
HENRY COUNTY SCHOOLS
TEACHER SALARY SCHEDULE

FY 2017
190 WORK DAYS

STEP SRT-4  SRT-5  SRT-6  SRT-7  

E,1,2 38,000 43,367 49,330 55,030
3 39,140 44,668 50,810 56,681
4 40,314 46,008 52,334 58,381
5 41,524 47,388 53,904 60,133
6 42,769 48,810 55,521 61,937
7 44,052 50,274 57,187 63,795
8 45,374 51,782 58,903 65,709
9 46,735 53,336 60,670 67,680

10 46,735 53,336 60,670 67,680
11 48,137 54,936 62,490 69,710
12 48,137 54,936 62,490 69,710
13 49,581 56,584 64,364 71,802
14 49,581 56,584 64,364 71,802
15 51,068 58,282 66,295 73,956
16 51,068 58,282 66,295 73,956
17 52,600 60,030 68,284 76,174
18 52,600 60,030 68,284 76,174
19 54,178 61,831 70,333 78,460
20 54,178 61,831 70,333 78,460

21+ 55,803 63,686 72,443 80,813

SRT-4 is equivalent to a Bachelor’s Degree
SRT-5 is equivalent to a Master’s Degree
SRT-6 is equivalent to a Specialist Degree
SRT-7 is equivalent to a Doctoral Degree
IN4T-4 is a non-professional certificate with a Bachelor’s Degree
IN4T-5 is a non-professional certificate with a Master’s Degree

Certified employees will be paid on the IN4T-4 level until a valid, clear-renewable Georgia Professional Certificate is 
presented to the Human Resource Services Department of Henry County Schools.  Certified Employees, who claim 
prior teaching experience, will be paid on the E-entry level salary step until the experience has been officially 
verified in accordance with the Georgia Department of Education standards.  Employees who work less than the full 
school year will be paid on the daily rate of pay multiplied by the total number of days worked for the remainder of 
the school year. It is the employee’s complete and total responsibility to obtain verification of prior teaching 
experience and certification in the State of Georgia in the timeframe required by the Human Resource Services 
Department. 
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