‘The Set’: Do DE Educators Feel their Schools are “Good Places to Work and Learn?” m

Monthly Data Briefs from the Delaware Dept. of Education’s Teacher and Leader Effectiveness Unit

More than 6,000 Delaware educators responded to the recent TELL Delaware survey about the teaching conditions in their schools. 173 schools had at least
50% participation in the survey. This brief explores perceptions revealed through the survey about which schools are a “good place to work and learn.”
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(measured by spring 2012 DCAS math scores), 85% of g
respondents believe their school is a good place to work ’
and learn. In comparison, 84%, 77% and 71% agree with
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Figure 2.

— In schools where larger shares of respondents believe the school is a good place to work and learn, educators were more

Notes: *High-Need designation is based on DDOE specifications for the likely to report that they “plan to continue teaching at their current school” on the TELL Delaware survey. (See Figure 3)
Delaware Talent Cooperative program (www.detalentcoop.org).

Source: 2013 TELL Delaware Survey results and DDOE administrative — In the schools in the top quintile (where 92-100% of respondents agreed the school is a good place to work and learn)
records. Data include all schools where at least 50% of educators 88% of respondents plan to continue teaching at their current school. In contrast, in schools in the lowest quintile (where
responded to the TELL Delaware survey (the threshold for access to a 28%-68% of respondents agreed the school is a good place to work and learn), only 56% of respondents plan to

school’s results). Figure 1 includes schools with greater than 50% response
rate within traditional districts (charter results not presented). To view TELL
Delaware state, district, and school level results visit . . s oaer s .

! ; — The actual one-year retention rate for schools in the top quintile in 2011-2012 was 86% and was 77% for schools in the
www.telldelaware.org/results

For more information contact: rttt-tleu@doe.k12.de.us lowest quintile.

continue teaching at their current school.




