



































ELA High Quality - Stipends.

{g:lr) /’
220§ Textbook Committes {FY 2022-2023}
BszJrrirulum Sevelnpment (FY 2022-2023)

Sctiool Leads/Engifsh Dept Heads
Personnal — !
FTE | Number Position Rate of Pay | Hours Days Total Stipend | Benafis Totat Fuction | Object
30 30] English Teachers 525.00 15 12 $13,500.00 SL752L65 $16,252.65] 2215 182
[1] 60}  English Teachers 325,00 4 15 S80.000.000 51835100 5108,351.00] 2215 182
0] SOI Engliah Teachers 525.00] 4 15| $90,000.00 5.13,351.00] 610835100] 2215 | 192

$193,500.00

$39,454.65

§2208Curriculum Cevelopment { FY2023-2024)

$232,954.65





















Math High Quality - Sobma/Stiancs

Sehoof Leads/Moth Dept Heods
Maoth Content Deepening
Pestonnel 1 _ {
"EiE | Number] Pasition Rais of Pay] Hours | Days _} 4 Bensfits ‘otal Faction Dbject | P

Wewth Teachers $25.00 7 sms 000.00] _ $21,409.50] 5126.408.50 235 192 B275{ K-12 AMSTE Foundational [FV2021.2023 - F¥ 2022-3023)
Wt Taschors. $25.00 7] 0 :.zs.sasml 5168,546.00, 2218 182 EI25| K-12 AMSTS- Mumbers {FYZ021-2622 - FY2022 - 2023)
aath Taachers $25.00 E $12.234.00 2215 33 2206 - § AMSTI- Numbers {FY2021-2022 - FY2022 - 2023)
Nrih Teschers $25.00 7 57,136.50 5 182 K - 5 ANSTI {OGAP] PO {FY 2021 - 2022 - FY2022 - 2023}
Mtk Teschers $25.00 7 57, 136,50 220 182 82200 - 5 COS{FY 2071 - 2072 - FYI022 - 2075}
i Teachers $25.00 25 52,039.00 2215 82 B2z015 -8 2018 COS OVERVIEW CURRICURLIIMEFY 2021 - 2021)
Math Taschurs 525.00 35 52,039.00 2215 S 222015 -8 2015 £1IS OVERVIEW CURRICULUM Y2021 - 2029)
Rath Teachers 525.00 "3 $4,587,75 2215 182 -12 2019 COS OVERVIEW CURRICLLUMIFY 2021 - 2072 - Y2022 - 2023]

SAM7500.00  SBSVIERS  FR0ZERR25















Virtual Homework Support

Extended Day Virtual Hours, w/
Homework Halp:*{Salaries &
Benefits Attached)

Software for Virtual Homewark
Help: - this includes computer
applications and webslite support
{To end FY 2023)

Material and supplies for Virtual

$1,000,000.00

$796,379.85

$50,000.00 *
2 Years =
$100,000.00

$51,810.07 *

& identify the correlating standards that can be used to ensure a seamless
transition from elementary to middle school.

& Prove additional learning supports far students that are struggling to
master the content to fidelity.

e Facllitate vertical Professional Development work sessions to'bridge the
gap between elementary and middie schoo} expectations. {ALL
STIPENDS ARE BEING PD AFTER CONTRACT HOURS)

Homewark Help - this includes 2 Years =
waorkboaoks to align with the virtuat | -$103,620,15 !
assignments
JQTAENEEQ FORT RANSITIONS . - L ' 55350,515,92 .
Category Description _ ESSER 2 Funds
Early Years (K-1 | Critical Early Learning: Literacy, Math, and Social Emotional Learning
Transition) The transitional program for early learning designed to help develop soclal and $269,639.00
academic skills to assist students as they move from K to 1% grade level by
preparing Kindergarten students or students who didn’t attend Kindergarten to
transition to Grade 1 successfully {March 2022 - July 2023}, PD Stipends: 45 |
s  Vertical conversations with content teachers (K and 1% L.e, content and hours x 195
data conversations {(monthly/quarterly as neaded) teachers x 525 =
s Ongoing on-site support for teachers to identify and correct content -$219,375/5alaries +
misconceptions. $44,730,56/Benefits
e Use formative assessments to vertically plan the next instructional steps = $264,105.56
for all Jearnets. Salaries/Benefits
s Provide purposeful training for teachers to ensure that best practices
are Implemented across thé cusriculum Cost of
e |dentify the correlating standards that can be used {o ensure a seamless Materials/Supplies
transition fram elementary to middle school. = $5,533.44
» Facllitate vertical Professional Development work sesslons to bridge the
gap for early learning expectations. (ALL STIPENDS ARE BEING PD AFTER
- CONTRACT HOURS) o ] o -
Elementary to Middle Critical Standards Support, Literacy & Math
The transitional program for middle school is to develop soclal and academic $114,400.00
skills to assist students as they move from 5th to 6th-grade level by preparing
Sth-grade students to transition to the middle schools successfully {(March 2022 -
July 2023}, PD Stipends: 25
& Vertical canversations with content teachers {Sth and 6th) i.e, contant hours x 150
and data conversations {monthly/quarterly as needed) teachers x $25 =
e  Ongoing on-site support for teachers to identify and correct content }  §93,750/Salaries +
misconceptions. § '$19,115.63/Benefits
e Use formative assessments ta vertically plan the next instructional steps =$%112,865.63
for all learners, Salaries/Beneflts
#  Provide purposeful training for teachers to ensure that best practices
are Implemented across the curriculum, Cost of

Materials/Supplies

=5$1,534.37 °







Component 1: Strategic Planning w/ Anthony
e Half-day in district or virtual as determined by Montgomery Public Schools at no cost

Component 2: Central Office Training

e | full day in-person and 2, half day training days on Knoster’s Compliex Change Maodel and Cultures of
Growth to close out the school year and/or open the next

o Quarterly meetings, four times in-person tentatively to be scheduled in Oct,, Dec., Feb, and April

Component 3: Leadership Growth Team
¢ 2 half day meetings to run concurrently with Central Office Training to close out and/or open school year to
concentrate on building leadership capacity within district o identify, mode! and inspite Cultures of Growth
s 4 full day, in-person meetings, tentatively to be scheduled in Sept., Nov., Jan,, March

e 5 virtual meetings up to 90 minutes, one each tentatively to be scheduled Oct., Dec., Feb. April, June which
will equal one full-day virtuat

v Up to 20 members ¢hosen or those that volunteer

Component 4;: Cohort Coaching
e 10 full days of coaching days spread out five monthly visits tentatively to be scheduled

- Sept., Nov., Jan., March, May. Each in-person visit will be two full days, coaching four leaders each day
with a culminating activity for all eight leaders following the second day of training

s 5 full days of virtual coaching sessions tentatively to be scheduled in Oct., Dec., Feb. April, June
o tJpto 8§ lenders — chosen or volunteers

Component 5: Convocation
o Full day with 90-minute Convocation Keynote and anyone of a nuniber of choices — central office, Leadership

Component 6: Online, blended professional learning
» Develop and monitor online learning environment for up to 200 leaders to access and learn at their own path,

Compenent 7: Book purchase
o For up to 200 leaders book discounted 40

Component 8 Weekly Leadership Communications
® 30 Leadership blogs written, delivered and posted in conjuncture with Communications Department




Unfinished tearning Suppart

Trensitians
TEEonnel _ 1 I | 1
FTE; Nomber Position RML*L!M Tolal Stt Benofils | Total Fygtion § Object M.m.m_I
] 195, 1395 #-1 Tea_q?ﬁrs £35.00 435 B 5219,_’;75.00 §4£,730.56] $364,105.56 2_215 gz B220 [Earty Years {X-1 Transition} {FY 2021-2022 - FY2022-2023
150 150|  5th - Gth Taachers 525,00 5 ] $93,750.00 $185,115 63| $132865.63] 2215 192 E270 Elerrentary to Middls Transition FY2021 {2022 - FY2022 - 2013}
1494 120]  #th - Sth Teachers $35.00] 35 ol 557,500.00 31784125 sm,a.u_zsl 2215 192 2220\ Micdle 10 High Tramsitlon|FY2021-2022 - FY2022-2023)
504 50l AGCT Prap - Tanch 525.00] &1 1D $62,560.00) 512,742.75] §75.242.75] 8130 $10 4800 ]Eeyond High Schoc College Readiness Transition (FY2021-2022]
St 55| ACT Prap - Teatchars $75.0c] 5] 10 552 500.00 512,743,735 525243.75) 5136 10 4800 | Bcyond High Schoot College Readiness Transition { FY2022.2023}
5f 5] AP Prep - Teachers 525.001 s 16 35,250 51,274,381 $7.52438] 9130 210 4800 jBeyond High Schoct College Resdiness Transition {FY201-2022 }
5] 5| AP Prep - Taachers 525001 E I £6,280.80 $1,274.38 $752438) 9130 g0 4800Beyond High Schonf Coliege Readiness Transition {FY2022-2023}
$538,125.60 10972069 F547 348.6%
Unfinished Leaming Support
Tronsitions - Other
TBON _ _ 1
FI1E] Number Positton Rate of P: Obsject Program
1 10 ELA Teachers X $197,550.00 #10 B0 L additionat LA Teachers to Support Elzmentary Schools
10] P Math Taachers $50,000.0C] . 5197,250.90 $697,550.00 510 B 108]Additionat Math Teachers 1o Support Blemenary Schooks
26] 30} ELA Retired Teachers 525.00 6 $800,800.000 $63,74368 $854,543.68] 8 B108]Rettrad Math Teachers 1 Suppart Hlementary Schools
27 30} Mlath Retired Teachaers $35.000 7| e $831,600.00] $56,195.35 $E97,79536) 1500 618 B03]additionat Math Teachers ta Suppost Sehosls
2| = R‘"‘;:m':'g’;;‘;:;“b" 2500 7| w7 $282,200.09 $68,647.0¢ ssaromoa] 1100 | o018 a1ualnadiﬁnm: ELA Teachers m Support Schoals
$3,494 800 60 $534,4B608  $4,0689,286.03
Unfinished Learning Sugport
Transitions - Gther
Personniel - il — -
FTE] Numbar Position RateoiPay | Hours {Daysi Total Salakry Bensfits Jota! |_Fuetion § Object Pragram
Virtual Homawork - ——
70 70 Support Ta“_ SJS.m; .i! 1283 SESI.SM.M| 5134,!5'5,; S‘HE,B?E.BSI 3138 13 11] AE0D jvirtual Homework Support (FY2021-2012 - FY2O072-2013)
$651,500.00 $134,379.85  $736,279.85









personalized innovation coaching cycles {ICC) and other Ide?ﬁify activities as [ pmart of the Ed Farm
Teacher Fellows Program Agreement {see attachment); 86 hours ¥ 525/hour % 12 fellows x 2 years

-

$51 600 +510,521.24 = 562,121.24

Summer Learning Progressmn Academy

Students in Grade K-12: Montgomery Public Schools will offer summer learning
opportunities that include a focus on standards-based instruction, strategic teaching techniques,
and support for student-centered classroom environments, To support the learning loss and
instructional engagement for all students, designated schools will offer the following:
promotional, remediation/ intervention, acceleration, and enrichment. Pre-test, post-test,
and progress monitoring data will be collected at intervals within the pregram, Transportatlon
w:II be prov1dcd The program is at no cost to the stuclents A _student’s : :

Promotional: This program is designed for students who did not earn a passing grade in
English, math, science, and/or social studies in order to be promoted to the next grade-
level, Students will participate in a full-day program from 7:30 AM, - 1:00 PM with
afternoon enrichment opportunities. Attendance alone does not indicate automatic
promotion. Students will be administered a post-assessment that will determine
promotion at the end of the program.

{1 Remediation/Intervention: This program is designed for students who have passed but
still need support.

{1 Enrichment: This program is designed to enrich the learning experiences of each
student who participates in this program from 1:00 PM - 3:00 PM, The enriching
activities will include, but are not limited to coding and project-based learning, Students
will be able to experience the opportunity to design robots, theme parks, and a system of
codes to communicate with computerized programs or computers,

(7 Acceleration: This program is designed to provide gecelerated content for on grade-
level and advanced leamers. Accelerated learners will receive instruction on the next
grade-level (2021-2022) content,

0 Cost/Accommodation:

o This program is provided at no cost. Only MPS students are permitted to attend
the Learning Progression Academy.

[} Who Should Apply:

o Participation in the Leamning Progression Academy is for students currently
enrolled in a MPS school.

o All Tier I, Tier 2, and Tier 3 students are eligible to participate.

All schools were allocated materials and supplies to support the Leamning Progression Academy. Also, the

copier rental expenditures during the timeframe of the program was paid for by the system,

Road to Recovery ESSER 2 Application



UNFINISHED LEARMING REMEDIATIGNINTERVENTION
Summer Laarning Progression Acatemy
! — Farsonndl

23 S OAE] Toouen
H2E ] 6,653.900.801 $1.352,66221 7,986,552 .21 G130 Summes Laarming Program FY220-2021
P 8 E1,000.00] 108060 $77,049.60 8138 Summer Laarmning Propeam FY2020-2072
10 ] 35.000.00/ TT 00 387 75,00 5130 Summer Laamning Program FY2020-2023
7 ] S48 52000 TaRE £13,553.73 130 Sommar Lesming Program FY2020-262¢
13 8| 10 A0000 170,56 T2,500.50 130 Summar Loarning Prograw FYZI0-2028
73 B 16006000 702,00 FAENTER T30 Summer Lsamning Program FY2020-2026
14 E] $58.560.001 ,006.38 511265658 138 Summer Learming Progeam FY2020-2027
18.25 [] 105,120, 06 2 1,430.97 128.553.97 ETEC Summear Lazming Progrem FY2020-2028
22 ] 36.500.00, 174840 10,325.46 138 Sumuner Lesmiing Progeam FY2000-2029
Z2.5 ] 39,600.00/ 07da4 BT4.44 3150 Summer Lyaming Progres: FY2020-2030
355 § T20.460.00) 171,79 $74.631.79 8130 Summer Lexrming Program FY2020-2631
13y B $11,520.00 D663 V7 SE0LEY 30 Surmeer Learning Progrim FY2020.2032
] 20 [3 3,500.00 175432 10.584.32 130 Summmar Leaming Program FYII20-2031
37 25 B $746,500.60] _ 329.B75.43 T78.395.43 [E] Summer Lesming Program FY2020-2034
£ B6{Ciesicat - UIMEr Gosnn 1.0 2625 3 252,000,000 351,300.60] 830336280 51 Surmer Laamning Program EY2020-203%
1] GO P Araprr i RG] 20,00 1.5 B 206.400.00]  $42.084.56 248,484.56 5130 Summer Leaming Progrem FY2020-2015
= Sajustodien FEE & $130.650,00] 3 65 157, 325.65 9139 Summar Loathing Program FY2020-203T
3] X Goard B0/ #3.75 [ 14.000.00 3. 244,60 3337,244.60 9130 Summer Leaming Program FYZ02%-2038
30 SOIENF Banager 1) 12,5 B! 144, 90050 862756 15902756 3430 Summer Lesming Program FYHI0-2033
B3 CI{CHP WoTker 2000 17.5] £l Y76 .00 967,96 121236756 5130 Summer Leeming Program FY2020-2040
] 124 | Stugent Asst - Part Time S 17,001 23.5) B 42826, 33,019.35 128015, ELE] Summer Lastning Program FY2520-2041
2 52{Bus Deivar S20.00 21| B 174,720,600 EZnAl] _ §210, 945,41 <150 Suntmer Loarning Program FYZHI0-2042
] 52{BuL AIGES - Fart Time 1506 7] ] 129.600.00]  §9,992.16] 819,590 16 #1506 Summer Leaming Progtam FY2820-2043
ﬁl 10{Rotire Bus Drivers 328,001 Fil B D 922.08 T2 06 %150 Summar Leaming Froprem FYZ020- 2044
H i N . 1
I i 1 FEinncen 1
TYRIG-202%
_tonal Fuction 5 Oblect 1w
06064 2215 [LF] S2205Ca Farm Professional Leaming and Patsonalren Coaching Fr01-2022
0] I 331.060.62 2215 182 SZ20{Ex Farm Profesgional t esming and Personaicred Cowcting FY2022-2023
i 0f  §L2.00000) SZA4GE0)  314.446.50( 215 152 BZX0{EA Farm Ctificalion Supplement
$6,500.06 1206804  $76,56004
Ed Farm Extendsd Dey Leaming
Pevsonnsl ]
Hurrber Fosion Rate ol Fay | Hows Gays__| Total = toll | fucton | Obect [ Fr
24 28] Ed Farm Toaghara $25.00; 2 190} _$168,000.00 $35,908.98] _9203_305.98 130 {e5 4800]Ed Farm Extended Day FY2021-2022
FZ 24  EdFarm TN $2500] 2 140} $160,000.00 33530598 T200.305.98 130 93 4B00]{Ea Form ded Day FYZ022- 2621
$336,002.90 S96.540.04  $406.611.98
Wirtual AccesaTutors
[ Feraanmel -
[ FE T Humber Fosllon Hatz ol Pay |_tiours am
25 Virtua! Access Tulors 325.00 10 199 4300 Vitual Lesming FY2021-2022
] I3 Bj_Vinual Accoss Supperd $25.00 8 S367020] 32167020 199 43001 Vitual Leaming FY2021-2022

STTL,F50.00 $194,62985 313453583





















PROGRAM RESCURCES, DISTRICTWIDE

Material &

NAIVE REaULRL Y, M Vs .| TowlCost®A | Supphes | lcenseFees
Imagine Learning All Elementary Schools - 3 years*** $369,360.00 $369,360.00
} 1. BrainPOP - all éecondary schools - all contents $61,020.00 $61,020.00
2, CommonLit History/ELA Teachers §102,000.00 $102.,000.00
3. EdPuzzle - all schools, teachers, and students $36,112.50 $36,112.50
4, Flocabulary-all teachers $29,145.00 $56,490.00
5. Follett K-5 Permabound 6-12 Novels $103.766.31 | $103.76631
6. Generation Genius Science - K-5 teachers $21,591,50 $21,591.50
7. Gizmos Laboratory Science Application, Gr. 3-12
math/science teachers $48,227.00 $48,227.00
| 8 Grammarly $50,000.00 $50,000.00
9, Kesler Science High Quality Lesson Plans -all Gr. 6-8
science teachers $16,185.00 $16,185.00
10. Labster Resource 9-12 science $72,000.00 $£72,000.00
11, Membean - $97,000.00 $97,000.00
12. Mystery Science K-5 Digital Resonrce $54,959,00 $54,959.00
13, Nearpod - all teachers $198,990.00 $29,145.00
| 14. Scholastic NEWS Science Spin Magazines, Gifted '
and Magnet, K-5 $42,486,00 $42,486.00
15. Studies Weekly-Science K-5 $78,742.25 $36,809.25 $41,843.00
“16. Turnitin - The Writing Process ELA 7 $46,542.91
| $1,058,767.47 [5183;151:56 | $875/615.90.

Road to Recovery ESSER 2 Application










Unlfinished Leaming Support

Other
| Parsonnel 1 ] 3
FIE} Humber} Position Rata ol Pay | Hours |Days| Toto!Splalry {  Benefits | Total Fuction 3_Obijsct _mi
5 5| Mental Heatth C 7 550,170.20 [ 0 5254,851.00] $53,149.00| $350.000.00F 1100 018 100} Additional Mental Health Caunsalors FY2022-2023
2 2} Case Manap: # Aide 550.170.20 o O $100,34040] 553,659.501 5140000001 1100 013 B100}Additicaal Core Manag T Aldes FYI022-2623

539119140 %138,B08.63 $450,000.00¢















Facilitfes

Staffing :
PEvsonnal — ] 1 §
FTE} Number Position Rate of [+] Total Satal Bonstis Totat Fuction |_Object } Froqram

30 30( Seeanity Gificers - Elsmentary $25,006.00; 0§ 0 5750.000.00 sazg525on] 51188575008 1100 018 B1DD}Sacurity Officsrs for Elemantary Schools FY2021-2072
0 30| Security Officern - Ovartime $18.00 2} 2a5f $25,320.00 $5.093.77] $3040.77] 1100 | D18 8100 Security Dfficars Dvectime for Blemantary Schools FY2021-2022
E 55 Custodians $26,000.00} of  of $1,5900,000.00 $1233230.00]  53.153,330.008 1100 [1L] 81003 Custodisns FY202¢-2072
o8 55|  Custodians - Gvertims S1450 4 ul 436,305 00 56092211 $3s3a721] 1100 o018 B0 Custodiars Ovartime FY2021-20123

5 5 HYAC Stafl $40,000.00 [ | S00,000 00/ 558,140,003 s i.00] 1100 018 G IHAVE Staif FYzo21-10r

5250568500 B1B31,17058 SATIGBSGH






MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
LAUNCH LEADERS FOR ELEMENTARY AND SECONDARY SCHOOLS

QUALIFICATIONS/’ JOB RESPONSIBIIITIES:
This position secks qualified individuals holding a valid teaching certificate,
» Anendorsement in educational administration Is preferred.
« Applicants should be team players who are forward thinking problem-solvers and willing to attend training
sessions to prepare for the swnmer program.
« Applicants must have documented good attendance,
o Applicants must be able to provide & safe and orderly environment that facilitates learning.
+ Applicants should have good soft skills and be able to work with staff, students, parents, and community.
» Applicants must be willing to participate in off-campus learning experiences.
» Applicants must be well organized.
_+ Applicants must be able to efficiently use Microsoft Office and Google Applications to visw and use
| 1 enrollment information and various other tasks.
« Additional duties may be assigned.

SALARY: §50/hour

FUND SOURCE: Federal Funds

WORK TIRM: 8 weeks during the summer (Monday — Thursday) Note: 10 month employees will only be able to
work at this rate after 202- day contract completed which will constitute 7 weeks,

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until Filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama, Any
questions shonld be directed to the Office of Human Resources at (334) 223-6730.

SPILCTAL, NOTE: The person selocted for this position must agres to a background check and be fingerprinted ($48.15 fee). This
is required by law. This job is dependent on having adequate student entollment. Low enrollment may cause the number of
positions to be reduced and employment terminated.

} ANNOUNCEMENT: SP-21-11
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MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:;
BUS AIDES/MONITORS

QUALIFICATIONS/RESPONSIBILITIES:
» Must be able to follow oral and wriften instructions
¢  Must be able to communicate with other MPS employees and parents
e Supervision of students while waiting for bus the schools
¢ Supervision of students while waiting for parents

OTHER JOB RESPONSIBILITIES:
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school.

PHYSICAL REQUIREMENTS TO PERFORM ESSENTIAL FUNCTIONS:
o Lift and carry up to 50 pounds on a regular basis, depending on the job assignment

-'}SALARY: $11.26/hour

FUND SOURCE:: Federal Fnnds

WORK TERM: § weeks during the summer
EFFECTIVE DATE: June 7, 2021 - July 29, 2021
CLOSING DATE: Until Filled

BOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific
job number in order to be eligible for hire, This application can be found on the website www.alsde.edufteachinAlabama,
Any questions should be directed to the Office of Human Resources at (334) 223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check, be fingerprinted, and pay a
$48.15 fee, This is required by law. This job is dependent on having adequate student enrollment. Low enrollment
may cause the number of positions to be reduced and employment terminated.

tanharr

‘.,,._L rovm— J-j
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e

THE MDNTGDMERY COUNTY BOARD OF EDUCATION IS AN I'JQUAL OPPORTUNITY EMPLOYER, “NO F’ERSON SHALL BE DENIED
EMPLOYMENT OR BE EXCLUDED FROM PARTICIPATION IN ANY. PROGRAM OR ACTIVITY ON THE BASIS OF DISABILITY, SEX, RACE,

RELIGION,; NATIGNAL ORIGIN, COLOR OR AGE.” . . . .
—— — T ————— ——

j ANNOUNCEMENT; SF 21-33
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MONTGOMERY PUBLIC SCHOOLS

} OFFICF, OF SUPPORT PERSO

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
SIGN LANGUAGE INTERPRETERS

QUALIFICATIONS:
L. Current permit or [icense issued by Alabama Licensure Board required. Associate degree desired.

. Completion of an interpreter preparation progtam or equivalent experience,
3. Ability to interpret/transliterate (expressive and voice) at a normal conversational rate. Possess skills in
Signing Exact English,
4. Ability to work with and relate to students K-12.

DUTIES AND RESP ONSIBILITIES:
1. Provide expressive and voice interpreting (may include American Sign Language, a form of manually

coded English, and/or oral interpreting) for hearing-impaired students in mainstream classes.

2. Provide tutoring and/or note taking services for hearing-impaired students when assigned and
interpreting is not needed. .

3. Participate in educational team meetings, including the development and review of progress on the

Individual Education Plan, providing insight on the success of communications strategies.

Provide interpreting for extracurricular activities and parent meetings as assigned.

Assist in providing orientetions to deafness to hearing students and staff.

Foster a positive relationship with parents, volunteers and other school visitors.

Perform other related duties as agsigned.

Nov ke

SALARY: $35.00 per hour

FUND SOURCE;: ¥ederal Funds

WORK TERM: 8 weeks during the summer (Monday — Thursday)
FEFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE.: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific
job number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinalabama,
Axny questions should be directed to the Office of Human Resources at (334) 223-6740.

SPECYAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15
fee}. This is required by law. this job is dependent on having adequate student enrollment. Low enroliment may cause the
number of positions to be reduced and employment terminated,

Tr——r——

ANNOUNCEMENT; SP-21-30
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" MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
FOOD SERVICE WORKERS — VARIOUS LOCATIONS

QUALIFICATION SRESPONSTBILITIES:

High school d:ploma, GED, or sufficlent education and experience to perform the duties of the position
Some experience in food preparation, restaurant, or commercial food service preferred

Ability to carry out tasks requiring moderate physical exertion and some heavy lifling

Background clearance through FBI and ABI processes

Abfiity to follow oral and written instructions

Lo N

ESSENTIAL FUNCTIONS:

Regular and punctual attendance required

Daily preparation of food for assigned school to include setting up serving lines and serving food
Clean, wash, scrub as appropriate various kitchen utensils and equipment

Empty rash/garbage containers and stock shipments of food and assoclated items

Learn and follow rules and procedures pertaining to hygienc and safety

W

OTHER JOB RESPONSIBILITILS:
Assume roasanable job-related 1asks as assigned by the supervisor in order to meet the needs of the school

REOQUIRED KNOWLEDGE, SKILLS, AND ABILITTES:

1. Ability to follow oral and written instruction
2, Ability to work independently with or without supervision
3. Ability to work with a significent diversity of individnals and perforn effectively as a teatn member

PHYSICAL REQUIREMENTS TO PERFORM ESSENTIAL FUNCTIONS:

1. Lifi and carry up te 50 pounds on a regular basis, depending on the job assigmment
2, Walk/stand majority (85%) of work shift and stoop, bend, twist, tutn, and reach on a regular basis
3. Adequate strength, dexterity, and agility to perform all tasks assigned

SALARY: 820,00 per howr/$30.00 per howr for Food Service Managers
FUND SOURCE: Federal Funds

EFFECTIVE DATE: June 7, 2021 July 29, 2021 (Monday — Thursday)
WORK TERM: 8 weeks

CLOSING DATE: Until Filled

HOW TO APPLY: All applicants should complote the State of Alabama on-line application and attach it to the specific job
number in order to be eligible for hire. This application can be found on the website www.alzde, edu/teachinglgbam Any
questions shouid be directed fo the Office of Huinan Resources at (334) 223-6740,

SPECIAL NOTE: The person selected for this position must agtes o a background check, be fingerprinted, and pay a
$48.15 foe. This is required by law. This job is dependent on having adequate student enrollment. Low enroliment may
cause the number of positions to be reduced and employment terminated,

ANNOUNCEMENT: SP-21-28




MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

P—

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
CUSTODIANS AT VARIOUS LOCATIONS

QUALIFICATIONS/JOB RESPONSIBILITIES:
¢ Current/Retired Custodian who is not working on a 12 month salary schedule,
e Some experience with commercial custodial or janitorial work preferred.
¢ Ability to carry out tasks requiring moderate physical exertion and some heavy lifting, working outside
in various conditions.
e Maintain school facilities and grounds.
o Sweep, mop, empty trash, clean restrooms, wipe down surfaoes in common areas, and any other task
related to cleanliness.
+ Conduct maintenance, make repairs as needed to 1nclude changing light fixtures and light bulbs.
e Assist with moving furniture and other items within the school facilities.
a  Ability to follow oral and written instructions,
s Regular and punctual attendance required
PHYSICAL REQUIREMENTS TO PERIFORM ESSENTIAT, FUNCTIONS:
Lift and carry up to 100 pounds on a regular basis
Walk and stand 85% of work shift
Stoop, bend, twist, turn, and reach on a regulat basis
Adequate strength, dexterity, and agility to perform all tasks assigned

OTHER JOB RESPONSIBILITIES:
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school.

SALARY: $20/hour

TUND SOURCE: Federal Funds

EXFECTIVE DATE: June 7, 2021 - July 29, 2021
WORK TERM: 8 weeks during the suramer
CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach itto the specific
job number in order to be eligible for hire.  This application can be found on the websile
www.alsde.edu /teachinalabama. Any questions should be directed to the Cffice of Human Resources at (334) 223-
6740,

SPECYAL NOTX;: The person selected for this position must agree to a background check and be fingerprinted ($48.15
fes). This is required by law, This job is dependent on having adequate student enroliment. Low enrollment may cause the
_number of positions to be reduced and employment terminated,

ANNOUNCEMENT: SP-21-18




- MONTGOMERY PUBLIC SCHOOLS
o OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
SECRETARIES/BOOKKEEPERS AT VARIOUS LOCATIONS

QUALIFICATIONS/RESPONSIBILITIES:

o Current/Retired MPS Secretaties/ Bookkeepers ot applicants with a high school diploma, GED, or sufficient
education, training and expetience to successfully perform the duties of the position.

¢ Some experience (2-3 years) in general sectetatial/bookkeeping work (graduation from business school or
similar academic course may be substituted for one year of experience)

o Ability to communicate effectively, both. orally and in writing

» Some experience in dealing effectively witk the public is highly desirable

s Serve as point of contact for visitors and callers to the school.

o Type with speed and accuracy a variety of routine and complex documents, reports, forms and

correspondence.
¢ Assist school officials with various administrative and student related activities such as: registration, calling

5y absentees, prepamng reports, contacting parents, ete.
‘e Operate various types of office equipment such as copiers, FAX, etc.

SALARY: $20/hour or regular hourly rate of pay using the MFPS salary schedule

TUND SOURCE: Federal Funds

WORK TERM: 8 weels during the summet
EFFECTIYE DATE: June 7, 2021 - July 29, 2021
CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number in
order to be eligible for hire, This application can be found on the website www.alsde.edufteachinalabama. Any questions should be directed

to the Office of Human Resources at (334) 223-6740,

SPECIAL NOTE: The person selected for this position must agres to a background check and be fingerprinted ($48.15 fee).
This is required by law, This job is dependent on having adequate qtudent entollment, Low enrollment may cause the number

of positions tc be reduced and employment terminated.

ANNOUNCEMENT: SP-21-15




N MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
CAMPUS SECURITY GUARD AT VARIOUS LOCATIONS

QUALIFICATIONS/RESPONSIBILITIES:

¢ Current/Retired Security Guards who are not curtently working 12 months,

o Ability to communicate effectively with general public

¢  Must have valid Alabama Driver License and MPS insurable driving record.

« Conduct regularly scheduled patrols and inspections of school grounds and buildings to prevent fire, theft,
vandalism and illegal entry.

s Inspect bags before building entry.

o Confronts unauthorized or suspicious person(s), determines purpose on campus, routes or detains them and
calls police authorities for assistance when required

¢ Assist in directing vehicular traffic and parking and report violations.

¢ Sound fire alarm to alert fire department and school personnel in the event of a fire on campus.

s May assist in extinguishing five

¢ Agsist in the investigation of incidents and makes written reports of security violations.

+ Hoster a positive relationship with parents, volunteers and ofher school visitors,

OTHER JOB RESPONSIBILITIES:
Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school.

SALARY: §20/hour

FUND SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer
EFFECTIVE DATIN: June 7, 2021 - July 29, 2021
CLOSING DATE: Until filled

HOW TO APPILY: All applicants should complete the State of Alabama on-line application and attach it to the specific job
munber in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinalabama,  Any
questions should be directed to the Office of Human Resources at (334) 223-6740.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee), This

is required by law. This job is dependent on having adequate student enrollment. Low entollment may cause the number of
positions to bo reduced and employment terminated.

ANNOUNCEMENT: SP-21-12




N MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE. NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
SPECIAL EDUCATON AIDES AT VARIOUS LOCATIONS

QUALIFICATIONS/JOB RESPONSIBILITIES:

» Current/Retired MPS Aide or Two years of accumulated college credits (48 semester hours) or a 2-year
degtee from an accredited college/university or successful completion of the Work Keys test

« Experience working with school age children with various levels of physical, mental and behavioral needs

o Ability to carry out tasks requiting moderate physical exertion and some heavy lifting

o Ability to follow ora! and written instructions

o Regular end punctual attendance required

o As assigned, wotks with individual students or small groups

¢ Daily assists students with toileting, lifting, feeding or any required task (iffwhen needed)

» Learns and maintains knowledge of policies, routine record keeping and teports

s Maintains confidentiality of sensitive data and information pertaining to individual students and/or overall
program

N
" _THER JOB RLSPONSIBILITIES:
Assmne reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school

PHYSICATL REQUIREMENTS 'TO PERFORM ESSENTIAL FUNCTIONS:
+ Lift and carry up to 100 pounds on a regular basis
¢  Walk and stand 85% of worlk shift
s Adequate strength, dexterity, and agility to perform all tasks assighed

SALARY: $20/hour

FUND SOURCE:: Federal Funds

EFFECTIVE PATIL: June 7, 2021 - July 29, 2021
WORK TERM: 8 weeks during the summer
CLOSING DATE: Until filled

HOW TO APPLY; All applicants should complete the State of Alabama on-line application and attach it to
the specific job number in order to be eligible for hire. This application can be found on the website
www.alsde.edu/teachinalabama. Any questions should be directed to the Office of Human Resources at
(334) 223-6740.

SPECIAL NOTE: The person sclected for this position must agree to a background check and be fingerprinted ($48.15 fee).
This is required by law, This job is dependent on having adequate student enrollment., Classes with low enrollment may be
- ~anceiled which will tetminate the position and cancel employment.

ANNOUNCEMENT: SP-21-2




MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
BUS DRIVERS

QUALIFICATIONS/RESPONSIBILITIES:

*® & ¢ o © & o ¢
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Current MPS Bus Driver

Operate school bus in accordance with Alabama Law and departmental regulations.

Conduct pre-trip and post trip inspections of assigned bus and equipment.

Allow only authorized personnel on the bus,

Pick up and discharge passengers only at authorized stops,

Maintain discipline of students while on the bus and report violations and discrepancies to proper authority,
Prepare and submit reports, time cards, etc. in accordance to departmental regulations.

Assist special needs passengers in boarding and exiting the bus as needed,

Cleans/sanitizes and services assigned vehicle.

Foster a positive relationship with parents, volunteers, and other staff,

OTHER JOB RESPONSIBILITIES:

Assume reasonable job-related tasks as assigned by the supervisor in order to meet the needs of the school.

SALARY: $20/hour

TUND SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until Filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job

number in order to be eligible for hire. This application can be found on the wehsite www.alsde.edu/teachinalabama. Any
questions should be directed to the Office of Human Resources at (334} 223-6740.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This

is required by law. This job is dependent on having adequate student enrollment, Low enrollment may cause the number of
positions o be reduced and employment terminated. ‘

ANNOUNCEMENT: SP-21-1




K MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
SECRETARIES/DATA ENTRY AT VARIOUS LOCATIONS

QUALIFICATIONS/RESPONSIBILITIES:

s Current/Retired MPS Secretaries/Data Entry or applicants with a high school diploma, GED, or sufficient
education, training and experience to successfully perform the duties of the position,

» Ability to communicate effectively, both orally and in writing

o Some experience in dealing effectively with the public is highly desirable

« Type with speed and accuracy a variety of routine and complex documents, reporls, forms and
correspondence.

+  Asgist school officials with various administrative and student related activities such as: registration, calling
absentees, preparing reports, contacting parents, etc.

L ~ }LARY: 322/ hour
FUND SOURCE: Federal Funds

WORK TERNM: Up to 10 days

EFEECTIVE DATE: June 3, 2021 ~ June 17, 2021

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number in
order to be eligible for hive. This application can be found on the website www.alsde edu/teachinalabama, Any questions should be direeted
to the Office of Human Resources at (334) 2236740,

SPECIAL NOTE: The person selected for this position must agres to a background check and be finperprinted (348.15 fes).
This is required by law, This job is dependent on having adequate student entollment. Low entollment may cause the mumber
of positions to be reduced and employment terminated,

*All 12-manth employees are cligible after their scheduled work hours. Also, you must be an exempi ermployee.

ANNOUNCEMENT: SP-21-38




- MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
CAREER TECH TEACHERS

QUALIFICATIONS/ JOB RESPONSIBILITIES:

+ This position seeks qualified individuals holding a valid teaching certificate in career technology
who possess a genuine desire to help students extend their learning and achieve academically.

» Applicants must be willing and able to use standards-based instruction to meet the needs of students at their
individual levels. -

» Applicants must be willing to attend paid training sessions to prepare for the summer program.

« Applicants must have documented excellent teaching skills and good attendance.

+ Applicants must be willing to participate in off-campus learning experiences.

» Additional duties may be assigned.

S{{LLARY: $50/hour

2

» éND SOURCE: I'ederal Funds

WORK TERM: 8 weeks during the summer {8:00-1:00 Monday — Thursday)

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TOQ APPLY: All applicants should cotnplete the State of Alabama on-line application and attach it to the specific job
number in order to be eligible for hire, This application can be found on the website www.alsde.edu/teachinAlabama. Any
questions should be directed to the Office of Human Resources at (334) 223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check and be ﬁngelprinted ($48.15
fee). This is required by law. This job is dependent on having adequate student enrollment. Classes with low enrollment
may be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-37




Y MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
PHYSICAL EDUCATION TEACHERS

QUALIFICATIONS/ JOB RESPONSIBILITIES:

« This position secks qualified individuals holding a valid teaching certificate in physical education who possess
a genuine desire to help students extend their learning and achieve academically.

« Applicants must be willing and able to use standatds-based instruction to meet the needs of students at their
individual levels,

o Applicants must be willing to attend paid tzaining sessions to prepars for the summer program.

« Applicants must have documented excellent teaching skills and good attendance.

»  Applicants must be willing to participate in off-campus learning expetiences.

» Additional duties may be assigned.

SALARY: 350/hour

)
+ JND SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer (8:00-1:00 Monday — Thursday)

EYFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job
number in order to be eligible for hire. This application can be found on the website www.alsde edu/teachinAlabama, Any
questions should be directed to the Office of Human Resources at (334) 223-6730,

SPECIAL NOTT; The person selected for this position must agtee to a background check and be fingerprinted ($48.15
fee). This is required by law. This job is dependent on having adequate student enrollment, Classes with low enroliment

may be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-36
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MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

[ POSITION ANNOUNCEMENT
MAY 27, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
TEACHER OF THE VISUALLY IMPAIRED

| my

QUALIFICATIONS/ JOB RESPONSIBILITIES:

Cwirent Alabama Teacher’s Certification, Bachelor’s Degree or higher with an endotsement in Special
Education or related field
Certified Teacher of the Visually Iinpaired in Alabama

Responsible for specialized instruction and setvices required to mest the unique needs of visually impaired
students, including braille instruction
Consults regularly with the classroom teacher, other regular and special education personnel, parents, and
others to coordinate programs and services for the visually impaired student.
Assists the school administrator and teachers in making enviropmental adjustments for the student in the
school,
Shares responsibility with clagsroom teachers in the identification of instructional areas in which the student
requires assistance.
Assnres that large-type or braille texts, supplementary materials, educational, aids, and equipment needed by
the visually impaired student, and the classroom teacher, are provided in 4 timely manner io ensure the
student's maximum participation in all classroom activities
Conducts finctional vision/learning media assessments and produces written reports.
Provides instruction in the developiment and maintenance of skills to meet the student's unique educational
needs in the following areas, as indicated in ths JEP;

o low vision & visual efficiency skills,

o concept development & academic skills,

o daily lving skills,

o career & vocational education skills,

o communication skills {these skills inclnde braille reading and writing as appropriate),
o socialfemotional skills and abilities, & sensory motor skills.

Attends TEP meetings for students with visnal impairments.

Provides in-service training programs for school personnel and students and eduacation for parents regarding
the needs of visnally impaired students and adaptations, prograins, and services for these students,
Coordinates with other personnel, such as transcribers, readers, counselors, O&M specialists,
carsor/vocational education staff, and vehabilitation counselors.

Maintains a current reference library of professional materials and resources.

Acquires information and training about ourrent research, development, and technology.

All other duties assigned by Director of Special Education

SALARY: $50/hour
FUND SOURCE: Tederal Funds

} EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (8:00 — 1:00 Monday — Thursday)

WORK TERM: 8 weeks

CLOSING DATE: Until Filled




C.RRECTED N OTICE

MONTCOMERY PUBLIC SCHOOLS
) OFFICE OF HUMAN RESOURCES
POSITION ANNOUNCEMENT
April 13, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
DISTRICT RESOURCE OFFICERS

QUALIFICATIONS:
« Master’s of Counseling degree preferred
¢  Minimum of two years® experlence working with children end families preferred
»  Vehicle to use on the job to travel within the school district and oceasional fravel out of district

JOB RESPONSIBILITTES:
+ Complete comprehensive assessments as nseded
Provide crisis ntervention services
Provide long end shoxt term case management services to individual students and their families
Linlk studetts and their families with school and community resources
Assist families with understanding school and district policies and procedures
Advocate for the needs of individual students within the home, school, and community environments
Coordinate services with community agencies and school personnel
Conduct home visits
Promote parental involvement in the educational process
Complets documentation end maintain records as required by MPS Office of Student Support
Tnvestigate zoning, attendance, or other student related concetns as assigned
Confer with parents on daily absences and makes home calls when necessary
Assist with attendance [nformation to the school personnel as needed
Counsel students and carry out the school’s policy on truancy
Maintain a file on all refereals, counseling, and action taken
Assist court and other legel procesdings as requested
Participate in on-going professional development training
Comglete other professional tasks as assigned
Establish a positive relationship with students, parents, co-workers, volunteers and other visitors

* & & & & 5 & & % & B & & B S 2 6 @&

SALARY: $50.00 per hour

FUND SOURCE: Federal Funds

EFFECTIVE DATE: June 7, 2021 — July 29, 2021
WORK TTTRM: 3 weeks

CLOSING DATE: Until Filled

HOW TO APPLY: Ali applicants should complete the State of Alabama on-line appHeation and attach it to the specific job munber In
otdet to be eligible for hire, This application can be found on the website www alsde,edu/teachinAlabama, Any questions shouid be
directed to the Oiftice of Human Resources at {334) 223-6730,

SPECTAL NOTE: The porson selected for this position must agree to a background check, be fingerprinted, and pay a $48,15 fse, This Is
requited by law. This job is dependent on having adequate student enrollment, Low enroliment may canse the number of positions to be

~~duced and employment terminated, o
I _

i _Y: COUNTY BOARD OF X EDUCATION IS ANE DQUAL OPPORTUNITY EMPLOYER. “NO PERSON
'} T.-OR BE EX(‘LUDED FRGM PARTIC]]?ATI()N INANY. PROGBAM OR ACTIVI’I‘Y
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ANNOUNCEMENT: SI’21-26




h MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
Counselors

QUALIFICATIONS/ JOB RESPONSIBILITIES:
o Currenit/Retired Counselors who are not 12 month employees
+ Applicants must have documented good attendance.
» Serve as a support for social emotional learning
« Provide group and individual counseling services
+  Assists with transcripts for summer school students
+  Applicants must be willing to attend training sessiong to prepare for the summer program, if needed.
« Applicants must be willing to participate in off-campus learning expetiences '
» Additional duties may be assigned.

SALARY: $50/hour

TUND SOURCE: Federal Funds

EFFECTIVE DATI: June 7, 2021 - July 29, 2021 (8:00— 1:00 Monday — Thursday)
WORK TERM: 8 weeks

CLOSING DATE: Until Filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number
in order to be eligible for hire, This application can be found on the website www,alsde.edu/teachinAlabama, Any questions should be

directed to the Office of Human Resources at (334) 223-6730.

SPLCIAL NOTI: The person selected for this position must agree to a background check and be fingerprinted ($48,15
fee). This is required by law. This job is dependent on having adequate student enrollment, Low enrollment may cause the
number of posftions to be reduced and employment terminated,

ANNOUNCEMENT: SP-21-24




’ MONTGOMERY PUBLIC SCHOOLS
O¥FICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
NURSES (LPN/RN) - VARIOUS SCHOOLS

QUALIFICATIONS/JOB RESPONSIBILITIES:

» Curtent license as a Licensed Practical Nurse {I.PN) or Registered Nugse (RN) in the state of Alabama.
Current CPR Certification required.
Take temperatures and isolate students and staff who become ill,
Provide direct and indirect nursing services to enhance student academic achievement.
Promote a healthy and safe school environment.
Provide health and safety education to enhance the development of a healthy lifestyle.
Provide direct services as prescribed by the physician.
Document all nursing activities thoroughly, accurately and within established guidelines.
Stoop, bend, twist, turn, and reach on a regular basis
\ Adequate strength, dexterity, and agility to perform all tasks assigned.
} o Other related duties and responstbilities

SALARY: LPNs $30/hour; RNs $40/hour

TUND SOURCE; Federal Funds

WORK TERM: 8 weeks during the summer (Monday — Thursday)
LFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the speciffc
job number in ordér to be eligible for hire. This application can be found on the website www.alsde.edw/teachinalabama.
Any questions should be directed to the Office of Human Resources at (334) 223-6740.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15

fee). This is required by law. This job is dependent on having adequate student enroltment, Low enrollment may cause the
number of positions tc be reduced and employment terminated.

ANNOUNCEMENT: SP-21-23




’ MONTGOMERY PUBLIC SCHOOLS
OFTICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
CTE Instructors at MPACT for Tours

QUALITICATIONS/ JOB RESPONSIBILITIES:
« This position seeks qualified individuals holding a valid teaching certificate in career technology.
« Instructors will provide an overview of their program,
» Instructors will conduct a short demonstration to expose students to the skills needed to be successful in the
progratm,
» Instructors will provide a short question and answer session for students.
+ Applicants must be willing to attend paid training sessions to prepare for the summer program, if needed.
o Applicants must have documented excellent teaching skills and good attendance.
» Applicants must be willing to participate in off-campus learning experiences.
» Additional duties may be assigned.

b
S LARY: $50/hour for no more than 7 days

FUND SOURCE.: Federal Funds

WORK TERM: 7 days (Monday - Thursday; 3 hours/day)

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-fine application and attach it to the specific job
number in otder to be eligible for hire, This application can be found on the website www.alsde.edu/teachinAlabama. Any
questions should be directed to the Office of Fuman Resources at (334) 223-6730.

SPECIAIL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This
is required by law. This joh is dependent on having adequate student enrollment. Classes with low enrollment may be cancelled
which will terminate the position and cancel employment.

. ANNOUNCEMENT: SP-21-22
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MONTGOMERY PUBLIC SCHOOLS
) OFFICE OF HUMAN RESOURCES
POSITION ANNOUNCEMENT

April 6, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
CERTIFIED OCCUPATIONAL THERAPIST

QUALITICATIONS/ JOB RESPONSIBILITIES:
= Currently licensed by the Alabama State Board of Occupational Therapy Certified by the Natlonal Board for
Certification of Occupational Therapy (NBCOT)

¢  Ability to select/administer appropriate assessment teols and interpret/report evaluation results correctly

¢ Ability to participate in group decislon making and planning of appropriate intervention strategies

+  Ability to integtate related services to support the student's educatlonal goals or accommodations/ modifications

s Ability to plan, develop, implement, evaluate, and modify activities for student centered therapeutic intervention within
the educational program

« Ability to document intervention results and progress toward JEP goals and communicate this information to the
student's IBP tsam

» Enable students to fully participate in his‘/her educational environment,

e  Agssist in students achieving needed functional skiils for cwrent and further education, employment, and independent

living

Ability to anatyze tasks relative to areas of occupation, performance skills, activity demands, contexts, and student

factors to implement the Intervention pian

»  Ability 1o recognize occupational performance deficits in the areas of persenal care, stndent role/interactive skills, play,
community integrating, and written communication

. Abiiity to select, adapt, and sequence relevant occupations and purposeful activities that support intervention goals.

e Applicants must be willing to attend training sessions to prepare for the summer program, if needed.

s Applicants must be willing to participate in off-campus Jearning experiences

« Additional duties may be assigned.

SALARY: B55/hour (as needed)

T'UND SOURCE: IFederal Funds

EXFECTIVE DATE: June 7, 202] - July 29, 2021 (Monday — Thursday)
WORK TERM: Ag needed

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job
number in order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinA labarna, Any
questions should be ditected to the Office of Human Resources at (334) 223-6730,

SPECIAY. NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee).
This is required by law, This job is dependent on having adequate student envoliment. Low entollment may cause the number

of positions to be reduced and employment terminated.

TION 1S AN EQUAL OFP
PARTICIPATION IN ANY. PROGRAM.

8

ANNOUNCEMENT: SP-21.21
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'“‘ MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

POSITION ANNOUNCEMENT
APRIL 6, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
SPEECH/LANGUAGE PATHOLOGIST

N

QUALIFICATIONS/ JOB RESPONSIBILITIES:

e Create a speech/language program and classroom environment favorable to learning and personal growth

» Dstablish effective rapport with students

» Motivate students to develop skills, attitudes, and knowledge needed to provide a good educational foundation
s Utilize technology to motivate students and prepare students for 2 [st century

+ Analyze different data sources in making data-driven decisions for instruction

¢ stabligh positive relationships with students, parents, co-workers, volunteers, and other visitors

«  Applicants must be willing to attend training sessions to prepare for the summer progtam, if needed,

=  Applicants must be willing to participate in off-campus learning experiences

s Additional duties may be assignsd.

U SALARY: $55/hour (as needed)
FUND SOURCE: TFederal Funds
EFEECTIVE DA'TE: June 7, 2021 - July 29, 2021 (Monday — Thutsday)
WORK TERM: As needed
CLOSING DATE;: Uniil filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific
job mumber in order to be efigible for hire. This application can be found on the website www.alsde.edw/teachinAlubama.

Auny questions should be ditected to the Office of Fuman Resources at (334) 223-6730.

SPECIAL NOTE; The person selected for this position must agtee to a background check and bo fingerprinted ($48.15

fee). This is requited by law. This job is dependent on having adequate student enrollment, Low enrollment may cause
the number of positions to be reduced and employment terminated.

ANNOUNCEMENT: SP-21-20




RRECTED NOTICE
MONTGOMERY“PUBZECHOO;S =
OFTICE OF ITUMAN RESOURCES
POSITION ANNOUNCEMENT
APRIL 6, 2021
DATE

APPLICATIONS ARE NOW BLING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
CERTIFIED PHYSICAL THERAPIST

e

QUALIFICATIONS/ JOB RESPONSIBILITIES:
o Cuirently Licensed by the Alabaina Stats Board of Physical Therapy
» Knowledge of current federal and state regulations, local school system policies and procedures pertaining to special
education and Section 504
Ability to select/administer appropriate assessment tools and interpret/report evaluation results correctly
Ability to participate in group decision making and planning of appropriate intervention strategies
Ability to integrate related services to support the student’s educational goals or accommodations/modifications
Ability to plan, develop, implement, evaluate, and modify activities for student centered therapeutic intervention within
the educational program
»  Ability to document intervention results and progress toward IEP goals, and communicate this information to the
student’s IEP Team
+ FEnable students to fully participate in histher educational environment
»  Assist in students achieving needed functional skills for current and further education, employment and independent
living
Address movement skills, partieularly finctional mobility, physical fithess to ameliorate secondary impairment end
disability
»  Assist stodents in improving endurance for participation, and activities of daily living and other motor needs that may
be necessary for the studeat to benefit from special ediication.
s Applicants must be willing to attend training sessions to prepare for the summer progran, if needed.
»  Applicants must be willing to partioipate in off-campus learning experiences
» Additional duties may be assigned.

A

SALARY: $55/hour (as needed)

FUND SOURCE: Yederal Funds

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (Monday — Thursday)
WORK TERM: As needed

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabana on-line application and attach it to the specific job
number in order to be eligible for hire. This application can be found on the website wwiw.alsde.edy/teachinAlabama. Any
questions should be directed to the Office of Human Resources at (334) 223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15 fee).
This is required by law. This job is dependent on having adequate student enrollment, Low enrollment nay cause the nomber
of positions to be reduced and employment terminated.

ANNOUNCEMENT: SP-21-19




“ MONTGOMERY PUBLIC SCHOOLS
OFFICE, OF HUMAN RESOURCES
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APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
Hearing Impaired Teacher at Various Locations

QUALIFICATIONS/ JOB RESPONSIBILITIES:

» Current/Retired Heating Impaired Teachers or applicants with a Bachelor’s degree or higher from an
accredited educational institution with an endorsement in Hearing Impairment '

¢ Applicants must have knowledge of hearing and audiology, enhancement of auditory functioning,
spoken language communications skills, child developtent and parent guidance.

» To provide the type of services necessary for hard-of-hearing or deaf students. This will include, but is
not limited to: remedial/tutorial instruction in academic, behevioral or functiona! skills areas
consultation with the general and/or special educators regarding metheds and materials, teaching of sign
language, recommendation of appropriate assistive technology, and general maintenance of assistive
technology devices or equipment.

+ To be aware of and implement current eligibility ctiteria for heating impaired students, under both the
Individuals with Disabilities Education Improvement Act of 2004 and Section 504 of the Rehabilitation
Act of 1973

» To complete all required paperwork correctly within the state or system established timelines

» Applicants must be willing to attend training sessions to prepare for the summer program, if needed.

+ Applicants must be willing to participate in off-campus leatning experiences

« Additional duties may be asgigned.

SALARY: $50/hour (as needed)

FUND SOURCE: TFederal Funds

EFFECTIVE DATE: June 7, 2021 - July 29, 2021 (Monday ~ Thussday)
VWORK TERM: As needed

CLOSING DATE: Until Filled

BOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific
job nwmnber in order to be eligible for hite. This application can be found on the website wwyy,alsde.edu/teschinAlabama.
Any questions should be directed to the Otfice of Human Resources at (334) 223-6730.

ot

SPECIAL NOTI: The person selected for this position must agree to a background check and be fingerprinted ($48.15

fee), This js required by law. This job is dependent on having adequate student entollment. Low enrollimeut may cause
the numbet of positions fo be reduced and employment terminated.

3 : ANNOUNCEMENT: SpP-21.17




MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
TUTORS - VARIOUS LOCATIONS

_QUALII‘ICATIONS/JOB RESPONSIBILITILS:

Retired teacher with valid certificate, College Students (Junior, Seniors, and recent Graduates) or Other
qualified professionals (Retired engineors, doctors, professors etc.)

Assist teacher with Jessons by monitoring students during whole group instruction,

Provide small group instroction when needed.

Attend paid training sessions.

Additional duties may be assigned,

- & & »

SALARY: §18 per hour (College Students and recent College Graduates)
; $25 per hour (Retired Teachers and Other Qualified Retired Professionals e.g. engineers, etc.)

FUND SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer (Monday — Thursday)

EFFECTIVE DATE: Iune 7, 2021 - July 29, 2021

CLOSING DATE: Until Filled

HOW LY: All applicants should complete the State of Alabama on-line application and attach it to the specific
job number in order to be eliglble for hire.  This application can be found on the website
www.alsde.edu /teachinalabama.  Any questions should be directed to the Office of Human Resources at (334) 223~
6740,

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15
fee). This is required by law, This job is dependent on having adequate student enrollment, Low enrollment may cause the
number of positions to be reduced and employment terminated.

'ANNOUNCEMENT: SP-21-16




MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
- PSYCHOMETRISTS

QUALIFICATIONS/ JOB RESPONSIBILITTES:

¢ Current Alabama Teacher’s Certification, Master’s Degree or higher with an endorsement in psychometry

« To help the district, on an as-needed basis, to evaluate students using various tests so that a consistently
high standard of teaching excellence and learning may be achieved and maintained based on the needs of
students.

»  Applicants must be willing to attend training sessions to prepare for the summer program, if needed.

o Applicants must be willing to participate in off-campus learning experiences

» Additional duties may be assigned.

SALARY: $35/hour (as needed)

'i._ ;}ND SOURCE: Federal Funds

EFFECTIVE DATE: June 7, 2021 - Tuly 29, 2021 (Monday — Thursday)
WORK TERM: As needed

CLOSING DATE;: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the
specific job number il order to be eligible for hire. This application can be found on the website
www.alsde.edu/teachinAlabama. Any questions should be directed to the Office of Human Resources at (334) 223-

6730.

SPECIAL NOTE: The petson selected for this position must agree to a backpround check and be fingerprinted ($48.15
fee). This is requited by law. This job is dependent on having adequate student enrollment. Low enrollment may
cauge the number of positions to be reduced and employment terminated.

v ANNOUNCEMENT: SP-21-14




- MONTGOMERY PUBLIC SCHOOLS
? OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM;
SPECIAL EDUCATION, ENGLISH LANGUAGE LEARNER TEACHERS FOR
ELEMENTARY AND SECONDARY SCHOOLS

QUALIFICATIONS/ JOB RESPONSIBILITIES:

« This position seeks qualified individuals holding a valid teaching cerlificate in special education, ESL, foreign
language, English, Elementary Education who possess a genuine desite to help students extend their learning
and achieve academically.

» Applicants must be willing to attend paid training sessions to prepare for the summer program.

» Applicants must have documented excellent teaching skills and good attendance,

+ Applicants must be willing to participate in off-campus learning experiences.

« Applicants must serve as a support partner for the general education teacher,

= Inthe area of ELL, preference will be given to applicants who have a background in Bilingual Education,
Teaching FEnglish as a Second Languags, and/or who are fluent in Spanish or Korean,

~.» Inthe area of Special Education for secondary schools, prefetence will be given to applicants with.
v} demonstrated successful co-teaching experience,
« Additional duties may be assigned.

SALARY: $50/hour
FUND SOURCE: Federal Funds

WORIC TERM: 8 weeks during the summer (Monday - Thutsday)
EFFLECTIVE DATE: Jure 7, 2021 - July 29, 2021
CLOSING DATE: Until Filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the speeific job number in
order to be eligible for hire. This application can be found on the wehsite www.alsde.edu/teachinAlabama, Any questions should be directed
to the OCffice of Human Resources at (334) 223-6730,

SPECIAL NOTE; The person selected for this position must agree to a background check and be fingerprinted (348.15 fee), This
is required by law. This job is dependent on having adequate student enrollment. Low enrollment may canse the number of
positions to be reduced and employment terminated.

e

} ANNOUNCEMENT: SP-21-13




[ f t

——r it

/ MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

POSITION ANNOUNCEMENT
APRIL 6, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
Elective Teacher for High School at Various Locations

QUALIFICATIONS/ JOB RESPONSIBITITIES:

e Current Alabama Teacher’s Certification, Bachelor’s Degree or higher with an endorsement in an elective
area (Foreign Language, Health, Career Technology, ete.

s Applicants must be able to motivate students to develop skills, attitndes, and knowledge needed to provide a
good educatiopal foundation.

s Applicants must be willing to atiend training sessions to prepare for the summer program, if needed.

s Applicants must be willing to participate in off-campus leaining experiences,

¢ Additional duties may be assigned.

SALARY: 350/hour

;.?UND SOURCE: Kederal Funds

EXTECTIVE DATE: June 7, 2021 - July 29, 2021 (8:00 — 1:00 Monday — Thursday)

WOREK TERM: 8 weeks

CLOSING DATE: Until filled

HOW TO APPY.Y: All applicants should complete the State of Alabama on-lige application and attach it to the specific job
number in order to be eligible for hire, This application can be found on the website www alsde.edu/teachinAlabama. Any questions
should be djrected to the Office of Human Resources at (334) 223-6740,

SPECIAL NOTE: The person selected for this position must agtee to a background check and be fingerprinted ($48.15
fee). This is required by law. This job is dependent on having adequate student enrollment. Low enrollment may cause
the number of positions fo be rednced and employment terminated.

ANNOUNCEMENT: SP-21-10
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) MONTGOMERY PUBLIC SCHOOL
OFFICE, OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
MATHEMATICS TEACHERS FOR SECONDARY SCHOOLS

QUALIFICATIONS/ JOB RESPONSIBILITIES:
« This position seeks qualified individuals holding a valid teaching certificate in mathematics who possess a

genuine desire to help students extend their learning and achieve academically.
+ Applicants must be willing and able to use standards-based instruction to meet the needs of students at their
individual levels.
+ Applicants must be willing to attend paid training sessions fo prepare for the summer program.
 Applicants must have documented excellent teaching skills and good attendance.

Applicants must be willing to participate in off-campus leatning experiences.
Additional duties may be assigned.

SALARY: $50/hour

.}
1 N0 SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer (8:00-1:00 Monday — Thwsday)

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job
nmumber in otder to be eligible for hire. This application can be found on the website www.alsde.edw/teachinAlabama. Any
questions should be directed to the Office of ITuman Resources at (334) 223-6730,

SPECIAL NO'TE: The person selected for this position must agtee to a background check and be fingerprinted ($48.15
fee), This is required by law, Thisjobis dependent on having adequate student enrollment. Classes with low enrollment
may be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-9




MONTGOMERY PUBLIC SCHOOLS
OFFICF, OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
TEACHERS FOR ELEMENTARY SCHHOOLS

QUALIFICATIONS/ JOB RESPONSIBILITIIS:

» This position seeks quelified individuals holding a valid teaching certificate in elementary education
who possess a genuine desire to help students extend their learning and achieve academically,

»  Applicants must be willing and able to use standards-based instruction to meet the needs of students at
their individual levels.

+  Applicants must be willing to attend paid training sessions to prepare for the summer program.

« Applicants must have documented excellent teaching skills and good attendance,

» Applicants must be willing to participate in off-campus learning experiences.

« Additional duties may be assigned.

‘SALARY: 350/hour

%‘UND SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer (8:00-1:00 Monday — Thursday)

FFFECTIVE DATE;: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TO APPLY: Al applicents should complete the State of Alabama on-line application and attach it to the specific job
msmber fn order to be eligible for hire, This application can be found on the website www.alsde,edu/teachinAlabama. Any questions
should be directed to the Office of Human Resoutces at (334) 223-6730,

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingetprinted
($48.15 fee). This is required by law. This job is dependent on having adequate student enroliment, Classes
with low enrollment may be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-8
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! MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

POSITION ANNOUNCEMENT
APRIL 6, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
Art/Music Teachers for Elementary School at Various Locations

QUALIFICATIONS/ JOB RESPONSIBILITILS:

s (urrent Alabame Teacher’s Certification, Bachelot’s Degree or higher with an endorsement in Art or Music
» Applicants must create an art/music program and classroom environment favorabls to learning and personal

growth,
e Applicants must be able to motivate students to develop skills, attitudes, and knowledge needed to provide a

good educational foundation.
o Applicants must be willing to attend training sessions to prepare for the summer program, if needed.
» Applicants must be willing to participate in off-campus learning experiences.
o Additional duties may be assigned.

SALARY: $50/hour
R,

/
FUND SOURCE: Tederal Funds

EFFECTIVE DATE;: June 7, 2021 - July 29, 2021 (8:00 - 1:00 Monday — Thursday)

WORK TERM: 8 weeks

CLOSING DATE: Until filled

HOW TQ APPLY; All applicanis should complete the State of Alabama on-line application and attach it to the specific job
numbey in order to be eligible for hire. This upplication can be found on the website www.alsde.edu/teachinAlabama. Any questions
should be directed to the Office of Hiunan Resources at (334) 223-6730.

SPECIAL NOTE: The petson selected for this position must agree to a background check and be fingerprinted ($48,15
fes), This is required by lew. This job is dependent on having adequate student enrollment. Low enrollment may cause
the number of positions to be reduced and employment terminated.

aass
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ANNOUNCEMENT: SP-21-7




i MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
SCIENCE TEACHERS FOR SECONDARY SCH OOLS

QUALIFICATIONS/ JOB RESPONSIBILITIES:
» This position seeks qualified individuals holding a valid teaching certificate in biology, chemistry, or general
science who possess a genuine desire to help students extend their learning and achieve academically.
= Applicants must be willing and able to use standards-based instruction to meet the needs of students at their
individual levels.
Applicants must be willing to attend paid training sessions to prepare for the summer program.
Applicants must have documented excellent teaching skills and good attendance.
Applicants must be willing to participate in off-campus learning experiences.
Additional duties may be assigned,

SALARY: $50/hour
| NDSOURCE: Federal Funds

WORK TERM: 8 wecks during the summer (8:00-1:00 Monday — Thursday)

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number in
order to be eligible for hire, This application can be found on the website www.alsde.edu/teachinAlabama, Any questions should be directed
to the Office of Human Resources at (334) 223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15
fee). This is required by Jaw. This job iz dependent on adequate student enrollment. Classes with low enrollment may
be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-6




"MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
ENGLISH LANGUAGE ARTS TEACHERS FOR SECONDARY SCHOOLS

QUALIFICATIONS/ JOB RESPONSIBILITIES:

« This position secks qualified individuals holding a valid teaching certificate in English/ English Language Arts
who possess a genuine desire to help students extend their learning and achteve academically.

« Applicants must be willing and able to use standards-based instruction to mest the needs of students at their
individual [evels.

« Applicants must be willing to attend paid training sessions to prepare for the summer program,

»  Applicants must have documented excellent teaching skills and good attendance.

»  Applicants must be willing to patticipate in off-campus learning experiences.

» Additional duties may be assigned.

SALARY: $50/hoiur
fg

FUND SOURCE: TFederal Funds

WORK TERM: 8 wecks during the sutnmer (8:00-1:00 Monday - Thursday)

EFFECTIVE DATE: June 7, 2021 - July 29, 2021

CLOSING DATE: Until Filled

HOW TO APFLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number in
ordet to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any questions should be directed
to the Office of Human Resources at (334) 223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15

foe). This is requited by law. Thisjob is dependent on having adequate student enrollment. Classes with low enrollment
may be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-5




""" h MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
HISTORY/SOCIAL SCIENCE TEACHERS FOR SECONDARY SCHOOLS

QUALIFICATIONS/ JOB RESPONSIBILITIES:

« This position seeks qualified individuals holding a valid teaching certificate in history or social science who
possess a genuine desive to help students extend their learning and achieve academically.

« Applicants must be willing and able to use standards-based instruction to meet the needs of students at their
individual levels,

« Applicants must be willing to attend paid training sessions to prepare for the summer program.

+ Applicants must have documented excellent teaching skills and good attendance,

« Applicants must be willing to participate in off-campus learning experiences.

« Additional duties may be assigned.

__SALARY: B50hour

FUND SOURCE: Federal Funds

WORK TERM: 8 weeks during the summer (8:00-1:00 Monday — Thursday)

EFFECTIVE DATE: Juoe 7, 2021 - July 29, 2021

CLOSING DATE: Until filled

HOW TQ APPLY: All applicants should complete the State of Alabama on-line application and attach it to the specific job number in
order to be eligible for hire. This application can be found on the website www.alsde.edu/teachinAlabama. Any questions should be directed
to the Office of Humun Resources at (334) 223-6730,

SPECIAL NOTE: The petson selected for this position must agree to a background check and be fingerprinted ($48.15 fee). This
is required by law. This job is dependent on having adequate student enrollment. Low enrollment may cause the number of

positions to be reduced and employment tetminated.

ANNOUNCEMENT: SP-21-4




MONTGOMERY PUBLIC SCIIOOLS
OFFICE OF HUMAN RESOURCES

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE 2021 SUMMER PROGRAM:
EXTENDED DAY TEACHERS FOR ELEMENTARY AND MIDDLE SCHOOLS

QUALIFICATIONS/JOB RESPONSIBILITIES:

» Current Alabama Teacher’s Certification, Bachelor’s Degree or higher with an endorsement in elementary
education, special education, or secondary education.

¢ Applicants must be able reinforce and review critical standards.

» Applicants shauld be able to creatively integrate the arts during the extended day period.

» Applicants must be able to communicate with parents, students, and educators concerning students’
academic needs and progress.

+ Applicants must be able to establish a positive relationship with students, parents, co-workers, and

volunteers.

Applicants must be willing to atiend paid training sessions to prepare for the swnmer program (if needed).

Applicants must have documented excellent teaching skills and good attendance,

Applicants must be willing to participate in off-campus learning experiences,

Provide compensatory services for students with spectal needs,

Additional dutiss may be assigned.

* & & - B

SALARY: $50/hour

FUND SOURCE: Tederal Funds

EITECTIVE DATE: June 7, 2021 - July 29, 2021 (1:00 - 3:00 Monday — Thutsday}
WORK TERM: 8 weeks

CLOSING DATE: Until filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and aftach it to the
specific job number in order to be eligible for hire, This application can be found on the website
www.alsde.edu/teachinAlabama. Any questions should be directed to the Office of Human Resources at

(334) 223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check and be fingerprinted ($48.15
fee). This is required by law. This job is dependent on having adequate student enroliment. Classes with low enrollment

may be cancelled which will terminate the position and cancel employment.

ANNOUNCEMENT: SP-21-3




MONTGOMERY PUBLIC SCHOOLS
OFFICE OF SUPPORT PERSONNEL

- POSITION ANNOUNCEMENT

MAY 6, 2021
DATE

TECHNOLOGY INTERN — TECHNOLOGY SUPPORT SERVICES

MINIMUM QUALIFICATIONS:
1. Background clearance through FBI and ABI processes.

2. Subject to drug screening within Board policy.
3. Moust be 16 years of age by slart date of employment.
4. Information Technology experience/training is proferred,

ESSENTIAL FUNCTIONS:
1. Regular and punctual attendance required
2. Assist with various Technology Support Services areas/functions including;

Systems Analyst
o  Agsist with INow/PowerSchool conversion, summer school preparation (INow), data entry, data
validation, and associated tasks.

Systems Administration/Help Desk
o Aggists with AD/printer management and maintenance.
e Assist with asset inventory and data management projects.

Network Administration/Technical Support
o  Assists with cnsite and remote monitoring/management of IT assets, troubleshooting of localized
break/fix issues,
»  Assist with network monitoring and management projects.

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:
1. Ability to work an eight (8) hour day and overtime as requested.
2. Ability to follow oral and written instruction.
3, Ability to work independently with or without supervision.
4, Basic technology literacy and computer skills.

PHYSICAL REQUIREMENTS TO PERFORM ESSENTIAL FUNCTIONS:
1. Lift and carry up to 50 pounds on a limited basis

Walk and stand 85% of work shift

Stoop, twist, turn and reach on a tegulat basis

Environmental exposures to heat and cold on a regular basis

Adequate strength, dexterity, and agility to perform all tasks assigned

Ll

SALARY: $17.00 per hour TERMS OF EMPLOYMENT;: Summer Intern

HOW TO AVPILY: All applicants should cotnplete the State of Alabama on-line application and atisch It to the speoific job number in order to be
eliglble for hire, Thiz application can be found on the website v.rww,glggg,edQ/teachmalnbmnn Any questions should be directed to the Office of
Human Resources at (334) 223-6740.

SPECIAL NOTE; The person selected for this position must agree to a background check, be fingerprinted, and pay a $48.15 fee.

This is required by law,

ANNOUNCEMENT: CL 21-40




S ___NOTICE
MONTGOMERY PUBLIC SCHOOLS
OFFICE OF HUMAN RESOURCES

POSITION ANNOUNCEMENT
AUGUST 3, 2021
DATE

APPLICATIONS ARE NOW BEING ACCEPTED FOR THE POSITION OF MENTAL
HEALTH COORDINATOR IN STUDENT SERVICES
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QUALIFICATIONS:
» Valid Social Work license, Master’s Degree in Social Work

» Minimum of three years of social work experience

JOB GOAL:

« Supporting the district with establishing a rigorous multi-tiered support model for raental health (e.g.
screening, prevention classes, counseling, behavioral intervention plans)

e Collaborating with key Social Services leaders (Guidance, Social Work, PBIS, Parent Liaison) to
identify opportunities for streamlining support, providing/coordinating services lo students

e Facilitating the implementation of the Ci3T model ,

s TFacilitating peer mentor groups, managing crisis support, providing professional learning opportunities
to aid with enhancing staff awareness of mental health issues (e.g. Mental Health First Aid and Threat
Assessment)

o Collecting/analyzing data to inform programmatic decisions

SALARY: $50,772.00 - $74,299.00 (Board approved salaty schedule based on rank, certification, and experience)
WORK TERM: 202 days |

EFFECTIVE DATE: August 16,2021

CLOSING DATE: Until Filled

HOW TO APPLY: All applicants should complete the State of Alabama on-line application and attach it to the
specific job number in order to be eligible for hire, This application can be found on the website

www.alsde edu/teachinAlabama. Any questions should be directed to the Office of Human Resources at (334)
223-6730.

SPECIAL NOTE: The person selected for this position must agree to a background check, be fingerprinted,
and pay a $48,15 fee, This is required by law.
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THE MONTGOMERY.COUNTY BOARD OF EDUCATION 1S AN EQUAL OPPORTUNITY EMPLOYER. “NO PERSON
SHALL BX DENIED EMPLOYMENT OR BE EXCLUDED FROM PARTICIPATION IN ANY PROGRAM OR ACTIVITY
.ON THE BASIS OF DISABILITY; SEX; RACE, RELIGION, NATIONAL ORIGIN, COLOR ORAGE> .~ ___

——

ANNOUNCEMENT: PR 21-304



MONTGON.[ERY PUBLIC SCHOOLS
OFFICE OF SUI’PORT PERSONNEL
ONANN

LABORER III-HEATING, VENTILATION, AND AIR CONDITIONING AC
MAINTENANCE DEPARTMENT

Knovileage; Sidlis & Abiiiies. 5.
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Working knowledge of basic standards, practices, methods, tools and materials associated
with the HVAC/Refrigeration/Controls trades.

Good understanding of and ability to design drawings and schematics relative to the
HVAC/Refrigeration/Controls industry.

Ability to follow complex ditections, both written and verbal.

Must have the ability to write miner reports when necessary.

Ability to make some decisions relative to job, makc materials lisis,

Abillty to order parts and materials and procure needed equipment.

Ability to relate to superiors and subordinates’ issues relative to job.

High school diploma or equivalent required.

Three years verifiable field experience in the installation, operation, repair and
maintenance of HYAC/Refrigeration/Controls systems,

Possess and maintain valid Alabama driver’s license

MES insurable driving record required.

Background clearance through FBI and ABI processes.

Subject to drug screening within Board policy.

Performinice Responsibilitics

Ability to make mstnllatlons, modiﬁcutlons and repmrb to various types HVAC
equipment such as DX Cooling/Heating systems, Chilled/Hot Water Cooling/Heating
systems, Air Handler Units, Cooling Towers, R.euiprocatmg and Centrifugal Chillers,
dehumidifying systems, Rcfngeratlon systems and various types of related controls
systems,

Ability to make complete overhauls of compressors by replacing rings, bearings,
crankshafts, pistons, rods, valves, etc,

Ability to complete installations, maintenance, repairs of components and subassemblies
related to HV AC/Refrigeration/Controls Systems such as various types fans, fan motors,
compressors, pumps, associated piping (waler/fluids), pilot lights, burners, combustion
controls, thermostats, damper actuators, modems, etc.

Ability to complete minot tepairs to HVAC/Refirigeration/Controls equipment such as
replace drive belts, lube fan/motor bearings, replace blower assemblies, safety valves,
replace thermostats, replace damper actuator motors, and etc,
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¢ Ability 1o troubleshoot malfunctioning or inoperative HV AC/Refrigeration/Controls
equipment using meters, gauges and other diagnostic tools.

»  Muke all decisions and perform all tasks in accordance with Montgomery Public Schools'
Organizational Values,

« Perform and asslst in performing and recording readings such as temperatures, pressures,
humidity, air/water/fluid velocities, ¢fm, gpm, and Ibs when appropriate,

¢ Perform and assist in collecting oil and water samples of various types when appropriate
respective to the HVAC/Refrigeration/Controls for analyzes.

+ Read and understand occupational hazards literature and follow all the safety precautions
necessary to perform work in these trades,

s Able 1o work independently with occasional assistance in one of the following areas, and
be able to assist in the three othars.
+ Air Conditioning
- Refrigeration
+ Boilers
« Controls

¢ Ensure compliance with Board rules and applicable federal and state laws and
regulations,

» Perform other incidental tasks or services consistent with the job goal of this position.

Ph}'&lﬁﬂl Pemands CET e e EERENTPRNPIS S

Liftup to 100 pounds of mntena]s und equlpment ona frequent basxs

Walk and stand 95 % of work shift.

Climb stairs, ladders, and scaffolds on a regular basis,

Stoop, bend, kneel, reach, and twist on a frequent basis,

Subject 1o extreme environmental exposures, including heat, cold and chemicals on a
regular basis.

« Adequate sirength, dexterity, and agility to perform assigned work tasks.

BEGINNING SALARY: $34,207.00 annual
WORK TERM: 12 months
CLOSING DATE: UNTIL FILLED

HOW TO APPLY: All, appliconts should complete the State of Alnbaina on-line appllcation and attach It to the
specific job number In ordes to be eligible for hire, This application can be found on the wabsiie
www.alsde.edu/teachinalabama, Any questions should be directed to the Office of Hutnen Resources at (334) 223-
6740,

SPECIAL NOTE: The person selected for this position must agree to a background oheck and be fingerprinted
{$48.15 fee). This is requlired by law.

ANNOUNCEMENT:



