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Business Meeting of the Board of Trustees
Monday, January 25, 2016
6:00 p.m. - District Office Board Room

AGENDA

Call to Order: Richmond Drive Elementary School
A. Approval of Agenda (Policy BEDB)

(Under consent agenda, all action items will be voted on after one motion and second to approve them without
discussion. If a board member wants any action item discussed or voted on separately, the board member, before the
agenda is approved, must ask that the action item be moved to the discussion item section.)

Recognitions

Recognition of ACT Aspire Maximum Scale Score
Recognition of ACT WorkKeys Platinum Score
Recognition of ACT English Perfect Score
Recognition of National Board Certifiers
Recognition of Middle School AP of the Year
Recognition of Board of Trustees (YCEA, RHS)
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Citizen Participation

Consent Action Agenda
A. Approval of Minutes
1. November 23, 2015 business meeting (Policy BEDG)
2. December 14, 2015 work session (incl. data session) (Policy BEDG)
3. January 11, 2016 work session (Policy BEDG)
4. January 12, 2016 work session (incl. data session) (Policy BEDG)
B. Approval of Personnel Recommendations (Policy BDD)
C. Approval of Use of Facilities Requests (2) (Policy KF)

Action Agenda
1st Read Policy
A. Approval of Policy LEB — Non-School Sponsored Support Organizations

2nd Read Policies (Policy BG/BGD) (on website 12/ 1 - no comments)
Approval of Policy JFAB — Admission of Nonresident Students

Approval of Policy JFABD/JFABD-R — Admission of Homeless Students
Approval of Policy JFABD-E(1) — Dispute Resolution Procedures
Approval of Policy JFABD-E(2) — Notification of Enrollment Decision
Approval of Policy JFABD-E(3) — Notification of Enrollment Decision Dispute
Approval of Policy JI — Student Rights and Responsibilities

Approval of Policy JIAA/JIAA-R — Sexual Harassment of Students
Approval of Policy JIAA-E — Sexual Harassment Complaint Form
Approval of Policy JIAAA - Educational Opportunity for Military Students
Approval of Policy JIB — Student Involvement in Decision Making
Approval of Policy JICA — Student Dress

Approval of Policy JICEA — School-Related Student Publications

Learn + Grow + Connect + Thrive
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Approval of Policy JICF — Secret Societies / Gang Activity

Approval of Policy JICFA — Hazing

Approval of Policy JICFAA — Harassment, Intimidation or Bullying

Approval of Amended Projects in the Master Plan for 2016 (Policies FA, FB)

ovoz

VI. Communications

VII. Report of the Superintendent
A. Announcements
B. Timeline for Equity Committee Recommendations

VIII. Review of School Board Work Sessions (2)

IX. Other Business
A. Future Meetings
X.  Executive Session(s) — (Policy BEC)

XI. Action as required from Executive Session(s) (Policy BEC)

XII. Adjournment

Learn + Grow + Connect + Thrive
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YORK GCOUNTY DESTRICT THREE

Memorandum

TO: Dr. Kelly Pew
FROM: Mychal Frost
DATE: January 21, 2016

A student from Richmond Drive Elementary School will provide the “Call to Order” at
the January 25th school board meeting.

Principal: Pat Mannes



Communications Department
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YORK GCOUNTY DESTRICT THREE

Telephone: 981-1005 - Fax: 981-1094

Memorandum
TO: Dr. Kelly Pew
FROM: Mychal Frost

DATE: January 21, 2016
SUBJECT: Recognitions at January 25" School Board Meeting

ACT Aspire Maximum Scale Score

Last Spring, students in grades 3 through 8 took the ACT Aspire test as the
state’s standardized test. There were 27 students in Rock Hill Schools who
earned the maximum scale score in at least one of the following subject
areas: science, English, Writing, and Reading. Tonight, we recognize and
commend these students on this outstanding achievement.

Lyviana  Akers
George  Clarke
Korrrin Banks
Nicolas  Harvey
Caroline Mayfield
Kaleb Hinson
Hailey Lane
Dalila Perez
Rachelle Anderson
Jaden Brown
Addison Halford
Addison Meeker
Khyonna Turner
Thomas  Higgins
Madilyn  Morris
Colin Baker



Lauren Carpenter
William  Carey
Haley Kivett
Emily Miller
Lauren Wooddy
John Hinson
Joshua Simon
Matthew Ware
Megan Badinski
Reagan Dodge
Amelia James
Oscar Melo

ACT WorkKeys Platinum Score

Last year, ACT WorkKeys was administered to all high school juniors in South
Carolina. WorkKeys is a job skills assessment system that helps employers
select, hire, train, develop, and retain a high-performance workforce. This
series of tests measures foundational and soft skills and offers specialized
assessments to target institutional needs. Students completing the ACT
WorkKeys assessments in Applied Mathematics, Locating Information, and
Reading for Information earn a certificate ranging from Bronze to Platinum. A
Platinum score indicates an individual has the necessary foundational skills
for 99% of jobs. Congratulations to Christopher Chamberlin, a senior at Rock
Hill High School, on earning this outstanding accomplishment.

ACT English Perfect Score

Last year, the ACT test was administered to all high school juniors in South
Carolina. It is a rare feat to earn a perfect score on this college entrance
exam and tonight we would like to celebrate Northwestern High School’s Lily
Hear on her achievement of earning a max score of 36 on the English test.

New National Board Certified Teachers

Congratulations to Jessica Brakefield and Lindsay Nance, both teachers at
Northwestern High School, on achieving National Board Certification in
December. Ms. Brakefield is an English teacher and Ms. Nance is a special



education teacher. Since the program began in 1998, Rock Hill Schools has
had nearly 300 teachers earn National Board Certification.

South Carolina Middle Level Assistant Principal of the Year

Carie Lowdermilk, assistant principal of Castle Heights Middle School has
been named the 2016 Middle School Assistant Principal of the Year by the
South Carolina Association of School Administrators. Mrs. Lowdermilk was
selected from an outstanding field of middle school administrator candidates
by a veteran panel of judges. The National Association of Secondary School
Principals sets the criteria used in the selection of this coveted award. This
award was presented on Wednesday, December 2nd in a surprise
announcement at Castle Heights Middle School by Dr. Pew and Beth Phibbs,
Executive Director of the South Carolina Association of School
Administrators.

Recognition of Board of Trustees

Sherry East, representing the South Carolina Education Association and the
York County Education Association, will recognize Rock Hill Schools’ Board of
Trustees tonight as part of National School Board Recognition Month.
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YORE COUNTY DRETRICT THREL

Meeting of the Board of Trustees
Monday, November 23, 2015
6:00 p.m. — District Office Board Room

Call to Order and Approval of Agenda

The Board of Trustees met this date at 6:00 p.m. with members present as follows: Jim Vining,
Chairman; Walter Brown; Mildred Douglas; Terry Hutchinson; Helena Miller; Ann Reid; and
Jane Sharp. Chairman Vining called the meeting to order and Ziad Baki, a fifth grade student at
India Hook Elementary School, led in a moment of silence and the Pledge of Allegiance.

Chairman Vining stated that the local news media had been notified of the agenda, in writing, on
Thursday, November 19, 2015.

Chairman Vining noted the board meeting would be streamed live (and archived) and the board’s
packet of information could be found on the district’s website.

A motion was made by Jane Sharp to approve the agenda. The following change was made to
the agenda: Item VI. Communications was moved up to become Item IV.

The motion was seconded by Walter Brown and the agenda was unanimously approved as
amended.

Recognitions

A. Recognition of RHHS AFJROTC Drill Team
On Saturday, October 17, Rock Hill High School’s AFJROTC Drill Team participated in
the 2015 Strike Eagle Drill Meet in Flat Rock, North Carolina. Commanded by Rachel
Rodriguez and Co-Commanded by Donovan Steiner, the team won two first place trophies,
two second place trophies, and won the overall first place trophy for the entire drill
competition. In addition, Cadet Jeylinn Lopez won the first place ribbon in the “knock-out”
competition where she competed against all other cadets. Five members of the Rock Hill
High AFJROTC presented the colors for tonight’s board meeting.

B. Recognition of SPHS Literary Magazine
At the South Carolina Scholastic Press Association conference held in Columbia, The SPHS
2014-15 Impulse Literary Magazine Staff received an All-State Rating, The Best Magazine
in The Class 1 Palmetto Award and Best Magazine in State Award. Mrs. Carlo Dawson
serves as the faculty advisor for the literary magazine.



C. Recognition of SPHS Yearbook
At the SCSPA Conference, the SPHS 2014-15 Yearbook — “The Equestrian” — was honored
and recognized with the Most Improved Yearbook Award. Mrs. Jessica Kramer serves as
the faculty advisor for the literary magazine.

D. Recognition of NHS Literary Magazine
Congratulations to the Visions Literary Magazine at Northwestern High School for also
claiming state awards at the SCSPA Conference. The literary magazine received an All-
State Award and a Palmetto Award, which landed them 1% place in Class 2. Overall, the
literary magazine won 2™ place in the State! Individual competition award recipients were
Katie Leland for 1% place Magazine Short Story; Helen Coats for 1% place Magazine
Review; Natali Hansen for 1% place Magazine Art; Laura Breitkreutz and Taylor Foxx for
1nd place Magazine Cover, and Haley Suskin for 2rd place Magazine Photograph. Mrs.
Claudine Hines serves as the faculty advisor for the literary magazine.

E. Recognition of Comporium & Wal-Mart
Comporium has graciously donated 792 brand new winter coats, enough to ensure that each
child who receives a pack of food on weekends also receives a coat for the winter. Their
contribution is valued at $19,800. Our sincere appreciation and thanks goes to Stephanie
Stacks, Marketing Product Coordinator for championing this extraordinary effort with Kurt
Herkert, Market Manager for Walmart Stores.

F. Presentation of SPARE THE AIR Award
Robbie Brown, Division Director in the Bureau of Air Quality with SC DHEC, presented
the district with the 2014 Spare the Air Award.

I11. Citizen Participation — None

IVV. Communications
John Gettys & Jennifer Graham spoke to the board about the Giving Tuesday Campaign.

V. Consent Action Agenda
On a motion by Terry Hutchinson, seconded by Mildred Douglas, the following topics on the
consent action agenda were unanimously approved: the minutes of the October 12, 2015
work session; the minutes of the October 19, 2015 business meeting; the minutes of the
November 9, 2015 business meeting; the personnel recommendations as submitted by
the administration; Use of Facilities Requests for Elevation Church, and Transformation
Church; and, the Guidelines for Use of Salary Scales.

V1. Action Agenda
A. Approval to Policy IKE — Promotion, Retention, and Acceleration of Students
A motion was made by Mildred Douglas, seconded by Terry Hutchinson, to approve Policy
IKE — Promotion, Retention, and Acceleration of Students for 2" and final reading. This
motion was unanimously approved.



B. Approval of 2" Section of Section J Policies — 1% reading (B-R)
On a motion by Walter Brown, seconded by Terry Hutchinson, the board voted unanimously
to approve for 1% reading the following “J” policies:

JFAB - Admission of Nonresident Students
JFABD/JFABD-R — Admission of Homeless Students
JFABD-E(1) — Dispute Resolution Procedures
JFABD-E(2) — Notification of Enrollment Decision
JFABD-E(3) — Notification of Enrollment Decision Dispute
JI — Student Rights and Responsibilities

JIAA/JIAA-R - Sexual Harassment

JIAA-E - Sexual Harassment Complaint Form

JIAAA — Educational Opportunity for Military Students
JIB - Student Involvement in Decision Making

JICA - Student Dress

JICEA - School-Related Student Publications

JICF — Secret Societies / Gang Activity

JICFA - Hazing

JICFAA - Harassment, Intimidation or Bullying

Dr. Kokolis noted that Policy JFAA — Admission of Resident Students and JFAA-E -
Admission Affidavit were removed from the group (above) as they had already been approved
for 2" and final reading at a previous meeting.

Dr. Kokolis also informed the Board that, per their request, Policies JIAA/JIAA-R, JICF,
JICFA, JICFAA have been loaded into Canvas, and once these policies have been approved
for 2™ reading, they will be included in all student handbooks, K-12.

C. Approval to Suspend Policy BID — Board Member Compensation and Expenses
A motion was made by Terry Hutchinson to suspend Policy BID — Board Member
Compensation and Expenses. The purpose of this suspension was to allow the board to
address an out of state travel request by a board member to Washington, D.C.
(See Item E below.)

This motion was seconded by Ann Reid and approved with a 6:1 vote, with Mrs. Miller
abstaining.

D. Approval of Out of State Board Trip — STEM Schools Visits, Pittsburgh, PA
A motion was made by Walter Brown, seconded by Jane Sharp, to approve an Out of State
Board Trip for Board Member Helena Miller to travel with the superintendent and other
administrators to Pittsburgh, Pennsylvania for STEM Schools Visits on December 9-10,
2015. This motion was approved on a 6:0:1 vote with Mrs. Miller abstaining.

E. Approval of Out of State Board Trip — Equity Symposium, Washington, D.C.
A motion was made by Terry Hutchinson, seconded by Mildred Douglas, to approve an Out
of State Board Trip for Board Members Helena Miller, Jane Sharp and Ann Reid to attend an



VII.

NSBA Equity Symposium in Washington, D.C. on January 23, 2016. This motion was
approved on a 4:0:3 vote with Mrs. Miller, Dr. Sharp and Mrs. Reid abstaining.

Report of the Superintendent

A. Announcements

Superintendent Kelly Pew made the following announcements:

e Upcoming Community Open Houses will be on Friday, December 4 at Sunset Park
Center for Accelerated Studies from 8:30-9:30 a.m.; and then at South Pointe High
School from 10:00-11:00 a.m. Following that, Friday, December 11 at Oakdale
Elementary from 8:30-9:30 a.m. and at Saluda Trail Middle from 10:00-11:00 a.m. Asa
reminder, the schedule of these visits can be found on the district’s website.

e In November, the district will begin its transition to an electronic flyer distribution
service. Known as Peachjar, the e-flyer service aligns with the district’s sustainability
program and will further reduce the amount of paper that is used in our schools. With the
new system, outside organizations will be able to more efficiently distribute approved
information to families within the district. Flyers can be viewed by clicking the Peachjar
button on any school website or by downloading the district mobile app.

e In November, Rock Hill Schools launched its free mobile app that is available on Apple
and Android devices. The app will deliver more than 200 sources of information directly
to the palm of your hand. We are excited to offer this personalized communication tool
to our students, teachers, parents, and community. The app launched November 11 and
already there are more than 400 downloads.

e The Board of Trustees will next meet on Monday, December 14 when it holds it next
business meeting at the District Office. The meeting will begin at 6:00 p.m. As a
reminder, the board will not hold a work session in December.

B. Family Outreach Coordinators Report

Tricia Barnhill, Moneica Hogg and Sheryl Osborne are housed at the Applied Technology
Center and are our Family Outreach Coordinators serving elementary and middle schools.
Ms. Barnhill, Ms. Hogg and Ms. Osborne updated the board on the student support services
and community referral resources they provide to families in our district. These support
services include but are not limited to: social history assessments (evaluations for Special
Education services), community agency referral assistance, “no show” student follow up,
McKinney Vento Identification follow up, student attendance intervention plans (for
elementary schools), and managing special project and district initiative processes (Back the
Pack internal coordination & Scholarship Fee Assistance, School Supply Drive and more.)

. High School Dropout Coordinators Report

Kelly Snider (NHS), Lisa Crocker (RHHS), and Kiely Blake (SPHS) are our Drop Out
Coordinators. Ms. Snider, Ms. Crocker and Ms. Blake updated the board on the
intervention strategies they implement to quickly identify and capture students who may be
considering dropping out of school, and re-engaging students who have already made that
decision. These services include: attendance intervention, community based resource
referral requests, individual and family conferencing, educational resource and information,
individualized education plan development, 5" year graduate, expelled students, and Adult
Education and Focused Learning Program Referral assistance.



D. Sustainability Program Update
On behalf of Associate Superintendent Tony Cox, Dr. Pew presented to the Board as

information a brief update on the progress made this past year in the Environmental
Sustainability Program.

Overall printing volume is down by 27% since September 2014, which is an annual
reduction of over 6 million pages, or 100 trees. Almost every page that is printed is

eventually recycled, keeping it out of the landfill and saving another 700 trees in the
process.

Mr. Kim Melander presented to the Board as information a brief update on the district’s
Energy Conservation Management Program for the first half of the calendar year 2015.

Mr. Melander stated the district has used 25% less energy and saved 6% in costs compared
to our baseline period. This adds up to 38% adjusted savings, or $1.1 million in total
avoided costs. Our utilities expenditures are on track with 79% of budgeted funds
remaining as of October 30, 2015.

E. Construction Management Update
Mr. Brian Vaughan and the J.M. Cope Construction Management Team presented as
information to the Board a 2015 Bond Construction update which included the 90 Day
Action Plan, a Six Week Update and Next Steps which includes monthly reports, a public
website, detailed quarterly Board Meeting Progress Reports and Bond Promotional Project
Signage to be designed by year end and placed on each site.

VIIl. Review of School Board Work Session

Mr. Vining reviewed, for the viewing audience, the topics discussed at the November 9
work session.

IX. Other Business
A. Future Meetings

Chairman Vining reminded the board they would each receive a survey after the
conclusion of the meeting.

Mrs. Reid updated the Board on the SCSBIT meeting she recently attended.

X. Executive Session(s)

A motion as made by Terry Hutchinson, seconded by Jane Sharp, to adjourn open
session and enter in an executive session for the following reasons:

*Student Matter — Medical Waiver Request
*Property Matter — Real Estate Sale
*Personnel Matters — Hiring Matters

This motion was unanimously approved.



XI. Action as required from Executive Session(s)
On a motion by Terry Hutchinson, seconded by Walter Brown, the board voted unanimously
to adjourn executive session and re-enter open session.

A motion was made by Jane Sharp, seconded by Mildred Douglas, to approve a request
for a student medical waiver. This motion was unanimously approved.

A motion was made by Helena Miller, seconded by Walter Brown, to approve the real estate
contract to sell the district-owned land parcel on McConnells Highway (Old Herndon Farms
Property). This motion was unanimously approved.

A motion was made by Helena Miller, seconded by Walter Brown, to approve the
administration’s request to add a new position of Communications Specialist and remove an
Administrative Assistant position (both in the Communications Department). This motion was
unanimously approved.

XIl.  Adjournment
On a motion by Walter Brown, seconded by Helena Miller, the meeting adjourned.

Secretary

APPROVED:

Chairman



Meeting of the Board of Trustees
Monday, November 23, 2015

PERSONNEL MATTERS - November 2015

The board affirmed contracts for the following certified employee(s):

Deborah Poliseno.................. Belleview
Jeanne Van Helden ............... Castle Heights
Michelle Vastag ........c.......... Ebinport
Alexandra S. Stutt................. India Hook
Donna Johnson.............c........ Lesslie
Modupeh Walker .................. Rawlinson Road
Kristen Wilson..........ccc......... South Pointe
Mary Sanford..............coc..... Sullivan
Jennifer Zorich........ccceeeun.. Sullivan
Michelle Vastag .................... Sunset Park

AS INFORMATION TO THE BOARD

Resignations — Certified
Jozeph Brewer ..........ccocvenee. Northwestern
Michael Henthorne.................. South Pointe

Resignations — Non-Certified

Kelly Hoover ........cccccoennnne. Belleview

William Gantt..........ccoceeeenne Facilities Services
Michael Robbins..................... Information Technology
Sara Parise ......ccccoovvvvvneniennn, Northwestern

ANAFIeY ..o ParentSmart

New Employees — Non-Certified

Amanda Martin............cc.ceeeee. Exceptional Student Education
James P. Garrison................... Facilities Services

Cody Parrish........ccccceevevnennnene Facilities Services

Sabella Greeley..........ccccueene..e. Sunset Park

Sherri S. Hager ........ccccoovne.. York Road
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Called Meeting of the Board of Trustees
Monday, December 14, 2015
4:00-5:00 p.m. — District Office Board Room

Call to Order

The Board of Trustees met this date at 4:00 p.m. for a data work session with members present as
follows: Jim Vining, Chairman; Walter Brown; Mildred Douglas; Terry Hutchinson; Helena
Miller; and, Jane Sharp. Mrs. Reid was not in attendance for this portion of the December
meeting. Chairman Vining called the meeting to order.

A motion was made by Helena Miller, seconded by Terry Hutchinson, to approve the agenda.
The agenda was unanimously approved as presented on a 6:0 vote.

. Data Work Session

The Board held their first monthly data session and received a data update from the
administration.

Adjournment
On a motion by Walter Brown, seconded by Terry Hutchinson, the data work session portion of
the meeting was adjourned.

Meeting of the Board of Trustees
Monday, December 14, 2015
6:00 p.m. — District Office Board Room

Call to Order and Approval of Agenda

The Board of Trustees met this date at 6:00 p.m. with members present as follows: Jim Vining,
Chairman; Walter Brown; Mildred Douglas; Terry Hutchinson; Helena Miller; Ann Reid; and
Jane Sharp. Chairman Vining called the meeting to order and Sawyer Jackson, a fourth grade
student at Belleview Elementary School, led in a moment of silence and the Pledge of
Allegiance.

Chairman Vining stated that the local news media had been notified of the agenda, in writing, on
Friday, December 11, 2015.

On a motion by Terry Hutchinson, seconded by Helena Miller, the board voted unanimously to
approve the agenda as presented.



Recognitions

A. Recognition of Employees of Excellence

Each quarter, the Rock Hill School District administration recognizes Employees of Excellence.
The purpose of the Rock Hill Schools Employee Recognition Program is to recognize those
employees that have made extraordinary contributions throughout our district. Honorees
include individual school or department employees. Our Employees of Excellence were
honored at a reception earlier in the evening.

Chairman Vining recognized Mr. James Blake, principal of Northwestern High School, and Dr.
Al Leonard, principal of South Pointe High School for the two football championships won by
their respective high school football teams on December 12, 2015.

Superintendent Kelly Pew recognized Mrs. Judy Mobley, Executive Director of Secondary
Education, who is retiring after many years in the district as a teacher, assistant principal,
principal and executive director of secondary education. Dr. Pew thanked Mrs. Mobley for
everything she has done for the school district.

Citizen Participation — None

IV. Consent Action Agenda

On a motion by Mildred Douglas, seconded by Terry Hutchinson, the following topics on the
consent action agenda were unanimously approved: the personnel recommendations as
submitted by the administration; and, Use of Facilities Requests for Elevation Church, and
Transformation Church.

V. Action Agenda

VI.

A. Approval of York Tech Land Acquisition
A motion was made by Walter Brown, seconded by Terry Hutchinson, to approve the York
Tech Land Acquisition. The (3) land parcels would be taken off the tax rolls, in the total
amount of $2,999.06. This motion was unanimously approved.

Communications - None

VIl. Report of the Superintendent

A. Announcements

Superintendent Kelly Pew made the following announcements:

e Upcoming Community Open Houses will be on Friday, January 8 at Mt. Gallant
Elementary from 8:30-9:30 a.m. and Dutchman Creek Middle from 10:00-11:00 a.m.
The following visits will be on Friday, January 22 at Belleview Elementary from 8:30-
9:30 a.m. and Mt. Holly Elementary from 10:00-11:00 a.m. As a reminder, the schedule
of visits is available on the school district website.

e Following winter break, the Board of Trustees will next meet on Monday, January 11
when it holds its next work session at the District Office. The meeting will begin at 5:30
p.m. The next business meeting will be held on Monday, January 25 at 6:00 p.m.



e Our schools will be closed for Winter Break from December 19 — January 3. Staff will
return to school on Monday, January 4, for a teacher work day and students will return on
Tuesday, January 5.

B. Student Laptop Security

VIII.

Dr. Luanne Kokolis and Mr. Joel Whitesides provided an update for the Board related to the
security tracking system that has been installed in all high school laptops. Students will be
informed about laptop safety and the security tracking system via videos provided by the
Safe Schools and Computrace.

Implementation in the high schools will take place Tuesday-Friday, the first week in
January. Registration materials must be turned in to the school before a student can receive
his/her device.

Review of School Board Work Session - None

Other Business
A. Future Meetings
Chairman Vining stated there would be several issues the board would need to

begin discussing in January.

A motion was made by Walter Brown, seconded by Helena Miller, to hold two work
sessions in January (in addition to the regular monthly business meeting). This
motion was unanimously approved.

After discussion, it was decided that the meetings will be held on Monday, January 11
and Tuesday, January 12.

Chairman Vining informed the Board that the City is planning to recognize the
Championship winning football teams (SPHS, NHS & Gray-Y) with a parade in January
and at the City Council meeting that evening.

B. Legislative Advocacy Conference Update
A debriefing on the STEM Visit to Pittsburgh, PA was provided by Helena Miller.

A debriefing on the Legislative Advocacy Conference was provided by Mildred
Douglas, Ann Reid, Helena Miller and Jane Sharp.

Executive Session(s) — Personnel Matter - Hiring

A motion as made by Terry Hutchinson, seconded by Helena Miller, to adjourn open
session and enter in an executive session for a personnel (hiring) matter. This motion was
unanimously approved.



XI. Action as Required from Executive Session(s)
A motion was made by Walter Brown, seconded by Terry Hutchinson, to adjourn executive

session and re-enter open session. This motion was unanimously approved.
There was no action taken from the executive session.

XII. Adjournment
On a motion by Helena Miller, seconded by Jane Sharp, the meeting adjourned.

Secretary

APPROVED:

Chairman



Meeting of the Board of Trustees
Monday, December 14, 2015

PERSONNEL MATTERS - December 2015

The board affirmed contracts for the following certified employee(s):

Emily Allen........c.cccovevene. Independence
Renee M. Foosaner ............... India Hook
Donna Johnson...........cc.c....... Lesslie

Lynn W. Rowell................... Northwestern
Carolina Yetman................... Northwestern
Christine P. Robbins............. Richmond Drive
Anthony D. Hefner ............... Rock Hill High
EricDean ......cocovvvvevieeiiniene South Pointe
Brittany Hall .............ccceee. South Pointe
Brenda Marshall.................... South Pointe
Richard Pickering ................. South Pointe
Joshua Wald............ccvvvennene. Sullivan
Modupeh Walker .................. Sullivan
Melodie S. Beck.................... Sunset Park

AS INFORMATION TO THE BOARD

Letter of Agreement Ended — Certified
Susan H. Randall .................... South Pointe

Resignations — Certified

Joy LaRue......ccccccvvvviireiee Dutchman Creek
Sanuel W. Betz...........ccccen..e. Rock Hill High
Michele L. Albaugh................ South Pointe
Transfers — Certified

William W. Austin, Jr............. Rock Hill High
Artis Steele .......cooevviiinnne Rock Hill High
Resignations — Non-Certified

Daniel Young .......cccceevruenen. Castle Heights
Wendi Bojanowski ................. Richmond Drive
Markevias Cathcart................. South Pointe
Stephanie J. Schultz................ The Children’s School
New Employees — Non-Certified

Anna Tomlin........c.coecevveevnane Belleview
Dashekia Wylie ...........cccce..... Belleview

Bobby Lavon Campbell.......... Facilities Services
Kimberly Bledsoe................... Sunset Park

New Employees — Non-Certified
Minta “Cathy” Terhune.......... Exceptional Student Education




ROCK HILL SCHOOL DISTRICT THREE BOARD OF TRUSTEES

Board Work Session
Monday, January 11, 2016
Family Trust

The Rock Hill School District Three Board of Trustees met this date at 3:00 p.m. with members present
as follows: Walter Brown, Mildred Douglas, Terry Hutchinson, Helena Miller, Ann Reid, Jane Sharp,
and Jim Vining. Chairman Vining called the meeting to order led in the Pledge of Allegiance.
Chairman Vining noted that the local news media had been notified of the agenda for the work session
in writing on Friday, January 8, 2016. Don Worthington, from The Herald, was present.

A motion was made by Walter Brown, seconded by Helena Miller, to approve the agenda. The agenda
was unanimously approved as presented.

Audit FY 14-15

Larry Finney with Greene Finney & Horton, LLP presented to the board as information a report of the
2014-2015 Rock Hill School District Three Comprehensive Annual Report (CAFR). This report
outlined the main considerations for the CAFR and it was noted that the opinion expressed by the
auditor in the report is an “unmodified opinion” which is the best that a district can have, and that the
district is in sound financial condition.

Mr. Finney noted that the unassigned fund balance was at $24.4 million, which is 18% of the 2015
actual expenditures and 18% of 2016 budgeted expenditures.

Fixed Costs Report for High School Athletics
Mr. Finney also presented an overview of the Equity (Fixed Cost) report and his recommendations for
consideration. In summary, the recommendations were as follows:

e Athletic funding should increase at each high school as follows: Northwestern - $20,000; Rock
Hill - $20,000; South Pointe - $35,000

e Total athletic funding should be periodically increased for inflation

e The district and high schools should continue to work on improving the consistency of the
financial information and reports so that analysis and comparability is more efficient and
effective

Chairman Vining asked Mr. Finney to provide, as information, a brief update as to how/why Policy
LEB - Non-School Sponsored Support Organizations was created. This information was provided in
preparation for a discussion on revising this policy at the January 12 work session.



Board Work Session — Page Two
Monday, January 11, 2016
Family Trust

Walter Brown made a motion to pause the meeting until 6:00 p.m. to allow the Board of Trustees
and the administration to attend the City’s parade recognizing the Championship winning
football teams: Gray-Y, Northwestern High School and South Pointe High School. Terry
Hutchinson seconded the motion and it was unanimously approved.

The meeting reconvened at approximately 6:00 p.m.

Equity Committee Report
Co-chairs Butch Bailey (NHS), Todd Lumpkin (RHHS) and Stephen Cox (SPHS) presented to the
Board the Equity Committee Report findings and recommendations.

Chairman Vining asked the administration to provide a timeline as to when these recommendations will
be addressed. This timeline will be provided at the January 25 business meeting.

Mr. Brown and Dr. Pew commended the equity committee members for its work, and Dr. Sharp echoed
that thought to the families of the committee members.

Adjournment
On a motion by Ann Reid, seconded by Mildred Douglas, the meeting adjourned at approximately 8:00
p.m.



ROCK HILL SCHOOL DISTRICT THREE BOARD OF TRUSTEES

Board Work Session
Monday, January 12, 2016
District Office

The Rock Hill School District Three Board of Trustees met this date at 3:30 p.m. with members present
as follows: Walter Brown, Mildred Douglas, Terry Hutchinson, Helena Miller, Ann Reid, Jane Sharp,
and Jim Vining. Chairman Vining called the meeting to order and led in the Pledge of Allegiance.
Chairman Vining noted that the local news media had been notified of the agenda for the work session
in writing on Friday, January 8, 2016. Jennifer Becknell, from The Herald, was present.

A motion was made by Jane Sharp, seconded by Helena Miller, to approve the agenda. The agenda was
unanimously approved as presented.

Data Session
The Board received their monthly data update from the administration.

Schools of Choice

Dr. Pew reviewed for the Board the district’s current Choice programs and Choice program options for
consideration. Dr. Pew stated the reasons we are looking at Choice are: to ensure all RH students have
access to Choice programs; to identify feeder secondary schools and instructional programs for
elementary choice programs; to address over-enrolled and under-enrolled schools; to better allocate
human and financial resources.

Our current Choice programs are: Accelerated Studies (Gifted & Talented); Arts Integration;
International Baccalaureate; Language Immersion (French & Spanish); Montessori; STEM (STEAM).

An implementation timeline will be provided at the January business meeting with a possible
recommendation in February.

Facilities 5-Year Plan Update

Mr. Tony Cox and Mr. Brian Vaughan presented to the board an updated Facilities Capital Five Year
Plan (FYP) projects list reflecting some of the changes that have occurred in the past year. Further
changes may be required to some projects as a result of the work ongoing with the district’s Choice
Program Improvement Plan. These changes will be quantified and brought to the Board as soon as
possible.

Continuation of Monthly Meetings w/Superintendent
The board discussed their monthly meetings (after each work session) with the Superintendent and it
was decided that these meetings are beneficial and will continue.

Mrs. Douglas did express her feeling that the superintendent has so much going on, that she needs the
time that has previously been used to meet with board members after each work session.



Board Work Session — Page Two
Monday, January 12, 2016
District Office

Policy LEB — Non-School Sponsored Support Organizations

Mrs. Helena Miller asked the board to revise Policy LEB — Non-School Sponsored Support
Organizations to allow employees to serve as officers within these organizations provided they do not
have signature authority on checks.

After discussion, the administration was asked to obtain a legal opinion to be sure no law would be
broken if this change is made to the policy.

This policy will be on the Action Agenda at the January business meeting.

AdvancED Committee Update (Section J Policies) — 2" Set for 2" Reading

The second set of the Section “J” policies was presented to the board for review and discussion. These
policies have been reviewed by SCSBA attorney Tiffany Richardson and a committee of district
administrators, principals, and assistant principals.

The policies are as follows:

JFAA — Admission of Resident Students

JFAA-E — Admission Affidavit

JFAB — Admission of Nonresident Students

JFABD - Admission of Homeless Students

JFABD-R - Admission of Homeless Students
JFABD-E(1) — Dispute Resolution Procedures
JFABD-E(2) — Notification of Enrollment Decision
JFABD-E(3) — Notification of Enrollment Decision Dispute
JI — Student Rights and Responsibilities

JIAA - Sexual Harassment of Students

JIAA-R - Sexual Harassment of Students

JIAA-E — Sexual Harassment Complaint Form

JIAAA — Educational Opportunity for Military Students
JIB - Student Involvement in Decision Making

JICA - Student Dress

JICEA - School-Related Student Publications

JICF - Secret Societies/Gang Activity

JICFA - Hazing

JICFAA - Harassment, Intimidation or Bullying

These policies will be on the Action Agenda for final reading at the January business meeting.



Board Work Session — Page Three
Monday, January 12, 2016
District Office

Other Business / Future Meetings
Chairman Vining stated the board would receive a survey for both the January 11 and the January 12
work sessions.

Executive Session
A motion was made by Walter Brown, seconded by Helena Miller, to adjourn open session and enter
into executive session for a personnel (hiring) matter. This motion was unanimously approved.

Action as Required from Executive Session
A motion was made by Jane Sharp, seconded by Helena Miller, to adjourn executive session and re-
enter open session.

A motion was made by Walter Brown, seconded by Helena Miller, to approve the administration’s
recommendation of William “Bill” Cook, Jr. as the new Executive Director of Secondary Education.
This motion was unanimously approved.

Adjournment
On a motion by Walter Brown, seconded by Jane Sharp, the meeting adjourned.
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SUMMARY



ROCK HILL SCHOOL DISTRICT THREE OF YORK COUNTY
ROCK HILL, SOUTH CAROLINA

1. BOARD ACTION REQUIRED

ADMINISTRATIVE

New Employees........ccccvvvevvvieiecvieieenn, (2)
CERTIFIED

New EmpIOYees........cccovveieieicnciiien (6)

2. AS INFORMATION TO THE BOARD

CERTIFIED
ReSIgNAtIONS ........cccoviririeiceee e (5)
NON-CERTIFIED
ResSIgNations ..........ccooveveeieieiecc e (3)
Termination ... (1)
New EmpIoyees.........ccovvviieiiieniicnine (10)

Transfer ... (1)



Naomi Morgan
Dustin Wilson

Robert Harrison Brimmer
Suzanne L. Thomsen
Suzanne L. Thomsen
Emily S. Allen

Gail W. Abernethy
Monique Bullock

Annette M. Campbell
Tracy L. Bower

Gail W. Abernethy
Ann L. Parker
Timothy B. Davis

Donise Minor
James R. Shelton, Jr.
Julian Patton

Sherri Spruill Hager

Virgie L. Jackson
James Jennings
DuJuan Vinson
Dreama V. Cherry
Deitrice McCrorey
Wesley L. Evans
Amber Malchow
Adrienne Heath
Heather L. Holmes
Patricia Garrison

Susan E. Williams

BOARD ACTION REQUIRED

NEW EMPLOYEES — ADMINISTRATIVE (2)

DO/Instruction
DO/Office of Superintendent

Research specialist
Communications specialist

NEW EMPLOYEES — CERTIFIED (6)

Finley Road Physical education teacher
Independence Temp. kindergarten teacher
India Hook Temp. grade two teacher

Lesslie Grade one teacher
Mt. Gallant Guidance counselor
Saluda Trail Grade eight science teacher

AS INFORMATION TO THE BOARD

RESIGNATIONS — CERTIFIED (5)

Exceptional Student Education .65 FTE school psychologist
Exceptional Student Education  Speech therapist

Mt. Gallant Guidance counselor
Rock Hill High Special education resource teacher
Saluda Trail Science teacher

RESIGNATIONS — NON-CERTIFIED (3)

DO/Information Technology
Facilities Services
Rock Hill High

Technology support technician
Delivery-pickup/warehouse
In-school suspension monitor

TERMINIATION — NON-CERTIFIED (1)

York Road Secretary/bookkeeper

NEW EMPLOYEES — NON-CERTIFIED (10)

Castle Heights
DO/Information Technology
DO/Information Technology
Dutchman Creek

Dutchman Creek
Northwestern

Richmond Drive

South Pointe

The Children’s School

York Road

Special education assistant
Technology support technician
Technology support technician
Secretary/attendance clerk

Special education shadow assistant
Special education assistant
Kindergarten assistant

Special education PMD/SC assistant

Secretary/bookkeeper

TRANSFER — NON-CERTIFIED (1)

India Hook Special education assistant

Lower elementary Montessori assistant



(1) Approval of Use of Facilities — Elevation Church

At the August 22, 2011 business meeting, the board voted to approve the Use of
Facilities request, on a month-to-month basis, for Elevation Church to use
Northwestern’s auditorium/classroom. *As of April 2013, these services are
now being held at Sullivan Middle School.

(2) Approval of Use of Facilities — Transformation Church

At the November 28, 2011 business meeting the board voted to approve a Use of
Facilities request for Transformation Church to use South Pointe High School
(auditorium, cafeteria, media room, entrance hall) for Sunday Church services.
This was approved as a month-to-month rental beginning January 22, 2012.



Policy Non-School Sponsored Support Organizations
Issued 3/14

Purpose: To establish the basic structure for the formation and operation of non-school support
organizations.

The board and administration appreciates the support that non-school sponsored support
organizations contribute to our schools. These organizations shall be groups supporting the
school as a whole; PTO/PTA, and booster clubs supporting athletic teams and band as examples.
The support provided by these organizations is a valuable asset to supplement district funding
and community activities. The board authorizes and encourages the formation of support
organizations that promote legitimate and systematic participation in an effective educational
environment.

Non-school sponsored support organizations will not have any administrative authority in
connection with the operation of the schools or school sponsored extra-curricular activities. Each
organization shall be a local, self-governing, non-profit organization with its own by-laws,
officers, and membership operating independent of the district and its schools. The district will
not be liable under any circumstances for the actions, debts or other obligations incurred by any
support organization or for the actions, debts or other obligations incurred by any individual on
behalf of any such support organization.

To meet with the requirements of this policy each non-school support organization will submit
its mission statement, by-laws, and organizational structure for approval by the superintendent or
the superintendent’s designee prior to the beginning of the school year after approval of this
policy. The administration may, in its sole discretion, withdraw approval for any support
organization and may restrict any programs or activities deemed not to be in the best interest of
the district or its schools.

The Board encourages district employees to participate in (and become members and leaders)
and cooperate with recognized non-school sponsored support organizations.

The Board recognizes the importance of parental involvement and encourages district employees
to take an active role in their own children’s educational experience. District employees can
serve as leaders including President, Vice President, Secretary and Committee Chair provided
that they do not have signature authority on checks.

However, due to potential conflicts of interest with their duties and responsibilities within the
district, employees are prohibited from helding-any-effice-serving as treasurer, assuming any
financial responsibility or possessing any signature authority within any support organization.

Employees must participate in such organizations only on their personal time and in a manner
that does not conflict with their duties and responsibilities within the district. This policy does
not prohibit employees from holding such offices or positions within other civic organizations
not associated with district support programs. Ref: Policy GBEA Staff Ethics, Conflict of
Interest.

All non-school sponsored support organization programs and activities that take place on district



property or that involve district students, schools services or operations, or charges to or
solicitation of staff or students require prior approval from the superintendent or their designee
and must comply with all district policies. Any fund raising activities sponsored or supervised
by, and any gifts or donations made by any support group shall be subject to district policies.
Within sixty days after the end of each academic year each non-school sponsored support
organization shall submit to the superintendent or their designee of the school they support a
detailed itemizing of all of its revenues and disbursements that occurred since its last annual
financial report, including proof of taxes filed. Groups are encouraged, but not required, to have
an audit of their financial bases annually.

The board, by acceptance of this policy, authorizes the administration to adopt and implement
procedures as necessary to provide for the orderly and systematic operation of non-school
sponsored organizations in accordance with this policy.

Adopted 3/24/14



CHILDS & HALLIGAN

A PROFESSIONAL ASSOCIATION

Kenneth L Chll ds ATTORMEYS AND COUNSELORS AT LAW

William E Halligan The Tower at 1301 Gervals Street, Suite 900, Columbia, SC 29201
Kathryn Long Mahoney Post Office Box 11367, Columbia, SC 29211-1367

Allen D. Smith?

Shii::y M. rl;l;wley' Telephone (803} 254-4035

}Uhn M- REﬂglE" Facsimile (803) ??1‘4422

Vernie L. Williams

Thomas K. Barlow¥t**

Allison Aiken Hanna January 20, 2016
Keith R. Powell***

Connie P. Jackson

Kimberly Kelley Blackburn

Jasmine Rogers Drain™

Dwayne T. Mazyck

Tyler R. Turner

Mary Allison Caudell

Sheneka 8. Lodenquai

TCartified Specialist in Employment
and Labor Law

HCervified Mediator
*Also admitted in District of Columbia

**Al50 admitred in North Carolina

#4550 admitted in Missourd
*+Also admisved in Georgia

CONFIDENTIAL - CONTAINS PRIVILEGED
ATTORNEY/CLIENT INFORMATION

VIA E-MAIL AND U.S. MAIL
Dr. Kelly U. Pew, Superintendent
Rock Hill School District Three
P.O. Drawer 10072

Rock Hill, SC 29730

Re:  Rock Hill School District Three/Board Policy LEB
Dear Kelly:

You have asked that we provide a legal opinion regarding whether an employee
of the District can serve as a leader in a non-school sponsored support organization in any of the
District’s schools, including in the role of President, Vice-President, Secretary, or Committee
Chair. Specifically, you have asked whether there is any legal prohibition preventing an
employee from serving in the capacity of the officer positions mentioned above in such an
organization in the school in which they are assigned to work, as well as whether there is any
such legal prohibition for an employee to hold such a position in a school in which the employee
is not assigned to work.

Based on our research, there is no specific law which prohibits a District
employee from serving as one of the officers identified above in a non-school sponsored
organization, such as the PTA or Booster Club. However, if an employee were to serve in such a
capacity, the employee would need to ensure compliance with the South Carolina Ethics Act.
We have highlighted below certain provisions of the Ethics Act which may be applicable,

Initially, to the extent that there are concerns regarding gifts distributed by non-
school sponsored organizations, the employee needs to ensure compliance with S.C. Code
Section 8-13-705 which provides:

(A) A person may not, directly or indirectly, give,
offer, or promise anything of value to a ... public
employee with the intent to:

(1) influence the discharge of a ... public



Dr. Kelly U. Pew, Superintendent
January 21, 2016
Page 2

employee's official responsibilities; ...

(B) A ... public employee may not, directly or
indirectly, knowingly ask, demand, exact, solicit,
seek, accept, assign, receive, or agree to receive
anything of value for himself or for another person
in return for being:

(1) influenced in the discharge of his official
responsibilities; ...

An opinion issued by the Ethics Commission in 1992 provides that gifts to school employees by
the PTA are not prohibited since they are not given to influence an official action, but monetary
gifts would be prohibited. (SEC A092-232 Oct, 21, 1992) Therefore, a school employee who
also serves as an officer of a non-schooel sponsored organization would not be prohibited from
accepting “thank you” gifts, since they would not be intended to influence them. However,
monetary gifts to a public employee are prohibited by Section 8-13-720 which provides:

No person may offer or pay to a ... public employee
and no ... public employee may solicit or receive
money in addition to that received by the ... public
employee in his official capacity for advice or
assistance given in the course of his employment as
a ... public employee.

Additionally, the relevant portions of Section 8-13-700 provide as follows:

(A)No...public employee may knowingly use his
official membership or employment to obtain an
economic interest for himself, a family member,
an individual with whom he is associated, or a
business with which he is associated ...

(B)No...public employee may make, participate in
making, or in any way attempt to use his office,
membership, or employment to influence a
governmental decision in which he, a family
member, an  individval with whom he is
associated, or a business with which he is
associated has an economic interest. ..

Finally, the relevant portions of Section 8-13-775 provide as follows:



Dr. Kelly U. Pew, Superintendent
January 21, 2016
Page 3

A ... public employee may not have an economic
interest in a contract with the State or its political
subdivisions if the ... public employee is authorized
to perform an official function relating to the
contract. ...

I understand that the Board is considering adding and/or revising the following
language to Board Policy LEB (Non-School sponsored support organizations). Based on the
issues we have outlined in this letter, we would suggest further revisions to the draft language
forwarded to us for review (which are underlined), as indicated below:

The Board recognizes the importance of parental
involvement and encourages district employees to
take an active role in their own children’s
educational experience. District employees can
serve as leaders including President, Vice-President,
Secretary and Committee Chair provided that they
do not have signature authority on checks. In such
cases, the emplovee will be responsible for ensuring
his or her compliance with the South Carolina
Ethics Act. Further, an employee should not serve
as an officer in such an organization which
specifically relates to  the employee’s job
responsibilities with the District.

However, due to potential conflicts of interest with
their duties and responsibilities within the District,
employees are prohibited from heldinganyeotfice
serving as treasurer, assuming any financial
responsibility or possessing any signature authority
regarding funds within any support organization,

I trust this is responsive to your inquiry. Please contact us if you have any
questions or would like to discuss this further.

With kind regards, I am

Sincerely yours,

Kathryn @gﬁﬁgg/

kmahoney@childs-halligom net
/slw
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YORK COUNTY DESTRIGT THREE

Planning Department

803-981-1045 - 803-980-2136

Memo

TO: Dr. Kelly Pew
FROM: Luanne Kokolis
CC: Board Members
DATE: January 20, 2016

SUBJECT: “J” Policies — Student Policies

Attached is the second set of “J” policies that have been prepared for 2nd read.



Policy

ADMISSION OF NONRESIDENT STUDENTS
Code J FAB Issued D RAFT, 1 5

Purpose: To establish the basic structure for admitting to district schools those students who do
not reside in the district.

The district will follow applicable state law with regard to all student admissions and student
transfers into or out of the district. The superintendent or his/her designee ine all inter-
district student transfer requests in close consultation with the district’ s.counsel as
needed. :

In all cases of non-resident student admission, the parent
responsibility for transportation. The board will hold non—res'
academic requirements set out in policy JFAA (Admission

Tuition
The district may charge tuition to non-resident student it {11 district schools. For
students who qualify for attendance under cir nces Section 59-63-30 of the S.C.

Code of Laws, the district will charge tuitiq

shatila = av=Wa
-

a child in one counw
a person so situated
490) '

The district wi

res Fi5ten d- within 30 days of enrollment. State law requires the
district to rémoe for nonpayment after giving notice.

arent/legal guardian residing out-of-district at the time of admission but in the
process of bui buying or renting a residence in the district may request enrollment in the
attendance area®s school of the new residence. The parent/legal guardian must present a statement

from the builder, buyer or lessor in support of this request. “that-indieates—the—move—will be

- The parent/legal guardian must also present an
official release from the district in which he/she resides. The supeuntendent or his/her designee
has authority to admit students under this provision.

Students of

Children of employees
The district may admit children of employees efFhe-distriet provided they submit a release from

the school district in which they reside. The district reserves the right to make the school
assignment. Employees who reside outside the district will not pay tuition for their children.

Rock Hill School District Three of York County (see next page)



PAGE 2 - JFAB - ADMISSION OF NONRESIDENT STUDENTS

Students who move during the school year

Students who move out of the district during the first semester may finish that semester.
Students who move out of the district after the first reporting period of the second semester may
continue attending the district schools for the remainder of the year without tuition provided the
new district of residence grants permission.

Foreign exchange students

The district will admit students from foreign countries who are the a
participating in a foreign student exchange program approved by

2g0lor, creed,

The district will not deny admission to any student on the 4
or disabling

sex, sexual orientation, immigrant status or English- Spea
condition. £

See policy and administrative rule JRA for informa #0 (ransfer of student
records.

Adopted 7/23/79; Revised 5/28/90, 10/28/0

Legal references:

A. Federal Law: -
1. McKinney-Vento Homeless
Section 11431 ef se

2. No Child Left Behig#

3. Title IV of the @
discrimination o
elementaly and sec

A531stan mprovements Act of 2001, 42 US.C.A.

, Pl No 107-110, 115 Stat. 1425, Section 4155.
| , 42 U.S.C.A. Section 2000¢ ef seq. - Prohibits
or national origin, among other factors, by public

. C. Code, 976, as amended:
. Section 44-29-180 - Students must show immunization prior to admission.

S
|
2. Section 59-19-90(10) - Power of board to transfer and assign pupils.

3. Section 59-38-10 - South Carolina Education Bill of Rights for Children in Foster Care.

4. Section 59-63-30 - Qualifications for attendance.

5. Section 59-63-45 — Preceduresfor Reimbursement for distrietsfor-cost-of-educating-non-resident
students— attending another school district.

Section 59-63-480 & 490 - Attendance of non-resident students.

&

D. Federal Cases:
Rock Hill School District Three of York County



PAGE 3 - JFAB - ADMISSION OF NONRESIDENT STUDENTS

1. Parents Involved in Community Schools v. Seattle School District No. 1,551 U.S. 701 (2007).
2. Plylerv. Doe, 457 U.S. 202 (1982).

E. S.C. Cases
1. Storm M.H. ex rel. McSwain v. Charleston County Board of Trustees, 400 S.C. 478, 735 S.E.2d
492 (2012).

F. State Board of Education Regulations:
1. R43-272 - School admission.
2. R43-273 - Transfers and withdrawals.

Rock Hill School District Three of York County



Policy

NONRESIDENT STUDENTS
Code JFAB Issued 10’02

Purpose: To establish the basic structure for admitting to district schools those students who do
not reside in the district.

issions and student

The district will follow applicable state law with regard to all studen
) dine all interdistrict

5

transfers into or out of the district. The superintendent’s demgnee al
student transfer requests. 44:%\

Tuition

The district may charge tuition to non-res%}

ident students ,eél(ing to%%nré’il in district schools. For
students who qualify for attendance undet

gt out 111 ection 59 63 30 of the S. C

1 ff”i’ m the county auditor verifying that he/she, in
s real '{state in the* ‘ trict assessed at $300 or more (59-63-30} 1s
e di 5 Jhe dJ_b‘h‘lCt reserves the right to make the school

The district wi

school year -

nonpaymgnt affer giv
%_a

attendance area}s school of the new residence. The par en! must present a statement from the
builder, buyer or lessor in support of this request that indicates the move will be complete
within six months of the enrollment. The parent must also present an official release from the
district in which he/she resides. The superintendent has authority to admit students under this
provision.

o  Children of employees

If space iy available. the district may admit children of employees of the district provided
they submit a release from the school district in which they reside. The district reserves the

Rock Hill School District Three of York County (see next page)



PAGE 2 - JFAB — NONRESIDENT STUDENTS

Adopted 7/23/79; Revised 5/28/90, 10/28/02

Legal references:

A.

C

right to make the school assignment. Employees who reside outside the district will not pay
tuition for their children.

Students who move during the school year
Students who move out of the disirict afier the first reporting period of the second semester

may continue attending the district schools for the remainder of the year without tuifion
provided the new district of residence grants permission,

Foreign exchange students

5. C. Code, 1976, as amended:

|
2.
3

b

5.

Federal Court Decist
1. Ml[]lkenv Bra 2% 1808, 717

2 Tashy V. ES‘te 412 ESypp. T‘Iiﬁg”a’fs’ﬁ'd 572 F.2d 1010.
3. Evans v. Buchgna 39%E
4. Arg] ur v, Nix N@ 79 610

IN'D. Ga. May 12, 1979).

Sgate BOd]d of Edycation Regulatmns
gﬂ R-43-272%School adimission.

Rock Hill School District Three of York County



Palicy

ADMISSION OF NONRESIDENT STUDENTS

Code JFAB Issued MODEL

Purpose: To establish the basic structure for admitting to district schools those students who do
not reside in the district.

The district will follow applicable state law with regard to all student admissions and student
transfers into or outl of the district. The superintendent will examine all inter-district student
transfer requests in close consultation with the district’s retained Iegal counsel.

academic requirements set out in policy JFAA (Admi
Tuition

Th.enrollf ' district schools. For
el out iﬁ:\\_\‘;“'on 59-63—30 of the S.C.

The district wil -0 require a nomresident student enrolled prior to September 9, 1996, to pay
tuition as long asithe student is continuously enrolted in the district and meets other legal
qualifications for at fidance.

Option: The d:smcf may waive all or part of this tuition requirement, The district may want to
include specifics andior conditions.

Option: However, the district will not charge tuition to students in the following categories.
Students planning o move into district

Students of any parent/legal guardian residing out-of-district at the time of admission but in the
process of building. buying or renting a residence in the district may request enrollment in the

attendance area’s school of the new residence. The parent/legal guardian must present a
statement from the builder, buver or lessor in support of this request. The parent/legal guardian

SCSBA (see next page)
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must also present an official release from the district in which he/she resides. The superintendent
has authority to admit students under this provision.
Children of employees

The district may admit children of employees of the district provided they submit a release firom
the school district in which they reside. The district reserves the right to make the school
assignment.

Students who move during the school vear
Students who move out of the district afier the first reporting period may continue attending the

district schools for the remainder of the year without tuition provided the new district of
residence grants permission.

Foreign exchange students

The district will not deny admission to any studen}g"'“
sex, immigrant status or English-speaking status, natio

See policy and administrative rule JRA fo;
records.

Adopted »

Legal references:

A. Federal Law:;

l. McKinney- Vento H 42 US.CA.

Improvements Act of 2001,

2.
3.

D. U.S. Supreme Céurt: -
1. Parents nvolved in Community Schools v. Seattle School District No. 1,551 U.S. 701 (2007).

2. Plyler v. Doe, 457 U.5. 202 (1982).

E. S.C. Supreme Court
1. Storm M.H. ex rel. McSwain v. Charleston County Bourd of Trustees, 400 S.C, 478, 735 S.E.2d

492 (2012).
F. State Board of Education Regutations:

1. R-43-272 - School admission.
2. R-43-273 - Transfers and withdrawals.

SCSBA



Policy

ADMISSION OF HOMELESS STUDENTS
Code JFABD Issued DRAFT,15

Purpose: To establish the basic structure for the admission of homeless students to schools in the
district.

Homeless students in the district will have access to the education and other services needed to
ensure that an opportunity is available to meet the same academic ach' at standards to
which all students are held.

A liaison for students in homeless situations will be designated by .. g Y
as required by law. Y N

The district will ensure that homeless students are not stig
their status as homeless. A homeless student will be a
attendance area in which the student is actually living*or
requested by the parent/guardian and in accord
Transportation will be provided to and from the studk
parent/legal guardian, or in the case of an

homeless students.

An unaccompanied youth or the parent/legal | uardian weless student may request a state-
i al.de ing an enrollment issue. Under no
circumstances will the resolution of4 y ment of said student.

The district will not deny admlssm i
sex, sexual orientation, impaigeas
condition.

The superintendent or
policy.

cKinney-Vento” Homeless Education Assistance Improvements Act of 2001, 42 U.S.C.A.
on L1431 ef se
1d bef Behlgd Act of 2001, Pub. L. No 107-110, 115 Stat. 1425, Section 4155.

Jof the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000c ef seq. - Prohibits
discrimination on the basis of race, color or national origin, among other factors, by public
elementary and secondary schools.

4. Title VI of the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000d - Prohibits discrimination on
the basis of race, color, national origin or immigration status, among other factors, in programs

receiving federal financial assistance.

B. U-—S-—Supreme-Court:—Federal Cases:
L. Parents Involved in Community Schools v. Seattle School District No. 1, 551 U.S. 701 (2007).
2. Plylerv. Doe, 457 U.S. 202 (1982).

C. State Board of Education Regulations:
1. R43-272.2 - Review process for homeless children and unaccompanied youth.
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Policy

ADMISSION OF HOMELESS STUDENTS
cote JFABD 155« MODEL

Purpose: To establish the basic structure for the admission of homeless students to schools in the
district.

Homeless students in the district will have access to the education and other services needed to
ensure that an opportunity is available to meet the same academic achievement standards to
which all students are held. s

A liaison for students in homeless situations will be designated b¥:

district to carry out duties
as required by law,

The district will ensure that homeless students are not sugmatlzed nor segr;g )
their status as homeless. A homeless student will b¢” admitted, to the disthic
attendance area in Whth the stuclem is actually tiving:or to the I;udent ss

of origin as
best interest.

Transportallon will be provided to dnd ﬁom the . student S75eh ' 1gi "'* e request of the

students.

t may request a state-level

An unaccompanied youth or the pareri d
f issue’ Under no circumstances will

review of the district’s final decision reg
the resolution of a dispute dela

Cf. EEA, [HBA, .
Adopted "

&

”____J_meless Education Assistance Improvements Act of 2001, 42 US.CA.

og "
) AU Behind Act of 2001, Pub, L. No 107-110, 115 Stat, 1425, Section 4155.

Title IV of The'CwH Rights Act of 1964, 42 U.S.C.A. Section 2000c ef seq. - Prohibits
discrimination on the basis of race, color or national origin, among other factors, by public
elementary and secondary schools.

B. State Board of Education Regulations:
1. R43-272.2 - Review process for homeless children and unaccompanied youth.

C. U.S. Supreme Count:

1. Parents Involved in Community Schools v. Seattle School District No. 1, 551 U.S. 701 (2007).
2. Plyler v. Doe, 457 U.S. 202 (1982).

SCSBA



Administrative Rule

ADMISSION OF HOMELESS STUDENTS
Code JFABD'R Issued DR.AFTI15

Definitions

Enrollment - attending classes and participating fully in school activities.

School of origin - the school that the student attended when permanen “hous the school
where last enrolled.

Homeless student - individual who lacks a fixed, regular and ade
includes the following.

e student who is sharing the housing of other persons’d
hardship or a similar reason; is living in a motel, hotelrai
lack of alternative adequate accommodations; is liy
abandoned in a hospital; or is awaiting foster placeg

e student who has a primary nighttime residence tha
for or ordinarily used as a regular sleepinga€ec

e student who is living in a car, park, pu
bus or train station or similar setting

e migratory student who qualifies as homele \the student is living in circumstances
described above b

Sing ground due to
pisitional shelter; is

te place not designed

Aluman being
Uil ding, substandard housing,

Assignment to school

The district will, accordi st interest, continue the student’s education in the
school of origin for the_ i pmelessness, or enroll the student in a school in the
attendance area_ingwhich ¢k student is actually living on the same basis as other
students. - R b

rest of the student, the district will do the following.

ible, kep a homeless student in the school of origin, unless doing so is
§yot the student’s parent/guardian.

ide“@written explanation, including a statement regarding the right to appeal and to
request a State-level review, if the district sends a homeless student to a school other than the
school of origin or a school requested by the parent/guardian.

e In the case of an unaccompanied student, ensure that the district’s liaison helps in placement
or enrollment decisions, considers the views of the student and provides notice of the right to
appeal and to request a state-level review.

Enrollment
The district will immediately enroll the student in the school seleeted-assigned even if the student

is unable to produce records normally required for enrollment such as academic records, medical
records, proof of residency or other documentation.

Rock Hill School District Three of York County (see next page)
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The district will immediately contact the school last attended to obtain relevant academic and
other records.

If the student needs to obtain immunizations or immunization or medical records, the district will
immediately refer the parent/guardian to the district’s liaison who will help in obtaining
necessary immunizations or records.

Records

Any records ordinarily maintained by the district including immunization or medical records,
academic records, birth certificates, guardianship records and evaluations for special services or
programs will be maintained so that the records are available, in a tir on, when a
homeless student enters a new school or district, consistent with state and

Enrollment disputes

If a dispute arises over school—selection assignment org®
immediately admitted to the school requested pending resol

The parent/legal guardian of the student will be prévidedswi A lanation of the
district’s decision regarding school-seleetien assignment, mcludmg th i
guardian or student to appeal the decision. _ 3

The student or parent/legal guardian will begeferre istrict’s/Haison, who will ensure the
resolution process is carried out as expedi 8sible. it case of an unaccompanied
student, the district’s liaison will ensure the e ly enrolled in school pending
the resolution of the dispute. Tha e pendeni@y of any administrative or judicial
proceeding regarding an enrollm i

be provided all relevant services% ate fully in all school activities.

:  be settled at the district level, the district will do the
3 p /guardian of a homeless child of his/her right to
nt of Education (SCDE) review of the district decision.

aeither On the district-supplied request-for-review form or by a
opriate SCDE contact.

SCDE, the dis : “will then send a written response to the SCDE and the individual filing the
state review request within five business days from receipt of the request-for review form.

See JEABD- E (1-3) for further information regarding the settlement of enrollment disputes.

Services

Each homeless student will be provided services comparable to services offered to other
students, including the following.

e transportation services

Rock Hill School District Three of York County (see next page)
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¢ education services for which the student is eligible, such as the following
- Title 1
- special education
- programs for students with limited English proficiency
- professional technical programs
- talented and gifted programs

¢ school nutrition programs

Coordination

The district will coordinate the provision of services to homeless stug
service agencies and other agencies or programs providing services fe
their families. Services will also be provided in cooperation with othe
issues, such as transportation or transfer of school records, to ensy
access to available education and related services.

. local social

District liaison
The district’s liaison will ensure the following.
¢ Homeless students are identified.

o Homeless students enroll in and have

schools.

e Homeless families and students cati es for which they are eligible and
referrals to healthcare service mentalghealth services and other appropriate
services.

dian of a homeless student or any unaccompanied student is informed
‘requesting a state-level review of the district’s final enrollment

gl guardian of a homeless student, or any unaccompanied student, is fully
transportation services, including transportation to the school of origin, and is

assisted in dccessing transportation to the school assigned.

* School personnel, service providers and advocates working with homeless students and their
families are informed of the liaison’s duties.

The district’s liaison will coordinate and collaborate with the state coordinator, community and
school personnel responsible for the provision of education and related services to homeless
students.

Issued »
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Administrative Rule

ADMISSION OF HOMELESS STUDENTS
Cuide JFABD"R Issued MODEL

Definitions
Enrollment - attending classes and participating fully in school activities.

School of origin - the school that the student attended when permy fiently housed or the school
where last enrolled.

Homeless student - individual who lacks a fixed, regular and-gadequ
includes the following.

ns due to_loss of ﬁ@ing, economic
iterpark or camp%giground due to
miergency oriransitional shelter; is

» Student who is sharing the housing of other petso
hardship or a similar reason; is living in a motel, ho
lack of alternative adequate accommoddtlons is livin

abandoned in a hospital; or is awaiting fosterv-p]dc,emcnt

e Student who is living in a car, palk pu
bus or train station or similamsetting.

The district will, acco;‘dl 0. the student’s best interest, continue the student’s education in the
schogl 911.-01'1g1n for the d tion of homeiessness or enroll the student in a school in the

o To the extent fegsible, keep a homeless student in the school of or igin, unless doing so is
contrary to the wishes of the student’s parent/guardian.

¢ Provide a written explanation, including a statement regarding the right to appeal and to
request a state-level review, if the district sends a homeless student to a school other than the
school of origin or a school requested by the parent/guardian,

¢ In the case of an unaccompanied student, ensure that the district’s liaison helps in placement

or enrollment decisions, considers the views of the student and provides notice of the right to
appeal and to request a state-leve! review,

SCSBA (see next page)
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Enroliment

The district will immediately enroll the student in the school selected even if the student is
unable to produce records normally required for enrollment such as academic records, medical
records, proof of residency or other documentation.

The district will immediately contact the school last attended to obtain relevant academic and
other records.

If the student needs to obtain immunizations or immunization or medical records, the district will
immediately refer the parent/guardian to the district’s liaison who will help in obtaining
necessary tmmunizations or records. :

Records

Any records ordinarily maintained by the district inc[udi_l ":"""'m
academic records, birth certificates, guardianship recordg al

ritten explanation of the district’s

The parent/guardian of the student \;ill b
) f the parent/guardian or student to

decision regaldmg school selectlon

e, F hat is, dunng the pendency of any administrative or judicial
dlspute the Studem must contmuous]y be enrolled in school,

This request:must be tnade either on the district-supplied request-for-review form or by a
telephone interview. with the appropriate SCDE contact.

¢ Give the individual a copy of the appropriate form and the SCDE contact information.

e Inform the individual that he/she may scck the assistance of advocates or attorneys for the
review.

Upon receipt of the submitted request form and any relevant documentation back from the
SCDE, the district will then send a written response to the SCDE and the individual filing the
state review request within five business days from receipt of the request-for review form,

See JFABD- FE (1-3) for further information regarding the settlement of enrollment disputes.

SCSBA (sce next page)
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Services

Each homeless student will be provided services comparable to services offered to other
students, including the following.

e fransportation services

¢ education services for which the student is eligible, such as the following,
- Tile 1
- special education
- programs for students with limited English proficiency
- professional technical programs
- talented and gifted programs

¢ school nutrition programs

Coordination

The district will coordinate the provision of services *
service agencies and other agencies or programs prowdl“
thelr families. Services will also bc pr ovldcd

participaté:in lhe edui atlon ot hlsfhel thld

e educational rights of homeless students is distributed where such
rvices {(e.g., schools, family shelters and soup kitchens).

o Public notice"
students receive

» Emnrollment disputes are mediated.

¢ The parent/guardian of a homeless student or any unaccompanied student is informed about
and assisted in requesting a state-level review of the district’s final enrotiment decision.

e The parent/guardian of a homeless student, or any unaccompanied student, is fully informed
of all transportation services. including transportation to the school of origin, and is assisted
in accessing transportation to the school selected.

» School personnel, service providers and advocates working with homeless students and their
families are informed of the Hiaison’s duties.

SCSBA (see next page)



The district’s liaison will coordinate and collaborate with the state coordinator, community and
school personnel responsible for the provision of education and related services to homeless
students,

Issued
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FILE: JFABD-E(1)
DISPUTE RESOLUTION PROCEDURES

Responsibilities of the school district

When it is determined that a dispute cannot be settled at the district level, the school district must
carry out the following responsibilities n a timely manner.

e Inform the unaccompanied youth or the parent/legal guardian of the homeless child
concerning his/her right to request that the South Carolina Department of Education review
the decision ot the school district, G

» Inform the unaccompanied youth or the parent/legal guardian of th
request must be made elthel on the dtstuebqupplled request -fo
1

; g-ldacopy of
the South Carolina Depaltment of I:,ducatlon s _;equest for-réview form»gsand the contact
information for the Office of Coordinator for Edudation of Homel&gs.( hL)Lchen and Youth,

e Inform the unaccompanied youth or the par

he/she may seek the assistance of advoce SView.

ot has eondilcted a full telephone interview with
'natol w1lf send a copy of the completed form

ponse to the state and to the person filing the state
m the date it receives the request-for-review form.

0 T.‘he dddless debl gndted on the form or must telephone the
nt of Education coordinator in the Office of Coordinator for Education
14 Youtlr and make an oral report on the circumstances surrounding the
3-734-66710).

return the reg
South Carolina:

he/she thl‘ is relevant el may telephone the coordinator and p10v1de the information orally

Responsibilities of the South Carolina Department of Education coordinator

The coordinator will conduct all state reviews requested by unaccompanied youths or the
parents/legal guardians of the homeless children.

The coordinator will review all written documents submitied concerning the particular dispute.
The coordinator may request additional information from the parties in making his/her
determination,

The coordinator will make a final decision within 10 business days of receiving the written
response from the school district. The decision of the coordinator is binding and will be effective
immediately.

Rock Hill School District Three of York County



FILE: JFABD-E(1)

DISPUTE RESOLUTION PROCEDURES

Responsibilities of the school district

When it is determined that a dispute cannot be settled at the district fevel, the school district must
carry out the following responsibilities in a timely manner.

¢ Inform the unaccompanied youth or the parent/guardian of the homeless child concerning
his/her right to request that the South Carolina Department of Education review the decision
of the school district,

e Inform the unaccompanied youth or the parent/guardian
request must be made either on the district-supplied réqu
telephone interview w1th the coordinator in the South Oarohna

homeless child that this

omeless cliild &f‘copy of the
South Carolmd Department of Educations re iéw iQrm ‘E’l the contact

information for the Office of Coordinator for Educatic

either the compteted requcst ~for-review f0¥m
the youth or the parent! guardian;the. 1
he:

The school district must
review request within fiv

state and to the person filing the state
e date it receives the request-for-review form.

paregtitfgiardian of the homeless child must complete and return
1o the address designated on the form or must telephone the South

oy
parentf tardian either may attach to the form any additional information he/she

The youth or t
. may telephone the coordinator and provide the information orally.

thinks is relevant®

Responsibilities of the South Carolina Department of Education coordinator

The coordinator will conduct all state reviews requested by unaccompanied youths or the
parents/guardians of the homeless children.

The coordinator will review all written documents submitted concerning the particular dispute.
The coordinator may request additional information from the parties in making his/her
determination.

The coordinator will make a final decision within 10 business days of receiving the written
response from the school district. The decision of the coordinator is binding and will be effective
immediately.

SCSBA



FILE: JFABD-E(2)

WRITTEN NOTIFICATION OF ENROLLMENT DECISION
{Denial of Enrollment Request)

To be completed by the receiving school when an enrollment request is denied.

Date: School:
Person completing form: - Title:
In compliance with Section 722(g}3)E) of the McKinney-Vento H@’fﬁg s Education

Assistance Act of 2001, this written netification is provided to the following.

Student(s):

After reviewing your request to enroll the student(s) liste
denied. This determination was based upon the following.

You have the right to appeal this decision by:completing
school district’s local homeless education coeidinator,

Liaison’s name:

Phone number:

In addition:

vide“wriften. or-verbal documentation to support your position. You may use
*(3).attacheédo this notification .

Contact information for the state coordinator:

South Carolina Dep‘artment of Education
(803-734-6010)

* You may seek the assistance of advocates or attorneys.

A copy of our state’s enrollment dispute resolution process for students experiencing
homelessness is attached.

Rock Hill School District Three of York County



FILE: JFABD-E(2)

WRITTEN NOTIFICATION OF ENROLLMENT DECISION
(Denial of Enrollment Request)

To be completed by the receiving school when an enrollment request is denied.

Date: _ Schoel:

Person completing form: Title:

In compliance with Section 722(g)(3}E) of the McKinney \tfzento Homeless Education
Assistance Act of 2001, this written notitication is provided to th '

Student(s):

After reviewing your request to enroll the student(
denied. This determination was based upon the follp

You have the nght to appeal this declslon
school district’s local homelegsiediica

Liaison’s name;

Phone number:

In additien:

: plete the appropriate form or contact the state coordinator for homeless
education to reguest a state-level review of the district’s final decision regarding an
enroliment issue.

Contact information for the state coordinator,
Optional: Name
South Carolina Department of Education
(803-734-6010)

* Youmay seek the assistance of advocates or attorneys,

A copy of our state’s emrollment dispute resolution process for students experiencing
homelessness ts attached.

SCSBA



FILE: JFABD-E(3)
WRITTEN NOTIFICATION OF ENROLLMENT DECISION (DISPUTE)

This form is to be completed by the parent, legal guardian, caretaker or unaccompanied youth
when a dispute arises. This information may be shared verbally with the local liaison as an
alternative to completing this form.

Date submitted: Student:

Relation to student:

I may be contacted at (phone or e-mail):

School:

I have been provided with the following.
(O A written explanation of the school’s decision.
() Contact information for the local homeless education liaison.

CJ A copy of the state’s enrollment disputesesc fof students experiencing
homelessness. -

(3 A copy of the state’s request-for-revie v fe

You may include a written explgfiation POk, your fippeal in this space or provide your
explanation verbally. ' :

The school pr me with a copy of this form when submitted. (initial)

Rock Hill School District Three of York County
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WRITTEN NOTIFICATION OF ENROLLMENT DECISION (DISPUTE)

This form is to be completed by the parent, guardian, caretaker or unaccompanied youth when a
dispute arises. This information may be shared verbally with the local liaison as an alternative to
completing this form.

Date submitted: _ Student:

Relation to student:

I may be contacted at (phone or e-matil):

School:

I have been provided with the following,
(J A written explanation of the school’s decision,
(J Contact information for the local hom

(3 A copy of the state’s enrollm for students experiencing

homelessness.

CJ A copy of the state’s requ

this space or provide your
explanation verbally.

The school provide;:l me with a copy of this form when submitted. (initial)

SCSBA



Policy

STUDENT RIGHTS AND RESPONSIBILITIES
CodeJI fssied DRAFTI 15

Purpose: To establish the board's vision for student rights and responsibilities,

The board believes that students have rights that should be recognized and respected. It also
believes that every right carries with it certain responsibilities. e

Students have the right to a quality education and the responsibility to
during the educational process. Students have the right to expect scho6F
in providing that education. Students have the responsibility ¢
students and all persons involved in the educational process. ﬁﬂﬁ

Students have civil rights, including the right to equal educaﬁoif \gppL i
discrimination. They have the responsibility not to ,an:a*,- te a

others to learn at school

esﬁ fo suspension, expulsion and

Students have the right to due process ofi} 1
“privilege of appealing administrative

unreasonable searches and seizures, They
decisions that they believe have clepl védthent

i “ﬁs and also of the legal authority of the board to
ifidke, rules and regulations regarding the orderly

ate y" ange of any law, policy or regulation. Students may

-xpressmn through speech, approved time for assembly,
eans. The exercise of this right may not interfere with the rights of

others, Stade : 6 tusagiliis freedom of expression to present material that is obscene or
slangde clime character. They may not use this freedom to advocate violation of
feders "I§; ws'or school policies, rules and regulations,

The d]StllC ; 111 accord all students privileges and rights without regard to race, religion, sex,
i sgpmlgrant status or English-speaking status or national origin.

Students may present complalnts to teachers or administration officials. The administration will
provide adequate opportunities for students to exercise this right through channels established for
considering such complaints and grievances.
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Policy

STUDENT RIGHTS AND RESPONSIBILITIES

Code JI fssued 1 1/ 08

Purpose: To establish the board's vision for student rights and responsibilities.

The board believes that students have rights that should be recognized ;@g respected, It also
believes that every right carries with it certain responsibilities.

;\" A@\ }-
Students have the right to a quality education and the responslblhty to*put té‘r];}%t,thelr best efforts
durmg the educational process. Students have the right to expect soh,ool per son'ngﬁ‘;q be qualified

students and all persons mvolved in the educational proce

Ea

i,

Students have civil rights, including the right to equaf%dmatlonal opport nifydand freedom from
discrimination. They have the responsibility not tgﬁlscnmmate aga‘i@t others.

‘;‘\x /3>

Students have the right to attend free pubhc sch\%%]%s ’sey “havk th }fesponmblllty to attend

nd regulgﬁons essential for permitting

i, .
wm" o ~

%
Students must be ﬁfgge aware of‘”then 1§§a1 rights and also of the legal authority of the board to
make, X‘d{efé“gate atithority to 1t& staft to make, rules and regulations regarding the orderly
operatign of the schools*g

*’{;;
Studen‘rgﬁ ave the rlghj to advocate change of any law, policy or regulation. Students may
exercise '\'_'%; right to ffreedom of expression through speech, approved time for assembly,
petition and ot ;;(A,l{@gﬁll means. The exercise of this right may not interfere with the rights of
others. Students may not use this freedom of expression to present material that is obscene or
slanderous, or to defame character. They may not use this freedom to advocate violation of
federal, state and local faws, or school policies, rules and regulations,

The district will accord all students privileges and rights without regard to race, religion, sex,
creed, disability, tmmigrant status or English-speaking status, or national origin.

Students may present complaints to teachers or administration officials, The administration will
provide adequate opportunities for students to exercise this right through channels established for
considering such complaints and grievances.

Rock Hill School District Three of York County (see next page)
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Sexunal harassment

Not all behavior with sexual connotations constitutes sexual harassment under federal law. In
order to qualify as a complaint under Title [X, sexual harassment must be sufficiently severe,
persistent or pervasive that it does one of the following,

i adversely affects a student’s education

. creates a hostile or abustve educational environment

The district prohibits sexual harassment of students by dlstllct emplo?’e%s other stLi 1;3 or third
parties. All students and employees must avoid any actiop nduct whl h could be'viewed as
sexual harassment or inappropriate conduct of a se;;g;al naft FRTS “"-udes any action or
conduct communicated or performed in person, 1n_wr1tmg, or efectromcally' fﬁ}ough such means
as a telephone, cell phone, computer, Blackl;;._ or Og,hel tefegpmmumcatlon device, and
includes text messaging and instant messaging.” & e :

Sexual harassment consists of unwelcow@%@ﬁi’@l advan&qg;xequest% for sexual favors, and other
verbal or physical conduct of a sexu@'n@ n the follc‘%%?%é“ curs.

E N g,

made® her exﬁ?&sﬁy or implicitly a term or condition of a

¢ Submission to such condile 4]
student's education.

2

. Submission to Ag\&g'rejﬁti@p 0

decisions affetitig.a stude

¢ Such conduct has iﬁc purpé% O effect of unreasonably interfering with a student’s
creating aﬁ%tnmidg -"”é, hostile or offensive school environment,

ﬁ?\s ch conduc ;\
S

All emgj%ﬁyees Thust a d any actlgin toward or conduct with a student, which could be viewed as

sexually inappropriate, Tﬁa' fate conduct of a sexual nature will not be tolerated at any time.

Inappléﬁnate conduct of a sexual nature with a student occurs when an employee: (1) makes a

sexuallf uggestive aannce toward a student; (2) makes a request for a sexual favor from a
ién ages m a}'relatlonshlp of a sexual nature with a student.

Any student who feels he/she has been subjected to sexual harassment is encouraged to file a
complaint in accordance with administrative rule JI-R. All allegations will be investigated
promptly and confidentially. The district prohibits retaliation or reprisal in any form against a
student who has filed a complaint of sexual harassment,

Any employee or student who is found to have engaged in sexual harassment will be subject to
disciplinary action, up to and including termination in the case of an employee, or expulsion in
the case of a student. The district will take all other appropriate steps to correct or rectify the
situation.
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Racial harassment

Racial harassment is incompatible with equal educational opportunity and will not be tolerated in
this school district. It is the responsibility of every student in this school district to strive to
create an environment free of racial harassment.

Racial harassment by students is ramally motlvated conduct by students ﬂ‘ns school district
persons and involves the following.

use of force

threat of the use of force

intentional infliction of severe mental or emotional diﬁtf‘es’ Wiﬁi@u <

use of racial slurs, epithets or insults or racrcllly motgvate %%ctions‘

disregard for the likely effect of inflicting sevepe’ mental\or emm;éonal dlstress

12-33’? . ”i}

Students are encouraged to express freely, responSIBI\ ;samé'i In an qrder]y way their opinions and
feelings about any problem or compla@ggg racial h%t ssment, %n act by a school district
employee or agent of reprisal, mter}t:é?ence%@\,testramt%g altys” discrimination, coercion or
harassment against any person resporis Ix}bpomp ammg of hara§
with free expression and is itself a violato B JHIY y will not be used to bring frivolous or
malicious charges against studé‘lﬁ% Qmployé@‘. )] age htsot the school district. Any student who
feels he/she has been suf:y@gied to E%lal harassgy ntﬂgmay file a complaint in accordance with
board policy JI-R. - ;

e
Sﬁ:\v’

5;’08 11/24/08

: \ggvaﬁ‘sd‘n Amendments of 1972, 20 USC Section 1681, gt seq, - Prohibits
dISCI‘]ITIII‘Iathlg on the basis of sex,

wlitle VIof théCmi Rights Act of 1964 — Prohibits discrimination on the basis of race, color,
;g,p,ona] onglg, religion or sex.

3. P ylﬁ);w «Boe, 1982 — Prohibiting denial of immigrant students’ access to public education
on the basis of race, color, national origin, religion or sex.
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STUDENT RIGHTS AND RESPONSIBILITIES

Code \." Issued MODEL

Purpose: To establish the board's vision for student rights and responsibilities.

The board believes that students have rights that should be recognized and respected. It also
believes that every right carries with it certain responsibilities.

Students have the right to a quality education and the responsibi}i Q put forth their best efforts
al:personnel to b qualified

during the educational process. Students have the right to expect schg 15
in providing that education. Students have the responsgg&gﬂ&x to ré [ the rightsipf other
students and all persons involved in the educational procggs ' g ] ,_.-

.

Students have civil rights, including the right to equ\al%’@ catlona%
discrimination. They have the responsibility not to dlsm? Egte_.

Students have the right to attend free publi ossehools
school as required by law and to observezsc hool File 3
others to learn at school, i

Students have the right to due plocess a i spect to suspension, expulsion, and
' :' ;_vilege of appealing administrative

f their legal f‘?’"hts and also of the legal authority of the board to
ifs staff to make rules and regulations regarding the orderly

Students must be 1
make, or deleg'lt “authori
operation of the scl‘i@‘ﬁ{

advocate change of any law, policy or regulation. Students may
m, of. expression through speech, approved time for assembly,
ful means‘*-’/f’l’he exercise of this right may not interfere with the rights of

@n0f, use t]"ﬂs freedom of expression to present material that is obscene or
slanderous t’m to défamg’character. They may not use this freedom to advocate violation of
federal, state arid,local laws, or school policies, rules and regulations.

The district will acgo”fd all students privileges and rights without regard to race, religion, sex,
creed, disability, national origin, or immigrant status or English-speaking status.

Students may present complaints to teachers or administration officials. The administration will
provide adequate opportunities for students to exercise this right through channels established for
considering such complaints and grievances.

Sexual harassment
Not all behavior with sexual connotations constitutes sexual harassment under federal law. In

order to qualify as a complaint under Title IX, sexual harassment must be sufficiently severe,
persistent or pervasive that it does one of the following.

SCSBA (see next page)
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* adversely affects a student’s education
» creates a hostile or abusive educational environment

A one time incident must be severe to rise to the level of sexual harassment.

The district prohibits sexual harassment of students by district employees, other students or third
parties. All students and employees must avoid any action or conduct which could be viewed as
sexual harassment or inappropriate conduct of a sexual nature. This includes any action or
conduct communicated or performed in person, in writing or electronically through such means
as a telephone, cell phone, computer or other telecommunication device and includes text
messaging and instant messaging.

Sexual harassment consists of unwelcome (as determined based on .t;he age of the student) sexual
advances, requests for sexual favors, and other verbal or physk_‘ onduct of a sexual nature
under any of the following circumstances. : ’;

¢ Submission to such conduct is made either expresslyor

student's education. 5
‘_\Qz‘_l’
e Submission to or rejection of such conduct by an :1v1dgaf’1s$useq as t basrs for any

decisions affecting a student,

3

}'%harassment is encouraged to file a
ule JI-R, A ;'___éalentflegal guardian may also file a
'f-'-“‘-‘.egatlons will be mvestlgated promptly and
i %ilsal, ;ﬁ any form against a student who has

Any student who feels he/she has b"ée V}%‘s“ ]
complaint in accordance with admmlstrativ
complaint on behalf of hi zvehild. A
confidentially. The district pro lb - i
filed a complaint of sexual,{:ﬁarassment k.

disciplinary actiopi including term thation in the case of an employee, or expulsion in
the case of a studentsA third ps
accordingly. The Ef%s‘lt@;wﬂl tak

S

Any employee or l};%:dent%ﬁ? o is found to :a;r- engaged in sexual harassment will be subject to

found to

A

Adopted A

A. Federal sf*atntes :

1. Title W«gf the Cl\fﬁg Rights Act of 1964, 42 U.S.C. Sec. 2000d - Prohibits discrimination by
recipients 0§qfederal financial assistance on the basis of race, ¢olor or national origin,

2. Title IV of tﬁ@\q{;’f\uf Rights Act of 1964, 42 U.S.C. Sec. 2000c¢-6 - Prohibits discrimination on the

basis of racegColor or national origin, among other factors, by public elementary and secondary

schools.
3. Title IX of the Education Amendments of 1972, 20 USC Section 1681, et seq, - Prohibits

discrimination on the basis of sex,
B. U. 8. Supreme Court:

1. Morsev. Frederick, 127 S. Ct. 2618 (2007).
2. Plyler vs. Doe, 457 U.S. 202 (1982).

SCSBA



Policy

SEXUAL HARASSMENT OF STUDENTS
CodeJIAA Issued DRAFTI15

Purpose: To establish the board's vision for student rights and responsibilities with regard to
sexual harassment.

tudents or third

The district prohibits sexual harassment of students by dlstrlct employees oth
- als employees

parties is-prohibited. All employees, students and #h a1 S50
must avoid any action or conduct wh1ch could be v1ewed as sexual ha

. afa a¥a¥e Elamb il Fa - O PO
= sEniLw CHo wanwg - = DA pprop

b z S any action
- thmu{gh such

Sexual harassment consists of unwelcome sey
verbal or physical conduct of a sexual natur

e Submission to such conduct is made eitfgr e imlicit]y a term or condition of a
student's education.

e Submission to or rejection
decisions affecting a student.

. t ployee or student who is found to have engaged in sexual hanassment or
inappropriate cgfiduct of a sexual nature will be subject to disciplinary action, up to and
including termination in the case of an employee, or expulsion in the case of a student and-all
other. The district will take appropriate steps to correct or rectify the situation.

The district prohibits retaliation or reprisal in any form against a student who has filed a
complaint of sexual harassment.

The identity of the complainant and the facts stated in any complaint will remain confidential.

Adopted "

Legal references:
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A. Federal statues-Law:

schools:
3. Title IX of the Education Amendments of 1972, 20 USC Section 1681, et seq, - Prohibits
discrimination on the basis of sex.
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Policy

SEXUAL HARASSMENT OF STUDENTS

Code JIAA Isswed MODEL

Purpose: To establish the board's vision for student rights and responsibilities with regard to
sexual harassment,

Sexual harassment of students by employees, other students or third parties is prohibited. All
employees, students and third parties associated with schools musgZavoid any action or conduct
which could be viewed as sexual harassment. The board directs ﬁf‘% ct and school employees to
take prompt, appropriate and responsive action to end sexual hat @gnent and fo p;‘event its
reoccurrence. Teachers and school administrators are e)\pegtegl to uséijlidgement andigommon
sense which are important elements of a proper respo%s% to & particul gzl’legatlo %Ef sexual

xual naturg dlrected‘?"c o ﬁlds @:fé%udent

harassment of a student or inappropriate conduct of a s

-------

Any student who feels he/she has been subject to séxua tha
of a student who feels his/her child has been subjected to Sextig
a complaint in accordance with the adminig Yo dule W QQ accomp@fﬂes this policy. All
allegations will be investigated prompt]y, J,bero ”’ id. imparty; / ermine what occurred.
In the interim and at the conclusion gffthe 111vest1 afe steps will be taken to
effectively address the situation. :

Students who file a complaint of sexual hardssinent will no .j;e subject to retaliation or reprisal in
any form. Any employee orwsﬁiﬁ”‘ : § tgld to ha¥e engaged in sexual harassment or
inappropriate conduct of g’ ilF Isubléﬁt to disciplinary action, up to and
including termination in tf efpulsion in the case of a student and all
other appropriate steps w the situation,

case of an'e" :p
e taken to corfégt

{.—'ior

A, Fedeia ag(tatute‘éé‘% _
[, Title S of ¢ nghts Act of 1964, 42 US.C. Sec. 2000d - Prohibits discrimination by

rempwﬁi‘&of federal financial assistance on the basis of race, color or national origin,
2. Title IV oi‘*tbe Ciyil Rights Act of 1964, 42 U.S.C. Sec. 2000¢-6 ~ Prohibits discrimination on the
basis of race z«g@]m or national origin, among other factors, by public elementary and secondary

schools. &
3. Title IX of the Education Amendments of 1972, 20 USC Section 1681, et seq, - Prohibits
discrimination on the basis of sex.

B, U.S, Supreme Court:

1. Plyler vs. Doe, 457 U.S. 202 {1982).
2. Jackson v. Birmingham Board of Education, No. 02-1672 (U.S. March 29, 2005).

SCSBA



Administrative Ritle

SEXUAL HARASSMENT OF STUDENTS
Code JIAA"R Issued DRAFT’1 5

These procedures are intended to do the following,

discourage employees and students from sexually harassing students of the district

*
s promote a harassment-free school environment o
» remedy in a speedy manner any consequences of sexual harassment e, .
e establish ongoing education and awareness of the problem of sexualffarassments:
+ provide information about how to resolve claims of sexual harassniét 5
Definition of sexual harassment ﬁﬁ N,

55

&-‘ﬁé\é\% S, E . s -z"'"‘gé
Sexual harassment includes unwelcome sexuval advances, "reﬁ!"’fg 1S _&%&*ssxqal Yors or other
verbal or physical conduct of a sexual nature under the t;gji[@wing (’f@jggfitions, % #

e Submission to such conduct is made either expréé@l
student’s education.

e Submisston to or rejection of such condl\{g{b
decisions affecting a student. Y

areasonablyénterfering with a student’s education
Vesschool ghvironment.
@l’{'@/

* Such conduct has the purpose orgﬂ’é‘g ."

or creating an intimidating, ho Y
Sexual harassment may include, but
offensive comments or slurdphyiy

0t limited to, verbal harassment, including sexually
5 %%@l hargssment; physical interference with movement or work;
or visual harassment sucli’as sexuatly; ffcﬁ%;@a;&q@rtoons, drawings, posters, images or video,

ans constitutes sexual harassment under federal law. In

Litle IX, sexual harassment must be sufficiently severe,
at the following,

Not all behavior with s
order to qualify as.

. ‘Student’s education

G ?a%ﬁ‘séﬁiﬁ}{gﬁhcational environment

i

A : S )
A Gné%%g 1n§ﬁ:lent m%‘@g@é severe to rise to the level of sexual harassment.

= ﬁg& ‘J‘&’y
Sexual hf%@f%gent is prohibited against members of the same sex as well as against members of
the opposite Sex. .

Behavior proh'ﬁiited of all employees

No employee may condition an individual student’s education, educational benefit or educational
opportunity on the student’s acquiescence to any of the sexual behaviors defined above.

No employee may retaliate against any student because that student has filed a complaint,
testified, assisted or participated in any manner in a sexual harassment investigation, proceeding
or hearing conducted by an authorized agency.

No employee will tolerate a sexually hostile or offensive school environment created by any
other employee or student who engages in sexual harassment.

Rock Hill School District Three of York County (see next page)
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No employee will destroy evidence relevant to an investigation of sexual harassment.

Behavior prohibited of all employees and all students

No employee or student of this district will create a sexually hostile or offensive school
environment for any other student by engaging in any sexual harassment.

No employee or student of this district will assist any individual in doing any act which
constitutes sexual harassment against any other student.

Obligations of administrators/supervisors

Preventive action

The district policy on sexual harassment and this admlnlstraﬁve ‘l‘ule
employee and student handbooks,

All admintstrators/supervisors will give a copy of dlS'[l]CIwPOIlC
administrative rule to all employees, The district will gi
students.

The district policy on sexual harassment an
school's media center and the district office.
i&pI‘OV'ISlOTIS of the district policy on
as well 33 an orientation on the definition of
or Tegist , complgint about sexual harassment and the
__%;@11 e *’loyé and,sthdents. With regard to students, such
gtation, and be appropriate to, the students’ ages.

Annually, administrators/supervisors will
sexual harassment and this admmls‘gr«anyg

Rrghts (OCR) about ﬁi;ng claims i se"-l harassment with OCR avatlable through the
personnel office. %& {% &

e

Annually, the ﬁﬁ%ﬁ‘gtmtor uperwsqﬁ% will attend a training session on sexual harassment
which w1ll Yer thet ieﬁmnoﬁ-a&i;ﬂsex‘ual harassment, the district’s commitment to eliminating
gassment in the schools, the penalties for engaging in sexual harassment,

i;tx@gmmdents of sexual harassment.

action
ho feels tTlat he/she has been the object of sexual harassment is encouraged to file
W with the student’s principal (except for situations covered in the following

paragraph). Suc ﬁ" complaint may be filed by the student’s parent/legal guardian.

Under no 01rcumstances will a student be required to first report allegations of harassment to the
principal if that person is the individual the student is accusing of the harassment. In such cases,
the student or the student’s parent/legal guardian will contact the director of personnel,

The administrator/supervisor will, within three working days, initiate an investigation of any
incident of alleged sexual harassment reported to them or observed by them. Personnel will
maintain confidentiality throughout the investigation. Only those who have an immediate need to
know may be provided the identity of the complainant.

Rock Hill School District Three of York County (see next page)
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Upon the completion of the investigation, the administrator/supervisor will report in writing the
results of any investigation of sexuval harassment, including corrective or disciplinary action
taken, to the personnel director and to the complainant and/or the complainant’s parent/legal
guardian,

If an employee or student is determined to have sexually harassed a student, the administrator/
supervisor will take whatever disciplinary action he/she determines is warranted, up to and
including termination of an employee or expuision of a student,

Even if the empleyee has been terminated or the student expelled, the administrator/supervisor
will follow up within three months of any reported incident of sexual harassment to determine
whether the complainant has been subjected to any further sexual harassme,gt@%:* 5

The administrator/supervisor having reason to believe that a child's ph¥ ical or mentyl,
welfare has been or may be adversely affected by abuse or negle% will*ggort such ggnduct in
accordance with state law and board policy JLF on reporting chgly@% use or negle

Obligations of all employees and students ¥

All employees and students will report to their 1mmedlg;'nfé'> “ﬁp@m% t;gg teachexg«orespectwely, any
conduct on the part of non-employees, such as g]es re gﬁérwce vendors or
employees from another district, etc. which is belle‘@eg%;gb )
supervisor or teacher will report this mforma;z,{gu in Wit ?§upervisor of the non-
employee for investigation. This lnformatlog must” %be leported o the appropriate principal
and the director of personnel. %h : 6‘g3§§?$/-;j

haintain the confidentiality of any

All employees and students will
a5 by the district or by any appropriate

investigation of alleged acts of sex,yé
governmental agency.

The district prohibits a ggwabug% to “&%gpourage any student from reporting alleged sexual
harassment, '

The district plohlblts ret Jation in ;1% way. *agalnst an employee or student who has provided
information as a_w%gn\esst m incident 0 sexual harassment.
%’:gg:;
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Adnministrative Rule

SEXUAL HARASSMENT OF STUDENTS
CodeJ'AA'R Issned DRAFTI 1 5

These procedures are intended to do the following,

discourage employees and students from sexually harassing students of the district
promote a harassment-free school environment

remedy in a speedy manner any consequences of sexual harassment

establish ongoing education and awareness of the problem of sexﬁal harassment
provide information about how to resolve claims of sexual ha

Definition of sexual harassment

Sexual harassment includes unwelcome sexual advarg;‘eas requgsts for s“
verbal or phystcal conduct of a sexual nature under thgx;;,_:., lowmg C: gdltlons

Fey

e Submission to such conduct is made either expressl)n'
student’s education.

 Submission to or rejection of such coftuct by an ndjvi
decisions affecting a student. S

Sexual harassment may tlude but b 4%elbal harassment, including sexually
offensive comments or shg& physical hara’ ; physical interference w1th movement or work;
or visual har assmeng such @8 g

.
connotations cgnstitutes sexual harassment under federal law, In
der Tltlg@‘]@( sexual harassment must be sufficiently severe,
ORI E | following.

Sexual harassme

pgohibited against members of the same sex as well as against members of
the opposite sex.

Behavior prohibit;d of all employees

No employee may condition an individual student’s education, educational benefit or educational
oppertunity on the student’s acquiescence to any of the sexual behaviors defined above.

No employee may retaliate against any student because that student has filed a complaint,
testified, assisted or participated in any manner in a sexual harassment investigation, proceeding
or healmg conducted by an authorized agency.

No employee will tolerate a sexually hostile or offensive school environment created by any
other employee or student who engages in sexual harassment.

Rock Hill School District Three of York County (see next page)
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No employee will destroy evidence relevant to an investigation of sexual harassment.
Behavior prohibited of all employees and all students

No employee or student of this district will create a sexually hostile or offensive school
environment for any other student by engaging in any sexual harassment,

No employee or student of this district will assist any individual in doing any act which
constitutes sexual harassment against any other student.

Obligations of administrators/supervisors

Preventive action

b, will be 1‘ef§t§nced in

55,

The district policy on sexual harassment and this administrative 't
employee and student handbooks. N
4

All administrators/supervisors will give a copy of d“i_g_iggt policy%@g] sexual Hgias
administrative rule to all employees. The district wifl"giye.a copgg;iéﬁ;ghe sgjdeﬁv
I ﬁﬁ? 4 ' i

students,

The district policy on sexuval harassment andSthis: §dministrat rule wglff)e available in each
school's media center and the district ofﬁgég Qe N &&

h o
Annually, administrators/supervisors® Willizensure that tli%?f}igrovisié%s of the district policy on
sexual harassment and this administrativéigale, as well asgian orientation on the definition of
sexual harassment, the procedures. i isteping a complajnt about sexual harassment and the
redress available are reviewgd wit s, and st_,gféfents. With regard to students, such
review and orientation wills Fappropriate to, the students’ ages.

The district will make in%;mation from the;U. SsDepartment of Education, Office of Civil
Rights (OCR) abput filix yal harassment with OCR available through the

personnel office. ¢

AT Py
rs/supeidisors»will attend a training session on sexual harassment
on of sexual harassment, the district’s commitment to eliminating
ent in the schools, the penalties for engaging in sexual harassment,
ineidents of sexuval harassment.

Annually, the admin
which will cover thé:defin
and ayoiding sexual Rarassi
and.f “Tﬁ&' ures for%ggportl
£
orree

Investigativeéic

Any student whofeels that he/she has been the object of sexual harassment is encouraged to file
a complaint with*ghe” student’s principal (except for situations covered in the following
paragraph), Such a gomplaint may be filed by the student’s parent/legal guardian.

Under no circumstances will a student be required to first report allegations of harassment 1o the
principal if that person is the individual the student is accusing of the harassment. In such cases,
the student or the student’s parent/legal gnardian will contact the director of personnel.

The administrator/supervisor will, within three working days, initiate an investigation of any
incident of alleged sexual harassment reported to them or observed by them, Personnel will
maintain confidentiality throughout the investigation. Only those who have an immediate need to
know may be provided the identity of the complainant.

Rock Hill School District Three of York County (see next page)
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Upon the completion of the investigation, the administrator/supervisor will report in writing the
results of any investigation of sexual harassment, including corrective or disciplinary action
taken, to the personnel director and to the complainant and/or the complainant’s parent/legal
guardian.

If an employee or student is determined fo have sexually harassed a student, the administrator/
supervisor will take whatever disciplinary action he/she determines is warranted, up to and
including termination of an employee or expulsion of a student.

Even if the employee has been terminated or the student expelled, the administrator/supervisor
will follow up within three months of any reported incident of sexual harassment to determine
whether the complainant has been subjected to any further sexual har assment

The administrator/supervisor having reason to believe that a child&iphysical or mental health or
welfare has been or may be adversely affected by abuse or negleeig yill report such ¢onduct in
accordance with state law and beard policy JLF on reportmg thld abusgg* rneglect. %

i

Obligations of all employees and students

S g
All employees and students will report to their 1mmedf&-- pervi ‘é‘?-’@r teacher%ei%pectwely, any
conduct on the part of non-employees, such as salts: @p,gésentat1ves= sew’ ice vendors or
employees from another district, etc. which is.b lcved 0 Constitute seXyal harassment. The

in, writingt 0 the 5 ervisor of the non-
50 e repo ;{%tqt ¢ appropriate principal

\47

All employees and students will Coopepg 8, with an cl
investigation of alleged acts of harass Iconducte___
governmental agency. ' _ S

harassment.

in any way ggainst an employee or student who has provided

The district proh ¢
ent of sex' al harassment.

information as a w

Issued ~
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FILE: JIAA-E

SEXUAL HARASSMENT
FORMAL COMPLAINT FORM

Name of student complainant:

Address:

Phone number:

Parent's name:

School;

Grade:

Name(s) of alleged harasser(s):

Approximate date(s) of alleged harassment or wh

Location or situation where alleg_gg""

Nature of the harassment#

Other individuals in whom you have confided about the alleged sexual harassment:

Rock Hill School District Three of York County



Individuals you believe may have witnessed, or also been subjected to, the alleged
harassment:

sexual

Remedy sought:

Signature of complainant or
complainant's parent/legal guardian

Signature of individual receiving complaint gﬁ%
5 Wi
%

7]

Rock Hill School District Three of York County



FILE: JIAA-E

SEXUAL HARASSMENT
FORMAL COMPLAINT FORM

Name of student complainant:

Address:

Phone number:

Parent's name:

School:

Grade:

Name(s) of alleged harasser(s):

e .
TS occurting:

2
¥

Other individuals in whom you have confided about the alleged sexual harassment:

Rock Hill School District Three of York County



Individuals you believe may have witnessed, or also been subjected to, the alleged sexual
harassment:

Remedy sought:

Signature of complainant or
complainant's parent/legal guardian

Rock Hill School District Three of York County



Policy

EDUCATIONAL OPPORTUNITY FOR
MILITARY STUDENTS

Code J IAAA Issued D RA FT/ 1 5

Purpose: To establish the basic structure for ensuring the success of children of military families
in the district schools.

state and the school district are committed to removing bamep&ﬁ}:- 31 success
experienced by chlldren of military families because of frequent gl ont of their

Therefore, the district will facilitate the following.

e timely enrollment of children of military families Aﬁﬁ%@g traf = procee rs and entrance

age requirements 2
e student placement process % 5
* qualification and eligibility for enrollment,. educatier Saramé and participation in
extracurricular academic, athletic and sogg, c%ﬁ] S
¢ on-time graduation - W

¢ uniform collection and sharing of inforg
and military families e

Definitions

o activgduty membersy ‘the uniformed services as defined in this policy
¢ membegg, or veters As of the uniformed services who are severely injured and medically
discharg&or ret1recl for a period of one year after medical discharge or retirement

S ainiformed services who die on active duty or as a result of injuries sustained on
active duty for a period of one year after death

Areas of responsibility

This compact will impact educational decisions and processes at the district and school level in
the following areas.

Educational records and enrollment

If there is a delay in the release of student records for a transfer, the district will enrol] and
appropriately place the student in school based on information in unofficial or “hand-carried”
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MILITARY STUDENTS

records as quickly as possible. The district will request the official record from the school in the
sending state. These records should be received within 10 days,

The district will give a student 30 days from the date of enrollment to obtain any required
immunizations from another state, For a series of immunizations, the initial vaccination must be
obtained within 30 days.

A student will be allowed to continue his/her enrollment at grade level in the district (including
kindergarten) commensurate with his’her grade level in a sending state at the time of transfer,
regardless of age. A student who has satisfactorily completed a grade level will be eligible for
enrollment in the next highest grade, regardless of age. e

Placement and attendance e

In order to continue a student’s academic program from a p%wou Sh

placement in academically and career challenging courses, wfl&n a sfudent an; '
during the school year, the district will initially honor placerfie-__a_pf th@»ﬁ udent "-'gf_\,_ﬂa irses based
on prior placements or assessments, However, the district gnay perforn su Ssequents valuatlons to
ensure appropriate placement and continued enrollmeyti*#

educational program placement (for ex., gifted and tal

. with disabilities based on
able federal Hws, the district will make

'- #0f students with disabilities,
fic student with equal access to

The district will initially provide comparable s
his/her current IEP. Also, in compliance i Pl
reasonable accommodations and moditicati ans to addré
subject to an existing 504 or Title II plan i

education.

The district administration will ha¥e, flexihility T g.ntgng’* watvers for placement of students in
courses/programs offered in the distfigh, &

R
The superintendent mayfgrant AL excused absences to a student whose parent/legal

guardian is an active duty, member 3 asdefinegiinthis policy and has been called to duty for, is on
1;y returned gom "ployment to a combat zone or combat support
" visiting v\?h the parent/legal guardian relative to such leave or

%ggsufﬁcient for the purposes of enrollment of a student as well as
parental participation and consent.

epiwill not charge tuition to a transitioning military student placed in the care of a
noncustodiak arent or other person standing in loco parentis who lives in a jurisdiction other
than that of th fodial parent.

&
A student as described above may continue to attend the school in which he/she was enrolled
while residing with the custodial parent.

The district will facilitate the inclusion of a transitioning military student in extracurricular
activities, regardless of application deadlines, to the extent the student is otherwise qualified.
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Graduation

The district will waive specific courses required for graduation if similar course work has been
satisfactorily completed in another school or will provide reasonable justification for denial.
Should the waiver not be granted, the district will provide an alternative means of acquiring
required coursework so that graduation may occur on time.

The district will accept either extt or end-of-course exams required for graduation from a sending
state, national norm-referenced achievement tests or alternative testing in lieu of testing
requirements for graduation.

graduate from a district school after considering all alternatives as dgsgribed above e sending
state and the district will ensure the receipt of a diploma from tgl;g@sen g state if ?\ student

meets the graduation requirements of the sending state.

Should a student transferring at the beginning or during his/her ser%;f ar Betneligible to

As prescribed in the Compact, the interstate commission
these provisions. .

Adopted »

Legal references:

A. Federal Law: P
1. The Uniformed Services E(&uk

ynﬁt Act of 1994 (USERRA), 38 U.S.CA.,
Sectlons 430]-4334

- %wx}%a@s

% ’.u\ fAct (IDEA), 20 U.8.C.A. Section 1400, ¢f seg.
Section 504 of the hﬁ%ﬁ ition AGE20 U.S.C.A. Section 21-794,
Title H of the Ameé}ean with" ik

B.

- AW
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Policy

EDUCATIONAL OPPORTUNITY FOR
MILITARY STUDENTS

Code J IAAA* tysued M 0 D E L

Purpose: To establish the basic structure for ensuring the success of children of military families
in the district schools,

As a member of the Interstate Compact on Educational Opportunity for Military Children, the
state and the school district are committed to removing barriers to educational success
experienced by children of military families because of frequent gaives and deployment of their

-
)

parents/legal guardians, &
5’-1‘%1 entrance

Therefore, the district will facilitate the following,

* timely enrollment of children of military families, $h
age requirements S

¢ student placement process
ped W,
e qualification and eligibility for enggllment, eéﬁ tional "I
extracurricular academic, athletic apgdisocial activitics,

¢ on-time graduation
» uniform collection and sRAMNEG
and military families g/

Definitions
For purposes of t el jldren of militaty families” means a school-aged child, enrolled in
K through twelfth Gusehold ofhgﬁ active duty member of the military.

e 4 i

full time duty status in the active uniformed service of the United
the National Guard and Reserves on active duty orders pursuant to
#

“Active duty mem
States,sincluding me

Applicability,

This policy will‘;c*ggly to children of the following.

e active duty menﬁérs of the uniformed services as defined in this policy

¢ members or veterans of the uniformed services who are severely injured and medically
discharged or retired for a period of one year after medical discharge or retirement

» members of uniformed services who die on active duty or as a result of injuries sustained on
active duty for a period of one year after death

Areas of responsibility

This compact will impact educational decisions and processes at the district and school level in
the following areas.

SCSBA (see next page)



PAGE 2 - JIAAA* - EDUCATIONAL OPPORTUNITY FOR
MILITARY STUDENTS

Educational records and enrollment

If there is a delay in the release of student records for a transfer, the district will enroll and
appropriately place the student in school based on information in unofficial or “hand-carried”
records as quickly as possible. The district will request the official record from the school in the
sending state. These records should be received within 10 days.

The district will give a student 30 days from the date of enrollment to obtain any required
immunizations from another state. For a series of immunizations, the initial vaccination must be

obtained within 30 days.

A student will be allowed to continue his/her enroltment at grade ""i'vel in the district (including
kindergarten) commensurate with his/her grade level in a sendiffgistate at the time of transfer,
regardless of age. A student who has satisfactorily completed a gradeilevel will be eléglble for
enrollment in the next highest grade, regardless of age. 4,

Placement and attendance

In order to continue a student’s academic pr ogram s Bge
placement in academically and career challeng‘
during the schootl year, the district will initigH§zhodtn. :
on prior placements or assessments. Howeger, the 'l"g;gmy
ensure appropriate placement and cont,mﬁed enrollmentgf
educational program placement (for exsgified and talente

The district will initially provide, comparé%
his/her cumrent IEP. Also, m%cémp nge wil
reasonable accommodatlogﬁ and modifigatio
subject to an existing 5047~or Title 1T pl
education.

The supelmtendent vma il excused absences to a student whose parent/legal
guardign i s an active 'duly gber as deﬁned in this policy and has been called to duty for, is on

leaVﬁi”I’f imme ately rped from deployment to a combat zone or combat support
posting ™ %@03@ of v%mng with the parent/legal guardian relative to such leave or
deployment

Eligibility

Special power of att “fney will be sufficient for the purposes of enrollment of a student as well as
for all other actionsrequiring parental participation and consent.

The district will not charge tuition to a transitioning military student placed in the care of a
noncustodial parent or other person standing in loco parentis who lives in a jurisdiction other
than that of the custodial parent.

A student as described above may continue to attend the school in which he/she was enrolled
while residing with the custodial parent.

SCSBA (see next page)



The district will facilitate the inclusion of a transitioning military student in extracurricular
activities, regardless of application deadlines, to the extent the student is otherwise qualified.

Graduation

The district will waive specific courses required for graduation if similar course work has been
satisfactorily completed in another school or will provide reasonable justification for denial.
Should the waiver not be granted, the district will provide an alternative means of acquiring
required coursework so that graduation may occur on time.

The district will accept either exit or end-of-course exams required for graduation from a sending
state, national norm-referenced achievement tests or altelnatwe testmg in lieu of testing
requirements for graduation.

Should a student transferring at the beginning or during histhe S@Jor year be 1n%1g1ble to
graduate from a district school after considering all alterna (é%gv S as des;%;@ed above, th%sendmg
state and the district will ensure the receipt of a dlplo fro %ﬁthe sendifig state if tk;%zstudent
meets the graduation requirements of the sending state ,

As prescribed in the Compact, the interstate comﬁﬁfi &
these provisions. ;

So0f rac%réhgmn color, creed,
{ ﬁgsa@mg condition.

Adopted *

Legal references:

A. Federal law; k ' .
I, The Unif0| med Servi it n%g%ynent Act of 1994 (USERRA), 38 US.C.A.

='t{1t|0n Act, 29§j S.C.A. Section 21-794.
ican WitliBi abl|l?€ﬁ§¢ACt 42 U.S.C.A. Sections 12131-12165.

s i

;@mended
gh, SOK- Interstate Compact on Educational Opportunity for Military

SCSBA



FPolicy

STUDENT INVOLVEMENT IN DECISION MAKING
Code JIB Isswed DRAFTI 1 5

Purpose: To establish the board's vision for students' involvement in the decisions that affect
them.

The board encourages students to attend school board meetings and {al
participation periods. Students share with the board, the administragic
responsibility for developing a climate in the school that is conducive£0%
living, :

aculty the
tning and

2 in gj;he area of
ardm- cougggeggp?mmpals to
ovemm%lt»

The board encourages students to express their opmlons in,
student privileges and other areas of student activities, The'
develop procedures for meaningful involvement of studggf&;n schi

In the development of rules, regulations and arrangem%yts for j[hepp
the superintendent will include at the planning stageswhi e
representative of those students who will be aﬁ@.‘e&’eﬁ

Adopted 10/28/02; Revised ~ b e»%w
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Policy

STUDENT INVOLVEMENT IN DECISION MAKING
Code JIB Fssued 10,02

Purpose: To establish the board's vision for students' involvement in the decisions that affect
them,

The board recognizes the value of student participation in decision maki_ "‘i‘%r ‘Eﬁe school district.
The board encourages students to attend school board meetmgs ) tak part in the public
participation periods. Students share with the board, the admi tlon ‘any, the faculty the
responsibility for developmg a climate in the school that is condut® :

living.

e

The board _encourages students to express their opm]ns 11“1‘%*@

Rock Hill School District Three of York County



Policy

STUDENT INVOLVEMENT IN DECISION MAKING
Code JIB Issued MODEL

Purpose: To establish the board's vision for students’ involvement in the decisions that affect
them.

The board recognizes the value of student participation in decision making for the school district.
The board encourages students to attend school board meetings and take part in the public
participation periods. Students share with the board, the admigiration and the faculty the
responsibility for developing a climate in the school that is conduicHie:
living,

The board encourages students to express their oplmo N5 1 ;
student privileges and other areas of student activi ag-_ :

Adopted »

SCSBA



Policy

STUDENT DRESS
Code J'CA Issued DRAFT, 1 5

Purpose: To establish the basic structure for determining appropriate dress standards for students.

The board reserves the right to bar from school students whose personal appearance is disruptive
to the educational process and orderly operation of the school, .

ot kg

4
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Policy

STUDENT DRESS

Code JICA Issned 10’ 02

Purpose: To establish the basic structure for determining appropriate dress standards for students.

to the educational process and orderly operation of the school.
Discretion to formulate reasonable dress codes is left to the admin

Adopted 10/23/89; Revised 5/28/90, 10/28/02

Rock Hill School District Three of York County



Policy

STUDENT DRESS
Code JICA fssued MODEL

Purpose: To establish the basic structure for determining appropriate dress standards for students.
Uniforms

In order to enhance discipline, reduce violence, encourage attendange’ and reduce truancy, **#**
allows district schools to have a student uniform program. %}4&

Schools that decide to participate in the school uniform

low the guﬁ%mes set
out in administrative rule JICA-R. =

nationally recogmzed youth W)} gamzatlo
on a regular school day.

G
The district will evaluate the school umfo P

at the end of the ***** school year....

ﬁﬁg«@s B
Any parent/legal guardiag@nay exemptdificher
procedures set out in admigiistrative rule TEAR.

Adopted ~

SCSBA



Policy

SCHOOL-RELATED STUDENT PUBLICATIONS
Code JICEA fssued DRAFTI15

Purpose: To establish the basic structure for student publications.

The board sanctions student publications as long as students are willing to accept the
responsibilities of the freedoms of speech and of the press. The board or its designee will make
rules as to time and place for distribution of such publications andzamgmather regulations
necessary to assure that student publications do not infringe on the ri Qﬁ of otf%‘“f’_“%ﬁ .

£

%ed and schgol-financed

The designated sponsor(s) of any officially recognized school-sanctior 1ed )

publication (e.g., newspaper, yearbook, literary magazine, #1 al.) will; assumg’ the initial

responsibility of screening and editing all materials eapiarkeds for pily -',g/_:af[\;éﬁn. Although

journatism students should be given meaningful editorial™i§ itude fthe sponspt(s) retains the

inherent obligation to delete any article or comment likely to cigagé Substafggia:f"di31uption of, or
i : e

significant interference with, school activities. &

&

Any student objecting to a sponsor's exercise of \’é,lgﬁl‘% b, thi ﬁegard should bring the
objection to the attention of the sponsor in wrjting..The s¢hool prinicipal will hold a conference to
discuss the complaints with the complainant(s), th@éﬁgnsor\_and the principal. It is the principal's
responsibility to decide the matter in closeéﬁéonsultatidﬁ it}fiﬁflé"‘ﬂistrict superintendent and legal
counsel.

Tt O

Adopted 7/23/79; Revised 5/28/90406/28]0:

Legal references:

A. Federal Cases: f’ Sl o
1. ist. V. Kuh!r?r?f\;gr,él 4.8, 260 (1988).

Rock Hill School District Three of York County



Policy

SCHOOL-RELATED STUDENT PUBLICATIONS
JICEA Isswed 06’04

Purpose: To establish the basic structure for student publications,

The board sanctions student publications as long as students are willing to accept the
responsibilities of the freedoms of speech and of the press. The board oggiits designee will make
rules as to time and place for distribution of such publications gfiti~ahy other regulations
necessary to assure that student publications do not infringe on the;%}ﬁs of other

The designated sponsor(s) of any officially recognized school-san&‘bned and 56 s‘ge I-financed
publication (e.g., newspaper, yearbook, literary magag@;g-m,e_tl al.) \%QI assumegsthe initial
responsibility of screening and editing all materla‘l‘s can “-éd% a___:.‘_n,o . Although
journalism students should be given meaningful ¢ it6rial Iahtude, © Spor
inherent obligation to delete any article or commgiit likely, to creat substantlal disruption of, or

"ca

significant interference with, school activities. ¢ % *asu

,,,_gﬁf*"

w‘!) s

Any student objecting to a sponsors .-""’-’ ke on in f}ﬁls regard should bring the
objection to the attention of the sponsg ¥ g\gﬂmpal will hold a conference to
discuss the complaints with the compla 4 the principal. It is the principal's
responsibility to decide the matgc : 3 _' Titat *@&@@mthe district superintendent and legal

counsel,

e rmas

Rock Hill School District Three of York County



Folicy

SCHOOL-RELATED STUDENT PUBLICATIONS
Code JICEA fssued MODEL

Purpose: To establish the basic structure for student publications.

The board sanctions student publications as long as students are willing to accept the
responsibilities of the freedoms of speech and of the press. The board or its designee will make
rules as to time and place for distribution of such publicationg#and any other regulations
necessary to assure that student publications do not infringe on thgf'--

g

The designated sponsor(s) of any officially recognized sch@ol-sanctfﬁﬂgd and schooMnanced
publication (e.g., newspaper, yearbook, literary maga@ie ‘et al.) ‘Will, assume the, initial
responsibility of screening and editing all materlalgf%almarged for ‘pyblication s lthough
journalism students should be given meaningful editprial latituide, the spogss 4 retains the

inherent obligation to delete any article or commernit lf- 10 crgg 'g%sybst%ntia [Sruption of, or

significant interference with, school activities,
drd should bring the
Tihe) %LE% will hold a conference

and the principal. It is the
Se comsultation with the district

Any student objectmg to a sponsor's exggé@?e% ,i,j
objection to the attention of the sponsorgj‘f writing. Figs
to discuss the complaints with the g?{ Ilamant(s), 2
principal's responsibility to decid€ the:

superintendent and legal counsel,

Adopted »

Legal references:

A. U.S. Supreme Q@Qurt

o,

1. Hazelwood h,

SCSBA



Policy

SECRET SOCIETIES/GANG ACTIVITY
Code JICF Issued DRAFT,15

Purpose: To establish the basic structure for the district's prohibition of student secret societies
and gang activities.

The board finds that secret societies and gangs that initiate, advocate or ote activities
threatening the safety or well-being of persons or property on school groyf 1ds i
and gangs that disrupt the school environment are harmful to the educ

prohibits the use of hand signals, graffiti or the presence of any appa
manner of grooming that, by virtue of its color, arrangement,

attribute indicates or implies membership or affiliation with as
present danger contrary to the school environment and educatig

) tischool-sponsored
events in order to ensure as safe an environment as pgssible Yor studehts and staff in accordance

the presence and activities of secret societies and gang “emoreat school property and at school-
sponsored events. A ' E

The district prohibits incidents involving inif '- i
such group affiliations that are likely to ily danger, physical harm, or personal
degradation or disgrace resulting in pls -

The administration will establi )
secret society and gang paraphernalia, exhibiting

Bret societies and gang membership or causing or
fect, the attendance of another student.

ff identification of students at-risk and promote membershlp in
ities g¢’an alternative.

Regulation or prohibition of clubs or like activities.
59-63-275 - Student hazing prohibited; definitions.

Rock Hill School District Three of York County



Policy

SECRET SOCIETIES/GANG ACTIVITY
Code JICF Issued 06’04

Purpose: To establish the basic structure for the district's prohibition of student secret societies
and gang activities. %%
The board finds that gangs that initiate, advocate or promote activitieﬁ tening the safety or
well-being of persons or property on school grounds or gangs“*ﬁvhlch %@mpt the school
environment are harmful to the educational process. The district g:ﬁj;lblts the uéﬁ«’ hand signals,
graffiti or the presence of any apparel, jewelry, accessory or martfigr of groomifis g which, by
virtue of its color, arrangement, trademark, symbol or an% other attl‘lh%te indicates; f’gimplies
membership or affiliation with a group that presents a olféar s Jopn o8¢ nger cortrary to the
school environment and educational objectives. ﬁg%%, L %{«

The district prohibits incidents which fall undeg«s'l _]lll“lSdeCtlon ;%Wolvmg initiations, hazings,
intimidations or related activities of such group affil rog}&%at’ ar llkCB’"%O cause bodily danger,
physical harm, or personal degradatlon o € }hyswal or mental harm to

students.

The admlmstratlon w1ll establlsh proced- ps, 41 %latl fls to ensure the discipline of any
B j)hem 1a;

the attendance of anothf%- stu

The administratign will El; v1de ﬁ‘ggrwce training in gang behavior and characteristics to
facilitate staff ;d% tification ‘Gf stude Saprisk and promote membership in authorized school
groups or acnwt%éo an alternat i{%

A'éjb‘\m
et

Adoptg Poonsts %> y

Legal refez%i” ces:
i,
A. S.C. C”od‘é@@”‘%\ as amended:
1 Section 59-63-270 - Regulation or prohibition of clubs or like activities,

%ﬁ”“"
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Folicy

SECRET SOCIETIES/GANG ACTIVITY
Code JICF lssued MODEL

Purpose: To establish the basic structure for the district's prohibition of student secret societies
and gang activities.

The board finds that gangs that initiate, advocate or promote activities threatening the safety or
well-being of persons or property on school grounds or gangs that disrupt the school environment
are harmful to the educational process. The district prohibits the ugg’of hand signals, graffiti or
the presence of any apparel, jewelry, accessory or manner of groo miine that, by virtue of its color,
arrangement, trademark, symbol or any other attribute indicatesiy "'mimplies membership or
affiliation with a group that presents a clear and preseat dangéizeontrary to tlig school
environment and educational objectives. ™ :

e
e

The district administration will maintain conditionség@%\phool pﬁ?g, erty and afgehadl-sponsored
events in order to ensure as safe an environment as*’-ﬁ(ﬁ‘-é@ée for gtudents and stafFin accordance
with law and the standards set by the board. In establish fig.such standardg, the board prohibits
the presence and activities of gangs on or nea;; sehool sand at schoo\%ﬁsponsored events,

4 %;3: e 7 3 (
The district prohibits incidents involving,,{f‘;ﬁltiations, Teizitig
such group affiliations that are likelgito cause bodilyid
degradation or disgrace resulting in phys$iggl.or mental harty

4
tggﬁf or related activities of
fysical harm, or personal

s-and regulatigns to ensure the discipline of any

The admimstration will esta@@?@ ] o5 iy
PIYCe i s

student wearing, carrying opdisplaying: phernaliay exhibiting behavior or gestures that
symbolize gang membership, or causin participgtingdn activities that intimidate or affect the

attendance of another stud;%‘:
!

o &
The administrationf will préyide inservice ‘g@%(aining in gang behavior and characteristics to
i isk and promote membeiship in authorized school

facilitate staff idé ticationzgf-students at-rig]

B R =
groups or activities;as tye. %g,

SCSBA



Policy

HAZING
Code JICFA Issued DRAFTI15

Purpose: To establish the basic structure for maintaining a safe, positive environment for
students and staff that is free from hazing.

The district prohibits hazing by students, staff and third parties as a part of ool-sponsored
activity. All students and employees must avoid any action that could BE*VICWEE
directing, encouraging, assisting or engaging in any hazing activity.
coach, sponsor, volunteer or district employee will permit, condo
hazmg

For purposes of this policy, state law defines hazing as “the

subordmate student with intent to punish or injure the aedi 3thér unauthorized
treatment by the superior student of a subordinate st Fahni :
insulting, or humiliating nature.”

Any hazing activity, whether by an indivi - & presumed to be a forced
activity, even if a student willingly participaf

ouraged to file a complaint in
ed promptly and confidentially. The
student who has filed a complaint of

Any student who feels he/she has been su
. All co

district prohibits retaliation or re
hazing. ¢

aave engaged in hazing will be subject to disciplinary
se of an employee or expulsion in the case of a
enforcement officials. The district will take all

Any student or employee g%

other appropriate steps to " fy tHe situation.
The superint is/h& ' ill be responsible for ensuring notice of this policy is
provided to i

A. S. C. Code, , as amended:

1. Section ¥6-3-510 - Organizations and entities revised (hazing unlawful; definitions).

2. Section 59-19-90 - General powers and duties of school trustees.

3. Sections 59-63-210 through 270 - Grounds for which trustees may expel, suspend or transfer
pupils; petition for readmission; notices and parent conferences; expulsion for remainder of year
and hearings; transfer of pupils; corporal punishment; regulation or prohibition of clubs or like
activities.

4. Section 59-63-275 - Student hazing prohibited.

5. Section 59-67-240 - Other duties of bus driver; discipline of students for misconduct.

B. State Board of Education Regulations:

1. R43-279 - Minimum standards of student conduct and disciplinary enforcement procedures to be
implemented by local school districts.

Rock Hill School District Three of York County



Folicy
HAZING
Code JICFA fssued MODEL

Purpose: To establish the basic structure for maintaining a safe, positive environment for
students and staff that is free from hazing.

The district prohibits hazing by students, staff and third parties as a part of any school-sponsored
activity. All students and employees must avoid any action that coyld be viewed as planning,
directing, encouraging, assisting or engaging in any hazmg activigy. Further, no administrator,
coach, sponsor, volunteer or district employee will permut, cor Gl _5)5 or tolerate any form of
hazing.

S, Gk,
For purposes of this policy, state law defines hazing as “ & Wmngful Strileiy
upon, threatening with violence or offering to do bidily ham‘n by a &
subordinate student with intent to punish or injure t S ordmate*f-_ gudent ora
treatment by the superior student of a subordinaté st >h %

insulting, or humiliating nature.”

accordance with policy JII. All complamts "Ltbe mvestlg

district prohibits retaliation ogg@p'ig@h any "aﬁ'
hazing. &

Any student or employee xho is found to _‘[\;}}6 enga‘gé’%ﬁ in hazing will be subject to disciplinary
action, up to and ingluding/termination in thg case of an employee or expulsion in the case of a
student. Ind1v1du s.may a’l__ge referred to lgw enforcement officials. The district will take all

: fo co Teet.or rectlfy th situation.

_%_

The superintendent Willibe,
staff and parentsflega[ 6\Zguéi
.

5 ! iy
Adopted * “"%

Legal references '@&

A. S.C.Code, 1976ﬁs amended;

1. Section 16-3-510 - Organizations and entities revised (hazing unlawful; definitions).

2. Section 59-19-90 - General powers and duties of school trustees.

3. Sections 59-63-210 through 270 - Grounds for which trustees may expel, suspend or transfer
pupils; petition for readmission; notices and parent conferences; expulsion for remainder of year
and hearings; transfer of puplls corperal punishment; regulatlon or prohibition of clubs or like
activities,

4. Section 59-63-275 - Student hazing prohibited.

5. Section 59-67-240 - Other duties of bus driver; discipline of students for misconduct.

B. State Board of Education Regulations:

1. R43-279 - Minimum standards of student conduct and disciplinary enforcement procedures to be
implemented by local school districts.

SCSBA



Policy

HARASSMENT, INTIMIDATION OR BULLYING
cote JICFAA 1.« DRAFT/15

Purpose: To establish the basic structure for maintaining a safe, positive environment for
students and staff that is free from harassment, intimidation or bullying.

students, staff

The board prohibits acts of harassment, intimidation or bullying of a stud
e school’s

and third parties that interfere with or disrupt a student’s ability to
responsibility to educate its students in a safe and orderly environmer
on school premises, on a school bus or other school-related vehiclé

For purposes of this policy, harassment, intimidation or bu defi s a gesture,
electronic communication, or a written, verbal, physical perceived to
have the effect of either of the following. '

e harming a student physically or emotionall : roperty, or placing a
student in reasonable fear of personal harn '
e insulting or demeaning a student or gr
substantial interfexence with, the orderl

religion, ancestry, national origj
or a mental, physical or senso

this policy to the pr1nc1p
anonymously

prisal in any form against a student or employee who has
sment, intimidation or bullying. The district also prohibits any
ther as a means of harassment, intimidation or bullying.

ifs to conduct themselves in an orderly, courteous, dignified and
; ents and employees have a responsibility to know and respect the
d regulations of the school and district. Any student or employee who is found

the prohibited actions as outlined in this policy will be subject to disciplinary
action, up to ané including expulsion in the case of a student or termination in the case of an
employee. Individuals may also be referred to law enforcement officials. The district will take all
other appropriate steps to correct or rectify the situation.

Students, parents/legal guardians, teachers and staff members should be aware that the district
may take disciplinary actions for conduct initiated and/or created off-campus involving the
inappropriate use of the Internet or web-based resources if such conduct poses a threat or
substantially interferes with or disrupts the work and discipline of the schools, including
discipline for student harassment and bullying.

Rock Hill School District Three of York County (see next page)



PAGE 2 - JICFAA - HARASSMENT, INTIMIDATION OR
BULLYING

The superintendent or his/her designee will be responsible for ensuring notice of this policy is
provided to students, staff, parents/legal guardians, volunteers and members of the community,
including its applicability to all areas of the school environment as outlined in this policy.

The superintendent or his/her designee will also ensure that a process is established for
discussing the district policy with students.

Cf. GBEB, JIC, JICDA
Adopted 1/22/07; Revised 11/28/11

Legal references:

A. S.C. Code, 1976, as amended:
Section 16-3-510 - Organizations and entities revised (hazing ug
Section 59-19-90 - General powers and duties of school trustgé
Section 59-63-110, ef seq. - Safe School Climate Act. :
Sections 59-63-210 through 270 - Grounds for which trus
pupils; petition for readmission; notices and parent
and hearings; transfer of pupils; corporal punishng
activities. '
5. Section 59-63-275 - Student hazing prohibited.
6. Section 59-67-240 - Other duties of bus drj ; f misconduct.

s L —

end or transfer
ainder of year
igion of clubs or like

B. Federal Cases:
1. Kolwalski v. Berkeley County Schools,

C. State Board of Education Regulatigs
1. R43-279 - Minimum standagd
implemented by local schodl d

Rock Hill School District Three of York County



Policy

HARASSMENT, INTIMIDATION OR BULLYING

Code JICFAA Issued 1 1/ 1 1

Purpose: To establish the basic structure for maintaining a safe, positive environment for
students and staff that is free from harassment, intimidation or bullying.

The board prohlblts acts of harassment, intimidation or bullying of gZgiudent by students, staff
and third parties that interfere with or disrupt a student’s ablg% learn and the school’s
responsibility to educate its students in a safe and orderly enviganment whether in a classroom,
on school premises, on a school bus or other school-related 21018%*"3; an official school bus
stop, at a school-sponsored activity or event whether or nogg is held gr}; school premises, or at

N N . ': 2,
another program or function where the school is responsible fégthe studentiis, !

For purposes of this policy, harassment, intimidaé;
electronic communication, or a written, verbal
have the effect of either of the following,.

e harming a student physically or emotiondly, A

e insulting or demeaning a stud=
substantial interference with, thé:

Any student who feels he/shicdias sl
encouraged to file a co sa% ﬁmt Wg,h the P

)

investigated promptly, thord ghly apd con

report alleged violatigins of thigpoligk

employees may be ma R% mbyslys

The district pe lblts retaj%%t{gn “ g%?? form against a student or employee who has
filed a cory plal report of | ﬁ?@;@ssm "ntimidation or bullying. The district also prohibits any
personwffalse $i2 ! i idati 1

01pa"""' J@&S or her demgnee Complaints will be
atially. Afibschool employees are required to

E‘E}

‘“’. or his/her designee. Reports by students or

The bﬁ ird expects s“ 611
respectf '1 _manner. Stud: FII%; andsémployees have a responslblllty to know and respect the
pohczes, es and regulati fsﬁlém chool and district. Any student or employee who is found
to have e g’% d in the prehibited actions as outlined in this policy will be subject to disciplinary
action, up t lncludlgg expulsion in the case of a student or termination in the case of an
employee. Indlvf' ﬁ 151 ) #also be referred to law enforcement officials. The district will take all
other appropriate sté’fj""f; “Correct or rectify the situation.

Student, parents/legal guardians, teachers and staff members should be aware that the district
may take disciplinary actions for conduct intimated and/or created off-campus involving the
inappropriate use of the Internet or web-base rescurces if such conduct poses a threat or
substantially interferes with or disrupts the work and discipline of the school, including
discipline for student harassment and bullying.

The superintendent will be responsible for ensuring notice of this policy is provided to students,

staff, parents/legal guardians, volunteers and members of the community including its
applicability to all areas of the school environment as outlined in this policy.

Rock Hill School District Three of York County
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The superintendent will also ensure that a process is established for discussing the district policy
with students.

Cf. GBEB, JIC, JICDA
Adopted 1/22/07, 11/28/11

Legal references:

A. 8.C. Code, 1976, as amended:

1. Sectlon 16-3-510 - O1 gamzatlons and emmes revised.
2.
3

Ty &

Sect:ons 59 63 210 through 2'?0 Grounds for gg@ trusteéé? na
_;_;g;;ges e';(f%

sion for relg inder of year
-. Jubltlon OT?-'qubs or like

Rock Hill School District Three of York County
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Memo

TO: Dr. Kelly Pew /

FROM:  Anthony Cox, PE%,9
DATE: January 21, 2016
SUBJECT: Amendment to Fiscal Year 2016 Capital Outlay Program

CC: Brian Vaughan / Eddie Robinson / Bill Klein / CMO / Pathfinders Master
Planning Team / Cabinet

At its January 12, 2016 Work Session the Board of Trustees was presented an update to
the district’s Facilities Capital Five Year Plan. The update included my memorandum
of January 7, 2016 summarizing development and approvals of the Facilities Master
Plan, Five Year Technology Plan and capital bonding issues to date. The update also
included the attached 2016-2020 Facilities Capital Five Year Plan (FYP) with changes as
noted. :

Request approval of the Board of Trustees of those changes in the attachment which
affect the approved list of projects for the first year of the FYP, also known as the 2016
Capital Outlay Program. This program was previously approved by the Board on June
22, 2015.

Changes to the 2016 Facilities Capital Outlay Program include:

Replace / Upgrade Custodial Equipment - $50,000.00
Existing project in FYP. Amount requested is moved up to 2016 from the

planned execution year of 2018 in the FYP to capture operational savings duetoa
new floor finishing process we have just piloted. Funds will be used to purchase
seven additional floor refinishing machines.

Athletics Facilities Additions / Alterations - $540,000.00

Existing project in FYP, originally shown with Scuth Pointe High School as
location. Project scope modified by district report, “An Assessment of High
School Athletic Facilities for Rock Hill Schools: For Equity in Facility Capacity”




dated July 20 2015. New scope of work includes all three high schools, with work
phased over three years. Amount request above will fund this year’s work,
including;:

Q

cC 0 0 0 O

Establish Wrestling Practice- Area, SPHS

Install Heavy Duty Storage Shelving, All HS
Training Room Renovations, NHS & RHHS
Construct Softball Field Support Building, RHHS
Re-construct Baseball Field Support Building, NHS
Construct new Softball Locker Room, SPHS

As discussed with the Board, future changes to our continuocusly evolving FYP due to
the ongoing development of the Choice Program Improvement Plan are not included in
this request for approval. A separate request for any capital expenditures needed in
2016 will be presented subsequent to the Choice Plan’s approval by the Board.




Rock Hill Schools

Program & | Fund

PRI Project ID | Source

2016-2020 FACILITIES CAPITAL FIVE YEAR PLAN

2015-16
APPROVAL

2016-17

2019-20

FYP PROJECTS LIST

Program Area Cost /
Project Scope & Details

Various Sites

Safety and Security Improvements - Phase |l

§750,000

$475,000

$325,000

$250,000

§1,800,000

Includes upgrades to:
Video Surveillance Systems
Electronic Door Access Systems
Visitor Managsment/Access Control System
Sacurity Alarm Systems
Emergency Radio Systems
Fire Alarm Systems
Includes Lightning Waming Systems District-wide,

Varigus Sites

Strategic Security Fencing

$300,000

$150,000

75,000

$525,000

For enhanced security of high-pricrity areas on selected school campuses, as recommendad by
independent assessment.

Various Sites

ADA and Codes Compliance

100,000

$100,000

3100,000

£100,000

$100,000

$500,000

Anticipated for new handicapped projects [ retrofits.

Various Sites

Install Automated External Defribillators (AED's)

$50,000

$60,000

Various Sites

Lighted Digital Marquee Signs, 15 Sites

$375,000

$125 000

i

$500,000

= Includes new signs @ NSES, IHES, RRMS, EPES, MHES, FLC, EAES, FRES, YRES, RWES,
RDES, CHMS, DCMS, CS5C, OPES.

> 2018-13 outlay for uparade of signs clder than 10 yrs.

= Will consider advertising on board or mounting for potential revenue to partially offset capital
aullay.

Varigus Sites

Public Address / Intercomm & Classroom Audio

Systems Upgrade

$750,000

$2,500,000

$3,250,000

Replaces old PA systems with new phone based system. Intercomms to all classrooms for
emergency/orisis communications

This project is co with the classroom audio systems replacement project from
Technology Plan, Estimated savings of a combined system is $560,000.00 Project delayed
due to Dec 2015 decision to re-solicit procurement.

Various Sites

Upgrade & Repl

ptors, 7 School

$100,000

$100,000

$200,000

Units are deteriorating and beginning to fail. Environmental compliance issue.
FLC, SMS, FRES, NSES, ODES, SPES, YRES top priority sites.

Various Sites

Renovate & Upgrade Stormwater Detention Basins

to Teaching G

$150,000

$130,000

65,000

$245,000

Includes sustainable designs and "teaching gardens” for larger commons areas; promotes
biodiversity, improves water quality and reduces maintenance costs.
Nominated Projects:

SPHS Front Drive - Terraced Meadows £10,000

RHHS Cresk Area - Meadow [ Secession Area. $15,000

STMS 340K SPHS $BK

MGES 52K RDES 34K

RRMS/NHS $20K QPES 2K

EPES $6K SMS §2K

SPES §1K LES $1K

Teaching garden conversion $50K at selected sites

Various Sites

of directed

areas

$250,000

$150,000

$150,000

$150,000

$150,000

$850.,000

ADM abatement prioritized from approved AHERA plan. Ses Maintenance Plan for other repairs.

10

Various Sites

Energy Retrofit Projects

$1,200,000

$400,000

$200,000

$200,000

$2,000,000

Includes

1. Replacement of main chillers at NHS, RRMS with more efficient type (potential Utility rebates).
2. Replace failed windows at SMS, SPES, olher identified locations.

3. Building Envelope, M & E sysiams ralrofits < 6 year payback

4. Install ventilation fans in oldest ES classrooms.

Updated: 1/21/2016

Page 1
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Rock Hill Schools

2016-2020 FACILITIES CAPITAL FIVE YEAR PLAN

FYP PROJECTS LIST

PRI

Program &
Project ID

Fund
Source

Lacation

Description

2015-16

2016-17

2017-18

2018-19

2019-20

TOTAL
COST

Program Area Cost /
Project Scope & Details

Repairs and Repla

cements*

$16,020,208

Structural
Repairs

w

NHS
RHHS

Replace Exterior Brick Veneer and Windows, D and
E Buildings

$2,400,000

$2,400,000

Carrection of progressive deterioration/failure of exterior wall systems discovered by Engineering
Investigation. - - Emergency repairs to NHS completed 2012-13.

Costs increased and schedule deferred one year due to new engineering investigation
results.

District

Upgrade Critical Of Support Sy

365,000

$40,000

$50,000

$200,000

$60,000

$415,000

Includes upgrades to computerized systems not included in the Technology Five Year Plan,
= Upgrades {o Food Service Management System,

= Upgradss 1o District Timekeeping System,

= Upgades to Building Automation System and others.

Boosts preductivity and increases financial accountability. NOTE: Includes
Replacement/Upgrade of Video Surveillance Systems on Buses in YR 4.

15 Sites

Roofing Replacements

$987 048}

$1,379,070

$422 454

$1,229 198

$883,706

$4,901,476

Projects @ 15 sites identified in RE| Report Jan 2015:
2016 FLC Sections B, Y, CP; SMS 34 Sections.
2017: STMS 10 sections;
2018: RDES E1; ATC D1, ODES AB, C3, Z1; SPES F2-5; IES Y
2019 RWES 12 sections; RRMS CW; Ops CiIr Section B1,B2, C;
BVES Sections Ad, C6-7, D2; EPES Sections C4-5;. CCDC Sections A, B CW,

20200 RRMS Section B1; EAES 14 sections; CSSC 16 Sections

Plumbing.
363

11 Sites

Renovate Restrooms

$700,000

$612,000

$750,000

$450,000

$2,512,000

Yr1: 1-Lesshia ES (4) ($250,000)

2 - Northside (slalls+) ($50,000)
3-FRES (2) ($112,000)

4 - Belleview (2) ($112,000)

5 - Independence (2) ($80,000)
G - Ebenezer Ave (4) fixlures ($85,000)
7-ATC (all) (3500,000)

8 - York Road (2) (112,000)

9 - Sullivan MS (8) ($750,000)
10-RRMS $350,000
11-SPES ($100,000)

Yr

¥r3
4

Furnishings &
Q| Eguipment

Various Sites

Upgrade Fumishings, Fixtures and Equipment

§750,000

$585,000

$265,000

$1,600,000

Supports Master Plan Space Management Strategy and defers SF additiens through flexibility,
mobility. Mew ergonomics improves learning and student engagemant. Change of litle to clarify
intent and priority of the project.

ATC

Replace HVAC System B and C Buildings

$1,500,000

$1,600,000

Caomplete system replacement with upgrade for improved IAQ and specialized classroom support

Various Sites

Replace Modular and Package HVAC Units

250,000

A

260,000

250,000

E

250,000

$1,000,000

Priority by school and by assessed condition. Includes Carridor FCU Heaters,

One High
School

Replace Band Uniforms

$60.000

$60,000

For SPHS in 2017-18.
$60,000 per HS on tri-ennial replacement rotation. Started with RHHS in 2011,

One HS and
Two MS's

Repl Band Inst

$90,000

$90,000

Annual request rotated triennially among schools
(by set farmula).

-l

Plumbing

City Stadium

Renovate Restrooms

575,000

§75,000

Fixture replacement in mens room.

Furnishings &
Equipment
NEW ID reqe

o

District

Replace / Upgrade Custodial Equipment

§50,000

$350,000

$400,000

Purchase of 7 additional TomCat floor machines - quick payback on investment through
productivity savings.

Updated: 1/21/2016
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Rock Hill Schools

2016-2020 FACILITIES CAPITAL FIVE YEAR PLAN

FYP PROJECTS LIST

Program & | Fund

Project ID | Source

Support Vehicle Replacements
{Activily buses)

2015-16

$390,000

2016-17

2017-18

=T

$260,000 $390,000

2018-19

2018-20

Program Area Cost /
Project Scope & Details

IR, v Siriye
Geal is average fleet age = 9 years. Does not addrass any oullay due to slate divestiture or

1,280,000 privatization.

Various Siles

Parking and Driveway Alterations and Replacement

$250,000

$150,000 $150,000

1. NHS Student Lot,

2. Front Loep, staff parking, service loop, RWES
3. Front lot and visitor lots, BVES

4. Pave addilional lot, CCDC

$550,000

Various M3 and
HS

Running Track Repairs and Upgrades

$6536,000

$174,000

$250,000

$1,080,000|Per 2014 Track Conditicn Study. Execution of 1 one year.

i phase

RHHS, NHS

Athletic Field Lighting Upgrades

$520,000

$300,000

$820,000|Basad on 2012 assessment. Baseball fields first, then Soccer Fields.

Athletics

NEW ID reqd

SPHS, RHHS,
NHE

Athletics Facilities Additions/Alterations

$540,000

$625,000 $560,000

Recommendations of the Athletic Facilities A

athletics programs:

2016-17: Wresliing Praclice Area, SPHS
Training Room Renovations, RHHS & NHS
Install heavy duty sheving systems, All HS
Construct Softball fisld support building, RHHS
Re-consiruct Bassball field suppart buildling, NHS
Conslruct new Softball locker room, SPHS

Report for equilable capacily for

$1,725,000 a7

Install HYAC System, Auxiliary Gyms, RHHS and NHS
Construct Public Restroom, Soceer Fleld, NHS

Install bleachers at sporis fields, RHHS & NHS
2018-19: Building Addition for Athletics Support, SPHS
Renovations to Baseball field suppoert building, RHHS
Rencvations to metal support buildings, all HS
Replace D3 Stadium Sign

Install D3 South Stadium Sign

Elementary
Schools

Replacements and Improvements to Playgrounds

200,000

$450,000

$400,000

To enhance student =afety and wellness at selectad scheols as reperted endfor based on third
party inspection of condition.

Cost share potential with non-profit or private groups included.

$1,050,000] Includes installation of artificial turf play areas at selected schools for reduced maintenance and
improved safaty

Changed phasing to every other year for t
inspections.

with

and coordi

Various Sites

Grounds and Sidewalks Improvements

$50,000]

$100,000 100,000

$100,000

$100,000

All projects for Enhanced Safety
$450,000| Supports Safe Routes To Schools - Travel Plans for individual schools as completed, (Current
includes IHES, SMS, STMS)

All HS & MS

Athletics Facilities & Equiy t Imp: 1§

$200,000

$200,000

$400,000| As identified by school. Triennial rotation after 2018,

Various Sites

Parking and Driveway Alterations and Replacement

$300,000 $150,000

$150,000

As determined by Pavement Condition Index (PCI) priority.
Includes:

1. Alterations to front loop NSES.

£800,000|2. Expand staff parking, Children's School

3. Parking lot, Ebenszer Ave ES

4. Pedestrian Sidewalk Safety SMS, efc.

Accelerated for betler phasing of i

10

RREMS, 3TMS,
SMS

Upgrade Football/Soccer Fields

170,000

$170,000

$170,000

$510,000] Lighting System, suppaort structures for equity at all Middle Schools.

"

All High
Schools

Upgrade HS Athletics Fields

3400,000

$400,000

$400,000

$1,200,000| Includes installation of arlificial turf on practice fields for player health and safety.

Updated: 1/21/2016
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Rock Hill Schools 2016-2020 FACILITIES CAPITAL FIVE YEAR PLAN FYP PROJECTS LIST
Program &| Fund TOTAL Program Area Cost/
PRI Project ID | Source | Location Description 2015-16 2016-17 2017-18 2018-19 2019-20 COST Project Scope & Details
- N &
Building Renovations $54,377,494
. Oldest active RHS ES building. Funds required for phase Il transitien ta STEM Elementary

. School (see Charette results and in-house scope of work).
t d 2 i .

i QUNEIRES | Rl s (EpEaRte 2,000,000 $2.000.000( N yTE: Phase I of $450,000 funded in 13-14; Phase il of $290,000in 14-15 for sprinkder system
and fransition phase tems. Future changes due to Chaoice Plan to be defermined.
Phase | (2016); Core convarsion office area. Alterations and rencvations to building A for

2 Ebinport ES  |Additions and Improvements §2,400,000 $500,000 $2,900,000| additional classroom (2) space. Phasing & bid alternates for 2-4000 SF new iearning suite if
required for capacity. [C=$400K) Future changes due to Chaoice Plan to be determinad.
Phase 1 (2015): Design work including partnering with City of RH for Ree Center uses (GYM) and
joint campus coneept. Includes covered walkway as required.

3 Northside ES |Additions and Improvements £2.000,000 $3,000,000 $5,000,000 ;;?:'T ghﬁmﬁ}: Construct new Cafeteria wistage at multipurpose room, convert old café to CR's
Phase 3: Replace up to 12 CR's, construct new Media Cir. realigniconstruct new office, traffic
and site improvemanis  Future changes due to Choice Plan to be determined.

Richmond Phase || Rencvale Building A, convert lo learning suites. Phase |1 Add restrooms and 2000 SF

4 Drive ES Additions and Improvements $850,000 32,000,000 $2.650 D00|le=arning suite as required for capacity. (C = $400K) Fulure changes due to Choice Plan to be

g determined.
Selected Based on pilot " Learning Commans” concept at STMS, SMS
5 Elementary Upgrade/Renovate Media Centers $360,000| $360,000| 8 Elem Schools @ $45K: BVES, FRES, |ES, LES, MGES, NSES, SPES, YRES.
Schoois (Others new,; potential for furnishings upgrade.
& Sunset Additions and Improvements Phase Il. $1,500,000 $1,800,000 $2,300,poo| 220 Caleters; add Tronl enlrance. renayate A snd main wings 10 lesming suites: (G-51.5M)
Park ES Adjusted phasing for better execution,
7 NHS, RHHS Renovations to buildings A,B and C architectural 3,000,000 $5,550,840 2,720,000 $5.070,840 $16,541 680 413,021 SF total. Windows, doors, ceilings, flooring systems are 37 (RHHS) to 43 years (NHS)
systems old. Using 340/8F renovation cost. Plus restroom renovation phase 1.
o S ¢ 325,000 total SF. Windows, doors, ceilings, flooring systems are 41 (ATC, RRMS) to 58 years
Rs ti 1 | build : 2

8 E?gls' SMS, s::t:::s one 1o crigival hullding architectiiral $2,000,000] $4,400,000 $4,500,000 $2,100,000 $13,000,000|(SMS}) old. Using $40/SF renovation cost. Future changes to selected schools due to Choice
Plan to be determined.

o Replacement er modernization of achool building. Equivalent to 17,000 SF new construction or

] EAES, CS5C  |Impr d M 20,000 g

mp an B, 83,120,000 o ovation 56,000 SF @ $55/SF.
10 Rosewood ES |Additions and Improvements $2.200,000 $2.200,000 Ca!at‘ena axpansian ! replaogment; construct new Learning Commans & convert old MC ta
learning suite; traffic access improvements.
Enhancements from 1980's renovations. Estimate $35/SF renovation cost.
FRES, LES, Upgrade and modernization of 1950-1965 1. FRES A building {29,000 SF)
11
BVES Elomentary buildings $2,405.000 $24850001," | r5'm G, D, E buildings, (21,000 SF)
3. BVES A, B Buildings. (21,000 3F)
Four District Realign selected offices to and from other support sites as part of relocation for aptimum
12 Sites Consolidate District Support Sites $1,000,000 $250,000 $1,250,000 | effectiveness and efficiency.
Can be financed or reimbursed by sale of selected districl properties.
13 |F & Various Sites  |Replace Flooring $150,000 $150,000 $300,000] Selected rooms [ areas,
Modermization
Renovations B " . ; -
14 | F & sMs Install FCS classroom equipment $150,000 $150,000 Obsolete kitchen appliznces in FCS Classroom. If replace equipment, new code requires central
Modernization| hood exhaust ($87K).
Updated: 1/21/2016 Page 4 Parl BA 2016-2020 FYP draft 16C Facilities FYP Dec 201515-20 FYP Drafi (Bond-Sum & §)




Rock Hill Schools

2016-2020 FACILITIES CAPITAL FIVE YEAR PLAN

FYP PROJECTS LIST

Program &| Fund TOTAL Program Area Cost/
PRI Project ID | Source | |ocation Description 2015-16 2016-17 2017-18 2018-19 2019-20 COsT Project Scope & Details
New Construction* $23,783,675
New
1 C | Construction India Hook Classroom Addition 3300,000 $300,000|2 Classrooms at end of wing as needed.
378
New Existing X-prototype with second floor for site conditions, Includes land acquisition (20 acres).
z |Cc Cansiritlon New Elementary School $15,900,000 $15,900,000 Dependént on arowth,
Cuikal Expansion of existi fi lidation of pre-schaol population in elementary schaol
3 |¢ cDG & Additions and Improvements for Pre-K Programs $1,250,000 o) S parcknakarsind tempaJor bapiolicsbolickpeesschool pop st slamenlEn achooky
Selected Sites enhanced curriculum, prevention of barriers to learning.
4 C City Stadium Renovate Rock House $250,000 $250,000| For use as emergency shelter, community joint use.

FACILITIES CAPITAL NEEDS: szo,sza,o4s| $34,215,910) $17,062,454| $16,025,038) $19,738,708 $107,865,156

CONTINGENCY

Firsl year additional due to (1) bond market oppertunity and (2) construction market volatility.

$7,326,952.00) $367,792.00 $7,694,744| Recommended at average 6% (adjust yearly) for CP| and construction market growth,
Fixed costs of CMO. Variable costs funded by project from design/CM pertion (goal is net to
378 Construction Management Office $500,000.00, $508,000,00 $516,000,00 $525,000.00 $533.000.00 $2.582 000| exceed B% of program for total CM and design costs), Revised to raflect contract pricing.
380 381 Technology Plan Infrastructure $1,350,000.00| 51,350 000| Funded under 2016 Bond Anticipation Hote
* Area summary amount includes contingency. New Construction includes Construction work in renovation projects.
TOTAL CAPITAL NEEDS: $30,000,000 $35,091,702| $17,578,454| $16,550,038| $20,271,706 $119,491,900
Program & CAFITAL FUND
Priority Eﬂ.’gﬂﬁl n Location Description 2015-16 2016-17 2017-18 2018-19 2018-20 Cost Esfimate ** NOTE: Amount in excess of referendum authority is within 8% capacity.
Updated: 1/21/2018 Page 5 Parl 64 2016-2020 FYP dran 16C Faclitles FYP Doe 201515-20 FYP Drafl (Bond-Sum & §)
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YORK COUNTY DESTRICT THREE

Memo

TO: Dr. Kelly Pew

FROM: Mychal Frost

DATE: January 21, 2016

SUBJECT: Announcements for January 25th School Board Business Meeting

Community Open Houses

We invite you to join us at our upcoming Community Open House visits. On Friday, February 5, the
community is invited to visit the Central Child Development Center at 8:15 to learn more about our
early childhood 4K programs. At 9 a.m., you are invited to tour ParentSmart and learn more about
the programs and services offered to families in Rock Hill. At 10:15 a.m., guests are invited to
Northside Elementary School of the Arts to learn about the integrated arts choice program and tour
the campus.

Upcoming Board Meetings

The Board of Trustees will next meet on Monday, February 8 when it holds its next work session at
the District Office. The meeting will begin at 5:30 p.m. The next business meeting will be held on
Monday, February 22 at 6 p.m.

Choice Program Meetings

Dr. Pew will continue to host information meetings in the community to answer questions about
changes to the school choice program. This Wednesday, January 27, Dr. Pew will host a meeting
at The Children’s School at Sylvia Circle to discuss the Montessori program. The next night,
Thursday, January 28, she will be Ebenezer Avenue Elementary School where she provide an
overview of Inquiry-based learning.



Timeline - Equity Report

Current - Cabinet members are reviewing all recommendations and
providing feedback. Superintendent is preparing a
response/timeline to each recommendation. Response and timeline
will also be shared with each high school principal.

February Work Session- Review with board members the Equity
Committee’s recommendations and the Superintendent’s response.
A draft timeline for each recommendation, as needed, will be
presented.

February Business Meeting- Board members consider taking action
on any recommendation/timeline that is presented at the work
session.

Additional discussions will occur at subsequent work sessions and
board meetings as needed.



Review of January 11, 2016 Work Session
At its work session on January 11, 2016, held at Family Trust, the board:
e received the Audit Report for FY 14-15 from Larry Finney, GF&H;

e received the Fixed Costs (Equity) Report for HS Athletics from Larry
Finney, GF&H;

e attended the City’s parade celebrating the three championship winning
football teams; and,

e received the findings and recommendations of the Equity Committee
Report.



Review of January 12, 2016 Work Session
At its work session on January 12, 2016, held at the District Office, the board:
¢ held its monthly data session;
e heard the Schools of Choice proposed options plan;
e received a Facilities 5-Year Plan projects update;
e discussed the continuation of monthly meetings with the superintendent;
e discussed Policy LEB — Non-School Sponsored Support Organizations;
e reviewed “J” policies;
e discussed other business/future meetings; and,

e held an executive session for a personnel matter.



Other Business Jim Vining

O Future Meetings
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