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VERNON ELEMENTARY SCHOOL DISTRICT NO. 9

SUPERINTENDENT'S EMPLOYMENT AGREEMENT

PARTIES: VERNON ELEMENTARY SCHOOL DISTRICT NO. 9 GOVERNING BOARD
mmmw«mwmhmny&mmw
WNMMmehmwhﬂﬁmhﬁMm
"Party” and collectively as *Parties.*

RECITALS:

A. The Board is the duly elected, constitnted and acting Governing Board of the Vernon
Elementary School District No. 9; and

B. The Board desires to employ Superintendent as the Superintendent of the District and
mwmmumwmmmwmwﬁs
wwmmmmmdwwm
with Arizona law, as the same may be amended from time to time, which law, in all events, shall

C. In consideration of the mutual agreements and covenants contained herein and other
mmmmmwmm&m&mw
mmwﬂnmmwmwam

AGREEMENTS:

L Employment. The Board agrees to employ Supesintendent and Superintendent agrees to be
employed by the Board for a period commencing Octeber S, 2020 through June 30, 2021
(bercinafter called the *Term™).

2 Duties, Soperintendent shall perform the duties of Superintendent of Schools in and for the
public schools in the District as prescribed by the laws of the State of Arizona and policies, rules
and regulations of the Board. Subject to the Board's personnel policies and the Board's exclusive
authority to hire and fire employees and to determine employee compensation and benefits,
Superintendent is suthorized to orgritize, reorganize and acrange the central administrative and
supervisory staff, including instruction and business affairs, in the manner which, in his judgment,

ual Base Sglary: In consideration for the performance of the above-described duties,
the Board agrees to pay to Superintendent the annual base salary of $74,250.00 during the Temm,
minus mandatory and voluntary deductions. Superintendent’s salary shall be payable in biweekly
installments at the same time and in the same manner as ofher professional salaried employecs of
the District. Should Superintendent believe that there is a mistake in Supersintendent’s salary;
Superintendent shall have Thirty (30) working days to notify the District of the mistake. )
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(b) * Performance Based Pay: In accordance with A.R.S. Section 15-341 A (39) and as sct
fmmmExhibitAhauo,ﬁwpawn(S%)of&mmdmmbaseahyMbed@gmedm
mmwmmmmw&pﬁmﬁmmmﬂmmmm
wowdbyﬂwBoaﬂmdatmdaedmﬂﬁsAgmatasEﬂﬁbitAmﬂinmtpmatedhmﬁnby
reference,

4 SuperimendentR il

(8  Superintendent shall serve s the District's Chief Executive Officer, He/she shall direct
and assign teachers and other administrative and classified employees of the District under his/her
supervision; shall organize, reorganize and amrange the staffing pattems as best serves the District; subject
to the approval of the Board, shall select, supervise and recommend personnel for termination, if
necessary in her judgment; shall, from time to time, suggest regulations, rules and procedures deemed
necessary for the operation of the District; shall, pursuant to AR.S. §15-503, administer the Classroom
Site Fund provided for by A.R.S. § 15-977 and as the same may be amended from time to time; and, in
general, perform all duties incident to the Office of the Superintendent, required by law and the policies
of the Board, usually and customarily perfonned by superintendents in the State of Arizona and such
other duties as may be assigned by the Board from time to time.

(b)  Superintendent shall devote his/her full time, attention, skill and best efforts to the duties
and responsibilities assigned to the Superintendent of the District. The Board expects and encourages
Superintendent to continue his’her professional growth by active participation in the meetings, seminars,
courses of study, operations, programs, publications end other activities of local, state and national school
administration and school board associations, colleges and universities.

(0 As a condition precedent to this Agreement, Superintendent shall hold a valid
Superintendent certificate issued by the Asizona Department of Education and shall hold such a certificate
at all times during the term of this Agreement. As a further condition precedent to this Agreement,
Superintendent shall hold a valid fingerprint clearance card and shall maintain the same throughout the
term of this Agreement. Superintendent shall, as a part of his'her evaluation described in paragraph 8,
infra, provide a copy of a valid and current fingerprint clearance card to the Board.

()] Superintendent shall attend all regular, special, and executive Board meetings unless
excused by the Board. Superintendent shall be entitled to attend Board committee meetings, all Board .
and citizen committec meetings, serve as an ex-officio member of all District or Board committees,
unless precluded by law, Policy or Board directive, and provide administrative recommendations
on each item of business.

b Benefits.

(a) Tax Sheltered Annuity Election. Upon Supesintendent's request, and in accordaice with
applimﬁefedaﬂmﬂamehws,ﬂ:emsﬁdwmwﬁum&mmmmamm
designated by Superintendent (up to the maximum employee contribution
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®)  Vacstion. Superintendent shall be entitled to Ten (10) vacation days during the Term, to
behkmﬂaﬂ:ﬁm(s)asidaemﬂmﬂymmﬂwhﬁamwwwm
the Boand President. wm,ammmwammﬂm@a
ciun)ﬁrﬂlepuiulmmdirvaﬁiondqsnothbmdﬂnmdofﬂnTmmtbaowdTm(w)
days. Other unused vacation days shall accumuiate and be treated as provided by District.

(¢  Holidays Les ] Healf efits. Holiday and leave privileges, insurance and fringe
benefits shall be equal to those provided for other 12 month certified administrators of the District.

(@)  Astomobile Allowssce. The Board agrees to provide Superintendent with the use of an
mﬁmmmmmmawaamm

License,

(11 surance Allowance. During the term of this Contract, the District shall pay for a
$100,000.00 kife insurance policy for the Superintendent, subject to the Superintendent's
ability to qualify for such insurance at standard rates.

® fal Food/Beverage. To the extent appropriate for the occasion, the District may
provide incidental food and beverages to Superintendent at Board mectings, school sponsored
commmuity events, mandatory staff meetings and other meetings or events atiended by Superintendent, as
a&mmmmaﬁmmmmmmmw
Scipati

nol Mectings. Superintendent may, with Goveming Board advance approval, attend
professional meetings at the local, state, and national level, the ressonable expenses of this sitendance to
be assumed by the District in acoordance with District policy and State Lw,

RRAT N T L

7. Professional Memberships: Professional Development clivities: Professional Meetings, The
Dhﬁad:aﬂuywbmdmm&ingmtﬁml of this Agreement for

mmmwoﬁewmmmmmm»
mmmmmwhwmwmmmm
&WﬁvﬁmdmmmﬁwﬂﬁeMmMnﬂwm&
mmmmwmmoﬁm@mmmmhmwm
authorize Supcrintendent 10 expend additional amousts for professional memberships, professional
&mmmwmﬁmm&mﬂo&ﬁmdﬁswaﬂm
funds for that teom shall revert fo the District budget. Superintendent shall ensore fhat the District
maintains a record log of all expeaditures for quartesly Board review.

8 Civie Orpanizations snd Commumity Lisisc avors. The Board recognizes the importance
ofamwuﬁngrdaﬁondipbdmﬂwadmkndﬂnmnmﬁty,mdmdw
Wmmhmmﬁmummmmmmmm
meMthMMBMMWMMﬂW
officials, public relations and ofher activities Superintendent shall be
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ﬂnimdbyﬂnﬂwdﬁhuddﬂﬁdwdﬁswﬂmm&rﬂum

quhmw-memmmmamm
dﬂm&MMMMWﬂnﬁﬂuwmmmdﬁm
upward during any fiscal year upon the request of Superintendent for good cause shown.

WEthm&mdﬁwmﬁswm”m
MﬂhmhmmdaWMWMMMﬂ
mm&wwhmmmmmmmmm
MﬁdﬂwWNmM&eDﬁdMamm
ofmmﬁrmm.smmmm.muofmmw
the Board on a regnlar basis and at least every Six (6) months.

10.  Profegsional Lishility.

mm&mmﬁmm:ydms,mmmmmww
Superintendent i her official capacity and as an agent or employee of the District and while acting within
muﬁmmmumwﬁmmmm@p«wmm
mmmwmmmwbemmmeﬂnmof
wmaammmhmhmmamumm
mmmmmmmmﬁx@mwhmﬁmwﬁs
Agreement period or tezmination of employment.

o hﬁmwb&ebhﬂaﬂ&mﬂﬂnw&hﬂu@mﬂamﬂ-ﬁm
dmmmwbmemhwﬁd:adﬁnmwmmmmm
independent legal counsel or her defionse, the cost of which shall be paid or reimbursed by the District,
poﬁbihwm,ﬂﬂﬁehgﬁ:gdﬂnﬂbemﬂmﬂbmﬁcﬂnbﬁﬁ:bmhhﬂm
dwhmm«mhmummswmmm
interests.

11, at's Evaluation, The Board shall conduct 2 formal evaluation of Superintendent

Superintendent's evaluation shall be held in executive session.
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@ :pth of Superintenden mm&mwmm&m
estate, heirs or assigns, and shall avtomatically terminate the desth of Superintendent.

Wmtbhiﬁdewmhbeﬁiﬁdedmylmmﬂ,dﬂn.gievmpwwﬁngor
Wofmyﬁﬁ,uﬂcmymhwamilﬁu;puﬁnﬁ:gmmnw
w:&Dmawp&edweofﬁeﬁgingofﬁeAmUpmdmmeAmﬂn
MhmmmwmeWﬁmﬂdmmwd
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the Superintendent for up to 5 years afier Superintenden’s separation fiom District employment, from any

erstanding of Terms wwmwmwwnm
mwmwmmdmmwummmmmm
ing has not sought or received such advice of counsel,
wmwumumwwmaﬂnmmw

16 M.mw&mmmmmmmmm
Mbyﬁehusof&e%ufﬂﬁm.ﬁemﬁruyﬁﬁaﬁmﬁgmdﬁis

wuuwmmumwm

licgality of Particular Ter, i a2y term or condition of this Agreement shall be found and
finally declared 0 be amﬁa&epﬁcpﬁcyofﬁesmdkimmbyamto{mm
mmmmmmmmmumewhmwmm
80 found illegal or against the public policy did not exist.

20.  Aftomey's Fees, In the event of any disputc between the Board and Superintendent arising
uﬂuwhdﬁmhﬂﬁAmﬂnﬁ{vﬁmtheﬁdmbkwﬁu

21 Waivu.lhewﬁwbydﬂmputyofmywmum,cmdiﬁmwpwiﬁonofﬁs
Agemu:amyhmdaﬂumfdnﬂnﬂbedwnedwbuwmofmymm
aheaehofmeumyo&umtummﬁmwpmvﬁmhudnmmm
mm«m&%wm&“ummmbymm,
uﬂessmd:waivuisinmiﬁng,sigwdbyhoﬁpmﬁm.aﬂnnpuiymwdhyﬁem
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IN WITNESS THEREOF, the Partics indicate their agreement 1o the above terms by affixing their
signatures below.

Vernon Elementary SCHOOL D%
| 2529

ot/ -
m%um ‘?/23/:20
%‘\\y\. §53-30
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A
Membg Date

Superintendent:

- // /4//' ?/z‘//%

s.:p/e.{// Date
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- omenament and Modification. This Agreement shall n;:tbe amended or modified except by
mmwhmmwmwmywwummmmum

anctruciion of Headings wmwwmwm&ma
reﬁagwmm“&mmswm«ahigﬂnmaingwmofmw

(a)hﬁemof&m:,&emm«m%wrm“&bwm
ad&masmﬁlehd:eDisﬁdoﬁce,aﬂ(b)hﬂnmofﬂwBomﬂ,ﬂmDiminﬁiee.

26, MMMAMMMMMhWMAR&B&SH,h
terms of which are incorporated herein by reference.

27.  Non-Discrinsination. The partics sgree to comply with all provisions of applicable foderal,
mmmmmmmmmmw

28.  Effective mmwmwmmwwmwm
atapupedynoﬁwdpdﬁcmeﬁguﬂmﬂnﬂ'gﬁngofﬂﬁswbymm

THE REST OF THIS PAGE IS INTENTIONALLY LEFT BLANK. SIGNATURE PAGES TO
FOLLOW.
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