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ARTICLE 1
RIGHTS OF THE COMMITTEE

There is reserved exclusively to the Committee all responsibilities, powers , rights and authority expressly or
inherently vested in it by the laws and constitution of Rhode Island and of the United States. ft is agreed that the
Committee retains the right to establish and enforce reasonable rules and personnel policies relating to the duties and
responsibilities of educators and their working cond iti ons , which are not inconsistent with this Agreement.

. In all matters under this Agreement calling for the exercise of judgment or discretion on the part of the Comm ittee,
the decision of the Committee shall be final and binding if made in good fait h, except where otherwise provided in
this Agreement.

The responsibility of the principals to exercise a leadership role as head of a school shall be recognized and the role
of the Superintendent of Schools as executive agent of the School Committee and as a leader of the staff shall also be
respected .

ARTICLE2
RIGHTS OF THE UNION

The Union may use school buildings without cost, at reasonable times, for meetings. Requests for use of buildings
shall be made in accord with current pol ic y, as approved by the Committee.

1. NEA Chariho may utilize office equipment when available. NEA Chariho will provide its own expendables.

2. NEA Chariho president may utilize a telephone extension in the NEA Chariho office, provided toll charges are
paid for by NEA Chari ho.

3. Authorized NEA Chariho officials may use a school office telephone, when ava ila ble , to conduct NEA Chariho
business , provided toll charges are paid for by NEA Chariho.

4. NEA Chariho shall be entitled to an office si te. In the event that it becomes necessary to relocate the NEA
Chariho office , the site will be chosen by mutual agreement between the parties.

NEA Chariho will have the right to place notices, circulars and other material concerning proper and legitimate NEA
Chariho business on faculty bulletin boards and in educators' ma il boxes .

. District equipment and space may not be utilized by NEA Chariho for political activities.

D. It is expressly understood that no member of the administration will assume responsibility for the posting or

distribution of materials for NEA Chari ho or any other educator organization.

ARTICLE 3
RECOGNITION

In accordance with the School Teachers' Arbitration Act (Chapter 9.3 of the Act of 1966 of the state of Rhode Is land ,
amending Title 28 of the General Laws) the Committee hereby recognizes NEA Chari ho as the exclusive representative of
all certified teaching personnel of the Chari ho Regional School District engaged in teaching duties, specifically excluding
there from the superintendent, assistant superintendents, directors and coordinators who are assigned exclusively to
central office duties, principals, and assistant principals, all of whom perform no teaching duties, coaches, club advisors,
and per diem educators.

ARTICLE 4
TECHNOLOGY, TEXTBOOKSANDSUPPLIES

A. Given access and training, members of the bargaining unit shall make full use of all techn ol ogy made available by the

District.




Educators sha Il be i nvo 1 ved in the selection of teaching materials and textbooks. The recommendation of educators
and others involved on selection committees, which are led by the Assistant Superintendent, will be care full y
considered by the Superintendent in making his /her recommendations to the Committee.

It shall be the responsibility of the individual educator to adv is e those to whom he/she reports of instructional and
safety supplies shortages in sufficient time for such shortages to be prevented. Those who receive such reports shall
promptly deliver this information to the school principal or director.

During the budget development process, educators shall present a list of all mater ials , along with their cost, if
available, for their instructional needs for the upcoming school year. Educato rs shall submit their requests as directed
by the school principal or director.

When a new pre-K to grade 6 classroom is established as a result of class size requ irements , the Committee wi Il
reimburse the educator three hundred dollars ($300) for the purchase of classroom supp li es.

ARTICLE 5
EDUCATOR EVALUATION

The educator evaluation system shall be approved by the Rhode Island Department of Education and aligned with the
Educator Eva 1 uat io n Standards , as approved by the Board of Regents. Where no Rhode Island Department of
Education approved system exists for specific positions, the Chariho system shall be used. Each educator shall
receive training prior to participation in the evaluation process. No classroom observation shall be conducted for the
purpose of evaluation except by an evaluator who is trained in the eval ua tion model.

An Eva | uation Review Committee shall be formed consisting of four (4) members. Two (2) members and one (1)
alternate shall be appointed by the Superintendent and two (2) members and one (1) alternate shall be appointed by
the NEA Chariho President. Neither the Superintendent nor NEA Chariho President shall serve on the Committee.
The Evaluation Review Committee shall resolve matters of dispute concerning the establishment of Student Learning
Objectives, the development of the Professional Growth Plan, and the determination of the final eval uvation ; every
resolution shall be issued in writing wi th a copy to the Superintendent and NEA Chariho President. Any challenges
shall be submitted to the Evaluation Review Committee via the Office of the Superintendent wit hi n five (5) school
days of receipt of the related document by the educator and after an attempt to resolve the matter of dispute with the
administrative evalu ator , any such attempt shall be documented in writing by both parties and submitted to the
Evaluation Review Committee. The Committee shall give due consideration to the concerns of the educator while
acknowledging the authority and role of the evaluator to make professional judgments concerning employee
performance. The decision of the Evaluation Review Committee sha Il be final, except in matters concerning the final
evaluation, which is subject to Article 24. The American Arbitration Association (AAA) Expedited Labor Arbitration
rules w ill be followed in all disputes under this Article.

ARTICLE 6
PERSONNEL FILES

The Superintendent shall maintain a secure personnel file for each member of the bargaining unit. Such file shall
contain copies of personnel transactions, official correspondence with the employee, evaluation rep orts , letters of
recommendation and recognition, and other relevant documents. A copy of all material placed in an educator's file
shall be given to the educator.

Any complaints regarding an educator, made to the administration by any parent, student , or other pers on, if
appropriate, will be promptly called to the educator's attention and documented in writing. Any complaint regarding
an educator's character, serious enough to be entered in a personnel file will be called to the educator's attention.

The President of NEA Chari ho, having written authorization from the educator concerned, shall be given access to the
material in his / her file. Access to, and inspection of h is /her fi le, shall take place only in the presence of the
Superintendent or h is/her designee. An educator shall be permitted to reproduce, but not remove, material in h is /her
personnel file.




An educator shall be allowed to submit written comments concerning mat erials in his/her file within ten (10) school
days of receipt of those materials.

. At the request of the ed uc ator, any material that is disciplinary in nature wi ll be removed from the personnel file after
five (5) years so long as no further incidents have occurred.

ARTICLE 7
PROMOTIONS

Promotional positions are those positions of STEM (Sc ience , Techn ology, Engineering & Math) and Humanities
Specialists, Department Cha i rs, Lead Teachers , and Content Area Leaders. Stipends for these positions are listed in
Appendix B.

Promotions shall be filled on the basis of the best-qualified applicant avail able. Where two (2) or more candidates are
equal in qua li ficat ions , the applicant with the highest Performance-Seniority-Experience (PSE) Score shall be given
prefere nce , and if the applicants have the same PSE Score, then the applicant with the greatest seniority in the Chari ho
Regional Scho ol District shall be given preference.

All vacancies in promotional positions shall be posted and all qualified internal applicants shall be interviewed. If
there are no internal qualified appli cants , the Committee may leave the position vacant or hire from outside the
bargaining unit.

ARTICLE 8
TEACHING HOURS AND TEACHING LOADS

The High School and Middle School educato rs' day will be for a length of seven (7) hours per day to include five (5)
minutes before the start of the student school day and ten (10) minutes after the end of the student school day . The
normal educator day will be from 7:25 A.M. to 2:25 P.M. Educators will be in their classroom prepared to perform
their professional duties ontime.

. The elementary educators ' day will be for a length of seven (7) hours per day to include ten (10) minutes after the end
of the student school day. The normal educator day will be from 8:35 A.M . to 3:35 P.M. Educators will be in their
classroom prepared to perform their professional duties on time.

The Superintendent may designate a position for a work day or work year that differs from the regularly sched ule d
educato r's day or year. The work day or year for such a position w ill not exceed the number of hour s (hours will be
consecutive) in the work day or number of days in the work year of an educator at that level. The hours for an
educator on a flexible schedu le shall remain the same for the duration of the school year. The Superintendent will
make every effort to use vacancies to fill such positions. Cf that is not poss i ble, an educator must be notified by April
1st that he /sh e is being displaced to create a flexible schedule position. An educator may volunteer for such a
schedule change after the April 1st deadline.

Middle and High School educators on an early or late flexible schedule are required to satisfy all elements of this
Article, except those related to the start and end of the school day or school year . Where there are time confl i cts, the
educator and supervisor wil I come to mutually agreeable arrangements.

The work year for educators will consist of one hundred eighty (180) teaching da ys. There wi 1l be an additional four

(4) days of which two (2) days are for parent conferences and two (2) are for professional development for a total of
one hundred eighty four (184); plus a half (1/2) day for educator orientation prior to the opening of school for
students. Professional development days shall be seven (7) hours and thirty (30) m i nutes ; parent educator conference
days sha 1 1 be six (6) hours and thirty (30) minutes, from 12:30 P.M . to 7:00 P.M. , with one (1) hour for dinner. At the
discretion of the adm i nis tratio n, up to one (I) parent conference day may be used for professional development.

Effective in 20 1 8-201 9, Section D shall remain in effect except that there will be three (3) days for professional
development, at least one of which shall be building-based, parent educator conference days shall be d isco nt i nu ed,
and the educator orientation day shall be a full da y. In additio n, no more than one-half (1/2) day shall be reserved for
after-the-work-day or week educator participation at events as requested by administrators (e.g., student orientati on,
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career and technical center recruiting) and /or through educator requests for participation in after-the-work-day or
week events (e.g., conference related to pos iti on, CIPA-APP Committee, School lmprovement Team) pre -approved
by administrators; requests shall not be unreasonably denied. Activities detailed in this Agreement (e.g., graduation
portfolio assessment) shall not be eligible and fees related to educator requests may not be reimbursed. By June 1 of
each year , edu cator s shall document said participation of no more than one-half (3'2 hours) day; failure to do so shall
result in loss of one-half(1/2) day ' s compensation in the final payroll of the year.

Parent/guard ia n requests for conferences shall be responded to within one (1) school day and scheduled within five (5)
school days of the request. Effective in 2019-2020 , if the demand for conferences exceeds capacity as determined by
the Superintendent and NEA Chari ho President, all or part of the building-based professional development day may be
used for confere nces .

The Committee will provide every educator with:
1. A duty-free lunch period each day .

2. At least five (5) unassigned periods per wee k, at least one (I) per day, exclusive of recess time and duty free
lu ncht i me . These unassigned periods will be at least thirty-five (35) minutes in 1ength. Unassigned periods shall
be used for the purpose of fulfilling professional respon si bi li ties.

3. At the High Scho ol, an educator who does not provide instruction during the time when students are scheduled for
advisory may be scheduled to take as his /he r unassigned periods during the first forty-five (45) minutes of each
period of each day, except that one (1) of these periods each day shall be designated as common planning time.

Instructional and Common Planning Time shall be assigned and structured as follows:

1. Elementary educators shall be assigned at least one (1) common planning period of thirty-five (35) minutes per
week.

2. No Middle School educator shall be assigned more than twenty-five (25) teaching periods per week. An y educator
may , however , volunteer to be assigned one (I) additional teachin g period per week in lieu of a non-teaching
duty; the administration may choose to accept such an offer. Middle School educators will be ass i gned three (3)
common planning periods per week in addition to their regular instructional assignmen t. Common pl ann i ng
periods wi Il be equivalent to one (1) class period; class periods may be comb i ned .

3. No High Schoo I /Care er and Technical Center educator shall be assigned more than five (5) instructional periods
in a full block rotation which covers both an " A" day and a " B" day. Career and Technical Center educators may
be assigned up to six (6) instructional periods in a full block rotation which covers both an " A" day and a " B" day
if their program requires it.

Common planning time will be assigned twice per week during unassigned blocks for a time not to exceed one half
(1/2) the block.

4. The structure and reporting mechanism for Common Planning Time will be developed collaboratively with the
STEM and Humanities Specialists by the principal and department heads at the High Schoo 1, with the STEM and
Humanities Specialists by the principal and content area leaders at the Middle Scho ol, and by the principal and
building representatives at each element a ry school. The structure will incorporate educator and school
improvement goals , analysis of results on local and state assessments, and discussion of instructional practices,
research trends, and current curricula imp lement ati on. Each educator shall submit a monthly report to the
building principal of Common Planning Time activities. The structure and reporting mechanism shall be
reviewed annually.

The parties recognize the alternative nature of The RYSE School and the need to be flexible and creative to meet the
needs of students . Two RYSE School educators, chosen by their pee rs, along with the Director shall develop through
consensus mu tua 1l y agreeable schedules providing educators with lunch peri ods, unas s i gned ti me, and common
planning time. In addition, the same shall apply to issues such as educator preparations and other educator
res po ns i bil i ties, including but not limited to , after-school obligations.




H. The parties recognize the potential powerful impact on student achievement of creatlvity, innovation, and
entrepreneurship in all of the schools. With the joint prior approval of the Superintendent and NEA Chariho
Pres i dent , building-based committees consisting of educators and the principal and /or director may propose
reasonable al ternat i ves to the provisions in this Agreement designed to positively impact student achievement.
Alternatives shall not be unreasonably de n i ed, shall be annually rev i ewed , shall end no later than the expiration of this
Agreement, and shall be memorialized in wr i ti ng.

I.  Adv is or/advisee periods shall be established at the secondary level to increase the |evel of personalization and support
the academic growth of stude nts . At the High School level, ad visor /advis ee shall meet for no longer than forty-five
(45) minutes every other day and at the Middle School 1 evel, for no longer than one ( 1) class period per week . An
advisory assignment may replace part or all of a non-teaching duty. However , advisories are considered instructional
in nature and as such, are not considered a duty. Members of the bargaining unit assigned to an advisory wi 1l follow
the prescribed advisory curriculum and related administrative procedures.

J. An educator who wishes to leave the building during an unassigned period may do so, with permission of the
principal. An educator with an unassigned first or last period may not use the procedure to reduce the total length of
the daily in-school hours.

Educator participation in extracurricular activities will be strictly vo 1 unt ary .

L. An open house, not to exceed two (2) hours, will be held once each year in each building to allow parents and
educators to meet and all educators must attend unless excused by the building principal.

M. No secondary educator shall be assigned more than three (3) prepa rations , except for educators of bus i ness, world
l anguage, agricultural sciences, and career and technical programs.

N. Content Area Leaders shall be assigned a full teaching load. High School Department Chairs of English, Mathematics,
Science, Social Studies, and Special Education shall be assigned a .8 teachi ng | oad, effective in 2018-2019. High
School Department Chairs of World Languages, Physical Ed ucation/ Hea It h and Business/Technology shall be
assigned a .9 teaching load, effective in 2018-2019. The Superintendent of Schools and NEA Chariho President shall
reach an agreement as to teaching load whenever the Unified Arts Chair is a classroom teacher. STEM and
Humanities Specialists shall be assigned the equivalent of a .4 teaching loa d, effective in 2018-2019.

0. All educators shall remain after the student school day to fulfill professional obli ga ti ons , including meetings called by
administrators, STEM and Humanities Specialis ts, department chairs, and content area leaders, with the total monthly
meetings not to exceed one (1). In addition to the one (1) after the student school day meet in g, additional meetings
may be incorporated into early release time at the discretion of the administrator. A second after the student school
day monthly meeting may be scheduled in any month where early release time is not scheduled.

1. Notification of a meeting wi | 1 be given one (I) week in advance.

2. The agenda will be pub lis hed and distributed forty-eight (48) hours in advance of the meeting.
3. Faculty input to the agenda will meet the above deadlines.
4

These meetings will start no later than fifteen ( 15) minutes after the close of school and shal | not exceed one (I)
hour in length.

5. Emergency meetings may be called for atypical situations.

In addition to the above, all members of the bargaining unit are obligated to be available before and/or after school to
provide instructional and disciplinary support to students; before and /or after school availability is to be
communicated to all students and fam ili es. Members are expected to take the initiative to encourage and /or require
the attendance of stud ents.

P. The Committee will make every effort to provide qualified substitutes to replace educators , including school-nurse
educa tors , who are absent or required to attend district-scheduled meetings. The only exceptions are psychologists,
social workers , speech patho lo gi sts, occupational th erap is ts, physical thera pists , guidance counselors, and ESL




educators.  With the exception of sc hoo 1-n urse edu cators, when there is no substitute available to cover for an absent
educator, the principal will:

I.  Assign educators who may be temporarily without student responsibilities to cover a class without a coverage
stipend.

2. Assign educators whose names appear in the voluntary c list to cover a class during his/her unassigned period.

3. Assign an educator from the non-voluntary c list to cover a class during his /her unassigned period when there are
no educators on the voluntary c list for that period.

There will be a continuous rotation through the names on both li s ts so that coverages are assigned in a fair and
equitable manner. An educator being assigned from either lis t, thereby losing h is / her unassigned period will be
compensated at the rate listed in Appendix B. An educator may be assigned from the non-voluntary coverage list
no more than fifteen (15) times per school year. Class coverage may be assigned to an educator only d'urin g
his/her unassigned period. No class coverage will be assigned to an educator during a period when he/she is
scheduled for a teaching assignment or a non-teaching duty. NEA Chariho officers, the building repr esentat i ves,
the grievance chairperson, and the school nurse teacher shall not have their names appear on the non-voluntary
coverage list.

Educators must select one (1) of the following options:
*  Educators may opt to be on the non-voluntary coverage li s t.
*  Educators may opt to be on the voluntary coverage list for any area in which the educator is certified.

Q. The NEA Chariho President shall be assigned a specific schedule with no more than three-fifths (3/5) teaching duties
during his /her term of office for the purpose of carrying out labor management duties arising under this Agreement.
The NEA Chariho President agrees to submit a schedule in which union duty blocks are identified. Add itio na 1l y, the
NEA Chariho President will not apply for any overload that is scheduled during union blocks. At the end of the
president's term in office, he /she shall have the right to return to the teaching position he/she previously held in the
same manner as if he/she had been on a leave of absence. When an elementary educator is elected president, the
parties agree to negotiate a method for release time.

R. The parties agree that individual educators may participate in job sharing. Job sharing shall be defined as a voluntary
request by two (2) educators to share one (1) of their positions. Such requests must be recommended by the
Superintendent and approved by the Committee.

I. Those educators participating in the job sharing shall be on a leave of absence from their full-time position. At
the conclusion of the job sharing, those educators shall have the right to return to the position he/she left, subject
to the provisions of Article 14 and Article 17.

2. The educators in the job sharing shall progress to the next step that they would have attained had the y not been on
a leave of absence.

3. The cost of benefits for the shared job shat I not exceed the cost of benefits for one ( 1) educator. The district shall
be held harm less by staff waiving bene fits .

4. Both educators who choose to job share must attend educator ori enta ti on, parent-educator conferences, and
professional development da ys. Educators who don't attend faculty meetings shall be responsible for information
presented.

5. If, in the course of a school year, one (I) of the educators in a job share is unable to continue participation, the
other participant must return to full-time stat us.

S. The elementary school nurse-educators will be assigned to teach no more than eleven (11) health classes per week.




ARTICLE 9
CURRICULUM DEVELOPMENT

The Committee recognizes the importance of providing adequate opportunity for educators to work towards the
improvement of curriculum and ins truc tio nal practices in order to assure the continuous improvement of the Chariho
Regional School District. The curriculum will be planned by the educators under the supervision of the Assistant
Superintendent in concert with the K-12 District Curriculum Planning Co un ci I. In recognition of this need, it is agreed
that:

A. All curriculum initiatives (new programs and/or adoptions) will be conducted under the supervision of the Assistant
Superintendent and subject to final approval of the Committee.

B. Educators who wish to participate in curriculum development activities will submit their application in response to a
posting. Curriculum development assignments shall be filled on the basis of the best-qualified candidates ava i labl e.
Where two (2) or more candidates are equal in qua li fications , the candidate with the highest PSE score in the Chariho
Regional School District shall be selected, and if PSE scores are equal, the candidate with the highest seniority shall
be selected. The Superintendent will have the right to substitute participants from the applicants if subsequent events
require earlier patiicipants to withdraw.

C. Educators appointed to work on curriculum shall be compensated at the rate stipulated in Appendix B. Upon
completion of one half (1/2) of the posted assigned hours, the educator may submit a request for payment with the
balance due upon completion and approval of the work by the Assistant Superintendent.

ARTICLE 10
CLASSSIZE

A. The average maximum class size ratio of students per certified elementary classroom educator at each grade level in
the school district shall be as follows:

Kindergarten 20 students 1 educator
Grade 1 20 students 1 educator
Grade 2 21 students 1 educator
Grade 3 23 students 1 educator
Grade 4 23 students I educator
Grade 5 25 students 1 educator
Grade 6 25 students 1 educator

No individual class shall exceed:

Kindergarten 25 students
Grade [ 25 students
Grade 2 25 students
Grade 3 25 students
Grade 4 25 students
Grade 5 28 students
Grade 6 28 students

When district student enrollment counts at any grade K-6 level exceed the number of students required for a specific
number of sections by five (5) or fewer st udents, NEA Chariho and the administration may mutually agree that
educators may be compensated as per Appendix B if individual class size limits are violated. Otherw is e, those five
(5) students may be placed without adding an additional section.

Students who are in self-contained placements for more than seventy -fi ve percent (75%) of the school day shall not be
counted in class size ca lculat ions .




B. Secondary teaching responsibilities:

I.  The maximum teaching responsibility for grades 7 and/or 8 educators shall be one hundred twenty (120) pupils
per educator; no individual class shall exceed 25 students.

2. The maximum teaching responsibility for grades 9 through 12 educators shall be one hundred twenty (120) pupils
per educator.

3. At the High School level, the maximum individual class size shall be as follows:

Advanced Placement* 18 students
Honors 30 students
College Preparation 30 students
Bas ic/Extended 20 students

*The District shall provide specialized training for educators of advanced placement co urs es. In the first year of
teaching an advanced placement course, two (2) professional days per quarter shall be offered for the purpose of long-
range planning.

C. In classes with work and/or laboratory statio ns, the number of students assigned shall not exceed the number of work
and/or laboratory stat io ns.

D. With mutual agreement with NEA Chariho, there may be split grade classes; i.e. an educator may be assigned a class
containing students from more than one (1) grade level.

E. After October 2nd new students may be assigned on a fair and equitable basis so long as no individual class /teach i ng
responsibility is exceeded. Every effort will be made to provide educators with twenty-four (24) hour notice prior to a
student's first day of class.

1. At the kindergarten through grade six (6) leve Is, in the event all individual classes within a grade in a building
have reached the maximums as described above, new students will be assigned on a fair and equitable basis.
Educators shall be compensated as set forth in Appendix B.

2. At the grade seven (7) through twelve (12) levels, in the event all individual clas ses/teach i ng responsibilities have
reached the maximums as described above, new students will be assigned on a fair and equitable basis. Educators
shall be compensated as set forth in Appendix B.

3. Payments to educators for overages will be dispersed on a quarterly basis.

F. School counselors at the High School and Career and Technical Center shall be assigned no more than two hundred
sixty (260) and Middle School counselors no more than three hundred twenty (320) students per couns elo r.
Counselor load shall be determined as of October I.

The school counselor chair will be assigned a student caseload at .5 of the other High School guidance counselors, not
to exceed one hundred thirty (130) students.

G. In some isolated instances where a student's placement might be impacted by strict adherence to class size limits,
such placements will be accommodated with consent of the individual educator and NEA Chariho. It is mutually
understood that any such accommodations shall not be deemed a precedent in another or other similar situation.

H. At the elementary and middle school levels, the principal, in consultation with educators at each building, shall
develop a procedure for the educationally appropriate placement of students for the next school year.

I. Two (2) educators and /or teams may request to loop; the permission of the principal is requ ired, which shall not be
unreasonably denied. Being in a looping program will not alter any educator' s originally assigned position. The
parties agree that educators volunteering for and assigned to loops will remain in those positions for the term of
the loop unless displaced.

a. The looping process shall operate as follows:
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1. There will be an equal number of voluntary educators and/or teams in each grade for the looping
program.

ii. In the event there is an unequal number of educators and /or teams volunteering, a lottery will be used
to determine the order of participation of voluntary educators and/or teams in the loop.

L Educators will be allowed to voluntarily pa rtici pate, with their principal's approval, in a co-teaching model for
regu lar/spe cial education service de 1 i very. The voluntary commitment to this model shall be open for annual renewal
by both the educator and the principal. Any position posted and filled as a co-teaching position will not be subject to
annual renewal by the educator. The principal may require a return of the educator's classroom assignment to a
traditional model if, in the principal's opinion, the special education population in any succeeding year does not
warrant the co-teaching model.

ARTICLE 11
SALARIES

Salary schedules are set forth in Appendix A.

B. All persons on the educators' salary schedule will be paid biweekly in twenty-six (26) equal installments. However ,
with thirty (30) days prior notice, educators may exercise an option to receive the balance of their salary on the last
pay day in June. During years where there are twenty-seven (27) payroll distributions, educators' salary will be paid
biweekly in twenty-seven (27) equal installments.

C. New educators shall be given full increment credit for previous Rhode Island public school teaching exper ience. A
full teaching year shall be no less than one hundred thirty-five ( I 35) paid days in a school year.

D. Credit will be given for continuous active duty service in the armed forces , up to a maximum of two (2) years.

E. Any educator who starts work in the Chariho Regional School District after the forty fifth (45th) day of the school
year will be placed on the same step on the salary schedule for the next school year. It is understood that the educator
will not receive credit for tenure unless he/she has completed one hundred thirty-five (135) days in any schoo 1 year.

ARTICLE 12
NON-TEACHING DUTIES

A. The Committee and NEA Chariho acknowledge that an educator's primary responsibility is to teach and that his /her
energies should be utilized to that end.

With this in mind, non-teaching duties will be assigned in a fair and eq uit abl ¢ manner as follows:

I. Elementary - All personnel covered by this collective bargaining Agreement will assist in the dismissal of
students and in the collection of lunch money. In any instance where an educator is not ass igned a full teaching
load, the administration reserves the right to assign the educator to a duty or ¢ without additional compensation .

2. Middle School - All personnel covered by this collective bargaining Agreement maybe assigned non-teaching
dut i es, which are limited to study hall/skills, corr i dor /1 av, and lunch duties, eq ua I in time to up to two (2) class
periods per week. Middle School educators will sup erv is e students as they pass. In any instance where an
educator is not assigned a full teach i ng load, the administration reserves the right to assig n the educator to a duty
or ¢ without additional comp ensation.

3. High School - All personnel covered by this collective bargaining Agreement may be assigned up to one (I) non
teaching duty, which is limited to study hall, corridor/lav, and lunch duties, equal in time to up to one (1) class
period every other day . High School educators will supervise students as they pass. In any instance where an
educator is not assigned a full teaching load, the administration reserves the ri g ht to assi gn the educator to a duty
or ¢ witho ut additional compensation.

4. NEA Chariho president , NEA Chariho vice-president, building re present ati ves, STEM and Humanities
Specialists, Department Chairs assigned to the High School, Content Area Leaders assigned to the Middle Schoo 1,
and schoo I- nur se educators shall be assigned no duties.
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. All employees covered by this Agreement shall partlclpate in the assessment of two (2) after-school senior
presentations per year of The Graduation Portfolio. Educators shall be scheduled for said assessments by December I
of each school year.

ARTICLE 13
VOLUNTARY TRANSFERS AND ASSIGNMENTS

. Any position that becomes vacant from ten ( I 0) days prior to the opening of school through the end of the school year
shall be filled at the discretion of the Comm i ttee. At the end of the schoo 1 year, the position w i 1l be vacated and posted
for the ensuing school year, unless there are no educators currently certified for the vacant pos ition. Nothing herein
prohibits the posti ng of a vacant position and subsequent assignment for the next school year prior to the end of the
current school year.

A vacancy shall be defined as a position that is open and is scheduled to remain open through the end of the current
scho ol year created by leaves of absences, reti rement s, resignations, terminations, transfers , class size considerations
and the establ ishment of new programs.

Any notice of postings shall be emai led to all members of the bargaining unit.

. Educators who desire a change in assignment shall file an electronic response with the Human Resources
Administrator within five (5) days of the posting of a vacancy. Educators must be certified for a vacancy at the time of
the posting.

Voluntary transfers and assignments will be based upon the Performance-Seniority- Experience (PSE) Matrix, with the
position awarded to the member with the highest PSE Score. Where two or more applicants have the same score,
seniority shall be the deciding factor.

(All points earned are as of July 1 of the fiscal year in which the position will be filled; PSE scores will be adjusted for
those educators who voluntarily transfer into a new oosition after July I .)

Evaluation Data Points Seniority (in Years) Points Relevant Experience Points
Minimum of245 4 25 or more 5 Three (3) or more of the 4
Combined Weighted last five (5) years of
Points in Classroom experience in posted
Environment, position
Instruction, and
Professional

Responsibilities for
Teachers and
Collaboration, Service
Deli very , and
Professional
Responsibilities for
Support Professionals
(RI Model) or Rating of
'Highly Effective'

(Chariho Model)
Minimumof210 7 20-24 4 Three (3) or more of the 7
Combined Weighted last five (5)years
Points in Classroom usi ng the same
Env ironm ent , certification as posted
Instruct ion, and position
Professional

Responsibilities for
Teachers and
Collaboration, Service
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Deli very , and
Professional
Responsibilities for
Support Professionals
(RI Model) or Rating of
' Effect ive' (Chariho
Model)

Minimum of 140
Combined Weighted
Points in Classroom

Environment,
Instruction, and
Professional
Responsibilities for
Teachers and
Co lla bo ration, Service
Delivery, and
Professional
Responsibilities for
Support Professionals
(RI Model) or Rating of
'Minimally Effective'
(Chariho Model)

15-19

Some, but less than three
(3) years of the last five
(5) years using the same
certification as posted
position

Minimum of70
Combined Weighted
Points in Classroom
Environment,

10-14

Posted position requires
use of a different
certification or educator
is new to the district

Instruction, and
Professional
Responsibilities for
Teachers and
Collaboration, Service
De li ve ry, and
Professional
Responsibilities for
Support Professionals
(RI Model) or Rating of
'Ineffective' (Chariho
Model)

4-9 I

Note 1:  For split positions, posted position refers to majority element of the position. Posted position does not relate to
school site.

Note 2:  The above does not apply to educators with a final rating of ' In effecti ve' or ' Deve lo pi ng' ; said educators are not
eligible for voluntary transfers without the written consent of the Superintendent.

Note 3: 'Evaluation Data Points' and ' Re 1 evant Experience Points' calculated prior to July 1, 2016 shall remain as
previously calculated.

E. Any educator appointed as a special educator must complete three (3) years of service in the Chariho Regional School
District as a special educator prior to requesting a voluntary transfer of assignment. Request for transfers within the
special education certification shall be subject to Section D above.

F. Educators initially assigned solely to a career and technical center program must remain in said assignment for the
number of years equal to the initial salary step placement unless they have been displaced.

G. Any educator participating in a Performance [mprovement Plan may not post for positions unless displaced or unless
the Superintendent grants permission.
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H. Non-tenured educators may not bid for positions outside of their current building assignment unless they have been

dis placed.

Educators request i ng a voluntary transfer who are on an approved leave of absence must return from that leave to
assume the new assignment. The request for voluntary transfer shall be considered null and void if the educator does
not return to full-time status and the educator shall be assigned to a new position of record which shall be any position
for which he/she is certi fied . In the year of return to full-time stat us, no further requests for leave during that year will
be considered unless covered by the Family Medical Leave Act.

J. Only educators of secondary core academic subjects (English language arts, mathe ma tics, science, social studies) and K-

K.

4 clementary classroom educators shall be assigned to buildings. All others shall be considered to be district employees.

Filling of vacancies:

l. Vacant positions shall be posted within twenty (20) days of the approval of the annual budget by voters up
through ten ( I 0) days prior to the opening of school for the ensuing school year. Vacant positions will be filled as
follows:

a. An educator will be reinstated to the vacant position if he/she was involuntarily transferred from the identical
position in the past.

b. The educator with the highest PSE Score shall be notified in writing before such position is post ed. Where two
or more members have identical PSE Scores , the most senior will be re i nstated.

b. Subject to state law, the educator with the highest PSE Score on the reinstatement list will be placed next
according to the provisions of Article 29. Where two or more members have identical PSE Scores, the most
senior will be rei nstated.

c. The vacant position will be posted and educators expressing a desire for a voluntary transfer will be assigned
next according to D.

d. A candidate from outside the bargaining unit will be appointed by the Committee.

J. If a request for transfer is de n ied, it will be for just cause.

A.

ARTICLE 14
INVOLUNTARY TRANSFERS AND ASSIGNMENTS

The Committee and NEA Chariho recognize that some involuntary transfers of educators from one (1) school to

another or reassignment within a school are un avoi dab le, and that this practice should be based upon the educational
needs of the school system.

Written notice of involuntary transfer or reassignment shall be given to educators as soon as practicable.

When an involuntary transfer or reassignment is necessa ry , the educator with the lowest Performance-Seniority
Experience (PSE) Score (see Article 1 3, Section D), certified in the affected area, will be transferred or reassigned .
(Regarding the PSE Matrix and its application to involuntary transfer and reassignment, Relevant Experience pertains
to relevant experience in current position.) Where two or more members have identical PSE Scores, the least senior
will be transferred or reassigned. The following will be used to determine the educator to be involuntarily transferred
or reassi gned, with due regard for the preference of the individual educator:

I. Reassignment and Reductions in Faculty.

a. The educator with the lowest PSE Score in the affected grade and /or d is ci pli ne, in the affected bu il di ng, will
be displaced. Where two or more members have identical PSE Scores, the least senior will be displaced. The
displaced educator may:

1. Take any vacant position available in any building for which the educator is certified.
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ii. Displace the educator with the lowest PS E Score in that affected bu il di ng, only if said educator has a
lower or equivalent PSE Score than the displaced educator.

111. Displace the educator with the lowest PSE Score in the d istr ict, only if said educator has a lower or
equivalent PSE Score than the displaced educator.

i v. When no position or opportunity exists, the displaced educator shall be considered suspended and
placed on the reinstatement list.

An educator displaced as a result of steps i-iii above may:
a) Take any opening available in any building for which the educator is certified.

b) Displace the educator with the lowest PSE Score in the d istr ict, only if said educator has a lower or
equivalent PSE Score than the displaced educator.

¢) When no position or opportunity exists, the displaced educator shall be considered suspended and
placed on the reinstatement list.

2. In sections C.1. above, an educator being involuntarily transferred or reassigned, thereby being d isplaced, shall
not have the right to choose an option which will cause the suspension or termination of any educator other than a
first-year educator who is hired for an educator on a leave of absence.

3. Any educator hired for a vacancy created by an educator taking a leave of absence will not be placed on the
involuntary transfer list when he/she is displaced by the educator returning from the leave of absence.

D. The Superintendent and NEA Chariho President shall jointly prepare and maintain a list of all educators who have
been involuntarily transferred or reassigned. By August 30, this list shall be comp lete, showing the names of those
educators involuntarily transferred and/or reassigned , the position from which the educator has been moved , the date
of the transfer, seniority date, PSE Score, and areas of certification.

E. The following procedure will be followed to return an educator to the position from which he/she has been
involuntarily transferred or reassigned.

. When a position becomes available from which an educator has been involuntarily transferred, the affected
educator shall be notified in writing in order to be given the opportunity to return to his/her former position before
such position is posted as outlined in Article L3.

2. An educator's name wil | be removed from the involuntary transfer list when:

a. He/she accepts or rejects the option to return to his/her former position. Such acceptance or rejection shall be
in written form and sha 1l be forwarded to the Superintendent within three (3) days of receipt of not ific ation.
No response will be considered arejection.

b. He/she resigns from the Chariho Regional School District.

3. No educator shall forfeit his/her involuntary transfer rights by refusing to accept a return transfer if the position
rejected is not the exact position from which he/she was involuntarily transferred orreassigned.

F. The following procedure will be followed by the Superintendent to comply with Articles 13, 14, and 29:
I. Educators returning from leaves of absence under Articles 1 7 or 1 8 shall be placed first.

2. Educators whose names appear on the involuntary transfer list will be placed next according to the provisions of
Article 14.

Educators shall be reinstated according to the provisions of Article 29.

4. The position will be posted and educators expressing a desire for a voluntary transfer will be assigned next
according to the provisions of Allicle 13.

5. A candidate from outside the bargaining unit will be appointed by the Committee.
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ARTICLE 15
EDUCATOR SCHEDULES

Educators shall be notified of their assignments for the ensuing year, including the subject and/or grades that they will
teach and the class lists for elementary and middle school educators , as soon as is practical, but no later than July 1. If
changes in assignments or any additions or deletions to class lists are made after Ju ly I, the affected educators shall be
notified prior to the start of school.

Educators shall be assigned only within their area of certificat io n.

The adm i n is trat io n, in consultation with NEA Chari ho, shall develop a list of proficiencies for Middle School
technology educators. These competencies must be met by educators transferr in g into or hired for these positions.

ARTICLE 16
ABSENCES AND LEAVES

Paid Time Off (PTO) is provided to allow members of the bargaining unit days away from work with pay for personal
and professional reasons, bereave ment , ill ness, or to care for immediate family members. PTO shall not be used for
or considered as vacation time, pursuant to Rhode Island state la w. PTO may be discharged in one-half (1/2) hour
increments and must be scheduled in advance, except in cases of illness or emergency . PTO is earned at the rate of

3.5 days per quarter for full-time members of the bargaining unit and is prorated for those members who work less
than full time.

Except in cases of documented illness or emergency, PTO may not be used on a professional development, parent educator
conference or open house day; on educator orientation; or on the first or last day of the school year. Five percent (5%) of
all educators, with no more than ten percent (10%) of all educators in any one building (determined by building of
payroll distribution), may use PTO before or after a holiday or school vacation or before or after a mid week non-school
day so long as the request is made ten (10) school days in advance. PTO shall not be used for or considered as vacation
time , pursuant to Rhode Island state law. When the total requests exceed the number allowed , approvals will be granted
on a fi rst- come , first-served district-wide basis.

Unlimited accumulation of PTO is allowed for reasons of illness, bereavement, or to care for an immediate family
member. Current PTO must be used prior to use of accumulated PTO , except in cases of bereavement whereby the
educator shall be given the choice.

. Within thirty (30) days of ratification of this Agreement and upon hire , members of the bargaining unit may
irrevocably opt into one of three attendance incentives.

1. Members of the bargaining unit who retire and are eligible to collect ERSRI retirement will be entitled to sell
back to the Committee up to a total of twenty-five (25) unused days calculated at the rate of one (1) day for every
three (3) days of unused PTO days for the first seventy-five (75) unused days accumulated and will be entitled to
sell back to the Committee unused PTO day s calculated at the rate of one ( 1) for every ten (1 0) days of unused
PTO days above the first seventy-five (75) unused PTO days accumulated.

2. Members of the bargaining unit who retire and are eligible to collect ERSRJ retirement will be entitled to sell
back to the Committee 18% of unused days or apply the value of those days to the cost of health insurance, as
detailed in Appendix C.

3. Members of the bargaining unit who are absent two or fewer days per school year in a 184 2 day school year,
excluding absences as a result of administrative or governmental direction, shall be entitled to sell back to the
Committee one unused day per year.

Any educator who resigns or is terminated for job performance or disciplinary reasons shall lose h is/her accumulated
PTO days.

An educator shall be excused for jury duty with pay , less compensation received for such jury duty . An educator who
is required to attend court proceedings involving the school district shall be excused with pay.
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G. The Superintendent will approve the donation from the NEA Chari ho official si ck pool by members of the bargaining
unit of accumulated PTO days to an educator who is ill , given that the request is submitted on an agreed-to form and
all educators so participating indicated their approval with a notarized signature.

H. The Superintendent (or designee) is obligated to investigate patterns of absence and tardiness which are of concern.

ARTICLE 17
EXTENDED LEAVES OF ABSENCE

A. Peace Corps and Excha nge Programs (and similar programs, as determined by the Superintendent)

1. A leave of up to two (2) years, without pay, will be granted to educators who join the Peace Corps or may be
granted to educators who serve as exchange educators and are full-time participants in either of such programs
and who have completed at least three (3) years in the Chariho Regional School District. Upon return from such
leave, an educator will be employed at the next step higher than that from which he/she left. Leav es shall not be
granted to educators for the purpose of employment by another district/school. Employment does not include
educators who participate in Rhode Island Department of Education or similar fellowships. Educators with a
most recent evaluation rating of 'ineffective' shall not be eligible for this leave.

B. Military Leave

1. Teaching personnel who must leave their position for the purpose of being inducted into, or entering the Armed
Forces of the United States, will, upon request, be granted military leave for the period of such service subject to
the provisions of applicable federal and state laws.

2. Upon completion of military service, personnel will return to their position with such seniority, status, and pay as
directed by applicable federal and state laws. Tenure, however, shall be granted only in accordance with the laws
of the State of Rhode Island.

3. An educator who is a member of a reserve component of the Armed Forces will be grant ed a leave of absence
under the following conditions:

a. The length of the leave of absence for limited training will not exceed standards established by federal or state
regulations for training activities required for maintaining standing in a reserve component of the Armed
Forces.

b. Educators on military leave of fifteen (15) days or less will receive the difference between their salary and
their military pay, provided the educator submits evidence that the active duty requirement cannot be fulfilled
at a time other than the school year.

C. Maternity, Paternity and Medical Leave

1. Subject to state and federal la w, any educator who plans to request a maternity or paternity leave will make said
request no later than forty-five (45) days prior to the commencement of the leave. An educator may elect either of
the following two (2) choices:

a. Subject to receipt of documentat ion, continued employment stat us , which allows an educator the use of
his/her accumulated PTO days so that his / her salary and fringe benefits continue to be paid by the Comm i ttee .

b. Subject to receipt of doc um entat i on, a leave of absence without pay or increment to begin after accumulated
PTO days are exhausted. The Committee will continue fringe benefit ¢ until three (3) months after deli very.
After that ti me , the educator may remain in the group while on leave by payin g the group rate cost to the
school district. An educator taking this leave must noti fy the Superintendent in writing by April Ist of his/her
i nte nt io n to return to h is /her position at the commencement of the next school year. An educator who chooses
option a. will, in addition, be granted option b. upon request.

c. For either of the above options , maternity or paternity leave ma y not extend beyond thirteen (13) weeks.
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2. Subject to receipt of medical documentation, an emergency medical leave may be granted without pay or
increment of up to one (1)year.

Medical Verification

I.  Educators on medical leave under this provislon shall ensure that a confidential statement, including the
anticipated date of return, from the treating physician be provided to the Superintendent at the time of leave
request. The Superintendent may request periodic updates.

2. The Committee shall, at its own expense , have the right to have the educator examined from time to time by a
physician designated by the Committee for the purpose of establishing the ex istence , extent and /or anticipated
duration of the illness or i nj ury.

Other Leaves
1. Subject to the receipt of docum ent ation, educators may make requests for the fol 1 owing | eaves ofabsence.

a. A leave of absence without pay or increment of up to one (1) year may be granted for the purpose of caring
for a sick member of the educator's immediate family or for other personal reasons .

b. A leave of absence without pay or increment of up to one (I) year for the purpose of advanced study .

All benefits to which an educator was entitled at the time his/her leave of absence was granted will continue to
him/her upon his/her return unless those benefits were changed as the result of the ratification of a subsequent
collective bargaining Agreement.

Educators returning from any unpaid leave of up to one (1) year, or any other leave, shall have the right to return to
the position he/she left. Any educator returning from an unpaid leave greater than one (1) year shall have the right to
return to a position for which he/she is certified.

. All above requests for extended | eaves of abse nce, unless emergency in nature w ill be filed with the Superintendent,
in wr iti ng , by April I st and shall be confirmed , in writ in g, by the Superintendent within five (5) days after Committee
action is taken on the requests.

Educators on an unp ai d leave of absence may continue to receive fringe benefits by paying the group rate cost of such
benefits to the school district.

Once an educator has been hired by the Committee to replace an educator granted an unpaid leave, the leave must be
taken.

. The provisions of the Federal and State Fam i ly Leave Law will apply (Reference: U.S. Department of Labor
Employment Standards Administration Wage and Hour Division W.H. Publication 1477, Jul y 1993).

ARTICLE 18
ACADEMIC FELLOWSHIPS AND PROFESSIONAL DEVELOPMENT

. A standing committee comprised of four (4) representatives appointed by the Superintendent and four (4)
representatives appointed by NEA Chariho will joi nt 1 y plan professional development programs for the Chariho
Regional School District. All programs shal | be subject to district approval.

. The Chari ho Regional School Committee sha I 1 annu ally or bi-annually seek part-time or full - ti me Academic Fellows.
The Fellow may be appointed for a period not to exceed two (2) years. From the pool of qualified applicants, the
Super i ntendent shall recommend the best qualified candidate to the Committee without regard to seniority. Educators who
serve in Academic Fellowship positions shall remain in the bargaining unit with commensurate salary and ben
efi ts and wi 1l be placed upon a leave of absence from their teac h i ng position. At the concl usi on of the academic
fellowship period, the educator shall be reinstated to h is/her former posi tion.
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The Academic Fellow shall guide and facilitate the implementation of a district i n it i ati ve, project , or improvement
effort, as detail ed in a posting to all members of the barga i n i ng unit. Included in the work of the Fellow shall be the
development and arrangement of a comprehensive professional development prog ram, including on-site
coll ege/un i vers ity level courses and other relevant adult learning experiences which relate to the district i n i ti ati ve,
project , or improvement effort. The Fellow shall be an ex-officio member of the standing committee referenced in A.

For district-approved co | lege/un i ve rs ity courses offered on si te, educators who earn a documented passing grade are
eligible for reimbursement for up to one (I) three (3) credit course per school year. Reimbursement must be requested
within two (2) week s of the issuance of grades.

The decision of the Resolution Attorney shall be final regarding grievances related to the appointment of Fellowships.

ARTICLE 19
PROTECTION

Educators will immediately report all cases of assault in connection with their empl oyment to the Superintendent
through the prin ci pa I, in writing.

When an educator has been assaulted, the Committee will comply with any reasonable request from the educator for
information in its possession relating to the incident or the persons involved.

If criminal or civil proceedings are brought against an educator alleging he/she committed an assault in connection
with his/her employm ent, the Committee may, after i nves ti gation, furnish legal counsel to defend the educator in such
proceedings.

The Committee will continue its present liability insurance c for educators on assigned field trips or similar assigned
supervisory duties .

ARTICLE20
PERSONAL INJURY AND PROPERTY DAMAGE

Whenever an educator is absent from school as a result of any personal injury occurring in the course of h is/ her
emplo yment , he/she wi 1l be paid the difference between his /her salary and Workers' Compensation benefits for the
period of his/her dis abili ty, provided that he /she notifies the Superintendent in writing of the injury within five (5)
school days of the date of occurrence, unless the educator is physically unable to do so, and further provided that all
such payments shall cease upon retirement or resignation of the educator.

The Committee shall have the right to have the educator periodically examined by a physician designated by the
Committee for the purpose of establishing the length of time during which the educator is temporarily disabled from
performing his /her duties. The educator and/or NEA Chari ho may also have a physician examine the individual. Any
dispute will be resolved in accordance with the grievance proced ure.

The Committee will reimburse an educator for any clothing or other personal property damaged or destroyed in the
actual performance of h is / her teaching d ut i es, less any recovery for such damage receivable from other sources,
provided that the educator bears no responsibility for such damage or destruction and further provided that the
educator notifies the Co mm ittee , in writing, within two (2) days of the date of the alleged damage .

ARTICLE 21
INSURANCE

. The Chariho Regional School Committee shall provide, on a fully-paid basis, the following coverages:
I.  Worke rs 'Compensation.

2. Social Security or Surviv ors' Benefits.
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3. All educators employed by the Committee as of September 1 988 will be provided an individual group term life
insurance pla n, with accidental death and dismemberment benefits , in the amount of $40,000 to age seventy (70).
Should any of these employees retire prior to age seve nty (70) , they may purchase the group 1 ife insurance at the
group rate to age seventy (70).

All educators employed by the Committee after September 1988 will be provided an individual group term life
insurance pl an, with accidental death and dismemberment benefits, in the amount of $40,000 to age seventy (70).
Should any of these employees retire prior to age sixty-six (66), they may purchase the group 11 fe i ns urance at the
group rate through age of full eligibility for Social Security .

B. The Committee shall pay the annual cost of the following health insurance plans for all certified personnel as
indicated in the table below; all certified personnel eligible for enrollment in the High Deductible (HD) Family or
[ndividual Pla n with HSA shall be enrolled in said plan at the next legal oppo rtun i ty, following ratifi cati on of this
Agreement. A summary of the health and dental plans that contains the agreed-upon benefits w il 1 be available in the
office of the Human Resources Adm in is trator.

2017- 2018- 2019- 2020-
2018 2019 2020 2021
Preferred Provider 80% 80% *80% *80%
Organization (PPO) Family or
Individual Plan
High Deductible (HD) Family 100% 100% * *
or Individual Plan with HSA

*Educators in receipt of the health insurance benefit will compensate the District in a manner agreeable to the
Superintendent and NEA Chariho President an additional amount equal to 20% of any increase in health insurance
premiums above those in place on January 1, 20 I 8. The District will compensate educators in receipt of the health
insurance benefit in a manner agreeable to the Superintendent and NEA Chariho President an additional amount equal
to 20% of any decrease in health insurance premiums below those in place on January ., I, 2018. Implementation shall
be as of July I, 2019 and as of July I, 2020. (Example: The rate in effect on January 1, 2018 for a family planis

$1 5,000. The rate increases to $16 ,000 on July 1, 2018. The rate decreases to $15,500 on July 1,20 19. On July 1,
20 19, educators compensate the district for 20% of $500, or $100, in a manner agre eabl e to the Superintendent and
the NEA Chariho President. The rate increases to $15,600 on July 1, 2020. On July 1, 2020 educators compensate
the district for an additional 20% of the $100 increase, or $20, in a manner agreeable to the Superintendent and the
NEA Chariho President.)

I. PPO Family Plan or Individual Plan Health [nsurance , as appropriate shall remain under the current plan
design, except that, as of January 1, 2018, a co-insurance deductible of $500 i nd i v idua 1 /$1,000 family shall be
implemented for services that i nc 1 ude , but are not limited to hosp ital, both in and out-patient , surgical
proced ur es, durable medical equipment (wheel cha i rs, walkers etc), physical the rapy, speech therapy and
occupational therapy, as well as hi-end radiology (MRI, CT-Scans , Pet Scans, nuclear medicine tests).

2. HD Family Plan or [ndividual Plan Health [nsurance with a Health Savings Account (HSA), as app ropr iate,
with a two thousand dollar ($2 ,000) individual plan annual deductible and a four thousand do 1 lar ($4,000)
family plan annual deductible. Coverage under the HD will run from January 1 through and including
December 31 of each year.

This option will be implemented in accord with federal 1 aw, which prohibits participation in an HD Plan by

some i nd i vid val s. The NEA Chariho President and the Superintendent shall annually arrange for
informational sessions for the membership regarding the HD Plan with HSA.
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a. Employee contributions may be made in a lump sum deduction or through pre-tax bi-weekly payroll
deduc tion, as perm itted by law and at the emp lo yee's discretion. Payroll deduction changes may be made
effective for the first payroll in January and the first payroll in July.

b. The employee shall be responsible for monthly bank fees associated with the HSA ; the Committee shall
be responsible for other administrative fees.

Family Plan or Individual Plan Dental Insurance, as appro priat e, that is substantially similar to that in exis tence on
September 1, 2009.

A stipend in the amount of $2,500 will be offered once during the twelve months following the date of ratification,
in accord with the execution date specified in Article 30, for those members who leave the Distr ict' s family plan
health insurance for at least twelve consecutive months. Those members who take advantage of this offer may
not return to the District's family health plan for the duration of this contract agreement unless they experience a
loss of coverage and cannot obtain coverage elsewhere. Payment in the amount of $2,500 shall be made at the
end of the twelve-month period.

When multiple family or household members are employed by the Dis trict, one (I) family plan will be offered
with no opportunity for compensation as outlined in section four (4). Multiple family or household members may
not participate in both the HSA and receive compensation as a result of the refusal of a health plan.

Health and /or dental benefits shall not be offered to members of the bargaining unit hired to less than a one-half
(.5 FTE) position. For those members hired for the 2010-2011 and subsequent years to a one-half (.5 FTE) or
greater posi ti on, health and/or dental premiums shall be pro-rated (e.g.. 6 FTE shall pay 40% of prem i um ); in no
case shall the members' contribution be less than the agreed-to full-time member co-share contr i bution . The
payment for refusing health care coverage shall be pro-rated for employees holding less than a full-time position.

Bargaining unit members sha Il , before undergoing elective and /or non-emergency surgery, obtain a second
opinion.

Educators on unpaid leaves may continue to purchase the group plans at their own expense.

Any educator eligible to retire under the Emp lo yees ' Retirement System of Rhode Island (ERSRI) may elect an early
retirement plan as described in Appendix C.

The Chariho Regional School District shall maintain a qualified Section 125 Plan to include , but not be limited to,
he al th, dental, and dependent care.

Individuals retiring during the term of this contract hereby acknowledge and agree to be bound by future
negot iatio ns /changes related to health coverage contained herein.

. If, over the term of this 2018-2021 agreement, health insurance working rates increase by 20% from the rate in effect
on January 1, 2018 , the parties shall meet within thirty (30) days of official working rate notification to engage in
negotiations with the goal of identifying mutually agreeab le strategies to reduce and/or control health care costs.

ARTICLE 22
DUES DEDUCTION

The Committee agrees to deduct from the salaries of educators who sign an authorization card , uniform dues for NEA
Cha r i ho, NEA Rhode Island and the National Education Association as said educators i nd i v idua 1l y and voluntarily

authorize the Committee in writing to doso.

The monies deducted will be forwarded to NEA Chariho in equal installments beginning on the first pa yday in
October and ending on the last payday in March . [fan educator terminates employment during the ye ar, the balance

of the dues will be deducted from his /he r last check.

It is recognized that the negotiation and ad mi n is tration of this Agreement entails expens es, which should be appropriately
shared by all educators who are beneficiaries of said Agreement. To this end , if an educator does not join NEA

Chariho in accordance with its Constitution and By- La ws and /or execute an authorization for dues
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ded uct ion, such educator will, as a condition of employment by the Committee, have an amount deducted from his/her
salary as certified by the Executive Secretary of NEA Rhode Island to the Chariho Regional School Committee on or
before September 15th of each school year, which sum will be forwarded to NEA Cha rih 0. Such sum wi Il not exceed
the annual members hi p fee of NEA Chari ho/NEA Rhode Is land /NEA, and deducted in the same manner as the regular
membership. To this end , i f an educator does not pay to the exclusive bargaining organization the service charge, as a
contribution toward the collective bargaining procedures involved in securing a contract, such educator will be
terminated within ninety (90) days from the second (2nd) payday in October of each year. NEA Cha ri ho agrees to
indemnify and hold harmless the Committee for any disputes or claims arising out of this provision.

ARTICLE 23
SUMMER SCHOOL, NIGHT SCHOOL AND ADULT EDUCATION

A. A 1l openings for summer school, night school, Career and Techn ic al Center ramp up programs, adul t education, and
similar positions will be posted whenever possible not later than ten (10) days prior to the start of said sess io n.
Timelines identified in Article 13, Section C shall be followed. All position awards are dependent upon enrollment.

B. Positions in summer school, night school, Career and Technical Center ramp up programs, adult educ atio n, and
similar programs , will , to the extent possible, be filled first by regularly appointed educators in the Chariho Regional
School District insofar as such preferences are consistent with the educational needs of the district.

C. In filling such pos i tio ns, consideration wi 1l be given to an educator's area of competence, most recent relevant
assignment, major and/or minor fields of study , most recent evaluation rating , and length of continuous service in the
Chariho Regional School District.

D. The rate of pay for these positions is stipulated in Appendix B.

ARTICLE 24
GRIEVANCE RESOLUTION PROCESS

A. Tt is the intent of this Article to encourage the resolution of grievances at the lowest possible level in an efficient and
professional manner. Grievances are written allegations of violations of this Agreement that are filed within ten (1 0)
sc hoo 1 days of the occurrence of an alleged vio la ti on.

B. Within sixty (60) days of the ratification of this Agreement, the Superintendent of Schools and NEA Chariho President
shall agree to three practicing attorneys, who shall be Resolution Attorneys and hear grievances on a rotating basis.

C. Prior to the filing of a grievance, the person(s) making the allegation will attempt to informally resolve the matter at
the lowest decision-making level possible. The lowest decision-making level is defined as the administrator lowest in
the chain of command with the authority to resolve the alleged violation.

D. The following procedure shall be followed when filing a grievance:

1. The grievance shall be filed with the Superintendent of Schools by the NEA Chariho President following an
attempt to informally resolve the matter. The parties shall attempt to resolve the grievance.

2. If there is no resolution, the Superintendent and NEA Chariho President shall determine which Resolution
Attorney shall hear the grievance. The Resolution Attorney shall receive the grievance within ten ( I 0) school
days of the Superintendent's receipt of the grievance.

3. The Resolution Attorney shall hold a hearing and issue a decision within twenty (20) school days of his /her receipt
of the grie vance.

E. The decision of the Resolution Attorney is not bi nd i ng. Arb i trati on, along with all other remedies offered in state | aw,
remain available to the Superintendent of Schools and the NEA Chariho President. Remedies must be in accord with
the provisions of Title 16, Chapter 39 of the R. L G.L., 1 956, as amended , to the full extent permitted by law. Final
and binding arb i tratio n, when purs ue d, will be under the Voluntary Labor Arbitration Rules of the American
Arbitration Association (AAA), which will act as the administrator of the proceedings. (The arbitrator will have no
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power to alter the terms of this Agreement. H owever, it is agreed that the arbitrator is empowered to include in any
award such financial reimbursement or other remedies as he /she judges to be pro per .) These remedies must be
initiated within ten (10) school days of the receipt of the Resolution A tto rney ' sdecision.

Timelines may be extended by mutual agreement. If a decision is not rendered within the stated time 1i m its, the
grievance shall be considered valid. If the grievance is no t filed within the stated time limits, the grievance shall be
considered denied. The only exception to this provision wi 1l be when an emergency situation necessitates an
unavoidable delay. The reason for the unavoidable delay will be communicated to the Superintendent of Schools or
NEA Chariho Pres i de nt, as appropr ia te.

. All decisions at all le vels must be in writing, except in regards to Article 24C above.

All costs associated with the Resolution Attorney shall be shared equally. Each party shall bear the full cost for its
outside representatives in arbitration. The cost of the neutral arbitrator and the AAA will be divided equally between
the parties.

All doc ume nts, communications and records dealing with the processing of a grievance wi 1l be filed separately from
the personnel files of the participants.

Forms for filing grievan ces, serving notices, taking appeals, making reports and recommendations , and other necessary
documents will be jointly prepared by the Superintendent and NEA Chariho and will be reproduced and given
appropriate distribution by the Superintendent so as to facilitate operation of the grievance procedure.

. NEA Chariho and the Committee agree to make available to each other and to any grievant and /or his /her
representative all information not privileged under law in their possession or control and which is relevant to the
issues raised in the gri evance.

. Reference to the president in this Article shall mean the President or his / her designee and reference to the
Superintendent of Schools shall mean the Superintendent or h is / her designee.

Educators are entitled to representation by NEA Chariho at each step in the process .

1. No reprisals of any kind will be taken by the Committee or by any member of the administration against any party
in 1 nterest , an NEA Chariho repr esent ati ve, or any other participant in the grievance procedure by reason of such
participation.

2. Any party in interest may be represented at all stages of the grievance proced ur e, by a person of h is / her own
choosing, except that he /she may not be represented by a representative or an officer of any educator organization
other than NEA Char i ho; NEA Chariho will be represented at all grievance hearings, except that there is no
requirement for representation in regards to Article 24C above.

3. The Committee and NEA Chariho shall not be permitted to assert in arbitration any ground or rely on any evidence
not previously disclosed to the other party.

ARTICLE 25
NEGOTIATION PROCEDURE

Upon receipt of written not ice, prior to August 31st of the year preceding the expiration date of this contract given
pursuant to the requirements of Article 30 here i n, the Committee and NEA Chariho agree to enter into negotiations
over a successor agreeme nt , not later than the following January 15th, in accordance with the procedure set forth
herein a good faith effort to reach agreement concerning educators' ho ur s, salaries, working conditions, and other
terms and conditions of professional employment.

During negotiations, the Committee and NEA Chariho will present relevant da ta, exchange points of view, and make

proposals and counter - proposa Is . Either party may , if if is so des ired, utilize the services of outside consultants and
may call upon professional and lay representatives to assist in the negotiations.
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If the negotiations described in Section A above have reached an impa sse, as defined in Title 28, Chapter 9.3 of the
Acts of 1966, then the procedure described in that Chapter shal | be followed.

. The Committee and NEA Chariho agree that all negotiable items have been discussed during all the negotiations
leading to the Agreement and therefore agree that negotiations will not be reopened on any items unless mutually
agreed upon.

ARTICLE 26
SENIORITY AND CERTIFICATION GUIDELINES

. Seniority, the length of continuous service in the Chariho Regional School District, begins with a person's first day of
work following confirmation of appointment by the Committee.

In the situation where the seniority date is the same between individuals, a lottery will be used to break the tie.

1. All individuals that hold emergency certification, a one (1) year only position, or are awaiting an official decision
on certification at the time of the lottery, wi 11 be placed at the end of the seniority list.

2. In the event where there is more than one (1) individual as specified in 8.1. abov e, a lottery of all similarly
situated educators will take place.

. Educators who do not report for work for one hundred and thirty-five (L 35) teaching days in a given year, excluding
for reasons due to an approved Family Medical Leave Act (FMLA) and Uniformed Services Employment and Re
employment Rights Act (USERRA) absence, shall not accrue seniority or advance on the salary schedule for that
year, thus remaining at their current salary.

. Only educators certified in Early Childhood Education may post to positions at the Pre-K -2 grade levels; prov ided ,
however, that:

1. Any member currently teaching grades 1-4 may post to any position in grades 1 and 2.

2. Any other educators who hold an elementary certificate may post to any position in grades | and 2, but must
complete one (1) of the following by December 31 of the first year and the second by December 31 of the second
year of said position:

a. A university level course in the content area of reading readiness and developmental reading; and

b. A workshop offered or approved at the district level in the content area of curriculum and methods in early
childhood education.

. It is the responsibility of each member of the bargaining unit to maintain appropriate certification or licensure for
his/her pos i ti on, and to notify the Superintendent of any change in certification or licensure.

1. A member of the bargaining unit not appropriately certified or licensed for his/her position shall be placed on
unpaid leave unless a position exists for which the individual is certified. The person shall have no right to
displace any other member of the bargaining unit. This provision does not apply to those individuals awaiting an
official decision on certification or li censure .

2. Members of the bargaining unit shall maintain the certificate or license required for the position he/she holds as of
the start of the 2010-2011 school year and for any position acquired thereafter.

ARTICLE 27
GENERAL

. The Committee shall not discriminate in any way aga i nst any educator by reason of hi s/her membership in, or
participation in, the activities of NEA Chariho or h is/her exercising of rights granted under this Agreement.

. No educator will be d isci pli ned, repr i mand ed, reduced in rank or compensation, terminated or deprived of any
professional advantage without just cause. Just cause includes but is not limited to ( 1) engaging in behavior which
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may cause harm or a safety risk to students, parents, and /or staff members , (2) engaging in unprofessional behavior
with stude nts , parent s, and /or staff members, (3) teacher performance defined by a component score sum of 8 or less
in Classroom Environment or a component score sum of 8 or less in Instruction or a component score sum of 18 or
less in Professional Responsibilities on the Rf Model evaluation system OR support professional performance defined
by a component score of 8 or less in Collaboration or a component score sum of 8 or less in Service Delivery or a
component score sum of 14 or less in Professional Responsibilities on the R/ Model evaluation system OR a rating of
minimally effective or less on the Chariho Model evaluation system despite support offered over a one (I) year period
through a Performance Improvement Plan (or i ts equi va lent) , (4) consistent violations of Committee po li cy, and (5)
consistent violations of the collective bargaining agreement.

C. Ifit is necessary , pursuant to the Grievance Resolution Process in Article 24 of this Agreeme nt, for any NEA Chariho
representative to attend a grievance meeting or hearing during the school day, he/she shall, with permission of the
Superintendent or h is / her des i gnee, be released without loss of pay , as necessary , in order to permit participation in
the foregoing activities. Any educator whose appearance in such investigation, meeting or hearing as a witness shall
be accorded the same right. NEA Chariho agrees that these rights shall not be abused.

D. NEA Chariho representatives shall be permitted to use non-teaching time during a regular work day for the
performance of NEA Chari ho business arising under this Agreement and involving management-labor relations.

It is expressly understood that such representatives are full time educators and that the right to perform NEA Chariho
work during the regular workday, which is provided for in this Article 27, will be exercised no more frequently and no
long er than necessary.

E. When the Superintendent is preparing the school ca lend ar, including the scheduling of up to ten (10) early release
days of ninety (90) minutes each, for consideration by the Comm ittee, he/she will invite the NEA Chariho President
or h is /he r designee to consult and shall report on the outcome of those consultations to the Committee.

F. This Agreement constitutes Committee policy for the term of said Agreement and the Committee will carry out the
commitments contained herein and give them full force and effect as Committee policy. The Committee will amend
its administrative regulations and take such other action as may be necessary in order to give full force and effect to
provisions of this Agreement.

G. Both the Committee and NEA Chariho agree that they will be bound by and abide by all pertinent statutes and
regulations of the Council on Elementary and Secondary Education and the RI Department of Education.

H. In the event that any provision or portion of this Agreement is ultimately ruled invalid for any reason by an authority
of established and competent legal juris d icti on, the balance and remainder of this Agreement shall remain in full force
and effect.

L To the greatest extent possible, the Committee agrees to provide educators with facilities that are profes s ional, we Il ma
i nta i ned, secure, and designed to meet the educational needs of students , including (1) classroom space in which educators
may safely store and 1 ock 1 nst ruct i onal materials and supp li es, (2) an educator work area containing adequate
equipment and supplies to aid in the preparation of instructional materials, (3) an appropriately furnished area
restricted to faculty and secured nights and weekends , and (4) one telephone located in a private area in each building.

ARTICLE 28
COOPERATION AND COMMUNICATION

A. NEA Chariho agrees to appoint representatives to serve on special committees when requested to do so. When
educators serve on comm i ttees , whether appointed or vo | untary , the written recommendations of said committees
shall be made by a majority vote or by consensus and shall be transmitted to and considered by the person or body
ultimately responsible for thedecision.

B. NEA Chariho agrees to make a concerted effort to work with the Committee and the administration in developing the
total educational program into one that is unique to the Chariho Regional School District.
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C. Committee members will not act individually on matters of school policy with school educators or other indivi dua ls;
rather, they wil I promptly refer the educator or the individual to the Superintendent or his /her designee.

D. When any complaint involving the performance of an educator is received by an individual Committee membe r, that
mem ber, after listening to the complaint, will contact the Superintendent and transmit the complaint. The
Superintendent will then discuss the complaint with the principal and with the educator prior to taking any action.

ARTICLE 29
SUSPENSION AND REINSTATEMENT

A. *Sus pension :

Subject to state law, educators may be suspended for reasons other than just cause in accord with their Performance
Seniority-Experience (PSE) Score (see Article 1 3, Section D) with those with the lowest PSE Score within the
certification area suspended first. When two or more educators have the same PSE Score, the least senior educator
shall be suspended. (Regarding the PSE Matrix and its application to la yo ff, Relevant Experience pertains to relevant
experience in current position.)

8. Reinstatement:

1.

10.

Subject to state law, any educator suspended pursuant to this Article shall have reinstatement rights for two
calendar years, with those with the highest PSE Score within the certification area reinstated first. (Regarding the
PSE Matrix and its application to recall, Relevant Experience pertains to relevant experience in vacant pos ition.)
When two or more educators have the same PSE Score , the most senior shall be recalled first.

The right to reinstatement extends to any vacancy in any area in which the suspended educator is certified, so long
as the vacant position is equal to or greater than the full-time equivalency status of the position from which the
educator was suspended.

Educators with reinstatement rights will retain all accumulated PTO which they had at the time of the suspension.
Article 29 does not apply to any educator who is terminated for just cause or for lack of certification.

For the purpose of B, the term position shall be defined as a teaching vacancy for which the laid-off educator is
cert ified.

When the Committee intends to fill a position for which a laid-off educator has cert ificat i on, the Superintendent
shall notify, by certified mail, return receipt requested, at the last known address, the educator with the highest
PSE Score in the area of certification. When two or more educators have the same PSE Score, the most senior
shall be notified. That educator will notify the Sup eri nt end ent, in wr iti ng, of his /her intent to accept or reject the
position within seven (7) calendar days after receipt of notification.

If the educator refuses to accept the position offered, or fails to respond to such notification within the above time
limit, such educator will lose all reinstatement rights under this provision. Should this occur, the Superintendent
will then notify the educator with the next highest PSE Score in the area of certification of such vacancy, and the
same procedure shall apply. When two or more educators have the same PSE Score, the most senior shall be
not ified.

A member of the bargaining unit with reinstatement rights shall be eligible to purchase health benefits at the
group rates for the time he/she remains suspe nded.

The Superintendent and the NEA Chari ho Pres ident, or their des i gnees, shall maintain a reinstatement list of all
educators who have been suspended. By August 30t h, this list shall be comp lete, showing the names of those
educators laid off, the date of layoff, seniority date , areas of cert i ficat io n, PSE Score, teaching load, and length of
appointment.

*Suspension is a legal term wi th no relation to employee disciplinary matte rs, as referenced in Article 27.
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ARTICLE 30
DURATION

The provisions of this Agreement will be effective as of September I, 2018 and will continue and remain in full force and
effect unti I August 31,2021.

This Agreement will automatically be renewed for additional successive terms of one (I) year each unless either the
Committee or NEA Chariho gives written not i ce, by registered mail , to the other, prior to August 31 of the year next
preceding the year of then-scheduled expiration (i.e., at least one-year's prior advance notice), of its desire to reopen this
Agreement and to negotiate the terms of a new Agreement.

The Committee and NEA Chari ho agree that, during the life of this Agreement, grievances as defined in Article 24 arising
between them shall be settled in accordance with the Grievance Resolution Process. NEA Chari ho agrees that it wi II not
engage in, institute or condone any strike or work stoppage or any concerted refusal to perform work over any matter
subject to the Grievance Resolution Process .

IN WITNESS THEREOF, the parties hereunto set their hands and seals this 1 1h day of September, 20 1 7.

Chariho Regional School Committee NEA Chariho

By: %KM By: g 3

{

Witness: Witness : ] h
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COLLECTIVE BARGAINING AGREEMENT EXTENSION
BETWEEN
THE CHARIHO REGIONAL SCHOOL COMMITTEE
AND
NATIONAL EDUCATION ASSOCIATION-CHARIHO

This collective bargaining agreement is entered into this 11 ! day of September, 2017, by
and between the Chariho Regional School Committee and the National Education Association
Chariho (collectively, the "Parties").

The Parties agree that the 2012-2015 contract agreement as extended through August 31,
2017, by and between the Parties is further extended through August 31, 2018; provided,
however, that the terms and conditions of the contract agreement are modified as set forth in

Exhibit A (Noted as Document: 11-6 & VIII B & C) attached hereto, except with regard to

Article 30.
NATIONAL EDUCATION CHARIHO REGIONAL SCHOOL
ASSOCIATION--CHARIHO COMMITTEE

£ Hanboy

Vincent Levcowich, President SylviaSrJ ey Chair g




COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE CHARIHO REGIONAL SCHOOL COMMITTEE
AND
NATIONAL EDUCATION ASSOCIATION-CHARIHO

This collectiv e bargaining agreement is entered into this | i ! day of September, 2017 , by
and between the Chariho Regional School Committee and the National Education Association
Chariho (collectively , the "Parties " ).

The parties agree to enter into a contract agreement for the period September 1, 2018, to
August 31, 2021, pursuant to the terms and conditions as set forth in Exhibit A (Noted as

Document: I1-6 & VIII B & C) attached hereto.

NATIONAL EDUCATION CHARIHO REGIONAL SCHOOL
ASSOCIA TION--CHARIHO COMMITTEE

Vincent| Levcowich, President

L K Hoday

Sylvia/Stanley, Chair Y




APPENDIX A
SALARY SCHEDULE

A sal ary step assignment conversion sha Il be i mp lemented for the 2017-2018 school year in accord with the following
chart. Those educators i niti all y h i red for the 201 7-201 8 sc ho ol year under the previous Agreement shall be placed on the
2017-2018 step with a salary that is eq ua 1 to that offered at the time of hire, with the exception of those hired on the top
step of the salary schedule, who shall be placed at the top step of the 2017 -20 1 8 sched ule.

2016-201 7 STEP 2017 -2018 STEP
5 2
3
7 4
8 5
9 6
10 7
11 8
12 9
13 10
14 I
15 12
16 12
STEP 201 7-2018 2018 -2019 2019-2020 2020-2021
I 45,403 45 403 45,403
2 48,386 48 386 48,386 48,200
% 51,478 51,478 51,478 51,169
4 54,683 54,683 54,683 54,321
5 57,997 57,997 57,997 57,667
6 61,421 61,421 61,42 1 61,219
7 65,556 65,556 65,556 64,990
8 69,691 69,691 69,691 68,993
9 73,826 73,826 73,826 73,243
10 76,325 76,325 76,325 77,755
11 78,824 78,824 78,824 82,545
12 82,136 83,779 85,455 87,591
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STEP PLACEMENT

Step placement at i ni ti al hiring is a management right.

ADVANCED DEGREE AND SUBJECT MATTER TRAINING COMPENSATION

Advanced Degree and Subject Matter Training Compensation are designed to encourage educators to pursue advanced
studies in their areas of expertise, so as to build content and disciplinary knowledge.

Advanced Degree Compe nsat io n is awarded in accord with the following chart to all educators employed by the
Committee as of June 30, 2013 , except as indicated below. All educators employed by the Committee as of July 1,
1988 will be grandfathered and receive reimbursement for B+15 at $564 and B+30 at $1,407 until they achieve
the next higher level of reimbursement.

Masters or B+36 2,106
Masters + 30 * 3,179
CAGS or 2 Masters 4,240

*Courses may be taken before or after receipt of a Master's Degree and with prior approval of the Superintendent.
Courses must be taken in an area related to educator's assignment or certification, but not necessarily in a planned
program.

Requests for Advanced Degree Compensation must be made prior to October I of the year in which the compensation is
to take effect.

Subject Matter Training Compensation is awarded in accord with the following chart to all educators employed by the
Committee after June 30, 2013, except as indicated below. Subject matter training is defined as post Bache lo r' s Degree
college-level content-focused coursework that is directly and specifically related to the membe rs' current assignment (e.g.,
mathematics coursework taken by a secondary math educator, reading coursework taken by an elementary educator or
reading consultant, art coursework taken by an art educator). Compensation will cease if and when an ed ucator' s
assignment changes resulting in a change of discipline and/or content.

Number of Three-Credit Courses Compensation
with Grade of ' B/80 ' or Higher
5 $1,000
10 $1,750
15 $2,500
20 or more $3,250

Requests for Subject Matter Training Compe ns ati on must be made prior to October 1 of the year in which the
compensation is to take effect. Courses must be taken after assignment to a position and must be pre-app roved .

Exceptions:

I. Ed ucators empl oyed by the Committee as of June 30, 2013 not eli gi ble for Advanced Degree Compensation ma y
ind icate , in writing, to the Superintendent by June 30, 2013 their irrevocable desire to avail themselves of Subject
Matter Compensation, as opposed to Advanced Degree Compensation. All stipulations cited above shall appl vy,
except that the Superintendent may consider post Bachelor's Degree college-level content-focused coursework
courses taken since June , 2008 for which a grade of B/80 or higher was ea rned.
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2. Educators employed by the Committee after June 30, 201 3, who are in possession of a Master ' s Degree in an area
directly related (e.g., Master's Degree in English for secondary English position) to the posted position may
ind icate , in wr i ti ng , to the Superintendent prior to the first day of employme nt their irrevocable desire to avail
themselves of Advanced Degree Compensation. Otherwise, al 1 educators employed after June 30, 20 1 3, shall be
eligible for only Subject Matter Training Com pens atio n.

Educators may el ect either Advanced Degree Compensation or Subject Matter Training Comp ensation , but not both.

LONGEVITY
Educators shall receive, during the year of service in the District, as listed:
Years
13-16 700
17-20 1,200
21-24 1,500
25 or more 2,000

Longevity shall no longer be ava ila bl e for members hired for the 2010-2011 and subsequent schoo | years. No educator
currently receiving longevity will have their 1 onge v ity compensation reduced.

APPENDIX B
AUXILIARY POSITIONS AND COMPENSATION

CLASS COVERAGE AND STIPENDED POSITIONS

Class Coverage (per coverage)™* 25 /45
Lead Teachers 1,500

**The class coverage rate is $25 for a period of up to sixty (60) minutes and $45 for a period of up to one hundred (100)
minutes.

All positions which may exist under Appendix B shall be posted as vacancies as per Article 13 at least once every three
(3) years. Evaluation of performance will continue to be provided on an annual basis for annual re-assignments.
Applicants may app ly for an unlimited number of consecutive three (3) year assignments.

The appointments of the Athletic Di rector, Assistant Athletic Di rector, Adult Education Dire ctor, ext ra-curri cu lar
adv isors , and athletic coaches shal 1 be made without discrimination in accord with applicable state and federal law. The
positions shall be filled on the basis of the best qualified candidate available. The compensation and the length of all
appointments shall be determined by the Committee. Bargaining unit members appointed to the said positions shall be
dismissed only for just caus e. The provisions in this paragraph shall not be subject to the grievance procedure in Article
24.

HOURLY RATE

The hourly rate for instructional or curriculum positions ( i. e., regular and special education summer schoo | educators ,
tutors, adult education educators , curriculum developers) shall be $40 and the hourly rate for supervisory positions (i.e.,
detention supe rv isor, bus duty supervisor) shall be $24. Subsequent postings for said positions shall include the
appropriate designation and rate of compensation.

EXTENSION OF SCHOOL YEAR

Extension of salary for summer work for educators of agricultural sciences shall be not less than five (5) days per year for
two (2) educators or ten ( 10) days per year for one (I) educator.

30




Career & Technical/High School guidance extension of sal ary for duties performed beyond the normal sc hool year sha Il
be not less than ten ( I 0) days per year. All other guidance counselors who work beyond the school year shal | be
compensated at a pro-ration of their salary rate for each day worked.

All educators , except as noted in the Hourly Rate section, will be compensated in the amount proportionate to their
position on the salary schedu le for duties performed beyond the normal school day and/or beyond the normal school year.

MILEAGE

Authorized members of the bargaining unit required to travel to more than one (1) location during a schoo 1 day, or to
travel i n the course of his /her d ut ies, sha Il receive remuneration at the maximum rate per mile allowed by the IRS.

MAXIMUM CLASS SIZE

Educators assigned students beyond maximums as defined in Article 10 shall be compensated as follows:

Elementary ........ ....... $15  per student per day
Guidance .................. $ 5 perstudent per day
Secondary ............... $ 5 perstudent per period
Specialists ............ ... $ 5 perstudent per period

STEM AND HUMANITIES SPECIALISTS', DEANS', DEPARTMENT CHAIRS',
CONTENT AREA LEADERS' COMPENSATION

The above-named positions shall receive the following stipends:

MS/HS STEM Specialist 1 0% of base salary
MS/HS Humanities Specialist 10% of base salary
HS English, Social Studies, Mathematics, 10% of base salary
Science, Special Ed ucation , and Unified Arts
Department Chairs

MS/HS Business-Technology, Health-Physica 1 1 0% of base salary
Education, and Foreign Languages Department
Heads or Content Area Leaders

MS English, Social Studies, Mathe mat ics, I 0% of base salary
Sci enc e, Special Educat ion, and Unified Arts
Content Area Leaders

MS/HS/CTC School Counselor Chair 10% of base sal ary
MS/HS Deans of Students* 1 0% of base salary

*Deans of Students will remain in place as long as the Committee funds these positions. Deans work four (4) days
beyond the work year for educators. Dean s work thirty (30) minutes prior to student arrival and sixty-five (65) minutes
after student departure. At the discretion of the administration, Deans may be assigned to supervise one (1) advisory.
Deans may take a renewable one ( 1) year lea ve of absence from h is / her current position so long as performance in the
position of Dean is effective, as determined by the principal. Request for leaves must be made by February [ .

Department Chairs, and Content Area Leaders, and STEM and Humanities Specialists will be initially appointed to serve
a three (3) year term (the first two (2) years being a probationary period). Up to ten (I 0) days of wo rk during the summer
may be req ui red , without additional compensation.
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APPENDIX C
RETIREMENT BENEFITS

A. Retirees may continue to participate at their own expense in the Chariho group plan for health insurance for a period
of four (4) years from the date of their retirement or until they reach age sixty-five (65) whichever occurs first. This
provision is effective for those who retire after September 1, 2002.

All retired educators may continue to participate in the Chariho group plan for life insurance at their own expense.

All retired educators may continue to participate in the Chariho group plan at their own expense for dental insurance
to age sixty-five (65) or until a group plan, outside of the Chari ho group, is offered for reti rees ; whichever occurs first.
Payments for those participating in the Chariho group plan shall be on a semi-annual basis.
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