AGENDA

EARLE SCHOOL DISTRICT

September 21, 2020

The Commissioner of Education assumed authority over the Earle School district on
November 6, 2017. The Commissioner of Education acts in lieu of a local school board until such
time that a school board is reinstated.

Consent Agenda
Supporting Documents

Reports
1. Superintendent’s Report

2. Fiscal Report

Action Items
1. Recommendation to adopt Section 3 additions to the Licensed
Personnel Policy for Earle School District

2. Recommendation to adopt Section 8 additions to the Classified
Personnel Policy for Earle School District

3. Request for sick leave buyback

4. Recommendation to accept voluntary resignation of classified
employee due to job abandonment

5. Recommendation to approve Statement of Assurances as required by
Section 9306

6. Recommendation to accept resignation from Lynn Wren, Custodian



CONSENT AGENDA

EARLE SCHOOL DISTRICT
September 21, 2020

1. Lead teacher stipend to be paid in accordance with participation in
the Opportunity Culture Grant. See supporting documents.

2. Classified employee phone stipend not included on 2020-21 contract.
Correction made. See supporting documents.



REPORTS



REPORT

SUPERINTENDENT



Superintendent’s Report
Earle School District
September 21, 2020

Academics
Students and teachers have had an unusual start to the year. The elementary had to pivot to virtual

learning the second week of school due to COVID-19 cases and is scheduled to return to on-site learning
September 18.

Earle High School is utilizing each Thursday as practice to play in the event they have to pivot to virtual
learning. Students will attend both on-site and at home virtual learning, but students in both settings
will receive virtual learning all day. Students had the opportunity to try out practice to play last week.
All students were able to log onto their computers and engage in virtual learning. Teachers had the
opportunity to traubleshoot with students to determine needs.

The breakdown of virtual and on-site learners is as follows:
Elementary - 68virtual 156 on-site
High School - 79 virtual 117 on-site
147 virtual 273 on-site
Total Enrollment- 420

Human Capital
We are still in need of bus drivers. Due to less students on site this year, we have moved from five bus

routes to three routes, however we still need drivers. The following positions remain open:

Mental Health Professional
Bus drivers

Student Support
All students have laptops and laptop bags. Hot spots have been delivered to those with the greatest

need. Teachers and support staff have been following up with students and parents to ensure virtual
learners are logging on and engaging in learning. Every effort is being made to ensure students are

engaged in learning.

Stakeholder Communication
We have a new notification calling system to be able to communicate with parents and guardians in the

event of school closures, emergencies, or reminders.

Fiscal Operations
OCSs and DESE and have begun cross training the district administrative assistant and business office

personnel in the event of unexpected closure or employee absences. Budget preparation has begun at
the building and district level. Budget meetings are scheduled in the district weekly this month to

ensure the budget is submitted on time.

Facilities

Safety and cleaning protocols and plans are in place at each building. Schedules have been set for the
school day.



REPORT

FISCAL
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ACTION ITEMS



~ ACTION ITEM 1

Recommendation to adopt Section 3 additions to the Licensed Personnel Policy
for Earle School District



Action I[tem #1

Background Information:

Attachment(s) _X  VYes No

Fiscal Impact/Debt Request

Superintendent’s Recommendation:

Commissioner’s Decision:
Approve Recommendation

Return item for more information

¥

Recommendation to adopt Section 3
additions to the Licensed Personnel Policy
for Earle School District.

Additions to the Licensed Personnel Policy,
to include Licensed Personnel COVID
Emergency Leave, have been reviewed and
are recommended to the Superintendent by
the PPC:

3321

Recommended Licensed Personnel COVID
Emergency Leave 3.32.1

N/A

It is recommended that the Commissioner
adopt Section 3.32.1 additions to the
Licensed Personnel Policy for Earle School
District as presented.

Deny Recommendation

Date ‘3‘/ 22«{/ 2025

Signature %@—\ J—<
e 0 0




3.32.1—LICENSED PERSONNEL COVID EMERGENCY LEAVE

In accordance with Commissioner’s Memo COM-21-014, the District provides up to an additional ten (10) days
of paid leave for its employees who meet both of the following requirements:
L The employee is ordered by the District, a medical professional, or the Arkansas Department of Health
(ADH) to quarantine or isolate due to COVID-19 for one of the following reasons:
L. Testing positive for COVID-19;

1. Experiencing COVID-19 symptoms and seeking a medical diagnosis; or
1ii. Is a probable close contact or close contact.; and
2 The employee’s job duties are not able to be performed remotely.

Upon notification that an employee has received a quarantine or isolation order, The District shall review whether
the employee has applicable leave remaining under the Families First Coronavirus Response Act (FFCRA) and
this policy.

. If an employee has applicable leave under the FFCRA and this policy:

. The District shall ask the employee if the employee wishes to use the applicable FFCRA leave or the
COVID Emergency Leave first;

. The District shall use available leave under the FFCRA first if the employee is unable or unwilling to
make an alternative selection;

. The District shall use the employee’s leave selection until the earlier of the expiration of the
quarantine or isolation order or the exhaustion of the employee’s selected leave;

= The District shall automatically switch the employee to the other form of leave, if available, should
the employee’s quarantine or isolation order last longer than the employee’s selected leave; and

- The District shall automatically switch the employee to another form of applicable District provided

paid leave, if available, should the employee’s quarantine or isolation order last longer than the
employee’s available leave under the FFCRA or this policy.
® If an employee has applicable leave under the FFCRA or this policy but not both:

L) The District shall use the employee’s available leave until the earlier of the expiration of the
quarantine or isolation order or the exhaustion of the employee’s available leave; and
" The District shall automatically switch the employee to another form of applicable District provided

paid leave, if available, should the employee’s quarantine or isolation order last longer than the
employee’s available leave under the FFCRA or this policy.
o If an employee has no leave remaining under this policy or applicable leave under the FFCRA, then the
District shall use another form of applicable District provided paid leave, if available.

An employee who receives COVID Emergency Leave shall be paid the employee’s full daily rate of pay for up to
ten (10) days. The ten (10) days of COVID Emergency Leave may, but is not required to, run consecutively. An
employee shall not have days charged against the number the employee is eligible for under this policy for days
when the employee is not expected to perform duties, such as holidays. The ten (10) days of paid leave provided
under this policy shall be used for eligible leave before other forms of District provided paid leave are used,
including sick leave, personal leave, and vacation.

An employee shall not be eligible to receive the ten (10) days of paid leave under this policy due to:

o The need to care for another individual due to the individual’s positive COVID test, quarantine order, or
1solation order; or
o The closure of the school or place of care of the employee’s child.

An employee’s eligibility to receive paid leave under this policy expires on the earlier of:
a. Govemor Hutchinson or the Arkansas General Assembly declares an end to the COVID-19 state of

emergency; or



b. The expiration of the FFCRA or the expiration of the subsequent Federal Act, if any, extending the
provisions of the FFCRA.

Cross References: 3.8—LICENSED PERSONNEL SICK LEAVE
3.11—LICENSED PERSONNEL PERSONAL AND PROFESSIONAL LEAVE

3.32—LICENSED PERSONNEL FAMILY MEDICAL LEAVE ACT
Legal References: Commissioner’s Memo COM-21-014
29 CFR. Part 826

Date Adopted: 09/22/2020
Last Revised



ACTION ITEM 2

Recommendation to adopt Section 8 additions to the Classified Personnel Palicy
for Earle School District



Action ltem #2

Background Information:

Attachment(s) _X___ Yes No

Fiscal Impact/Debt Request

Superintendent’s Recommendation:

Commissioner’s Decision:

Approve Recommendation v’

Return item for more information

Recommendation to adopt Section 8
additions to the Classified Personnel Policy

for Earle School District.

Additions to the Classified Personnel Policy,
to include Classified Personnel COVID
Emergency Leave, have been reviewed and
are recommended to the Superintendent by

the PPC:

8.23.1

Recommended Classified Persannel COVID
Emergency Leave 8.23.1

N/A

It is recommended that the Commissioner
adopt Section 8.23.1 additions to the
Classified Personnel Policy for Earle School

District as presented.

Deny Recommendation

Date 9/ 22/@2_‘;;

Signature %& = L{
0 0



8.23.1—CLASSIFIED PERSONNEL COVID EMERGENCY LEAVE

In accordance with Commissioner’s Memo COM-21-014, the District provides up to an additional ten (10) days
of paid leave for its employees who meet both of the following requirements:
L The employee is ordered by the District, a medical professional, or the Arkansas Department of Health
(ADH) to quarantine or isolate due to COVID-19 for one of the following reasons:
i Testing positive for COVID-19;

1. Experiencing COVID-19 symptoms and seeking a medical diagnosis; or

1ii. Is a probable close contact or close contact.; and
2 The employee’s job duties are not able to be performed remotely.

Upon notification that an employee has received a quarantine or isolation order, The District shall review whether
the employee has applicable leave remaining under the Families First Coronavirus Response Act (FFCRA) and
this policy.
o If an employee has applicable leave under the FFCRA and this policy:

. The District shall ask the employee if the employee wishes to use the applicable FFCRA leave or the

COVID Emergency Leave first;

- The District shall use available leave under the FFCRA first if the employee is unable or unwilling to
make an alternative selection;

. The District shall use the employee’s leave selection until the earlier of the expiration of the
quarantine or isolation order or the exhaustion of the employee’s selected leave;

. The District shall automatically switch the employee to the other form of leave, if available, should
the employee’s quarantine or isolation order last longer than the employee’s selected leave; and

. The District shall automatically switch the employee to another form of applicable District provided

paid leave, if available, should the employee’s quarantine or isolation order last longer than the
employee’s available leave under the FFCRA or this policy.
° If an employee has applicable leave under the FFCRA or this policy but not both:

. The District shall use the employee’s available leave until the earlier of the expiration of the
quarantine or isolation order or the exhaustion of the employee’s available leave; and
. The District shall automatically switch the employee to another form of applicable District provided

paid leave, if available, should the employee’s quarantine or isolation order last longer than the
employee’s available leave under the FFCRA or this policy.
o If an employee has no leave remaining under this policy or applicable leave under the FFCRA, then the
District shall use another form of applicable District provided paid leave, if available.

An employee who receives COVID Emergency Leave shall be paid the employee’s full daily rate of pay for up to
ten (10) days. The ten (10) days of COVID Emergency Leave may, but is not required to, run consecutively. An
employee shall not have days charged against the number the employee is eligible for under this policy for days
when the employee is not expected to perform duties, such as holidays. The ten (10) days of paid leave provided
under this policy shall be used for eligible leave before other forms of District provided paid leave are used,
including sick leave, personal leave, and vacation.

An employee shall not be eligible to receive the ten (10) days of paid leave under this policy due to:
o The need to care for another individual due to the individual’s positive COVID test, quarantine order, or

isolation order; or
o The closure of the school or place of care of the employee’s child.

An employee’s eligibility to receive paid leave under this policy expires on the earlier of:
a. Governor Hutchinson or the Arkansas General Assembly declares an end to the COVID-19 state of
emergency; or



b. The expiration of the FFCRA or the expiration of the subsequent Federal Act, if any, extending the
provisions of the FFCRA.

Cross References: 8.5—CLASSIFIED PERSONNEL SICK LEAVE
8.7—CLASSIFIED PERSONNEL PERSONAL AND PROFESSIONAL LEAVE

8.23—CLASSIFIED PERSONNEL FAMILY MEDICAL LEAVE ACT
Legal References: Commissioner’s Memo COM-21-014
29 C.FR. Part 826

Date Adopted: 09/22/2020
Last Revised



ACTION ITEM 3

Request for sick leave buyback



Action Item #3

Background Information:

Attachment(s) _X _ Yes No

Fiscal Impact/Debt Request

Superintendent’s Recommendation:

Commissioner’s Decision:

Approve Recommendation v

Return item for more information

Request for sick leave buyback

Earle School District buys back sick leave
days (up to 90 days) at the time of
retirement.

Requested sick leave buyback letters

217 days at $75 per day ($16, 275)

it is recommended that the Commissioner
approve the requests for sick leave buyback

at $75 per day.

Deny Recommendation

Signature Y
é f g 0

Date 9 '/Z'z/wzo



ACTION ITEM 4

Recommendation to accept voluntary resignation of classified employee due to
job abandonment



Action Item #4

Background Information:

Attachment(s) __ X__ Yes No

Fiscal Impact/Debt Request

Superintendent’s Recommendation:

Commissioner’s Decision:

Approve Recommendation L~

Return item for more information

Recommendation to accept voluntary
resignation of classified employee due to
job abandonment.

The employee failed to return to work on
September 8, 2020, and has not called or

emailed her supervisor.

Recommendation Letter from
Superintendent

N/A

It is recommended that the Commissioner
accept the recommendation to accept the
voluntary resignation due to job
abandonment.

Deny Recommendation

Date 9/ A L{/ 2020

Signature %@7] [aﬁa



ACTION ITEM 5

Recommendation to approve Statement of Assurances
as required by Section 9306



Action Item #5

Background Information:

Attachment(s) __X__Yes No

Superintendent’s Recommendation:

Commissioner’s Decision;
Approve Recommendation

Return item for more information

v

Recommendation to approve Statement of
Assurances as required by Section 9306

Board approval is required for Statement of
Assurances for Programs Under the
Elementary and Secondary Education Act of
1965, as Amended by the Every Student
Succeeds Act.

Statement of Assurances

It is recommended that the Commissioner
approve the Statement of Assurances as
required by Section 9306.

Deny Recommendation

Date 2[2:2: égzcg

Signature @é—‘—\ K
U

¢ 0



2020-2021

ARKANSAS DEPARTMENT OF EDUCATION STATEMENT
OF ASSURANCES FOR PROGRAMS UNDER
THE ELEMENTARY AND SECONDARY EDUCATION ACT OF 1965,
AS AMENDED BY THE EVERY STUDENT SUCCEEDS ACT

The Federal Programs Assurances are for local education agency (LEA) use in requesting district funds for
covered programs under the Elementary and Secondary Education Act. To assure the LEA's eligibility for
funds, the Superintendent must provide an original signature attesting to compliance with all assurances
applicable to each program for which the plan is submitted.

Please read and consider each item carefully as the LEA will be held accountable.

Each section of assurances must be checked or initialed as applicable to the LEA. Please note that for
each Section not checked/initialed, funding will not be allocated.

Earle School District 802

DISTRICT NAME LEA NUMBER

CERTIFICATIONS

X _| I, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas

Department of Education that:

A. The information provided in this application to support the following assurances is correct, as far as |

am able todetermine,

B. The LEA will abide by the provisions of the approved plan/application for Elementary and Secondary
Education Act (ESEA) funds.

C. Asthe prospective lower tier participant neither it nor its principals are presently debarred,
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in
this transaction by and Federal department or agency. Where the prospective lower tier participant is
unable to certify to any of the statements in this certification, such prospective participant shall
attach an explanation to this proposal. (Executive Order 12549, 34 CFR Part 85, Section 85.510)

D. No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of any agency, a member
of Congress in connection with the making of any Federal grant, the entering into of any cooperative
agreement, and the extension, continuation, renewal, amendment, or modification of any Federal
grant or cooperative agreement.

E. I any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of a member of Congress in connection
with this Federal grant or cooperative agreement, the undersigned shall complete and submit
Standard form ~ LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.
https://eca.state.gov/files/bureau/sflll.pdf

F. The undersigned shall require that the language of this certification be included in the award
documents for all subawards at all tiers (including subgrants, contracts under grants and cooperative
agreements, and subcontracts) and that all sub-recipients shall certify and disclose accordingly.




2020-2021

GENERAL ASSURANCES

|, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas
Department of Education that:

A. Each such program will be administered in accordance with all applicable statutes, regulations,

B.

program plans, and applications.
The LEA will comply with all applicable supplement not supplant and maintenance of effort
requirements under Section 9521 —IV.B.1:

1. The control of funds provided under each program and title to property acquired with
program funds will be in a public agency, a non-profit private agency, institution, organization,
or Indian tribe, if the law authorizing the program provides for assistance to those entities
and;

2. The public agency, non-profit private agency, institution or organization, or Indian tribe will
administer the funds and property to the extent required by the authorizing law.

The LEA will adopt and use proper methods of administering each such program, including:

1. The enforcement of any obligations imposed by law on agencies, institutions, organizations,
and other recipients responsible for carrying out each program and;

2. The correction of deficiencies in program operations that are identified through audits,
monitoring, or evaluation.

The LEA will cooperate in carrying out any evaluation of each such program conducted by, or for, the
State Educational Agency, (SEA), the Secretary, or Federal officials.

The LEA will use such fiscal control and fund accounting procedures as will ensure praoper
disbursement of, and accounting for, Federal funds paid to the LEA under each such program.

The LEA will:

1. Submit such reports to the SEA (which shall make the reports available to the Governor) and
the Secretary as the SEA and Secretary may require to enable the SEA and Secretary to
perform their duties under each suchprogram; and

2. Maintain such records, provide such information, and afford such access to the records as the
SEA (after consultation with the Governor) or the Secretary may reasonably require to carry
out the SEA's or the Secretaryduties.

The LEA has consulted with teachers, school administrators, parents, and athers in the development
of the local consolidated application/LEA Plan.

Before the application was submitted, the LEA afforded a reasonable opportunity for public comment
on the application and considered suchcomment.

TITLE I, PART A - Improving Basic Programs Operated by LEAs

EE_I l, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas
Department of Education that;

A

Ensure that migratory children and formerly migratory children who are eligible to receive services
under this part are selected to receive such services on the same basis as other children who are

selected to receive services under thispart;
Provide services to eligible children attending private elementary schools and secondary schaools in

accordance with section 1117, and timely and meaningful consultation with private school officials
regarding such services;



2020-2021

C. Participate, if selected, in the National Assessment of Educational Progress in reading and
mathematics in grades 4 and 8 carried out under section 303(b)(3) of the National Assessment of
Educational Progress Authorization Act (20 U.S.C. 9622(b)(3));

D. Coordinate and integrate services provided under this part with other educational services at the local
educational agency or individual school level, such as services for English learners, children with
disabilities, migratory children, American Indian, Alaska Native, and Native Hawaiian children, and
homeless children and youths, in order to increase program effectiveness, eliminate duplication, and

reduce fragmentation of the instructional program;
E. Collaborate with the State or local child welfare agency to:

1. Designate a point of contact if the corresponding child welfare agency notifies the local
educational agency, in writing, that the agency has designated an employee to serve asa point of
contact for the local educational agency; and

2. By not later than one year after the date of enactment of the Every Student Succeeds Act,
develop and implement clear written procedures governing how transportation to maintain
children in foster care in their school of origin when in their best interest will be provided,
arrange, and funded for the duration of the time in foster care, which procedures shall—

a. Ensure that children in foster care needing transportation to the school of origin will
promptly receive transportation in a cost-effective manner and in accordance with
section 475(4)(A) of the Social Security Act (42 U.S.C. 675(4)(A)); and

b. Ensure that, if there are additional costs incurred in providing transportation to maintain
children in foster care in their schools of origin, the local educational agency will provide

transportation to the school of origin if—
i The local child welfare agency agrees to reimburse the local educational agency

for the cost of suchtransportation;
ii. The local educational agency agrees to pay for the cost of such transportation; or
iii. The local educational agency and the local child welfare agency agree to share the
cost of such transportation; and
3. Ensure thatall teachers and paraprofessionals working in a program supported with funds under
this part meet applicable state certification and licensure requirements, including any
requirements for certification obtained through alternative routes to certification; and
4. In the case of a local educational agency that chooses to use funds under this part to provide early
childhood education services to low-income children below the age of compuisory school
attendance, ensure that such services comply with the performance standards established under

section 641A(a) of the Head Start Act (42 U.S.C. 9836a(a)).

TITLE I, PART D — Children of Youth who are Neglected, Delinquent or At-Risk
(Applicable to those LEAs that have projects funded under this part)

N j&l:' I, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas
Department of Education that:

A. The local educational agency developed and will implement the local flexibility demonstration
agreement in consultation with teachers, principals, other school leaders {(including charter schaol
leaders in a local educational agency that has charter schools), administrators of federal programs
impacted by the agreement, parents, community leaders, and other relevant stakeholders;

B. The local educational agency will use fiscal control and sound accounting procedures S. 1177—107
that ensure proper disbursement of, and accounting for, eligible federal funds consolidated and used

under such system;
C. The local educational agency will continue to meet the requirements of sections 1117, 1118, and

8501; and



2020-2021

D. The local educational agency will meet the requirements of all applicable federal civil rights laws in

carrying out the agreement and in consolidating and using funds under the agreement.

TITLE 1I, PART A — Preparing, Training and Recruiting High Quality Teachers and Principals

I, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas

Department of Education that:

A

The local educational agency will comply with section 8501 (regarding participation by private school
children and teachers);

The local educational agency will coordinate professional development activities authorized under
this part with professional development activities provided through other federal, state, and local
programs; and

The local educational agency will prioritize funds to schools served by the agency that are
implementing comprehensive support and improvement activities and targeted support and
improvement activities under section 1111(d) and have the highest percentage of children counted

under section 1124(c).

TITLE lll, PART A — Language Acquisition and Language Enhancement

(Applicable to those LEAs that have projects funded under this part)

prc D I, the undersigxned Superintendent for the above named LEA, hereby, assure the
Arkansas Department of Education that:

A

B.

Each local educational agency that is included in the eligible entity is complying with section 1112(e)
prior to, and throughout, each school year as of the date of application;

The eligible entity is not in violation of any state law, including state constitutional law, regarding the
education of English learners, consistent with sections 3125 and 3126;

The eligible entity consulted with teachers, researchers, school administrators, parents and family
members, community members, public or private entities, and institutions of higher education, in
developing and implementing such plan;and

The eligible entity will, if applicable, coordinate activities and share relevant data under the plan with
local Head Start and Early Head Start agencies, including migrant and seasonal Head Start agencies,

and other early childhood education providers.

TITLE IV, PART A — STUDENT SUPPORT AND ACADEMIC ENRICHMENT

X

I, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas

Department of Education that:

In accordance with ESEA section 4106(e) (2) and (f), the applicant provides assurances that it will:

A. Prioritize the distribution of funds to schools served by the LEA based on one or more of the

following criteria:
1. Are among the schoals with the greatest needs;
2. Have the highest percentages or numbers of children counted under section
1124(c) (i.e., children counted for purposes of basic grants to LEAs under Title |,
Part A of the ESEA);
3. Are identified for comprehensive support and improvement under section
1111(c)(4)(D)i) (i.e., are among the lowest-achieving schools);
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4. Are implementing targeted support and improvement plans as described in
section 1111(d)(2) (i.e., have consistently underperforming student subgroups);

or
5. Are identified as a persistently dangerous public elementary school or secondary

school under section 8532, (ESEA section 4106(d).

B. Consult with a range of stakeholders during the design and development of the

program (ESEA section 4106(c)(1). LEAs must additionally continue to consult with
stakeholders to improve program activities and to coordinate implementation with
other related activities in the community. (ESEA 4106(c)(2).

For an LEA that receives $30,000 or more, conduct a comprehensive needs assessment,
(ESEA section 4106(e)(2)(A)).

For an LEA that receives $30,000 or more, use-

1. Not less than 20 percent of funds to support one or more of the activities
authorized under section 4107 pertaining to well-rounded educational
opportunities;

2. Not less than 20 percent of funds to support one or more activities authorized

under section 4108 pertaining to safe and healthy students; and
3. A portion of funds to support one or more activities authorized under section 4109(a)

pertaining to the effective use of technology.

Use not more than 15 percent of funds designated for supporting the effective use

C
of technology to purchase technology infrastructure, including devices, equipment,
software, and digital content.

D. Comply with section 8501-8504, 'regarding equitable participation of private school
children and teachers. (ESEA section 4106(e)(2)(B)).

E. Use program funds to supplement, and not supplant, non-Federal funds that would
otherwise be available for activities authorized under the SSAE program. (ESEA section
4110).

F. The LEA or consortium will comply with section 8501 {regarding equitable participation by
private school children and teachers);

G. The LEA or consortium will annually report to the State for inclusion in the report described in
section 4104(a) (2) how funds are being used under this subpart to meet the requirements of
subparagraphs (C) through (E).

H. SPECIAL RULE.—Any local educational agency receiving an allocation under section 4105(a)(1) in

an amount less than $30,000 shall be required to provide only one of the assurances described
in subparagraphs (C), (D), and (E) of subsection{e)(2).

McKinney-Vento Homeless Education Program (42 U.S.C. 11431 et seq.)

X

I, the undersigned Superintendent for the above named LEA, hereby, assure the Arkansas

Department of Education that:

A.

The local educational agency will adopt policies and practices to ensure that homeless children and
youths are not stigmatized or segregated on the basis of their status as homeless.

The local educational agency will designate an appropriate staff person, who may also be a
coordinator for other Federal programs, as a local educational agency liaison for homeless children

and youths, to carry out the duties described in McKinney-Vento.
The local educational agency will adopt policies and practices to ensure that transportation is
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provided, at the request of the parent or guardian (or in the case of an unaccompanied youth, the
liaison), to and from the school of origin, as determined in accordance with the following, as

applicable:

1. If the homeless child or youth continues to live in the area served by the local educational

agency in which the school of origin is located, the child's or youth's transportation to and
from the school of origin shall be provided or arranged by the local educational agency in
which the school of origin islocated.

2. If the homeless child's or youth's living arrangements in the area served by the local
educational agency of origin terminate and the child or youth, though continuing his or
her education in the school of origin, begins living in an area served by another local
educational agency, the local educational agency of origin and the local educational
agency in which the homeless child or youth is living shall agree upon a method to
apportion the responsihility and costs for providing the child with transportation to and
from the school of origin. If the local educational agencies are unable to agree upon such
method, the responsibility and costs for transportation shall be shared equally.

BOARD APPROVAL AND SUPERINTENDENTS SIGNATURE

The School Board of Carle School District approved and recordedin its

minutes the set of assurances stated above at a meeting held on _4 (2t 2020  and further
authorized the Superintendent to sign such assurances as required by Section 8306 and to submit

a budget to the Arkansas Department of Education as required.

Please sign and date:

I 832 (2222

SUPERINTENDENT SIGNATURE DATE

| ish Baowles
PRINT OR TYPE SUPERINTENDENT NAME

NOTE: Make sure that each program section mentioned in this document has been checked or
initialed that is applicable to the district. Once SOA has been signed and school board meeting
listed, upload this document into the 2020-21 Forms Upload Folder in the Indistar saftware.



~ACTION ITEM 6

Recommendation to accept resignation from Lynn Wren, Custodian



Action ltem #6 Recommendation to accept resignation
from Lynn Wren, custodian.

The aforementioned employee has turned
in a letter of resignation.

Background Information:

Attachment(s) _ X__Yes No Letter of Resignation

Fiscal Impact/Debt Request N/A

It is recommended that the Commissioner

Superintendent’s Recommendation:
approve the aforementioned resignation.

Commissioner’s Decision:
Approve Recommendation ___ L~ Deny Recommendation

Return item for more information

Signature %-L.,'—i Zd..d Date T l/ 7z /?DZD



