National Honor Society Fort Morgan Chapter Bylaws

The National Honor Society Handbook will be the governing bylaws for the Fort Morgan High School Chapter.
Application Process

I. Obtain a list of juniors and seniors eligible for NHS based on GPA which is 3.25.
II. Send a letter of all possible candidates, stating they are eligible and they need to pick up the student activity information form.

III. All forms are due two weeks later.

IV. All faculty members are given a ballot where they are asked to rank the students on the other three qualities of NHS: character, leadership, and service. They may rank only the students they know and only the qualities they feel confident in ranking the students on. Points are carefully tabulated and an overall average is given for each applicant.
V. A faculty council meets and considers the information from the application and the faculty ranking. The council votes on who should be accepted as members.

VI. All applicants are notified, both those who were accepted and those who were not.
VII. An induction ceremony is held.
VIII. All members are required to fulfill service as decided upon by the chapter. All members     are required to attend monthly meetings. There are no dues.
Member Duties
I. Attend monthly meetings

II. Participate in monthly community service projects; if unable to participate in one month the service must be made up before the end of the year.
III. Maintain high academic performance and fundamental characteristics of NHS; failure to fulfill all community service requirements will mean the member will not be recognized as part of National Honor Society at graduation.

Officer Duties 
Officers will be elected through a voting process carried out by official NHS members.  
I. The President shall preside over all meetings of the chapter, maintain high academic performance, plan and organize community service activities with advisor. 

II.  The Vice-President shall assume in the absence of the president and help the       president organize and plan community service projects.
III. The Secretary shall keep the minutes of the meetings, any records of business, and  record service hours documentation for all member. 

IV. Officers neglecting their duties will be dismissed as officers and/or the organization.

Dismissal Process

I. Any member of the faculty or employee of the school may bring up a concern to the faculty council about a student who may have violated the four characteristics of national Honor Society. 

II. If there is a possible violation the faculty council will meet and send a letter to the member requesting a hearing. 

III. The faculty council will meet with the students and if the student chooses, the student’s guardians may be present. The faculty council will interview the member. The member will explain the situation and present his case. 

IV. The faculty council will vote on whether any disciplinary action will be taken. The student may be placed on probation with certain requirements to be fulfilled or the student may be dismissed. A letter will be sent to the member stating the result of the hearing. 

V. Any student that has a GPA that is below 3.25 will be placed on probation and will have one semester to raise it to the minimum requirement. If the student fails to meet the requirement, the student will be dismissed. 

VI. Any student that commits a felony will be dismissed from National Honors Society. 
VII. If more than 50% of the community service activities are missed, the student will be dismissed.   
Adoption and Review Dates

April 2012, January 2013, April 2013, January 2014, January 2015

Statement of Nondiscrimination: An Equal Opportunity Employer

Morgan County School District Re-3 is an Equal Opportunity Employer, subject to all federal and state laws and constitutional provisions. Morgan County School District Re-3 does not discriminate on the basis of disability, race, creed, sex, sexual orientation, national origin, religion, ancestry or need for special education services. 
