flex Expenses for the July 2017 – June 2018 plan year will be submitted to PlanSource for reimbursement.  

Once the run-out period has expired if you have $500 or less unspent it will rollover to SelectAccount/Further.
 HRA Expenses submit to TASC until 6/30, then plan will black out and remaining balance will transfer to 

SelectAccount/Further in mid July.



Online Enrollment
New system for enrollment this year.

https://plansource.com/resources/videos/demovideos/openenrollmentexp/

https://plansource.com/resources/videos/demovideos/openenrollmentexp/


Questions
 Jennifer Claseman 

 Director of Human Resources 

 Fridley Public Schools

 6000 West Moore Lake Drive

 Fridley, MN 55432

 Phone - 763-502-5013

 Fax - 763-502-5045

 Jennifer.claseman@Fridley.k12.mn.us

 Tammy Knapp

 Benefit Administrator

 PlanSource

 701 Xenia Avenue South, Suite 
150

 Golden Valley, MN 55416

 Phone – 612-256-0843

 Tamara.knapp@plansource.co
m

 Kris Carlston

 Human Resources Coordinator

 Fridley Public Schools

 6000 West Moore Lake Drive

 Fridley, MN 55432

 Phone - 763-502-5003

 Fax - 763-502-5045

 Kristine.carlston@Fridley.k12.mn.us
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