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City Career Opportunity

Police Officer Entrance Exam
Saturday October 25, 2008
Written Exam: 8:30, Obstacle Course: 1:00

The City of Cedar Hill is currently accepting applications for an entrance exam to establish an eligibility pool for Police Officer.

Minimum qualifications:

· 21 years of age at time of written exam

· The following educational/experience requirement:
· High School/GED
· 15 units of college credit from an accredited college or university OR
· Honorable discharge with a minimum of 2 years active duty military service
· Must be able to obtain U. S. Citizenship by time of conditional job offer.

· Honorable discharge if ever in military

· Must be a TCLEOSE certified officer 

 
For an official application go to www.cedarhilltx.com.  In addition to the application, please submit the following documents with the application.  If you fail to submit the required documents, you will be ineligible to test.

· Copy of college transcripts showing 15 completed units of college OR
· DD214 with honorable discharge with a minimum of 2 years active service

· Notarized  Physical Ability Testing Claims Release form (the last page of this packet). 

· Proof of TCLEOSE certification
If you have any questions please contact Human Resources at 972-291-5100 Extension 1050.
In compliance with the Americans With Disabilities Act, the City of Cedar Hill will make every reasonable effort to accommodate your needs.  For any special requests, please call Tracey Tso at 972-291-5100, ext 1053.
City of Cedar Hill

Police Officer Testing Information Sheet

Minimum Requirements
· Must be 21 years of age at time of written exam.  

· Must not have illegally possessed or used Marijuana within the last 3 years.
· Must not have ever illegally possessed or used any controlled substance other than Marijuana.
· Good moral character & stable employment history.
· Valid Texas driver’s license with a good driving record. 
· Must never have been convicted of, received deferred adjudication, or probation for a misdemeanor involving moral turpitude, theft, or for any felony.

· Must not have been convicted within the last five years of, or received deferred adjudication or probation for, driving while intoxicated, fleeing from the police, or resisting arrest.  
· No convictions for a Class B Misdemeanor, for any reason, within the last 10 years.
· No convictions for a Felony or Class A Misdemeanor, for any reason, ever.

· No convictions for any family violence offense of any degree, ever.

· Must not currently be under indictment for any criminal offense.

· Must be able to obtain U. S. Citizenship by time of conditional job offer.

· Must have an honorable discharge from the Armed Forces, if applicable.

· General good health and normal hearing.

· Must be able to pass physical exam as determined by City physician.

Do not attach resumes, certificates, reference letters.

Do not submit any paperwork to the Police Department.  
If you have questions, contact Human Resources at 972-291-5100. Ext 1050.  
The City of Cedar Hill is an Equal Opportunity Employer.

PROCESS

Complete and submit a legible application to Human Resources by closing date and time.

· You are responsible for obtaining correct names, addresses, and phone numbers for your application.  If information cannot be verified due to incorrect/missing information, your application may be disqualified.

· List all past employers (even if self-employed) and account for any time unemployed since age of 18.  If there is insufficient space on the form, attached extra sheet and reference the relevant section.

· Be sure to include all relevant names, dates, supervisor’s names, and state clearly why you left each place of employment.

Police Recruiter will mail a postcard to each applicant authorized to test and verify test location
Pass a written examination

Pass an obstacle course

Must appear for all requested examinations and interviews

Background investigations that will be conducted and must be acceptable include:

*  Criminal records


*  Driving records

*  Credit history


           *  Employment history

*  General background investigation with respect to references and others who can

    verify applicant conduct

Review Board

Chief’s Preliminary Interview and conditional job offer

Pass a psychological examination and polygraph test

Physical Exam, Human Performance Evaluation (HPE), and drug test

Chief Final Interview and final job offer

Must be able to distinguish between red, green, and yellow & identify license plate numbers of automobiles at 6 car lengths while traveling 60 mph.  This requires vision correctable to 20/20 binocular.

The ability to communicate in Spanish or other languages is highly desirable. 

APPLICANTS MAY BE REJECTED FOR EMPLOYMENT AT ANY POINT IN THE PROCESS.  Any misrepresentation or omission in the application or other forms will be grounds for rejection or dismissal.

Applicants who are not already licensed as Peace Officers with the State of Texas will be provided with training necessary to obtain a license.  The applicant must successfully pass the Basic Peace Officer course within a time frame prescribed by the Department and must pass the State Licensing Test.

SALARY & BENEFITS

Starting salary is $40,800 for Recruits, $42,937-$54,800 for TCLEOSE certified officers.  Lateral entry is encouraged.  Incentive pay for TCLEOSE certification/education up to $1,200 annually in addition to salary.  Relocation assistance available to qualifying Certified Officers in the amount of $1500.00
The City of Cedar Hill provides 

· medical
· dental
· life

· long-term disability insurance 
to employees at no cost.  Dependent costs for family medical insurance currently less than $169.02 per month!   All employees are covered by workers compensation for injuries sustained in the line of duty.

Cedar Hill participates in the Texas Municipal Retirement System (TMRS).  Employees contribute 7% of their salary and are matched by approximately two to one by the city, vest in only five (5) years, and have the option of 20-year retirement, any age.   www.tmrs.org
ICMA, a deferred compensation plan, is offered to employees as an optional retirement plan for those who want to contribute additional funds and control where those funds are invested.  www.icmarc.org   The City of Cedar Hill is a participant in Social Security.  
Cedar Hill Police employees receive 

· 10.5 holidays per year 

· 12 days sick leave per year 

· 12 days vacation leave 1st year, 15 days thereafter

· Bereavement leave  

· Jury duty leave 

· Certification pay/ education pay 

· Longevity pay

· Tuition reimbursement

· Direct deposit

· Uniforms

· Weapons

· Leather gear
The City of Cedar Hill Police Department is always looking for hard working, qualified individuals to join our team.  We are a quality, innovative, growing department and our officers are equipped with the latest in high-tech crime fighting equipment, including touch screen mobile computers, in-car video cameras, and cell phones.  If you are interested in a challenging and rewarding career with a fast growing North Texas city, we invite you to apply.

CITY OF CEDAR HILL

POLICE DEPARTMENT

PHYSICAL ABILITY TESTING - CLAIMS RELEASE

TEST DATE:  October 25, 2008
WHEREAS,                                                                                      _________________      , who resides at

_____________________________________________________________________________________                                                                                                                                        

desires to seek employment with the Police Department of the City of Cedar Hill, TX and in connection must successfully complete physical ability testing given by the Police Department; and,

WHEREAS, said Ability Testing is given to applicants for employment by the City of Cedar Hill, TX;  

NOW, THEREFORE, I,                                                                                            , for the sole and only consideration of being considered by the City of Cedar Hill as an applicant for employment by the Police Department, do release and forever discharge the City of Cedar Hill, its agents, servants and causes of action which I might have against the City of Cedar Hill as a result of any injury sustained taking said Physical Ability Testing.  I am thoroughly familiar with the type of exercise and physical ability and capacity necessary in order to attempt to pass said testing and I hereby request that I be given an opportunity to take same and assume all risk INCIDENT thereto.

Police Applicant ______________________________________________________________________

THE STATE OF TEXAS

COUNTY OF ________________________
BEFORE ME, the undersigned authority, a Notary Public in and for said County and State, on this day personally appeared                                                                                           , known to me or proved to me to be the person whose name is subscribed to the foregoing instrument, and acknowledged to me that he/she has read and fully understands said release of liability and that he/she executed the same for the purposes and consideration therein expressed.

GIVEN UNDER MY HAND AND SEAL OF OFFICE THIS THE _____ day of _________________ , 2008

​







Notary Public in and for ____________
______


County in the state of ___________
______
Commission Expires:
The City of Cedar Hill, Texas is an Equal Opportunity Employer.  This facility is wheelchair accessible.  Handicapped parking spaces are available.  Requests for sign interpretative services, or other accommodations must be made 48 hours ahead of test dates.  To make arrangements, call 972-291-5100, ext 1053.
 Applications and required documents must be submitted to Human Resources by closing date and time.





CLOSING DATE IS AS FOLLOWS:


5:00 p.m. Friday, October 17, 2008 in order to test on Saturday, October 25, 2008





No applications will be accepted after 5:00 p.m. Friday, October 17, 2008
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