
Making Connections to Career Pathways 
The Essential Question:
“What Do You Want To Be When You Grow Up?”
Vivian Snyder, GDOE
vsnyder@doe.k12.ga.us/404-657-8331
Career, Technical and Agriculture Educational Division
Counselor Training/April, 2009
South Georgia Technical College/ENERGE



Goal/Objectives
• Participants will understand the critical 

importance of the educational and career 
planning process.
– To provide rationale for planning
– To understand the process
– To understand the critical nature of transition from middle to high 

school
– To understand the relationship between nontraditional 

employment and local school counselors (Perkins 
legislation/Office for Civil Rights) 

– To provide tools, materials and resources for delivery



The Perfect STORM…
Perkins IV Legislation
New Graduation Rule



National Legislation/Perkins IV/National Trend



Consider these facts…
• Far too many students 

graduate from high school 
without the skills and 
knowledge to compete 

• Far too many young people
leave high school before 
earning a diploma

• Far too many students fail 
to make the transition to 
postsecondary education

“Today’s students need
career preparation that 
is both broad enough 

to enable them to learn
and adapt quickly, and 
specific enough to be 
valuable to employers, 

particularly small 
businesses.”

 Career Pathways by 
Dan Hull



Resources, materials, and tools:
• New Graduation Rule at http://www.gadoe.org/ci_services.aspx 

http://www.gadoe.org/ci_services.aspx




Resources, materials, and tools:
Parent Resources/GCIS at www.gcic.peachnet.edu

•Information Parents
Can Use (IPCU)
*New Grad Rule 
brochure
*Old Grad Rule 
brochure
*Alignment of Federal 
16 Career Cluster to 
Georgia’s Program 
Concentrations

http://www.gcic.peachnet.edu/


WHAT DO YOU 
WANT TO BE 
WHEN YOU 
GROW UP?

The new question is…The old question is…

WHAT 
COLLEGE 
WILL YOU 
ATTEND?



The New Three Rs…
nothing new!
RIGOR – curriculum revised 
to performance standards; 
recognized by the Ford 
Foundation 
RELEVANCE – curriculum 
including both academic and 
technical standards relative 
to future education and 
career plans
RELATIONSHIP – teacher-as-
advisor program to assist 
with delivery of education 
and career planning



Why is education and career 
planning important? Did you know…
• We will compete 

with workers from 
other counties like 
Brazil, India, China,
Indonesia and 
Russia.CHINAINC. Now the rise of the next superpower challenges America and 

the world.  

•China has 220 M “surplus workers”; US has a total of 140 M
•China has more people that speak ENGLISH as a 2nd language than the US has 
population
•More people use the INTERNET in China than US
•Monthly 5 M new subscribers signup for mobile phone service



Why is education and career 
planning important? Did you know…
• The skills and 

knowledge 
required in the 
workplace are no 
longer very 
different from 
those needed for 
success in college.
(Somerville and Yi, 2002)



Why is education and career 
planning important? Did you know…
• Nationally, 70% of the 

30 fastest-growing 
jobs will require an 
education beyond 
high school, 40 
percent of all new 
jobs will require at 
least an associate’s 
degree. (Somerville and Yi,
2002)



Why is education and career 
planning important? Did you know…
• Workers in 

occupations 
requiring a 
bachelor’s or higher 
degree will hold 21.4 
percent of all jobs for
a total of almost 1.1 
million jobs. (Georgia 
Workforce, 2014)



Why is education and career planning
important?  Did you know…

• In Georgia, 6 of the 
20 fastest growing 
occupations will be
in healthcare; five 
will be computer-
related. (Georgia 
Workforce, to 2014)



Why is education and career planning 
important? Did you know…

• Workers with more 
education will earn 
more and be 
employed in the 
fastest growing 
occupations. 
(Georgia Workforce, 
2014)

http://explorer.dol.state.ga.us/mis/current/hot_careers_c
urrent.pdf 

http://explorer.dol.state.ga.us/mis/current/hot_careers_current.pdf
http://explorer.dol.state.ga.us/mis/current/hot_careers_current.pdf


Basic assumptions are…
• ALL educators are career developers—”Teachers make

all other professions possible”
• ALL students are expected to work, therefore, ALL 

students need career development—”The future of 
work is LEARNING a living”

• Parents are the greatest influence in a students career 
decision-making process. “Many studies show that young people 
cite their parents most frequently as the main influence in their occupational 
plans. No other group even comes close.”
--Sarah M. Shoffner and Richard H. Klemer, 1973



Career Development is…

A lifelong process by which 
individuals define and redefine 
career-related choices and 
outcomes.   (NOICC, March 1994)



•Divide your chart paper into two columns.
•At your tables or in groups of 4 or 5, on your chart paper list 15 career-related pieces of information 
including *transitional information like “finding my locker”  8th graders and their parents needs to 
know prior to making decisions about the classes  he/she will take in the 9th grade.  
•Then put them in priority order.
Examples:  
1.   Graduation requirements 
2.Appropriate study skills for high school courses

15 minutes



Students need answers…



Assessment

Career Center

Portf
olio

W
B

L

IC
P

National Career Development Guidelines

Teacher-as-advisor



Resources, materials, and tools:
• Teachers-as-Advisors at http://www.georgiastandards.org/ 

http://www.georgiastandards.org/




Self-Awareness
Who Am I?

•Occupation Sort (GCIS)
•IDEAS (additional GCIS cost)
•Armed Services Vocational Aptitude Battery 
(ASVAB)  (10th  and above)FREE
•O* Net Interest Profiler (GCIS/FREE)
•O*Net Work Importance Locator (GCIS)
•SKILLS (GCIS)
•PSAT (9th, 10th, 11th) 
•PLAN  (10th)
•GACollege411 (Career Keys) FREE



Resources, materials, and tools:
• Career Keys assessment at www.GACollege411.org under the 

tab “Career Info”

•XAP, Inc. has 
purchased 

Bridges.com as 
the career 
planning 

component
•Career Keys 

results in 
Holland Codes

http://www.gacollege411.org/




http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer 

http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer


Exploration
Where Am I Going?

•Materials, knowledge, tools and resources (CAREER CENTERS)

•www.GeorgiaCRN.org 

•Labor Market Information (LMI)

•Georgia Department of Labor http://www.dol.state.ga.us/ 

•Career Voyages http://www.careervoyages.gov/ 

•Work-Based Learning (Career-Related Education-CRE)

•Classroom/TAA activities

http://www.georgiacrn.org/
http://www.dol.state.ga.us/
http://www.careervoyages.gov/


Planning
How Am I Going To Get There?

Peach State Pathway:  Education and Career Plans at 
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTAPlanningNew

Portfolios/Student Planner (GCIS/GACollege411)

http://www.gadoe.org/ci_cta.aspx?PageReq=CICTAPlanningNew


Georgia’s 11 Program 
Concentrations

• Represent a grouping of 
occupations according to common
knowledge and skills for the 
purpose of organizing educational 
programs and curricula

http://www.gadoe.org/

http://www.gadoe.org/








Career Pathway

• Is a coherent, articulated sequence of rigorous 
academic and career/technical courses, usually 
beginning in the 9th grade and leading to a 
diploma, associate degree, baccalaureate 
degree and beyond.  











This document represents an individual 
education and career planning tool 

including both secondary and 
postsecondary elements for students and 
their parents.  For more information go to 

http://www.gadoe.org/ci_cta.aspx?PageRe
q=CICTACareer 

ASCA Standards & Competencies: 
Career Domain

A:1—Develop Career Awareness
A:2—Develop Employment Readiness

B:1—Acquire Career Information
B:2—Identify Career Goals

C:1—Acquire Knowledge to Achieve Career 
Goals

C:2—Apply Skills to Achieve Career Goals

http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer


Healthcare Science is the Program  
Concentration that represents a 

grouping of occupations according to 
common knowledge and skills for the 

purpose of organizing educational 
programs and curricula.  Georgia’s 

eleven concentrations can be aligned 
with the State’s 16 Career Cluster 
Initiative (www.careercluster.org)

(C:B1.4  Know the various ways in 
which occupations can be classified )

http://www.careercluster.org/


Nursing represents the career pathway 
aligned with the career concentration. 

Pathways focus attention upon a specific 
career field within a concentration and 

represents occupations aligned with the 
pathway. 



This icon represents the Career 
and Technical Student 

Organizations (CTSO) logo 
aligned with the pathway.



This part of the document represents a visual interpretation of the new graduation rule for 
students enrolling 2008-2009; high school suggested coursework highlights core academics and 

career-related electives that are recommended for continued education and/or the workforce.

(C:B1.1  Apply decision-making skills to career planning, course selection, and career transition
C:B2.1  Demonstrate awareness of education and training needed to achieve career goals)



This part  of the document 
represents the Career Pathway 
CTAE sequence of courses and 
suggested related coursework 

(highlighted in BLUE) for students
who have chosen the nursing field
as a career goal.  These students 
will have multiple entry levels and 

options upon graduation to 
continue their education to the 

baccalaureate level and  beyond.

(C:B2.4  Select course work that is 
related to career interests)



These arrows point to value 
added information considered to

be important to the education 
and career planning process: 

work-based learning; 
postsecondary options and 

postsecondary credit 
opportunities.

(C:B2.2  Assess and modify 
one’s educational plan to 

support career goals)



This block represents the 
graduation rule and the 

postsecondary  programs of study
aligned to the pathway at the 

technical college and the 
University System of Georgia; a 
reference to GACollege411for 

additional postsecondary 
information  and financial aid is 

also included

(C:C1.1  Understand the 
relationship between educational 
achievement and career success)



Pathway labor market information assists 
students and their families to learn more 
about the pathway including additional 

resources for further investigation.

(C:A1.1  Develop skills to locate, evaluate
and interpret career information)

(C:A1.2  Learn about the variety of 
traditional and nontraditional occupations)



This block represents the  
possible occupational 

opportunities in the pathway
that meet two out of three of

the GDOE definitions for 
high-demand, high-wage 

and high-skilled; reference 
is made to the Occupational

Supply and Demand web 
site for further investigation 

at 
www.occsuppydemand.org
  (C:A1.2  Learn about the 
variety of traditional and 

nontraditional occupations)

http://www.occsuppydemand.org/


GAcollege411
Career Matching Assistant

http://www.gacollege411.org/Career/CareerMatch/default.asp











On the other half of your chart, list resources and/or materials you might use to convey this 
information to students and parents. 



Peach State Pathways:  Education and Career Planning 
Tool possible outcomes when used effectively…

• improve student attainment of essential 
competencies to maximize career 
development

• improve student achievement 
• develop a highly skilled and educated 

workforce which contributes to economic 
prosperity for the individual and the work 
force needs of the region/state/nation/world 

• increase the number of students entering into 
post-secondary education who do not require 
remedial studies



Peach State Pathways:  Education and Career Planning Tool 
possible outcomes when used effectively continued…

• increase the integration of career-appropriate,
academic skills and technical 
knowledge/skills that will ensure purposeful 
learning

• increase the number of students who 
graduate from high school in 4 years

• assist with the implementation of a 
comprehensive, systematic, K-16 career 
planning process

• implement a single, rigorous diploma



To customize the tool, the following elements 
should  be incorporated:

• secondary and postsecondary (TCSG & BOR) 
elements

• coherent rigorous sequence of pathway courses
• pathway information and additional resources
• pathway postsecondary related programs of 

study
(TCSG and BOR)
• all academic (Language Arts, Math, Science, 

Social
Studies) options including AP and IB if available in 

your system/school

    



To customize the tool, the following elements may 
be incorporated:

– CTSO logo 
– Sample high-demand, high-skill and high-wage 

pathway occupations
– Career-related activities (work-based learning)
– Postsecondary credit opportunities (AP, Dual 

Enrollment, Articulation)
– Postsecondary options 
– Graduation Rule (old rule for students enrolling 2002-

2003 and new rule for students enrolling 2008-2009)



To utilize the tool…
• A delivery document, when coupled with career-related 

information and activities, for education and career 
advisement in a 6-12 teacher-as-advisor program 
(www.Georgiastandards.org)

• A visual transitional tool as the baton is passed from the 
middle to high school.  The document presents numerous 
opportunities for conversation at the 8th grade between 
advisor/counselor/graduation coach/student/family

• Registration document for CTAE teachers to market programs
• A part of course catalogs or student career-planner booklets

http://www.georgiastandards.org/


To utilize the tool continued…
• An informational bulletin board per pathway when coupled 

with additional pathway information at the middle and high 
school

• An instructional tool in related pathway coursework
• A career guidance tool for graduation coaches; and/or, a tool 

for professional school counselors  during individual career 
counseling or group guidance

• An addition to the system/school web site



Transition…defined as

“a process during which institutional and social 
factors influence which  students’ educational 
careers are positively or negatively affected by 
this movement between organizations” 

Schiller (1999, pp. 216-217, “Effects of feeder patterns on students’ transition to high school”. 
Sociology of Education)



Educators concerns with academic, personal/social 
and career development…

• Work in a team of three or four
• Each team should write on the sticky note knowledge and 

skills  (exclude content skills and knowledge) that an 8th 
grade student should know and have prior to requesting 
courses at the  9th grade

• Place these sticky notes on the appropriate chart paper:  
Academic, Personal/Social, and Career

• The person wearing the most red should be the recorder.
• The person wearing the most blue should be the reporter.



Rationale

• More students fail the 9th grade than any other grade level.  
What is your 9th grade retention rate?

• Georgia has one of the highest drop-out rates in the nation. 
What is your drop-out rate?

• Adolescence is a confusing time for students due to the many 
emotional and physical changes that occur at this age.  

• Transition has always been important to middle school 
educators; however, it is obvious better and/or more effective 
processes are needed.

• 8th grade in middle school is NOTHING like 9th grade in high 
school.

School Improvement has identified effective 
transition as a best practice to increase 

graduation rate!



• The issue has been recognized by the National Association 
of Secondary School Principals (NASSP), the National 
Middle School Association (NMSA), and the Carnegie 
Council on Adolescent Development who have 
acknowledged the need for educators to address the gap.

• Transition is a predictor of future success in the 9th grade.
(Morgan and Hertzog, 1997) Do middle schools keep this data 

to determine the impact of their efforts?

• Middle school students and their parents/guardians need 
more information about high school and careers so they 
can make more informed decisions about the classes they 
choose at the high school level.  Do enrolling 9th graders 
have a career goal based on the NEW graduation rule?



WHEN…

Transition to high school is a systematic*,
developmental* PROCESS that starts in 

the spring of 6th grade then moves to 
the 7th,  to the 8th, to the 9th.

*Systematic = a planned PROCESS, not an EVENT!

*Developmental = grade level specific



Effective programs include:
• Building a sense of community between the two levels.

How?
• Responding to the needs and concerns of students, 

parents/guardians and staff. How?
• Providing appropriate, developmental strategies to 

facilitate the transition process no later than the 8th 
grade (NOT in the 9th grade). How?



Provide parents and students with information about 
the high school…

• Small-group sessions with high school counselors at the 
middle school

• High school teachers trade places with 8th grade teachers 
for one day

• Develop pen pal program between 8th and 9th grade 
students through Language Arts classes

• Summer “bridge” program for 8th graders
• Web site devoted to providing information to incoming 

students; a three-ring notebook about high school for each 
8th grader

• Strong teacher-as-advisor program or mentoring program 
beginning in the 6th grade



• Develop opportunities for students and parents to receive 
information regarding high school programs and procedures: 
web site, parent workshops, newsletters, emails, brochures, 
career fairs, teacher-as-advisor activities; senior led seminars
for 8th graders; peer mentoring for freshmen

• Student Survival Guide developed by 9th graders for 
incoming freshmen

• Freshmen start classes a day earlier than other students to 
get to know the faculty and the logistics of the school day

• Create a transitional portfolio to include Self-Awareness, 
Exploration and Planning

• High School 101 classes



Provide opportunities for peer interaction and social 
support…

• Passes or invitations to social/athletic events at the high school 
(supervised)

• High school tours conducted by current 9th grade students
• New comers festival a few weeks before school starts
• Assigning “buddies” to incoming 9th grade classes
• Separating lunch schedule by grade level to decrease interaction 

with older students
• Small group sessions with counselors about personal/social 

issues
• Strong teacher-as-advisor program or mentoring program to 

focus on personal/social issues, academic issues, and career 
development

• A summer “bridge” program regarding “going to high school” or 
“everything you wanted to know about high school” 

• Provide peer tutoring/peer mentoring using high school students 
as mentors or tutors



Provide opportunities for parent involvement…
• Actively seek parent volunteers at both levels
• Develop a 9th grade newsletter that parents begin to receive when 

their child is in the second semester of the 8th grade 
• Frequent communication with parents/guardians 
• Spring conference at the end of the 8th grade year to determine high

school classes (Peach State Pathway: Program of Study 
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTAPlanningNew )

• Parent workshops regarding high school programs, career 
development, high school procedures, athletic eligibility, high 
school curriculum, extracurricular activities, college admission 
criteria

• Freshmen Orientation; discussion session with panel of high 
school students

• Create a parent brochure from the surveys on “Moving to High         
School” to help relieve parent anxieties

http://www.gadoe.org/ci_cta.aspx?PageReq=CICTAPlanningNew


Provide opportunities for communication 
between middle and high school teachers and 

support staff…
• Create a transition team of teachers, counselors, parents and 

students from the middle and high school that meets regularly 
to identify issues and propose transition activities and 
improvements based on annual evaluations

• Teachers trade spaces-8th to 9th, 9th to 8th

• Teacher shadowing
• Annual joint faculty meeting to identify common concerns and 

opportunities
• Vertical teaming and vertical alignment of curriculum
• Professional development on the development of young 

adolescents to high school teachers



• Establish a transition protocol that can be easily replicated 
and updated annually with little effort.

• Establish a timeline (6th-8th grade) for the transition 
process---light in the 6th and 7th then heavy at the 8th grade; 
however, keep it developmental and be sure students and 
parents understand the term “transition” ALWAYS make 
reference to “going to high school” or the “Class of XXXX”.

• Schedule meetings between collaborative groups from 
sending and receiving schools and discussions for adults 
and students about the issues (vertical teaming; vertical 
curriculum alignment especially 8th grade)

• Assess the human and financial resources available to 
support the transition process.



Suggested guidelines for establishing a program:

• Create a transition team with representatives from sending 
and receiving school (students, parents, instructors).  In 
your team, list 10 people (5 from each level) who could 
serve as team members.  Write the email to invite these 
people to participate. 

• Create a survey for 6th and 7th grade students and parents 
to determine their concerns about the transition from 
middle school to high school.  In your team, discuss the 
types of questions that might appear on the survey.  List 5 
possible questions.  Determine how students and parents 
would receive the survey. (This may confirm your own 
issues and concerns) 



• Create activities that will involve students, parents, and
staff from both schools in the transition process.  In 
your team, think of 2 activities at the 6th and 7th grade 
and 4 activities at the 8th grade and 1 activity at the 9th 
grade that would involve students, parents, and staff 
from both schools in the process. 



Resources/Information
• Georgia DOE web site www.doe.k12.ga.us at:

– Career Development 
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer 

• Phase I, II and III state-developed pathways are posted as  PDFs; 
and, word documents are posted for local systems to customize.  
Blank templates are also located at this web site for systems to 
customize.  Phase III will be posted in February, 2009.  Phase IV 
will be posted when completed.

• For more information contact Vivian Snyder at 
vsnyder@doe.k12.ga.us 

http://www.doe.k12.ga.us/
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer
mailto:vsnyder@doe.k12.ga.us




Career Development…the foundation

• Programs of Study 
templates for  Phase IV 
pathways  posted upon 
Board approval.  
Remember these are 
templates and can be 
customized  by the  LEA.  
Other pathway resources 
are being posted as they 
are developed.  For more 
information go to 
http://www.gadoe.org/ci_cta.aspx?PageReq=CI
CTACareer 

http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer


What’s your attitude…

•Participants-all who are wearing black shoes (optional for large 
groups)
•A + (plus) means you agree and – (minus) means you 
disagree---located on each side of the room
•You will be given a situation
•Respond  to the side that best represents your attitude



Take a Stand…
• Female airline pilot
• Young males as babysitters
• Men as kindergarten teachers
• Women as soldiers at war
• Males crying
• A woman as President of the US
• Young males playing with dolls
• Mr. Moms
• Women preachers
• Female as construction workers
• Female chefs



I.  Carl Perkins Act IV
Funds shall be appropriated for services that prepare 

individuals for nontraditional fields of employment  
– Purchased two resources:  “Taking the Road Less Traveled” 

tool kit and “Destination Success” CD-Each high school 
received a tool kit and CD.  Each middle school received a 
CD.  All high schools will receive an up-dated version of 
“Taking the Road Less Traveled” in the summer at GACTE.

– State membership in the National Alliance for Partnerships in 
Equity (NAPE)

– National training for selected schools---April 23, 2009 re-
delivery of training via Elluminate  for all CTAE Directors



Career, Technical and Agricultural 
 Local Plan (Grant Application)

• Core Indicator 6S1:  Participation in career and 
technical programs leading to nontraditional 
employment
– Addressed during local program reviews
– Addressed during Office for Civil Rights Compliance Reviews

(Disproportionate enrollment-usually a counseling issue; 
however, instructors should be working with counselors 

to identify “problems” and develop strategies to overcome
the issues; will become more important to funding 

formula)



Career, Technical and Agricultural 
 Local Plan (Grant Application)

• Core Indicator 6S2: Completion of career and 
technical programs leading to nontraditional 
employment

Addressed only in the data but will become more important to 
the funding formula in the future.



II. Title IX (1972); Title VI (1964); 
Section 504 

• Federal law to prohibit gender discrimination in education—regulations 
require that schools take steps to ensure that disproportionate enrollment of
students of one gender in a course is not the result of discrimination

• Federal law prohibits discrimination on the basis of race, color, and national 
origin in any program or activity receiving federal financial assistance

• Section 504 prohibits discrimination on the basis of handicap in any 
program or activity receiving federal financial assistance

Addressed in Civil Rights Compliance Reviews:
▪Annual notice of discrimination includes all protected groups including gender (sex)
▪Continuous nondiscrimination notice includes all protected groups including gender 

(sex)
▪Student course selection should be based on future career goals not gender (attitudes; 

language; all courses available to ALL students; admissions criteria the same for 
ALL students)

▪Counseling materials and activities and promotional and recruitment efforts do not 
discriminate on the basis of race, color, national origin, sex or disability

 Counselors must not direct or urge any student to enroll, or measure or predict a 
student’s 



CTAE Monitoring/Accountability Process

• 5-year Program Review
• Office for Civil Rights Compliance Review
Lessons learned from the federal audit, OCR Compliance Reviews and

PROGRAM Reviews:  
•Local grant application should contain descriptions of strategies to address 
nontraditional training and employment with implementation timeline and 
responsibilities

•Materials, tools and resources are not evaluated for equity on an annual basis

•Formal procedures do not exist for class selections; students select classes based 
on little or no information and no personal assessment
•Most systems/high schools do not analyze the data to determine  disproportionate 
enrollment



Reality Check
Educators must make certain that young people 

get the message that career choices are a 
function of talent, interest and personal desires 
based on good current career information NOT 
gender. 



Barriers…
• Students’ lack of awareness about nontraditional 

CTAE opportunities
• Peer pressure to avoid nontraditional CTAE classes
• Cultural pressure to avoid nontraditional CTAE 

classes
• Sex discrimination and internalization of sex-

stereotyping
– Sexual harassment by peers or instructors, allowing males to

monopolize equipment or instructor attention, steering 
females to traditionally females courses, perception that 
females do not have aptitude in math and science, males are
not nurturing.



Techniques, tools and materials …

• Students are connected with role models and 
mentors either via the internet or in person.  
– Identify workers in your community in nontraditional 

occupations.  
– Invite those persons to participate in career fairs 

and/or visit your classroom.  
– Consult DESTINATION SUCCESS for sample NTO 

career fair tools and materials.



Techniques, tools and materials…

• Counselors/advisors talk to students about 
nontraditional courses including current career and 
salary information.  
– Create a bulletin board to focus on NTO occupations using 

current career and salary information
– Create a classroom guidance presentation on NTO for 9th grade 

Language Arts students 
– Create  teacher-as-advisor activities to make students aware of 

NTO and how to overcome barriers such as sexual harassment 
(see DESTINATION SUCCESS) 

– Align guidance services with middle school program to ensure 
that middle school students are aware of all their occupational 
options.



Techniques, tools and materials…

• Use of non-
stereotypical 
photographs, clip art, 
language and video
– course and recruitment 

materials are annually 
evaluated

– use non-discriminating 
materials in the labs and 
classrooms

– DESTINATION 
SUCCESS has teacher 
tips for non-stereotypical 
language 



Techniques, tools and materials…

• Program to proactively market and advertise 
nontraditional courses 
– Attend middle school career fair to market CTAE pathways
– Make presentation to students and parents at the middle 

school for up-coming 8th graders (All middle schools received
DESTINATION SUCCESS; high school CTAE pathways 
should be recruiting at the middle school)

– Create concentrations/pathway brochures  



Techniques, tools and materials…

• Students participate in hands-on projects to learn 
about nontraditional training and to apply skills--
Send the message “YOU CAN!”
– Summer bridge program for males and females (invite 8th, 9th

and 10 graders)
– Invite students to visit nontraditional classrooms and bring a 

friend; bring your girlfriend or boyfriend. 



Techniques, tools and materials…

• Collect and analyze data to define the issue and 
measure the outcomes of your efforts
– Keep accurate annual records of students enrolled 

in NTO
– Keep accurate annual records of students 

completing NTO programs



Techniques, tools and materials…

• Institution commits itself to gender equity and non-
discrimination by providing frequent and regular 
training for students and staff- DESTINATION 
SUCCESS teacher tips and TAKING THE ROAD LESS 
TRAVELED are resources that can be used to make a 
faculty aware, recruit and retain students.



Materials….
• Middle School-- DESTINATION SUCCESS
• H.S. DESTINATION SUCCESS
• HS TAKING THE ROAD LESS TRAVELED
•  Resource list and power points 



An Educator’s Tool Kit

• Raising Awareness
• Increasing/developing 

Recruitment
• Improving Retention
• Working with Employers

Each kit includes a series of four workbooks (included on the CD-ROM) with various 
tools and information.



This introductory 
window also serves
as a menu for the 
four areas 
(Awareness, 
Recruitment, etc.). 
Each picture links 
to various 
resources and 
information.  



Here is an 
example of a 
student survey 
geared toward 9-
11th grade 
students.  It could
be used “as is” or
adapted to 
specific issues of 
that student 
population.



QUESTIONS and
COMMENTS



Homework:
•Using either your ASCA Standards or TAA Framework, align the pieces of 
information and assigned activities to your standards.  Then begin to 
create a matrix of activities you can complete to address those standards 
to include the responsibilities of the Graduation Coach.  If you see a 
standard, you have not covered and you believe it is important, include it.
•TIP:  This is better done as a system with all levels of education (E, MS, 
HS) represented



Coming soon…
• A new and enhanced GACollege411 with enhanced career 

planning tools to include more career assessments and an 
electronic portfolio (College Access Challenge Grant).

• Proposed Counselor Professional Learning (2 PLUs) FY 10
 Face-to-face meeting (N, S, C) 6 hours
 Series of Elluminates 5 hours
 Best Practices (ETC) 4 hours
 Planning 5 hours

• Proposed Teachers-as-Advisor Professional Learning (1 PLU) FY
10
 Face-to-face meeting (N, S) 6 hours
 Series of Elluminates 2 hours
 Best Practices (ETC)  4 hours



Current supporting resources, 
materials, and tools:

• Supporting documents at 
http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer in the 
box labeled “Georgia Connections”

• One-page document per Program Concentration
• Holland Code alignment for each pathway
• Peach State Pathways Occupational Charts 
• New and Emerging Industries aligned with concentrations/pathways

Continue to check the web site for additional planning documents
as they are created.

http://www.gadoe.org/ci_cta.aspx?PageReq=CICTACareer


What Do You Like?
www.bls.gov/k12/index/htm



Career Voyages
www.careervoyages.gov



Questions and
Comments

Please complete the evaluation form to assist us in the future to offer 
meaningful professional learning.  Complete your assignment and the 

evaluation form.


