Training Expectation Form


Activity Title:

Component Title:  

Component #:  

Inservice Points:  
	Objectives: What will the participant know, understand, and be able to do as a result of this training?



To receive any inservice points for this staff development activity, you must adhere to the following policies:

Attendance/Make-Up policy: 

	Participation policy:




	Implementation:

M. Structured coaching/mentoring (may include direct observation, conferencing, oral reflection and/or lesson demonstration)

N. Independent Learning/Action research related to training (should include evidence of implementation)

O. Collaborative planning related to training

P. Participant product related to training (may include lesson plans, written reflection, audio/video tape, case study, samples of student work)

Q. Lesson Study group participation 

R. Electronic - interactive

S. Electronic - non-interactive
	Please indicate how you will support your participants in their learning and the implementation of their learning. This is not just a list of assignments.


	Evaluation (Student):

A. Results of district-developed/standardized student tests

B. Results of school/teacher-constructed student test

C. Portfolios of student work

D. Observation of student performance

F.     Other performance assessment

        G.    Did not evaluate student outcomes
	How will you determine the effectiveness of the training? How will you determine the impact on students?

	Evaluation (Staff):

A. Changes in classroom practices

B. Changes in instruction leadership practices

C. Changes in student services practices

D. Other changes in practices

Z. Did not evaluate staff outcomes
	How will you determine the effectiveness of the training? How will you determine the impact on teacher/staff practices?
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