LAKEWOOD LOCAL BOARD OF EDUCATION

RECORD OF PROCEEDINGS
Minutes of the Lakewood Local Board of Education

Regular Meeting

Held at Lakewood Local High School 

    
May 18, 2022
And Facebook Live 

The Lakewood Local School District Board of Education met for a Regular Meeting on May 18, 2022 at 6:30 p.m. at the Lakewood Local High School Library.
The following members answered to roll:

Student Representatives:


Mr. Nathan Corum 

Aidan Bowman 

Mr.  Dave Lohr 

Emma Graham – absent 



Mr. Jon Lynch







Ms. Brittany Misner 

Mr. Jeremy Weekly
PLEDGE OF ALLEGIANCE
Dr. Gleichauf recognized Rheanna Stratford, a Class of 2020 graduate who passed away.  A moment of silence in remembrance of Rheanna Stratford followed.

APPROVE AGENDA

RES. NO. 098-22    
Items under the consent agenda are considered routine and will be enacted under one motion unless a Board member requests an item be removed from the consent agenda for separate action.    

Are there any items to be removed?  None.
Moved by Mr. Corum, seconded by Mr. Lynch that the Lakewood Local School District Board of Education approves the Agenda as presented. 
Yeas: Mr. Corum, Mr. Lohr, Mr. Lynch, Ms. Misner, Mr. Weekly
Nays: None. Motion approved.
PUBLIC PARTICIPATION – None
Resolution to Honor Years of Service to Lakewood Employees

A.
10 Years of Service


1.
Tyler Brown


2.
Diane Browning


3.
Ellen Cook


4.
Ashly Draper


5.
Kimberly Forsythe


6.
Jana Lee


7.
Melissa Miller


8.
Lisa Pyle


9.
Johna Walter


10.
Shelly Young

B.
20 Years of Service


1.
Andrew Bowman


2.
Martha Cable

3.
Robert Caldwell


4.
Jennifer Christian


5.
Greg Clouse


6.
Deborah Coffey


7.
Todd Hawk


8.
Michaelene Manter


9.
Michelle Parsell


10.
Carmen Robinson


11.
Geoffrey Smith


12.
Janet VanDyke

C.
40 Years of Service


1.
Lynette Hundley
PRESENTATIONS
A.
Building Presentation – Hebron Elementary School

Ms. Nikki Henry, Hebron Elementary Principal, talked about the Lucy Calkins Reading Program and the progression of writing that each grade level is learning.  The following students shared their sample writings:


Deklan Antune – Grade Kindergarten



Elena Dean – Grade Kindergarten



Adeline Wright – 1st Grade



Makaela Rayburn – 2nd Grade.
B.
District Services Update
Ms. Patti Pickering, Director of District Services, provided the following updates:
· Food Service – Reported that the meal pricing for the 2022-2023 school year is on the agenda and pending Board approval.  The access to the Free & Reduced Lunch Forms for next year are on the District website
· Transportation – Reported on fuel usage and miles driven
· Facilities and Maintenance – Reported on projects throughout the District

· Technology – Reported on projects and ticket stats.

C.
Lakewood Schools Update

Dr. Mark Gleichauf, Superintendent, provided the following updates:

· COVID-19 update
· MPW Internships – intern selection is in process
· Upcoming May events.
D.
Five Year Capital Plan

Dr. Gleichauf provided a brief update on some of the Capital Plan budget items for fiscal year 2023.  This document is continuously being reviewed and used to assess priorities.


Mr. Kyle Mathews, Director of Facilities and Maintenance, reviewed the current status of the Middle School HVAC project, the Middle School Auditorium renovation and the expected starting date for the Jackson Intermediate School corridor.


Mr. Mathews and Dr. Gleichauf reported on the need to update the fire alarm system at the Middle School.  There is a contract on this agenda for ProElite Security System.


Mr. Weekly commented that in the long run this could save the District more than it will cost.  It is a good necessity.


Mr. Lynch asked if the fire detectors would be throughout the whole building and is it cheaper to do now versus doing later.  The fire detectors would be throughout the building and it is cheaper to do the project now.

Mr. Lohr asked if this is a replacement to a current system that is outdated and not an added system.  This is a replacement to a current system that is outdated.
L.T.A. – None
L.A.C.E. – None
COMMITTEE MEETINGS
A.
Policy Committee Meeting
Mr. Lynch reported that the Policy Committee met on April 27, 2022 at 5:00 p.m. at the Lakewood Local Administrative Building.  The policies reviewed are on this agenda for first reading.  These updates were standard compliance type things.
B.
Finance Committee Meeting

Mr. Corum reported that the Finance Committee met on May 10, 2022 at 4:00 p.m. at the Lakewood Local Administrative Building.  The items discussed were:  Amended Certificate of Estimated Resources; Amended Appropriations; 5 Year Forecast; Decommissioning of Hebron Elementary costs and source of funding for those costs; new substitute hourly rates; property auto and liability insurance renewal; and how to proceed with the emergency levy renewal for the November 2022 ballot.  The Board proceeded with discussion on the Emergency Levy renewal.  The options available include:  1) renew 5 year Emergency Levy for 5 years; 2) renew 5 year Emergency Levy for 10 years; 3) combine both the 5 year and 10 year Emergency Levies and renew for 10 year.


Ms. Misner commented that there has been a couple Board Work Sessions in which they had received this information and were able to discuss.  She is in favor of combining both levies for a 10 year period.  This is no new money and it will allow us to plan and be more strategic.


Mr. Weekly commented that he thinks the District has voter fatigue and is in favor of combining both levies for a 10 year period.  This is a renewal levy only; nothing new.


Mr. Lohr commented that the Board members are also taxpayers.  The District is not asking for new monies and raising taxes.  He supports combining both levies for 10 years.  He asked Ms. Plaisted her thoughts.


Ms. Plaisted commented that she is in favor of combining both levies for a 10 year period.  It will minimize the number of times we have to go back on the ballot.  It is not a tax increase; it is a renewal of what is currently being collected by the District and paid by taxpayers.

Mr. Corum commented that this makes a lot of sense and the District would not have go back to the voters so often.


Mr. Lynch commented that he places a high value on these Emergency Levies.  If the Emergency Levies renewals are combined for the November ballot and it fails, the District would still have two more times in 2023 to go back to the ballot and the Board at that time can reconsider taking it back to a single 5 year Emergency Levy renewal.  If we pass the consolidated Emergency Levies renewal, it will help provide stability, instead of needing to return to the ballot so frequently.


Mr. Weekly encouraged anyone in the Community that has questions to email the Board members.

APPROVE TREASURER’S REPORT - CONSENT AGENDA ITEMS
RES. NO. 099-22
Ms. Glenna Plaisted thanked the team who worked on the 5 Year Capital Plan update.  She also thanked Ms. Cindy Weatherspoon from the Treasurer’s Office for processing all the changes after each of our meetings and processing the final document.  She reported that the Treasurer’s Office is working on the District’s property, auto and liability insurance renewal and also working with the Auditor of State’s Office in the selection process for our Auditors which will be a 5 year contract.  She reviewed the Consent Agenda Items.
A.
Disposition of Minutes

1.
Regular Board Meeting

April 13, 2022

B.  Financial Reports for April 2022
C.
Student Activity Purpose Clause and Fund for Lakewood Lancer Locker

018  907C

D.
Student Activity Purpose Clause and Fund for Lakewood High School Math Club
300  948E
E.
Donations:

1.
From:
Michael Dean Gibbs Foundation


To:

Lakewood Lancer Locker





018  907C


Amount:
$1,018.32


2.
From:

White Chapel United Methodist Church


To:

Lakewood Food Service (Student Accounts)


Amount:
$100

3.
From:

Nancy and Robert Dix CCF of the Licking County Foundation


To:

Middle School Washington D.C. Student Activity Group



300  945E


Amount:
$2,000


4.
From:

Braden Poling Memorial Fund


To:

Senior Class Student Activity Group





200  933D


Amount:
$168
F.
Transfer of Funds  (Lakewood Lancer Locker Donations)

1.
From:

Lakewood High School Principals Fund





018  901C



To:

Lakewood Lancer Locker





018  907C



Amount:
$1,334

G.
2022-2023 Student Activity Handbook
H.
Amended Certificate of Estimated Resources for the 2021-2022 School Year at April 30, 2022
I.
Amended Permanent Appropriations of the General Fund by Object and Other Funds by Fund for the 2021-2022 School Year at April 30, 2022

J.
Contract


1.
The Learning Spectrum – One (1) Purchase Service Agreement for Educational Services at $42,230 and one (1) Purchase Service Agreement for Therapy Services at $8,050, effective for the 2022-2023 school year

K.
New Grant and Fund


1.
Lakewood Education Foundation – McCartney          019  9164       $514.80

Moved by Mr. Lohr, seconded by Mr. Lynch that the Lakewood Local School District Board of Education approves the Treasurer’s Report and Consent Agenda Items as presented.
Yeas: Mr. Lohr, Mr. Lynch, Ms. Misner, Mr. Weekly, Mr. Corum
Nays: None. Motion approved.
APPROVE INCREASE IN SUBSTITUTE PAY SCALE – EFFECTIVE JULY 1, 2022
RES. NO. 100-22
Ms. Glenna Plaisted reported that in looking at surrounding District substitute rates, the structure of the substitute rates has been changed to take into consideration the job responsibilities and the hourly rates in the LACE salary schedule.

A. Bus Aide, Cashier, Cashier/Server, Mail Route

$12.00

B. Cook, Custodial Helper, Health/Safety Monitor, Educational Aide,

Secretary Aide, School Health Aide


$12.70

C. Library Tech



$13.15

D. Bus Driver




$15.45

E. Secretary




$15.75

F. Mechanic




$18.25

G. Casual Driver



$13.55

H. Seasonal Helper



$12.00

I. Student Technology



$  9.45

J. Teacher




$110/day

Moved by Ms. Misner, seconded by Mr. Weekly that the Lakewood Local School District Board of Education approves the Increase in Substitute Pay, effective July 1, 2022 as presented.

Yeas: Mr. Lynch, Ms. Misner, Mr. Weekly, Mr. Corum, Mr. Lohr
Nays: None. Motion approved.
APPROVE INCREASE TO MEAL PRICES FOR THE 2022-2023 SCHOOL YEAR
RES. NO. 101-22
A.
Student Lunch

$3.00
B.
Student Breakfast

$1.50
C.
Adult Lunch

$4.00
D.
Adult Breakfast

$2.00
E.
Milk


$0.50
Moved by Mr. Corum, seconded by Mr. Weekly that the Lakewood Local School District Board of Education approves the Increase in Meal Prices for the 2022-2023 School Year as presented.

Yeas: Ms. Misner, Mr. Weekly, Mr. Corum, Mr. Lohr, Mr. Lynch
Nays: None. Motion approved.
APPROVE FIVE YEAR FORECAST AND RELATED ASSUMPTIONS
RES. NO. 102-22
Ms. Glenna Plaisted presented the Five Year Forecast.
Moved by Mr. Lynch, seconded by Mr. Lohr that the Lakewood Local School District Board of Education approves the Five Year Forecast and Related Assumptions as presented.

Yeas: Mr. Weekly, Mr. Corum, Mr. Lohr, Mr. Lynch, Ms. Misner
Nays: None. Motion approved.
SUPERINTENDENT’S REPORT- CONSENT AGENDA ITEMS

RES. NO. 103-22
Official employment for all our new hires is contingent upon the satisfactory completion of the results of criminal records background checks as required by ORC 3319.39, and receipt of appropriate license from the Ohio Department of Education. Employment for contract renewals of current staff is contingent upon the same requirements.

A.
Administrative Update

Dr. Mark Gleichauf provided the following updates:
· School Resource Officer’s Monthly Update
· Reviewed Consent Agenda Items.
B.
Approve Retirement of Certified Staff


1.
Pam Hundley, Teacher, effective July 1, 2022

C.
Approve Resignation of Classified Staff


1.
Tammy Brush, Mail Route, effective June 30, 2022

D.
Approve Resignations of Certified Staff


1.
Kathleen Kleemeyer, Spanish Teacher, effective May 31, 2022


2.
Chery Weaver, Student and Family Assistance Specialist, effective June 30, 2022

E.
Approve Leave of Absence for Jeffrey Freeman from April 11, 2022 – June 1, 2022

F.
Approve Certified Substitute for the 2021-2022 School Year


1.
Christopher Beck

G.
Approve Classified Substitutes for the 2021-2022 School Year


1.
Steven Spears, Substitute Custodial Helper at $12.70/hour and Substitute Seasonal Helper at $11.75/hour

2.
Mathew Bowen, Substitute Seasonal Helper at $11.75/hour

3.
Kimberly Davy, Substitute Custodial Helper at $12.70/hour and Substitute Seasonal Helper at $11.75/hour

4.
Lindsey Morgan, Substitute School Health Aide at $10.95/hour

5.
Cate Pickering, Substitute Seasonal Helper at $11.75/hour

6.
Lauren Pickering, Substitute Seasonal Helper at $11.75/hour

7.
Jack Henry, Substitute Seasonal Helper at $11.75/hour

8.
Kace Rollins, Substitute Seasonal Helper at $11.75/hour

H.
Approve Classified Substitutes for the 2022-2023 School Year at the Board Approved Hourly Rate

1.
Karen Friesner, Substitute Bus Aide, Substitute Cafeteria Helper, Substitute Mail Route and Substitute Custodial Helper


2.
Steven Spears, Substitute Custodial Helper and Substitute Seasonal Helper


3.
Shelly Young, Substitute Seasonal Helper


4.
Mathew Bowen, Substitute Seasonal Helper


5.
Kimberly Davy, Substitute Custodial Helper and Substitute Seasonal Helper

6.
John Young, Substitute Seasonal Helper


7.
Lora Hayden, Substitute Seasonal Helper


8.
Doyle Pertuset, Substitute Bus Aide, Substitute Custodial Helper, Substitute Mail Route, Substitute Educational Aide, Substitute Health & Safety Monitor, Substitute Casual Driver and Substitute Seasonal Helper

9.
Lindsey Morgan, Substitute School Health Aide


10.
Cate Pickering, Substitute Seasonal Helper


11.
Lauren Pickering, Substitute Seasonal Helper


12.
Jack Henry, Substitute Seasonal Helper


13.
Kace Rollins, Substitute Seasonal Helper


14.
Wendy Snider, Substitute Bus Aide and Substitute Custodial Helper

I.
Approve Non-Bachelor Degree Substitute Teachers for the 2021-2022 School Year


1.
Craig Lee

2.
Tonya Mossman
J.
Approve 6 Days Extended Time for Dean of Students


1.
Scott Coffey, Dean of Students – $2,753.04 for the 2022-2023 school year

K.
Approve Classified Staff for the Summer Intervention Program 

1.
Deidre Chasteen, Summer School Cook at $10.95/hour (substitute pay)

2.
Miranda Tittle, Summer School Server/Cook at $12.62/hour (Step 1)

3.
April Gillham, Summer Program In-Person Secretary at $19.77/hour (Step 5) for up 10 hours for the week of May 31 – June 3, 2022 and a maximum of 20 hours/week from June 6 – July 1, 2022 (Paid for by Federal ESSER Funds)
L.
Approve Certified Staff for the Summer Intervention Program (Paid for by Federal ESSER Funds)

1.
Alysen Coleman, Summer remote instructor at $25/hour (up to 15 hours weekly, from July 5 – August 12, 2022)


2.
Summer in-person instructors at $30/hour from May 31 – July 1, 2022, a maximum of 10 hours/week the week of May 31 and a maximum of 20 hours/week from June 6 – July 1, 2022



a.
Brittany Baker



b.
Deborah Coffey



c.
Kalie Debevoise



d.
Jeannine Fairburn



e.
Candace Haudenschild



f.
Heather Izer



g.
Abbie Keister



h.
Terri McKezie



i.
Kim Pareso



j.
Candy Passwaters



k.
Kristen Ramirez



l.
Stephanie Sims



m.
Donn Strock



n.
Haley Castetter (Substitute)

M.
Approve Summer In-Person Administrators for the Time Above and Beyond Daily Work Hours or Contractual Days at $40/hour for the additional hours from May 31 – July 1, 2022 and a maximum of 10 hours/week the week of May 31 for Planning and a maximum of 25 hours/week from June 6 – July 1, 2022 (Paid for by Federal ESSER Funds)

1.
Beth Cline


2.
Scott Coffey


3.
Carol Field 

N.
Approve Jennifer Stover up to Four (4) Extended Service Days for Food Service Supervision at her per diem rate of $293.23 for the Summer In-Person Learning

O.
Approve Technology Interns from May 31, 2022 through August 30, 2022 at $9.20/hour – Maximum of 48 hours/week combined among all interns


1.
Gabrielle Jones


2,
Kyleigh Clark


3.
Brenin Owen


4.
Christopher Reynard


5.
Logan Simes

P.
Approve Early Graduation Request for Phoenix Miller, Grade 11 – (August 2022)
Q.
Approve the Tentative Graduates of the Class of 2022

R.
Approve Kara Caton-Searls to take a Group of Spanish Students on a Trip to Spain from March 18, 2023 – March 25, 2023

S.
Approve Nursing Services Agreement with Licking Memorial Health Systems for the 2022-2023 School Year - $55,000

T.
Approve Payment in Lieu of Transportation for a Student Attending Liberty Christian Academy as Transportation has Been Deemed Impractical.  The Payment in Lieu of Transportation for the 2022-2023 School Year will be $538.55

U.
Approve Kane Learning Contract – Implement and Support District and Community Communications – July 1, 2022 – June 30, 2023 – $30,000

V.
Approve Recommended Classified Contract Renewals for the 2022-2023 School Year


1.
Tammy Brush, two year contract as Bus Aide at $13.66/hour (Step 4)


2.
Carla Bush, two year contract as 3.5 hour Cashier at $13.38/hour (Step 3)

3.
Dewey Clayton, two year contract as Custodial Helper at $14.77/hour (Step 5)


4.
Julee Crawford, two year contract as Educational Aide at $14.48/hour (Step 4)


5.
Heather Dorsey, two year contract as Bus Driver at $21.24/hour (Step 16)


6.
Sharon Gockenbach, two year contract as District Cashier at $13.66/hour (Step 4)


7.
Lora Hayden two year contract as Bus Aide at $13.66/hour (Step 4)


8.
Tawni Hess, two year contract as Study Hall Monitor at $23.37/hour (Step 12)


9.
Barbara Hopping, two year contract as Preschool Health/Safety Monitor at $13.64 (Step 1)


10.
Stephanie Kinne, two year contract as Health/Safety Monitor at $13.64/hour (Step 1)


11.
Marie Levier, two year contract as Secretarial Aide at $17.20/hour (Step 17)


12.
Sandra Lothes, two year contract as Custodial Helper at $14.48/hour (Step 4)


13.
Charles Mays, two year contract as Custodial Helper at $13.92/hour (Step 2)


14.
Regina Painter, two year contract as Bus Driver at $21.88/hour (Step 21)

15.
Kristina Parsley, two year contract as Health/Safety Monitor at $17.06/hour (Step 15)


16.
Katie Renicker, two year contract as Custodial Helper at $13.92/hour (Step 2)

17.
Michael Rife, two year contract as Mechanic at $28.09/hour (Step 28)


18.
Lisa Spiert, two year contract as Bus Driver at $21.24/hour (Step 16)


19.
Miranda Tittle, two year contract as Cafeteria Server at $12.86/hour (Step 1)


20.
Penny Truex, two year contract as Secretary at $22.79/hour (Step 10)


21.
Rick Williams, two year contract as Custodial Helper at $14.18/hour (Step 3)


22.
Maria Wolfe, two year contract as Head Cook at $17.68/hour (Step 6)

W.
Approve Recommended Classified Continuing Contracts for the 2022-2023 School Year


1.
Rebecca Ellinger, continuing contract as Library Technician at $15.65/hour (Step 6)


2.
Tracey Hartsough, continuing contract as Preschool Intervention Aide at $15.23/hour (Step 6)

X.
Approve Recommended Certified Contract Renewals for the 2022-2023 School Year


1.
Nicholas Claybourn, two year contract as Teacher at $52,356 (Step MA/4)

2.
Kristen Ramirez, two year contract as Teacher at $54,332 (Step MA/5)

3.
Michelle Robinson, two year contract as Teacher at $43,742 (Step 5YR/1)


4.
Taylor Brown, five year contract as Teacher at $49,076 (Step 5YR/4)


5.
Laura Carpico, five year contract as Teacher at $66,858 (Step 5YR/14)


6.
Haley Castetter, five year contract as Intervention Specialist at $45,836 (Step BA/4)


7.
Allysen Coleman, five year contact as Educational Options Teacher at $59,745 (Step 5YR/10)

8.
Thomas Helbling, five year contract as Teacher at $64,210 (Step MA/10)


9.
Jessica Koches, five year contract as Teacher at $44,256 (Step BA/3)


10.
Kate Magelaner, five year contract as Speech/Language Pathologist at $72,113 (Step MA/14)


11.
Tristan Morgan, five year contract as Intervention Specialist at $56,189 (Step 5YR/8)

12.
Daniel Ornstein, five year contract as Teacher at $56,189 (Step 5YR/8)


13.
John Poulnott, five year contract as Teacher at $66,858 (Step 5YR/15)


14.
Jessica Prince, five year contract as Teacher at $63,301 (Step 5YR/12)


15.
Donn Strock, five year contract as Teacher at $60,259 (Step MA/8)

Y.
Approve Recommended Certified Continuing Contracts for the 2022-2023 School Year


1.
Rebecca Hayes, continuing contract as Teacher at $77,250 (Step MA+15/18)


2.
Melanie Lanning, continuing contract as Teacher at $77,250 (Step MS+15/17)

3.
Andrew Osborne, continuing contract as Intervention Specialist at $77,447 (Step MA+30/15)

4.
Alicia Pittro, continuing contract as Intervention Specialist at $62,235 (Step MA/9)

5.
Christina Rausch, continuing contract as Intervention Specialist at $59,864 (Step MA+15/7)


6.
Craig Sheridan, continuing contract as Teacher at $73,101 (Step MA+30/13)


7.
Sarah Wright, continuing contract as Teacher at $74,089 (Step MA/18)

Z.
Approve Recommended Classified Exempt Contract Renewals for the 2022-2023 School Year

1.
Timothy Owen, Technology Coordinator, five year contract at $93,822 (Step 23)


2.
Zachary Cramer, Desktop/Endpoint Technician, two year contract at $41,266 (Step 3)

AA.
Approve Recommended Certified Exempt Contract Renewal for the 2022-2023 School Year


1.
Marcella Brownlee, District Psychologist, five year contract at $78,179 (Step 10)

BB.
Approve Job Description for Director of Teaching and Learning

CC.
Approve Resignation of Certificated Exempt Employee

1. Laura Langenberg, School Psychologist, effective June 30, 2022

Moved by Ms. Misner, seconded by Mr. Corum that the Lakewood Local School District Board of Education approves the Superintendent’s Report and Consent Agenda Items as presented (Provided all Certifications and BCI-I/FBI background requirements are met).

Yeas: Mr. Corum, Mr. Lohr, Mr. Lynch, Ms. Misner, Mr. Weekly
Nays: None. Motion approved.
APPROVE STIPENDS FOR PARICIPATING IN THE SUMMER TEACHER INSTITUE AT LAKEWOOD MIDDLE SCHOOL (FUNDED FROM OHIO SCHOOL IMPROVEMENT GRANT)
RES. NO. 104-22

1.
Chris Davis, Facilitator, $150/day for two (2) days


2.
Dee Martindale, Facilitator, $150/day for two (2) days


3.
Katie Brehmer, Teacher Participant, $100/day for two (2) days


4.
Melissa Flescher, Teacher Participant, $100/day for two (2) days


5.
Jessica Koches, Teacher Participant, $100/day for two (2) days


6.
Jeanine Fairburn, Teacher Participant, $100/day for two (2) days


7.
Michelle Vayansky, Teacher Participant, $100/day for two (2) days


8.
Amy Wells, Teacher Participant, $100/day for two (2) days


9.
Jamie Mason, Teacher Participant, $100/day for two (2) days


10.
Jessica Prince, Teacher Participant, $100/day for two (2) days


11.
Craig Sheridan, Teacher Participant, $100/day for two (2) days


12.
Nicholas Claybourn, Teacher Participant, $100/day for two (2) days


13.
Laura Nice, Teacher Participant, $100/day for two (2) days


14.
Krista Weekly, Teacher Participant, $100/day for two (2) days

Moved by Mr. Lynch, seconded by Ms. Misner that the Lakewood Local School District Board of Education approves the Stipends for Participating in the Summer Teacher Institute at Lakewood Middle School as presented.

Yeas: Mr. Lohr, Mr. Lynch, Ms. Misner, Mr. Corum

Abstain: Mr. Weekly
Nays: None. Motion approved.

APPROVE CONTRACT WITH PROELITE SECURITY SYSTEMS FOR A FIRE ALARM UPGRADE IN THE LAKEWOOD MIDDLE SCHOOL FOR $35,800

RES. NO. 105-22
Moved by Mr. Lohr, seconded by Mr. Weekly that the Lakewood Local School District Board of Education approves the contract with ProElite Security Systems for a Fire Alarm Upgrade in the Lakewood Middle School for $35,800 as presented.

Yeas: Mr. Lynch, Ms. Misner, Mr. Weekly, Mr. Corum, Mr. Lohr

Nays: None. Motion approved.

APPROVE SUPERVISORY PERSONNEL, BRYAN KARLING, FOR THE 2022-2023 SCHOOL YEAR, ONE YEAR CONTRACT AS DIRECTOR OF TRANSPORTATION AT $75,672 (STEP 15) 

RES. NO. 106-22
Official employment for all our new hires is contingent upon the satisfactory completion of the results of criminal records background checks as required by ORC 3319.39, and receipt of appropriate license from the Ohio Department of Education. Employment for contract renewals of current staff is contingent upon the same requirements.

Dr. Mark Gleichauf reviewed the hiring process for the new Director of Transportation.  He also provided a brief summary of Mr. Karling’s resume.
Moved by Mr. Lohr, seconded by Mr. Corum that the Lakewood Local School District Board of Education approves the Supervisory Personnel Contract for Bryan Karling as presented.

Yeas: Ms. Misner, Mr. Weekly, Mr. Corum, Mr. Lohr, Mr. Lynch

Nays: None. Motion approved.

APPROVE ADMINISTRATIVE STAFF, JESSICA CORUM, FOR THE 2022-2023 SCHOOL YEAR, ONE YEAR CONTRACT AS MIDDLE SCHOOL PRINCIPAL AT $104,190 (STEP 10) 

RES. NO. 107-21
Official employment for all our new hires is contingent upon the satisfactory completion of the results of criminal records background checks as required by ORC 3319.39, and receipt of appropriate license from the Ohio Department of Education. Employment for contract renewals of current staff is contingent upon the same requirements.

Dr. Mark Gleichauf reviewed the hiring process for the new Middle School Principal’s position.  He also provided a brief summary of Ms. Corum’s resume.

Moved by Mr. Weekly, seconded by Mr. Lohr that the Lakewood Local School District Board of Education approves the Administrative Contract for Jessica Corum as presented.

Yeas: Mr. Weekly, Mr. Lohr, Mr. Lynch Ms. Misner
Abstain: Mr. Corum
Nays: None. Motion approved.

APPROVE RENEWAL ADMINISTRATIVE STAFF, DAVID HAYWARD, TWO YEAR CONTRACT AS HIGH SCHOOL ASSISTANT PRINCIPAL AT $96,020 (STEP 5) 
RES. NO. 108-22
Official employment for all our new hires is contingent upon the satisfactory completion of the results of criminal records background checks as required by ORC 3319.39, and receipt of appropriate license from the Ohio Department of Education. Employment for contract renewals of current staff is contingent upon the same requirements.

Moved by Ms. Misner, seconded by Mr. Lynch that the Lakewood Local School District Board of Education approves the Administrative Contract for David Hayward as presented.

Yeas: Mr. Corum, Mr. Lohr, Mr. Lynch, Ms. Misner, Mr. Weekly
Nays: None. Motion approved.

APPROVE RENEWAL ADMINISTRATIVE STAFF, PATRICIA PICKERING, THREE YEAR CONTRACT AS DIRECTOR OF TEACHING AND LEARNING AT $116,106 (STEP 16) 
RES. NO. 109-22
Official employment for all our new hires is contingent upon the satisfactory completion of the results of criminal records background checks as required by ORC 3319.39, and receipt of appropriate license from the Ohio Department of Education. Employment for contract renewals of current staff is contingent upon the same requirements.

Moved by Mr. Corum, seconded by Mr. Weekly that the Lakewood Local School District Board of Education approves the Administrative Contract for Patricia Pickering as presented.

Yeas: Mr. Lohr, Mr. Lynch, Ms. Misner, Mr. Weekly, Mr. Corum
Nays: None. Motion approved.

APPROVE FIRST READ OF BOARD POLICIES

RES. NO. 110-22
A.
1617, 3217, 4217, 5772, 7217
Weapons

B.
2271





College Credit Plus Program

C.
2370.01




Blended Learning

D.
6110





Grant Funds

E.
6114





Cost Principles – Spending Federal Funds

F.
6325





Procurement – Federal Grants/Funds

G.
6423





Use of Credit Cards

H.
8500





Food Services

Moved by Mr. Lynch, seconded by Mr. Weekly that the Lakewood Local School District Board of Education approves the First Read of Board Policies as presented.

Yeas: Mr. Lynch, Ms. Misner, Mr. Weekly, Mr. Corum, Mr. Lohr
Nays: None. Motion approved.

BOARD DISCUSSION & COMMENTS
Mr. Weekly commented that it is great we had our Littlest Lancers with us today and we also have graduation coming this month.  He told the Seniors to set their goals high and obtain those goals.  He wished all the Seniors the best.
Mr. Lohr commented that the District’s main goal is to educate students and for the students to graduate.  He also reported that the Life Skills Class with Ms. Bowden is a very special program that helps to build and instill confidence in students.
Mr. Corum congratulated the Seniors.
Mr. Lynch thanked the employees recognized for their years of service.  He also commented that the 8th grade class should learn all they can on their Washington D.C. trip.
Mr. Corum commented that since his wife has been hired as the Middle School Principal, he will be resigning his position as a Board Member.
Ms. Misner commented that Mr. Corum has been valuable to the Board and thanked him for his dedication.  There will be an opportunity to be part of this Board, so please consider putting your name in the hat.  A posting should go out next week.  She provided her prayers and condolences for the family of Rheanna Strafford.  She congratulated the Class of 2022.  She congratulated Ms. Weaver and Ms. Hundley.  She thanked Ms. Jess Fry and she will be missed.  She also thanked the Bradon Poling Memorial Fund for getting books going every year.
STUDENT REPRESENTATIVE COMMENTS – None
PUBLIC PARTICIPATION – None
FUTURE MEETING     


Regular Meeting

Date:
June 22, 2022







Time:
6:30 p.m.







Place:
Lakewood Local High School Library








Facebook Live
APPROVE ADJOURNMENT
RES. NO. 111-22
Moved by Mr. Weekly, seconded by Mr. Lohr that the Lakewood Local School District Board of Education approves adjournment at 8:32 p.m.
Yeas: Ms. Misner, Mr. Weekly, Mr. Corum, Mr. Lohr, Mr. Lynch
Nays: None. Motion approved.


__________________________


__________________________________



Board President


Treasurer/CFO
