
ALABAMA STATE DEPARTMENT ,11·EDUCATION 

A Road to Recovery 
ESSER 2 Application 

Name of LEA 
Montgomery Public Schools 

Name of Superintendent 
Ann Roy Moore, Ed.D. 

APPLICATION CONTENTS 
• Assurances 
• Budget and Plan Details Part 1 (State ESSER 2 Reserve) 
• Budget and Plan Detai ls Part 2 (LEAs ESSER 2 Funds) 
• Certification and Signature 

ASSURANCES 
Select each box within each category of assurances. NOTE: Selecting a checkbox is the digital signature/or 
the specified local education agency (LEA) personnel in the assurance. 

Recovery Plan Certification Assurance 
The LEA Superintendent and CSFO assures or certifies the following: 

The LEA Superintendent certifies to the best of his/her knowledge and bel ief that all of the information and data in this 
recovery plan arc true and correct. The LEA Superintendent acknowledges and agrees that fai lure to comply with all 
assurances and certifications in this recovery plan, all relevant provisions and requirements of the Coronavirus Response 
and Relief Supplemental Appropriations Act, 2021 (CRRSA Act), Pub. L. No. 116·260 (December 27, 2020), or any o ther 
applicable law or regulation may result in liability under the False Claims Act, 31 U.S.C. § 3729, et seq. ; 0MB Guidelines to 
Agencies on Government wide Debarment and Suspension (Non procurement) in 2 CFR Part 180, as adopted and amended 
as regulations oft he Deparlment in 2 CFR P.irt 3•11!5; and II! U.S,C. § 1001. as appropriate, and other enfon:emcnt actions. 

CRSSA Act Assurances 
d The LEA Sunerinten ent and CSFO assures or certi 1es the ollowinc: fi 

The LEA that receives ESSER 2 funds will, to the greatest extent practicable, continue to compensate its employees and 

0 
contractors during the period of any disruptions or closures related to COVID-19 in compliance with Section 315 of 
Division M of the CRRS/\ /\ct. In addition, LE/\s that accept funds will continue to pay employees and contractors to the 
greatest extent practicable based on the unique financial circumstances of the LEA. CRRSA Act funds generally will not be 
used for bonuses, merit pay, or similar expenditures, unless related to disruptions or closures resulting from COVID-19. 

0 
The LEA will request technical assistance on the use of ESSER 2 funds for remote learning, which includes both distance 
learning: as defined in Section 103(7) of the I IE/\ and distance 11:arning as defined in ESE/\ Section 1!101114 ), so that students 
can continue learn inc during school closures. 

0 The LEA will cooperate with any SEA monitoring policies and/or procedures with regards to the allowability of 
expenditures. 

0 The LEA will use ESSER 2 funds for purposes that are reasonable, necessary, and allocable under the CRRSA Act. 

0 The LEA will provide to the SEA the methodology used to provide services or assistance to students and staff in public 
schools, the uses of funds and demonstration of their compliance with Section 313(d). such as any use of funds addressing 

Road to Recovery ESSER 2 Application 



ALABAMA STATE DEPARTMENT 1ifEDUCATION 

the digital divide, including securing access to home-based connectivity and remote-use devices, related issues in 
supporting remote learning for all students, includinl! disadvantal!ed populations. 

0 The LEA will cooperate with any examination of records with respect to such funds by making records available for 
inspection, production, examination, and authorized individuals for interview and examination, upon request. 
The LEI\ will comply with the provisions of all applicable acts, regulations, and assurances; the following provisions of 

0 
Education Department General Administrative Regulations (EDGAR) 34 CFR Parts 76, n, 81, 82, 84, 97, 98, and 99: the 
0MB Guidelines to Agencies on Governmentwide Debarment and Suspension (Nonprocurement) in 2 CFR Part 180, as 
adopted and amended as regulations of the Departmcnt in 2 CFR Part 3485; and the Uniform Guidance in 2 CFR Part 200, 
as adopted and amended as regulations of the Department in 2 Cl'R Part 3474. 

0 11,e LEA will comply with General Education Provisions Act {GEPA) Sections 427 and 442. 

0 
TI1e LEA will take all necessary steps to allow every student, teacher, and other program beneficiary to participate in 
the ESSER 2 program. If any harrier arises that impedes equal access to, or participation, in the program, the LEI\ will 
quickly address and resolve those issues. (GEPA 427) 

0 
The LEA will provide services and assistance from ESSER 2 funds to students and staff duri ng the period of performance. 
(LEAs will be allowed to expend funds until September 30, 2023. Pre-award costs will be allowed for allowable costs on or 
after March 13. 2020.) 

0 The LEA will comply with the maintenance of effort provision in Section 317(a) of Division M of the CR RSA Act absent 
waver by the Secretary pursuant to Sect ion 317(b) thereof. 

Other General Assurances 
The LEA Superintendent and CSFO assures or certifies the fo llowing: 

The LEA will complete a comprehensive needs assessment outlining how the district will align resources for High-

0 Quality Instructional Materials (HQIM), l-llgh•Quality Professional Development (HQPD), 1-ligh-Quality Tools for 
Supporting Unfinished Learning, and Facility Renovations that will close the achievement gap of students caused by the 
COVID-19 pandemic. 

0 The LEA will submit a completed rubric identifying alignment to specific qualifiers for all selections that have not 
been previously vetLe<l by the i\LSIJE lhrough an inilialive, program, connected group, and/or vetted list. 

0 
The LEI\ will plan using the comprehensive needs assessment as a tool for making decisions for students and staff (i.e., 
targeted student groups-students who are behind or have skills/standards gap and planning High-Quality 
Professional Development making sure that there is adequate time to teach necessary content). 

0 
l11e LEA will embed opportunities for tutoring and extended learning time throughout the academic school day through 
alignment with the master schedule, The I.EA will also consider times before and after school, on weekends, and durin!? 
the summer for the 2021·2022/2022-2023 school years. 

ESSER 2 Allowable Use Assurance 
The LEA Superintendent and csr-o assures or certifies the following: 

0 The LEA will only provide the following allowable services and assistance from ESSER 2 funds to students and staff: 

0 /\ctivltics authorized hy the Every Student Succeeds Act (ESSI\). 

0 Activities authorized by the Individuals with Disabilities Education Act (IDEA). 

0 Activities authorized by the Adult Education and Family Literacy Act. 

0 Activities authorized by the Carl D. Perkins Career and Technical Education Act of 2006. 

0 Activities authorized by Subtitle B of Title VII of the McKinney-Vento Homeless Assistance Act. 

0 
Coordination of preparedness and response efforts of local education agencies with state, local, tribal, and 
territorial public health departments, and other relevant agencies, to improve coordinated responses 
among such entitles to prevent, prepare for. and respond to the coronavirus. 

0 Providing principals and other school leaders with the resources necessary to address the needs of their 
individual schools. 

0 Activities to address the unique needs oflow-income children or students, children with disabilities, En~lish 
learners, racial and ethnic minorities, students experiencing homelessness, and foster care youth, including how 
outreach and service delivery will meet the needs of each population. 
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0 Developing and implementing procedures and systems to improve the preparedness and response efforts of local 
educat ional agencies. 

0 Training and professional development for staff of the local educational agency on sanitation and minimizing 
the spread of infectious diseases. 

0 Purchasing supplies to sanitize and clean the faci lities of a local educational agency, including building operated 
by such aqcncv. 

Planning for, coordinating, and implementing activities during long-term closures, including providing meals to 

0 eligible students, providing technology for on line learning to all students, providing guidance for carrying out 
requiremen ts under the IDEA and ensuring other educational services can continue to be provided consistent 
with all federal , state, and local requirements. 

Purchasing educational technology (including hardware, software, and connectivity) for students who arc served 

0 by the local educational agency that a ids in regular and substantive educational interaction between students 
and their classroom instructors, including low-income students and children with disabilities, which may 
include assistive technology or adaptive equipment. 

0 Providing mental health services and supports. 

Planning and implementing activities rt:lated lo summer learning and supplemental afterschool programs, 
1, 0 including providing classroom instruction or online learning during the summer months and addressing the 
II needs oflow-income students, children with disabilities, English learners, migrant students, students 

experiencinl! homelessness, and children in foster care. 

0 
Addressing learning loss among students, including low-income students, children with disabilities, English 
learners, racial and ethnic minorities, students experiencing homelessness, and children and youth in foster 
care. of the local educational agency, including bv: 

0 
Administering and using high-quality assessments that are valid a nd reliable, to accurately assess 
students' academic progress and assist educators in meeting students' academic needs, including 
throui?h differentiated Instruction. 

0 Implementing evidence-based activities to meet the comprehensive needs of students. 

0 Providing information and assistance to parents and families on how they can effectively support 
students, induc.lin!,l in a distance learninl! environment. 

0 Tracking student attendance and improving student enga!lement in distance education . 

0 School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and 
exposure to environmental health hazards. and to support student health needs. 
Inspection, testing, maintenance, repair. replacement, and upgrade projects to improve the Indoor a ir quality in 

0 school facilities, including mechanical and non-mechanical hea ting, ventilation, and air conditioning systems, 
filtering, purification and other air cleaning. fans. control systems, and window and door repair and 
replacement. 

0 Other activities that are necessary to maintain the operation of and continuity of services in local educational ,, agencies and continuing to employ existing staff of the local educational agency. 
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BUDGET PART 1- STATE ESSER 2 RESERVE 
STATE ESSER 2 Reserve 
Each LEA has already received award letters indicating funds available through ESSER I and ESSER 2. Additionally, the ALSDE is 
making available a portion of its ESSER State Reserve Funds to every LEA funds for two purposes: (I) formative student assessmem in 
Grades 4-8 fur mathematics and reading at a r,lle of S12 per student and (21 course of study professional development in Mathcmatic.:s 
and English Language Arts. 

Category Total 
Course of Study ELA PD (pending adoption)*: This allocation is heing granted to each I.EA to be used 

$555,200.00 for course of study PD directly aligned to 2021 Course of Study: Englisll language Arts. To be considered 
high quality, the PD must provide training on the specific-grade and course-level standards, as well as 
provide pedagogical connections for instruction. 
Base allocations will be provided for: 
A) Elementary Teachers (K-5) • $400 for registration, materials, substitutes for follow-up trainings or PL Cs . 
Bl Secondary Teachers (6-12) • $1,050 for registration, materials, substitutes for follow-up trainings or PLCs. 

Course of Study Math PD*: This allocation is being granted to each LEA to he used for course of study PD 
$555,200.00 directly aligned to20/9 Course of Study: Mat/Jematics. To he considered high-quality, the PD must provide 

training on the specific-grade and-course level standards, learning progressions, as well as provide 
pedagogical connections for instruction. 
Base a llocations will be provided for: 
A) Elementary Teachers (K-5) • $400 for registration, materials, substitutes for follow-up trainings or PL Cs. 
B) Secondary Teachers (6-12} • .Sl,050 for registration, materials, substitutes for follow-up trainings or PLCs. 

Assessment Award for Grades 4•8**: TI1is allocation is being granted to extend each school's early reading 
and math assessment system through Grade 8. The allocation will be $ 12 per student based on each school's $132,832.00 
2020-2021 ADM. 

*Various l'IJ offerings have been designateu as course of study professional uevelopment using an asterisk. If a uistri\:t chooses to 
offer course of study PD not designated as approved in this plan, the district should complete and submit the PD rubric as evidence 
of high quality and aligned PD. 

ttJf choosing an assessment system not on the vetted list (Amplify, Curriculum Associates, iStation, NWEA, Pearson, Renaissance), 
districts should complete and submit the assessment rubric as evidence of high quality. 

Refer to Road to Recovery Consolidated Plan and ESSER 2 Application Guide and additional 
Resource Guide for assessment and course of study professional development that is 
presumed to be approved or for rubrics. Please remember to have your teachers register for 
selected training as soon as possible. Professional development training costs will be invoiced 
through individual LEAs. 

State ESSER 2 Reserve allocations are attached to this application. 
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Budget Part 2 - LEA ESS R 2 Funds 
In building budgets, please keep in mind that federal funds should be utilized to supplement your state and local funds. The 
consolidated hudget does not have to inc lude state and local funds, but their availability and utilization should he considered the 
foundation for building academic recovery plans. Likewise, when considering facilities upgrades (e.g., improvements to nurses' 
stations), state and local funds includ ing PSCA bond Issue should be considered before utili1.ing limited federal resou rces. 

BUDGET- HIGH-QUALITY INSTRUCTIONAL MATERIALS 

English Language Arts - Curriculum 
List specific core instructional ELA curricula and materials that will be used in each grade band. 

Grade Band ELA Curriculum Selection 
l'rc•K (as applicable) 

1<·2 
Sonday System, Edgenuity, PowerSchool, Renaissance, USA Test Prep 

3.5 
Sonday System, Edgenuity, PowerSchool, Renaissance, USA Test Prep 

6-8 
Edgenuity, PowerSchool, Renaissance, USA Test Prep 

9-12 
Edgenuity, PowerSchool, Renaissance, USA Test Prep 

Other 

English Language Arts - Funding 

Funding Source 
Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 

(Including ESSER 1) 

Materials 
$2,354,998.32 ~...,.;,,-. ........ ...i ... .-,..:--1 

PD (Registration, etc.) 
PD Suppor1 • Edgenully, Sonday Syslem-Wlndsor $221,250.00 

Suhs and/or Stipends (if 

not on contract) 
Job-Embedded 
Coaching Days/Supports 

Other 

TotaJNeedforHQIMELA - - - -- --- - .,.,._ -
$2,576,248.32 

"" .. . 
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BUDGET - HIGH-QUALITY INSTRUCTIONAL MATERIALS 

English Language Arts - Funding, page 5 

Category Description 

Materials 
PD (Registration, etc.) 

I 
Subs and/or Stipends (if 
'!ot on contract) 

Digital programs, see attachment #1 
·•1 PD S~pport-E~g;;uitv, Sonday -

1 
system-Windsor 

Job-Embedded Coaching 
/ Days/Supports • __ 

Other __ ..,....1 

I Total Need for HQIM E~ 

PROGRAMS & SERVICES, 

Funding Source 
State/Local Funds Other Federal Funds 

(lnclud~ g-~~~ER 1) 

DISTRICTWIDE - ½ of items 1 -5 to ELA Total Cost, ELA Prof. Development Material & Supplies 

1. Edgenuity, Sl,167,651+258,466,71+14,500 $720.308.86 $180,0_!)0.00 --- --- --
2. PowcrSchool $355,338.77 -License and $ 0 I 

Subscription Fees - ½ to ELA $177.669.39 $ -
3. PowerSchool, $935,508.57, to include I $ 0 
Hoonuit Data Warchousine - ½ to ELA $467.754.29 I $ -
4. Renaissance Products, $1,012,431.59 - ½ $506.215.80 $ 0 $ -
5. USA Test Prep Areas $106,689.38 $ 0 $ -
6. Sonday System, Windsor $41.250.00 $41,250.00 
7. Sonday System $556.360.60 0 $ 212,890.00 
Total ELA HQIM - Page 5 $2,576,248.32 $221,250.00 $212,890.00 

ESSER 2 Funds 

$2,324,998.32 ; 

__i221,2~0.00 

Ucense Fees 

$ 540.308.86 

$ 177,669.~ 

$ 467,754.29 

$ 506.215.80 

$ 106,689.38 

0 

$ 343,470.60 

$2,142,108.32 

- -rss~ , p.!JeL _____ ~ __ __.!;.Q_..,,ii .... x],_t__an"'"'~-tl __ Qc....ns..__ __________ __, 
$180,000.00 IS Professional Development All Star - Access to asynchronous training video library, See page 6 file 

Edgenuity_2021-
10-14_Fully 
5xecuted, e• 7 
Sonday System, 
Artifact 6, p.1 

(designated Virtual School Resources, live and asynchronous options, access to customizable 
to ELA , reports. Dedicated professional development specialist. 
budg~ ) 
$41,250.00 

-
1 Training Description: 2021-2022, 15 days of professional services to include Installation 

Training~ with Reading Intervention and Essentials Training. 15@ $2,750 = $41.250.00 
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BUDGET- HIGH-QUALITY INSTRUCTIONAL MATERIALS 

Math - Curriculum 
Ii Lisl speci tc core instructional m at 1 curncu a an materia s t at wi • I <l I h b c used in each l!rade ancl. 

Grade Band Math Curriculum Selection 
Pre•K (as applicable) 

K-2 
Sonday System, Edgenuity, PowerSchool, Renaissance, USA Test Prep 

3-5 
Sonday System, Edgenuity, PowerSchool, Renaissance, USA Test Prep 

6-8 
Edgenuity, PowerSchool, Renaissance, USA Test Prep 

9-12 
Edgenuity, PowerSchool, Renaissance, USA Test Prep, Textbook Support 

Other 
Edgenuity K-12 

Math - Funding 
Funding Source 

Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 
(Including ESSER t) 

Materia ls 
O,gilal programs, Ho a llachrncnt #1 ,Dnd Malh Te• lbookJ $5,407,124.78 

PD (Registration, etc.) 
PD Support - Edgenuity $180,000.00 

Subs and/or Stipends (if 
not on contract) 
Job-Em bedded 
Coaching Days/Supports 

Other 

Total Need for HQ.IM ~t_h -
$5,587,124.78 -

Total Budget for High-Quality Instructional Materials 
Total Estimated Budget Need for High-Quality Instructional Materials 

$8,163,373.10 
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BUDGET - HIGH-QUALITY INSTRUCTIONAL MATERIALS 

Math - Funding, page 6 

Funding Source 
Category Description State/Local Funds Other Federal Funds 

Materials 
I -- -

PD (Registration, etc.) 
Digital programs, see attachment_#l 
PD Support • Edgenuity 

1 Subs and/or Stipends (if I 

I 
not on contract) 1 
Job-Embedded Coaching 
Oays/Supeq_r!!_ 
Other 

~ otal N-e-ed- ~f-o--r-HQ- 1-~- M- ath-

PROGRAMS & SERVICES, 
DISTRICTWIOE - ½ of items 1 -S to Math Total Cost, Math 

1. Edgenuity, $1,167,651+258,466,71+14,500 $720.308.86 -- -- --· 
2. PowerSchool $355,338.77 - License and 
Subscription Fees - ½ to Math $177,669.39 
3. PowerSchool, $935,508.57, to include 
Hoonuit Data Warehousin~ - ½ to Math $467,754.29 

4. Renaissance Products, $1,012,431.59 - ½ $506,215.80 
5. USA Test Prep Areas $106,689.38 

1 {lncludlnJ ESSER 1) 

Prof. Development 

$180,000.00 $ 

$ - $ 
I 

$ - I $ 

$ - $ 

$ - $ 

+-

ESSER 2 Funds 

$5,407, 12~ 78 

~1~_oiooo.oo 

$5,587,124.78 

Ucense Fees 

540,308.86 

177,669.39 

467,754.29 

506,215.80 

106,689.38 
Total Proe:rams and Services $1,978,637.72 $180,000.00 $1,798,637.72 
Math Textbooks and Licenses $3,608,487.06 

Total Math HQIM-Pa2e 6 $5,587,124.78 

[ ESSE,&._~$._e_.6 _________________ PD..._,.-! X...,P..-Ja_n_3.._tl_g_ns __________ ___, 

See page 6 file $180,000.00 Professional Development Full-Time Onsite Dedicated Consultant for 1 year. 
Edgenuity_2021 (designated to This individual will provide professional learning support to asynchronous 
-10-14_Fully Math budget) learning, virtual resources, and access to customizable reports. 
Executed,_~-7 

Total Budget for High-Quality Instructional Materials 

Total-Estimated Budget Need for High-Quality Instructional Materials $8,163,373.10 
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BUDGET - HIGH-QUALITY PROFESSIONAL DEVELOPMENT 
When completing this section, prioritize PD aligned to state course of study and the needs you identified based on the data 
you gathered in the Needs Assl!ssmcnt Worksheet Any topic with an* dcnult!s PD that is considercd cuursc of study PD. 

English Language Arts - HQPD Timeline 
C List the hil!h •oualitv ELA p ro essional deve lopment vour LEA will offer. 

PD Topics & Partners Tlmellne to Offer PD 
ARI 

June 2021 - September 2023 
Science of Reading 

June 2021 - September 2023 
LETRS 

June 2021 - September 2023 
Neuhaus 

MSLE 

Dyslexia Awareness 
June 2021 - September 2023 

K-5 ELA 2020 COS - pending 
June 2021 - September 2023 (ARI)* 

6-8 ELA E3 Training (A + College 
June 2021 - September 2023 Ready)* 

9 -12 ELA 2020 COS - (ALSDE)* 
June 2021 - September 2023 

If applicable, describe any additional high-qu ality ELA professional development needed to support your identified gaps. Provide 
ali nment lo the ALSDE rubrics lo indicate effectiveness. 

Sonday Sfllem b, • ~ lingham mu:u-wnao,y m1th0d fc, reading rtt.1rr·v1rn11on dallgMd lo don UI• gap In rw■dlng foundation skill:I by ~lnd•nrJ 1,adlerl with an .wien~baHd rnource gmurided In tne ,oon'-9 of rnc:ing 

English Language Arts - HQPD Funding 
Funding Source 

Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 
(lncludiml ESSER 1) 

Registration 
PD registrations for specialists/teachers $100,000.00 

Subs and/or Stipends (if 
not on contract) PO • M SO'IOdt. ~Ill Ind~ (AFTl;R CONT'RA.CThOl.lR:SI $250,004.65 

Travel 
Local, ln•atata, Oul-of-Stale lo, 1peoolisl&ltaacher.1 $93,032.00 

Follow-Up PD Days 
Powe,School Training Services - Atl sd'IOOs $380,525.44 

Supplemental Materials 

$995.41 for Implementation Matorials/Supplles lo, apocla~sts ln!lnl1111 

Job-Embedded 

Coaching Days SREB SY21-SY24 Coaching Support $525,442.50 

Other 

Total Need'for HQPD ELA -
$1,350,000.00 

- - ,. 
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BUDGET - HIGH-QUALITY PROFESSIONAL DEVELOPMENT 

English Language Arts - HQPD Funding, page 7 

Funding Source 
Category 

Registration 

Description 

Allotted fees to cover registration to 
various training and conferences for 
literacy support specialists and ELA 
teachers 
ASCD, ISTE,NCTM, Model Schools, 

1 Mega, National Title I, and/or any 
ELA conferences for January 2022 -
5eptember 2023 

I 
Subs and/or Stipends lif Subs to support all schools and 
not on contract) professional learning stipends for all 

specialists and teachers 
(ALL stipends·belng paid to 
teachers will be,for work done 
after contract hours) 

State/Loe 
al Funds 

Other Federal 
Funds (Including 

ESSER 1) 

ESSER 2 Funds 

$100,000.00 
National Council of Teachers 
of English: 2 specialists x 
$1,000 = $2,000 

National Council of Teachers 
of Social Studies: 2 
specialists x $997.50 = 
$1,995.00 

MEGA: $200 x 5 specialists= 
$1,000:July 11~1s, 2022 

PBL: $1,200 x 5 specialists = 
~ June 27-30, 2022 

Model Schools: 7 specialists 
X $715.00 = $5,005 
Julie 26-29, 2022 

A+ College Ready: 5 
specialists x $1,200 = $6,000 

ACT certification: 2 
speciallsts·and 20 teachers x 
$1,000 = $22.000 

SREB Registration 5 
specialists + 1 Executive 
Director x $500.00 = $3.000 
SREB: 50 MPS teachers/ 
District Staff x $500 x 2 years 
~ $50,000: July 19·22, 2022; 
July 1~·21, 2023 

ISTE Summer Conference: 3 
MPS district staff x $1,000 = 
$3._000 
June 26-29, 2022 

$250,004.65 
SREB Subs: 25 substitutes x 
$100/ day x 3 days over 2 
years = $15,000 

MPS Textbook Caravan Subs: 
20.5 subs x $100/day = 
$2,0?0 

Textbook Committee 
Meeting Stipends: 
30 teachers x $450 ($25/hr 
@ 1.5 hrs/day for 12 days) 



Follow-up Days 

I_ ---
Supplemental Materials 

l 

I 
local, In-state, Out-of-State; to 
cover the travel cost of teachers and 
the literacy specialists, local, In­
state, and out-of-state. Over 2 years 

TRAVELING FROM SCHOOL TO 

I SCHOOL 
, ELA and Social Studies specialists 

are traveling to schools to support 
teachers and principals with the 
followlng: 

I l . instructional monitoring 
t 2. lesson plan reviews 

3. professional learning 
4. mentoring and modeling 
All traveling will be done before 9-

I 30-2024 

PowerSchool Annual!Ongolng Fees, 
21-22 & 22-23; See ESSER, p.7, 
Artifact #4, page 9- ½ for ELA over 
2 years 

for Implementation ~ 

Job-Embedded Coaching SREB 2021-2024 Coaching Support; 
Days/Supports I see SREB Contract, ESSER, page 7; 

Other 

I 
$525,855+325,600+199,430a$1,0S0,885 
½ fo ELA over a three-year span 

I 

Total Need for,HQPD1ELA 

r - = $13,500+ 
$2, 7S2.6S/benefits = 
$16,252.65 l Curriculum Guides 
Development Stipends: 
60,teachers x $3,000 ($25/hr I 
for 4 hrs/day for 15 days x 2 
years) = $180,000 + 
$36,702/benefits;; $216.702 
- $93;032.00 I 

Local; $6,032.00 
4 specialists @$0.58 cents 
per mile with a t ravel 
allocation of 2,600 local 
miles per specialist= 
$6,032.00-
$1,508.00/speclallst 

In-State; $S21soo.oo 
For 3 specialists x $750 per 
conference (5 conferences) x 
2 years = $22,500 

20 teachers x $750 per 
conference (1 conference) x 
2 years = $30,000 

Qut-of-State: $34.500.00 
For 3 specialists x $2300 per 
conference (5 conferences) = 
~34,500 1 

$389,525.44 
fQr SY21-22 and SY22-23 

Material & Supplies 
$995.41 - . 

$525,442.50 
for SY21-22, SY22-23, an~ 

SY23-24; Monthly ELA SREB 
PD for principals, speclall~ts, 

and te~chers 

J l,350,000.00 



ELA - HIGH-QUALITY PROFESSIONAL DEVELOPMENT SUBS & STIPENDS TIMELINE 

STIPEND AREAS - $250,004.65 TIMELINE 
SREB Subs: 25 substitutes x $100/ day x 3 days over 2 years= Varies, 2021-2022 Possible Dates are Sept. 27-0ct. 1, Oct. 25-
$15,000 29, Dec. 13-17, Jan 10-14, Feb 22-25, April 4-8, May 2-6 

2022-2023; Actual Dates will a lign to these dates. 
MPS Textbook Caravan Subs: 20.5 subs x $100/day = $2,050 Schedule dates: March 14-15, 2022 

Textbook Committee Meeting Stipends: Scheduled Dates: 
30 teachers x $450 ($25/hr @ 1.5 hrs/day for 12 days) = February 3, 8, 10, 15, 17, 22, 24 
$13,500 + $2,752.65/benefits = $16,252.65 March 1, 3, 8, 10, 17 

Curriculum Guides Development Stipends: Scheduled Dates 
60 teachers x $3,000 ($25/hr for 4 hrs/day for 15 days x 2 February 12, 19, 26 
years)= $180,000 + $36,702/benefits = $216,702 March 5, 12, 19 

April 2, 9, 16, 23, 30 
May 2, 9, 16, 30 

ELEMENTARY SCHOOLS 
Ashley Foster - ashley.foster@mps.kl2.al.us - Bear 
Margaret Barton - margaret.barton@mps.k12.al.us - Bear 
Yolanda Henderson - yolanda.henderson@mps.kl2.al.us - Blount 
Kristin Thomas - kristin.thomas@mps.kt2.al.us - Blount 
Christi Reese - christi.black-reese@mps.kl2.al.us - Brewbaker Int. 
La Tonya Harrison - latonya.harrison@mps.k12.al. us - Carver Elem. 
Catherine Smith - catherine.smith@mps.k12.al.us - Catoma/Crump 
Dr. Keith Ledyard - keith.ledyard@mps.k12.al.us - Dozier 
Amy Wren - amy.wren@mps.k12.al.us - Highland Ave 
Heather Grayson - heather.grayson@mps.k12.al.us - Highland Ave 
Jeremy Moore - jeremy.moore@mps.k12.al.us -T.S. Morris 
Tamika Townsend - tamika.townsend@mps.kl2.al.us - E.D. Nixon 
Deborah Johnson - deborah.johnson@mps.kl2.al.us - Wares Ferry 
Meredith Roberts - meredith.roberts@mps.k12.al.us - Wilson 
SECONDARY SCHOOLS 
Amy Wren - amy.wren@mps.kl2.al.us - Highland Ave 
Heather Grayson - heather.grayson@mps.kl2.al.us - Highland Ave 
Jeremy Moore - jeremy.moore@mps.kl2.al.us - T.S. Morris 
Tamika Townsend - tamika.townsend@mps.kl2.al.us - E.D. Nixon 
Deborah Johnson - deborah.johnson@mps.k12.al.us - Wares Feny 
Meredith Roberts - meredith.roberts@mps.kl2.al.us - Wilson 
Lasheka Price - Iasheka.price@mps.k12.a1.us - Carver High 
Charlesa Hightower - charlesa.hightower@mps.k12.al.us - Lanier High 
Amanda Green - amanda.green@mps.kl2.al.us - Dunbar Ramer 
Kristy Hatch - kristy.hatch@mps.kl2.al.us - Parent 
LaShaunda Harris - lashawn.harris@mps.kl2.al.us - Parent 
Tamika Robinson - tamika.robinson@mps.k12.al.us - Park Crossing High 
Benjamin Straughter - Benjamin.straughter@mps.kl2.al.us - Southlawn Middle 
Elizabeth Doyle- elizibeth.dole@mps.k12.al.us - Baldwin Middle 



ELA High Quality· Stipends 
Sdtoal Lemlt/Engllih Dept Heads 

Personnel 

FTE Number Position 
30 30 English Tsachers 

60 60 EnglishTeacher.11 

60 60 English Teachers 

Rate cf pm, Hours D--
$25.00 1.5 12 
$25.00 4 15 
$25.00 4 15 

T olal StiN>nn Benoffls Total 
$13,500.00 SZ.75:Z.65 $16.252.65 
S90,000.00 S18.3S1.00 $108,351.00 
$90,000.00 $18,351.00 S108,351.00 

$193,500,00 $39,454.65 $232,954.65 

Fudlon ObjKI 
:'215 192 

2215 192 

2215 192 

ram 
mo 
8220 

82211 

,) 

!Textbook Committee lFY 2022-2023) 
:currirul\111'1 Development {FY 2022·2023) 
!Curriculum Development { FY2023-2024) 



ALABAMA STATE DEPARTMENT 01 EDUCATION 

BUDGET - HIGH-QUALITY PROFESSIONAL DEVELOPMENT 
Math- HQPD Timeline 
List the hit::h -cwalitv math orofcssional development your LEA will offer. 

PD Topics & Partners Timellne to Offer PD 
J<-5 Math COS foundational August 2021 - September 2023 (AMSTI)* 

6·12 Math COS Foundational May 2021 - September 2023 (AMSTI)* 
J<-8 NUMBERS (i\MSTI) * August 2021 - September 2023 
E3 Training (A+ College Ready)* June 2021 - September 2023 
K·8 OGAP (AMSTI) August 2021 - September 2023 
K·S Math 2019 COS Overview 
(ALSDE} August 2021 - September 2023 

6·12 Math 2019 COS Overview 
(ALSDE) June 2021 - September 2023 

A<lministrator June 2021 - September 2023 
If applicable, describe a ny additional high-quality Math profcs~ional developme nt n eeded to support your identified gaps. Provide 

alignment to the ALSDE rubrics to indicate effectiveness. 

Math- HQPD Funding 
Funding Source 

Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 
(Including ESSER I) 

Reglstrntion PD trainings for specialists and teachers $200,000.00 

Subs and/or Stipends (if 
not on contract) !ld~•Mldm:l: MmCOl'lllflt~llls,eNtt lAl'Tl'lawt $502,628.25 

Travel 
In Stato /Out ol Statc/1,moogo • CO support lo schools $176,032.60 

Follow-Up PD Days PowerSchool Training Services $380,525.60 
Supplemental Materials 
for Implementation Math Tool Kits. PowerSchool, McGraw-Hill $199,529.10 

Job-Embcd<lc<l 
Coaching Days SREB 2021-2024 Coaching Support $525,442.50 

Other 

·- - . 

Total Need for HQPD Math $1,984,158.05 

Total Budget for High-Quality Professional Development 
Total Esttm,ted Budget Need for High-Quality Professional Development $3,334,158.05 

8 Road to Recovery ESSER 2 Application 



BUDGET - IDGH-QUALITY PROFESSIONAL DEVELOPMENT 

Math - HQPD Funding, page 8 

Category 

Registration 

Description State/Local 
Funds 

Funding Source 

Other Federal ESSER 2 Funds 
Funds 

(including 
ESSER 1) 

PD registr ation for speci!,llists anti - -----1 -- _ . _ _.__ $200,000.00 

teachers to attend the following SREB Summer Conference: 
tr~ln!ng: OGAP, Numbers, 20 MPS teachers/District 
Foundational Tr11lnlng, SREB, A+ Staff x $475 = $9,500 x 2 
College Ready E3, AMSTI, Marzano years= $19,000 
Pr9ficiency Sc.ales, Student-Cent~red July 19-22, -2022; July 18-21, 
Coaching Academy, ASCD, ISTE, NCTM, 2023 
Model Schools, National Title I, and/or 

1 any math conferences for January 
2022 - September 2023 

E3 training (A+ College Ready)• 
TIMELINE: June-July 2022; June-July 
2023 
• 20 MPS math coaches, specialists, 

and teachers will participate in 
Math 6·8 COS,trainlng and A+ 
College Ready summer training 
over the next two years: 

o A+ College Ready E3 
Training; Vear 1 (4 days) 
Grades 6-8 

A+ College·Ready E3 Training 
o (5 days) Grades 6-8 

A+ College Ready E3 
summer Conference: 20 
MPS teachers/District Staff x 
$849.80 = $16,996 x 2 years 
= $33,992.00 
June 2022 and June 2023 

ASCO: 15 MPS 
teachers/District Staff x $875 
a: $13,125 x 2 years a: 

$26,250; March 18-21, 2022; 
March 31-Aprif 3, 2023 

ISTE: 10 MPS 
teachers/District Staff x·$525 j 
= $5,250 x 2 years = $10,500 
June 26-29, 2022; June 25-
28, 2023 

NCTM: 20 teachers/District 
Staff X $287 • $51740 
March 1,6-18, 2022 
Sept. 28 - October 1, ?022 
Oct. 25-28, 2023 
Sept. 25-28, 2024 

Model Schools: 12 MPS 
teachers/District Staff x 
$657 = $7,884 x 2 years= 
$15,768 
June 26-29, 2022 
2023:TBO 

NSTA Conference: 55 MPS 
teachers/District staff x $425 
x 2 years= $46,750 
July 21-24, 2022 
July 19-21, 2023 

A+ College Ready; 20 MPS 
teachers/District staff x 
$1100 - $22,000 



Subs and/or Stipends (if 
not on contract) 

Travel 

TIMELlNE· June-July 2022; June-July 
2023 
• 20 MPS math coaches, specialists, 

and teachers will participate In 
ACT Math Certified training over 
the next two years: 

f Staff Development-Ai l Schools, Math 
Content Deepening Stipends, Learning 
Sessions for AMSTI, SREB, 
Assessment/Curriculum Design, and 
Dat~/PLC Meetings 
Schools will;be provided substitute 
reimbursement to allow teachers to 
attend Math Professional 
DeveloP.ment work sessions. 
Stipends will be provided for all 
contract work to support curriculum­
based Professional Development work 
sessions. 
(AJ;l stipends being pale! to 
teachers will be for work done 
after contract hours) 

I Tr.;ivellng budget is allocated to cover 
fees for lodging, mileage, and food for 

I teachers/MPS personnel up to $1600 
I for 110 teachers/MPS personnel .58 -----

t 

ACT Math Certified 
Educator: 20 MPS 
teachers/district staff x 
$1,000 = $20,000 

- 1 

$502,628.25 
K-5 AMSTI (Foundational) PD 
Stipends: 120 teachers x 5 
days x 7 hours x $25 = 
SlOS,000 
+$21,409.50/Benefits = 
$126,409.50 Salaries/Benefit 

K - 5 AMSTI (Numbers) PD 
Stipends: so teacners x 10 
days x 7 hours x $25 = 
$140,000 + $28,546/Benefits 
= $168,546 Salaries/Benefit 1 

K • 5 AMSTl'(OGAP) PD 
Stipend: 40 teachers x 5 days 
x 7'hours x $25 = $35,000 + 
$7,136.50/Benefits "' 
$42,136.50 Salaries/Benefit 

K-SCOS 
Overview/Curriculum 
Writing)IPO Stipend: 40 
teachers x 5 days x 7 hours x 
$25 = $35,000 :+­
$7136.50/Benefits = 
$42, 136~50 Salaries/Benefit 

6 - 8 AMSTI (Numbers) PD 
Stipend: 25 te~chers x •16 
days x 6 hours x $25 = . 
$6Q,Q90 + $12,234/Benefits 
= $72,234 S~larles/Benefits 

6 • 8 (2019 cos 
Overview/Curriculum 
Writing) PD Stipend: 25 
hours x 16 teachers x $25 = 
$10,000/Salarles + 
$2,039/Benefits X 2 years == 

$24,078 Salaries/Benefits 

9 • 12 (2019 COS/ACT 
Overview/Curriculum 
Writing) PD Stipend: 25 
teachers x 12 days x 3 hours 
X $25 = $22,500 + 
$4,587.75/Benefits = 
$27,087.75 Salaries/Benefits 
Travel Total: $176,032.60 

local: $161032.60 
~ $8,021.40 x i y~ars 



Follow-up Days 

Supplemental Materials 
for Implementation 

I cents per mile to conferences (i.e 
SREB, Model Schools, ASCD, ISTE ... ) 

TRAVELING FROM SCHOOL TO 
SCHOOL 
Math and Science specialists/coaches 
are traveling to schools to support 
teachers and principals with the 
following: 
1. Instructional monitoring 
2. lesson plan reviews 
3. professional learning 
4. mentoring and modeling 
All traveling will be done before 9-30-

1 2024 

PowerSchool'Annual Ongoing Fees, 
I 21-22'& 22-23; See ESSER, p.7, Arti 

fact #4, page 9 -:- ½ for Math over 2 
_

1 

year~ 
Math ToohKits, PowerSchool, 
McGr! w;Hill, Print Materi~ls for PD 
Teaching Student-Centered 
Mathematiq;: OeveloP,mentally 
Instruction for Grades K-2 (John Van 

1 de Walle) 500 books x $46.65 = 
$23,325 

Teaching Student Centered 
i Mathematics Developmentally 

Instruction for Grades 3-5 (John Van 
1 

de Walle) 500 books x 39.99 = $19,995 

Base Ten MaiiJpuiatives 120 class sets 
x $129.99 per set = $15,598.80 

I A Focu~ on Multlplicatlon and Division: 
I Bringlng1Research to the Classroom 

(~llz~eth H1,1lbert). 120 Books x 
$48.9?;:;: $5,874.00. 

A Focus on Addition ana Subtraction: 
Bringing Research to the Classroom 
(Elizabeth Hulbert). 120 Books x 
$44.95 = $5,394:00. 

A Focus on Fractions: Bringing 
Research to the Cla~sroom (Marjorie 
M. Petit). 110 Books x $54.95 = 
$6,044.50. 

Putting Es~ential Understanding of 
Multipllcatlon and•Dlvislon Into 
Practice in Grades 3-5 (National 
Council of Teachers of Mathematics 

5 specialists @$0.58 cents 
per mile with a,travel 
allocation of 2,764.25 local 
miles per specialist= 
$1603.26/speclalist per year 
{1603.26*5=8016.30} 
{8016.30*2=16,032.60} 

'In-State: $120,000.00 
For 5 specialists x $750 per 
conference (5 conferences) x 
2 ye~rs = $37,500 
{5*750=$3,750)~ 
{$3, 750*5=$18, 750} 
{1~,750*2YS=$37,~} 
110 teachers x $750 per 
conference (1 conference)= 
$82,500 

out-of-State:$40;000.00 
For 5 specialists x $2;000,per 

I conference (4 conferences) = 
I $40,000 

I $380,525.60 
for,SY21-22 and SV22-23 

Supplemental.Curriculum: 
$199,529.10 

I 
l 



Job-Embedded 
Coaching Days/Supports 

Other 

---
(Kathryn Dougherty) 120 Books x 
$32.99 = $3,958.80. 
Putting Essential Understanding of 
Geometry Into Practice in Grades Pre­
K-2(Natlonal Council ofTeachers of 
Mathematics (Kathryn Dougherty} 120 
Books x $34.64 = $4,156.80 

Putting Essential Understanding of 
Geometry and Measureme_nt Into 
Practice In Grades 3-5 (National 
Coun~ll ofTeachers of Mathematics 

I (Kathryn B t;:hval) 120 Books x $34.64 I ; $4,156.80. 

! Putting Essential Understanding of 
Fractions·lnto Practice In Grades 3-5 
(Nat_ional Council ofiTeachers of 
Mathematics (Kathryn B Chval) 120 
Books x $33:si = $4,022.40. 

Putting Essential Understanding of 
Number and Numeration into Practice 
in'Grades Pr~K-2 {National Council of 
Teachers ofMathematlcs!(Kathryn 

1 Dougherty) 120 Books x $44.16 = 
$5,299.20. 

Putting•Essential Understanding of 
Addition and Sul:itractionllnto Practice 
in Pre-Kindergarten - Grade 2 (Janet H 
Caldwell) 
120 Books x $34.64 = $4,156.80. 

Number Talks: Whole Number 
~amputation, Grades K-5-(Sherry 
Parrish) 
30 books x $76:95 = $2,308.50. 

Heart (Timothy Kanold) 
30 Books x $39.95 = $1,198.50. 

ACAP, Grades K-8 Support Books 
- Grac;les K-5: 1000 x 76.95 = 76,950 
• Grades 6•8: 100 x 76.95 = 7,695 
ACT Support Books 

100 X 76.95 = 7,695 
AP Calculus/AP Stats Support Books 

10 X 83.00 = 830 
10 X 87.00 = 870 

SREB 2021-2024 Coaching Support; 
see SREB Contract, ESSER, page 7; 
$525,855+325,600+199,430=$1,050,885 
½ to Math over a three-year span 

AMSTI PLQfollow up (4 days per 
community) x four communities . 

• AMSTI PLG's (2 per year) 

Total Need for ~ PD Math _ 

$525,442.50 
for SV21-22, SV22-23, and 

SV23-24; Monthly Math 
SREB,PD for principals, 

specialists, and teachers 



MA TH - HIGH-QUALITY PROFESSIONAL DEVELOPMENT SUBS & STIPENDS TIMELINE 
STIPEND AREAS • $502,628.25 

K•S AMSTI (Foundational) PD Stipends: 120 teachers x 5 days x 7 hours x $25 = $105,000 +$21,409.50/Benefits = $126,409.50 
TIMELINE: August 2021•September 2023 -Summer Fridays : June 10, June 17, June 24, July 8, July 22 
MPS K-5 Math Teachers/Coaches (June - July Summer Institute 2022) 

• AMSTI K-2 Vear 1 Addition and Subtraction Training (1 day) 7 hours 

• AMSTI K-2 Vear 2 Geometry and Measurement Training (2 days) 7 hours 

• AMSTI 3-5 Year 1 Multiplication and Division Training (1 day) 7 hours 

• AMSTI 3-5 Year 2 Fractions Training (1 days) 7 hours 
K - s AMSTI (Numbers) PD Stipends: 80 teachers x 10 days x 7 hours x $25 = $140,000 + $28,546/Benefits = $168,546 
TIMELINE: May 2021- September 2023 - Summer 2022: July 25-29, 2022; Summer 2023: July 24-28, 2023 

• AMSTI Numbers Number Sense (4 days) 

• AMSTI Numbers Geometry and Measurement (4 days) 

• AMSTI Numbers/ Fractions and Decimals, 3-5; (2 days) 
K- 5 AMSTI {OGAP) PD Stipend: 40 teachers x 5 days x 7 hours x $25 = $35,000 + $7,136.50/Benefits = $42,136.50 
Tl MELINE: August 2021-September 2023 - Summer 2022: July 25-29, 2022 

• MPS math coaches will work with McGraw-Hill to provide K-5 math COS training 
K - S COS Overview/Curriculum Writing) PD Stipend: 40 teachers x 5 days x 7 tiours x $25 = $35,000 + $7136.50/Benefits = 
$42,136.50 

• MPS math coaches will work with McGraw-Hill to provide 6-12 math textbook alignment and resources to ALCOS training 

• Professional development to support curriculum, instruction, and assessments 

• May 2022: 1st Nine Weeks Guides/Assessments 

• September 2022: 2nd Nine Weeks Guides/Assessments 

• December 2022: 3rd Nine Weeks Guides/Assessments 

• February 2023: 4th Nine Weeks Guides/Assessments 

• May - June 2023: 1st - 4th Nine Weeks Guides/Assessments 
6 .- 8 AMSTI (Numbers) PD Stipend: 25 teachers x 16 days x 6 hours x $25 = $60,000 + $12,234/Benefits = $72,234 
TIMELINE: May 2021- September 2023; Learning Saturdays - aligned with the COS pacing guide 
Tentative Dates: Aug 2022-2 days; Sept 2022-2 days; Oct 2022-2 days; Nov 2022-2 days; Jan 2023-4 days; Feb 2023-4 days 
MPS 6-8 Math Teachers/Coaches 

• AMSTI Number Fractions and Decimals (2 days) 

• AMSTI Ratio and Proportions (2 days) 

• AMSTI Numbers Algebraic Thinking (2 days) 

• AMSTI Probability (2 days) 

• AMSTI Ratio and Proportions Vear 1 (4 days) 

• AMSTI Number Sense, Expressions, and Equations Vear 2 (4 days) 
6 - 8 (2019 COS Overview/Curriculum Writing) PD Stipend: 25 hours x 16 teachers x $25 :. $10,000/Salaries + $2,039/Benefits X 
2 years = $24,078 
TIM ELI NE: August 2021-September 2023; After School and Saturdays - Preparation of COS pacing guide alignment 

• May 2022: 1st Nine Weeks Guides/Assessments IS hours) 

• September 2022: 2nd Nine Weeks Guides/Assessments {S hours) 

• December 2022: 3rd Nine Weeks Guides/Assessments (S hours) 

• February 2023: 4th Nine Weeks Guides/Assessments (5 hours) 

• May - June 2023: 1st - 4th Nine Weeks Guides/Assessments (S hours) 
9 -12 (2019 COS/ACT Overview/Curriculum Writing) and 9-12 Deeper Understanding How to Disaggregate the ACT Standards 
PD Stipends: 25 teachers x 12 days x 3 hours x $25 "'$22,500 + $4,587.75/Benefits = $27,087.75 
TIMELINE: August 2021-September 2023 

• The math coach will work with high school math teachers throughout the district to collaborate and create Google 
Slides of the ACT Practice Test. The sides wil l be engaging, interactive ACT problems with worked-out solutions. 

• The math coach and teachers throughout the district will create and analyze Pre and Post-tests of the ACT Standards . 

• Ongoing discussions and professional development on how we can help students and support fellow math colleagues . 

• Jan 2022: 5 teachers per domain: Number & Quantity; Algebra; Functions; Geometry; Statistics & Probability (S hours) 

• Feb 2022: 5 teachers per domain: Number & Quantity; Algebra; Functions; Geometry; Statistics & Probability (S hours) 

• Mar 2022: 5 teachers per domain: Number & Quantity; Algebra; Functions; Geometry; Statistics & Probability (5 hours) 

• Oct 2023: 5 teachers per domain: Number & Quantity; Algebra; Functions; Geometry; Statistics & Probability (5 hours) 

• Jan 2023: 5 teachers per domain: Number & Quantity; Algebra; Functions; Geometry; Statistics & Probability (5 hours) 

Total Budget for High-Quality Instructional Materials 

Total Estimated Budget Need for High-Quality P rofessional Developme~t- - $3,334,158.05 



Math. High Quality - Subi:/Slip1mi:ts 
Sdiool l,eads/Matlt Drpt Heads 
Math Cont.enr D.e,epenintJ 

-· FlE Number P"""on 
120 l2!I Math Teachers 

80 "' »athT~~ 
25 25 Math Tnchers 

40 40 Nsth TN;he1$ 

40 40 """"'~-
16 16 lbU.T11xhess 

16 16 ..... T ....... 

25 25 llathT1t~l"S 

...... •= 
$25.00 7 s 
$25.00 1 10 
szs.oo • 16 
$25.UU 7 5 

$25.00 7 5 
S25.00 25 0 
$25.UU 25 0 
525.00 ' u 

T<Jtal SU • ....... Tot,I ....... 
$105,000.00 .$21,409.50 $126.409'.SO ''" $140,000.00 $28,546.00 Sl68,546.oo 221, 

560.000. SU.234.00 sn.1~.00 '"' SiS,000.00 $7,136.50 S42,13ti.SO "'' $55,000.00 S7,13i>..5o $42,136.50 "'' Sl.0.000. 52,039.00 $12,.039.00 '"' SlD,000.00 $2,039.00 $12,039.00 '"' S22,SOO.OO 54,587,7S S17.0S7.7S '"' $417.500.00 $15,.128.25 $502,628.25 

p 

"' 192 

"' ,., 
"' "' ,., 

"' 

I 

' .,,., .,,. 
8220 .,,. 
""' ""' ""' 

K-12 AMSTi- foum!;i_tioniil IFY2021•2022-Fr 2022-2023! 
lc.12 AMSTi-, Numbers (FY2021·20l.2 • FYlOll- 2023) 
5-S AMSTI· Numbers (fY2D21·2022- MOl2- 20231 
ii:; - 5 AMSTI (OGA?-) PD{fY 2021- 2022 • F\'2022 - 2&2.3t 
ii -s COS(FY 2021- 2011- mon -202;) 

i:::!:~::::~:::::~;:~::: 
""'· -12 2019 COSOYfRVIEWCURRfCUlUM(FV 20:21- :20.U - A'2022- Z023) 



ALABAMA STATE DEPARTMENT ,if EDUCATION 

BUDGET - UNFINISHED LEARNING SUPPORTS 
High -Quality Tools fo r Supporting Unfinished Learning Supports 

Assessments, Inclusive of Screeners 
Which assessments (formative, diagnostic, interim, etc.), inclusive of screeners will be used in each category? 

Funding Source 
Category Assessment Selection & Description State/Local Funds Other Federal Funds ESSER 2 Funds 

(lncludln2 ESSER 1) 

Readiness 

K-3 Vetted Reading 
Asscssmenl· 
Additional 
components 
I<-3 Vetted Math 
Assessment-
Addi t ional 
components 
Dyslexia 

Interim 
Assessments 

PvwarSd,od P•r1arm.anaa M,1«.n (Aluumenl b.iitling and 00n.1u:t.111l $483,350.00 

CTECRI Pre· 
Assessments 
Health Wellness 

Social/Emotional/ 
Behavioral 

SEL 
Olltnct ProjedW!ldom, lllstrid Soc:ond St•pfJ~ea1>). CORE (6-12) $306,000.00 

Other 

Total Need:for Assessments, Inclusive ofScreeners - - - . .. 
$789,350.00 

9 Road to Recovery ESSER 2 Application 



BUDGET - UNFINISHED LEARNING SUPPORTS 

Assessments, Inclusive of Screeners, page 9 

Category 

Readiness 

K-3 Vetted Reading 
Assessment-Addit ional 

comP,onents 
K-3 Vetted Math 

1 
Assessment-Additional 

, components 
Dyslexia 

Interim Assessments 

Description 

PowerSchool Ucense and 
Subscription fees 
-PowerSchool Performance Matters 
Analytics Core+ $145,765.90 
Horizon ACT Package $55,006.00 
PowerSchool Item Bank $34,378.75 
3rd party Item Bank Certlca-AII 
Subjects $59,131.45 
Annual ongoing Fees 

1-PowerSchool'Performance Matters 
. Training Onsite $77,000.00 

1 
-Performance Matters Continuing 

( Education onslte $60,000.00 
, Teacher Supp'!_rt: $52_i!)67.90 

CTE CRI Pre-Assessments 1 

1 Health Wellness t 
Social/Emotional/ 
Behavioral 
SEL District Pro]ectWlsdom, District 

Second Ste!) (3 years), CORE (6-12) 
Other J PowerSchool Pelformance Matters 

il"raining and Consultants I Total,Need for Assessments, Inclusive of Screeners 

L----

Funding Source 

State/Local Funds Other Federal Funds 
Jincl~dl~.J? ESSER 1)_ 

ESSER 2 Funds 

$483,350.00 , 

I 

~1 
0 

$306,000.00 

1 $789,350.00 



ALABAMA STATE DEPARTMENT ,,,EDUCATION 

BUDGET - UNFINISHED LEARNING SUPPORTS 
Transitions 
Which transitions for subject and or skills readiness will be used for each? Refer to Road to Recovery Additional Resource Guide for 
specific descriptions. 

Funding Source 
Category Description State/ Local Funds Otherfedera!Funds ESSER 2 Funds 

(lncludlnti! ESSER 1) 
Early Years (K-1 

Ollail~a.«a'I PO__..,.,...u..,....,a..a-. $269,639.00 Transition) 
Elementary to 

OIXlftwdeta"-1o't•,O~-,.g._....&~ $1 14,400.00 Midd le 
Middle to High 

er.ea,~, &,,e,,pm\ ,o,...._.,,,.,u...,. .. ~ $107,961.00 
Beyond High 

Coiilvt,.._._.,I■ DU>l;.N;f" -.-:n. l tro,:..a. ....... A11Dtw1t,,._.,.ll'IO_, $375,114.75 School 
SPED Transitional 
Services 
Other 

$237,500.00 °"""'1tl Mi~- T,.lf'oing tor EdUtllcn. Bud; nal:Luta P8L, PO su;ipc:r1 

Other ....,,....._,aa,g~_.u-..,-.~i,---.~ r..,,. $5,745,900.27 
Total Need for Transitions " - - - -

$6,850,515.02 - ·-

Road to Recovery ESSER 2 AppUcatlon 



BUDGET- UNFINISHED LEARNING SUPPORTS 

Transitions, page 10 

Category 

Early Years (K-1 
Transition) 

Description 

Critical Standards Support, literacy 
Awareness - PD Stipends and 
Material and Supplies (AFTER 

' State/local Funds 

Funding Source 

Other Federal Funds I 
(Including ESSER ll _. 

ESSER 2 Funds 

$269,639.00 

• CONTRACT HOURS ---- ----~------'---- ------ --- ________ __.. _______ -+- ·-- ----· -- - ' 

' 

; 

Elementary to Middle Critical Standards Support, literacy 

Middle to High 

Beyond High School 

SPED Transitional 
Services 
Other 

Other 

; & Math PD Stipends and Material 
and Supplies (AFTER CONTRACT 

$114,400.00 

- -1-.:..:.HO-=-U-=-R'-'-'S"'--________ ....._ _ _____ ~-- -·-·- _ . --- --l----------l 
Critical Standards Support, literacy 
& Math PD Stipends and Material 
and Supplies (AFTER CONTRACT 
HOURS) 

1 College Readiness, i.e., DEDC, ACT, 
tuition, and books; ACT and AP 
Tutorial Support Stipends and 
Material and Supplies (AFTER 
CONTRACT HOURS} 

--- --· -- - - -
Growth Mindset• Training for 

Educators. (Attached) 
28 Retired Teachers to support 
elementary schools 

. ELA Teachers+ Benefits, 
ELA Retired Teachers 
Math Teachers+ Benefits, 
Math Retired Teachers •oetalls 
Attached 

Testing Supplies and license Fees, 

License Fees for Homework Help• 
this includes digital programs to 
support learning from home - 2 

Years 

i 

----- --

I 

- .. . .. - ... 

· -

$107,961.00 

$375,114.75 

$108,000.00 
$267,115.00 

0 

$237,500.00 

$4,089,286.08 

$656,614.19 
Headset for 

I 
student testing. 
$7.35/SC-7V 

I Hamilton Headset 
SY2021-2022 
Actual testing (X) 

1 24,000 students= 
I $176,400.00 

' I 

SY2022-2023 
Actual testing (X) 
24,000 students 
= $176,400.00 

$151,907.09· 
' 2 Years= 

$303,814.19 

. --- - -- .. - ----------"------- - - -------'--- . J 



I Virtual Homework Support 

Extended Day Virtual Hours, w/ 
Homework Help:'(Salarles & 
Benefits Attached) 

Software for Virtual Homework 
Help:• this Includes computer 
applications and website support 
(To end FY 2023) 

Material and supplies for Virtual 
Homework Help• this Includes 
workbooks to align with the virtual 
assignments 

·,.·-o-t_A_liN_E_E_D_FO_R_T_R_A __ N""slTl-__ -o·-N-S'----·~-- ,, ____ ,.__ __ ~--~J....----

Category 
Early Years (K-1 
Transition) 

Elementary to Middle 

Description 
Critical Early Learning: Literacy, Math, and Social Emotional Learning 
The transitional program for early learning designed to help develop social and 
academic skills to assist students as they move from K to 1" grade level by 
preparing Kindergarten students or students who didn't attend Kindergarten to 
transition to Grade 1 successfully (March 2022-July 2023). 

• Vertical conversations with content teachers (Kand 1n) l.e, content and 
data conversations (monthly/quarterly as needed) 

• Ongoing on-site support for teachers to Identify and correct content 
misconceptions. 

• Use formative assessments to vertically plan the next Instructional steps 
for all learners. 

• Provide purposeful training for teachers to ensure that best practices 
are Implemented across the curriculum 

• Identify the correlating standards that can be used to ensure a seamless 
transition from elementary to middle school. 

• Facilitate vertical Professional Development work sesslonHo bridge the 
gap for early learning expectations. (ALL STIPENDS ARE BEING PD AFTER 
CONTRACT HOURSI 

Critical Standards Support, literacy & Math 
The transitional program for middle school ls to develop social and academic 
skllls to assist students as they move from 5th to 6th-grade level by preparing 
5th-grade students to transition to the middle schools successfully (March 2022 -
July 2023). 

• Vertical conversations with content teachers (5th and 6th) i.e, content 
and data conversations (monthly/quarterly as needed) 

• Ongoing on-site support for teachers to Identify and correct content 
misconceptions. 

• Use formative assessments to vertically plan the next Instructional steps 
for all learners. 

• Provide purposeful training for teachers to ensure that best practices 
are Implemented across the curriculum. 

• identify the correlating standards that can be used to ensure a seamless 
transition from elementary to middle school. 

• Prove additional learning supports for students that are struggling to 
master the content to fidelity, 

• Facilitate vertical Professional Development work sessions to·bridge the 
gap between elementary and middle school expectations. (ALL 

$1,000,000.00 

$796,379.85 

$50,000.00 * 
2 Years= 
$100,000.00 

$51,810.07 * 
2 Years= 
$103,620.15 

$6,850,515.IJ2 
ESSER 2 Funds 

I 
$269,639.00 ! 

PO Stipends: 45 
hours x 195 

teachers x $25 = 
$219,375/Salarles + 
$44,730,56/Beneflts 

= $264,105.56 
Salarles/Beneflts 

Cost of 
Materials/Supplies 

= $5,533.44 

$114,400.00 

PD Stipends: 25 
hours x 150 

teachers x $25 = 
$93, 750/Salaries + 

$19,115.63/Benefits 
= $112,865.63 

Salarles/Beneflts 

Cost of 
Materials/Supplies 

= $1,534.37 : 

STIPENDS ARE BEING PO AFTER CONTRACT HOURS) __ -------'---------



Middle to High 

Beyond High School 

Other 

•-4---eracy & Math (February 2022 - July 2023) Critical Standards Support, Lit 
s with content teachers (8th and 9th) i.e content • Vertical conversation 

and data conversatio ns (monthly/quarterly as needed) 
• Ongoing on-site sup 

misconceptions. 
port for teachers to identify and correct content 

• Use formative asses 
for all learners. 

sments to vertically plan the next instructional steps 

raining for teachers to ensure that best practices • Provide purposeful t 
are implemented ac ross the curriculum. 

ing standards that can be used to ensure a seamless • Identify the correlat 
transition from mldd le to high school. 

• Prove additional lea 
master the content 

ming supports for students that are struggling to 
to fidelity. 
fessional Development work sessions to bridge the • Facilitate vertical Pro 

gap between middle 
BEING PD AFTER CO 

and high school expectations. (ALL STIPENDS ARE 
NTRACT HOURS) 
, ACT, Tuition and books, College Readiness, i.e., DEDC 

Dual Enrollment for Dual ere 
• August 2021 • Septe 

dit 
mber2023 

o teachers will be paid for work done after (ALL stipends being paid t 
contract hours) 

Impacting the CCR Readiness 
Saturday School 

• January 8, 2022 · Ap 
• January 14, 2023 - A 

Impacting the College Readin 
Recovery/ on Saturday Unk 
Impacting the CCR Readiness 
Saturday 

Gaps (through ACT and Grade Recovery) during 

ril 2, 2022 
pril 9, 2023 
!:!§§ ~i!P~ (Ihm.ugh ACT, Work/S:!ll'.'.~ fl_ng_ ~m_de 

Gaps (through ACT and Grade Recovery) on 

• January 8, 2022 - April 2, 2022 
3 • April 9, 2023 • January 14, 202 

Impacting the CCR Readiness Gaps (through AP Classes) on Saturday 

• February 12, 2022 - April 30, 2022 
• February 12, 2022 -
Saturday School Tutorial Stip 

April 30, 2022 
ends, Transportation, and Material & Supplies 

ACT Teachers: 5 hours x 50 teachers x 10 Saturdays x $25/hour = 
5/Benefits = $75,243.75 x 2 yrs= $150,487.50 • $62,500/Sal + $12,743.7 

AP Teachers: 5 hours x 5 teachers x 10 Saturdays x $25/hour = 
Benefits = $7,524.38 x 2 yrs = $15,048.75 • $6,250/Sal + $1,274.38/, 

Transportation 
ays x 2 years x 5 schools x $150/route = $97,500 • Mileage: 5 routes x 13 d 

Supplies 
• CCR/ACT/AP Material & Sueplies: $4,078.75 
Growth Mindset - Training fo r Educators. Buck Institute PBL, PD support 

leading, presenting, coaching - $176,000 
ning, coaching, presenting - $24,000 
ssional learning for book study - $30,000 
dy- $4000 

22 Full days in person 
6 Full days virtual trai 
Online, blended profe 
200 books for book stu 
30 Weeki · Leadershi > Biogs - $3,500 . -- -----~--.c...;_;. _ _.,...___--'-;_;._;.L ----

. 

$107,961.00 

PO Stipends: 25 
hours x 140 

teachers x $25 = 
$87,500/Salaries + 

$17,841.25/Benefits · 
= $105,341.25 

Salaries/Benefits 

Cost of 
Materials/Supplies: 

$2,619.75 

Total: $375,114.75 

$108,000.00 
Student Tuition and 
boolls = 60 students x 
classes x $450 per 
course = $54,000 

2 year x $54,000 = 
__ $108,000 

$267,114.75 
ACT Tutorial 
Stipends: 
$150,487.50 
AP Tutorial 
Stipends: 
$15,048.75 
Mileage: $97,500.00 
Materials: 
$4,078.50 

• 

I 
l 
I 

Total: $237,500.00 

1 



Component 1: Strategic Planning w/ Anthony 
• Half-day in district or virtual as determined by Montgomery Public Schools at no cost 

Component 2: Central Office Training 
• I full day in-person and 2, half day training days on Knoster's Complex Change Model and Cultures of 

Growth to close out the school year and/or open the next 
• Quarterly meetings, four times in-person tentatively to be scheduled in Oct., Dec., Feb. and April 

Component 3: Leadership Growth Team 
• 2 half day meetings to run concurrently with Central Office Training to close out and/or open school year to 

concentrate on building leadership capacity within district to identify, model and inspire Cultures ofGrowth 
• 4 full day, in-person meetings, tentatively to be scheduled in Sept., Nov., Jan., March 
• 5 virtual meetings up to 90 minutes, one each tentatively to be scheduled Oct., Dec., Feb. April, June which 

will equal one full-dayvirtual 

• Up to 20 members chosen or those that volunteer 
Component 4: Cohort Coaching 

• 10 full days of coaching days spread out five monthly visits tentatively to be scheduled 
- Sept., Nov., Jan., March, May. Each in-person visit will be two full days, coaching four leaders each day 
with a culminating activity for all eight leaders following the second day of training 

• 5 full days of virtual coaching sessions tentatively to be scheduled in Oct., Dec., Feb. April, June 
• Up to 8 leaders-chosen or volunteers 

Component 5: Convocation 

• Full dav with 90-minute Convocation Kevnote and anvone of a number of choices -central office. Leadershio 
Component 6: Online, blended professional learning 

• Devel on and monitor online learninu environment for uo to 200 leaders to access and learn at their own oath, 
Component 7: Book purchase 

• For uo to 200 leaders book discounted 40 
Component 8: Weekly Leadership Communications 

• 30 Leadershio biogs written, delivered and oosted in conjuncture with Communications Department 



Unfinished teaming Support 
Transitions 

•=o 
FTE Number Posmon 
l9S '" K-1 Teachers 
150 "" 5th - 61h. Taac.tmrs 

140 140 8th-9t:hTeac:tms 

"' ACT Prep• Tuchers 
s, "' PCT Prep• Teacllin 
5 5 NJ Prep- Teactm"s 
5 s AP -Teachers 

Unfinished teaming Support 
Tronsitio,n - Other 

n1~an 
FTE N=- Position 

1' 10 ELA Teachers 
lD lO Math Teachers ,. 

"' ELA Reth'ed Teachers 
27 ~ Math Retired Teach«s 

,. 28 
RemedlaflonllntarvonUon 

Retk9d Teachers 

Unfmished Learmflg Support 
Ttonsitions- Other 

""""" FTE1 Numl>Br Position ,., ,., Vlrtual Homework 
Su---rt Teachers 

' ' Rate of Pav H-
$25.00 4S 0 
$25.00 25 D 

$25,00 25 D 

52500 s 1D 

$25.00 5 1D 

$25.00 s 10 

$25.00 s 10 

Rataof P-• Ho= 0 
$50,000. • 
sso.000.00 ' $25.00 7 1 

$25.00 7 17 

$25.00 7 "' 

• 
Rate of p ..... "'"'"' $25.00 3 ;;r 

Total SIi Benefits T°"'' 
$219,375.00 $44.730 $2611,10S 

$9.3.,750.00 $19-,llS.63 $112,865.63-

$87,500.00 $17.841.ZS $105,341.25 

$<2.500.00 $12.743.75 $75.243.15 

SQ,S00.00 $12.743.75 $75,243.75 

ss:;zso..oo $1,2:74.38 S7.S243S 
$6,25000 SL274 $7,52438 

S538,12S.00 $189,723.69 $647,848.Gg 

TotalSal •= TOlal 
$500,000.00 $197,950.00 $697,950.00 

$500,000.00 $197,950.00 5697,950.00 

$800,800.00 $63.743..62 $86',543.68 

$!!31,600.00 $66,195.35 $897,]gS.36 

$862,l!OO.OO $68,647.04 $931,047..04 

53,494,BQO.OO S594,486Jl8 $4,089.Za&.08 

Total Sala~~ Benefits '""'' 
$661,500.00 $134,879.as $795,379.BS 

SGS1.SOO.OO $134,879.BS $796,:379.!5 

F n Obo<t 
2215 192 
2215 192 
2215 192 
9130 010 
9130 ••• 
9130 010 
9130 •1• 

F n Ob ec.t 
1100 010 
1100 010 
1100 018 

1100 018 

1100 .,. 

F Obect 

!1131! .,. 

p 

p 

.. 

-8220 
!!220 

8220 .... 
4800 
4800 
480!] 

,.., 
8100 
a100 
8100 

8100 

£arly~rs(IC•l Tntnsitfon} (FY 2021•2022-FY2Cl-22-2023) 

Elementuy to: Middle Traiuiticm f't2021 (2022- f'l'2022 - 2023) 

Middle to Hij:h TrmultionlfY2021-2022- fY2022•2023) 
&t!yw,d High Schoof Col!ep- ~dim= Tr.1Niffor, (F't2021.·2022l 
Beyond High School ~ge, Readinim Transition t ffi022•2023) 

'Beyond HJ1h Sc:tlOd College Readinus Transition fF\'2011-2022} 
!~ Hiih 5chcd ~ Readin2SS Tnirultlon ll"nDZ2.•2023} 

!Mdltlonal a.A Tnch&N to Support Eleme"tary 5chooli 

Additional Math Texhe~ to Suppm Beml!fflilry SChoob 

IR~ Math Tea~hen. ta Support Elementiiry Schi;,ols 

Additional Math Tel!CMI"! tu Support Schoob; 

8100, AdditlorAI E1A Tea,d,e~ to SUppart SdKds 

I 

""" ' .... ,, 
iVimral Homework Support (f'YlOll-2022 - M022-20231 



ALABAMA STATE DEPARTMENT ,JJ EDUCATION 

BUDGET-UNFINISHED LEARNING SUPPORTS 
Remediation/Intervention Programs 
Describe remediation/intervention strategics and/or programs that will be used. When calculating costs, consider salaries, 
supplies, transportation, and so on. Refer to Road to Recovery Additional Resource Guide for specific descriptions. 

Funding Source 
Category Description State/ Local Funds Other Federal Funds ESSER 2 Funds 

(including ESSER I) 

lligh-Dosage 
PD 1nlpend1 and mater1itl ar~ aupplies by grada span $2,380,328.34 

Tutoring 

Bridge Courses 
(KIi, Algebra, 
other) 

Mini-Learning 
Blast 

Trauitiunal 
Summer School 

Summer Reading 
Camps/ASAP 

Summer Math 
Camps 

CTE Enrich ment 
Camps 
ACCESS Virtual 

Stipends for Critical Standards · ACCESS $134,535.84 
Learning 

Crc<lit Recovery 
Options 

Extended School 
Vear (ESY) Summer Leaming Progression Academy (Salaries) $12,007,252.82 

School Nurses 

Othe r 
$4,230,500.00 ~&,-,,.P~ ~n-lil...,lcNlcl.-. __ .,...._.,..!rJCtTi 

Total Need for.Remediation/Intervention Programs -
$18,752,617.00 ,_ - ' 

II Road to Recovery ESSER 2 Application 



BUDGET - UNFINISHED LEARNING SUPPORTS 

Remediation/Intervention Programs, page 11 

Category 

High-Dosage Tutoring 

Description 

MPS will utilize qualified content tutors to 
work In 10 schools across our system -

I Contract Services 

Funding Source 
State/Local Other Federal Funds I 

Funds _ (including ESSER ll _ 
ESSER 2 Funds 

$2,380,328.34 
I 

Bridge Courses (K/1, 
i Algebra, other) l- 0 ' 

1-----
1 Mini-Learning Blast 

Traditional Summer School 

I 
Summer Reading 
~amps/ASAP 
CTE Enrichment Camps 

0 
o ' 
0 

0 

ACCESS Virtual Learning Stipends for Critical Standards - ACCESS. 
(ALL STIPENDS ARE BEING PD AFTER 

$134,535;84 I 

f Credit Recovery Options 

I Extended School Year (ESY) 

School Nurses 

Other 

I CONTRACT HOURS) 

I Summei Leaming•Progre=l~>n Academy 
Salaries & Benefits - ($11,505,686.44) and 
Supplies - ($501;566;38) •Detail Attached 

Apple Ed Farm Partnerships - Coding in·our 
, Middle schools; devices and fellowships 

(attachment will be provided) 

1 Apple Ed Farm,Exten,~ed l;>c_!Y Sc_!lc_!rl~s & 
Benefits 

s12,001,2S2:a2 I 
01 

l 
$4,230,soo.oo I 

$3,823,888.04 

f Total Ne-e~d-f-or_R_e_m_e_d-la-t~lon/lnterventlon Pmrams ___ ~---~~-~~-~~-
$406,611.96 

$!~7s~:S11.oo 
1 Category ESS~nds Explanation 
' High-Dos~ge Tutoring Teacher Stipends/Benefits: $472,500 x 5 semesters f5P2022, FA2022, SP2023, FA2023, SP2024l = $2,362,500.00 

Contractual Services • Daily (Jan 17-May 12): $25/hr. x 10 hrs/wk x 15 wks x 9 tutors x 10 locations= $337,500.00 

CONTRACTUAL SERVICES: • Saturday: (Jan 17 - May 12): $25/hr. x 4 hrs/wk x 15 wks x 9 tutors x 10 locations= $135,000.00 

$Z,38D,328,34 Pacing Documents. Materials & Supplies, & Curriculum Development Do_cu_ments: $17,828.34 

ACCESS Virtual Learning ACCESS Virtual learning Total Salary & Benefits: $134,535.83 (AFTER CONTRACT HOURS) 
Options • ACCESS Virtual Learning Tutors: Salaries & Benefits: $112,865,63 (AFTER CONTRACT HOURS) 

Critical Standards $25/hr. x 10 hrs/wk x 15 wks x 5 tutors x 5 locations= $93,750.00/Salar ies + $19,115.63/Benefits 

Training Daily; 2.5 hours p-er day (Jail' 17 - May 12): $25/hr. x 10 hrs/wk x 15 wks 

Other -Apple Ed Farm 
Partnership 

• ACCESS Virtual Learning Tutors: Salaries & Benefits: $21,670.20 (AFTER CONTRACT HOURS) 
Virtual Support: $25/hr. x 8 hrs/wk x 15 wks x 6 tutors ;; $18,000.00/Salaries + $3,670,20/Benefits 

Daily; 2 hours per day (Jan 17 - May 12): $25/hr. x 8 hrs/wk x 15 wks x 6 

Total Apple Ed Farm Partnership (w/ Supplements and Stipends): $3,823,888.04 
- App~ Ed Farlll ~artn~~hlp Total: $3,747,320.00 
• Apple Devices Purchase Total: $3,293,320.00 

• Apple Inc. 1st Purchase: $1,155,798.00; Apple Inc. 2nd Purchase: $2,136,522.00 

• Ed Farm Purchased Services: $420,000 + 34,000 = $454,000 

• Supplements/Stipends for Fellows - $76,568.04 over 2 years (AFTER CONTRACT HOURS) 
Supplement: $1,000/certificate fellow - $1000 x 12 fellows;; $12,000 + $2446.80;; $14,446.80 
••• Noted as 40 hours@ $25/hour to obtain the $1000 stipend 
Stipends @ $25/hr: Participate in 70 hours of professional learning offered and 16 hours of 

Road to Recovery ESSER 2 Application 



p. e;.s.ona. lize. d. l.n· nov.;"tion-~o. achi .. ng cycles. {ICC) an. d other ldeniity actlvitiesis-part of the Ed Farm··· ··1 
Teacher Fellows Program Agreement (see attachment); 86 hours x $25/hour x 12 fellows x 2 years 

.. $51,600 + $10,521.24 = $62,121.2.:_4 __________________ _ 

Summer Learning Progression Academy 

Students in Grade K-12: Montgomery Public Schools will offer summer learning 
opportunities that include a focus on standards-based instruction, strategic teaching techniques, 
and support for student-centered classroom environments. To support the learning loss and 
instructional engagement for all students, designated schools will offer the following: 
promotional, remediation/ intervention, acceleration, and enrichment. Pre-test, post-test, 
and progress monitoring data will be collected at intervals within the program. Transportation 
will be provided. TI1e program is at no cost to the students. A student's fuU-day js from 7;30 
AM to 3;0o PM in Grades K- 8 and from 7;30 AM to J;QQ PM for students In Grades 2-12. 
This will include breakfast and lunch from FY2Q2t - 2022. 

□ Promotional: This program is designed for students who did not earn a passing grade in 
English, math, science, and/or social studies in order to be promoted to the next grade­
level. Students will participate in a full-day program from 7:30 AM. - I :00 PM with 
afternoon enrichment opportunities. Attendance alone does not indicate automatic 
promotion. Students will be administered a post-assessment that will determine 
promotion at the end of the program. 

Cl Remediation/Intervention: This program is designed for students who have passed but 
still need support. 

0 Enrichment: This program is designed to enrich the learning experiences of each 
student who participates in this program from I :00 PM - 3:00 PM. The enriching 
activities will include, but are not limited to coding and project-based learning. Students 
will be able to experience the oppmtunity to design robots, theme parks, and a system of 
codes to communicate with computerized programs or computers. 

□ Acceleration: This program is designed to provide accelerated content for on grade­
level and advanced learners. Accelerated learners will receive instruction on the next 
grade-level (2021-2022) content. 

D Cost/Accommodation: 
o This program is provided at no cost. Only MPS students are permitted to attend 

the Leaming Progression Academy. 
CJ Who Should Apply: 

o Participation in the Learning Progression Academy is for students currently 
enrolled in a MPS school. 

o All Tier I, Tier 2, and Tier 3 students are eligible to participate. 

All schools were allocated materials and supplies to support the Leaming Progression Academy. Also, the 
copier rental expenditures during the timeframe of the program was paid for by the system, 

Road to Recovery ESSER Z Application 



UHFlfllSHEDLEARH!NG REMEDIATION/lNTI:R~ffTTOH 

Summert.samlng Progresslon Academy --- I ,- . 819 a1a TcKMts .001 :ZU.25 e 316, .900.0111 M.35:2,65221 311.986-.552.21 9130 ew Sammer Lumlng PfogrPI FY2Q20.2'121 
16 16 T1tXherTUWI' 5.00' 20 8 &4.000.00 13..04~ 17.049.60 9130 1111 i SUmme1'L.umingl"rogmnFY2CJ20.2022. 
9 9 R91hdTflad!ef 10 11 :i;35_ 00 60 175.60 9130 161 SUmmerL.ew,lng?n,gramFY2020-2'12l 

44 44 ~l~pefYbar' .00 21 8 3.520.00 73 m.953.73 9130 05.9 Summerl..eamJngProgRmFY2020--282~ 
2 2 RHourar Offk:llr 50.00 1J 8 StO. 120.56 12 91 ll51 SUlfflMfl.Hmln'SJ Program FYZlli0-2025 

25 25 Counselor .oo 15 8 "'180.000.00 :;n,,00 2t5,J'Cl2.001 9130 4300 Swnraerl.9ml119PtogJamFY2IJ:20.21126 
22 Nurse-RN $40. 1 8 $93 .38 S118Ji56..38 9130 121 SUmrner~PtogQfflF't2o:21).2027 

1B 18 ffUl"M•U'ff $40.00 1e.z5 8 &105, 1 00 21,4Jl.57 S\26_553.91 1n30 131 "300 SUmmM"L.umirlgf'fogram ~ 
13 13 Techrlotogy • OT :! 22 1 SS.580.00 S1.1-4&.4fi $10,329.46 9130 tl1 Summef"l.Darnln9:Progrui F"t2020-2021 
4 4 S9NehP• 00 :zt.5 8 <39.600.00 OR44 .674..44 9130 tJ1 SummerW.antmg~FY2020--2030 
3 3 P• cnom11uut oo \5.5 s $20. .oo ~.171.79 ~4.631.79 91JU 131 Summeru.mlng-~FY2112tt-2031 
3 3 TM~ S55..00 11 8 14, .00 .63 ~17.480.63 913D 131 S1mln$9rlnmhtgPf09lVIIA'2112fJ.2032 
1 1 llltefpnlfer I 20 B :i;a, .00 ~1.194.32 5.10.594.32 9130 131 4 SlfflmlOl'"l.911mingPm;ramFY2!l20-203:J 

37 37 22.S 8 1'6 .00 175.43 "'17""~43 9130 1-41 Summetl.nmlngl"rggn:mFY2020-2034 
96 96 Clem.al-otbel'Com, 26.25 2 252, .00 'I;!'. $303,382.80 91<111 141 Slmffler-LNmfngP~Fr2D20-203S 
60 60 P• aklml :.l1.5 B 206. 00 M2 .56 312◄8.484.96 5130 tC1 Summerleamlngf'rogqtmFY2D20-2036 
33 33 2-4.75 8 130. .DO 65 "'1~7.325..65 913G t71 Summ!Jr"LumklgPfogmnf'r.!D20-20JT 

XI Gu•rd 00 Z!,.75 11 114 .00sl4.60 '1137.244.60 1:1130 178 &,ir.mert.eamtngPnlg,ramA'2D?0-20ll 
30 :30: QiP Ma~ 00 lS..S 8 141400~ .56 516-9.CV..56 9130 1.1l 4300 SU!fllMrLumlng-Pm;ra1n FY2020-2eli 
63 63 NPWOfkff $20..00 11.5 8 176. .OD .!16 <t-.12.367,96 9130 172 S-lumiOS-~A'20»2D40 

134 134 Stwentl>Ht-PartTlme ,,;;17,00 23.5 8 ~ 33,019.i5 1,283.15 913(1 118 Summerl.earnlrlA"Pnii,,:mfY2U20<-21M1 
52 52 Busulfflll" 00 21 8 :i;:174, 00 .625.◄ 1 $218,345.41 -41511 399 Summert..amlng~Falml-2042 
5<11 54 ausA1<1H-PartTl1M- ~15.00 :zo a 3112'9. _oo $9, 16 :11139,!192.1~ 41" 399 Summerl.ellmlrtg-Pfogt:inli'Y2820-20U 
19 19Retlre&isD~ ,00 :n 8 ,00 ..,, .06 J62.0t, -'150 399 Summut..a..-nlngPro;rzmFY2ll20-2044 

, 

' ··-·· 
Edfamo~~,il 

••= " .... , ... 
121 12• EdfMmfelklw "5.00 .. • 
121 12• E4Fannfellu# $25.00 86 0 
12• 12• Edfutnh!IQW Sl.,000.00 1 0 

Ed F.mi E:wtdad Dsrla.unlng _, 
•• ' ... ·-" " Ed Fum T~Ghua '"'"" 2 ''" 24 " Ed Fann Teill:hets """' 2 14 

Ylrtml~utors 
'llfSOl'IM1 

' - • -25 25 ~AcceU Tuton =·"" 10 \ 
6 6 Ylf1ual AcatSS Sl.1 $25.00 ' ' 

1 "IOI&! su .... nd ........ """ s.zs,aoo.oo $5.260.62 $31, ·" $25.800.00 ' .62 S31..D60.62 
$12.000.00 ,,_ .. .., $14.446,SO 
•-•AAAA $63,,600.00 $12,961.04 $1u,56l.04 

... , ~ ... 
$168,000.00 '"· ... $2DJ;l05.98 
$168,000.00 $35.305.98 '"' ·" 
$336,0llll-«I .......... $40$.611.96 

.... T 

'"'"""" $19.115.63 $112.SS5.63 
:rn1,txJO.OO SJ.670.20 $21Ji1020 

$111,150.00 S154,639.85 $134.535,13 

"'' U2 
2215 192 

"" 192 

,, .,,. ... .,,, 199 

.,,. 
"' "" ... 

.,,. .,,. 
"" 

iEd Farm Praf=5onaluamlng andP~ Coacl-.b,g. F'r2021-2022 
Ed Femi f'mfesslonalteam!ng Mid P~ Cwdling FY20U-2023 
jEdFarm Certiieallon-S..ppla'l'lt11l 

4100 EdFarm&tendec!DayFY202.1-2022 
4800 Ed Fann Extended Pay FV21l22•2023 

,m 
4100 Virtual' Leaming FV2021-2022 
4800 \/'lrtPall.eamingFY202t.2022 



ALABAMA STATE DEPARTMENT w'EDUCATION 

BUDGET - UNFINISHED LEARNING SUPPORTS 
Family Support Resources 
D "b I f T . escn e resources programs to engage am1 1es m suppo rt" mg recovery. R ~ e er to oa to R d R ecovcrv Add" . JR 1t1ona csource G "d f u1 e or 
specific descriptions. Funding Source 

Category Description State/Local Funds Other Federal Funds ESSER 2 Funds 
(Including ESSER t) 

Communication 
Tools 

..,......~ ..... ~----a.o~~ ..... $59,489.00 
Homework Hotline 

·on Call" Staff for 
Family Tech/other 
Issues 
Develop/Print 
Periodic Family 
Success Guides 
Other 

0.111 °"'""~"'""-'""(In. - -=-""· .. """V $660,674.00 
Other 

U.:... , ... 01gu W'f'O'w,wt....._blC,..11.....,.~ ....,___,... $50,000.00 
Total Need for Family Support Resources - -

$770,163.00 -

Other Tools Supporting Unfinished Learning 
Describe other tools for supporting unfinished learning. 

Funding Source 
Category Description State or Local Funds Other Federal Funds ESSER 2 Funds 

(lncludln2 ESSER I) 

Other 
Additional chrome books $728,775.00 

Other o.:,w,_.....,,.,,_..,.. ......... ...,_. •• $1,058,767.47 

Other 
Imagine Leaming (ESL ONLY 3 years K·S) $369,360.00 

Other 
Leaming Supports: PO, PLlW, Digital Devices $2,480,774.95 

Other 
Attendance/Home visits $315,183.75 

Other 
C-........,_.MM(M ,..,_., 1DD::01• l;t.lnll ,.....eo.n., Ct.fl ..... $490,000.00 

Total Need for Other Tools Supporting Unfinished Learning -
$5,442,861.17 

Total Budget for Unfinished Learning 
Total Estimated Budget Need for Supporting Unfinished Leaming 

$32,605,506.19 

12 Road to Recovery ESSER 2 Application 



BUDGET-UNFINISHED LEARNING SUPPORTS 

Family Support Resources, page 12 

Funding Source 

Category Description State/Local Funds Other Federal funds 
(including ESSER 1) ______________________ ___,_ 

Communication Tools 

Homework Hotline 

"On Cali» Staff for Family 
Tech/other Issues 
Develop/Print Periodic 
Famll Success Guides 
SPED Transitional 
Serv!.£_es 
Other 

L_ 

With our efforts to combat 
unfinished learning, we utilized a 

ngagement number of famlly e 
strategies to reach 
parents, which Incl 
purchased from M 
summer we had ov 
students participat 
learning program, 
Learning. Media Cr 
communication too 

all ofMPS's 
ude services 
edia Cross. This 
er 12,000 
e in our summer 
Launch into 
oss created 
Is to thoroughly 

I explain the program 
we created inform 
that went to our fa 
district goal to ensu 
our title one schoo 
famllles of the avai 
(Attached) 

. For example, 
ation material 
milies. It was a 
re we reached 

Is to inform 
lable resources. 

~-.. --. 

Data Driven Couns eling 

Additional Counsel 
FY 2022 - FY 2023 
Attached) 

ors Staff for 
(*Details 

r Support for Additional Summe 
Counselors (Salarie s & Benefits) 

Consumables 
Parent brochures o 
transition, etc 

n grief, divorce, 

·-·-·---

! 

-
-

l 

I 

- .. 

ESSER 2 Funds 

$29,744.50 • 2 
Years= 

$59,489.00 

·-----, 
0 

0 

I 0 

0 

$660,674.00 

$558,360.00 

3 Counselors x 
Shrs/day x 40days 

x 25.00/hrs = 
15,000.00+ 

$3,058.50 
(benefits) = 
$18,058.50 

2500 brochures 
of each subject 

matter •4"' 

$10,000.00 
,o.ooo• 1.00 a I 

Road to Recovery ESSER 2 Application 



Other 

I Literature 
-ASCABooks 

-Data Drive Books 

New Counselors training 
-Amelia Center Data Trainer 

1 (Contractual) FV2022 
-ASCA District Training for 

Counselors {Consultant) FY2022 

LGBTQ Trainer (Consulting)•FV 2022-
2023 

Registration ASCA National 
Conference FV2022 

Out of State Conference Travel 

Registration State conferences 
(Mega, Critical issues, ALCA,) FY2022 

In State Conference Travel 

I 
Registration for ASCA State 
Conference 

I license Fees N This will allow the 
district to train teachers in the 

I P.arent Home Visit model. This 
model is designed to increase parent 
engagement to support student 

,__ ______ ......, learning. N Family Leadershlp·lnc. 
Toti!I Need for F~mlly Sup~ort Resourc,~ 

70 Counselors 
*135.00 = 
$9,450.00 

70 Counselors 
•2s.oo = 

$1,750.00 

$1,000.00 

$3,000.00 

$10,000.00 • 2 
years=$20,000.00 

$600.00 • 2 Staff 
=$1,200.00 

$3,000 • 2 Staff 
=$6,000.00 

$405.00 • 10 
Counselors = 
$4,050.00 

$1,940.55 • 10 
Counselors.a: 
$19,405.50 

70 Counselors • 
$12Q.Q9: 
$8,400.00 

$50,000.00 

$770,163.00 

Road to Recovery ESSER 2 Application 



LEARNING IS ESSENTIAL FOR ALL STUDENTS. NOW MORE THE EVER. 

It's time to get ALL MPS students back to doing what they love and miss: 
socializing, learning, laughing, exploring, and creating. That's why this 
summer, we're helping students, grades K-12, reach for the stars with an 
8-week summer learning program that's out of this world. 

This exciting summer program is open to every single MPS student. 
The flexible curriculum is designed to ensure ALL students benefit 
from the daily activities and lessons, regardless of learning level, 
academic performance, or promotion status. 

OPPORTUNITIES FOR STUDENTS AT ALL LEVELS 

• Passing grades and promotion for failing students 
• Participate in innovative learning activities 
• Preparation for upcoming academic year 
• Reinforcement of previously taught standards 

if, 

lmportant1 To pass c1 !~ lcrl ::lass or tn lH: pro1rnted, s:udents 
MJST Jlil rt1cipatr. in the I a1111[11 :11111 learning ;irogram. 

NO COST TO YOU. WE'LL TAKE CARE OF EVERYTHING. 

MPS will provide 
transportation to 

all students. 

--------

i 
-=::::::;,, 

All students receive Learning materials 
breakfast and lunch. supplied by MPS. 

Snacks for K-5! 



. '• . . ... 
' ' '\.J~ . = ~-~ 

SUMMER LEARNING AVAILABLE TO ALL MPS STUDENTS • ~.: If--" .. 
Launch into Learning is designed to offer all MPS students opportunities to complete ·' 

unfinished learning, so they can blast off into the next academic year. 

. . . . EXCITING ENGAGING FUN MEANINGFUL .... 
~ 
~ 

CURRICULUM 

ELE.MEN·TARY' 
REACH FOR THE STARS 
• 8 am - 1 pm (breakfast at 7:30 am) 
• Extended day available 1 pm -3 pm 
• Improve reading skills 
• Focus on social and emotional well-being 

ACTIVITIES 

• Curriculum designed for all types of learners 

MIDDLE SCHOOL 
GET READY FOR WHAT'S NEXT 
• B am - 1 pm (breakfast at 7:30 am) 
• Extended day available 1 pm - 3pm 
• Coding program opportunity sponsored by Apple 
• Review critical standards and accelerate learning for the coming year 

HIGH SCHOOL 
AN OPPORTUNITY TO SHINE 
• 8 am -1 pm (breakfast at7:30 am) 
• Introductory courses for specified CTE classes 
• Dual enrollment and workforce 

development courses 

~ 
~ 

OPPORTUNITIES INSTRUCTION 



Other Tools Supporting Unfinished Learning 

Category 

Other 

I Other 

Other 

Other 

Description 

Digital resources and materials/supplies, 
see attachment #1 

, All expenditures associated with digital 

I 
resources and material/supplies will be 
expended before 9-30-2024 

lmagine·Learning (ESL ONLY 3 years K-5) 
Material & Supplies - Local School 
Allocations based on ADM (see 
attachment) 

I Attendance/Home visits N The district 
1 will conduct home visits for students 

who have not reported to school during 
I the pandemic. Home visits will be 

conducted by contract District Resource 
Officers. Visits will be added in the 
evening and on weekends to Increase 
opportunities to meet families at home. 

Other Case Management Aide (Salaries & 
Benefits, $70,000) x 2; Mental Health 

I COUl}Selor (Sal & Benefits, $70,000) x S 
Other Addltlonal·chrome books to support 

t 
virtual/ hybrid learning 

----~ 2370 chrome.books @$307 .SO each 
Total 1Need for Otheril'ools Sypportlng Unfinished Learning 

I_ 
Total Budget Unfinished Learning 

[rot'alEstlniated Budget Need.for Supporting Unfinished learning 

State/Local 
Funds 

Funding Source 

Other Federal Funds 
(Including ESSER 11_ 

ESSER 2 Funds 

$1,0sfm.47 

$369,360.00 
$2,480,774.95 

l 

$315,183.75 1 

$490,000.00 

$728,775.00 

$5,442,861.!_7 

$32,605,S06.19 

Road to Recovery ESSER 2 Application 



PROGRAM RESOURCES, DISTRICTWIDE 
Material& 

Total Cost, ElA 
. .. 

___ Su~p!I_~ _ , Ucense Fees 
- -· .. .... ---·. --·---------·---

Imagine Leaming All Elementary Schools - 3 years*** $369,360.00 $369,360.00 

I 
I. BrainPOP - all secondary schools - all contents $61,020.00 I $61,020.00 

2. CommonLit History/ELA Teachers $102.000.00 $102,000.00 
3. EdPuzzle - all schools, teachers, and students $36,112.50 $36,112.50 

4. Flocabulary-all teachers $29,145.00 $56,490.00 

5. Follett K-5 Permabound 6-12 Novels $ I 03, 766.31 $103.766.31 
6. Generation Genius Science - K-5 teachers $21,591.50 $21,591.50 

7. Gizmos Laboratory Science Application, Gr. 3-12 
math/science teachers $48,227.00 $48,227.00 

8. Grammarly $50.000.00 $50,000.00 
9. Kesler Science High Quality Lesson Plans -all Gr. 6-8 

science teachers $16,185.00 $16,185.00 

10. Labster Resource 9-12 science $72,000.00 $72,000.00 

11. Membean $97,000.00 $97.000.00 
12. Mystery Science K-5 Digital Resource $54,959.00 $54,959.00 

13. N earpod - all teachers $198,990.00 $29,145.00 

14. Scholastic NEWS Science Spin Magazines, Gifted 
and Magnet, K-5 $42,486.00 $42,486.00 

15. Studies Weekly-Science K-5 $78,742.25 $36,899.25 $41,843.00 

16. Turnitin - The Writing Process ELA $46,542.91 $46,542.91 
... . .. . •. 'i·· .. . .. f>Y ,li• lsa1sl~1st9x• · :.f.0tA.L·.eGfs¥:·. ,\ •· 

-._- -,,_. ·-. 't:;·. ,-:: .. ;_- ' 
$1,058,767.47 $.f83;l5h56 ·• 

'· " .. . ;-'- ._·; •.t .,- -· :":·. -·. _.-· ... - ·. ' I·•---,•-.- _ .. _ ::-: .. - : __ , ___ 

Road to Recovery ESSER 2 Application 



1 . Mat~rlalslsu"""lles and Wcense Fnes - . , ... 
--'LEARNING SUPPORT, TO INCLUDE (1B} REAl~O'iATl~N L~~M_: Non-€apitallzed Eciuli,ment Material & Sups,f tes - - . 

rii 
SE~G'li SCHQOIJ --- J's]§! I $2,480,774.95 $3,311,098.10 $169,676.85 

- .-
1. Baldwin Arts & Acad. 519 $215,882.33 $215,728.32 $154.01 

2. Bear Exploration Center 509 $211,722.74 $210,475.38 $1,247.36 

3. Blount Elementary (Non-Title) 301 $125,203.43 $123,062.65 $2,140.78 

4. Booker T. Washington 383 $159,312.01 $156,195.00 $3,117.01 

5. Brewbaker Tech 520 $216,298.29 $215,728.32 $569.97 
6. Carr Middle Magnet (18) 787 $327,359.14 $260,389.00 $66,970.14 
7. Carver Elementary 364 $151,408.80 $124,707.65 $26,701.15 
8. Floyd Magnet (6-8) 463 $192,588.67 $188,992.05 $3,596.62 
9. Forest Avenue 636 $264,549.44 $219,351.90 $45,197.54 
10. Loveless LAMP (9-12) 469 $195,084.42 $188,992.05 $6,092.37 
11. MacMillan at McKee {1B) 560* $232,936.62 $219,351.90 $13,584.72 
12. Park Crossing High (1B) 453• $188,429.08 $188,123.90 $305.18 

Baldwin: 198 Desktop Computers @ S875.49 - SI 73,347.02; 35 Teacher Computers @ S 1000.00 - S35,000; 5 Walcom Tablets @ S649.00 • S3,245; I 
Color all-in-one printer at S800; 4 Black and white printers@ S400 • S 1,600; 10 Labqucst Minis @ S 173.63 - SI , 736.30; material and supplies, S 154.0 I 
Benr: 192 Desktop Computers@ S875.49 • Sl68,094.08; 35 TeacherComputers @ SI000.00 - S35,000; 5 Walcom Tablets @ S649.00 • S3,245; I Color 
all-in-one printer at S800; 4 Black and while printers @ S400 • S 1,600; IO Labquest Minis@ S 173.63 - S 1,736.30; material and supplies, SI ,247.36 
Blount: 115 Desklop Computers @ S87S.49 - $100,681.35; 15 TeacherComputers@S1000.00 - SIS,000; 5 Walcom Tablets @ S649.00 - S3,245; I 
Color all-in-one printer at S800; 4 Black and white printcrs@S400 • Sl,600; 10 Labquest Minis @ S173.63 • SI ,736.30; material and supplies, $2,140.78 
!!DY: 130 Desktop Computers@ $875.49 • SI 13,813.70; 35 Teacher Computers @ S1000.00- S35,000; 5 Walcom Tablets @ S649.00 • S3,245; I Color 
all-in-one printer at S800; 4 Black and white printers @ S400 - S 1,600; IO Labquest Minis @ S 173.63 • S 1,736.30; material and supplies, S3, 117 .0 I 
Brew Tech: 198 Desktop Computers@S875.49 • Sl73,347.02; 35 Teacher Computers@SI000.00 - $35,000; 5 Walcom Tablets@S649.00 - S3,245; I 
Color all-in-one printer at S800; 4 Black and white printers @ S400 - S 1,600; IO Labqucst Minis@ S 173.63 - SI, 736.30; material and supplies, S569.97 
Carr: 230 Desktop Computers@S875.49 - S201,362.70; 50 Teacher Computers@SI000.00 - SS0,000; 10 Walcom Tablels@ S649.00 - S6,490; I 
Color all-in-one printer at S800; 10 Labquest Minis@ S 173.63 - SI ,736.30; material and supplies, S66,970.14 
Carver Elem: 115 Desktop Computers@S875.49 • S100,681.35; 15 Teacher Computers@ SI000.00 - S15,000; 10 Walcom Tablets@S649.00 -
S6,490; I Color all-in-one printer at S800; IO Labquest Minis@ S 173 .63 • SI, 736.30; malerial and supplies, S26, 701.15 
Floyd: 175 Desktop Computers@ S87S.49 • S 153,210.75; 30 Teacher Computers@ SI000.00 - S30,000; 5 Wal com Tablets@ S649.00 - S3,245; I Color 
all-in-one printer at S800; 10 Labquest Minis@ S 173.63 - S 1,736.30; material and supplies, S3,S96.62 
Forest A,•e: 200 Desktop Computers@ S875.49 - S 175,098.00; 35 Teacher Computers@S1000.00 - S35,000; 5 Walcom Tablets@ S649.00 - S3,245; I 
Color all-in-one printer al SBOO; 30 Labquest Minis@S173.63 • $5,208.90; material and supplies, S45,197.54 
~: 175 Desktop Computers @S875.49 - S 153,210.75; 30 Teacher Computers@ SI000.00 - S30,000; 5 Walcom Tablets@ S649.00 - $3,245; I 
Color all-in-one printer at S800; IO Labquest Minis@Sl73.63 - S1,736.30; material and supplies, S6,092.37 
MncMilllnn: 200 Desktop Computers @S875.49 - SI 75,098.00; 35 Teacher Computers@S 1000.00 • S35,000; 5 Walcom Tablets@ S649.00 - S3,245; I 
Color all-in-one printer at $800; 30 Labquest Minis@S173.63 - SS,208.90; material and supplies, S13,584.72 
Park Crossing: 175 Desktop Computers@ S875.49 - Sl53,210.75; 30 Teacher Computers@ SI 000.00 - $30,000; 5 Walcom Tablets@ S649.00 -
S3,245; I Color all -in-one printer at $800; 5 Labquest Minis@ S 173.63 - S868.15; material and supplies, S305.18 

Road to Recovery ESSER 2 Application 
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Category 

Other 

ESSER 2 Funds1Explanatlon 
Learning Supports: PD, PLTW, Digital Devices, Innovation Material/Supplies 

1 
BralnPOP for all secondary schools (all content areas) - This will allow each secondary student unlimited 
access to over 800 standards-aligned topics to build background and deepen learning across the 
curriculum. The EL!:.asubscription allows access to all WIDA-aligned lessons to build language skills 
EdPuzzle Subscription - Edpuzzle is a resource bank of standards-based video lessons for students from 
YouTube, Khan Academy, Crash Course, etc. It allows teachers to track if the students are watching the 
videos, how many times they watch, and if they understand the content. Price is based on all elementary 
and secondary schools - all contents. 
Gizmos Subscription - Gizmos are Interactive math and science simulations for grades 3-12 with over 400 

1 
Gizmos ali~ned to our standards. This helps teachers bring new learning experiences to the classroom. 
Kesler Science Membership - This subscription gives middle school science teachers access to SE lessons, 

I engaging activities for students, inquiry labs, STEM challenges, Interactive notebooks, bellrlngers, etc. 
l Labster Subscription -This would renew our current subscription to Labster, which provides virtual lab 

environments that allow students to complete laboratory experiments online and explore concepts and 

1 theories. 
Nearpod1Premlum Plus -·District: Nearpod Premium Plus, Including unlimited access to: - Nearpod's 
lesson, video, and activity creation and delivery platform with 20+ formative assessment and media 
features -1Nearpoct Lesson Library with 7,500+ standards-aligned, Interactive lessons for all K-12 subject 
areas, featuring favorite educational brands- Ngarpgd Video & Activity Llprary with 5,009+ stan~ards­
allgnetl interactive videos and activities for all K-12 subject areas, •featuring favorite educational brands, 
that can be used on their own, or added to Nearpod slides lessons. District features including larger class 
sizes, unlimited storage, Schoolland District shared libraries, l!MS integration, and more·- Premium Plus 
lesson delivery features, including Live Teacher Annotation and CoTeaching 
Generation Ge'nlus- a science teaching res9urce,that !:>rings school sclence,standards to life through 
fun and educational videos 1;1aired with less9.n;plans, activities, quizzes, rea~ing material, discussion 
questions and.more. 
Stl:ldies Weekly- Studies Weekly offers both a print magazine and a digital component for students. It Is 
aligned to the NGSS and provides teachers with unit plans, videos, powerpoints, assessments, and mini 

I lessons. The goal is to increase literacy in science that encompasses all content c!reas in K-5. 

1 
Mystery Science• provides teachers with NGSS aligned digital,resources for students. It offers lesson plans 
for teachers and standards-based assessments. Students have a separate login to work collaboratively or 

! independently with their teacher. 

I Flocabulary- Hip-hop videos and instructional activities that promote literacy and spark creativity. The 
program has lessons that are,allgned to all content areas. The program introduces and reinforces ner 2 
and Tier 3 vocabulary words across the curriculum. 
Common Lit - Commonlit is an on line reading program with over. 2,300 reading passages and lessons for 
grades 3-12. Each Commonlit lesson includes differentiation tools, lesson planning resources, aligned 
assessment questions, an_d data tracking tools. Commonlit also offers full units of instruction with 
readin£, writ ln~ vocabulary, and l rammar activi~es. 
Membean-lndivid1:1allzed, differentiated vocabulary instruction for each student with no additional work for 
the teacher 
Turnitln Feedback Studio helps teachers ensure authentic student work and provide feedback that 
enables students to grow as writers and critical thinkers. Unlimited paper submissions across all disciplines 
maximize the opportunity for formative learning. Similarity checking against the world s largest collection of 
internet, academic, and student paper content deters plagiarism Commenting and grading tools make the 
feedback Q!OCess faster L easier, and more consistent 

Road to Recovery ESSER 2 Application 
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ALABAMA STATE DEPARTMENT ,ifEOUCATION 

BUDGET- FACILITIES 
Facility Renovations 
Describe faci lity needs that arc directly aligned to improving the quality of your classroom environments impacted as a result of this 

pandemic. 

Funding Source 
Category Description State or Local Funds Other Federal Funds ESSER 2 Funds 

(lncludlna ESSER 1) 

IIVAC HVAC $1,122,000.00 

Windows 

Air Quality Roofs/UV $1,125,000.00 

CTELab 
Ventilation/Air 
Quality 
PPE & Supplies PPE & Security Supplies $1,273.730.68 

Custodial 

Staffing Security Officers $4,736,855.98 

Nurse's Station 

Other Admin - Indirect Costs $6,998,478.00 

Total estimated Budget Need for Faclllty·Renovatlons $15,256,064.66 
- -

1.l Road to Recovery ESSER 2 Application 



BUDGET - FACILITIES 

Facility Renovations, page 13 

Category Description 

HVAC I HVAC 

Windows r 
Air Quality Roofs/UV 

CTE Lab Ventilation/Air 
Quality 

PPE & Supplies PPE•& Supplies 

Custodial 

Staffing 

Nurse's Station 

Custodians, HVAC, and Sec4rlty 

1 
Officers 

I 
· Other Admln - Indirect Costs 

Total estlm.ated Budget1Need for Faclllty Renovations 

Funding Source 

State/Local Funds Other Federal Funds 

(i!"cludJn! ~SSER 11. 

,_ 

ESSER 2 Funds 

$1,122,000.0Q_ 

0 

$1,125,000.00 j 

0 

$1,273,730.68 

0 

$4,736,855.98 

0 

$6,998,478.00 

$15,256,064.66 

TOTAL ESSER 2 FUNDING (LEA PORTION ONLY) 
1 Category 

I Budget - High-Quality Instructional Materials 

Budget - High-Quality Professional Development 

Budget- Unfinished Learning Supports 

Budget - Facilities 

I Total ESSER l Funds* -

f Totaf 

$8,163,373.10 

$3,334,158.05 

$32,605,506.19 

$15,256,064.66 

$59,359, I 02.00 

*This application must be accompanied by a copy of rubrics used to vet materials or resources not already 
presumed appro\•ed. 

CERTIFICATION & SIGNATURE 
To 1hc best of my knowledge and belief, oil the information ond data in this agreement arc lrue ond correct I ncknowlcdgc and agree 
th.ii the failure to comply with ull Assurances and Certifications in this ngreemcnt, all relevant provisions and requirements set forth 
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Operations ESSER II 

HVAC 

ESSER II funds will be used to repair and replace existing HVAC systems to provide better air quality to create 
a healthy environment more conducive to improving student learning. The budget listed below includes 
professional services, HVAC Supplies, Non-Cap Equipment(Air Purifiers). 

locations: All 51 Schools 

Total Budget: $1,122,000 
Professional Services: $750,000 
HVAC General Supplies: $150,000 
Non-Cap Equip (Air Purifiers): $222,000.00 (See Attached) 

ROOF 

ESSER II funds will be used to replace an existing roof at Jeff Davis High School to provide better air quality to 
create a healthy environment more conducive to improving student learning. The budget listed below includes 
professional services for designing the roof systems, and the materials and labor to install the roofs. 

Locations: Jeff Davis HS 

Total Budget: $1,125,000 
Professional Services (Architect Fees): $125,000.00 
Materials and Labors (Capital Outlay): $1,000,000.00 

PPE SUPPLIES 

ESSER II funds will be used to provide PPE which includes sanitation, and custodial supplies for students and 
staff to create a clean and healthy environment more conducive to improving student learning. 

Locations: All Schools 

Total Budget: $1,273,730.68 

TOTAL ALL FACILITIES BUDGET (NON-PERSONNEL): $3,520,730.68 



SCHOOL 

FORESTAVE. 
1
FLOWERS 

G000WYN 
'IW.RAIOA 
'MORNINGVIEW 

'CAPITOi. HEIGHTS 

HIGHI.MO AYE. 
'FLOYOMAGHET 
,_ 
·CHll.l:lllfNs CV/TEii 
'HIGHlNID OAROEHS 

'CHISHOlM 

DAVIS 

:NIXON 
,LANll:R 

,=GAAnt 
IJN'INEU.Y 

JEffDA1/IS 
WACT 

!AMP 
JOHNS0H 
,MCIIEE f'!IE.l( 

MCIIEE MIOOlE 

MACMIUJAN 

r:TRICI( 
~RO, 

OOZIER 
WARES FERRY 

GARRETT 
IW.CYON 

CARR 
BLOUHT 

Wit.SON 

Pll\RKCROSSIHG 

IIREW, PRIM. 
BREW, IHTERM. 

BREW. MIOOLE 
DREW.TECH. 

MORRIS 

MCIITTYR.E 

BTW 

CARVER H S 

CARVERaEM. 
SOUTHLAWN MIDDLE 

SOLJTliLAWN ELEM. 

KJNG 
CATOM/1 

PINTLALA 

DUNBAR 

FEWS 

NUMBER OF UNITS ROOM PLACEMENT TO BE DETERMINED BY BUILDING ADMIN. ESTIMATED COST PER UNIT $1200.00 

-----------------------------------'au0GETS22lea0 •APPROX. \&SlMJB .• 
• • 
2 

• • 
e 
3 

• • 
2 

• 
2 

2 

2 
0 

2 
2 

2 

e 
2 

2 
2 

2 

• 
2 

2 

2 

2 
2 

• 
2 

2 

2 
2 

2 

2 

• • 
0 

3 

3 

5 

• 
4 

5 

• 
5 

2 

3 

3 

2 

IOIAI. Ull!Hf ---~~~------....:,-,:;M;;.,;:;30:,;AOOrTIOff;;;;;-;;.:.:= Al.:· .. - UN= IT:.:S;.T;,;:O.;B=E STORED AT MAIHTt:NANCE AHO DEUVEREDASNEEDED 



Faollties 
Staffing 

FTE 
30 

"' 
95 

95 

' 

ersonne1 ., ..... Position 
30 59curi"' Offk:ers • Elamen ,. Security Offic;8m • Overtkn& 

" Custodians ,. Custodians· Ov&fffm& 

' HVACStaff 

Rateof 0 
$15,000.00 • • ,,. .. 235 

520,000.00 • • 
$14.50 ll 

$40,000.00 • • 

Total sa1a1~ BeM ... Total F 

$750.000.00 S43S,sz;.oo $1.188,525.00 

$25,380.00 SS.09-3.n $38,473.77 

S:uoo.000.00 $U!tl,330.00 $3,193-,330.00 

$30,305.00 $6,082.21 $36,3&7.21 

$200,000.00 $118,140.M S288,140..00 

SZ905,685.00 $1.,831,170.98 $4.736.m.H 

,- o·= F 
1100 .,. 
1100 ... 
1100 018 
1100 018 
1100 018 

-· 8100tJ.o ,curity Offtesf$ for Elementary Schook- FY2021·2022 

'~rityOff!Cln OVertltM fM Elementary Sehool$ F\'2021·2022 

Cvstodiam FY202Hll22 
8100' 

8100 ., .. Custodians OVertlm. FY2021·2022 

8100 HAVC Stllff FY2021 ·2022 



ALABAMA STATE DEPARTMENT •!!'EDUCATION 

TOTAL ESSER 2 FUNDING (LEA PORTION ONL VJ 
Category Total 
Budget - High•Quality Instructional Materials 

$8,163,373.1 © 
, 

Budget - High•Quality Professional Development 
$3,334, 158.©§ ,_ 

Budget - Unfinished Leaming Supports 
$32,605,§@6>.1 ~ 

- -
Budget - Facilities 

$15,256,©6>4.ee 
- - - -Total FSSER 2 Funds"k 

$59,359, 1@@.©0 
"'This application must be accompanied by a copy of rubrics used to vet materials or resources not already 
presumed approved. 

CERTIFICATION & SIGNATURE 
To the best of my knowledge and belief, all the information and data in this agreement are true and correct. I acknowledge and agree 
thal the failure to comply with all J\ssu ranCL'S and Certifications in this agreement, .ill relevant provisions and requirements set forth 
by federal and state law may result in liability under the False Claims Act, 31 U.S.C. § 3729, ct seq.; 0MB Guidelines to Agencies on 
Governmentwide Debarment and Suspension (Nonprocurement) in 2 CFR purt 180, as adopted and amended as regulutions of the 
Department in 2 CFR part 3485; and 18 USC§ 1001, as appropriate. 

IJJY-.XU-k 79:1 I 
LEA Chief School Financial Officer Name Telephone Number 

I a-J 1-.2p;t,_ 
Date 

1 aJit-;;?-3-3-~7 ,] 
Telephone Number 

I d -- e?3 -da.d. 
Date 

Send com pleted application to ESSERmundil@alsde edu by June 1, 2021. 
U on arrival of the a lication, funds will be made available to the LEA 

Date Application Received 

State Superintendent and/or 
Desi nee Si · nature 

Date ESSER 2 Funds Released 

14 

AI.5DE INTERNAL USE ONLY 

Date Al.SOE Approved 

Road to Recovery ESSER 2 Application 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
LAUNCH LEADERS FOR ELEMENTARY AND SECONDARY SCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• This position seeks qualified individuals holding a valid teaching ce11::ificate, 
• An endorsement in educational administration is prefen-ed. 
• Applicants should be team players who are forward thinking problem-solvers and willing to attend training 

sessions to prepare for the summer program. 
• Applicants must have documented good attendance. 
, Applicants must be able to provide a safe and orderly environment that facilitates learning. 
• Applicants should have good soft skills and be able to wade with staff, students, parents, and community. 
• Applicants must be willing to paiiicipate in off-campus learning experiences. 
• Applicants must be well organized. 
• Applicants must be able to efficiently use Microsoft Office and Google Applications to view and use 

) enrollment information and vaiious other tasks. 
• Additional duties may be assigned. 

SALARY: $50/hour 
FUND SOURCE: Federal Funds 
WORK TERM: 8 weeks during the summer (Monday~ Thll1'sday) Note: 10 month employees will only be able to 
work at this rate after 202- day contract completed which will constitute 7 weeks. 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/te~chinAlabama, Any 
questions should be directed to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agi·ee to a background check and be fmgerprinted ($48.15 fee). This 
is required by law. This job is dependent on having adequate student em-ailment. Low em-ollment may cause the number of 
positions to be reduced and employment temrinated, 

ANNOUNCEMENT: SP-21-11 
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NOTICE 
MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

J'i01JCE ill 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
BUS AIDES/MONITORS 

QUALIFICATIONS/RESPONSIBILITIES: 
• Must be able to follow oral and Wl'itten instructions 
• Must be able to communicate with other MPS employees and parents 
• Supervision of students while waiting for bus the schools 
• Supervision of students while waiting for parents 

OTHER JOB RESPONSIBILITIES: 
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school. 

PHYSICAL REQUIREMENTS TO PERFORM ESSENTIAL FUNCTIONS: 
• Lift and cany up to 50 pounds on a regular basis, depending on the job assigmnent 

) 
,SALARY: $1.1.26/hour 
FUND SOURCE: Federal Funds 
WORK TERM: 8 weeks during the summer 
EFFECTIVE DATE: June 7, 2021 • July 29, 2021 
CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific 
job number in order to be eligible for hire, This application can be found on the website www.alsde.edu/teaohinAlabama. 
Any questions should be directed to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The pernon selected for this position must agree to a background check, be fingerprinted, and pay a 
$48. 15 fee, This is required by law. This job is dependent on having adequate student emollrnent. Low emollment 
may cause the number of positions to be reduced and employment teiminated. 

• THE lvi0111TGOMERY COUNTY BOA.Rb OF EDUCATION IS AN EQUAL OPPORTUNITY EMPLOYER, "NO PERSON SHALL BE DENIED 
EMPLOYMENT OR BE EXCLUDED FROM PARTICIPATION IN ANY PROGRAM OR ACTIVITY ON THE BASIS OF DISABILITY, SEX, RACE, 
RELIGION; NATIONAL ORIGIN, COLQR OR AGE." 

ANNOUNCEMENT: SP 21-33 



MONTGOMERY PUBLIC SCHOOLS 
) ' 

~~ 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
SIGN LANGUAGE INTERPRETERS 

QUALIFICATIONS: 
1. Current permit or license issued by Alabama Licensure Board required. Associate degree desired. 
2. Completion of an interpreter preparation program or equivalent experience. 
3. Ability to inte1pret/transliterate ( expressive and voice) at a normal conversational rate. Possess sldlls in 

Signing Exact English. 
4. Ability to ')'Ork with and relate to students K-12. 

DUTillS AND RESPONSIBILITIES: 
1. Provide expressive and voice interpreting (may include American Sign Language, a form of manually 

coded English, and/or oral interpreting) for hearing-impaired students in mainstream classes. 
2. Provide tutoring and/or note taldng services for hearing-impaired students when assigned and 

interpreting is not needed. 
3. Participate in educational team meetings, including the development and review of progress on the 

Individual Education Plan, providing insight on the success of communications strategies. 
4. Provide inte1preting for extracurricular activities and parent meetings as assigned. 

} 5. Assist in providing orientations to deafness to hearing students and staff. 
6. Foster a positive relationship with parents, volunteers and other school visitors. 
7. Perform other related duties as assigned. 

SALARY: $35. 00 per hour 
FUND SOURCE: Federnl Funds 
WORK TERM: 8 weeks dming the sunnner (Monday-Thursday) 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific 
job number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachi11alaba111a. 
Any questions should be directed to the Office ofHnman Resources at (334) 223-6740. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fmgerprinted ($48.15 

fee). This is required by law. this job is dependent on having adequate student enrol1111ent. Low enrollment may oanse the 
number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-30 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

~!~;,~,~~~!~~~l!~V:~~~1~~~;~~;·'.,;ii;; 
APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 

FOOi) SERVICE WORJ(ERS- VARIOUS LOCATIONS 

QtJALIFICATIONS/RESPONSlBil,ITIBS: 
I. High school diploma, GED, or sufficient education and experience to perfonn the duties of the position 
2. Some experience in food preparation, restauraut, or commercial food service preferred 
3, Ability to cany out tasks requiring moderate physical exe1tion and some heavy lifting 
4. Background clearance through FBI and ABl processes 
5. Ability to follow oral and wl'ltten instructions 

ESSENTIAL FUNCTIONS: 
I. Regular and punctual attendance required 
2. Daily preparation of food for assigned school to include setting up serving lines and serving food 
3. Clean, wash, scrub as appropriate various kitchen utensils and equipment 
4. Empty trash/garbage containers and stock shipments of food and associated items 
5, Loam and follow rules and procedures pertaining to hygiene and safety 

onnm. JOB RESPONSIBILITffiS: 
Asswnc reasonable job-related tasks as assigned by U1e supervisor in order to meet the needs of the school 

°' REQUIRED KNOWLEDGE, SKILLS, AND ABil,ITIES: 
1
' I. Ability to follow oral aud written instruction 

2. Ability to work independently with or without supervision 
3. Ability to work with a significant diversity of individuals and pe1form effectively as a team member 

PHYSICA1 REQUIREMENTS TO PERFORM ESSENTIAL FUNCTIONS: 
1. Lift and carry up to 50 potwds on a regular basis, depending on the job assigmnent 
2. Walldstand m~jority (85%) of work shift and stoop, bend, twist, turn, and reach on a regular basis 
3. Adequate strength, dexterity, and agility to perform all tasks assigned 

SALARY: $20.00 per hour/$30.00 per hour for Food Service Managers 
FOND SOURCE: Federal Funds 
EFJi'ECTIVE DATE: June 7, 2021 -July 29, 2021 (Monday-Thursday) 
WORK TERM: 8 weeks 
CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be fonnd on the website www.alsde.edu/teachinalabama. Any 
questions should be directed to the Office of Human Resources at (334) 223-6740, 

SPECIA;L NOTE: The person selected fo1• this position must agree to a background check, be fmge1printed, and pay a 
$18.15 fee. This is required by law. This job is dependent on havu1g adequate student enrollment. Low enrollment may 
cause the nwnbe1· of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-28 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
CUSTODIANS ATV ARIO US LOCATIONS 

QUALIFICATIONS/JOB RESPONSIBILITIES: 
• Current/Retired Custodhm who is not worldng on a 12 month salary schedule, 
• Some experience with commercial custodial or janitorial work preferred, 
• Ability to carry out tasks requiring moderate physical exertion and some heavy lifting, working outside 

in various conditions, 
• Maintain school facilities and grounds, 
• Sweep, mop, empty trash, clean restrooms, wipe down surfaces in common areas, and any other task 

related to cleanliness. 
• Conduct maintenance, malce repairs as needed to include changing light fixtures and light bulbs. 
• Assist with moving furniture and other items within the school facilities. 
• Ability to follow oral and written instmctions. 
• Regular and punctual attendance required 

PHYSICAL REQUIREMENTS TO PERFORM ESSENTIAL FUNCTIONS: 
) • Lift and carry up to 100 pounds on a regular basis 

• Walk and stand 85% of work shift 
• Stoop, bend, twist, tum, and reach on a regular basis 
• Adequate strength, dexterity, and agility to perform all tasks assigned 

OTHER JOB RESPONSIBILITIES: 
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school. 

SALARY: $20/hour 
FUND SOURCE: Federal Funds 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
WORK TERM:: 8 weeks during the summer 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach itto the specific 
job number in order to be eligible for hire. This application can be found on the website 
www.alsde.edu/teachinalabama. Any questions should be directed to the Office of Human Resources at (334) 223-
6740. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student enrollment. Low enmlhnent may cause the 

number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP- 21-18 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
SECRETARIESIBOOKI(EEPERS ATV ARIO US LOCATIONS 

OUALIFICATIONS/RESPONSIBILITIES: 

• Current!R.etil'ed MPS Secretaries/ Bookkeepers or applicants with a high school diploma, GED, or sufficient 
education, tmining and experience to successfully perfonn the duties of the position. 

• Some experience (2-3 years) in general secretarial/booldceeping work (graduation from business school or 
similar academic course may be substituted for one year of experience) 

• Ability to communicate effectively, both orally and in writing 
• Some experience in dealing effectively with the public is highly desirable 
• Serve as point of contact for visitors and callers to the school. 
• Type with speed and accuracy a variety ofroutine and complex documents, reports, forms and 

con·espondence. 
• Assist school officials with vatious administrative and student related activities such as: registration, calling 
';, absentees, preparing reports, contacting parents, etc. 
1
~ Operate various types of office equipment such as copiers, FAX, etc. 

SALARY: $20/hour or regular hourly rate of pay using the MPS salary schedule 

FUND SOURCE: :Federal Funds 

WORK TERM: 8 weeks during the summer 

Ell'FECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and. attach it to the specific job number in 
. order to be eligible for hire, lhis application can be found on the website www.alsde.edu/teachinalabama. Any questions should be directed 
to the Office of Human Resources at (334) 223-6740, 

SPECIAL NOTE: The person selected for this position must agree to a backgrmmd check and be fingerprinted ($48.15 fee), 
This is requlred by law. This job is dependent on having adequate student enrollment. Low emollment may cause the number 
of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-15 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
CAMPUS SECURITY GUARD ATV ARIOUS LOCATIONS 

QUALIFICATIONS/RESPONSIBILITIES: 

• Cmrent/Retired Security Guards who are not currently worldng 12 months. 
• Ability to communicate effectively with general public 
• Must have valid Alabama Driver License and MPS insurable driving record. 
• Conduct regularly scheduled patrols and inspections of school grounds and buildings to prevent fire, theft, 

vandalism and illegal entry. 
• Inspect bags before building entry. 
• Confronts unauthorized or suspicious person(s), detennines purpose on campus, routes or detains them and 

calls police authorities for assistance when required 
• Assist in directing vehicular traffic and parking and report violations. 

\ • Sound fire alarm to alert fire department and school personnel in the event of a fire on campus. 
_!'• May assist in extinguishing fire 
• Assist in the investigation of incidents and makes written repmts of secmity violations. 
• Foster a positive relationship with parents, volunteers and other school visitors. 

OTHER JOB RESPONSIBILITIES: 
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school. 

' 
SALARY: $20/hour 
FUND SOURCE: Fedel'al Funds 
WORK TERM: 8 weeks during the summer 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for, hire. This application can be found on the website www.alsde.edu/teachinalab(!H)fi. Any 
questions should be directed to the Office of Human Resomces at (334) 223-6740. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingeiprinted ($48.15 fee). This 

is rnquired by law. This job is dependent on having adequate student enrollment. Low enrollment may cause the number of 
positions to be reduced and employment tem1inatod. 

ANNOUNCEMENT: SP-21-12 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
SPECIAL EDU CATON AIDES ATV ARIO US LOCATIONS 

QUALIFICATIONS/JOB RESPONSIBILITIES: 
• Cunent/Retired MPS Aide or Two years of accumulated college credits ( 48 semester hours) or a 2-year 

degree from an accredited college/university or successful completion of the Work Keys test 
• Experience worldng with school age children with vmfous levels of physical, mental and behavioral needs 
• Ability to carry out tasks requiring moderate physical exertion and some heavy lifting 
• Ability to follow oral and written instructions 
• Regulm· and punctual attendance required 
• As assigned, works with individual students or small groups 
• Daily assists students with toileting, lifting, feeding or any required task (i£'when needed) 
• Learns and maintains lmowledge of policies, routine record keeping and reports 
• Maintains confidentiality of sensitive data and information pertaining to individual students and/or overall 

progrmn 

\ 
..'fHER JOB RESPONSIBILITIES: 

Assume reasonable job-related tasks as assigned by the supervisor in orde1· to meet the needs of the school 

PHYSICAL REQIDREMENTS TO PEIIBORM ESSENTIAL FUNCTIONS: 
• Lift and carry up to 100 pounds on a regular basis 
• Walk and stand 85% of work shift 
• Adequate strength, dexterity, and agility to perform all tasks assigned 

SALARY: $20/hour 
FUND SOURCE: Federal Funds 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
WORK TERM: 8 weeks during the summer 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to 
the specific job number in order to be eligible for hire. This application can be found on the website 
www.alsde.edu/teachinalabama. Any questions should be directed to the Office of Human Resources at 
(334) 223-6740. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). 
This is required by law. This job is dependent on having adequate student emollment. Classes with low emollment may be 

ANNOUNCEMENT: SP"21"2 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
BUS DRIVERS 

QUALIFICATIONS/RESPONSIBILITIES: 
• Current MPS Bus Driver 
• Operate school bus in accordance with Alabama Law and departmental regulations. 
• Conduct pre-trip and post trip inspections of assigned bus and equipment. 
• Allow only authorized pel'Sonnel on the bus. 
• Pick up and discharge passengers only at authorized stops. 
• Maintain discipline of students while on the bus and report violations and discrepancies to proper authority. 
• Preparn and submit reports, time cards, etc. in accordance to departmental regulations. 
• Assist special needs passengers in boarding and exiting the bus as needed. 
• Cleans/sanitizes and services assigned vehicle. 

\. • Foster a positive relationship with parents, volunteers, and other staff. 
l 

,9THER JOB RESPONSIBILITillS: 
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school. 

SALARY: $20/hour 

FUND SOURCE: Federal Funds 

WORK TERM: 8 weeks during the summer 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinalabama. Any 
questions should be directed to the Office of Human Resources at (334) 223-6740. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This 
is required by law. TI1is job is dependent on having adequate student enrollment. Low enrollment may cause the number of 
positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP·:21-1 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SOMMER PROGRAM: 
SECRETARIES/DATA ENTRY ATV ARIO US LOCATIONS 

QDALIFICATIONS/RESPONSIBILITIES: 

• Ctment/Retired MPS Secretaries/Data Entry or applicants with a high school diploma, GED, or sufficient 
education, training and experience to successfully perform the duties of the position. 

• Ability to communicate effectively, both orally and in writing 
• Some experience in dealing effectively with the public is highly desirable 
• Type with speed and accuracy a variety of routine and complex documents, reports, forms and 

co11-espondence. 
• Assist school officials with various administrative and student related activities such as: registration, calling 

absentees, preparing reports, contacting parents, etc. 

~ \LARY: $22/hour ·1-·--

FUND SOURCE: Feclel'al Funds 

WORK TERM: Up to 10 days 

EFFECTIVE DATE: June 3, 2021-June 17, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the Stare of Alabama on-line application and attach it to the specific job number in 
order to be eligible for hire. This application can be found on the website www.alsde,edu/teacbipaJaba:ma. Any questions should be directed 
to the Office of Human Resources at (334) 223-6740. 

SPECIAL NOTE: The pel'son selected for this position must agl'ee to a background check and be fingerprinted ($48.15 fee). 
This is requil'ed by law, This job is dependent on having adeq,iate student enrollment. Low enrolhnent may cause the number 
of positions to be reduced and employment te1111inated. 

* All 12-month employees al'e eligible after their scheduled work hours. Also, you must be a11 exempt employee, 

ANNOUNCEMENT: SP-21-38 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
CAREER TECH TEACJIERS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• This position seeks qualified individuals holding a valid teaching certificate in careel' technology 

who possess a genuine desire to help students extend their learning and achieve academically. 
• Applicants must be willing and able to use standards-based instJ.uction to meet the needs of students at their 

individual levels. 
• Applicants must be willing to attend paid training sessions to prepare for the summer program. 
• Applicants must have documented excellent teaching skills and good attendance. 
• Applicants must be willing to pmticipate in off-campus leaming experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 

l 
.l' OND SOURCE: Federal Funds 

WORK TERM: 8 weeks dmi:ng the summer (8:00-1:00 Monday-Thmsday) 

EF'FECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
munber in otder to be eligible fot hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any 
questions should be directed to the Office of Human Resomces at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingetpri:nted ($48.15 
fee). This is required by law. This job is dependent on having adl;lquate student enrollment. Classes with low enrollment 
may be cancelled which will terminate the position and cancel employment. 

ANNOUNCEMENT: SP-21-37 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
PHYSICAL EDUCATION T$ACHERS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• This position seeks qualified individuals holding a valid teaching certificate in physical education who possess 

a genuine desil'e to help students extend their learning and achieve academically. 
• Applicants must be willing and able to use standards-based instruction to meet the needs of students at their 

individual levels. 
• Applicants must be willing to attend paid training sessions to prepare for the summer program. 
• Applicants must have documented excellent teaching skills and good attendance. 
•· Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 

l 
~- JND SOURCE: Federal Funds 

WORK TERM: 8 weeks d1uing the summer (8 :00-1 :00 Monday - Th11rsday) 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until filled 

1:IOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any 
questions should be directed to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student enrollment. Classes with low enrollment 
may be cancelled which will terminate the position and cancel employment. 

ANNOUNCEMENT: SP-21-36 
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[II NOT1CE NOTICE·· 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 
MAY27,2021 

DATE 

NOTICE JI[ 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
TEACIIER OF THE VISUALLY IMPAIRED 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• C,ment Alabama Teacher's Certification, Bachelor's Degree or higher with an endorsement in Special 

Education or related field 
• Certified Teacher of the Visually Impaired in Alabama 

• Responsible for specialized instruction and services required to meet the unique needs of visually impaired 
students, including braille instruction 

• Consults regulal'ly with the classroom teacher, other regular and special education personnel, parents, and 
others to coordi:11ate programs and services for the visually impaired student. 

• Assists the school administrator ru1d teachers in making environmental adjustments for the student in the 
school, 

• Shates responsibility with classroom teachers in the identification of instructional ru·eas in which the student 
requires assistance. 

• Assures that lru·ge-type or braille texts, supplementa1y materials, educational, aids, and equipment needed by 
the visually impaired student, and the classroom teacher, are provided in a timely manner to ensure the 
student's maximum participation in all classroom activities 

• Conducts fnnctional vision/leaming media assessments and produces written reports. 
• Provides instruction in the development and maintenru1ce of skills to meet the student's unique educational 

needs in the following areas, as indicated in the IEP: 
o low vision & visual efficiency skills, 
o concept development & academic skills, 
o daily living skills, 
o cai·eer & vocational education skills, 
o communication skills (these skills include braille reading and writing as appropriate), 
o social/emotional skills and abilities, & sens01y motor skills. 

• Attends IEP meetings for students with visual i111pai11nents. 
• Pmvides in-se!'vice training programs for school personnel ru1d students and education fol' parents regarding 

the needs of visually impaired students ru1d adaptations, programs, and services for these st11dents. 
• Cool'dinates with other personnel, such as transcribers, readers, counselors, O&M specialists, 

career/vocational education staff, and rehabilitation counselors. 
• Maintains a current reference libraiy of professional materials and resources. 
• Acquires information and training about om·1·ent reseru·ch, development, and technology. 
• All other duties assigned by Director of Special Education 

SALARY: $50/hom· 
FUND SOURCE: Federal Funds 

) EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (8:00 - 1 :00 Monday-Thursday) 
··· WORK TERM: 8 weeks 

CLOSING DATE: Until Filled 
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iCO:RR:E.CT:Bl> NOTtGE ,; 
MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 
April 13, 2021 

DATE 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
DISTRICT RESOURCE OFFICERS 

QUALIFICATIONS: 
• Master's of Counseling degree preferred 
• Minimum of two years' experience woddng with children and families prefened 
• Vehicle to use on the job to travel within the school district and occasional travel out of district 

JOB RESPONSIBILITillS: 
• Complete comprehensive assessments as needed 
• Provide crisis intervention services 
• Provide long and short term case management services to individual students and their families 
• Link students and their families with school and community resources 
• Assist families with understanding school and district policies and procedures 
• Advocate for the needs of individual students within the home, school, and community environments 
• Coordinate services with community agencies and school persoll!lel 
• Conduct home visits 

) • Promote parental involvement in the educational process 
• Complete documentation and maintain records as required by MPS Office of Student Support 
• Investigate zoniug, attendance, or other student related concems as assigned 
• Confer with parents on daily absences and makes home calls when necessary 
• Assist with attendance information to the school persmmel as needed 
• Counsel students and cmTy out the school's policy on truancy 
• Maintain a file on all referrals, counseling, and action taken 
• Assist comi and other legal proceedings as requested 
• Participate in on-going professional development training 
• Complete other professional tasks as assigned 
• Establish a positive relationship with students, parents, co-workers, volunteers and other visitors 

SALARY: $50,00 per hour 
FUND SOURCE: Federal Funds 
EFF'ECTIVEDATE: June 7, 2021-July29, 2021 
WORK TERM: 8 weeks 
CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to tlie specific job number in 
o!'der to be eligible for hire. This application can be found on the website www.alsde,edulteachinAlabama, Any questions should be 
directed to lhe Office of Human ResoUl'ce.1 at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check, be fingerprinted, and pay a $48, 15 fee, This ls 
required by law. ThJs job is dependent on having adequate student enrollment, Low enrollment may cause the number of positions to be 

. "
0

1duced and emplo rnent terminated, 
l ,i, 

· ··••i1}µ(ijpij;t',i;!:§fytj11:r·toUNti' ~oARiJ.oF moucA:ii1q!'t WAN ~qyA1., QPPOR]:'u1~1Tv ElY,ll'L◊ YEll, "No PEilsqN 
,/lf½Jib:µl:P:\>!'l~P El\:IP.LOYlVQ<.l~").' OR BE EXCLUDJl:Il FR()M l'.{ffiTIC:WJ\.'.lJ()~.J!'l ANX.1.'R99RAl\fOR ,I.CTIVITY 
QN\'.fJ!:ll)){AS.XS ()]f,DISAilILITY, SEX, RACE, RELIGION,1;,ATlONAL QR[GIN, COLOR QR AGE,.''. . 

ANNOUNCEMENT: SP 21-26 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 

Counselors 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Current/Retired Counselors who are not 12 month employees 
• Applicants must have documented good attendance. 
• Serve as a support for social emotional leaming 
• Provide group and individual counseling services 
• Assists with transcripts for summer school students 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to participate in off-campus learning experiences · 
• Additional duties may be assigned. 

SALARY: $50/hour 
':i'UND SOURCE: Federal Funds 
EI<'FECTIVE DATE: June 7, 2021 - July 29, 2021 (8:00-1:00 Monday-Thursday) 
WORK TERM: 8 weeks 
CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-lino application and attach it to the specific job number 
in order to be eligible for hire. This application can be found ou the website www.alsde.edu/tcachinAlabama Any questions should be 
directed to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48. 15 
fee). This is required by law. This job is dependent on having adequate student em·ollment. Low emollment may cause the 
number of positions to be reduced and employment te1minated. 

ANNOUNCEMENT: SP-21-24 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
NURSES (LPN/RN)- VARIOUS SCHOOLS 

QUALIFICATIONS/JOB RESPONSIBILITIES: 
• Cun-ent license as a Licensed Practical Nurse (LPN) or Registered Nurse (RN) in the state of Alabama. 
• Cun-ent CPR Certification required. 
• Take temperatures and isolate students and staff who become ill. 
• Provide direct and indirect nursing services to enhance student academic achievement. 
• Promote a healthy and safe school environment. 
• Provide health and safety education to enhance the development of a healthy lifestyle. 
• Provide direct services as prescribed by the physician. 
• Document all nlil'sing activities thoroughly, accurately and within established guidelines. 
• Stoop, bend, twist, turn, and reach on a regular basis 
• Adequate strnngth, dexterity, and agility to perform all tasks assigned. 

j, • Other related duties and responsibilities 

SALARY: LPNs $30/hour; RNs $40/hour 
FUND SOURCE: Federal Funds 
WORK TERM: 8 weeks during the s=er (Monday- Thursday) 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific 
job number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinalabama. 
Any questions should be directed to the Office of Human Resources at (334) 223-6740. 

SPECIAL NOTE: The person selected for this position mnst agree to a background chook and be fingerprinted ($48.15 

fee). This is required by law. This job is dependent on having adequate student emollnient. Low enrollment may cause the 
number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21.-23 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
CTE Instructors atMPACTfor Tours 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• This position seeks qualified individuals holding a valid teaching certificate in career technology. 
• Instructors will provide an overview of their program. 
• Instructors will conduct a sho1t demonstration to expose students to the s!dlls needed to be successful in the 

program, 
• Instructors will provide a short question and answer session for students. 
• Applicants mnst be willing to attend paid training sessions to prepase for the summer program, if needed. 
• Applicants must have documented excellent teaching sldlls and good attendance. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

. \ 
t,,..i,ARY: $50/hour for 110 more than 7 days 

FUND SOURCE: Federal Funds 

WORK TERM: 7 days (Monday- Thursday; 3 hours/day) 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be found on fue website www.alsde.edu/teachinAJabama. Any 
questions should be directed to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This 
is required by law. This job is dependent on having adequate student enrollment. Classes with low emollment may be cancelled 
which will t<>tminate the position and cancel employment. 

ANNOUNCEMENT: SP-21-22 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 
April 6, 2021 

DATE 

Al'PLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
CERTIFIED OCCUPATIONAL TI-IERAPIST 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Cun-ently licensed by the Alabama State Board of Occupational Therapy Certified by the National Board for 

Ce1tification of Occupational Therapy (NBCOT) 
• Ability to select/administel' appropriate assessment tools and Interpret/report evaluation results correctly 
• Ability to participate in gmup decision making and planning of appropriate intervention strategies 
• Ability to integrate related services to support the student's educational goals or accommodations/ modifications 
• Ability to plan, develop, implement, evaluate, and modify activities for student centered therapeutic Intervention within 

the educational program 
• Ability to document intervention results and progress toward IBP goals and communicate this information to the 

stude11t's IBP team 
• Enable students to fully participate in his/her educational environment. 
• Assist in students achieving needed functional skills for cul1'ent and further education, employment, and independent 

living ) 
• Ability to analyze tasks relative to areas of occupation, performance skills, activity demands, contexts, mid student 

factm·s to implement the intervention plan 
• Ability to recognize occupational performance deficits in the areas of personal care, student tole/interactive skills, play, 

community integrating, and wdtten communication 
• Ability to select, adapt, and sequence relevant occupations and purposeful activities that support intervention goals, 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to participate in off-campus learning experiences 
• Additional duties may be assigned. 

SALARY: $55/hour (as needed) 
FUND SOURCE: Federal Funds 
EFJ)'ECTIVE DATE: June 7, 2021- July 29, 2021 (Monday-Thursday) 
WORK TERM: As needed 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
nJ11Uber in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any 
questions should be directed to the Office ofHumm1 Resources at (334) 223-6730. 
SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). 
This is required by law. This job is dependent on having adequate student enrollment. Low enrollment may cause the m1mber 
of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21"21 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 
APRIL 6, 2021 

DATE 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
SPEECH/LANGUAGE PATHOLOGIST 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Create a speech/language program and classroom environment favorable to learning and personal growth 

• Establish effective rapport with students 
• Motivate students to develop skills, attitudes, and knowledge needed to provide a good educational foundation 
• Utilize teclmology to motivate students and prepare students for 21st centmy 
• Analyze differnnt data sources in making data-driven decisions for instruction 
• Establish positive relationships with students, parents, co-workers, volunteers, and other visitors 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to pruticipate in off-campus leru·ning experiences 
• Additional duties may be assigned. 

)ALARY: $55/hour (as needed) 
JJ'UND SOURCE: Federa!JJ'unds 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (Monday-Thursday) 
WORK TERM: As needed 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific 
job number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. 
Any questions should be directed to the Office of Human Resoul'ces at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be :fingerprinted ($48.15 
fee}. This is required by law. This job is dependent on having adequate student em·ollment. Low elll'ollment may cause 
the number of positions to be reduced and employment terminated, 

I~(t09~JWPMf.~f~§MNB' -~8&~R:§f ttiB¢4 tip i'l IS 'l\i-! {ivM:6f e9Rrµ~ITY i;fon?Y~R! ?;~pff ~~~P-~}HAt(~t§1oNJt\?: ·' . ; 
~IY1%9X.M~-NTR~:~~ ~'l:Sl.\lP,Wl~8NHAR•IG!P!\TIO~,•N ANY PRO.\>RAM OR Ac;TIV!'T)'.OI\ITHF,B!\Sl~9.F9!~/\8.IPTY; SEi\ ~fGE, .,, 
REMi;,10111/NA1:i.t:1NAL'RRl§!N/tPrn1tt:111.t1\3~ .• \' .•. , •... , .. ·· · ·.·.· ···•·.,<:·. ::· ;< .,, .. · · · ·••.\: .. •·,:.;,, 

ANNOUNCEMENT: SP-21-20 

ill 



Iii 
MONTGOMERY PUBLIC SCHOOLS 

OFF'ICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 

APRIL 6, 2021 
DATE 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
CERTIFIED PHYSICAL THERAPIST 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Currently Licensed by the Alabama State Board of Physical Therapy 
• Knowledge of cmrnnt fedetal and state regulations, local school system policies and procedures pertaining to special 

education and Section 504 
• Ability to select/administer appropriate assessment tools and interpret/reporf evaluation results correctly 
• Ability to participate in group decision making and planning of appropriate intervention sll'ategies 
• Ability to integrate related services to support the student's educational goals or accommodations/modifications 
• Ability to plan, develop, implement, evaluate, and modify activities for student centered therapeutic intervention within 

the educational program 
• Ability to docUlllent intervention results aud progress toward IBP goals, and communicate this information to the 

student's IBP Team 
• Enable students to fully participate in his/her educational environment 
• Assist in students achieving needed functional sldlls for current and fu1ther education, employment and independent 

' living 
} • Address movement skills, particularly ftmctional mobility, physical fitness to ameliorate secondary impairment and 

disability 
• Assist students in improving endurance for participation, and activities of daily living and other motor needs that may 

be necessary fol' the student to benefit from special education. 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to paitioipate in off-campus learning experiences 
• Additional duties may be assigned, 

SALARY: $55/hour (as needed) 
FUND SOURCE: Federal Funcls 
EFFECTIVE DATE: June 7, 2021- July 29, 2021 (Monday--Thursday) 
WORK TERM: As needed 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any 
questions should be directed to the Office ofHlilllan Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a backgronnd check and be fingerprinted ($48.15 fee). 
This is required by law, This job is dependent on having adequate student em·olhnent. Low enrolhnent may cause the number 
of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-19 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF BUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
Hearing Impaired Teacher at Various Locations 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Current/R(?tfred Hea:t'ing Impaired Teachers or applicants with a Bachelor's degree or higher from an 

accredited educational institution with an endorsement in Hearing Impahment · 
• Applicants must have knowledge of hearing and audiology, enl1ancement of auditory functioning, 

spoken language communications skills, child development and parent guidance. 
• To provide the type of services necessary for hard-of-hearing or deaf students. This will include, but is 

not limited to: remedial/tutorial instmction in academic, behavioral or functional sldlls areas 
consultation with the general and/or special educators regarding methods and materials, teaching of sign 
language, recommendation of appropriate assistive technology, and general maintenance of assistive 
technology devices or equipment. 

• To be aware of and iniplement current eligibility criteria for hearing impaired students, under both the 
Individuals with Disabilities Education Improvement Act of 2004 and Section 504 of the Rehabilitation 
Act of 1973 

• To complete all required paperwork c01Tectly within the state or system established timelilles 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willillg to participate in off-campus leai1iillg experiences 
• Additional duties may be assigned. 

SALARY: $50/hour (as needed) 
FUND SOURCE: Federal Funds 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (Monday-Thursday) 
WORK TERM: As needed 
CLOSING DATE: Until Filled 

!IOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach itto the specific 
job number in ordet to be eligible for hire. This application can be found 011 the website WVv'~.l',alsde.edu/teachinA!abama. 
Any questions should be directed to the OtTice of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check aud be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student enrollment. Low emollment may cause 
the number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-17 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
TUTORS- VARIOUS LOCATIONS 

QUALIFICATIONS/JOB RESPONSIBILITIES: 
• Retired teacher with valid certificate, College Students (Junior, Seniors, and recent Graduates) or Other 

qualified professionals (Retired engineers, doctors, professors etc.) 
• Assist teacher with lessons by monitoring students during whole group instruction. 
• Provide small group instruction when needed. 
• Attend paid training sessions. 
• Additional duties may be assigned. 

SALARY: $18 per hour (College Students and recent College Graduates) 
$25 per hour (Retil'cd Teachers and Other Qualified Retired Professionals e.g. engineers, etc.) 

FUND SOURCE: Federal Funds 

WORK TERM: 8 weeks during the summer (Monday-Thursday) 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until Filled 

HOWTOAPPLY: All applicants should complete the State of Alabama on-line application and attach itto the specific 
job number in order to be eligible for hire, This application can be found on the website 
www.alsde.edu/teachinalabama. Any questions should be directed to the Office ofHuman Resources at (334) 223-
6740. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student emollment. Low enrollment may cause the 
number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-16 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
PSYCIIOMETRISTS 

OUALIFICATlONS/ JOB RESPONSIBILITIES: 
• Cunent Alabama Teacher's Certification, Master's Degree or higher with an endorsement in psychometry 
• To help the dishfot, on an as-needed basis, to evaluate students using various tests so that a consistently 

high standard of teaching excellence and learning may be achieved and maintained based on the needs of 
students. 

• Applicarrls must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to participate in off-campus learning experiences 
• Additional duties may be assigned. 

SALARY: $55/hour (as needed) 

1
• )ND SOURCE: Fedeml Funds 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (Monday~ Thursday) 

WORK TERM: As needed 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the 
specific job number ih order to be eligible for hire. This application can be found on the website 
www.alsde.edu/teachinAlabama. Any questions should be directed to the Office of Human Resources at (334) 223-
6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student enrollment. Low enrollment may 
cause the number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21"14 



APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
SPECIAL EDUCATION, ENGLISH LANGUAGE LEARNER TEACHERS FOR 

ELEMENTARYANDSECONDARYSCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 

• This position seeks qualified individuals holding a valid teaching certificate in special education, ESL, foreign 
language, English, Elementary Education who possess a genuine desire to help students extend theil' learning 
and achieve academically. 

• Applicants must he willing to attend paid training sessions to prepare for the summer program. 
• Applicants must have documented excellent teaching skills and good attendance, 
• Applicants must be willing to piuticipate in off-campus learning experiences. 
• Applicants must serve as a support partner for the general education teacher. 
• In the area of ELL, preference will be given to applicants who have a backgrDlmd in Bilingual Education, 

Teaching English as a Second Language, and/or who are fluent in Spanish or Korean . 
. • In the area of Special Education for seconda!'y schools, preference will be given to applicants with 
.) demonstrnted successful co-teaching experience. 
• Additional duties may be assigned. 

SALARY: $50/hour 
FUND SOURCE: Federal Funds 
WORK TERM: 8 weeks during the summer (Monday- Thursday) 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 
CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete tho State of Alabama ou .. Jine application and attach it to the specific job number in 
order to be eligible for hire. This application can be fouud on the website www.alsde.edu/teachin.Alabama. Any questions should be directed 
to the Office of Human Resources at (334) 223-6730, 

SPECIAL NOTE; The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This 
is required by law. This job is dependent on having adequate student emolbnent. Low emollment may cause the number of 
positions to be reduced and employment terminated. 

) 
( 

ANNOUNCEMENT: SP-21-13 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 
APRIL 6, 2021 

DATE 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
.Elective Teacher for Ifigh School at Various Locations 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Current Alabama Teacher's Certification, Bachelor's Degree 01· higher with an endorsement in an elective 

area (Foreign Language, Health, Career Technology, etc. 
• Applicants must be able to motivate students to develop skills, attitudes, and knowledge needed to provide le\ 

good educational foundation. 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 

ii'UND SOURCE: Federal Funds , 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (8:00-1:00 Monday-Thursday) 

WORK TERM: 8 weeks 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any questions 
should be directed to the Office ofHun1an Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position mu.st agree to a background check and be fmgerprinted ($48.iS 
fee). This is required by law. This job is dependent on having adequate student enrollment. Low enrollment may cause 
the number of positions to be reduced and employment terminated. 

ANNOUNCEMENT: SP-21-10 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
MATHEMATICS TEACHERS FOR SECONDARY SCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• 1bis position seeks qualified individuals holding a valid teaching ce11i:ficate in mathematics who possess a 

genuine desire to help students extend their learning and achieve academically, 
• Applicants must be willing and able to use standards-based instruction to meet the needs of students at their 

individual levels, 
• Applicants must be willing to attend paid training sessions to preparn for the summer program. 
• Applicants must have documented excellent teaching sldlls and good attendance. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 

, '\ 
~- .xND SOURCE: Federal Funds 

WORK TERM: 8 weeks during the summer (8:00-1 :00 Monday-Thursday) 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete 1he State ofAlabama on-line application and attach it to 1he specific job 
number in order to be eligible for hire, This application can be found on the website www.alsde.edu/teachinAlabama. Any 
questions should be directed to the Office ofHlllllan Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee), This is required by law. This job is dependent 011 having adequate student enrollment. Classes with low enrollment 
may be cancelled which will tenninate the position and cancel employment. 

ANNOUNCEMENT: SP-21-9 



MONTGOMERY PUBLIC SCHOOLS 
F ICEO i 

"""'~~~~~~~~~ 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
TEACHERS FOR ELEMENTARY SCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
, Tbis position seeks qualified individuals holding a valid teaching certificate in elemeotary education 

who possess a genuine desire to help students extend their learning and achieve academically, 
• Applicants must be willing and able to use standards-based instruction to meet the needs of students at 

their individual levels, 
• Applicants must be willing to attend paid training sessions to prepare for the summer program. 
• Applicants must have documented excellent teaching skills and good attendance, 
• Applicants must be willing to paiticipate in off-campus leaining experiences. 
• Additional duties may be assigned, 

SALARY: $50/hour 
} 
FUND SOURCE: Federal Funds 

WORK TERM: 8 weeks during the summer (8:00-1:00 Monday-Thursday) 

EFFECTIVE DATE: June 7, 2021- July 29, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants shonld complete the State of Alabama on-line application and attach it to the specific job 
number in order to be eligible for hire, This application can be found 011 the website www.alsde,edu/teachinAlabama, Any questions 
should be directed to the Office of Human Resources at (334) 223-6730, 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted 
($48.15 fee). This is required by law. This job is dependent on having adequate student emollment. Classes 
with low enrollment may be cancelled which will te1minate the position and cancel employment. 

ANNOUNCEMENT: SP-21-8 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 
APRIL 6, 2021 

DATE 

(.'' 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
Art/Music Teachers for Elementary School at Various Locations 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• Cutl'ent Alabama Teacher's Certification, Bachelor's Degrne or higher with an endorsement in Art or Music 
• Applicants must. create an art/music program and classroom environment favorable to learning and personal 

growth. 
• Applicants must be able to motivate students to develop skills, attitudes, and knowledge needed to provide a 

good educational foundation. 
• Applicants must be willing to attend training sessions to prepare for the summer program, if needed. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 

' J 
FUND SOURCE: Federal Funds 

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (8:00-1:00 Monday-Thursday) 

WORK TERM: 8 weeks 

CLOSING DATE: Until filled 

HOW TO APPLY; All applicants should complete the State of Alabama on-line application aod attach it to tbe specific job 
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any questions 
should be directed to the Office of'Hmnan Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student enrollment. Low em'Ollment may cause 

the J1Umber of positions to be reduced and employment terminated.. 

ANNOUNCEMENT: SP-21-7 
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MONTGOMERY PUBLIC SCHOOLS 
OFFI i OF i 

==~~~ 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
SCIENCE TEAClIERS FOR SECONDARY SCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• This position seeks qualified individuals holding a valid teaching ce1tificate in biology, chemistry, or general 

science who possess a genuine desire to help students extend their learning and achieve academically. 
• Applicants must be willing and able to use standards-based instruction to meet the needs of students at their 

individual levels. 
• Applicants must be willing to attend paid training sessions to prepare for the summer program. 
• Applicants must have documented excellent teaching sldlls and good attendance. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 

:ND SOURCE: Federal Funds 

WORK TERM: 8 weeks during the summer (8:00-1 :00 Monday- Thursday) 

EFFECTIVEDATE: June7,2021-July29,2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach itto the specific job number hi 
orde1· to be eligible for hire, This application can be found on fue website www.alsde.eduit!l.~!J.\ljnAlabama. Any questions should be dh·ected 
to the Office ofI-Iuman Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected fol' this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on adequate student emollment. Classes with low enrollment may 
be cancelled which will terminate the position and cancel employment. 

ANNOUNCEMENT: SP-21-6 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
ENGLISH LANGUAGE ARTS TEACHERS FOR SECONDARY SCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
, This position seeks qualified individuals holding a valid teaching certificate in English/ English Language Arts 

who possess a genuine desire to help students extend their learning and achieve academically. 
• Applicants must be willing and able to use standards-based instruction to meet the needs of students at their 

individual levels. 
• Applicants must be willing to attend paid training sessions to prepare for the swnmer program. 
• Applicants must have docwnented excellent teaching skills and good attendance. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour 
'r--; 1 , 
J<'UND SOURCE: Federal Funds 

WORK TERM: 8 weeks during the summer (8:00-1 :DO Monday- Thmsday) 

EFll'ECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number in 
order to be eligible for hh'e. This application can be found on the website www.alsde.edu/teachinAlabama. Any questions should be directed 
to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee). This is required by law. This job is dependent on having adequate student emollment. Classes with low emollment 
may be cancelled which will terminate the position and cancel employment. 

ANNOUNCEMENT: SP-21-5 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
HISTORY/SOCIAL SCIENCE TEACHERS FOR SECONDARY SCHOOLS 

QUALIFICATIONS/ JOB RESPONSIBILITIES: 
• This position seeks qualified individuals holding a valid teaching certificate in history or social science who 

possess a genuine desire to help students extend their learning and achieve academically. 
• Applicants must be williog and able to use standards-based instruction to meet the needs of students at their 

individual levels. 
• Applicants must be willing to attend paid trainiog sessions to prepare for the summer program. 
• Applicants must have documented excellent teaching skills and good attendance. 
• Applicants must be williog to participate in off-campus le,uni:ng experiences. 
• Additional duties may be assigned. 

SALARY: $50/hour - ;-
FUND SOURCE: Federal Funds 

WORK TERM: 8 weeks dm-ing the summer (8:00-1 :00 Monday- Thursday) 

El<'FECTIVE DATE: June 7, 2021 - July 29, 2021 

CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach itto the specific job number in 
order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any questions should be directed 
to the Office of Human Resources at (334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This 
is required by law. This job is dependent on having adequate student enrollment. Low enrollment may cause the number of 
positions to be reduced and employment tenninated. 

ANNOUNCEMENT: SP-21-4 
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MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM: 
EXTENDED DAY TEACHERS FOR ELEMENTARY AND MIDDLE SCHOOLS 

QUALIFICATIONS/JOB RESPONSIBILITIES: 
• Current Alabama Teacher's Certification, Bachelor's Degree or higher with an endorsement in elementruy 

education, special education, or secondary education. 
• Applicants must be able reinforce and review critical standards. 
• Applicants should be able to creatively integrate the ruts during the extended day period. 
• Applicants must be able to communicate with pru·ents, students, and educators concerning students' 

academic needs and progress. 
• Applicants must be able to establish a positive relationship with students, parents, co-workers, and 

volunteers. 
• Applicants must be willing to attend paid training sessions to prepru·e for the summer program (if needed). 
) Applicants must have documented excellent teaching skills and good attenda11ce. 
• Applicants must be willing to participate in off-campus learning experiences. 
• Provide compensatory services for students with special needs. 
• Additional duties may be assigned. 

SALARY: $50/hour 
FUND SOURCE: Federal Funds 
EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (1:00-3:00 Monday-Thursday) 
WORK TERM: 8 weeks 
CLOSING DATE: Until filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the 
specific job number in order ta be eligible for hire. This application ca11 be found on the website 
www.alsde.edu/teachinAlabama. Any questions should be directed to the Office of Human Resources at 
(334) 223-6730. 

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 
fee}. This is required by law. Thls job is dependent on having adequate student enrollment Classes with low enrolhnent 
may be cancelled which will terminate the position and cancel employment. 

ANNOUNCEMENT: SP-21-3 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

· POSITION ANNOUNCEMENT 
MAY 6, 2021 

DATE 

TECHNOLOGY INTERN - TECHNOLOGY SUPPORT SERVICES 

MINIMUM QUALIFICATIONS: 
1. Backgmund clearance through FBI and ABI prncesses. 
2. Subject to drug screening within Board policy. 
3, Must be I 6 years of age by stait date of employment. 
4. Information Technology experience/training is preferred, 

ESSENTIAL FUNCTIONS: 
l. Regular and punctual attendance required 
2. Assist with various Technology Support Services areas/functions including: 

Systems Analyst 
• Assist with INow/PowerSchool conversion, summer school preparation (lNow), data entry, data 

validation, and associated tasks. 

Systems Administration/Help Desk 
• Assists with AD/printer management and maintenance. 
• Assist with asset inventory and data management prnjects. 

Network Administration/Tcclmical Support 
• Assists with onsite and remote monitoring/management of IT assets, troubleshooting of localized 

break/fix issues, 
• Assist with network monitoring and management projects. 

REQUIRE]) KNOWLE])GE, SiaLLS AN]) ABILITIES: 
I. Ability to work an eight (8) hour day and ove1ti111e as requested. 
2. Ability to follow oral and written instruction. 
3. Ability to work independently with or without supervision. 
4. Basic technology literacy and computer skills. 

PHYSICAL REQUIREMENTS TO PERFORM ICSSENTIAL FUNCTIONS: 
1. Lift and carry up lo 50 pounds on a limited basis 
2. Walk and stand 85% of work shift 
3. Stoop, twist, tum and reach on a rngular basis 
4. Envirnnmental exposures to heat and cold on a regular basis 
5. Adequate strength, dexterity, and agility to perform all tasks assigned 

SALARY: $17.00 per hour TERMS OF EMPLOYMENT: Slimmer Intern 

HOW TO APPLY: All applicants should complete the State of Alabama on~line application and attach lt lo the specific job number in order to be 
eligible fol' hire, This application can be found on the website www.alsde.edu/teachinalabama. Any questions should be directed to the Oft1cc of 
Human Resources al (334) 223-6740. 
SPECIAL NOTE: The person selected for this position must agree to a background check, be fingerprinted, and pay a $48.15 foe. 
This is required by law. 

ANNOUNCEMENT: CL 21-40 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF HUMAN RESOURCES 

POSITION ANNOUNCEMENT 

AUGUST 3, 2021 
·»ATE 

NOTICE ill 

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE POSITION OF MENTAL 
HEALTH COORDINATOR IN STUDENT SERVICES 

QUALIFICATIONS: 
• Valid Social Work license, Master's Degree in Social Work 
• Minimum of three years of social work experience 

JOB GOAL: 
• Supporting the dlstl'ict with establishing a rigorous multi-tiered support model for mental health (e.g. 

screening, prevention classes, counseling, behavioral intervention plans) 
• Collaborating with key Social Services leaders (Guidance, Social Work, PBIS, Parent Liaison) to 

identify oppo1tunities for streamlining support, providing/coordinating services to students 
• Facilitating the implementation of the Ci3T model . 
• Facilitating peer mentor groups, managing crisis support, providing professional learning opportunities 

to aid with enhancing staff awareness of mental health issues ( e.g. Mental Health First Aid and Threat 
Assessment) 

• Collecting/analyzing data to inform programmatic decisions 

SALARY: $50,772.00 • $74,299.00 (Board approved salary schedule based on rnnk, certification, and experience) 

WORK TERM: 202 days 

EFFECTIVE DATE: August 16, 2021 

CLOSING DATE: Until Filled 

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it lo the 
specific Job number in order to be eligible for hire, This application can be found on the website 
www.alsde.edu/teachinAlabama. Any questions should be directed to the Office of Human Resources at (334) 
223-6730. 

SPECIAL NOTE: The person selected for this position must agree lo a background check, be fingerprinted, 
and pay a $48.15 fee, This Is 1·equired by law. 

THE MONTGO~RY,COl)l'lTY BOMU> OF .EDl)CATION 1S AN EQUAL OPPORTl)NITY EMPLOYER; i•NO PERSON 
stiAI,t,11t~Efy(ll;n, Eil1~i.qoor-it on,:ell: Exc1-,UDED.FRPM PAn11{:w.\:r10.N •N AMYP~9(.RM1 oit Acr1viTv 
ON ,THEBASJS:OF' DISABILIT.Y; SEX; RACE, RELIGION, NATIONALOR,JGIN, COLOR 'on :AGE," .· .. · .·.. . .· .. . . 

ANNOUNCEMENT: PR 21-304 



MONTGOMERY PUBLIC SCHOOLS 
OFFICE OF SUPPORT PERSONNEL 

LABORER III-HEATING, VENTILATION, AND AIR CONDITIONING <HVAC\ 
MAINTENANCE DEPARTMENT 

i(nowledge; skill~ & Aliilities i 

• Working knowledge of basic standards, practices, methods, tools and materials associated 
with the HVAC/Refrigeration/Controls trades. 

• Good understanding of and ability to design drawings and schematics relative to the 
HVAC/Refrigeration/Controls industry. 

• Ability to follow complex directions, both written and verbal. 
• Must l1ave the ability to write minor reports when necessary. 
• Ability to make some decisions relative to job, make materials lists. 
• Ability to order parts and materials and procure needed equipment. 
• Ability to relate to superiors and subordinates' issues relative to job. 

QuiiJfjcaijons ... ·. 

• High school diploma or equivalent required. 
• Three years verifiable field experience in the installation, operation, repair and 

maintenance of HV AC/Refrigeration/Controls systems. 
• Possess and maintain valid Alabama driver's license 
• MPS insurable driving record required. 
• Background clearance through FBI and ABI processes. 
• Subject to drug screening within Board policy. 

Performance Rcsponsiliilitieli •· 
• Ability to make installations, modifications and repairs to various types HV AC 

equipment such as DX Cooling/Heating systems, Chilled/Hot Water Cooling/Heating 
systems, Air Handler Units, Cooling Towers, Reciprocating and Centrifugal Chillers, 
dehumidifying systems, Refrigeration systems and vaiious types of related controls 
systems. 

• Ability to make complete overhauls of compressors by replacing lings, bearings, 
crankshafts, pistons, rods, valves, etc. 

• Ability to complete installations, maintenance, repairs of components and subassemblies 
related to HV AC/Refrigeration/Controls Systems such as various types fans, fan motors, 
compressors, pumps, associated piping (waler/fluids), pilot lights, burners, combustion 
controls, thermostats, damper actuators, modems, etc, 

• Ability to complete minor repairs to I-IV AC/Refrigeration/Controls equipment such as 
replace drive belts, lube fan/motor beatings, replace blower assemblies, safety valves, 
replace theimostats, replace damper actuator motors, and etc, 



CONTINUE 

• Ability to troubleshoot malfunctioning or inoperative HV AC/Refrigeration/Controls 
equipment using meters, gauges and other diagnostic tools, 

• Make all decisions ru1d perform all tasks in accordance with Montgomery Public Schools' 
Organizational Values, 

• Perfmm and assist in performing and recording readings such as temperatures, pressures, 
humidity, air/water/fluid velocities, cfm, gpm, and lbs when appropriate. 

• Perform and assist in collecting oil and water samples ofvruious types when appropriate 
respective to the HY AC/Refrigeration/Controls for analyzes. 

• Read and understand occupational hazards literature and follow all the safety precautions 
necessary to perform work in these trades, 

• Able to work independently with occasional assistance in one of the following areas, and 
be able to assist in the three others. 
• Air Conditioning 
· Refrigeration 
· Boilers 
· Controls 

• Ensure compliance with Board rules and applicable federal and state laws and 
regulations. 

• Perform other incidental tasks or services consistent with the job goal of this position. 

Pbyiiicai Demands·•.·· 
• Lift up to I 00 pounds of materials and equipment on a frequent basis. 
• Walk and stand 95 % of work shift. 
• Climb stairs, ladders, and scaffolds on a regular basis. 
• Stoop, bend, kneel, reach, and twist on a frequent basis. 
• Subject to extreme environmental exposures, including heat, cold and chemicals on a 

regular basis. 
• Adequate strength, dexterity, ru1d agility to perform assigned work tasks. 

BEGINNING SALARY: $34,207.00 annual 

WORK TERM: 12 months 

CLOSING DATE: UNTIL FILLED 

HOW TO APPLY: All, applioant., should complete the State of Alabama on-line appllcntion and attach ltto tho 
specific job number In order to be eligible for hire. 11t!s application can be found on the website 
www,plsde.edu/te•chinnlabnmn. Any questions should be directed to tho Office ofHumon Resources at (334) 223-
6740. 
SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted 
($48,l5 fee). This is required by law. 

ANNOUNCEMENT: 


