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Executive Summary

In this following report, Hanover Research compiles initial findings from a survey
offered to the Pasco County school district and stakeholders. The survey gauged
community opinions of a proposed four-day school week as a solution to address the
district’s budget deficit. Respondents expressed their levels of agreement with the
proposal and offered concerns about the plan.

In a subsequent report, Hanover Research will provide District School Board of
Pasco County with a complete written analysis of the responses, including an
investigation of trends in responses by relationship with the district and overall
opinion of the proposal.

The survey was developed by Hanover Research and accessed by Pasco County
school district stakeholders through a link on the district’s website. It was completed
by 10,130 people.

Key Findings
This preliminary analysis yielded the following preliminary key findings.

*¢* The majority of respondents, 80 percent, were female. Half of all respondents
were parents of current students, while a third were teachers.

% The majority (over 60 percent) of respondents had at least two adults working
tull-time. Fewer than 3 percent had no working adults in the household.

% Almost all respondents (95 percent) felt at least somewhat aware of the
pros and cons of a four-day school week, while 97 percent were at least
somewhat aware of the district’s budget deficit. Nearly two-thirds of
respondents reported being very aware of the deficit.

** Respondents with strong feelings about the proposed modified school
week were evenly split, with 27 percent of respondents strongly in favor
and 27 percent strongly opposed. A higher portion of respondents were in
favor (18 percent) versus opposed (10 percent).

L)

*¢ Respondents believed two factors most supported the cuts. Over 4,000
respondents agreed the proposal would save jobs and eliminate the need for
other cuts. Slightly fewer believed the proposal would be a good cost saving
measure in the face of the large budget deficit.
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% Approximately 3,900 respondents worried the four-day school week would
put pressure on parents to find supervision for their children on non-school
days.

% Respondents, on average, slightly agreed that the four-day week would
negatively affect the quality of their child’s academic experience
(3.28/5.00).

** Over 2,000 respondents believed the district should enforce aggressive energy
conservation measures and enforce a two mile bus transportation limit.
Relatively few respondents believed reducing employee benefits or salaries or
cutting academic programs would be viable options to address the budget
cuts.

% Approximately a third of respondents (35%) would consider moving to a
different school if the district adopted the proposed four-day school week.

% Over a fifth of respondents knew someone whose children were enrolled at a
district that had adopted the shortened week. Over half of respondents (57
percent) had the impression that these acquaintances were at least satisfied
with the modified schedule. Over a third, 37 percent, believed their
acquaintances were dissatisfied with the change.

** Opver half of respondents (53 percent) preferred having Friday off, while
under a fifth (17 percent) preferred Mondays off; about a quarter of
respondents (24 percent) did not have a preference.

*¢ The majority (78 percent) of respondents would attend a conveniently
scheduled meeting about the proposal. Respondents preferred Monday
through Thursday evening meeting times (over 4,000 responses each).
Over 4,200 would be available Saturday, though on this day respondents were
divided as to the best time of day (morning, midday, or evening).
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Survey Responses

Figure 1: Gender of Respondents
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Figure 2: Adults in Household Working Full-time
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Figure 3: Respondent Relationship to School District
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*n=10,087. Respondents selected all that applied.

Figure 4: Awareness of Pros and Cons of Four-Day School Week
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Figure 5: Awareness of District’s Budget Deficit
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Figure 6: Describe Your Feelings towards the Four Day School Week Proposal
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Figure 7: Factors Supporting a Four-Day Week
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Figure 9: Average Agreement with Statements about Four-Day Week
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Figure 10: Other Options District Should Consider to Reduce Budget Deficit
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Figure 11: Would Consider Moving to Different School if Four Day Week
Adopted
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Figure 12: How Satisfied are Acquaintances with Four-Day Week
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Figure 13: Preferred Four Day School Week Schedule
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Figure 14: Would Attend a Meeting about Proposal
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Figure 15: Preferred Day and Time for Meeting
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Project Evaluation Form

Hanover Research is committed to providing a work product that meets or exceeds
member expectations. In keeping with that goal, we would like to hear your opinions
regarding our reports. Feedback is critically important and serves as the strongest
mechanism by which we tailor our research to your organization. When you have had
a chance to evaluate this report, please take a moment to fill out the following
questionnaire.

http://www.hanoverresearch.com/evaluation/index.php

Caveat

The publisher and authors have used their best efforts in preparing this brief. The
publisher and authors make no representations or warranties with respect to the
accuracy or completeness of the contents of this brief and specifically disclaim any
implied warranties of fitness for a particular purpose. There are no warranties which
extend beyond the descriptions contained in this paragraph. No warranty may be
created or extended by representatives of Hanover Research or its marketing
materials. The accuracy and completeness of the information provided herein and
the opinions stated herein are not guaranteed or warranted to produce any particular
results, and the advice and strategies contained herein may not be suitable for every
member. Neither the publisher nor the authors shall be liable for any loss of profit or
any other commercial damages, including but not limited to special, incidental,
consequential, or other damages. Moreover, Hanover Research is not engaged in
rendering legal, accounting, or other professional services. Members requiring such
services are advised to consult an appropriate professional.
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