
Tracy Unified School District 
Tracy Educators Association 

TENTATIVE AGREEMENT 
August 15, 2018 

This is a tentative agreement between the Tracy Unified School District ("TUSD") and Tracy Educators 
Association ("TEA") (together refen-ed to as the "parties") reached on August 15, 2018. 

1. This Tentative Agreement completes negotiations for the 2017-2018 and 2018-2019 school years. There 
will be no additional reopen er negotiations for the 2017-2018 or 2018-2019 school years. 

2. All articles that are cun-ently open will be closed upon ratification of this tentative agreement and remain 
as status quo for the 2017-2018 and 2018-2019 school years, with the exception of those items listed in 
number 3 below. 

3. The parties previously reached Tentative Agreements on the following for the 2017-2018 school year: 

ARTICLE VI - HOURS - Change section A.3, C.1 AND E.10. - Revised Tentative Agreement 
signed on August 15, 2018. (See attached) 

ARTICLE VII - DUTIES - Change Section B.4, B.5, C.1, E. 1, K.1 -Tentative Agreement signed 
on May 16, 2018 . (See attached) 

ARTICLE XIII SALARIES (COMPENSATION) - Change Section A- Tentative Agreement signed 
on August 15 , 2018 . (See attached) 

ARTICLE XIV - FRINGE BENEFITS - Change section A and B.lb - Tentative Agreement signed 
on August 15, 2018 . (See attached) 

ARTICLE XVI - TRANSFER/REASSIGNMENT - Add Section H- Tentative Agreement signed 
on April 20, 2018. (See attached) 

ARTICLE XXIX - PERSONAL NECESSITY LEA VE - Status Quo -Tentative Agreement signed 
on April 19, 2018. (See attached) 

ARTICLE XXXI - SICK LEAVE - A.6 -Tentative Agreement signed on April 19, 2018. (See 
attached) 

ARTICLE XXXIX - DURATION - Changes to section A and B - Tentative Agreement signed on 
August 15, 2018. (See attached) 

ARTICLE XLII - SUPPORT OF AGREEMENT - Updated Signatures - Tentative Agreement 
signed August 15, 2018. (See attached) 

SPECIAL EDUCATION APPENDIX I- signed on November 1, 2017. (See attached) 

SIDE LETTER ARTICLE XVII - EVALUATION - The parties continue to agree to meet during the 
2018-2019 school year to negotiate changes to Article XVII - Evaluation (as well as all related Appendix 
documents) - signed on May 16, 2018 . (See attached) 



4. This Agreement and the attached Tentative Agreements are subject to ratification by TEA and the 
District's Governing Board of Trustees and shall become effective upon ratification. 



TENTATIVE AGREEMENT (REVISED) 

The Tracy Educators Association (hereafter "TEA) and the Tracy Unified School District 
(hereafter "District") do hereby agree to the following: 

A. ANNUAL CALENDAR 

ARTICLE VI 
HOURS 

3. For the 2010-2011 and 2011-2012 school years only, the thi-ee voluntary staff 
development buy-back days provided for below in the cuITent collective bargaining 
agreement between the parties shall be suspended as permitted by law. 

Contingent upon receiving fonding from the state, an additional tlu·ee (3) days will 
be designated as voluntary staff developmenl buy-back days for all unit members. 
Contingent upon receiving fonding from the state, unit members will be paid $249 
for each voluntary staff development day at which they are present. If the amount 
of the state fonding changes, the negotiation teams for TEA and the district will 
meet to determine the daily rate. Unit members who choose not to attend the 
voluntary staff development days shall not be held accountable for specific content 
presented on those days. However, unit members are responsible for maintaining 
and improving their professional skills and implementing district and site goals and 
objectives and state mandates. 

A staff development advisory committee will be formed amrnally and begin to meet 
no later than the end of March to evaluate the current year's staff development 
activities and develop recommendations to the District for staff development 
activities for the following school year. The committee will be comprised of 
Association unit member representatives appointed by TEA from the following 
areas: K-5, K-8, 6-8, 9-12, YRE, and Special Education (e.g. RSP, SDC, APE 
and/or SLP unit members), as well as District and site administrators. 

C. MEETINGS 

1. Early release Mondays are held for the purpose of district and site staff 
development, grade level meetings, curricular plaiming, site improvement plans, 
inter-site collaboration, etc. No more than two (2) meeting days held by the District 
or site administration each month shall extend more than one hour beyond the 
contracted day for which unit members shall not be compensated. The time may 
be extended by mutual consent, but no unit member will be required to stay beyond 
the one (1) hour. On all early release Mondays, the District and sites will set the 
agenda with input from the teachers. Each Monday's designation will be set ai1d 
made available to unit members prior to the first early release Monday of the school 
year. 

Unit members will normally be provided agenda Lopics by the end of the business 
day on the Thursday prior to the early release Monday, with the understanding that 
topics may change prior to the meeling. 



In addition to the two (2) three (3 ) meeting days, unit members shall not be required 
to attend more than one (1) program meeting (a program is established by the 
District, approved by the Board of Trustees, incorporated into the school plan, 
serves specific groups of students and may vary from site to site) per month for 
each program in which they are involved. Examples of progran1s include, but are 
not limited to, G.A.T.E. , Title I, E.L.L., AVID, I.B. , A.P. and Special Education. 
Department Chair meetings may be held on any workday [other than one of the two 
(2) three (3) meeting days] unless mutually agreed by the principal/designee and 
the department chairs. Depaiiment Chair meetings shall be concluded by 5:00 p.m. 
unless extended by mutual agreement between the principal/designee and the 
department chairs. 

E. PREPS (see Article XXXV for K - 8 Schools) 

New section to be added: 

10. The District shall provide four release days, two in the Fall semester, 
and two in the Spring semester for RSP, SDC, APE and SLP unit 
members to complete Special Education related paperwork. These two 
release days must be taken on a Tuesday, Wednesday or Thursday, and 
worked at a TUSD site. The unit member is responsible for entering 
each release day as "school business" in the absence reporting system 
to obtain a substitute. When no substitute is available, internal 
coverage shall be arranged by the school site. 

The above changes will also be reflected in the Special Education Appendix I. 

Tentatively agreed to this ~day of 1 2018, in Tracy, California. 



TENTATIVE AGREEMENT - Revised 

The Tracy Educators Association (hereafter "TEA) and the Tracy Unified School District 
(hereafter "District") do hereby agree to the following: 

ARTICLE VII 
DUTIES 

A ASSIGNMENT OF SUBSTITUTES 

J. For a reported absence of less than a half day, unit members may, if they choose to 
do so, attempt to obtain a prefened teacher (or teachers) to substitute for them from 
within their same subject matter or grade level. In such a case, the procedure is as 
follows: 

a. Upon successfully obtaining a prefeITed teacher (or teachers), the m1it 
member shall make a good faith effort to notify the site administration or 
designee of the teacher (or teachers) providing the coverage. 

b. In the case that a unit member is w1successful in obtaining a prefe1rnd 
teacher (or teachers), the unit member shall notify the site administration or 
designee. 

2. In the event a District substitute is unavailable, the administration shall cover the 
vacancy in order of priority as follows: 

a. A unit member may voluntarily sign up to substitute during bis/her 
preparation period or volunteer to take on additional students during their 
instructional day. These unit members will be asked, on a rotational basis, 
to substitute during their prep time or take on additional students on a school 
wide basis. 

b. In the absence of volunteers, K-12 lmit members may be required, on a 
rotational basis, to substitute or take on additional students twice during the 
first 90 instructional days of the school year and twice during the second 90 
instrnctional days of the school year. 

c. Unit members may be required to substitute or take on additional students 
more than twice in a 90-day period in case of emergency. During an 
emergency, unit members will be assigned to cover a vacancy or talce on 
additional students on a rotational basis. The definition of an emergency is 
when a situation exists where a class is unavoidably uncovered, a District 
substitute is unavailable, and the District has attempted to recall to their 
classrooms, when feasible, teachers who are out on school business. 

B. COMPENSATION FOR COVERAGE 



1. Unit members who substitute dming their preparation period shall be compensated 
at the Class Coverage pay rate, shown on Appendix B, in the following manner: 

• If the unit member works less than 30% of the period, the unit member shall 
receive 1/3 of the class coverage pay rate shown on Appendix B. 

• If the unit member works 3 0% or more of the period, the unit member shall 
receive compensation for a full class period. 

2. K-12 unit members shall be compensated I/30th of the District's Class Coverage 
pay rate as shown on Appendix B per hom, or portion thereof, for each student 
assigned to his/her class because a substitute is unavailable. Compensation will be 
based on the amount of time that the student(s) is under the direct supervision of 
the unit member. 

3. The District Class Coverage pay rate shall be increased annually by the same 
percentage as the regular salary schedule for the duration of this contract. Unit 
members shall be compensated monthly within the Supplemental Pay System. 

4. 4th and 5111 grade teachers will be paid for the loss of prep when the music or 
PE teacher is unavailable and there is no sub. The unit member will be 
compensated at the class coverage rate identified in Appendix B. 

5. Unit members teaching a combo class at grades 4 and 5 excluding SDC, RSP, 
and other Special Ed classes, e-r Gate or other specialized programs will 
receive a stipend located in Appendix B. 

C. COMPENSATION FOR VOLUNTARY ACTIVITIES 

1. Unit members who are assigned and perfo1m duties at the following activities will 
be compensated at the hourly rate shown on Appendix D. 

a. High school Saturday graduation 

b. Interviews/Recruitment e-n-weelEeE:Els and during summeF outside contract 
hours at the hourly rate as shown on Appendix D. 

c. Vl.l\.S.C. accredit-atien (4 hour minimum to meet-wi-th visiting committee) 
W.A.S.C. accreditation time spent in meetings held on non-contract 
days will be compensated at the hourly rate shown on Appendix D for 
the time spent with the visiting committee, and with a minimum of 4 
hours of compensation regardless of the time spent with the visiting 
committee. If the assignment exceeds 4 hours, the unit member will be 
compensated at the hourly rate shown on Appendix D for actual hours 
worked. 



D. 8th GRADE PROMOTION 

1. Paiiicipation at 81
h grade promotion during the nonnal contract day may be 

mandatory for unit members assigned promotion duties and shall be considered. part 
of the normal contract day for compensation purposes. As determined by the site 
administrator, participation at 8th grade promotion outside of the normal contract 
day may be 

a. voluntary, and unit members will not be compensated 

b. scheduled as one of the tbrne school-wide education activities which occur 
outside the normal contract day, and unit members will not be compensated 

c. mandated, but if not one of the three school-wide education activities which 
occur outside the normal contract day, unit members will be compensated 
according to Appendix D, Hourly Salary Schedule 

E. PROFESSIONAL DUTIES 

1. In addition to assigned classroom teaching (or support service) duties, unit 
members shall continue to perform other reasonable professional duties, many of 
which may occur outside the nonnal on-site duty obligation. Such duties include, 
but are not limited to: confening and counseling with pupils, parents, staff, and 
administrators. K-8 unit members shall not be required to perfo1m more than tln·ee 
(3) school-wide educational activities which occur outside of the regular contract 
day and high school unit members shall not be required to perform more than two 
(2) school-wide educational activities outside of the regular contract day. Such 
school-wide activities shall be identified by each school site at the beginning of 
each school year and shall conclude no later than 8:00 p.m. School sites may 
continue to hold program meetings after 8:00 p.m. if mutually agreed upon by 
the unit member(s) and site administration. 

2. An annual flexible work day, not to exceed 7 Yz hours nor scheduled to conclude 
later than 7:30 p.m., may be implemented for pai·ent/teacher conferences. 
Elementary unit members shall conduct parent/teacher conferences at each site. 
The conferences will be flexibly scheduled between teacher/parent. 

3. Unit members will be given adeql1ate time during the regular contract hours to 
maintain and update student cumulative folders. 

4. When a unit member leaves campus or returns to campus during their lunch, or 
when a unit member leaves campus or returns to campus during their prep period . 
for school business, if that time falls during a period when students are present on 
campus during school hours, the unit member shall mal(e a good faith eff01t to use 
an acceptable form of notification to notify their site administration or designee. 



Any of the following three (3) options qualify as an acceptable form of 
notification: 

• Sign In/Out Log in the site administration office or other designated 
location 

• Email to site administrator or designee 
• Phone call to site administrator or designee 

Sites may develop additional acceptable forms of notification. 

F. SUPERVISION 

1. The lmit members of this District agree to continue to assist the administration in 
supervising students outside of the classroom as long as the administration shall 
suppmi the unit members in performing such duties. The unit members and 
administrators of this District recognize that an efficient and successful school 
system requires supervision and discipline of students when students aie outside 
the classroom. The District recognizes that the unit members of this District are 
professional educators, whose prirnmy responsibility is the education and 
supervision of their students in and outside the classroom. Supervision and 
discipline m·e the responsibihty of mrit members and administrators. Supervision 
duties associated with night football, night basketball, and night dances shall be 
paid volw1taiy assignments. 

2. Unit members at the middle schools shall not be required to perfonn supervision 
during the nutrition break, except in cases of emergency. Unit members teaching 
transitional kindergmien through 81h grade shall not be required to perform more 
than one (1) scheduled supervision duty per day unless mutually agreed upon 
between the unit member and their site administrator or designee, except in cases 
of emergency. 

3. Unit members who travel during nutrition break shall be excluded from duties 
during nutrition break. 

4. The District shall make a good faith effort to provide mlit members with proper 
conununication m1d safety equipment prior to performing supervision duties 
outside the classroom and while supervising students during in-house suspension. 

G. SATURDAY SCHOOL 

1. Unit members may volunteer for Saturday School by submitting a letter or e-mail 
request to the Principal of a pruticipatiug site by the Friday of the third week of the 
stru·t of each school year. The unit member will remain on the list m1til a new list 
has been established for the succeeding school year or requests to be removed from 
the list. 



2. Assignment to Saturday School shall be voluntary and implemented on a rotational 
basis. For each Saturday School session, prfority assignment will be given to unit 
members assjgned to the site or sites at which the student attendees are emolled. 
The rotation of these unit members vv:ill be assigned by the site principal or 
designee. If none of the volunteers from the participating schools are available on 
any given Saturday, assigmnents may be offered to interested lmit members from 
other sites. 

3. At each site where Saturday School is held, a minimum of two (2) ce1iificated 
employees will be assigned, at least one of which must be a unit member. 

4. Unit members assigned to Saturday School shall be compensated at the unit 
member's hourly per diem rate of pay. (Appendix H) 

H. CONFERENCES 

1. Dates for First Quaiier/Trimester Parent Conferences and Annual IEP Reviews 
shall be scheduled in advance by the District. 

2. The scheduling of other conference dates and times which may begin or end after 
the regular conh·act day, including IBP, 504, SST meetings and regulm education 
parent conferences shall be scheduled within ai1y legal parameters and/or District 
established timelines as follows: 

a. Regular education parent conferences shall be scheduled by mutual consent 
of all paities. When mutual consent is not reached, unit members shall be 
notified at least five (5) days in advance and the meeting shall be held 
subsequent to that notification. Parent conferences shall normally be 
scheduled within regular contract hours. 

b. IEP, SST and 504 meetings will be scheduled by the case manager or 
designated chai11)erson of the meeting and shall normally be scheduled 
within regular contract homs. The case manager or chairperson shall 
provide written notification at least five (5) days in advance and the 
meetings shall be held subsequent to that notification. General education 
teachers, as required by state and federal law, will participate in IBP 
meetings. Anticipated absences from IEP meetings due to compelling 
reasons must be cleared three (3) days in advance by the unit member's 
supervisor. If the administrator and the unit member cannot agree upon the 
reason as being compelling, the Assistant Superintendent for Humfill 
Resomces will make the final decision. If the unit member's absence from 

. the meeting is approved by his/her supervisor, then he/she shall provide a 
written progress report prior to the meeting being held. If the meeting is to 
exceed one (1) hour past the contract day, the unit member will be asked if 
they are willing to stay or wish to have the meeting rescheduled. If the unit 



member cannot stay, then the mrit member will either be excused or the 
meeting will be rescheduled. 

3. In the event of an emergency, the site administrator will schedule a parent/teacher 
conference to take place as soon as possible after making a good faith effort to 
notify the unit member in advance. 

I. CRISIS SITUATIONS 

1. In a crisis situation, all ce1tificated personnel shall be utilized in a cooperative effort 
to maintain safety and security on the campus. This shall be done in an effort to 
maintain anonnal educatioual program. Under these conditions, assignments shall 
not be made which me unsafe to any lmit member. A crisis situation, for the 
purpose of this paragraph, is defined as a clear and present danger of physical haim 
to students and staff. 

J. ADJUNCT DUTIES 

1. All unit members are required to perform site-based adjm1ct duties as pait of their 
professional responsibilities. Adjunct duties are defined as those addjtional duties 
and responsibilities that are determined by school staff to be necessary to the 
operation of the school and District and/or emich the school learning experience 
for students beyond the classroom. Adjunct duties, by definition, may vmy from 
site to site. 

2. The principal and tmit members at each elementary and middle school site shall 
meet annually to jointly determine adjunct duties and the procedme to be used for 
distributing them among unit members on an equitable basis, to the extent possible. 
These decisions shall be confirmed by a majority vote. Individual sites may deem 
that extenuating circmnstances exist for specific individuals when distributing 
adjm1ct duties on an equitable basis. 

3. Adjunct duties at the high school level will be determined and assigned at each high 
school site in the District by an Adjunct Duty Committee. 

a. An Adjunct Duty Committee will be comprised of one unit member 
representative per fifteen (15) or pa.it of fifteen, unit members at each 
respective school site, plus three (3) site administrators. 

b. Request for volunteers will go ollt on or before Februai-y 1. Should the ratio 
1:15 not be established by February 15, the ratio will change to 1:20. The 
site Adjunct Duty Committee fo1mation and decision-making process shall 
begin after February 1st of each school yeai· and shall not extend beyond 
May 15th. 



c. The Adjunct Duty C01mnittee will meet each school year. Its sole function 
is to determine the hst of site adjunct duties, their weighted equity, and the 
process for assigning those duties to the staff. The committee shall make 
its decisions by consensus. Consensus is defined as everyone being able to 
live with that decision. 

d. Once the committee has reached a consensus, it will be reported to the 
faculty and put to a majority vote for approval. If approved, the site's 
adjunct duties will be implemented for the following school year. If the 
plan fafls to receive a majority vote, it goes back to the committee (see 
section g). 

e. Should a consensus not be reached, the c01mnittee' s work to date shall also 
be rep01ied to the faculty for review and input The committee shall 
reconvene to deliberate and attempt to reach a consensus. 

f. If the committee is successful in reaching consensus upon a second attempt, 
the process of faculty decision-making and implementation shall take place 
upon a majority approval (see section e above). 

g. Should a consensus not be reached by the conunittee upon a second attempt, 
this work to date will be reported to the faculty and the previous year's list 
of adjunct duties and the process for implementation shall be enacted for 
the following school year. 

b. Should a majority vote for approval fail on the second attempt, or, if the 
May 15th site decision-making deadline is not met, then the previous year's 
list and process for implementation shall be enacted for the following school 
year. 

4. Adjunct duties shall not include duties that are paid or that are related to association 
activities. 

K. STUDENT PROGRESS REPORTS 

1. All high school and middle school unit members shall complete a mid-quarter, 
computer generated, student progress report for each student cunently enrolled in 
their respective comses 0F-aS-l'etJ.WeEl by the site administrator. This report shall 
be transmitted by the District to the parents or guardian of each student. A site 
administrator may require more frequent student progress updates based on 
student educational requirements in IEP's, SST's, or 504's. 

2. The progress repo1i shall be on a District approved form which will include, but not 
be limited to, the following information: 

a. Satisfactory or unsatisfactory progress. 



b. Request for a parent conference, if necessary. 
c. Positive comments if applicable. 
d. Classroom behavior. 

3. Each high school and middle school m1it member shall be provided a computer 
generated printout of all quru.ierly progress reports. 

4. Any unit member who is required to submit progress or grade reports electronically 
for any student shall be provided access to a grading program that will 
electronically transmit all grades Lo the District for the pltl'pose of issuing progress 
and grade repo1is. 

5. Middle school unit members shall complete and submit student grade reports within 
tlu·ee (3) working clays of the end of tl1e first three quru.ters. 

6. High school unit members shall complete and submit student grade reports within 
tln·ee (3) worldng days of the end of the first and third qua.tiers and within four ( 4) 
working days of the second quru.ier. If the first student day after the first semester 
is a Monday, then the early release Monday will be set aside for teachers to 
complete grades. 

7. K-12 unit members shall be provided a minimum day at the end of each grading 
pe1fod to complete student grade reports. 

8. The District will continue to malce a good faith effo1i to provide K-12 unit members 
access to a computer grading program for the pmpose of issuing progress and grade 
reports. 

L. ASSESSMENTS 

District assessments are for the purpose of determining student academic progress and 
guiding instruction. The District will assist unit members in administering District 
assessments. The District and TEA will fmm a committee to review assessment impacts 
and ma.lee recommendations to the negotiating teams for consideration. 

M. Any 9th grade through 12th grade unit member interested in teaching extra class sections 
for the following school year may submit a written request to the principal at his/her site 
by February 1. The site administration shall consider all requests, along with other unit 
members at the site, prior to additional teaching sections being assigned. The Principal 
retains the right to assign extra class sections. 

N. Any 9th grade through 12th grade unit member interested in serving as a department chair 
when there is a vacancy for department chair for the following school year may submit a 
written request to the principal at his/her site by Februm·y 1. The Principal shall 
electronically share the submitted names, and any other candidates' names, to department 
members. The depru.tment members may provide written feedback to the Principal prior 



to Febrnary 28. The site administration shall consider all requests, along with other unit 
members at the site, prior to department chair positions being assigned. The Plincipal 
retains the right to select the department chair. 



TENTATIVE 
AGREEMENT 

ARTICLE XIII - SALARIES (COMPENSATION) 

August 15, 2018 

The Tracy Educators Association (hereafter "TEA") and the Tracy Unified School District 
(hereafter "District") do hereby agree to the following: 

A. DURATION 

1. There will be a~ M-o/o- 2.75% 3.0% 3.5% 1.56% increase to the salary 
schedules listed below for the ~-±G-±-4 2016 2017 2017-2018 school year, 
retroactive to July 1, ~ 2-0-M 2017: 

• Appendix A Certificated Salary Schedule A 
• Appendix B Certificated Salary Schedule B 
• Appendix C Tracy Adult School Salary Schedule Full-Time Unit Members 
• Appendix C.1 Tracy Adult School Salary Schedule Part-Time Unit Members 
• Appendix D Hourly Salary Schedule 
• Appendix E Supplemental Instruction 

2. There will be a one time (lump sum) increase for each unit member equal to 2.6 
times the cost of a 1 % increase of the 2015 2016 Certificated salaries diYided by----th-€ 
number of F.T.E.'s at the end of the 2015 2016 school year. This lump sum will be 
distributed to those unit members who are emplo)•ed at the time of ratification b)' 
TE,\ during the 2016 2017 school year and prorated based upon the unit member's 
FTE equivalent assignment for the 2016 2017 school year. 

3 .i.,n additional one time (lump sum) in-ffe-ase of $500.00 will be paid to each full 
time unit member, or FTE proportion thereof. The intent of the one time $500.00 
supplement is to offset out of pocket expenses teachers may incur in purchasing 
supplies fo1· their classroom. 

2. There will be a~~ 2.75% 3.0% 3.5% 3.44% increase to the salary 
schedules listed below for the ~-±G-±-4 2016 2017 2018-2019 school year, 
retroactive to July 1, ~ 2-0-M 2018: 

• Appendix A Ce1iificated Salary Schedule A 
• Appendix B Certificated Salary Schedule B 
• Appendix C Tracy Adult School Salary Schedule Full-Time Unit Members 
• Appendix C.1 Tracy Adult School Salary Schedule Part-Time Unit Members 
• Appendix D Hourly Salary Schedule 
• Appendix E Supplemental Instruction 

B. HOURLY SALARY SCHEDULE 
Refer to Appendix D 



C. FULL-TIME ADULT SCHOOL SALARY SCHEDULE 
Refer to Appendix C. 

D. PART-TIME ADULT SCHOOL SALARY SCHEDULE 
Refer to Appendix C-1. 

E. SUPPLEMENTAL INSTRUCTION-HOURLY RATE 
Refer to Appendix E. 

F. COACHING AND SPECIAL ASSIGNMENTS PAY 
Refer to Appendix F. 

G. COMPENSATION FOR ADDITIONAL TEACHING PERIODS 

Unit members shall be compensated at the rate of one fifth (1/5) of the full time 
equivalent salary schedule placement for each additional period of instruction for which 
they are assigned. Additional periods of instruction shall be determined on an aimual 
basis and shall not be permanent assigm11ents unless so identified prior to the 
commencement of the additional period of instruction. 

I-I. IN-SERVICE TRAINING/STAFF DEVELOPMENT RATE 

1. Teachers in the new teacher induction program (TTIP) \·Vill be compensated in 
accordance with A1iicle VI A. 2. 

2. If unit members provide a district approved in-service or staff development outside the 
regu lar contractual day, they will receive the hourly rate on Appendix D. 

3. If a unit member is required to attend a district in-service staff development or committee 
meeting, they will receive the hourly rate of Appendix D. This does not preclude a unit 
member from also receiving site adjunct duty credit for attending such meetings. 

I. STIPENDS 

1. A 3.69% stipend of Class III, Step 1 of the non-adjusted salary schedule B shall be 
awarded for each of the fo llowing: 

a. Doctorate Degree 
b. Masters Degree 
c. Special Education unit members 
d. Alternative Education Unit members 
e. ESL Unit members 
f. Designated ELD classroom unit members 
g. Resource tmit members 
h. Reading Specialists 
I. Unit members possessing a bilingual competency certificate or the equivalent and 

teaching in a District identified Bilingual classroom 
J. Technology Support Advisors 



k. Support Room teachers (shall teach at least 60% in that assigmnent to receive a prorated 
share of the stipend) 

l. Please see Appendix F for additional stipends 

2. Coaches of District-sponsored Elementary and Middle School teams shall receive a 
1.85% stipend of Class III, Step 1 of the non-adjusted salary schedule B for each team 
coached. 



TENTATIVE 
AGREEMENT 

ARTICLE XIV - FRINGE BENEFITS 

August 15, 2018 

The Tracy Educators Association (hereafter "TEA") and the Tracy Unified School District 
(hereafter "District") do hereby agree lo the following: 

A. The maximum health benefit CAP shall be $8,482 $9,732. 

B. EARLY RETIREMENT BENEFITS 

The District will provide health benefits at District expense for certificated unit members 
and dependent(s) when applicable, who retire after attaining age fifty-five (55) and prior 
to age sixty-five (65) and who have ten (10) or more full years of service in the District or 
the equivalent of ten (10) or more full years . 

1. To be eligible for this program, the unit member must: 

a. Have completed ten (10) consecutive years of full-time service in the district 
or the equivalent of ( 10) or more years of consecutive service in the District 
immediately prior to retirement 

b. Have reached the age of fifty-five (55), but not reached their passed the 
age-Bf sixty-fetl:f-fifth (64 65th) birthday on the effective date of retirement 
as requested by the unit member. 

c. Unit members shall have reached at least Class V (B.A. + 60) on the salary 
schedule, Appendix B. Adult School full time unit members shall have at 
least a vocational credential with BA or BA + 45 or MA, Appendix C. 

2. For the purpose of this plan only, any leave provided for in the Master Contract or 
District approved leave shall not be considered a break in full-time service. 

3. The unit member will be eligible for the District paid health benefits during early 
retirement only between the ages of fifty-five (55) and his/her sixty-fifth (65th) 
birthday. Benefits provided by the District will terminate at death or at the end of 
the month in which the retiree becomes sixty-five (65), whichever occurs first. 

4. Unit members who retire after June 30, 2008, shall be eligible to receive the same 
coverage as is provided to active unit members. The District shall contribute the 
same amount to the insurance provider as it contributes for active unit members. 
Such retirees shall make aITangements for payment to the insurance provider for 
any additional cost beyond the District benefit CAP for active unit members . 

5. The District agrees to allow retired unit members and their spouses to pay the full 
cost of health premiums if permitted by the District's Insurance Canier until the 
employees ' death so long as the District doesn't incur any additional expenses. 



C. SURVIVOR BENFFITS UNDER DISTRICT Rl\RL Y RETIREMENT PROGRAM 

Eligible cunently enrolled dependents of a deceased retired unit member, who were 
participating in the District Early Retirement Program at the time of death, are eligible 
upon application to receive the District Medical Care benefits under the same conditions 
and for the same duration as the deceased early retiree, as long as the premium costs are 
paid by the survivor. Application to continue to receive Medical Care benefits must be 
made to the health plan Administrator within thirty-one (31) days after the death of the 
retiree. Quarterly payments shall be made by the survivor to the health plan Adminis1rntor. 

D. UNIT MEMBER PAID RETIREMENT BENEFITS 

Unit members participating in the early retirement program or unit members retiring at age 
65, but not later than age 69 may, for one year, continue health benefit coverage not 
specifically prohibited by the canier in accordance with District policy relating to active 
unit members. Premium cost will be borne by the unit member with payment made to the 
payroll Department each month in advance. 

E. PSYCHOLOGICAL SERVICES 

Unit members may utilize psychological services as provided by the Health Benefit Plan 
adopted tlu·ough Central Valley Trust (CVT) for Health Benefits. Any costs associated 
with these services which extend beyond the services provided tlu·ough (CVT) shall be 
assumed by the unit member utilizing the services. 

Tentatively agreed to this~ day of~ 2018, in Tracy, California. 

(,l 



TENTATIVE AGREEMENT 

The Tracy Educators Association (hereafter "TEA) and the Tracy Unified School District 
(hereafter "District") do hereby agree to the following: 

A. DEFINITION 

ARTICLE XVI 
TRANSFER/REASSIGNMENT 

1. A transfer is defined as an assignment of a unit member to another school and/or 
site within the District. A 1rnnsfer may be voluntary or involuntary. 

2. A reassignment is a change in assignment from one grade level to another within 
the same school or program, a change in assignment from one subject to another 
within the same school or program, or the movement of a unit member from one 
department area to another department area which may be voluntary or invohmtary 
within the school or program. 

B. VOLUNTARY TRANSFERS 

l. By January pt of each school year each unit member shall be notified that the 
District is accepting requests for transfers for the following school year. The unit 
member shall submit his/her request on the District's transfer/reassignment request 
fo1m to the Associate Superintendent of Human Resources. This request must be 
submitted on or before March 1st. 

The requesting unit member will be considered for any specific opening requested 
for which the unit member is properly credentialed. New openings will be posted 
in the Human Resources Office. Consideration may include an interview with the 
site principal. The site administrator shall make a recommendation to the Associate 
Superintendent of Human Resources who will make the final decision and notify 
the uuit member. 

Transfer requests will remain on file until the first day of school. 

Between March 1st and the end of each school year a list of knowu and anticipated 
openings for the following school year will be sent to each site for posting. In 
addition, the list of lmown and anticipated openings will be posted in the Human 
Resow:ces Office. The list will be updated as needed and an up-to-date copy posted 
in the Human Resources Office. Each time that a revised posting is sent to 
colleges/universities (between January 1st and the last day of school) a copy will be 
sent to each site for posting. Any unit member wishing to transfer to a posted 
position may submit a transfer request and be considered along with outside 
applicants and other unit members who have previously s11bmitted a transfer 
request. 



During the summer months the openings will continue to be posted in the Human 
Resources Office. Interested unit members who have not previously submitted a 
transfer/reassignment request, can do so by contacting the Human Resources Office 
and will then be considered along with outside applicants. 

If a specific opening occurs after the staii of the school year, the position will be 
posted in Human Resources and at each school site. Unit members must submit a 
transfer reassignment request to the Assistant Superintendent of Human Resources 
within three (3) contract days following the posting of the position. 

2. Filing a request for transfer shall be without prejudice to the unit member in the 
unit member's present position. 

3. A request for transfer may be withdrawn at any time prior to official notification of 
transfer approval. Additionally, a request for transfer may be withdrawn when such 
request made in com1ection with an application for department chair, extra
cmricular assignment, coaching position, unit member on assignment, and any 
other leadership or advisory position as defined by the District bas been denied. 
Such withdrawal of a request for transfer shall be dated and signed by the mrit 
member. 

4. The District, tlu·ough its Superintendent or his/her designee, retains the exclusive 
right to determine whether or not to grant a transfer request. 

5. When, as determined by the Superintendent or his/her designee, the qualifications 
of candidates for a paiiicular position are equal, present unit members shall be given 
preference over non-unit members. All other criteria being equal, the unit 
member's length of service in the District shall be a consideration in making the 
final determination. However, when staffing a new school, the District shall make 
a good faith effort to balance the staff between cmTent writ members and newly 
hired unit members. 

6. When a transfer request is subnritted to the District, the District will provide the 
unit member with an oral or written response to their transfer request by the end of 
the school year. 

7. Unit members returning from leave shall be afforded all rights provided under this 
section. 

C. VOLUNTARY REASSIGNMENT 

1. Voluntary reassigm11ents are handled by each site administrator and will typically 
be processed prior to the District considering transfer requests from unit members 
and/or hiring unit members from outside the District. 



By January I st of each school year, each unit member shall be notified that the 
school site is accepting requests for reassigmnents for the following school year. A 
unit member shall submit his/her request on the District's transfer/reassigmnent 
request form to the school site principal. This request must be submitted on or 
before March 1st. When a reassigm11ent opp01tunity occurs, the unit member will 
be considered for the specific reassignment requested for which the unit member is 
properly credentialed. Consideration may include an intervjew with the site 
principal. The site administrator shall inform the Assistant Superintendent of 
Human Resources of the decision. Reassignment requests will remain on file until 
the first day of school. 

Between March 1st and the end of each school year a list of known and anticipated 
openings for the following school yeru: will be posted at each site by the principal. 
The list will be updated as needed and an up-to-date copy posted at the site. Any 
unit member wishing to be reassigned to a posted position may submit a 
reassignment request to the principal and be considered along with outside 
applicants and other unit members who have previously submitted a reassignment 
request. 
If a specific opening occurs during the summer months, the position will be posted 
in the Human Resources Office. Interested unit members who have not previously 
submitted a transfer/reassigmnent request can apply for the position by contacting 
the Human Resources Office and then will be considered along \vi.th outside 
applicants and other writ members who have previously applied. 

If a reassigmnent opportunity occurs after the start of the school year, the principal 
shall notify the current site staff of the reassignment opp01tunity. A unit member 
shall submit his/her request to the school site principal. When a reassignment 
opportt:mity occms, the unit member will be considered for the specific 
reassignment requested for which the unit member is properly credentialed. 
Consideration may include an interview with the site principal. The site 
administrator shall inform both the unit member ru1d the Assistant Superintendent 
of Human Resources of the decision. 

2. Filing a request for reassignment shall be without prejudice to the unit member in 
the unit member's present position. 

3. A request for reassignment may be withdrawn at any time prior to official 
notification of reassignment approval. Such withdrawal shall be in writing, dated 
and signed by the unit member who originally requested the reassignment. 

4. The District, tlu·ough its Superintendent or his/her designee, retains the exclusive 
right to determine whe1her or not to grant a reassignment request. 

5. When, as detennined by the Superintendent or his/her designee, the qualifications 
of candidates for a particular position are equal, the unit member's length of service 
in the District shall be a consideration in making the final dete1mination. 



6. Unit members who are reassigned during the school yeaJ shall receive three (3) 
days substitute pay or three (3) days release time. 

D. INVOLUNTARY TRANSFERSIREASSIGl\TMENT 

1. The District, through its Superintendent or his/her designee, may initiate 
transfers/reassignments for any one or more of the following reasons: 

a. To resolve credential problems or other legal requirements; or 

b. To meet staffing needs caused by change in emollment, new site locations, 
class size adjustments and the like; or 

c. To balance school staffs with respect to race, sex, etlmicity, and age; or 

d. To meet instructional and curriculum needs and program changes including 
the need for special skills and experience at another location; or 

e. To reallocate sta£f as necessitated by school closures; or 

f. To carry out an administrntive recommendation that a transfer/reassigmnent 
will be likely to improve the perfo1mance of a unit member; or 

g. To meet the need to reorganize programs as a consequence of a change in 
the District's finances; or 

h. To eliminate a significant, unresolvable personality conflict; or 

i. To further the best interests of the District as dete1mined by the 
Superintendent provided no such transfer/reassignment shall be made for 
purritive or discipline reasons. 

J. Unit member(s) transferred/reassigned shall, upon request, be advised in 
writing as to the reasons for such tTansfer/reassignment. 

2. When the District, through its Superintendent or his/her designee, dete1mines that 
it is necessary to transfer/reassign a unit member involuntarily, the dete1mination 
of which unit member will be transferred/reassigned shall be at the sole discretion 
of the Superintendent or his/her designee. In making this determination, the 
Superintendent or his/her designee may consider, but shall not be bound by, the 
following factors: 

a. Credentials; or 
b. Competence and expe1ience in the area(s) of assignment; or 
c. Major and minor fields of study; or 



d. Qualifications in extra-curricular areas and/or other special skills or 
experience; or 

e. Present subject area or grade level assignment; or 
f. Length of service in the District; or 
g. Staffing needs of the school; or 
h. Any other educationally related factor. 

3. Before a final decision has been made to transfer/reassign a unit member 
involuntarily, the District will consult with the lmit member. 

4. When the District initiates an involLUltary transfer/reassignment with less than three 
(3) weeks (fifteen (15) working days) to complete the move, the lllit member is 
entitled to tluee (3) days of substitute pay or three (3) days of release time. 

E. JOB SHARE 

The remaining unit member of a job share assignment may request a transfer or 
reassignment according to the guidelines contained in this Aliicle. 

F. NOTIFICATION OF ASSIGNMENT 

Each unit member shall be given written notice not later than the last day of classes of the 
ending school year of the next year's tentative assignment. Such notice shall specify the 
building, grade level(s), and course(s)/prepa.ration(s) to which the unit member will be 
assigned. If it becomes necessary to change the building, grade level(s), or 
course(s)/preparation(s) prior to the beginning of the next school year, the unitmember(s) 
shall be notified as soon as possible. 

G. All transfers/reassignments shall not be determined arbitrarily or capriciously. Grievances 
regarding transfers/reassignments may be initiated at Step 3 of the Grievance procedure. 

H. When a unit member is involuntarily transferred or voluntarily transferred they will 
remain on their current evaluation cycle. 

~ fl Vi ~, I Tentatively agreed to thi~Q clay of~, 2018, in Tracy, California. 



TENTATIVE AGREEMENT 

April 19, 2018 

The Tracy Educators Association (hereafter "TEA") and the Tracy Unified School District 
(hereafter "District") do hereby agree to status quo on Article XXIX Personal Necessity Leave. 

-1-h ' 
Tentatively agreed to this Ji.:_ day of~, 2018, in Tracy California. 
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TENTATIVE AGREEMENT 

The Tracy Educators Association (hereafter "TEA) and the Tracy Unified School District 
(hereafter "District") do hereby agree to the following: 

ARTICLE XXXI 
SICK LEAVE 

A. As provided in Section 44978 of the Education Code: 

1. Every unit member employed five (5) days a week by the District shall be entitled 
to twelve (12) days leave of absence for illness or injury, exclusive of all days 
he/she is not required to render service to the District, with full pay, for a school 
year of service. 

2. A unit member employed for less than five (5) school days a week shall be entitled, 
for a school year of service, to that propmiion of twelve (12) days leave of absence 
for illness or injury as the number of days he/she is employed per week beaTs to 
five (5). 

3. Pay for any day of such absence shall be the same as the pay which would have 
been received had the unit member served during the day. 

4. Credit for leave of absence need not be accrued prior to taking such leave by the 
unit member and such leave of absence may be taken at any time during the school 
year. If a unit member does not take the full amount of such leave allowed in any 
school year the amount not taken shall be accumulated from year to year. 

5. A unit member shall have the right to utilize the sick leave provided herein for 
absences necessitated by disability resulting from pregnancy, miscaniage, 
childbirth, and recovery therefrom. 

6. The District may requi1:e-wf:i:ttenjustification signeEl-by a physician for any periOO 
ef=---a-OOence for vffii-oh-pai~i'-tfle provisions of this Afti~E: 
44978 of the Education Code is request-efr.. 

6. When administration, acting in good faith, suspects abuse of sick leave by a 
unit member, the unit member will be given written non-disciplinary notice 
of the suspected abuse. This w1·itten non-disciplinary notice shall not be 
considered a step in Article XI, Progressive Discipline of this collective 
bargaining agreement. 

If suspected abuse continues, or if required by the Education Code, 
administration may require written justification signed by a physician. 



7. Unit members who teach sununer school and/or intersession will accrue sick leave 
in accordance with Article XXXI, Sick Leave. Sick leave will be earned at the rate 
of. 065 6 hours (equivalent to 12 sick days per 183 contract days) for each contracted 
hour of intersession and/or summer school session. 

8. Unit members who teach in a supplemental instruction program may use one (1) day 
of accumulated sick leave per each ten (10) contracted program work days. One (1) 
day of accumulated sick hours is defined as the number of hours contained in one 
contracted supplemental instn1ction program work day. 

B. As provided in Section 44977 of the Education Code: 

1. When a unit member is absent from his/her duties on account of illness or accident 
for a period of one hundred (100) days or less, whether or not the absence arises 
out of or in the course of the employment of the unit member, the Dist1ict shall 
deduct only the lowest rate for substitute unit members from the unit member's 
salary for any days in which the absence occurs. If no substitute is employed to 
replace the unit member, the lowest salary rate for substitute employees shall be 
deducted from the unit member's salary. This parngraph shall apply only to those 
unit members who have used all of their accumulated sick leave. 

2. The District may require written justification signed by a physician for any period 
of absence for which benefits pursuant to this Ai.tide or Education Code Section 
44977 are requested. 

3. A unit member returning to work from extended sick leave shall be required to 
present a Doctor's release prior to returning to duty. Upon presentation of such 
release, the illness or accident necessitating such leave shall be deemed to have 
been fully cmed and the unit member fully recovered. No additional paid or 
partially paid leave shall be allowed for such illness or accident. Unpaid leave may 
be permitted at the discretion of the Superintendent. 

4. During any school year, and after having utilized his/her current annual entitlement 
to leave of absence for illness or injury as specified in Paragraphs A. 1 or 2 of this 
Article, a unit member may elect to utilize as many as ninety (90) of the days 
specified in Paragraph B. 1 of this A1ticle, and receive the compensation specified 
in such paragraph rather than utilize unused ammal leave accumulated from prior 
years, for the duration of the unit member's incapacity. Written notice of election 
of such option shall be provided by the ill or injured unit member to the District 
payroll office and to the District Superintendent's office as soon after !he beginning 
of the absence as may be practicable, but in no event shall an election of such option 

. be binding upon the District if notice thereof is delivered to the District payroll 
office and the District Superintendent's office more than fifteen (15) days from the 
first date of absence resulting from such illness or injury. Such election shall be 
effective upon delivery, provided that the unit member has exhausted his/her 
current annual leave for absence resulting from illness or accident. Should an unit 



member file such notice within such period and should the tmit member prior to 
filing such notice be credited with full pay for one or more days of such leave, 
charged against leave accumulated from p1ior year( s ), such leave shall be re
credited to the unit member upon repayment to the DistTict of the resulting 
overpayment. Upon expiration of the ninety (90) day period, should the unit 
member remain medically unable to resume his/her duties, the unit member may 
elect to utilize such leave for illness or accident as may then be standing to the unit 
member's credit accumulated from prior year(s), and such other leave as may be 
provided in this agreement or prescribed by law. 

5. Medical Appointments: Unit members needing to be absent from school during 
regular working homs to make their doctor's appo]ntment, for laboratory work ups, 
x-rays, dental appointments, or related matters may use leave provided m1der 
Section A of this Alticle for such pmposes. 

Tentatively agreed to this j q+h day of~ 2018, in Tracy, California. 



TENTATIVE 
AGREEMENT 

ARTICLE XXXIX 
DURATION OF AND PROCEDURE FOR MODIFYING THIS AGREEMENT 

ARTICLE XLII 
SUPPORT OF AGREEMENT 

A. This agreement shall be effective upon ratification and execution and shall continue in 
effect through June 30, ±G+-12020. 

B. The Association shall submit to the District any time prior to March 15, ±G+-1 2020, a 
proposal for a successor Agreement. The District shall respond to such proposal for a 
successor Agreement no later than thi1iy (30) days after receipt of the Association's initial 
proposal. With the agreement of both the District and the Association, either party may 
request and be granted an extension to the timeline for submit1ing a successor agreement. 

For the 2014-±G-15 2017 2018 and 2018 2019 school year, there shall be two re op8fIB:FS 
for either pmiy, TUSD and TEA, plus Article XIII, Salaries (Compensation), Article XIV, 
Fringe-B-ooeMs,A.1iicle VII, Duties, and Article XVII, Evaluation. 

For the 2015 2016 m1d 2016 2017 school years, 2019-2020 school year there shall be-twe 
three re-openers for either party, TUSD and TEA, plus Aiiicle Xlll, Salaries 
(Compensation), and A1iicle XIV, Fringe Benefits. 

C. Six (6) representatives of the Association shall have the right to receive released time 
without loss of compensation when meeting and negotiating under the provisions of this 
Article. The Association may name alternate negotiating representatives. However, for 
released time for both regular and alternate representatives: two (2) days prior notice is 
necessary. 

D. Negotiations shall take place at mutually agreeable times and places. For the duration of 
this contract, negotiations shall normally take place from 8:30 am to e4:00 pm. 

E. The parties shall establish any additional and necessary ground rules at the first negotiation 
meeting scheduled. 

F. It is intended that the negotiation procedures set f01ih in this Aiiicle will result in an 
agreement as soon as practicable. If an impasse is reached before that date, the impasse 
procedures outlined in Government Code Section 3548 shall be followed. 

G. The Association and the District may utilize the services of outside consultants to assist in 
negotiations. 



G-, H. Tentative agreement on any matter under negotiation shall be construed to have occurred 
when reduced to writing and initialed by both parties. 

J=h I. After the District and the Association have reached tentative agreement on all matters being 
negotiated, the complete agreement shall be submitted to bargaining unit members and 
subsequently the Board of Trustees of the District for consideration and approval prior to 
implementation. 

ARTICLE XLII 
SUPPORT OF AGREEMENT 

A. The District and the Association agree that it is to their mutual benefit to encourage the 
resolution of differences through the meet and negotiate process. Therefore, the 
Association shall support this agreement for its term and shall encourage its members, 
agents and unit members to also support this agreement. The Association shall not appear 
before the Board of Trustees of the District to seek any change or improvement in any 
matter governed by this Agreement. The Board of Trustees of the District and the District's 
leadership/management group shall likewise support this agreement and shall not seek any 
change or reduction in any matter governed by this agreement at any public meeting of the 
Board of Trustees of the District. 

B. The provisions of this Article shall not apply to those portions of this agreement which may 
hereafter be reopened for negotiation during the term of this contract for the period during 
which such negotiations shall take place as hereinafter provided. 

TRACY UNIFIED SCHOOL DISTRICT 

James Franco, Ed.D. 
Brian Stephens, Ed.D. 
Superintendent 

Tammy Jalique 
Assoc Superintendent of HR 

TRACY EDU CA TORS ASSOCIATION 

John Anderson, 
Jacqui Nott 
TEA President 

Marco Marchini 
TEA Representative 

Ti, tively agreed to this r:fctay of ~~=·-n_T"""r'-a=cy=--------
Tammy Jaliq Marco Marchini 
Assoc Superi TEA Representative 
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TENTATIVE AGREEMENT 

The Tracy Educators Association (hereafter "TEA) and the Tracy Unified School District 
(hereafter "DistTict") do hereby agree to the following: 

APPENDIX I 

SPECIAL EDUCATION 

PURPOSE: The pmpose of this Special Education Appendix is to provide a central source for 
specific Special Education related language contained throughout tills collective 
bargaining agreement. The parties intend for the Appendix to make it easier for 
teachers and administrators to locate specific Special Education related language 
as necessary. The inclusion of the language in this Appendix does not alter the 
meaning of the language or agreement of the patties contained in the specific 
Aiticles of the collective bargaining agreement. The language in this Appendix 
will be automatically modified if/when the corresponding language in the 
associated Aii:icle is updated. If the appendix is accidentally not updated after any 
modification to the Collective Bargaining Agreement (CBA) through the 
bargaining process, the aii:icles in the CBA will ovenide any of the appendix 
language. 

A. ANNUAL CALENDAR 

ARTICLE VI 
HOURS 

3. For the 2010-2011 at1d 2011-2012 school years only, the three voluntaiy staff 
development buy-back days provided for below in the cw.rent collective bargaining 
agreement between ·the parties shall be suspended as permitted by law. 

Contingent upon receiving funding from the state, an additional three (3) days will 
be designated as voluntaiy staff development buy-back days for all unit members. 
Contingent upon receiving funding from the state, unit members will be paid $249 
for each voluntal'y staff development day at which they are present. If the amount 
of the state funding changes, the negotiation teams for TEA and the district will 
meet to detern1ine the daily rate. Unit members who choose not to attend the 
vol.untru'Y staff development days shall not be held accountable for specific content 
p1;esented on those days. However, unit members me responsible for maintaining 
and improving their professional skills and implementing distrfot and site goals and 
objectives and stale mandates. 



•J ,. 

C. 

A staff development advisory committee \vill be formed annually and begin to meet 
no later than the end of March to evaluale the clnTent year's staff development 
activities and develop recommendations to the District for staff development 
activities for the following school year. The committee will be comprised of 
Association lmit member representatives appointed by TEA from the following 
areas: K-5, K-8, 6-8, 9-12, YRE, and Special Education as well as District and site 
administrators . 

MEETINGS 

1. Early release Mondays are held for the purpose of district and site staff 
development, grade level meetings, cunicular planning, site improvement plans, 
inter-site collaboration, etc. No more than two (2) meeting days held by the District 
or site administration each month shall extend more than one hour beyond the 
contracted day for which unit members shall not be compensated. The time may 
be extended by mutual consent, but no unit member will be required to stay beyond 
the one (1) hour. On all early release Mondays, the District and sites will set the 
agenda with input from the teachers. Each Monday's designation will be set and 
made available to unit members prior to the first early release Monday of the school 
yeaT. 

Unit members will n01mally be provided agenda topics by the end of the business 
day on the Thmsday prior to the early release Monday, with the understanding that 
topics may change prior to the meeting. 

In addition to the three (3) meeting days, unit members shall not be required to 
attend more than one (1) program meeting (a pro gram is established by the District, 
approved by the Board of Trustees, incorporated into the school plan, serves 
specific groups of students and may vmy from site to site) per month for each 
program in which they are involved. Exmnples of progrm11s include, but are not 
limited to, G.A.T.E., Title 1, E.L.L., AVID, I.B., A.P. and Special Education. 
Department Chair meetings may be held on any workday [other than one of the 
tln·ee (3) meeting clays] unless mutually agreed by the principal/designee and the 
department chairs. Depm'tment Chair meetings shall be concluded by 5:00 p .m. 
unless extended by mutual agreement between the principal/designee and the 
department chairs. 

ARTICLE VII 
DUTIES 

H. CONFERENCES 

1. Dates for First Quarter/Trimester Parent Conferences and Annual IBP Reviews 
shall be scheduled in advance by the DistJ.·jct. 



2. The scheduling of other conference dates and times which may begin or end after 
the regular contract day, including IEP, 504, SST meetings and regular education 
parent conferences shall be scheduled within any legal parameters and/or District 
established timelines as follows: 

a. Regular education parent conferences shall be scheduled by mutual consent 
of all parties. \Vb.en mutual consent is not reached, unit members shall be 
notified at least five (5) days in advance and the meeting shall be held 
subsequent to that notification. Parent conferences shall nonnally be 
scheduled within regular contract hours. 

b. IEP, SST and 504 meetings will be scheduled by the case manager or 
designated chairperson of the meeting and shall normally be scheduled 
within regular contract hours. The case manager or chairperson shall 
provide written notification at least five (5) days in advance and the 
meetings shall be held subsequent to that notification. General education 
teachers, as required by state and federal law, will paiiicipate in IEP 
meetings. Anticipated absences from IEP meetings due to compelling 
reasons must be cleared three (3) days in advance by the unit member's 
supervisor. If the administrator and the unit member cannot agree upon the 
reason as being compelling, the Assistant Superintendent for Human 
Resources will make the final decision. If the unit member's absence from 
the meeting is approved by his/her supervisor, then he/she shall provide a 
written progress report prior to the meeting being held. If the meeting is to 
exceed one (1) hour past the contract day, the unit member will be asked if 
they are willing to stay or wish to have the meeting rescheduled. Ifth.e tmit 
member cannot stay, then the unit member will either be excused or the 
meeting will be rescheduled. 

C. SERVICES 

ARTICLE VIII 
CONDITIONS 

1. The District will make every reasonable effort to provide unit members with any 
existing IEP' s at the time of placement of a special needs student. 

2. When determining placement of fully included and SDC students, class size, 
extraordinary demand on space, work stations, teacher resomces, aide availability, 
and cunent amount of students with IEPs aheady placed in the class will be 
considered. 

3. IEP case managers will make a good faith effort to include unit members in the 
IEP meetings of their full inclusion students. 

4. When required for the safety and sanitation needs of students with medical needs, 
the District will provide school sites with gloves, soap, disinfectant, and the 
employees serving those students will have close access to a sink 

5. Unless mandated by law, U11it members will not be required to perform any 
medical procedures on students. 



D. MILEAGE REIMBURSEMENT 

I. Split Assignments 

a. A split assigim1ent shall be defined as a work assignment in which a unit 
member is assigned to regularly teach at two or more schools during 
contract hours on the same day during the school year. 

b. The DistJ:ict shall make a good faith effort to minimize split assignments 
and work with the individual unit member's credential authorization to 
keep them at one site. 

c. Requests for mileage reirn bursement incurred when b:avelling between 
District sites as a result of a split assignment will be submitted on the 
district-approved monthly Travel and Expense Claim Fann and 
reimbursed within thi1ty (30) days. 

2. All unit members will be reimbursed for travel under current board policy relating 
to travel reimbursement. 

ARTICLE XII 
CLASS SIZE/TEACHER AIDE TIME 

~ H. The District and the Association recognize that reducing class size may result in unit 
members having to rove. A roving unit member is defined as a 6-12 unit member who 
makes two or more moves per day, to a scheduled place of instruction for more than 30 
student contact days of a school year. For the purpose of this article, movement is not 
intended to include such activities as the holding of office hours or special program needs 
such as ROP, Fine Arts, Voe. Ed, PE, RSP, Speech, work experience etc. Nor is it intended 
for other courses which require specialized facilities for curricular purposes. This shall not 
include the sharing of classrooms resulting from YRE track changes. 

Roving teachers shall receive a stipend of 2.21 % of Class III, Step 1 of the non-adjusted 
salary schedule B. Payment will be approved by the site principal by May 1 of each year 
for unit members who are qualified to receive an annual stipend. Payment for qualified 
unit members shall n01mally be issued during the June supplemental pay period. 

I. STIPENDS 

ARTICLE XIII 
SALARIES (COMPENSATION 

1. A 3 .69% stipend of Class'Ill, Step 1 of the non-adjusted salary schedule B shall be 
awarded for each of the following: 

a. Doctorate DegTee 
b. Masters Degree 
c. Special Education writ members 
d. Alternative Educalion Unit members 
e. ESL Unit members 



f. Designated ELD classroom unit members 
g. Resource writ members 
h. Reading Specialists . 
i. Unit members possessing a bilingual competency certificate or the 

equivalent and teaching in a District identified Bilingual classroom 
J. Technology Support Advisors 
k. Support Room teachers (shall teach at least 60% in that assignment to 

receive a prorated share of the stipend) 
1. Please see Appendix F for additional stipends 

2. Coaches of District-sponsored Elementaiy and Middle School tean1s shall receive a 1.85% 
stipend of Class III, Step 1 of the non-adjusted salary schedule B for each team coached. 

ARTICLE XXXIV 
MULTI-TRACK YEAR ROUND EDUCATION (MTYRE) 

C. SPECIALIST SERVICES 

1. Specialists will select a track according to the track selection criteria in the Initial 
Placement section, unless school program needs and legal guidelines require a 
specially designed calendar. The District will make every reasonable effort to 
ensure that all tracks have equal access to specialists, support persom1el, and 
programs. 

2. Special Education caseloads shalJ. not exceed those specified in State or Federal 
law. 

3. The "Alternative Track" is defined as a modified track that provides equal access, 
within a five (5) day range, to services to all tracks. 

4. Specialist Assigmnents - Unit members shall meet with program administrator to 

determine a track assignment or specially designed track, as outlined below: 

a. RSP Unit Members 
RSP mrit members will meet with the prograni administrator and will jointly 
develop the specialist track assignment. When unable to reach an 
agreement the RSP mrit member will be placed on the "Alternative Track". 

b. LSH U1rit Members 
l. LSH unit members' assignments will be determined by caseload. 

11. The program admillistrator and the LSH mut member will jointly 
develop the specialist track assignment. When unable to reach an 
agreement the LSH mrit member will be placed on the "Alternative 
Track". 



c. Pre-School UniL Members 

i. For all SDC preschool services and specialists track placement may 
be on multiple tracks. 

ii. If multiple tracks are needed, unit members will participate in the 
track selection process as described in Section B of Initial 
Placement. 

d. Adapted PE and Full Inclusion Specialist 

1. Adapted PE and Full Inclusion writ members' assignments will be 
detennined by caseload. 

11. The program administrator and the Adapted PE and Full Inclusion 
unit members will jointly develop the specialist track assignment. 
When unable to reach an agreement the Adapted PE and Full 
Inclusion m1it members will be placed on the "Alternative Track". 

e. K-5 Music/Regular Education PE 

Should there be a need to change K-5 Music/PE unit members from the 
traditional calendar, unit members will meet with the program administrator 
to determine the schedule and calendar. 

5. Specialist unit members may sign an agreement, on a yearly basis, for an 
extension of their contract, as requested by the Disb:ict. Specialists will be paid at 
a per diem rate for additional days worked. Specialist unit members while on an 
extended contract shall be credited with one (1) additional sick day, for each 
fifteen (15) additional days worked. 

ARTICLE XXXV 
K-8 SCHOOLS 

A NUMBER OF TEACHING PERIODS AND PREP PERIODS 

1. Consent to teach more than three (3) curricular preps at a K-8 school shall be 
deemed to be established when a unit member agrees to be assigned to a position 
within a paiiicular program. This consent shall remain in force until the curricular 
program changes. A change in a curriculum program is defined as a change in the 
number of courses taught or the nun1ber of classes taught. Consent shall be 
established with unit members before a change in the program is implemented. The 
unit member will have a prep period in accordance with Articl~ VI, E. 



A. DEFINITION 

ARTICLE XX.XVIII 
TEACHERS ON SPECIAL ASSIGNMENT 

A Teacher On Special Assignment (TOSA) shall be defined as a unit member released 
from his/her classroom or assigned in a TOSA position in lieu of the classroom for at least 
5 0% of his/her teaching assignment for the purpose of filling a District assigmnent outside 
of the nom1al classroom envirnnment, as part of a District-wide prngrarn. 

B. WORKING DAYS, HOURS AND COMPENSATION 

1. The starting and ending time of the work day may vary based on the duties and 
responsibilities associated with the TOSA position. 

2. The TOSA shall work 183 days plus a maximum of 17 additional days paid at the 
TOSA's per diem rate. The per diem rate shall be based on the TOSA's nonnal 
placement on the TEA Certificated Salary Schedule. The number of additional 
days shall be determined by the TOSA's supervisor. A work calendru· shall be 
jointly developed by the supervisor and the TOSA on an annual basis, in writing. 

3. Any additional stipend shall be detennined jointly by the District and the 
Association for each TOSA position. 

4. Any TOSA who is working less than full time will receive a pro rata stipend 
depending on the percentage of his/her assignment. 

C. TOSA POSITIONS 

1. The District shall create a job description, including work hours and any stipend, 
for each TOSA position and negotiate its approval with the Association. 

2. Openings for TOSA positions shall be posted and filled following the sarne 
procedures used for filling all other ce1iificated positions in the District. 

3. TOSAs shall not evaluate other unit members. 

4. A TOSA wishing to return to the classroom may be assigned to any location, and 
assigned such classes as he or she may be credentialed to teach. However, the 
District will make a reasonable effort to assign the unit member to the sarne school 
and the same assignment that that unit member held before becoming a TOSA. 

5. Normally, TOSA positions are :filled on an annual basis. The District has the right 
to retmn a TOSA to a teac11ing position for which he/she is credentialed to teach. 



D. The following is a list of stipends for possible TOSA positions: 

1. Full-time Curriculum Specialists--14.76% stipend of Class III, Step I non-adjusted 
Salary Schedule B. 

2. Full-time BTSA Support Providers-- No stipend. 

3. Full-time Staff Development Specialist--14.76% stipend of Class III, Step I non
adjusted salary schedule B. 

4. Character Education Coordinator--14.76% stipend of Class III, Step I non-adjusted 
salary schedule B. 

5. English Language Leaming Program Specialist--No stipend. 

6. Special Education Inclusion Specialist--14.76% stipend of Class III, Step I non
adjusted salary schedule B. 

7. Special Education Curriculum/Behavioral Specialist--14.76% stipend of Class III, 
Step I non-adjusted salary schedule B. 

8. Language, Speech and Hearing Specialists--14.76% stipend of Class III, Step Inon
adjusted salary schedule B. 

,Y A) I ?.....- oJ Tentatively agTeed to this ___.__~ __ day of ~ , 2017, in Tracy, California. 

/~archini, TEA Representative 

for Human Resources 



SIDE-LETTER 
BETWEEN 

TRACY UNIFIED SCHOOL DISTRICT AND 
TRACY EDUCATORS ASSOCIATION 

ARTICLE XVII - EVALUATION 

The Tracy Unified School District (District) and the Tracy Educators Association (TEA), 
together the Parties, agree to the following language for Article XVII - Evaluation: 

l. The parties will meet during the 2018-2019 school year to negotiate changes to Aliicle 
XVII - Evaluation (as well as all related Appendix documents) which shall contain 
language reflecting the following intent: 

a. A four (4) tiered evaluation system to be implemented in the 2019-2020 school 
year. 

b. The District will choose two California Standards for the Teaching Profession 
(CSTP's) as District-wide standards of focus to be rated. The unit member will 
choose one California Standards for the Teaching Profession (CSTP's) focus to be 
rated. 

c. The evaluator shall detem1ine the overall rating for each standard by utilizing a 
four point scale as follows: 

Element Title Nrnneric Value 

Unsatisfactory 1 

Developing 2 

Meets Expectations 3 

Exceeds Expectations 4 

Not rated NIR- no nwnerical value 

d. The overall standard score will be obtained by the averaging all of the rated sub 
elements, and rounded to three decimal places. (add all the numerical values 
received within that standard and divide by the amount of rated sub elements) 

e. The overall standard score shall be assigned by the following scale: 
Standard Descriptor Numeric Range 

Unsatisfactory 1.000 - 1.749 

Developing 1.750 - 2.499 

Meets Expectations 2.500 - 3.499 

Exceeds Expectations 3 .500 - 4.000 
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f. The final rating for each standard shall be the average of all numeric ratings 
received for that particular standard during the evaluation process for the year. 

g. Final evaluations exclusively containing the thrne highest ratings will not result in 
the permanent unit member being reevaluated the following year, being removed 
from the 5 year cycle, or being prevented from placement on the 5 year cycle. 

2. For the 2018-2019 school year, the evaluator shall determine the overall rating for each 
standard by the majority rating of the sub-elements. If no majority exists, the standard 
may not be rated as Satisfacto1y (S). If there are an even number of sub-elements, and 
the assigned sub-element ratings are shared equally between two ra6ngs, the lower rating 
shall be assigned as the overall standard rating. Regardless of whether a majority exists, 
where a unit member receives an "Unsatisfactory" element ratings, the highest rating 
which may be issued for that standard is a "Requires Improvement." 

Final evaluations exclusively containing the two highest ratings will not result in the 
permanent unit member being reevaluated the following year, being removed from the 5 
year cycle, or being prevented from placement on the 5 year cycle. In addition, infonnal 
evaluations conducted during year 3 of the 5 year cycle and which exclusively contain the 
two highest ratings will not result in the permanent unit member being reevaluated the 
following year, being removed from the 5 year cycle or being prevented from placement 
on the 5 year cycle. 

3. By October 1, 2018, any unit member who was evaluated during the 2016-2017 and/or 
2017-2018 school and whose final evaluation resulted in a "Requires Improvement" or 
"Unsatisfactory" may inform Associate Superintendent Tammy Jalique in writing to have 
the 2016-2017 and/or 2017-2018 final evaluation recalculated. Recalculations will be 
done following the guidelines for the 2018-2019 school year set fo1th in the paragraph 
above. Recalculations will be done by reviewing final evaluations and looking to see if 
any RI' s or U' s occurred. If so, HR will then check the sub elements, under that specific 
standard, to determine the standard rating. If through the recalculation process, the unit 
member's standards ratings change, the unit member will be placed where they belong on 
the evaluation cycle. Recalculation requests received after Octa ber 1, 2018 will not be 
processed. 

4. If a new evaluation article is not tentatively agreed upon by April 15, 2019, the District 
shall revert to the status quo language contained in the cunent (July 1, 2014-Jrnie 30, 
2017) collective bargaining agreement for the 2019-2020 school year. The parties 
recognize that the interpretation of that language is the subject of unfair practice charge 
SA-CE-2878-E. Within fifteen days of TEA ratifying this side letter agreement, TEA 
shall place unfair practice charge SA-CE-2878-E into abeyance. TEA reserves the right 
to take the charge out of abeyance if after April 15, 2019, the parties have not agreed on a 
new evaluation article and continue to dispute the interpretation of the language in the 
2014-2017 collective bargaining agreement. 
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5. This is the complete agreement of the Parties with regard to Article XVII - Evaluation 
and does not establish any past practice or precedent beyond the express terms set forth 
above. 

6. This agreement is not effective unless it is ratified by TEA no later than August 30, 2018. 

Dated: 5 /; {µ
1
/; g' 

For the District:~f ,fr FortheAssociali~ 
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