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1.

Salaries

A. Salary Supplements
The Board and Union agree thatall SRP should be recognized for the importantrole they play in the

operallon of[he school district andagree to prow:le anadditionalsalary supplement a-fourandonse
4.23%) increase in payretroactiveto July 1 2021 to ail SRP with-the-exception-obbue

w for the 2021-2022 school year. A totalamountof approximately

M, which mcludes all apphcable cmployer w1thhotdmgs, shall be prowded based on the terms

1. To bc chg:ble for a salary supplement an SRP must be actwely employed bythe Dlstnct on the
date this economic proposal is signed and remain employed through the date of Board ratification

of this agreement.
2. An eligible SRP’s salary supplement the-increase-in-pas shall be equal to 4% of their annualbase

contracted salary, (i.e. the employee’s base hourly rate times the number of base contracted hours
per workday times the numberof base contracted days per work year) Additional duty days,
additionalduty hours, and/or other supplements are not included in this calenlation,

3. Salary supplements are non-recurring and will notbecomepartof the employee’s base salary;
however, salary supplements will countaseamings for the 2021-2022 school year for FRS

purposes.
4. Salary supplements All-salageisereases will be subjectto applicable withholdings.
5. mmw will be provndecl in a lump sum payment and shallbe palcl

B. Additional Salary Expenditures
1. The District will coverthe cost of additionalrequired contributions te the Florida

Retirement System, For the 2021-2022 schoolyeay, the increased contribution amount is

approximately $536.284.

C. Al supplementsand differentials will continue to be paid atthe 2020-2021 rates exceptas
provided in this proposal. (see Addendum E)

Should the District’s budgetary status improve during the 20212022 school year, the Board and the
Union agree to meet to examine the possibility of compensation improvement.

2P

F. The Board and the Union agree to meet and work to identify strategies to address SRP salary
compression concerns and other perceived salary equity issues creaied by the passage of the
minimum wage increase in Flotida. The SRP Compensation Committee will be convened to provide
input regarding both the compression issue and future sa lary initiatives prior to July 1, 2022,



2. Fingerprint Retention Fees
Florida Statute require the submission of SRP fingerprints to the Florida Depantment of Law
Enforcement (FDLE) automated fingerprint identification system, annualmonitoring, and resubmission of
the fingerprints every five (5) years. The monitoring fee, currently $6.00 per employee, must be paid each
yearand the resubmission fee, currently $13.25 per employee, must be paid every five years. [n order to
comply with the applicable law and provide a benefit to SRP, the Board and Union agree that the Board
will continueto pay the fingerprint retention fee for SRP, estimated to be $34.295.25 for the 2021-2022
schoolyear.

3. Fringe Benefits
The Board agrees to contribute $7.432.56 per eligible employee {an increase of $257.67 from 2021)

toward the cost of the health insurance benefit package for the 2022 insurance plan year.

The Board’s contribution will be used to pay those premiums associated with the fully insured benefits
contained in the health insurance benefit package, to pay allclaims and administrative costs incurred and
associated with the self-insured benefits contained in the health insurance benefit package, and to
contribute towards the insurance reserve account for the self-insured benefits contained in the health
insurance benefit package. For the 2021-2022 school year, the District will continue to offerthe annval
health risk assessment incentive of up to $250 per employee.

Should there be any surplus once the District has set aside funds to pay all fully insured premiums, all
self-insured incurmred claims, all administrative costs associated with the health insurance benefits
package, and funded the insurance reserve/surplus account to the level identified by the District
Insurance Committee, then such surphis will be placed in the insurance reserve/surplus account and
applied towards the insurance costs and/orreserve for the 2023 plan year. Should increases in costs for
the products and services contained in the health insurance benefit package require an additional District
contribution in excess of the operating dollars budgeted for the 2022 benefit year, the Board and the
Union will meetto decide how to balance any such deficit.

Inaddition, the alternative “opt-out” program shall be provided to bargaining unit members with existing
coverage who do not choose one of the Board-approvedhealth insurance plans. The amount of this “opt-
out” will be $1,200.

Effective with the 2013-2014 school year, employees receiving the District’s health insurance benefi
package who terminate employment after working through the final day of his/her respective work




calendarshall continue to receive Board contributions towards his/her health insurance benefit package
through the end of August of that plan year.

4. Due to the need to expend some of the grant-funded portions of the salary provisions included in this
economic proposalprior to the end of the District’s fiscal year, any tentative agreement to the terms of
this economic proposal shall only be valid until May34-—2023 June 302022 May 31, 2072 Should
employee ratification of the entire collective bargaining agreement not occuron or before this date, both
parties understand that this tentative agreementshallbe null and void and a new tentative agreement will
need to be negotiated based on the funding availableat that time.
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