
 
Board of Director’s Regular Meeting  

August 24, 2022  

6:30 PM at District Office, 210 N. Park St., and virtually via Zoom 

Chewelah School District #36, North 210 Park Street, P.O. Box 47, Chewelah, WA 99109 
www.chewelah.k12.wa.us (509) 685-6800, ext. 1002, FAX (509) 935-8605 

8/23/2022 

1. Call meeting to order    REVISED 
2. Flag salute 
3. Modifications to the agenda 
4. Approval of the agenda 
5. Approval of the minutes 

• July 20, 2022 board meeting 

• August 11, 2022 special meeting/work session 
 

6. Public Comments: Individuals interested in speaking are asked to sign the public comment sign-
in form.  Speaking time for public comments is limited to three minutes. Please recognize the 
Board has the option to decline verbal public comments and only allow written public comments 
to be submitted.  
Please know that concerns related to personnel are not heard in a regular open meeting but 
may be heard in an executive session with the Superintendent and Board of Directors. 
Disagreements with staff decisions need to be submitted through the district’s grievance policy 
#4312 or other pertinent grievance procedures.  
 

7. School Community Presentations 
A. Student ASB Director Keona Ross     
B. Maintenance and facilities update - Jason Tapia     
C. School Safety Summit and summer school reports (buff) – Tom Skok 
D. NAESP Conference and Gess Elementary principal reports - Julie Price     
E. Jenkins principal report (blue) – Shawn Anderson 
F. Summer school credit recovery report and Student Support Services report (lavender) – Erin 

Dell  
G. Business Manager – Mara Schneider 

✓ Financial report  
 

8. Consent agenda:  
A. Approve financial reports  
B. Approve general fund voucher numbers 121639-121669 for a total of $40,200.52; vouchers 

121680-121685 for a total of $13,739.23; vouchers 121687-121690 for a total of $58,878.33; 
and vouchers 121692-121725 for a total of $39,946.37 

C. Approve capital projects fund voucher numbers 121670-121675 for a total of $183,909.17 and 
voucher numbers 121726-121731 for a total of $48,020.93 

D. Approve ASB voucher numbers 121676-121679 for a total of $1,495.24  
E. Approve payroll in the amount of $812,580.41 
F. Personnel: 

1. Approval to hire Kindra Tapia as junior/senior high school cross country head coach 
2. Approval to hire Dylan Jumalon as a paraeducator 
3. Approve resignation of Emily Levchenko as a Gess teacher 
4. Approval to post for an elementary teacher 
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5. Approve 2022-23 out of endorsement assignment for Kristin French for dance   
6. Approve 2022-23 out of endorsement assignment for Kurt Hanson for math, science, 

history, economics, psychology, sociology, PE/health, digital media/computers, social 
studies, business, vocational, music, art, foreign language, and electives 

7. Approve 2022-23 out of endorsement assignment for Laura Watson for English language 
arts, science, history, economics, psychology, sociology, PE/health, digital 
media/computers, social studies, business, vocational, music, art, foreign language, and 
electives 

8. Approve 2022-23 out of endorsement assignment for Lonnie Hoxie for math, science, and 
language arts 

9. Approve 2022-23 out of endorsement assignment for LaVonne Smith for art and PE   
10. Approve 2022-23 out of endorsement assignment for Chelsi Boswell for photojournalism/ 

yearbook    
11. Approval to post for a first grade teacher 
12. Approval to hire Dylan Jumalon as a high school football assistant coach 
13. Approval to hire Emily Smith as high school volleyball C squad coach 
14. Approval to hire LaVonne Smith as junior high school volleyball head coach 

 
9. Superintendent Report 

 
10. Old Business: 

A. Second reading Policy 2005 School Improvement Plans (green) 
B. Approve Board Goals 2022-23 (yellow) 
C. Approve Superintendent Goals 2022-23 (gray) 

 
11. New Business: 

A. Approve payment of United Schools Insurance Program premium, estimated amount of 
$145,684.56 (salmon)   

B. Approve Barnards Building LLC bid for Gess Elementary playground cover, estimated amount 
of $299,558.40 (tan) 

C. Approve Jenkins Jr./Sr. High staff handbook (pink)   
D. Approve Quartzite Learning staff handbook (goldenrod)   
E. Approve Gess Elementary staff handbook (blue)   
F. Approve extracurricular salary schedule (cherry) 
G. Approve extracurricular contracts  (lavender) 
H. Approval for Valbridge Property Advisors to appraise the district office building 
 

12. Board Reports 
A. Director Steve Phillips 
B. Director Bryan Tidwell 
C. Director Dan Krouse 
D. Director Theolene Bakken 
E. Chairperson Judy Bean 

 
13. Future Meeting Agenda Topics 
 
14. Executive session if needed 
 
15. Adjourn 
 

Join meeting virtually via Zoom at https://us02web.zoom.us/j/86309476949   
Individuals with disabilities who may need a modification to participate in a meeting should contact the 
superintendent's office, at 685-6800, ext. 1002, no later than three days before a regular meeting and as soon as 
possible in advance of a special meeting so that special arrangements can be made. 















































































































nsba 
Standard 

Goal Measurement Board Leadership 
 

VISION 1. Lead, inspire and monitor progress 
of CSD Promise through leadership 
to achieve goals in District 
Improvement Plan (Goals developed 
from strategic plan created in 2021-
22). (See Attached Summary of 
Strategic Plan) 
 
2. Make decisions based on CSD 
Promise and the five values of 
commitment 

 
See District Improvement Plan 
(DIP) (2022-23) 
 

◊ Provide Professional 
Development to staff and 
leadership team that 
targets District Vision 

◊ Achieve progress with 
goals on DIP 

◊ Participate adjustments 
when needed 

 

◊ Serve on District Facility 
Committee 

◊ Serve on District Budget 
Committee 

◊ Support Staff through their 
work with Solution Tree, CMSi 
and District Assessment Plan 

◊ Promote District Vision (CSD 
Promise) by attending staff 
training and District 
sponsored meetings and 
events with the Chewelah 
community 
 

ACCOUNTABILITY 1. Produce an Annual Report on 
student achievement. 
  
2. Clearly communicate our 
standards and achievement results to 
students, parents, teachers, and 
community from clearly defined 
performance goals outlined in 
District Assessment Plan 
 
3. Implement District wide 
Assessment Plan (See Attached 
Plan) 
 

1. One annual report will be 
created and published for the 
community.  
 
 
2. Scope and Sequence of viable 
curriculum; view and monitor 
student learning data retrieved 
from plan 
 
3. Participate in Self-Assessment 
in spring of 2023 on progress of 
student learning. Review 
progress and set new goals. 
 

◊ Participate in CSD staff 
training/PD 

◊ Participate in District 
Curriculum Committees 

◊ Board of Directors Self-
Assessment 

◊ Lead and participate in facility 
long term plan development 

◊ Promote expectations with 
employees and community 
when possible (i.e. School 
events & board meetings) 

 
 



4. Monitor and support Principals 
and teachers with their SIPs. 
 
5. Progress monitor Capital projects 
in the district 

4. Monitor progress with 2022-
23 initiatives with employee 
accountability reports during 
board meetings (I.e. PLC reports 
curriculum updates, workshop 
and conference reports to Board) 

POLICY 1. Continually and systematically 
monitor board policies to ensure we 
are getting our intended results  
 
2. Practice (develop) policy review 
protocols that ensure that our policy 
manual is systematically reviewed to 
ensure it is updated and relevant 
 
3. Be more visible in the community to 
support board policies 
 

The Board of Directors will review, 
revise, or retire all policies prior to 
2011 that are deemed essential.  
 
The Superintendent will track and 
monitor policy adoption, progress 
and development. 

◊ Share policy improvements 
with community through a 
variety of means. The 
Superintended will use 
resources and opportunities 
to promote Board policy to 
educate and inform 
community.  

 
 

COMMUNITY 
LEADERSHIP 

1. Practice two-way communication 
that supports our schools.  
 
 
2. Be visible at school functions, 
training, meetings and events. Board 
of Director will improve their 
knowledge of budget, student 
achievement strategies to become 
active educational leaders. 
 
3. Help share and promote support 
for District initiatives to the 

1. Board members will 
participate in community events 
and meetings such as but not 
limited to: Focus Groups, 
Curriculum Parent presentations, 
Student Showcase, Budget 
meetings, facility planning 
meetings.  Board members will 
report their interactions and 
experiences at board meetings. 
 
3. Board members will provide a 
voice representing the CSD 

◊ Participate in organizing and 
implementing community 
Focus Groups 

◊ Serve on Calendar committee 
◊ Serve on committees 
◊ Participate in organizing 

presentations to community 
groups or organizations to 
promote CSD (Legion, Lions, 
City, Clubs, churches) 

◊ Board members are 
encouraged to write articles in 
newspaper, on website 



community through organized public 
forums and venues beyond board 
meetings. 

through means such as but not 
limited to: The Independent, 
Radio, community meetings, 
Kiwanis, Lions, City of Chewelah, 
Chamber, Churches 
 
4. Board Members will 
participate in PLC Cohort 
Meetings with Solution Tree.  
 
5. Board members will support 
and help promote the CSMi 
audit in spring of 2023. 

and/or in newsletters to 
promote CSD initiatives. 

◊ Attend school functions, 
programs, ceremonies, and 
events.  

◊ Visit school buildings 2-3 
times a year. 

◊ Attend and Participate in 
Solution Tree PLC Board 
Trainings on October 11 5-
7pm & January 11 5-7PM & 
March 9 4-7PM 

◊ Be engaged and involved in 
CSMi audit in spring of 
2023 accordingly 
 

GOVERNANCE & 
TEAM 

LEADERSHIP 

1. Board members will participate in 
4-5 professional development 
opportunities in 2022-23 year.  
 
2. Board will participate in self-
evaluation provided by WSSDA in 
the spring of 2023.  
 
3. Board will evaluate Superintendent 
two times during the year 2022-23 
(Dec & May) 
 
4. The Board will seek opportunities 
to be engaged in statewide policy 
development (ie. WSSDA, state 
legislative process) 

1. Attend WSSDA conference 
November 2022.  
 
 3. Complete and review results 
of WSSDA board self-assessment 
in April 2023. 
 
4. Produce evaluation document 
for the Superintendent in May of 
2023 
 
5. Demonstrate more 
involvement with by providing a 
voice in state policy and 
governance 

◊ Attending WSSDA 
Conference November 2022 
(Spokane) 

 
◊ Attend and Participate in 

Solution Tree PLC Board 
Trainings on October 11 5-
7pm & January 11 5-7PM & 
March 9 4-7PM 

 
◊ Attending and participating 

in WSSDA trainings (I.e 
budget) 

 
◊ Progress monitor Capital 

projects in the district.  














































































































































