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Delaware Design-Lab High School

Major Modification Application
30 December 2015

Section A Core Questions:

1. What modification does the school’s Board of Directors want to make to the term(s) of
the charter? Identify the page number(s) on which the term(s) is/are stated in the
currently approved charter. If the term(s) of the charter the school wants to modify
is/are conditions placed on the charter by the Secretary of Education and members of
the State Board of Education, state the condition(s) and the date(s) on which the
condition(s) was/were placed on the school’s charter.

The Board of Directors of Delaware Design-Lab High School requests to decrease
student enroliment by more than 15%, from the enrollment numbers in the charter that
was approved by the Delaware Department of Education in June 2013. The school
would like to modify student enroliment between years one (1) and five (5) of
operations. Current enrollment before modification is listed in the original charter
application on page 6 and in Table 1. The updated enrollment numbers are listed below
in Table 2.

TABLE 1.

Approved Enroliment
Delaware Design-Lab High School

. Planned Number Maximum Number

Academic Year of Students of Students Grade Levels
Year 0 (specify) 80% of max Start-up
Year 1 240 300 9,10
Year 2 380 475 9,10, 11
Year 3 520 650 9,10, 11,12
Year 4 560 700 9,10, 11,12

TABLE 2.

Proposed Enroliment

Delaware Design-Lab High School
Year Ninth Grade Tenth Eleventh Twelfth Total

Grade Grade Grade Enroliment

2015-2016 137 96 233
2016-2017 150 115 85 350
2017-2018 150 150 105 70 475
2018-2019 150 150 150 100 550
2019-2020 150 150 150 150 600




2. What is the effective date of the proposed modification?

The effective date of the proposed modification is upon approval by the Delaware
Department of Education after the Charter School Accountability Committee (CSAC)
review process, approximately February 2016.

3. The authorizer will review your most recent Performance Review Reports as part of your
application. Discuss the school’s academic performance, compliance with the terms of
its charter, and financial viability as measured by the Performance Framework.

Not Applicable

4, Describe the rationale for the request(s). Discuss any relevant research-based or
evidence that supports this type of request. (Attachments may be provided)

The reduction in student enrollment is a more conservative enrollment model that would
have a significant positive impact on the school culture and learning environment as well
as provide greater financial flexibility in the first few years of operations. The proposed
lower student enroliment targets allow Design-Lab High School to start with a smaller
enrollment base and steadily build student enroliment in response to the school’s
marketing and recruitment efforts while establishing the school as a viable educational
option to a variety of families.

A more gradual building of student enrollment supports school leaders to implement
research-based practices in educational leadership that support student achievement,
i.e. “...articulating a vision and setting the culture, creating shared meaning and high
performance expectations, fostering acceptance of learning goals, and monitoring
organizational performance” (Leithwood & Reihl 2003; Leithwood, Day, Sammons,
Harris, and Hopkins 2006; PwC 2007).

Lower enrollment allows the school to deliver services in ways that support solid
organizational development and effective management of the teaching and learning
program. The Design-Lab team works diligently to implement good management to
ensure organizational effectiveness by “creating productive working conditions for staff
and students alike; fostering organizational stability; ensuring effective learning-centered
leadership; allocating teachers and support staff to deliver the curriculum; and
monitoring school activity and performance” (Leithwood & Jantzi, 2008).



5. Describe how the proposed modification will impact the operation of the school. Include
how student achievement, staffing, facilities, and financial viability of the school may be
impacted in the current school year and for the remainder of the school’s charter term.

The operation of the school will be positively impacted by the proposed modification as
follows:

a)

b)

With the newly proposed enroliment targets we are able to implement, with fidelity to
the charter, the training and professional development of the faculty in the Design-
thinking and project-based methods that are foundational to Design-Lab’s
educational model, thus supporting student achievement. And while still allowing the
school team to establish a strong, caring school culture encompassing personal
relationships with students and families (Cotton, 1996). Smaller numbers support
Design-Lab’s mission and values which include establishing a school culture based
on an “ethic of caring” (Noddings, 1992, 1984, 2002).

The proposed enroliment model in operational years 2, 3, 4 and 5 allows
administrators and the Chief Academic Officer to strengthen the instructional and
professional development of new faculty, thereby building the school’s human capital
capacity. Gradually adding subject teacher positions and closely working with a
smaller number of teachers, especially in the early years of start-up, achieve this.

Research in public and charter high schools indicate that small schools support
establishment of intentional school cultures because smaller numbers help staff
develop more personal relationships that positively impact students and their
performance. “Smaller learning communities were associated with a wide array of
student benefits...more positive attitudes toward schooling; lower levels of antisocial
behavior; greater degrees of extracurricular participation; higher attendance rates;
fewer dropouts; greater feelings of belonging; better interpersonal relationships in
school; healthier self concepts; and higher standardized test scores” (Conchas &
Rodriguez, 2008). And urban African American and Hispanic students seem to
particularly benefit academically and socially from smaller school settings (Cotton,
1996; Noguera, 2002).

Ramping up enrollment more conservatively allows us to ensure the continuation of
services to our diverse student body. With current (2015-2016) enrollment and
staffing, the school is able to meet the academic and socio-behavioral needs of
students with Individual Educational Plans (IEPs), 504 plans, gifted and talented
students, those at risk of academic failure, and homeless students. (2015-2016)
Staffing levels — a Principal who is a certified Special Educator, certified Guidance
Counselor, dual certified Teachers, certified Special Education Coordinator/Teacher,
Paraprofessional, and contracted related services — allow for full compliance in
Special Education IEPs and 504 plans and implementation of the plans in the
classroom setting, as well as in appropriate resource room and pullout settings.



The proposed enrollment model and budget assumes a 21% Special Education
population in operational years 2, 3, 4 and 5, with additional Special Education teachers,
paraprofessionals, and Guidance Counselor to ensure the continuation of services.

* 2016-2017 3.5 Special Education teachers, 2 paraprofessionals, 1 Counselor

* 2017-2018 5.0 Special Education teachers, 3 paraprofessionals, 2 Counselors

* 2018-2019 6.0 Special Education teachers, 4 paraprofessionals, 2 Counselors

* 2019-2020 6.5 Special Education teachers, 5 paraprofessionals, 2 Counselors

The proposed modification meets the required 2% contingency financial reserve. The
updated budget and budget narrative are presented in Appendix A.

6. Indicate the projected impact, if any, of the proposed modification on the school’s
present financial position, and its financial position going forward. If the modification
promises to create financial challenges, indicate how those will be remedied.

The proposed budget demonstrates financial viability while providing for Design-Lab
curricular programs, educational services, and facilities expansion. The school’s
financial position will be enhanced as annual enrollment will be increased by 117
students in year 2; 125 students in year 3; 73 students in year 4; and 50 students in
year 5, (after accounting for the modification — e.g. 233 students versus 300). This
positive impact on revenues, together with gradually adding staff positions and
expanding the classrooms and studios on-site at a reasonable cost, further strengthens
Design-Lab High School’s ability to delivers its academic and operational programs.

Section B Questions:

1. Describe the nature and extent of the proposed changes to the school’s current grade
configuration, if applicable. Indicate whether you seek to add or cease offering a grade
or grades, substantially increase or decrease current enrollment practices and/or
projections for future enrollment, etc. (Please make sure to indicate whether you seek
an increase or reduction of enrollment of between 5 and 15% or more than 15% of the
currently approved total enrollment and note that modification requests that fall into
those ranges must be received by the Department of Education’s Charter School Office
between November 1 and December 31.)

The Board of Directors of Delaware Design-Lab High School seeks to decrease student
enrollment by more than 15%. In the initial charter application, the school proposed to
start with 300 9" and 10" grade students in year 1, and then enrolling an additional 175
students each subsequent year, capping enroliment at 700. This modification will result
in the school reaching its maximum enroliment one year later than proposed in the
original charter. Moving forward, the school will enroll an additional 150 freshmen.



Current enroliment, before modification, is listed in the original charter application on
page 6 and in Table 1. The updated enrollment numbers are listed in this document in
Table 2. The proposed enroliment is also presented in Appendix A, and includes
consideration for student attrition in grades 10 through 12. Attrition in grades 10 through
12 will be offset by student recruitment. Current grade configuration is not impacted by
the modification.

2. If your proposed modification involves an expansion of greater than 15% of your
currently approved enrollment and the change will be effective within 18 months of the
date of this application, identify the impacts of this expansion on the surrounding school
districts and community for consideration.

Not Applicable

3. Describe the projected impact of the enrollment modification on the school’s program,
mission, culture and offerings (both academic and non-academic).

The overall mission and culture of Delaware Design-Lab High School remain the same.
And the decreased school size will support the fulfillment of the vision and mission
which includes establishing a school culture based on an “ethic of caring” (Noddings,
1992, 1984, 2002). Smaller enrollment numbers help the school leaders and team to
establish a strong, caring school culture in which positive relationships among all
members of the school community — faculty, staff, students, families, the Board — are
established. School administrators will be better able to monitor classroom instruction
and how well teachers are applying and assessing Design-thinking and project-based
learning methods to produce college-ready graduates. The modification will allow the
school to better build its human capital capacity and more effectively implement
programs, services, clubs and activities in years two through five.
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STATE & LOCAL FUNDS

|Charter School Application Budget Worksheet |APPENDIX B [ |
| Design Lab High School - Budget e Major Medification dus bo sorodment [ I
__|state & Local Revenue Year 1 | Year 2 | Year 3 Yeard | Year 5
| 2015 -2016 J 2016-2017 | i | 2017-2018 2018-2019 | 2015-2020
1_|State Appropriations s1,707.688 52,463,699 $3,324,714 $3,749428 $4,036,604
1A_|Other Stale Appropriations 546516 $102878 $169620 $226,402 $276,984
2 |School District Local Fund Transfers $502,224 5$1,348,457 51,835,759 52,126,044 $2,315,708
3 |Prior Year Carryover Funds §53.260 $120,871 $198110 $397,262 §849,921 I
1 |
| | |
STATE & LOCAL REVENUE $2,711,688 $4,035,805 I $5,528,204 | $6,498,137 | §7,479.417 |
| | |
| 1
| |State & Local Expenses _ |
. 2015 -2016 2016-2017 _ 2017-2018 1] 018-2018 o 2019-2020
P 1 Other Employ [ |
_|cests e FTE FTE FTE FTE | FTE]
4 |Classroom Teachers 410,735 120 732,584 16.5 51,154,374 26.0 $1,331,970 300 §1.442,968 32.5]
5 530,497 06 512317 29 $178,260 42 $215,754 5.0 $233,350 5.3
6 |S S0 0.0 50 0.0 50 0.0 50 0.0 50 0.0
7__|Counselors I 524,040 06 514,519 0.4 547,348 12 541,245 10 537,176 0.9
@ |PrincipaliAdministrative 5$144 667 20 5144 667 20 $144,667 20 $144 867 20 5144 667 20
8 |Murse B $0 0.0 50 0.0 544,400 10 544,400 10 544,400 1.0
10_|[Clerical . 540,000 1.0 540,000 10 £70,000 20 §70,000 20 $70,000 2.0
11_|Custodial $12,500 1.0 525,000 10 $25,000 1.0 525,000 1.0 $25,000 10
12_|Instructional Cgagg s0 00 50 00 $0 0.0 50 00 50 0.0]
13 |EPER $14.234 0.0 528,849 0.0 $33.438 0.0 $33,192 0.0 $33,027 0.0
14 |Classroom Aides S0 0.0 59,957 05 $19.227 10 $32,790 7 548,458 a5
15 |Substitutes $12.600 0.0 50 0.0 50 0.0 50 0.0 30 0.0
16 |Other 515,680 0.0 515,680 0.0 515,680 oo $15,680 0.0 515,680 0.0
|
17 _|Cther Employer Costs (30.48% of Salaries) s192179 | | $337,581 | $508,557 | $571,331 L ‘ $509,395
18 _|Health Insurance 5132328 $240,529 $352,252 5402312 $432,110
19 _|Other Benefits S0 | $0 50 S0 L]
|
SUBTOTAL SALARIES / OTHER |
EMPLOYER COSTS $1,029,460 |17.16 | $1,712,538 | 24.30 $2,593,244 | 38.40 $2,928,341 | 44.70 $3,136,271 | 48.20
___|Student Support _ | S |
20 |Transportation $272,540 $380,000 $450,000 $495,000 $540,000
21 _|Exira Curricular Transportation $5,000 $15,000 $20,000 _ $25,000 $30,000
22 |Cafeteria s0 S s0 so s0
23 |Extra Cumicular - $10,000 566,000 $70000 $70,000 70,000
24 _|Supplies and Materials $58,000 548,498 $65,461 $76,139 $82,925
25 [Textbooks $35,000 543,750 $50000 $50,000 $50,000
26 _|Curriculum/Other Professional Services $152,000 $150000 $150,000 $150,000 $150,000
27_|Professional Development 534,650 530,462 $27085 $25.011 $23,649
28 |Assessments 54,500 510,000 = 510,000 $10,000 $10,000
29 |Parent and Community Engagement 50 52,500 52,500 52,500 $2,500
30 |Therapists (Cccupational, Speech) 545,000 575,000 $100,000 $120,000 $130,000
31 |Classroom Technology 50 $60.000 534,000 $18,000 $15,000 _
32 |Schoal Climate 50 510,000 510,000 $10000 510,000
33 |Computers -} 5220,000 §75,000 $75,000 575,000 $75,000
34 |Contracted Services S0 586,000 $33.500 $34,750 $35,500
35 _|Other §2,000 $5,000 _ $5,000 $5,000 $5,000
| | |
__|SUBTOTAL STUDENT SUPPORT $838.690 $1,057,210 | $1,102,516 | $1,166,401 $1,229,573 |
| |
Op ions and Mai of Facilities | | |
|38__|Insurance (Property/Liability) 520,342 525,000 $30,000 $32,500 $32,500
37_|Rent $186,667 5330726 $472,397 5523123 5440928
38 Il_u!ggggge s0 $0 S0 S0 s0
39 |Utilities 575,000 575,000 $77.400 i 578,600 578,600
40 _|Maintenance 588,918 $100000 5105,000 $105,000 $105,000
41_|Telephone/Communications $15,000 $15.000 $15000 $15,000 §15,000
42 _|Construction s0 $0 $0 S0 30
43 |Renovation $110,000 I 580,000 $50,000 $50,000 525,000
|2a_|other 50 $5,000 55,000 $5,000 $5,000
= [
SUBTOTAL OPERATIONS AND |
___|MAINTENANCE OF FACILITIES $495,927 $630,726 $754,797 $809,223 __§702,028
___|Administrative/Operations Support | N
45 |Equipment LeaseMaintenance $10000 $10,000 $10000 $15,000 515,000
46 _|Equipment Purchase $40,000 $20,000 _ $20,000 520,000 $20000
47 _|Supplies and Materials $35,500 510,000 §12.500 $15,000 - $17.500
) 52,240 $2,500 $3,000 $3,500 $4000 =i
Po: iageamsnlgg' g 54,000 52,500 53,000 $3,500 54,000
R 530,000 $25,000 520,000 515,000 $15,000
g‘ Staffing (recruitment and assessmeant 50 30 S0 0 50
52 |Technology Plan s0 525,000 $33,500 538,500 $42,000
53 _|Other 55,000 $5,000 55,000 $5000 $5,000
] [
SUBTOTAL | | |
ADMINISTRATIVE/OPERATIONS | |
___|SUPPORT $126,740 $100,000 | $107,000 $115,500 $122,500 |
| |
___|Management Company | | | |
54 |Fees $100,000 5337321 5573384 $629,751 $695,569
55 |Salaries/Other Em e Cosls 50 50 1] 50 50
56 | Curriculum 30 S0 30 $0 50
57 _|Accounting and Payroll s0 $0 il 50 $0 $0
58 _|Other s0 5 50 30 30 S0 ]
1 1 |
SUBTOTAL MANAGEMENT COMPANY. $100,000 $337,321 | $573,384 [ $629,751 $695,569
_|STATE & LOCAL EXPENDITURES $2,590,817 $3,837,795 | $5.130,942 [ $5,649,216 $5,885,941 |
1 ]
59 |# Students 233 350 475 550 600
__|REVENUE LESS EXPENDITURES $120,871 | $198,110 | | $397,262 | | $849,921 | _ $1,593,476 |
2% CONTINGENCY CHECK $5423376 | 1811 | §110564.08 | $129,982.73 | 148560 34




FEDERAL FUNDS

Charter School Application Budget Worksheet | |
| Dwsign Lab High School - Budgot for Major Maodification s 1o savoliment 1 |
Federal Funds - Year 1 | Year 2 Year 3 N Year 4 Year§ |
: : 2015-2016| | 2016-2017 017-2018] | 2018-2019 2019-2020|
1__ |Entitlement Funding 87,177 =t 5145974 s1e8108 $229,388 $250,.241
|2__|Other Federal Grants _1 580,000 $135,193 5183476 5212446 $231,760
| | |
| | |
FEDERAL REVENUE S187177 | 281,167 $381,584 $441,834 | $482,001
|
___|Federal Expenses - |
_ 2015 -2016 | 1] 2016-2017 [} 2017-2018 b} 2018-2019 1] 2019-2020
P | Salaries f Other | |
_|costs FrE FTE Frel | FTE | FTE
3 __|Classroom Teachers S0 0.00 30 0.00 50 0.00 S0 0.00 30 0.00
4 _|Special Education Teachers $21.453 0.40 $32.226 060 $43,735 0.80 550,640 1.00 $55,244 1.20]
5 |Special Teachers (phys Ed, Art, Music) 50 0.00 S0 0.00 50 0.00 S0 0.00 50 0,00
6 |Counselors 518,960 0.44 528,481 0.60 $38,652 0.80 544,755 1.00 548,824 1.10
7__|PrincipalfAdministrative . $0  0.00 $0 0.00 $0 0.00 $0 0.00 30 0.00]
= 50  0.00 $0 0.00 30 0.00 $0 0.00 s0 0.00
= S0 000 so o000 S0 000 0 000 0 000
= 50 0.00 30 0.00 50 0.00 50 0.00 50 0.00]
—.. 3 0 0.00 50 0.00 s0 0.00 50 0.00 50 0.00]
— $0  0.00 S0 0.00 50 0.00 $0 0.00 50 0.00
5766 0.00 51,151 0.00 §1,562 0.00 51,808 0.00 $1,973 0.00
_ 520,000 1.00 530,043 1.50 540,773 200 547,210 1.30 551,502 1.50
_ s0 0.0 50 0.00 50 0.00 50 0.00 S0 0.00
Other Employer Costs (30.48% of Salaries) 518,647 | sa8o11 | 538,015 | $44,017 | 548,019
s10001 515,023 520,388 523,508 $25754
18 _|Other Benefits 50 50 50 50 .
|
SUBTOTAL SALARIES | OTHER |
EMPLOYER COSTS $89,827 | 1.84 $134,934 | 270 $183,124 | 3.60 $212,039 | 3.30 $231,315 3.80
|
___|Student Support L _
|16 |Transportation (o 50 S0 30 0 ___
20 |Exira Curricular Transportation 50 L $0 S0 50
21 |Cafeteria 590,000 $135,193 $183,476 5212446 §231,760
22 |Extra Curricular 1 50 s0 s0 s0 50
23 |Supplies and Materials $1.000 $1.502 52,039 52,361 $2575
24 _|Textbooks ! 50 L 50 50 50
25 |Curriculum/Other Professional Services [ S0 S0 30 0
28 |Professional Development 56,350 $9538 00 512945 $14,989 516,351
27 |Assessments 50 S0 s0 s0 s,
28 _|Parent and Community Engagement 50 0 50 50 50
20 |Therapists (Occupational, Speech) L — S0 0 50 $0
30 _|Classroom Technology S0 $0 L s0 $0 S0
31 _|School Climate _ S0 S0 s0 : 50 $0
32 _|Computers 50 s0 S0 0 s0
33 [Coniracted Services 30 50 50 $0 S0
34_|Other 50 50 s0 50 50
___|SUBTOTAL STUDENT SUPPORT $97,350 $146,233 $198,460 $229,796 $250,686
OF and Maii of Facilities
Insurance (Property/Liability) 50 S0 50 s0 s0
Rent s0 30 S0 0 S0 ]
Martgage S0 S0 $0 50 50 ]
Utilties 50 so 0 50 2 s0
Maintenance . $0 S0 50 50 $0 ]
Telephone/Communications 50 50 I 50 o s0
Construction S0 S0 30 50 0
Renovation 50 50 = 50 50 50
Other ) . 0 50 : 50 50 |
| |
SUBTOTAL OPERATIONS AND |
___|MAINTENANCE OF FACILITIES $0 $0 $0 S0 | $0
- | |
___|Administrative/Operations Support —_— L |
44 |Equipment Lease/Maintenance Te— 50 e $0 50 50
E'gggjpmem Purchase s0 50 - . 50 50
46 _|Supplies and Materials 50 $0 $0 50 50
47_|Printing and Copying s0 50 50 50 50
48 |Postage and Shipping S0 S0 30 s0 $0
Enroliment / Recruitment S0 S0 S0 50 S0
50 _|Staffing (recruitment and assessment 30 S0 S0 S0 $0
51_|Technology Plan S0 50 30 50 30
s2_|Other __ 50 50 so s0 s0
[
SUBTOTAL |
ADMINISTRATIVE/IOPERATIONS
__|supPoRT so $0| 50 ! $0 s0
Management Compan [ J | =
53 |Fees s0 S0 $0 30 s0
54 |Salarjes/Other Employee Costs 50 S0 50 s0 50 |
55 | Curriculum s0 50 $0 s0 S0
56 |Accounting and Payroll $0 50 s0 30 50
57 |Other . $0 50 S0 50 s0
|
SUBTOTAL MANAGEMENT COMPANY - 4 | - 5 %
__|FEDERAL EXPENDITURES $187.177 $281,167 | $381,584 $441,835 $482,001
]
54 |# Students 233 350 475 550 600
REVENUE LESS EXPENDITURES | (30 $0 i | (50) {Sﬂli S [ (50}
|




OTHER FUNDS

'Charter School Application Budget Worksheet

Daosign Lab High School - &wmnmmmu sevioliment

___|Other Funds N Year 1 Year 2 Year3 | Year 4 Year 5
R 2014-2015| 2014-2015 2014-2015 | 2014-2015 2014-2015
1__|Men Profit Grants = $0 50 50 0 CR
2__|Foundation Funds 0 00 50 - S, L 0 _
3 |Denations S0 S0 $_____ $0 s0
4 _|Construction / Bank Loans $0 $0 S0 il S0 $0
5 _|Caleteria Funds | 50 S0 50 $0 0
6 |Priar Year Camyover Funds 50 $0 50 ] 30 $0
| | |
| | |
OTHER REVENUE s0 50 50 | $0 | s0
___|Other Expenses y |
e e 2014-2015 [1] 2014-2015 o 014-2015 | o0 2014-2015 1] 2014-2015
Personnel Salaries | Other Employer | |
___|Costs FTE FTE FTE| FTE| FTE
7 __|Classroom Teachers $0  0.00 s0 0.00 50 0.00 50 0.00 50 0.00
8 |Special Education Teachers 50 000 50 0.00 30 0.00 50 0.00 50 0.00
8 |Special Teachers (phys Ed, A, Music) 50 0.00 50 0.00 30 0.00 50 0.00 S0 0.00
10| Counselors 50 0.00 50 0.00 50 o.00 50 0.00 s0 0,00
11_|Pring 50 0.00 50 0.00 30 0.00 50 0.00 $0 0.00
12 | Nu:se 50 0.00 50 0.00 30 0.00 50 0.00 S0 0.00
13_|Cleri 30 0.00 50 0.00 50 0.00 50 0.00 50 0.00
14_|Custodis l 50 0.00 S0 0.00 50 0.00 50 0.00 50 0.00
15 | Subslrtules 50 0.00 0 0.00 30 0.00 S50 0.00 50 0.00
16_|Other S0 0.00 50 0.00 50 0.00 50 0.00 50 0.00
LMM’,Q&S}_CW S0 |_ E 50 s0 \_‘ S0 | | 30 \_
18 _|Health Insurance - L 50 1 - 11 0
19_|Other Benefits il 50 50 50 S0 0
SUBTOTAL SALARIES | OTHER
___|EMPLOYER COSTS $0 | 0.00 $0 0.00 $0 | 0.00 $0 | 0.00 0 0.00
__|SwdentSuppot | - : FA— I
Transportalion 000 o 50 0 0 [ —
21 _|Extra Curricular Transporiation L] $0 ;1. Ly e
Cafeteria - | 50 Lt | L
23 |ExtraCumicwlar s 0 0. - -
Supplies and Materials - [ S0 o o 0
Texibooks s - g 0 0 0 |
Curmiculum - $0 . RN - R
Professional Development $0__ L L — o o —
Assessments - 50 o ) 0 |
Other Educational Program 0 | b [ o 0 |
_{Therapists (Occupational, Speech) ] 50 ) o so_
Classroom Technology e 0 w0 - 0 |
‘School Climate | 50 0 1 0::
Computers s 0 0 0 o
Confracted Services 0 50 0 S 50
Other 50 S0 $0 50 50
SUBTOTAL STUDENT SUPPORT _ so s0 $0 $0 - 1]
{o]: i and of Faclilities
Insurance (Propery/Liabil 50 50 i 50 50
37_|Rent 50 S0 50 0 0
38_|Mortgage s0 s0 (o — s0 50
30 |Uilities 0 L 50 $0 : 50
40 _|Maintenance 50 50 50 i S0 30 ]
41_|Telephone/Communications s0 $0 50 0 $0
42 _|Construction S0 $0 50 $0 $0 ]
43 |Renovation 50 50 50 50 i 50
44_|Other S0 s0 $0 50 $0
SUBTOTAL OPERATIONS AND
| |MAINTENANCE OF FACILITIES 50 ] 50 $0 | 50
__|Administrative/Operations Support L U R
45 |Equipment Lease/Maintenance 0 - o o 0 $0
IR T — - —  — - —  — ¥
47_|Supplies and Materials - —— o g L o
j48_|Printingand Copying 0 50 . 30 - L —
a3 Posmge and Shipping s _ 00 1 A 50 0|
50 |Enrolltazit / Recruitment s0_ S0 $5, $0°% 0
51_|Staffing (fecruitment and assessment o L 80 50 g
52 |TechnologyPlan - o) S . 0 -
53_|Other S0 $0 30 | s0 50
53_|cC = I T |
SUBTOTAL | |
ADMINISTRATIVE/OPERATIONS | |
___|SUPFPORT 0 50 $0 | 50 s0
| |
Management Company | |
Fees 30 50 50 50 0
Salaries/Other Employee Cosls $0 50 30 S0 50
Curriculum 50 50 : so 50 50
| Accounting and Payroll S0 50 30 > 50 50
Other 50 50 50 I 0 S0
|
| |
SUBTOTAL MANAGEMENT COMPANY 50 50 $0 : 50| $0
OTHER EXPENDITURES 50 $0 50 $0 | 50
|
59 |# Stud 233 350 475 550 500
__[REVENUE LESS EXPENDITURES | S0 L 50 $0 | i 50 50
|
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Delaware Design Lab

Charter School Revenue Calculation - Estimated State Funding

Student Total: 350

Regular: 278

Special: 72
Location
Districts:
Appoquinimink 17 Christina 179 Laurel 0
Brandywine 26 Colonial 78 Milford 0
Caesar Rodney 0 Delmar 0 Red Clay 47
Cape Henlopen 0 Indian River 0 Seaford 0
Capital 0 Lake Forest 0 Smyma 3

Woodbridge 0
Transportation Eligible Students: 350
Regular/Special K-3 0.00 Unit size K-3 students = 16.2
Regular Students 4-12 278.00 Unit size Regular students 4-12 = 20
Special Students 4-12 Basic 55.00 Unit size Basic students 4-12 = 8.4
Special Students 4-12 Intense 17.00 Unit size Intense Students 4-12= 6
Special Students 4-12 Complex 0.00 Unit size Complex Students 4-12= 26
# of Div | Units Generated = 23.28 $31,650 $736,832
Administrative Assistant = 1.00 $43,862 $43,862
Percentage 11 Month Supervisor = 0.16 $65,033 $10,405
Percentage Transportation Supervisor = 0.05 $65,033 $3,252
Principal = 1.00 $63,385 $63,385
Assistant Principal = 0.00 $56,461 $0
Percentage Visiting Teacher = 0.09 $43,590 $3,923
Percentage Driver Education Teacher = 0.92 $39,651 $36,479
Nurse = 0.17 $41,939 $7,323
Academic Excellence Units = 1.40 $39,240 $54,936
Related Services Specialist K-3, 4-12 Reg, Basic 4-12 0.36 $44,717 $16,041
Related Services Specialist Intensive 0.52 $44,717 $23,036
Related Services Specialist Complex 0.00 $44,717 50
Clerical Units = 2.00 $29,527 $59,054
Custodial Units = 3.00 $24,753 $74,259
Cafeteria Manager = 0.73 $26,489 $19,337
Cafeteria Worker = 217 $11,852 $25,719
Total Staffing = 36.85
Total Staffing For Health Insurance = 34.68
Total Salary Costs $1,177,843
OEC Rate 30.48% $359,006
Health Insurance Per FTE $10,168 $352,628
|Subtotal Personnel Revenue $1,889,477 |
-

Other State Sources (based on Latest Available Values)
Division Il Units (No Vocational Courses) = 23.28
Division Il - All Other Costs - Current Unit Value = $ 2,925 $ 68,097
Division Il - Energy - Current Unit Value = $ 2,435 $ 56,689
Division 1Il - Equalization - Unit Value = $ .7,024 $ 163,516
Academic Excellence Division Il = ¥ 3 9,833
Student Transportation Amount = $ 276,087
|Subtotal Other Sources $574,222 |
[Grand Total State Sources $2,463,699 |

Revenue Estimates 2016-2017 DLHS
Rev. 8/24/2015
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Delaware Design Lab

Charter School Revenue Calculation - Estimated State Funding

Student Total: 475
Regular: 378
Special: 97
Location
Districts:
Appoquinimink 22 Christina 247 Laurel 0
Brandywine 35 Colonial 104 Milford 0
Caesar Rodney 0 Delmar 0 Red Clay 63
Cape Henlopen 0 Indian River 0 Seaford 0
Capital 0 Lake Forest 0 Smyma 4
Woodbridge 0
Transportation Eligible Students: 475
Regular/Special K-3 0.00 Unit size K-3 students = 16.2
Regular Students 4-12 378.00  Unit size Regular students 4-12 = 20
Special Students 4-12 Basic 73.00 Unit size Basic students 4-12 = 8.4
Special Students 4-12 Intense 24.00 Unit size Intense Students 4-12= 6
Special Students 4-12 Complex 0.00 Unit size Complex Students 4-12= 26
# of Div | Units Generated = 31.59 $31,650 $999,824
Administrative Assistant = 1.00 $43,862 $43,862
Percentage 11 Month Supervisor = 0.21 $65,033 $13,657
Percentage Transportation Supervisor = 0.07 $65,033 $4,552
Principal = 1.00 $63,385 $63,385
Assistant Principal = 1.00 $56,461 $56,461
Percentage Visiting Teacher = 0.13 $43,590 $5,667
Percentage Driver Education Teacher = 1.20 $39,651 $47,581
Nurse = 0.24 $41,939 $9,937
Academic Excellence Units = 1.90 $39,240 $74,556
Related Services Specialist K-3, 4-12 Reg, Basic 4-12 0.48 $44 717 $21,645
Related Services Specialist Intensive 0.73 544,717 $32,521
Related Services Specialist Complex 0.00 $44,717 $0
Clerical Units = 3.00 $29,527 $88,581
Custodial Units = 3.00 $24,753 $74,259
Cafeteria Manager = 0.73 $26,489 $19,337
Cafeteria Worker = 2.95 $11,852 $34,963
Total Staffing = 49.23
Total Staffing For Health Insurance = 46.28
Total Salary Costs $1,590,789
OEC Rate 30.48% $484 872
Health Insurance Per FTE $10,168 $470,572
|Subtotal Personnel Revenue $2,546,233 |
Other State Sources (based on Latest Available Values)
Division Il Units (No Vocational Courses) = 31.59
Division Il - All Other Costs - Current Unit Value = $ 2,925 $ 92,402
Division Il - Energy - Current Unit Value = $ 2,435 $ 76,923
Division Il - Equalizztion - Unit Value = $ 7,001 $ 221,165
Academic Excellence Division Ill = % 13,302
Student Transportation Amount = $ 374,690
[Subtotal Other Sources $778,481 |
|Grand Total State Sources $3,324,714 |

Revenue Estimates 2017-2018 DLHS
Rev. 8/24/2015



§10¢/ve/8 ‘naY
SH1A 6102-810¢ sajellisg anuanay

os 00’0 siejoL
05 1Z'E08'LS oo *ajdwog gi-p sjuepnis epads
['H BE'LAE'ES o000 U] ZL-F SIUSPNIS [BedS
0% BE'SLP'ES 000 2|SEQ Zi-¥ SIUApMIS (Ejpads
08 rrio’is 000 Zi- sluapmig sejnbay
0% LE2STIS 000 £ 1padgenboy
Junowy ajey jdnd jeao7] # SOPLGPOOM ST
Lon'ss 0oy 0s 00°0 065'8088 00'vL S|EoL
0s 26'02¢'LS 000 X3|dwoD Zi-y SIWAPNIS |ERads 0s 0162298 00’0 *9|dWOD Zi-k SWOPNIS [BRAdg 0s 95'£98'EE8 000 xa|dwoD Zi-¢ Siuapnis [epads
0s Or'2LL'ES 000 asUBIU| Z4-p SWBPMS [BB0S 0s +Z'869'28 00’0 Q5uBIU| Zi-p SIWBPNIS (ERBAS ¥0L'b5§ SEOPEDLS 008 [5UBIU| Z}-F SILOPNIS [BRGAS
[ 00'992'28 000 ASBE T~k SIWAPNIS |20B0S 0s VE'LZE'LS 00'0 I5EQ Zi-k SIBPNIS (E20dS 295'574$ vE'OEE'LS 0oLk DISER ZL-p SIUAPNIS |E0adS
L08'eS ZL'1568 ooy Zi-p SWWapNIS Jeinbay [ L6088 00’0 Zi+F Sluapmig Jenlisy 21E'L9LS 52°Z0L'ES 00'Z8 Zi-p Siuapms Jeinbay
0s 96'FLL IS 00o £-4 (e[padsieintiay 0$ 5E°6665 000 £-) |eadsuentiay 0§ S6'628'ES 000 £ [eadspenbay
wunowy  ajey |dnd (eaoT 4 FUIAWES 72 unowy ajey |dngd 830 # PIGESE €2 Junowy ajey |1dngd [ea07 # RETD ped 2t
08 000 0% 00’0 [H 000 S|EI0L
0s ZYEBLLS 00'0 Xa|dwog Zi-y sapnis |epads [ E8LOE'ES 000 Xa|0Wwog Zi-¢ SIUBPMS |e12ads [H LZheres 000 xa|dwog Zi-p SWapms (epadg
0s SETLI'ES 00’0 A5UBI ZE-p SiuapNIS (ERads [H BE'BSY'IS 000 asualul Zp-p SIUApMS Epads 0s B8 LSH'ES 000 asuBiU| Z4- SWBPNIS (eRads
0s £L'E22'ZS 000 9|seq Zi-¥ SIUAPNIS |Epads [H Zrern'ls 000 9|seg Zi-p SIUBPMS (Bdads [H LLZITS 000 2158 Zi-p SWIPMS [epads
0§ ZLEEES 00’0 Zi-p siuapnis Jeintiay 0 ZOLEVS 000 Zh-F SIUBPNIS JB|ntiay [H LELE0'IS 000 Zi-p Sluapmg Jeinbiay
0§ ELTSHIS 000 £ |epadguentiay [ Z5'0SS o0o £ [Epadspe|ntiay [H LLUPSELS 00'0 £-X [epadsuenbay
wnowy  awey jjdnd j2aon # PIGNN T unowy aiey |idnd (a0 # [EIRET 8t unowy ajey |1dng |23 # j5aiod SET ST
[H 000 [H 000 091'99% 00'42Z4 s[EIoL
[ 09'ZrLLLS 00’0 XBIWOD ZL- SIUBPNIS (B109dS 0$ 60°00'¥S 000 Xa[WoD Zi-y SWIPNIS [BadS 03 I0'IOERIS e 00’0 xajdwoD Zi-p SWAPNIS [ERadS
0% OF'gan’ss L] asuB| ZL-p SWapnS [Boads 0% LE'B06'LS oo'o asudu| ZL-¥ SWapnis [eroads £ha'gss FHOEB LS 0oL asUBI| Zi-p SIUEPMS [BRads
0s 9L 1BY'SE 000 2ISEE Zh-p SWIPNS [E1080S 0s BLERE'LS 000 qSRE Z4-p SWIPNIS [B10A0S 516'L9% 09'p99'sS 00°Z OISEE Zi-p SIWAPNIS [B10adS
[H ¥5O0E'ES 000 Zi-p SJUapnS senbay 0s BL2LSS 00°0 Zi-p SWWBpNIS seinbiay LLa'zrEs ELGLE'ES 00°204 Zi-p sluapms seinbiay
0s 85°L¥8'28 000 €3 [epadgueintiay 0s SULOLS 00°0 £-3 (epadgeintiay 08 02 LE6'2S 00'0 £-) [epadsueinbay
junowy  ajey jidng (230 # TR UETROT §E Junoury ajey |dng |eso # TEEg IE Junowy @)y pdnd |eaon # ETUSTOT 7€
LES'88L' 1S 00'582 0$ 000 0s 00’0 siToL
0s $2'58L'828 000 *9|0W0g Zi-p SIUAPNIS [E0B0S 0§ 55'pP0'6S 000 XA|0WoY Zi-¥ SIWAPNIS |BREdS [ SLLBLBLS 000 *9jdWoD Zi-p SWIPNIS [B1adS
066'ECLS ¥6'508'01S 00°El ASUBIU| ZL-p SINAPNIS |ERadS 0$ LE'616'ES 00’0 asuRIU| Zh-p SIUApNIS [ERAdS 0s E0'6LE'ES 000 BSUBIU| ZL-p SIBPNIS [E0BdS
504'89€S 04°298'LS 00'05 ASEA Zi-k SWAPNIS |ERAdS 0$ 05'66L'2S 00’0 SEA Zi-k SIWIPNIS |B1R0dS 08 geLzl e 000 JISEG Zi-p SIWSPNIS [BrRdS
19998 80'260'ES 00222 Zi-p siuapnis Jejnbiay [H BLSLI'IS 000 Zi-p sluapmis Jenbay 0§ LL'ELS'ES 0o Zi-p siuapms Jenbay
0s BE'LIE'ES 00'0 £} [epadsuentiay [H BSISH' LS 00’0 £-) [Eadguentioy 0§ TVLLI'ES 000 €M [eoadspeinbay
wnowy oy jidnd [eao # EURSIYD £ wnowy ajey |1dngd jeaoq # ENEES T nowy ajey ndng |eao # UsdojUSH SUET LT
[ 00'0 7981648 00’0y 680288 0057 s|ejoL
[ §9'652'93 000 XoWoD Zi-p SIBPNIS |B105dS [H] SLLI9'8ZS 000 X3|UWOD Zi- SIUPNIS |B108dS 08 PEBIG'6S 00°0 xadwog Zi-y SWApMS [EReds
[H E5Z1LES 00’0 asUBI| ZL- SIUIPMIS (B100dS z08'vzs 20°10¥'ZLS 00z asuaiu| Zh-p SIWSPNIS |e10ads [H 8E 862 'FS 000 a5UBIU| Zi-p SWAPMS |BRAdS
[H Z8LEn' 1S 00’0 2i5EE Z1-p SIWIPNIS [B10adS 692'PPS L9'2508'8S 00's 2|SeE Zi- SIUBPNIS (BpadS [RI8-H LZDL0'ES 00z ASED Z1-p SWIPNIS [BRAdS
03 9L E18S 000 Zi-p SWBPNIS Jejnbiay 0LL'TTVS LE02L'ES 00'ce Zh- SIUBPNIS Jejntiny 876'0ES 15768218 00°%Z Zi-¥ swapmis Jeinbay
0$ ¥a'FOD' 1S 000 €N [eradg/entiay [H L6°265'YS 000 €M [epadgpentiay [H 66716518 00'0 £-¥ [Epadsjeinbay
unowy @y |dng j#307 # SR ¥0 0k unouwry @y |1dnd jeao # SUIMARUESS TE unowy ajey (1dnd (2207 # HUIOTUMEoddy 62
14 [ L} ] ¥ i
o5t 8l8H sispel9 Yi0| 4O # psjewnsy 18jul TlY'GL8'6% 70 9CL T$ ger erLes
65°9¢ SLINN Buipung jejol | Buipung jedoT | Bulpung 8je3s

ZIT UDIIEI0] (|83 U] X0G 8y} U] SJ0PEJD (i) JO Jequind auy Jajug
“Mbjaq A1E[N3|E3 [[IM SPUN) PAILLUISD DY) PUE adA) JUSPNIS PUE 19UISIP |00LDS AT MOJBG S99 PAJ BUI Ul SIUDPNIS JO JagLUnU ay) Jajug

XBSSNG 10 US| 'INSED MAN S80104D BlI5ED MaN paleao| aq j|iM (eoyas sy funod ayy Ayaeds
k4 xadiiod Z|-F Siuapns (g|3eds (Z16 '8 | ZL6 oIewyso Jo seak eyl soj uopemnByuos apb fjoedg
9 B5URIU| Z1-p SIUIPMS |EPadS :uonewuojul Buimoljo) ay) Jejue asesid
¥'e SEE Z1-F SIUOPMIS [Ej90dS “mojaq qel siejdwe] ajels Jopeys MmaN ayj uo pajiejep ase sbujuies ajeys--
0z Zi-y swapnis senboy 115 Buy xa Aue Joj j0u op pue s{enjoe wouy Aea [jIm nse Bumojjo} ayL awieasig
o €3 lopadspeintay suolje[najen pun4 |20 pue aje}s pajewl}sy |[0oyas J8ueyd MaN
jrun Jad

qe7 ublsag aJemeag :alWeN [00YdS JaHeYD




Delaware Design Lab

Charter School Revenue Calculation - Estimated State Funding

Student Total: 550
Regular: 437
Special: 113
Location
Districts:
Appoquinimink 26 Christina 285 Laurel 0
Brandywine 40 Colonial 121 Milford 0
Caesar Rodney 0 Delmar 0 Red Clay 74
Cape Henlopen 0 Indian River 0 Seaford 0
Capital 0 Lake Forest 0 Smyma 4
Woodbridge 0
Transportation Eligible Students: 550
Regular/Special K-3 0.00 Unit size K-3 students = 16.2
Regular Students 4-12 437.00  Unit size Regular students 4-12 = 20
Special Students 4-12 Basic 86.00 Unit size Basic students 4-12 = 8.4
Special Students 4-12 Intense 27.00 Unit size Intense Students 4-12= 6
Special Students 4-12 Complex 0.00 Unit size Complex Students 4-12= 2.6
# of Div | Units Generated = 36.59 $31,650 $1,157,997
Administrative Assistant = 1.00 $43,862 $43,862
Percentage 11 Month Supervisor = 0.24 $65,033 $15,608
Percentage Transportation Supervisor = 0.08 $65,033 $5,203
Principal = 1.00 $63,385 $63,385
Assistant Principal = 1.00 $56,461 $56,461
Percentage Visiting Teacher = 0.15 $43,590 $6,539
Percentage Driver Education Teacher = 1.20 $39,651 $47,581
Nurse = 0.27 $41,939 $11,509
Academic Excellence Units = 2.20 $39,240 $86,328
Related Services Specialist K-3, 4-12 Reg, Basic 4-12 0.56 $44,717 $25,173
Related Services Specialist Intensive 0.82 $44,717 $36,587
Related Services Specialist Complex 0.00 $44,717 $0
Clerical Units = 3.00 $29,527 $88,581
Custodial Units = 3.00 $24,753 $74,259
Cafeteria Manager = 0.73 $26,489 $19,337
Cafeteria Worker = 3.41 $11,852 $40,415
Total Staffing = 55.25
Total Staffing For Health Insurance = 51.84
Total Salary Costs $1,778,824
OEC Rate 30.48% $542,186
Health Insurance Per FTE $10,168 $527,158
|Subtotal Personnel Revenue $2,848,167 |
Other State Sources (based on Latest Available Values)
Division Il Units (No Vocational Courses) = 36.59
Division Il - All Other Costs - Current Unit Value = $ 2,925 $ 107,020
Division Il - Energy - Current Unit Value = $ 2,435 $ 89,092
Division Il - Equalization - Unit Value = $ 6,994 $ 255,910
Academic E:xcellence Division Iil = - $ 15,388
Student Transportation Amount = $ 433,851
[Subtotal Other Sources $901,261 |
|Grand Total State Sources $3,749,428 |

Revenue Estimates 2018-2019 DLHS
Rev. 8/24/2015
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Charter School Revenue Calculation - Estimated State Funding

Student Total: 600
Regular: 477
Special: 123
Location
Districts:
Appoquinimink 29 Christina 310 Laurel 0
Brandywine 44 Colonial 132 Milford 0
Caesar Rodney 0 Delmar Red Clay 80
Cape Henlopen 0 Indian River Seaford 0
Capital 0 Lake Forest Smyrna 5
Woodbridge 0
Transportation Eligible Students: 600
Regular/Special K-3 0.00 Unit size K-3 students = 16.2
Regular Students 4-12 477.00 Unit size Regular students 4-12 = 20
Special Students 4-12 Basic 93.00 Unit size Basic students 4-12 = 8.4
Special Students 4-12 Intense 30.00 Unit size Intense Students 4-12= 6
Special Students 4-12 Complex 0.00 Unit size Complex Students 4-12= 26
# of Div | Units Generated = 39.92 $31,650 $1,263,495
Administrative Assistant = 1.00 $43,862 $43,862
Percentage 11 Month Supervisor = 0.27 $65,033 $17,559
Percentage Transportation Supervisor = 0.09 $65,033 $5,853
Principal = 1.00 $63,385 $63,385
Assistant Principal = 1.00 $56,461 $56,461
Percentage Visiting Teacher = 0.16 $43,590 $6,974
Percentage Driver Education Teacher = 1.20 $39,651 $47,581
Nurse = 0.30 $41,939 $12,557
Academic Excellence Units = 2.40 $39,240 $94,176
Related Services Specialist K-3, 4-12 Reg, Basic 4-12 0.61 $44,717 $27,396
Related Services Specialist Intensive 0.91 $44,717 $40,652
Related Services Specialist Complex 0.00 544 717 $0
Clerical Units = 3.00 $29,527 $88,581
Custodial Units = 3.00 324,753 $74,259
Cafeteria Manager = 0.73 $26,489 $19,337
Cafeteria Worker = 3.72 $11,852 $44,089
Total Staffing = 59.31
Total Staffing For Health Insurance = 55.59
Total Salary Costs $1,906,218
OEC Rate 30.48% $581,015
Health Insurance Per FTE $10,168 $565,278
|Subtotal Personnel Revenue $3,052,511 |
Other State Sources (based on Latest Available Values)
Division Il Units (No Vocational Courses) = 39.92
Division Il - All Other Costs - Current Unit Value = $ 2,925 $ 116,770
Division Il - Energy - Current Unit Value = $ 2,435 $ 97,209
Division Il - Equalization - Unit Value = $ 7,018 $ 280,178
Academic Excellence Division [Il = $ 16,844
Student Transportation Amount = $ 473,292
|Subtotal Other Sources $984,293 |
|Grand Total State Sources $4,036,804 |

Revenue Estimates 2019-2020 DLHS
Rev. 8/24/2015



APPENDIX B — BUDGET NARRATIVE
Design Lab High School

Major Modification

Revenue:

State Appropriations and School District Local Funds Transfers — enrollment is
assumed to come from the sending districts in the same percentages as the current
year. Charter School Estimated State and Local Fund Calculations are included for
each future year.

Appoquinimink 4.72%

Brandywine 7.30%
Christina 51.93%
Colonial 21.89%
Red Clay 13.30%
Smyrna 0.86%

Enrollment for future years:

2016 — 2017 350
2017 - 2018 475
2018 — 2019 550
2019 — 2020 600

Federal Entitlements — federal grants are increased in proportion to student enrollment.

Other State Revenues — is the Education Sustainment Fund and Tech Block Grant with
a praportionate increase as student enroliment increases. Starting in year 2 $30,000 is
added representing the Minor Capital Fund.




State and Local Expenses:

In order to determine expenditures for years 2 through 5 the work performed when
applying for grants to lead the school to success were drawn upon for input by a
committee formed to prepare the modification request.

Line 4 — Classroom Teachers — In 2016 -2017 3.5 teachers are added to accommodate
the increase in student population and the number of classrooms. Class sizes are 25
students per room. In school years 2017 — 2018, 2018 — 2019, 2019 - 20120 Design
Lab is going to a block schedule while maintaining the 25 students per class ratio,
adding 9.5, 4, than 2.5 teachers in those years.

Line 5 — Special Education Teachers — 3.5 teachers are placed in year 2. Year 3 will be
increased to 5 full time teachers. Year 4 will increase to 6 full time teachers and a part
time teacher will be added in year 5.

Line 7 — Counselors — Year 2 remains at 1 counselor, increasing to 2 full time
counselors the remaining years to work with seniors.

Line 8 — Principal/Administrator — Remains at 1 principal and 1 dean.

Line 9 — Nurse — Starting in year 3 a full time nurse added and remains level in the
following years.

Line 10 — Clerical — Year 3 an additional clerical position will be added.

Line 13 — EPER — Starting in year 1 EPER is increase to accommodate increase in
teams and clubs this increase levels off in year 3.

Line 17 — OEC's — Increased accordingly as payroll grows.

Line 18 — Health Insurance — Increased according to staff increases.

Line 20 — Transportation — Increased as buses need to be added based on student
enrolliment growth.

Line 22 — Cafeteria — Increased based on student enrollment growth.

Line 23 — Extra Curricular — Increased based additional sports teams and clubs.

Line 24 — Supplies and Materials — Incremental increase proportionate to student
enrollment growth. Years includes start up materials not duplicated in future years.

Line 27 - Professional Development — Allotment each year for staff development.

Line 30 — Therapists — Increased according to enroliment of special education students.

Line 31 — Classroom Technology — Year 2 additions of interactive cameras in classes
and technology for a film making class. Year 3, 4 & 5 are additional classroom being
added of 9, 4, & 3 respectfully plus some additional funds for other classroom
technologies.




Line 33 — Computers — Based on incoming freshmen'’s chrome books and incoming
teachers laptops.

Line 34 — Contracted Services — Year 2 is contracted nurse, mentoring program,
substitute teachers and other programs as needed. Starting in year 3 no contracted
nurse is required as a full time nurse will be hired and there is an increase substitute
contract based on the increase in teachers.

Line 35 — Other (clothing and incidental) — Increased to accommodate new student
enrollment

Line 36 — Insurance — Increased based on addition of modular units.

Line 37 — Rent — Increased to account for addition of modular units need each year.
Years 3 and 4 include installation cost of modular.

Line 39 — Utilities — Increased to account for addition of modular units each year.

Line 43 — Renovation — Funds to be used to customize addition of modular units each
year.

Line 44 — Other — Miscellaneous Cost

Line 45 — Equipment Lease & Maintenance — Currently 2 school printers are being
leased. In year 4 contract is renewed and additional printer will be added to the lease.

Line 46 — Equipment Purchase — Add furniture as school grows.

Line 47 — Supplies and Materials — Increases with additional students and staff.

Line 48 — Printing & Copying - Increases with additional students and staff.

Line 49 — Postage & Shipping - Increases with additional students and staff.

Line 50 — Enrollment & Recruiting — Marketing and recruitment efforts each year to meet
enroliment targets. As school develop a positive reputation in the community
recruitment costs will incrementally decrease. s

Line 52 — Technology Plan — Increases as student enrollment and staff increase.

Line 54 — Fees — CMO fees per service schedule. Includes, among others, start up
services, business services, operations suppc‘ft HR recruitment and onboarding,
student recruitment, academic services, real-estate services, professional leadership
services.



Federal Funds Expenses:

Line 4 — Special Education Teachers — A portion of a Special Ed teacher is allocated in
the consolidated grant. This is increased as the population grows.

Line 6 — Counselor — A portion of a counselor is allocated in the consolidated grant.
This is increased as the population grows.

Line 13 - EPER — Homeless liaison stipend

Line 14 — Paraprofessional- A Special Education paraprofessional is allocated in the
consolidated grant. This is increased as the population grows.

Line 21 — Cafeteria — Revenue and Expenses are budgeted as breakeven with the
exception of hourly cafeteria staff that are paid from local funds.

Line 23 — Supplies and Materials — Allocated in accordance with the consolidated grant.

Line 28 — Professional Development — Allocated in accordance with the consolidated
grant.
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