Tracy Unified School District
Tracy Educators Association
TENTATIVE AGREEMENT
August 15. 2018

This is a tentative agrecment between the Tracy Unified School District ("TUSD™) and Tracy Educators
Association ("TEA™) (logether referred to as the “parties™) reached on August 15, 2018,

1.

to

This Tentative Agreement completes negotiations tor the 2017-2018 and 2018-2019 school years. There
will be no additional rcopener negotiations tor the 2017-2018 or 2018-2019 school years.

All articles that are currently open will be closed upon ratification of this tentative agreement and remain
as status quo tor the 2017-2018 and 2018-2019 school years. with the exception of those items listed in
number 3 betow,

The parties previously reached Tentative Agreements on the following for the 2017-2018 school year:

ARTICLE VI - HOURS - Change section A3, C.1 AND E.J0. — Revised Tentalive Agrecment
signed on August 15, 2018, (See attached)

ARTICLE VII - DUTIES - Change Scction B4, B.S, C.1, E, 1, K.1 — Tentative Agreement signed
on May 16, 2018, (See attached)

ARTICLE X1 SALARIES (COMPENSATION) - Change Section A— Tentative Agrecment signed
on August 15, 2018, {See attached)

ARTICLE X1V - FRINGE BENEFITS — Change section A and B.1b — Temative Agreement signed
on August 15, 201 8. (Sce attached)

ARTICLE XVI - TRANSFER/REASSIGNMENT - Add Section H- Tentative Agreement signed
on April 20, 2018, (See attached)

ARTICLE XXIX - PERSONAL NECESSITY LEAVE — Status Quo -Tentative Agreement signed
on April 19. 2018, (See attached)

ARTICLE XXXI1 — SICK LEAVE - A6 -Tentative Agreement signed on April 19, 2018. (See
attached)

ARTICLE XXXIX - DURATION — Changes to section A and B - Tentative Agreement signed on
August 15, 2018. (Sce attached)

ARTICLE XLII — SUPPORT OF AGREEMENT — Updated Signatures - Tentalive Agreement
signed August 15, 2018, (Sec attached)

SPECIAL EDUCATION APPENDIX [ - signed on November . 2017, (Sec attached)
SIDE LETTER ARTICLE XVII - EVALUATION - The parties continue (o agree to mect during the

2018-2019 school year to negotiate changes to Article XVH — Evaluation (as well as all related Appendis
documents) - signed on May 16, 2018, (See altached)



4. This Agreement and the attached Tentative Agreements are subject 1o ratilication by TEA and the
District’s Governing Board of Trustees and shall become efTective upon rati eation.

Tentatively agreed to this J£ ;_I “day of ALL\?_, 2018 1n Tracy Calitornia.
s
ﬂé{’ %*/ ]

1ate Superintendent Marco Marchini. TEA Representative

Tammy Jaliqu
For Human Rds
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Fhe Traey Fdueators Association (heveafter “TEA) and the Traey Unified School Distriet

{(hercatter “BDistvict”} do herchy agree to ihie following:

ARTICLE Vi
HOURS

Ao ANNUAL CALENDAR

o

For the 2010-2011 and 2011-2012 school vears only, the three voluntary staft
development buy-back days provided For below i the current collective bargaimning
agreament between the parties shall be suspended as permiiied by law.

Contingent upon cecelving fundimg from the state. an additional three (3) davs will
be desighaled as voluntary stalt development buv-back days tor all unit members.
Contingent upon receiving funding rom the state. unit members will be paid $249
tfor each voluntary stall development day at which they ave present. 11 (he amount
ol the state furding changes. the negotiation teams for TEA and the disuiet wili
meet (o deternrine the daily rate. Unit members who choose not 1o attend the
voluntary stafT development days shall not be held accountable for specttic vontent
presented on (hose days, | lowever, il members tre responsible for maimtaining
and improving their professional skills and implementing distriet and site goals and
objectives and stale mandales.

A stalt development advisory comniilee will be Tormed annually and begin o meel
no arer than the end of Mairch (o evaluate the current year's staft development
activities and develop recommendations (o the District for stall development
activities for the following school year.  The commitiee will be comprised of
Association unil menbher representatives appointed by TFA Trom the tollowing
areas: K-35, K-8, 6-8, 9-12, YRI. and Special Edocation fe.g. RSP, SDC, APE
and/or SLP unit members), as well as District and sile administrators,

¢ MEETINGS

l.

Larly reiease Mondays are held for the purpose of district and site stall’
development. grade level meetings, curricular planning, site improvement plans.
inter-site collaboration, ete. No more than two (23 meeting days held by the District
or site administration each month shall extend more than one hour beyond the
contracted day for which unit members shall not be compensated. The time may
be extended by ntutual consent. but no umntt member will be required Lo stay beyond
the one {1y howr. On all early release Mondays. the Diswict and sites wall set the
agenda with inpul from the teachers. Fach Monday's designation will be set and
made available w unitmembers prior to the Frstearfy release Monday of ihe school

vedr,

LInit members will nonally be provided agenda topics by the end ol the blisiness
day on the Thursday prior to the carly release Monday, with the understanding that
topics may change prior to the meeting.



In addition to the fwo {2) three-£39 meeting days, unit members shall not be required
to atlend more than one (1) program meeting (a progrant is estabiished by the
Disteiet, approved by the Bouard of Trustees, incorporated into the school plan.
serves specitic groups ol students and may vary [rom site to site} per month lor
cach program in which they are involved. Examples of programs include. but are
not himited to. GACTE, Title [ T, AVID, LB AP, and Special Tiducation,
Department Chair meetings may be held on any workday [other than one ot the two
(2)-three—33 mecting days] unless mutvally agreed by the principal/designee and
the department chairs. Department Chair meetings shall be concluded by 5:00 p.m.
unless extended by mutual agreement between the principal/designee and the
department chairs.

F. PREPS (see Article XXXV tor K 8 Schools)
New section to be added:

10.  The District shall provide four release days, two in the Fall semester,
and two in the Spring semester for RSP, SDC, APE and SLP unit
members to complete Special Education related paperwork. These two
release days must be taken on a Tuesday, Wednesday or Thursday, and
worked at a TUSD site. The unit member is responsible for entering
each release day as *school business” in the absence reporting system
to obtain a substitute. When no substitute is available, internal
coverage shall be arranged by the school site.

The above changes will also be reflected in the Special Education Appendix L

Tentatively agreed to this l,: 5_ Cdayol , 2018, in Tracy, California.

m = e -

: : < ¥ el
Tammy Jaliq 50C. Sup ~~ Marco Mazefiini, TEA Representative
for Human Reyow
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B.

TENTAFIVE AGREEMENT - Revised

The Tracy Educators Assoctation (hereafler “ITEAY and the Tracy Unitfied School District
(herealter “District”) do hereby agree to the following:

ARTICLE VU
DUTILES

ASSIGNMENT OF SUBKTITUTES

i, For a reported absence of Tess than a hall day, unit members may, if they choose to
do so, atempt (o obtain a preferred teacher (or teachers) to substitute for them from
wilhia their same subject matter or grade levet, Tu such a casc, the procedure is as

follows:

a. Upon successfully obtaining a preferred teacher (or teachers), the unit
member shail make a good faith ¢liort 1o notify the site administration or
designee of the teacher (or teachers) providing the coverage,

{, [n the case that a unit member is unguccessful i obtaining a preferred
teucher (or tecachers), the unit member shall notily the site administration or
designee.

2. In the cvent a District substitute is unavailable, the administration shall cover the

vacancy in order of priority as follows:

A unit member may voluntarily sign up to substitute during his/her
preparalion period or volunteer to take on additional students during their
instructional day. These unil members will be asked. on o rotational basis,
to substitute during thei prep time or lake on additional stodents on a school
wide basis.

In the absence of volunteers, K-12 unit members may be required, on a
rotational basis, to substitute or take on addiiional students 1wice during the
first 90 mstructional days of the school year and twice during the second 90
inshuctional days of the school year.

Unit members may be required to substitute or take on additional students
more than twice m a 90-day period n case of emergeocy. During an
emergency, unit members will be assigned to cover a vacancy or take on
additional students on a rotational basis. The defimiion of an emergency is
when d situation exists where a clags is unavoidably uncovered, a Iisirict
substitute ig unavailable, and the District has attempied to recall to their
classrooms, wihen leasthle, tcachers who are out on school business,

COMPENSATION FOR COVERAGL



1o

Unil members who substitute duaring their preparation period shatl be compensated
at the Class Coverage pay rate, shown on Appendix 1, in the following manner;

. IF the unit member works less than 30% ol the pertod, the unit member shall
reccive 173 of the ¢lass coverage pay rate shown on Appendix 13,

- I the unit member works 30% or more ot the period, the unit member shall
recetve compensation for a full class period,

K-12 unit members shall be compensated 1/30" of the District’s Class Coverage
pay rate as shown on Appendix [3 per hour, or portion thercof, for cach student
assigned 1o his/her class because a substitule is unavailable. Compensation will be
based on the amount of time that the student(s) is nnder the dircet supervision of
the unit member.

The District Class Coverage pay rate shall be increased annually by the same
percentage as the regular salary schedule for the duration of this contract. Unit
members shall be compensated monthly within the Supplemental Pay System,

4" and 5" grade teachers will he paid for the loss of prep when the musie or
Pl teacher is unavailable and there s no sub. The unit member will be
compensated at the class coverage rate identified in Appendix B.

Unil members teaching a combo class af grades 4 and 5 excluding SDC, RSP,
and other Special Ed classes, or-Gate or other specialized programs will
receive a stipend localed in Appendix B.

C. COMPENSATION FOR VOLUNTARY ACTIVITIES

I

Unit members who are assigned and perform dulies at the following activities will
be compensated at the hourly rate shown on Appendix D.

a. Itigh school Saturday gradualion

b, Interviews/Recruitment en-weekends and dusng semmcer ontside contract
hours at the hourly rate as shown on Appendix 1),

C. WAS Gasereditation (4-howr vidiun Lo meet-with-wisiingeommittes)
W.A.S.CL acereditation time spent in meetings held on non-contract
days will be compensated at the houarly rate shown on Appendix D for
the time spent with the visiting committee, and with a minimuan of 4
hours of compensation vegardless of the time spent with the visiting
commmittee, [f the assignment exceeds 4 houvs, the unit member will be
compeusated at the hourly rate shown en Appendix D for actual hours
worked.



1, 8" GRADE PROMOTION

Participation at 8 grade promotion during the normal contract day may be
mandatory {or unit members assigned promotion dutics and shall be considered part
of the normal contract day for compensation purposes. As determined by the site
administrator, participation at 8" grade promotion outside of the normal contract
day may be

. vohumtary, and unit members will nol be compensated

h. scheduled as one of the three school-wide education activities which occur
outside the normal contract day, and uni{ members will not be compensated

mandated, but if not one of the three school-wide education activities which
oceur outside the normal contract day, unit members will be compensated
according to Appendix D, Howrly Salary Schedule

&

. PROFESSIONAL DUTIES

[n addition to assigned classtoom teaching (or support service) duties, unit
members shall continve 1o perform other reasonable professional duties, many of
which may occur outside the normal on-site duty obligation. Such duties include,
but are not limited to: conferring and counseling with pupils, parents, staff, and
administrators. K-8 unit members shall not be required to perform move (han tluee
(3) school-wide educational activities which oceur outside of the reguiar contract
day and Ingh school unit members shall not be required (o perform more than two
(2) school-wide educational activities outside of the regular contract day. Such
school-wide activities shall be identified by each school site at the beginning of
cach school year and shall conclude no later than 8:04 p.m. School sites may
coniinue to hold program meetings atter 8:00 p.m. if mutually agreed npon by
the unit member(s) and site administration.

An anmal llexible work day, not to exceed 7 %% hours nor scheduled o conclude
fater than 7:30 pam, may be implemented for parent/teacher conferences.
Litementary unit members shall conduct parent/teacher conlerences at each site.
The conferences will be flexibly scheduled betwecen teacher/parent.

Unit members will be given adequate time during the regnlar contract hours to
miatntain and update student cumulative {olders,

When a unit member leaves campus or retums to campus during their lunch, or
wlen a unit member lcaves campus or returng to campus during their prep period
for school business, i that time falls during a period when students are present ou
campus during school hours, the unit member shall make a pood faith effort (o use
an acceptable form ol notification to notify their site administration or desighee,



Any of the [ollowing three (3) options qualily as an acceptable torm of

notification:

. Sign In/Out Log in the site adminisiratton otfice or other designated
focalion

. Cmail to sile adnnnistrator or designec

J Phone call to site administrator or designee

Sites may develop additional acceptable forms of notification.

F. SUPERVISION

1. The wnit members of this District agree (o continue (o assist the adiinistration in
supervising students outside ol the clagsroom as long as the administraiion shall
supporl the unit members in performing such dutics.  The unit members and
administrators of this District recognize that an efficient and successful schoot
gyste requires supervision and discipline of students when students are outside
the classroom. The District recognizes that the urit members of this District are
professional educators, whose pnmary responsibility is the education and
supervision of their students in and ouiside the classroom.  Supervision and
diseipline are the responsibility of unit members and adnnnistrators, Supervision
duties associated with night football, night basketball, and night dances shall be
paid volunlary assignments,

2. Unit members at the middle schools shall not be required to perlorm supervision
during the nutrition break, except in cases of emergency. Unit members teaching
transitional kindergarlen through 8™ grade shall not be required to perform more
than one (1) scheduled supervision duty per day unless mutoally agreed upon
between the unit member and their site administrator or designee, except in cases
ol emergency.

3. Unit members who travel during nutation break shall be excluded (rom duties
during naotrition break.

4. The District shall make a good faith effort to provide wnit members with proper
communication and safety cquipment prior to performing supervision duties
oulside the classroom and while supervising studenis during in-house suspension.,

G. SATURDAY SCHOOL
i Unit members may vohunteer for Saturday School by submilting a lelter or e-mail
request 1o the Principal of a participating site by the Friday of ihe third week of the
start of each school year. The unit member will remain on the list uniil & new list
has been established for the succeeding school year or requests to be removed from
the Hisl,



Assignment {o Saturday School shall be voluntary and implemenied on a rotational
basis, For each Saturday School session, priority assignment will be given to unit
members assigned to the site or sites at which the student atiendees are enrolfed.
The rotation of these unit members will be assigned by the site principal or
designee. If none of the volunteers lvom the participating schaols are available on
any given Salurday, assignments may be offered to interested unit members from
other sites.

o

3 At each site where Saturday School is held, & minunum of two (2) certificated
employees will be assigned, al least one of which must be a unit niember.

4. Unit members assigned {0 Saturday School shall be compensated at the unil
member’s hourty per dicm rate of pay. (Appendix LF)

H. CONFERENCES

1. Dates for First Quarter/Trimester Parent Conferences and Annual [EP Reviews
shall be scheduled in advance hy the District,

2. The scheduling of other conference dates and times which may begin or end after
the regular contract day, including TEP, 504, SST micetings and regular education
parent confercnces shall be scheduted within any legal parameters and/or District
established timelines as follows:

Regular education parent conferences shall be schedulted by mutual consent

a.
of alt parties. When mutual consent is not reached, unit members shall be
notified at least (ive (5) days in advance and the meeling shall be held
subsequent o that nolilication. Parent conlerences shall normally be
scheduled withm regular contract hours.

b. [EP, SST and 504 mectings will he scheduled by the case manager or

designated chairperson of the meeting and shall normally be scheduled
within regular contract hours.  The case manager or chairperson shall
provide written notification at least five (5) days in advance and the
meetings shall be held subsequent Lo that notification. General education
tcachers, as rvequired by state and federal law, will participate in JEP
meetings.  Anticipated absences from 1EP meetings doe to compelling
reasons must be cleared three (3) days in advance by the vnt member’s
supervisor. II'the administrator and the unil member cannol agree upon the
reason as being compelling, the Assistant Superintendent for Huiman
Resources will make the final decision, I the umt member’s absence from
the mecting is approved by his/her supervisor, then he/she shall provide a
written progress report prior to the meeting being held, 1t the mecting is (0
exceed one (1) hour past the contract day, the unil member witl be asked iff
they are willing to slay or wish o have the meeting vescheduled. 1£the unit



member cannol stay, then the umt member will either be excused or the
mecting witl be reschednled,

3. I the event of an emergency, the site administrator will schedule a parent/teacher
conference to take place as soon as possible atter making a good faith effort to
notify the unil member in advance.

L. CRISES SITUATIONS
1. In a crisis sifnation, alf certificated personanel shall be utilized in a cooperative eftort

to maintain safcty and security on the campus. This shall be done in an elfort to
maintain a normal educational program. Under these conditions, assignments shall
not be made which are unsalft o any unit member. A crisis situation, for the
purpose of this paragraply, is defined as a clear and present danger of physical harm
to students and stall.

I ADIUNCT DUTES

All unit members are required {0 perform site-based adjunct duties ag part of their
professional responsibilities. Adjunct dutics are defined as those additional dutics
and responsibilities that are determined by school staff to be necessary to the
operation ot the schoal and District and/or envich the school feaming experience
lor students beyond the clagsroom. Adjunct duaties, by deflinition, may vary from
site (o sile.

The principal and unit members at each elementary and middle school site shall
meel annually to jointly determine adjunct duties and Lthe procedure {o be used for
distributing them atong unit members on an equitable basis, to the extent possible.
These decisions shall be confirmed by a majority vote. Individual siles may deem
thal extenuating circumslances exisl for specific individuals when distributing
adjunct dutieg on an equitable basis.

Adjunct dutics at the high school level will be determined and assigned al each high
school site i the District by an Adjunct Duty Conunittec,

a. An Adjunct Duty Comunittec will be comprised ol one unit member
representative per fifteen (15) or parl of [ificen, unit members at cach
respective school gite, phus three (3) site adminisirators.

b. Reguest for volunteers will go oul on or before February |, Should the ratio
[:15 not be established by February 15, the ratio will change 1o 1:20. The
site Adjunet Duty Commitiee formation and decision-making process shall
begin after February 1 of each school year and shall nol extend beyond

May 15™



d.

o

The Adjunct Doty Comumittee will meet each school year, Tts sole function
15 to determine the st of site adjunct dutics, thetr weighted eguity, and the
process for assigning those dutics to the stall. ‘The commitiee shall make
its decisions by consensus. Consensus is defined as everyone being able to
live with that decision,

Once the commitlee has reached & consensus, it will be reported (o the
faculty and put to a majority vote for approval. Il approved, the sit¢’s
adjunct duties will be implemented for (he Toliowing school year. If the
plan fails to receive a majority vote, it goes back Lo [he commiffee (sec
section @).

Should a consensus not be reached, the comnittce’s work to date shalt also
be reported to the faculty for review and mput. The committee shall
reconvene Lo deliberale and attenpt to reach a consensus,

11 the connnittee 15 successtul in reaching consensus upon a second atienpt,
the process of faculty decision-making and implementation shall take place
upon a majority approvat (see section e above),

Should a consensus not be reached by the commitice upon a sccond attempt,
this work to date will be reported to the Facully and the previous year’s Jist
of adjunct duties and the process for implementation shall be enacted for
the following school year.

Should a majority vote for approval fail on the second altempt, or, if the
May 15" site decision-making deadline is not met, then the previous year’s
list and process for implementation shall be enacted for the following school
year.

Adjunct duties shall not include duties that are paid or that are related to association
activilies.

K. STUDENT PROGRIESS REPORTS

o]

All high school and middle school unit members shall complete a mid-quarter,
compuder generated, student progress report for each student currently enrolled in
their respective courses or-as regiiized by thesileadmimstrater. This report shall
be transmitied by the District to the parents or guardian of cach stodent. A site
administrator may require more frequeni student progress updates based on
student educational requirements in 1P, SST7s, or 504°s,

The progress report shall be ona District approved form which will inclode, but not
be limited to, the following information:

2R

Satisfactory or unsatisfactory progress.



M.

b. Request for a parent conference, if necessary.

C. Positive comments if applicable,
d Ciassroom behavior.
3. Frach high school and middic school unit member shall be provided a computer

gencraled printout of all quarterly progress reports.

Any unit member who is required 1o submit progress or grade reports electronically
for any student shall bhe provided access to a grading program thal will
clectronicaliy transmit all grades to the District tor the purpose ol issuing progress
and gyade reports,

+

3. Middle school unit members shall complete and submite student grade reports within
three (3) working days of the end of the first three quariers.

0. Fligh school unit members shall complete and submit student grade reports within
three (3) working days of the end of the first and third quarters and within Tour (4}
working days of the second quarter. If the first student day after the first semester
is a Monday, then the carly release Monday will be sel aside for teachers to
complete prades,

7. K-12 unit members shall be provided a mimmum day at the end of cach grading
period o complete student grade reports.

8. The District will continue {0 make a good faith effort (o provide K-12 unit members
access o a computer grading program for the purpose of issuing progress and grade
reporls.

ASSESSMENTS

District assessments are for the purpose of determining student academic progress and
guiding instruction.  ‘The District will assist unil members in adminisiering Distriet
assessments, The District and TEA will {orm a committee to review assessment impacts
anct make recommendaiions (o the negoliating leams (or consideration,

Any 9th grade through 12th grade unit member interested in teaching cxtra class scetions
for the following school year may submit a written reqguest o the principal al his/her site
by February 1. The site administration shall consider all requests, along with other unit
members at the sile, prior o additional teaching scctions being assigned. The Principal
retains the right to assign extra class sections.

Any 9th grade through 12th grade unit inember intevested in serving as a department chair
when there is a vacancy for department chair for the following school year may submit a
written request to the principal at his/her site by February 1. The Principal shall
clectronically share the submitted names, and any other candidates’ names, {o departinen{
members. ‘Jhe departnient members may provide written feedhack to the Principal prior



to tebruary 28, The sile administration shall consider all requests, along with other unit
members at the site, prior o deparliment chair positions being assigned. The Principal
retaiits the right 1o select the department chuir,

tentatively agreed lo this !é’ day ol /‘14?/ L2018, in Tracy, Californm.
oy
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ARTICLE X - SALARIES (COMPENSATION}

Avgust 15, 2018

The Tracy Uducators Association (hercafter "TEAT) and the Tracy Umified School Distret
(herealler “District ™} do hereby agree to the fallowing:

A DURATION

1. There will he a 3:0% 2884 2T8%, 309 3:5% 1.56% merease o the salary
schedutes listed below for the 2043-2044 2036-2017 2017-2018 school vear.
retroactive to July 1. 2043 2046 20107

o Appendix A Certificated Salary Schedule A

o Appendix B Certificated Sulury Schedule B

e Appendin Clracy Adult School Salary Sehedule FFull- Fime Tt Members

o Appendiv C1 Tracy Adult School Salary Scheduale Part-Tuve Unit Members
o Appendix I Hourly Salary Schedule

e Appendix I Supplemental Instruction

T FherewiH bew one-time-Hump-sum-inereaseforeachunitmember equal-to-2:6
tin esthe-cost-ofa Pao-inerenseof-the 2015-2016 Certifieated wtlaries-divided by-the
wrmherof 1 E s at the-end-of-the 2015 2006-schooly ea m—Thistump-sum-will-be
chstributedto-thosewnitmemberswho arve emploved-at-the-time of-ratifiention by
TEA-during the 201620 Hschoolyearand prorated-havedupontheunitbmemberty
FrE-equivalentassignmentfor-the 206200 sechoolvenass

3 Anadditional-ene-timethunpsun Hnerease-o-5500:00-will be paid-to each{ull
time-unitmem beror FIE proportion-therest—Fhe-bvtent of the one-time-$500:00
supplement istooffset-ontoipocketexpenses teaehersmn—inear-in purchasing
supphiestortheir elassroons

2o There will be a 3209, 2.58%, 175% 3054 335% 3.44% morcuse to the salary
schedules hsted below for the 20432044 2362007 2018-2019 school vear.
refroactive to tuly 1. 2H3 2046 2(HE:

o Appendm A Certificated Salary Schedule A

o Appendix 3 Certiiicated Salary Schedute 13
¢ Appendix C Tracy Adult School Salary Sehedule Fufl-Tiume Untt Members
e Appendix C Tracy Adult School Salary Schedule Part-Time Tait Members

e Appendin D Hourly Salary Schedufe
o Appendix | Supplenental nstruction

B. PHOLIREY SALARY SCHEDUILT
Reter to Appendis [
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FUILL-TINGS ADULT SCHOOL SALARNY SCHUEDUILL
Retferio Appendiy O

PART-TINL ADULT SCHOOE SALARY SCHEDULL
Refer (0 Appendix C-1.

SUPPLEMENTAL INSTRUCTION-HOURLY RATE
Reler to Appendix B

COACIING AND SPECIAL ASSIGNMUENTS PAY
Refer (o Appendix 1

COMPENSATION FOR ADDITTONAL TTACHING PERIODS

Uit members shall be compensated at the rate of ope T11th (175 of the tull time
equivalent salary schedule placement tor cach additional pertod of nstruction for which
they are assigned. Additional periods ol instruction shall be detevmined on an annual
basis and shall not be permanent assignntenis unless so adentitied prior to the
commencement of the additional period of instruction,

IN-SERVICE TRAININGSTAFY DEVELOPMENT RATL

Teachers in the new teacher induction program (1 TPy wall be compensated in
accardance with Article VI AL 2.

Lt members provide a distiict approved in-service or staft development outside the
regular contractual day. they will receive the hourly rate on Appendix 1.

[Fa unit member 8 regquired to attend a district in-service statt development or comnitiee
meeting. they will receive the hourly rate of Appendis 1. This does not preclude o unii
member frogt also receiving site adpunet duty eredit for attending such meetings,

STIPENDS

A 3.69% stipend of Clags HL Step 1ot the non-adjusted salary scheduoie B shall be
awarded for each of the following:

Doctorate Deuree

Masters Degrec

spectal Hducation unit members

Alternative Fducation Umit members

5L Unitwembers

Designated TLD classroom umt members
Resource unit meinbers

Reading Specialists

Lhiit members possessing a bilingual competency certificale or the equivalent and
teaching v a District identified Bilingual classroom
Technolugy Support Advisors
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ARTICLE K1V - FRINGE BENERITS

August 15, 2008

The Tracy Pducators Assoctation (heveafter " THEATY and the Tracy Unilied School Distnet
(herealier “Istrict’™) do hereby agree (o the following:

The maxinrum health benefit CAP shall be $8:482 §9,732.

EARLY RETIREMIENT BENETTTS

The District will provide health benefits at District expense Tor certificated unit members
and dependent(s) when applicable, who retire after attarming age NRv-five (35) and prior
to age sixty-Ive (63) and who have ten () or more (ull vears of service in the Disteet or
the equivalent of ten (10) or more tull years.

1.

Tk

To be eligible for this program. the unit member must

A Have completed ten € 10) consecutive years of lull-time service in the distinet
ot the equivalent of (1{1} or more vears of consecutive service in the Distrct
immediately prior (o retirement

h, Have reached the age of Alty-tive (353, but not reached their passed-the
ase-of vinty-Fofifth (64 653" hirthday on the ellective date of retitement
as requested by the umt member,

C. Llait members shall have reached at least Class VA{RB.AL 1T 60) on the salary
schedule, Appendix 3. Adult School full time anit members shall have at
feast a vocational credential with BA or BA + 45 or MA, Appendix O

[For the purpose of this plan only. any leave provided for i the Master Contract or
District approved leave shatl not be considered a breuk in tull-time service,

The nnit member will be elivible tor the District paid health benefits during carly
retiveiment only between the ages ol fiitv-ive (53} and hisfher sixty-0fih (65th)
birthday. Benelits provided by the District will tenminate at death or at the end of
the month in which the retivee becomes sixty-1ve (65 whichever oceurs st

Unit members who retire afier June 30, 2008, shall be eligible (o receive the same
coverage 48 is provided to active unit members, 'The District shall contribute the
same amount (o the msurance provider as it contributes for active unit members.
Such reurees shall make arrangements Tor paymient tu the insurance provider for
any additional cost beyond the District henefit CAP Tor aclive unit members,

The District agrees to allow retired unit members and their spouses to pay the full
cost of health premtums 17 permitted by the DistricCs [nsurance Carrier unttl the
cmployees’ death so long as the Districet doesn™t incur any additional expenses.



" SHIRVIVOR BENBETES VINDER BRI TR e aREN RETIRERN N PR il A

Pligibte currently envolled dependents of o deceased vetived anit member, who were
participating in the Disteict Harly Relivenient Program at the time ol death, are eligible
upon application to receive the District Medical Care benelits under the =ame conditions
and [or the same duration as the deceased enrly retiree, as tong ax the premium costs are
paid by the survivor, Application o continue {o receive Medical Care benefits must be
made (o lhe health plan Administrator within turty-one (30} days wller the death of the
retivee. Quarterly payiments shail be made by {he survivor to the health plan Adpunistrator,

1. UNTT MEMBER PAID RETIREMENT BENEITTS

[hnitmembers parficipating in the early retirement prograim or unit members retiring al age
65, but not later than age 69 may. for one year. conlinte health henedil coverage nu
specifically prohibited by the carrier in accordance with Distriet policy relating to uclive
unit members. Premium cost will be borne by the unit member with pavment made 1o the
payroll Department each month in advance.

L. PSYCHOLOGICAL SERVICES

Unit mambers may utilize psychological services as provided by the Health Bene it IPlan
adopted through Central Valley Trust (CV1) for Health Benetits, Any cosls associated
with these services which extend beyond the services provided thyough (CVT shall be
assumed by the unit member uiilizing the services,

. . e E. e
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TENTATIVE AGREEMENT

‘The Tracy Hducators Association (hereafter “FEA) and the Tracy Unilied School District
(hereafter “District”) do hereby agree lo the following:

ARTICLE XVI
TRANSFER/REASSIGNMIENT

A. DEFINITION

I A transfer is defined as an assignment of a wmit member 1o another school andfor
gite within the Districl. A transfer may be voluntary or involuntary.

-

A reassignment is a change in assignment from one grade level 1o another within
the same school or program, a change in assigiunent from one subject to another
within the same school or program, or the movement of & unit member from once
department area Lo another depariment arca which may be voluntary or involunlary
within the school or program.

B VOLUNTARY TRANSFTIRS

[ By January [ of each school year each unit inember shall be notified that the
Distrtet is accepling requests for transfers for the following school vear. The unit
member shall submit his/her request on the Digirict's transfer/reasstgnment request
form to the Associate Superintendent of Human Resources. This request must be
submitied on or before March 1%,

The requesting unit member will be considered lor any specific opening requested
for which the unit membenr js properly credentialed, New openings will be posted
in the Huwnan Resowrces Office. Congideration may include an interview with the
site principal. The site administrator shatl make a recommendation to the Associate
Superintendent of Human Resources who will make the final decigion and notily
the unit member,

Franster requests will renyain on file until the first day of school,

Between March 19 and the end of each school year a Hst ol known and anlicipated
openings for the following school vear will be sent (o each site for posting. In
addition, the list of known and anticipated openings will be posted in the Human
Resources Otfice. The fist will be updated as needed and an up-to-date copy posted
in the Hurman Resources Offtice.  Lach time that a revised posting is sent to
collegesfuniversities (between January 1% and the last day of school) a copy will be
sent (o each site for posting.  Any unit member wishing (o transfer {o a posted
position mway submit a trausfer request and be considered along with outside
applicants and other unit members who have previousiy submitted o iransler
request,
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During the suminer montbs the openings will continue fo be posted in the [Tuman
Resources Office.  [oteresied unit members who have not previously submitted «
Lransfer/reassignment request, can do so by contacting the Hwnan Resources Office
and will then be considered along with oulside applicants,

il a specitic opening occurs after the stari of the school year, the position will be
posted in Human Resources and ai each school site. Unit members must subinif a
transfer reassignment request to the Assistant Superintendent of Human Regources
within three (3} contract days following the posting of the position.

Filing a request for transfer shall be without prejudice (o the unit member in the
unit member's present position,

A request for transter may be withdrawin at any time prior to ofiicial nolitication of
trans(er approval, Additionally, a request for transler may be withdrawn when such
request micle in connection with an application for department chatr, extra-
curricolar assignment, coaching position, unit member on assignment, and any
other leadership or advisory position as detived by the District bas been denied.
Such withdrawal of a request for transfer shall be dated and signed by the unit
member.

The District, theough fts Superintendent or his/ber designee, retains the exclusive
right (o determine whether or nol to grant a transfer requoest.

When, as determined by the Supertntendent or his/her designee, the qualifications
of candidates for a particular position are cqual, present unit members shalt be given
preference over non-uit wmembers.  All other criteria being equal, the unit
member’s length of service in the Distriet shall be a consideration in making the
final determination. However, when slatfing « new school, the District shall malke
a good [aith elfort fo balance the staff between current unit inembers and newly
hired unit wembers.

When a transfer request s submitted to the District, the Districlt will provide the
unit member with an oral or written response to their (ransfer request by the end of
(ke school vear,

[nit members returming [rom leave shalt be aftorded all vights provided under this
section.

VOLUNTARY REASSIGNMENT

Voluntary reasstgnments are handted by ench site admmistrator and will typicalty
be processed prior to the District constdering transfer requests from wut menybers
and/or hiring unit menibers from outside the Districet.
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By January 1% of each school year, each unit member shall be notified that the
school site 18 accepling requests for reassipnments for the following school year. A
unit nember shall submit his/her request on the District's transfer/recassigmment
request form to the school stte principal. This request musl be submitted ou or
before March 1. When a reassignment opportunity oceurs, the unit member will
be considered for the specilic reassipnment requested for which the unit member is
properly credentialed.  Constderation may include an interview with the sile
principal.  The site administrator shall tiform the Assistant Superintendent of
Human Resources of the decision. Reassignmen! requests will remain on file until
the firsi day of school.

Between March |® and the end of each school year a list of known and anticipated
openings for the following school year will be posted at each gite by the principal.
The list will be updated as needed and an up-to-date copy posted at the site. Any
mit member wishing to be reagsigned to a posled position may submit a
reassigiunent request fo the principal and be considered along with outside
applicants and other unit members who have previously submitted a reassignment
request.

[fa specilic opening oceurs during the summer montis, the position will be posted
in the Human Resources Office. Inferested unil members who have not previously
submitted a transfer/reassignment reguest can apply tor the position by contacting
the [Muman Resources Office and then will be constdered along with oulside
applicanis and other unit members who have previousty applied,

I a reassignment opportunity occurs afier the start of the school year, the principal
shall notify the current site stalf of the reassignment opportuaily. A unit member
shall submit his/her request 1o the school site prinetpal. When a reassignment
opportunity  occurs, the unit member will he considercd for the specilic
reassignment requested for which the unil member (g properly eredentialed.
Congideration may include an interview with the site principal,  The sile
administeator shall inform both the unit member and the Assistant Superintendent
of Tlunan Resources of the decision.

lFiling a request for reassignment shall be withoul prejudice to the uait member in
the unit member’s present position.

A request for reassignment may be withdrawa at any time prior to official
nolification of reassignment approval, Soch withdrawal shall be in writing, dated
and signed by the unit member who originally requesied the reassignment,

The District, through its Superintendent or his/her designee, retaing the exclusive
right (o determine whether or not to grant a reassigninent request.

When, as determined by the Superintendent or his/her designee, the quabifications
of candidates for a particular position arc equal, the unit member's length of service
i the District shall be a consideration in making the final determination,



0. Unit members who are veassigned during the school year shall reccive three (3)
days subslituie pay or three (3) days release time.

D, INVOLUNTARY TRANSIFERS/REASSIGNMENT

L The District, theough ils Superiglendent or hisfher designee, may  iniliate
transters/reassignments tor any one or more ol the following reasons:

a, To resolve credential problems or other legal requirements; or

b. To meet stalfing needs caused by change in enrofiment, new site locations,
class size adjusiments and the like; or

C. To balance school staffs with respect (o race, sex. ethnicity, and age; or

d. To mect instructional and cairiculum needs and program changes including,
the need tor special skills and experience af another location; or

To reallocate staff as necessitated by school closures: or

e

f. To carry out an administrative recommendation that o transter/reassignment
will be likely to iinprove the perforniance of o unit member; or

e, 1o meet the need to reorganize programs ag a consequence of a chanpe in
the District's finances: ar

h. To eliminate a significant, unresolvable personality conflict; or

I To further the best interests of the District as delermined by the
Superintendent provided no such transter/reassignment shall be madce for
punitive or discipline reasons.

i Unit member(s) transferred/reassigned shall, upon request, be advised in
writing as to the reasons for such transfer/reassignment.

2 When the District, through its Superintendent or his/her designee, determines tha

1 is necessary to transfer/reassign a unit member involuntarily, the determination
of which unit member will be transterred/reassigned shalf be ut the snle diseretion
of the Superintendent or hig/her designec. In making this determination, the
Superintendent or his/her designee may consider, but shall not be bound by, the

tollowing factors:

a. Chredentials; or
b, Competence and experience in the acca(s) of assignment; or
¢ Major and minor fields of study: or
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d. Qualilications in extra-curricular arcas and/or other special skills or
experience; or
Present subject area or grade level assigmiment; or

e.
£, Length of service in the District; or
£ Stalfing needs of the school; or
h. Any other educationally related factor,
3. Belfore a [inal decision has been made to transfereassign a unit member

involuniarily, the District will consull with the unit member,

4. When the District initiates an involuntary transter/reassignient with less than three
(3) weeks (fittcen (15) working days) (o complete the move, the unit member is
entitled 1o three (3) days of substitute pay or three (3} days of release time.

JOR SIIARE

The remaining unit member of a job share agsignment niy request a fransfer or
reassigmment according to the guidelines contained in this Article.

NOTIFICATION OF ASSIGNMENT

Hach unit member shall be given written notice not fater than the last day of classes of the
ending school year of the next year's tentative assignment.  Such notice shall specily the
butlding, grade level(s), and course(s)/preparation{s) to which the unit member will be
assigned. I it becomes necessary o change the building, grade level(s), or
course(s)/preparation(s) prior to the beginning of the next school year, the unit member(s)
shall be notified as soou as possibie.

All transfers/reassignments shall not be determined arbitearily or capriciously. Grievances
regarding transfers/reassignments may be initiated al Step 3 of the Grievance procedure,

When a anit member is invelantarily transferred or voluntarily transferred they will
remain on their current evaluation cyele.
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TENTATIVE AGREEMENT

The Tracy liducators Association (hereafler “TEA) and the Tracy Unificd School District

(hercafter “District”) do hercby agree to the following:

ARTICLE XXXI
SICK LEAVIL

As provided in Section 44978 of the Education Code:

BEvery unit member employed five (5) days a week by the District shall be entitled
o twelve (12) days leave of absence for illness or injury, exclusive of all days
he/she 1s not required to render service to the District, with full pay, for a school
year ol service.

A unit member employed for fess than five (5) school days a week shall be entitled,
for a school year of service, to thal proportion of twelve (12) days leave of ubsence
for illness or injury as the number of days he/she is emploved per week bears 1o
five (5).

Pay for any day of such absence shall be the same as (he pay which would have
been tecetved had the unit member served during the day.

Credit Tor leave of absence nced nol be accrued prior to taking such lecave by the
unit member and such leave of absence may be taken at any time during the school
year, If a unit member does not take the Nilf amount of such leave allowed in any
school year the amount not taken shall be accunwlated from year to year.

A unit member ghall have the right to utilize the sick leave provided herein for
abseuces necessitaled by disability resulting fromy pregnancy, miscarriage,
cinldbirth, and recovery therefrom,

6 ——The-Districbmay require-writlenjustification-sighed by-a physictan-for-any-perted

6.

of-absenee —[-()l—Whlb]-} pdiei l(,arve wnder—theprevistons—olthisArticlo-or-Section
44974 requested:

When administration, acting in good failh, suspeets ahuse of sick leave by a
unit member, the unit member will he given written non-disciplinary notice
of the suspected abusc. This written non-disciplinary notice shall not be
considered a step in Article X1, Progressive Discipline of this coflective
hargaining agreement,

If suspected abuse centinues, or if required by the Educatiou Code,
administration may reguire written justification signed by a physician.



Uinit members who teach summer school and/or intersession will accrue sick leave
in accordance with Article XXX, Sick .eave. Siclk leave will be earned at the rate
ol .0656 hours {equivalent o [2 sick days per 183 contract days) for each contracted
hour of intersession and/or summer school session,

Unit members who teach in a supplemental instruction program may use one (1) day
of accumulated sick leave per each tea (10) coniracted program work days. One (1)
day of accumulated sick hours is detined as the number of hours contuined in one
contracted supplemental instruction program work day.

1. As provided in Section 44977 of the Education Cade:

!\)

When a unit member is absent from his/her duties on account of illness or aceident
lor a period of one hundred (100) days or less, whether or nol the absence arises
out of or in the course ol the employment of the unit member, the District shall
deductl only the lowest rate for subslilute unit members from the unit member’s
salary for any days in wlich the absence occwrs. [ no substitute is employed to
replace the unit member, the lowest satary rale for substituic employces shall be
deduacted from the unit member’s salary. This paragraph shall apply only Lo those
unit members who have ased all of their accumulated sick leave.

The District may require written justification signed by a physician for any period
of absence for which benefits pursuant to this Article or Bducation Code Section
44977 are requested.

A unit member returning to work from extended sick leave shall be required to
present a Doctor's release prior to returning 1o duty. Upon presentation of such
release, the illness or accident necessitating such leave shall be deemed to have
been fully cured and the unit member fully recovered. No additional paid or
partialty paid leave shaif be allowed tor such 1liness or accident. Unpaid leave may
be permitted at the discretion of the Superintendent.

During any school year, and after having utilized Jus/her current annual entitlement
to leave of abgence lor tllness or injury as specified in Paragraphs A, | or 2 of this
Article, & unit member may elect to utilize ag many as ninety (90) of the days
specified in Paragraph B, 1 of this Article, and receive the compensation specilied
m such paragraph rather than utilize unused annual leave accumulated rom prior
years, for the duration of the unit member's incapacity. Written notice of clection
of such option shall be provided by the il or injured unit member 1w the District
payroll office and to the District Superintendent’s office as soon afer the beginning
of the absence as may be practicable, butin no event shall an clection ol such option
be binding upon the District if notice thereof is delivered to the District payroll
office and the District Supcrintendent's office more than fiftecn (15) days from the
[irst date of absence resulting from such illness or injury. Such ¢lection shall be
cffective upon delivery, provided that the vt member has exhausted his/her
current annual leave tor absence resulting from illness or accident, Should an unit









(i, H. Tentative agreement on any matier wider negotiation shall be construed o have oceurred
when reduced towriting and mitialed by bath parties,

o E ARer the District and the Association have reached entative agreement on ail matters being
negotiated. the complete agreement shall he submitted to bargaining unit members and
subsequently the Board of Trustees of the Distriet for constderation and approval prior o
tiplementation.

ARTICLE XLH
SUPPORT OF AGREEMENT

A, The District and the Association agree thal s to thelr nutua) benelit to encourage the
resolution ot difterences (hrough the meet and negotiate process,  Therelore. Lhe
Agsociation shall support (lus agrecment for its tern and shall encourage ity members.
agents and unil members (o alsa support this agreement. The Association shall not appear
betore the Board of [rustees of the District to seek any change or improvenient it any
matter governed by this Agreement, The Board of Trustees ol the District and the District's
fendership/management group shall likewise suppuort this agrecement and shall nof seck any
change or reduction e any matter governed by this agreement at any public meeting ot (he
Board of Trustees of the District.

3. The provisions ol this Article shall not apply W those portions ol this agreement which may
hercalier be reopencd tor acgotiation during the teem ot ths contract for the penod during
which such negotiations shall take place s hereinafter provided.

DATED:

TRACY UNITIED SCHOOL DISTRICT TRACY EDUCATORS ASSOCIA TTON
Jomesbrneo—kdD. Jobn-Andesen.
Brian Stephens, £d.1. Jacqui Noit

Superintendent TEA President

Tammy Jalique Marveo Marchini

Assoc Superintendent of HR TEA Representative

lcnt?nw_lv mwud to this )5 day of ﬂi,{? ’){)Ib 1 Il.tu\/ﬁﬂcnnm
- / i
Wiy m@ﬁw _//;/;, =

Tammy Jahg w:f ;’J Mareo Marchini
Ass0C \upu:ni.u'mlcn. ol Hf\l/ TEA Representalive




TENTATIVE AGREEMENT

The Tracy Educators Association (hereatter *“FEA) and the Tracy Unilied School District
(hereafter “District™) do hereby agree to the following;

PURPOSE:

APPENDIX ]

SPECIAL EDUCATION

‘The purpose of this Special liducation Appendix is to provide a central source tor
specifle Special Rducation relaied language contuined throughoul thiy collective
bargaining agreement. The partics intend for the Appendix to maice it easter [or
teachers and adiministrators to locate specific Special Education related language
as necessary. The inclusion of the language in this Appendix does not alter the
meaning of the langoage or agreement of the parties contained in the specitic
Articles of the collective bargaining agreement. ‘The language in this Appendix
will be automatically modified if7when the corresponding language in the
associated Article is updated. 1 the appendix ig accidentally not updated after any
modification to the Collective Bargaining Agreement (CRA) through the
bargaining process, the articles in the CBA will ovarride any of the appendix

Janguage.

ARTICLE VI
ITOURS

A, ANNUAL CAT.ENDAIR

For the 2010-2011 and 2011-2012 school years only, the three voluntary stafl
development buy-back days provided for below in the current collective bargaining
agreement belween the parties shall be suspeuded as perntitied by law,

Contingent upon recciving funding from the state, an additional three (3) days will
be desiguated as voluntary staff development buy-baclk duays for all amt menmbers.
Contingent upon receiving funding from the state, unit members will be paid $249
for each voluntary staff develapment day at which they are present. If the amount
of the state funding changes, the negotiation tcams for TUA and the district will
meet to deteriine the daily rate. Unit members who choose not to attend the
voluntary stalt development days shall not be held accountable for specitic contenl
presented on those duys. THowever, unit membors dare responstble for maintaining
and boproving their professional skills and iuplementing district and site goals and

objectives and stale mandates,
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A staft developiment advisory commmiltee will be formed wmually and begin fo mect
ne tater than the end of March to evaluate the current year’s stafl development
activities and develop recommendations to the District for staff’ development
activities for the following school year.  The commitice will be comprised of
Association unit member representalives appointed by THA from the following
areas: K-5, K-8, 6-8, 9-12, YRE, and Special Education as well as District and site

adminisirators,

MEETINGS

Farly release Mondays are held for the purpose of district and site stafi’
development, grade fevel meetings, curricular plansing, site improvement plans,
inter-site collaboration, cle. No more than two (2) meeling days held by the District
or site administration each month shall extend more than one hour bevond the
contracted day for which unit members shall not be compensated. The time may
be extended by mintual consent, but no unit menther will be required to stay beyond
the one (1) hour. On all early release Mondays, the District and sites will sct the
agenda with input from the teachers, Fach Monday’s designation will be set and
made available Lo unit members preor W the first early release Monday of the school
year.

Unit members will normally be provided agenda topics by the end of the business
day on the Thursday prior to the early release Monday, with the understanding that
topics may change prior to the meesting.

In addition to the three (3} mecting days, unit members shall nol be required to
attend more than one (1) program meeting (a program is established by the Distiiet,
approved by the Board of Trustecs, incorporated into the schoel plan, serves
specific groups of students and may vary from site to site) per month for each
program in which they are involved. Ixamples of programs include, but are not
limited to, GGATE, Title 1, EL.L, AVID, LB, AP, and Special Education.
Department Chair mectings may be held on any worleday Jother than one ol the
three (3) meeting days] unless mutnally agreed by the principal/designee and the
department chaurs, Department Chair mectings shall be concluded by 5:00 pamn.
unless exfended by mulual agreement between the principal/designec and the

departmient chairs.

ARTVICLE VI
DUTIES

CONITRENCES

Pales for First Quarter/Trimester Parent Conferences and Annual THEP Reviews

shall be scheduled 1n advance by the Distsicl,



2. The scheduling of other conforence dales and time:
the regular contract day, incloding THP, 504, SST mectings and regular education
parent conferences shall be scheduled within any legal paramecters and/or District
established tunelines as follows:

a. Regular education parent conferences shall be scheduled by mutual consent
of all parties. When mutual consent is not reached, unit members shall be
notified at least five (5) days in advance and the meeting shall be held
subsequent to that notiftcation.  Parent conferences shall normally be
scheduled within reguibar contract hows,

b. IEP, SST and 504 meetings will be scheduled by the case manager or
designated chairperson of the meecting and shall normally be scheduled
within regular contract hours, The case manager or chairperson shall
provide writfen notification al least five (5) days in advance and the
meetings shall be held subsequent to that notification. General education
feachers, as required by state and federal law, will participate in 1EP
meetings.  Anlicipated absences from IEP meetings due to compelling
reasons must be cleared three (3) duys in advance by the unil member’s
supervisor. H the administeator and the unit member cannot agree upon the
reason as being compelling, the Assistant Superintendent for Huinan
Resources will make the final decision. [( the unit meniber’s absence from
the meeting is appioved by his/her supervisor, then he/she shall provide a
written progress report prior to the meeting being held. 1 the meeting is o
exceed one (1) hour past the contract day, the unit member will be asked iff
they are willing to stay or wish to have the mceling rescheduled. H'the unit
member cannol stay, then the urnil member wilt either be excused or the
meeling will be rescheduled.

ARTICLEY VIII
CONDITIONS

SERVICES

I The District will mmake every reasonable effort to provide unit members with any
existing [EP’s at the time of placement of a special needs student.

2. When determining placement of fully included and SDC students, class sive,
extraordinary demand on space, work stations, teacher resources, aide availability,
and curcent arnount of students with 1HD's already placed in the class will be
considered.

3. TEP case managers will make a good faith effort to include vt members o the
TEP meelings of their foll inclusion students.

4. When required for the safety and sanitaion needs ol students with aiedical needs,
the District will provide school sites with gloves, svap, disinfectant, and the
employees serving those students witl have close aceess Lo a sink.

5. Boless mandated by Taw, init members will oot be reguized to perfortn any

e which may begin or end after

medical procedures on students.
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MILEAGH REIMBURSEMENT
I. Split Assignments

a. A gplit assignment shall be defined as a work assignment in which a unil
member 1 agsigned to regularly teach at two or more schools during
conitract hours on the same day doring the school year.

b. The District shall make a good faith efforl to minimize split assignments
and work with the individual unit member’s credential authorization o
keep them at one sife.

C. Requests for mileage reimburseiment incured when travelling between
[nstrict sites as a vesull of a splil assignment will be submitted on the
district-approved monthly Travel and Expense Claim Form and
reimbursed within thirty (30) days.

2. Al unit members will be reimbwrsed for travel under current board policy refaling
to travel remmbursement.

ARTICILE X1
CLASS SIZE/TEACHER AIDE TIME

H. The District and the Association recognize that reducing class size may result in unit
memnbers having to rove. A roving uuil member is dofined as 3 6-12 unil member who
makes two or more moves per day, to a scheduled place of instruction for more than 30
student contact days of a school year. Vot the purpose of this acticle, movement is not
tended to include such activities as the holding of office howrs or special program needs
such as ROP, Fine Arts, Voe, Ed, PE, RSP, Speech, work expericence ete. Nor is it intended
for other courses which require spectalized facilities for carricular purposes. ‘This shall not
include the sharing of classrooms resulting [rom YRE track changes.

Roving teachers shall receive a stipend of 2.21% of Class 111, Step 1 of the non-adjusted
satary schedule B, Payiment will be approved by the site principal by May 1 of cach year
for unit members who are qualified to receive an annual stipend. Payment for qualified
unit members shall normally be ssued during the June supplemental pay period,

ARTICEE XTIT
SALARIES (COMPENSATION

STIPENDS
1. A 3.69% stipend of Class 111, Step { of the non-adjusted salary schedule B shall be
awsarded for each of the following:
A Doctorale Degree
b. Masters Neprec
. sSpecial Bducation unil mewmbers
d. Alternative Lducalion Unit members

e, HST. Untt membars



Designated SLD classioom unil inentbers

. Resowrce unit memnbers

h. Reuding Specialists .

i Unit members possessing o bilingual competency  certificate o the
equivalent and teaching in a District identificd 13ilingual classroom

1. Technology Suppott Advisors

k. Support Room teachers (shall teach af leusi 60% in that sssignment to
receive a prorated share of the stipend)

1. Please see Appendis I for additonal stipends

2. Coaches of District-sponsored Elementary and Middle School teams shall recetve a 1.85%

stipend of Class I, Step [ of the nou-adjusted salary schiedule B for cach team couached,

ARTICET: XXXV
MULTETRACK YIEAR ROUND EDUCATION (MTYRL)

(. SPECIALIST SERVICES

L.

Specialists will sclect a track according to the wack selection ctiteria in the Initial
Placement section, unless school program needs and legal guidelives require n
specially designed calendar. The District will make every reasonable cffort to
ensure that all tracks have equal access to specialists, support personuel, and

PLOgrams.

Special Education easeloads shall not exceed those specified in Statle or Federal

faw.

The “Alternative Track™ is defined as a modilied track that provides cqual access,
within a five (5) day range, to services to all tracks.

Specialist Assigoments - Unit members shall mect with program administrator to

deterninge a track assignment or spectally designed track, as outlined below:

RSP unit members will meet with the program administrator and will joinily
develop the specialist track assignment.  When nnable to reach an
agreement the RSP unit member will be placed on the “Alternative Track”.

i, RSP Unit Members

b. LSH Unit Members
i. LSH unit members” assignments will be determined by caseload.

. The program administrator and the LSH wnit member will jointly
develop the specialist track assignment. When unable to reach an
agreerncnt the LSH unit nember will be placed on the “Alternalive
Track”,



0. Pre-Sehoul Uit Mombers

i lor alt SDC preschool services and specialists track placement ntay

be onoultiple tracks,

If multipic fracks are needed, urit members will participate i the
frack selection process as deseribed i Section 3 ol Initial
Placemenl.

d. Adapted I'E and Voll Inclusion Specialist

i. Adapled PJT and Full Tnclusion unit members’ assignments will be

delermined by caseload.

il The program administrator and the Adapted PE and Full Inclusion
unit members will jointly develop the specialist track assignment.
When wnable to reach an agreement the Adapted PE and Full
Inclusion wnit menibers will be placed on the “Alternative Track”.

€. K-35 Musie/Repular Education PH

Should there be a4 need to change I-5 Musie/PE unit members from the
traditional calendar, unit members will meet with the program administrator
to deterimine the schedule and calendar,

5. Specialigt voil members may sign an agreement, ou a yveatly basis, for an
extension of their contract, as requested by the District. Specialists will be paid at
a per diem rate for additional days worked. Specialist unit members while on an
extended contract shall be credited with one (1) additional sick day, for cach
fifteen (15} additional days worked.

ARTICLE XXXV
K-8 SCHOOLS

A, NUMDBER OF TEACHING PERIODS AND PREP PERIODS

8 Conscnt (o teach more than three (3) curricular preps at a K-8 school shall be
decimed to be established when a unit member agrees 1o be assigned to a position
within a particular program. This consent shall remain in force until the curricular
program changes. A change in a curriculum prograns is defined as a change in the
number of courses taught or the number of clagses taught. Consent shall be
established with unit inembers before a change i the program is implemented. The
unit member will have a prep pertod in accordance with Article VI, )i,



B.

(.

ARTACTA X AR il
PTHEACHERS ON SPECIAL ASSIHGNMENT

DHINITION

A Teacher On Special Assignment (TOSA) shall be defived as a unit member released
from his/her classroom or assigned in a TOSA position in lew of the classtoom [or at least:
50% of his/her teaching assignment for the purpose ol filling a District assigmment ouvtside
ol the normal classroom environment, as part of o Districl-wide prograt.

WORKING DAYS, HOURS AND COMPENSATION

[. The starting aud ending time of the work day may vary based on the duties and
responsibilitics associated with the TOSA posilion.

2. The TOSA shall work 183 days plus a maximum of |7 additional days paid af the
TOSA’s per diem rate. The per dicin rate shall be based on the TOSA’s normal
placement on the TEA Certificated Salary Schedule. The number of additional
days shall be detcrmined by the TOSA’s supervisar, A work calendar ghall be
jointly developed by the supervisor and the TOSA on an anuual basis, in writing.

3. Any additional stipend shall be determined jointly by the District and ihe
Associgtion for cach TOSA position,

4, Any TOSA who s working less than full time will receive a pro rata stipend
depending on the percentage of hisfher assignment,

TOSA POSITIONS
L. The District shall create a job description, including work hours and any stipend,
lor each TOSA posilion and negoliate its approval with the Asseciatio.

2. Openings for TOSA positions shall be posted and filled following the same
procedures ised for filling all other cerlificated positions m the District,

3. TOSAs shall not evahiate other unit members,

4, A TOSA wishing to return to the classroom may be assigned to any location, and
assigned such classes as he or she may be credentialed to teach. [However, the
District will make a veasonable effort to agsign the unit member o the sarme school
and the same assignment that that unit member held before becoming a TOSA.

5. Normally, TOSA positions are filled on an annual basts. The District has the right

to return a TOSA to a teaching position for which he/she is credentialed to teach.



. Jhe following ts a list ol stipends 1oy possibie "TOSA posttions:

IR

0.

Tenfalively ag

Fall-time Cuarriculnm Speciadists-- 14, 76% stipend of Class H Step [ non-adjusted
salary Schedule B.

Fulf-time 3FSA Support Providers-- No siipend,

Fall-time Stadf Development Specialist-—14.76% stipend of Class U1, Step 1 non-
adjusted salary schedule B.

Character Bducation Coordinator--14.76% siipend of Class 1, Step T non-adjusted

salary scheduole B,

tnphish Langoage Tearning Program Specialist--No stipend,

Special Education Inclusion Specialist--14.76% stipend of Class I, Step [ non-
adjusted salary schedule B.

Special Bducation Curriculum/Behavioral Specialist--14.76% stipend ot Class 111,
Step 1 non-adjusted salary schedule B.

Fanguage, Speech and Hearing Specialists--14.76% stipend of Class [11, Step T non-
adjusted salary schedule B.

o

eed to this | T day ol _g{_x"fcf-’»f’ L2017, in Tracy, Califoruia,
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5, This ig (he complete agreement of the Parties with regard to Article XVII - - Bvalvation

5
and does not establish any past practice or precedent beyond the express terms set forth
above,

6. This agreement s not effective undess it is ratthed by TEA no later than Aupust 30, 2018,

Dated; i)// k// 55; Dated: 5_//6/20/ &

_ . f/ /),, o Ef) .}(‘},& . | o /

For the District; /047 LffL.,{/ By g’{,f’__.,(g?jkf' For the Assoctalion” _
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