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 A  -  Doug Levinson  
 B  -  Paul Pitton 
 C  -  John Williams 
 D  -  Tom Parrish 
 E  -  Greg Mikolai 
 

Board of Education 
Mesa County Valley School District 51 
Business Meeting Minutes: December 8, 2015 
Adopted: January 19, 2016 

 A B C D E 
      AGENDA ITEMS  ACTION 
Present 
Absent 

x 
 
 

x x x x A. CALL TO ORDER/PLEDGE OF ALLEGIANCE/ROLL CALL 
 Mr. Williams welcomed attendees to the December Board Business Meeting 

and gave instructions for meeting participants to address the Board, under 
item G, Audience Comments. 

 

6:00 p.m. 

Motion 
Second 
Aye 
No 

 
 
x 

 
 
x 

 
 
x 

 
x 
x 

x 
 
x 

B. AGENDA APPROVAL 
 

Adopted  
 
 
 
 

Motion 
Second 
Aye 
No 
 

 
 
 

  
 
x 

x 
 
x 

 
x 
x 

C. MEETING MINUTES AND SUMMARY APPROVAL 
C-1. October 27, 2015, Board Work Session Minutes   

Adopted as 
Presented 

Motion 
Second 
Aye 
No 
 

 
 
 

  
x 
x 

x 
 
x 

 
 
x 

C-2. November 5, 2015, Board Special Meeting Minutes 
 

Adopted as 
Presented 

Motion 
Second 
Aye 
No 

 
 
 

  
 
x 

 
x 
x 

x 
 
x 

C-3. November 17, 2015, Board Business Meeting Minutes Adopted as 
Presented 

      D. RECOGNITIONS 
D-1. United Way Recognitions – Mr. Corey Hafey and Mr. Tracey Gallegos 
 Mr. Hafey, Appleton School Principal, and Mr. Gallegos, West Middle School 

Assistant Principal, discussed the United Way Workforce Campaign and 
stated District 51 employees pledged $82,477.50 to United Way of Mesa 
County this year. This is $730 more than last year. Employee participation in 
the United Way Campaign grew by one percent over last year. The Board 
helped pull names for staff who participated in the United Way Campaign to 
win a day off from work. 

 

 

      E. AUDIENCE COMMENTS 
 Mr. Williams read guidelines for meeting attendees to address the Board: 

• Mr. Dan Robinson, 202 N. 7th Street, Grand Junction, CO 81501 
Mr. Robinson is a Trustee at Colorado Mesa University. He discussed 
minority hiring. He commended the Board for addressing this issue. He 
stated the employee representation versus student enrollment are not 
equal. He discussed minority enrollment in Grand Junction. He stated 
minority Latino students identify with teachers and counselors of the 
same ethnicity. He asked the Board to consider the upcoming presented 
goals for the District regarding minority hiring. He asked the Board to 
quantify the goals and set benchmarks for achievement of those goals. 
Mr. Robinson stated the achievement gap needs to be addressed. He 
complimented Mrs. Susana Wittrock, Executive Director for 
Equity/Minority Student Performance, for seeking to address diversity in 
the District. 
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 A  -  Doug Levinson  
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Board of Education 
Mesa County Valley School District 51 
Business Meeting Minutes: December 8, 2015 
Adopted: January 19, 2016 

 A B C D E 
      AGENDA ITEMS  ACTION 
      F. BOARD REPORTS/COMMUNICATIONS/REQUESTS 

 Discussion regarding Mr. Paul Pitton’s Residency.  
• Board members discussed the residency of new Board member Mr. Paul 

Pitton in District B. Mr. Pitton unknowingly lived in District D at the time 
he became a candidate for the school Board’s District B seat. He has 
since moved into a home within District B boundaries. He has put his 
former residence up for sale. Mr. Pitton submitted a list of documents 
which showed his new address including a lease agreement, a change 
of address document for the U.S. Postal Service, a motor vehicle 
registration, a driver’s license, change of address with insurance carrier 
CNIC, change of address with the Colorado Public Employee Retirement 
Association, the Daily Sentinel delivery change of address and gas and 
electric service change of address. He also provided a change of 
address for his internet provider. Mr. Pitton told fellow Board members 
he still returns to his old house to check on it for security reasons and 
there is still furniture at his former home for staging purposes for selling 
the home; however, he assured the Board he lives at the new house. 

• The Board decided not to take a vote to declare a vacancy, as they were 
satisfied with the documents Mr. Pitton submitted. No action had to be 
taken to prove his residency or keep him on the Board. The results of 
the Supreme Court hearing Tuesday, December 8, regarding vote 
counts for Mr. Pitton may impact the Board; otherwise, no further action 
is expected from the Board regarding this matter.  

 Mr. Mikolai stated the District Board won the State School Board of the Year 
at the convention for the Colorado Association of School Boards. He reported 
they received a $2,500 award. Colorado Mesa University has matched the 
funds and scholarships for minority students who are pursuing the field of 
education will be awarded to five high school seniors.  
 

 

      G. LEGISLATIVE REPORTS 
 Mr. Parrish showed a “Colorado School Finance Project”, video regarding the 

Negative Factor and told fellow Board members he is concerned Colorado is 
the only State without taxing authority. This is disturbing due to the fact 
school funding may face more cuts over the next few years.  

 Mr. Mikolai state District 51 will be facing a reduction in the state budget over 
the next two years because of the Tabor Amendment. He stated this will 
impact state spending and K-12 funding.  

 Mr. Williams stated he felt there is a need to find a local solution due to no 
relief from the state. 
 

 

      H. SUPERINTENDENT’S REPORT 
H-1. Human Resources Report on Minority Hiring – Mrs. Colleen Martin, 
        Executive Director, and Mrs. Cindy Starr, Human Resources Certified  
        Applicant Specialist. 
 Mrs. Martin and Mrs. Starr provided a presentation to the Board detailing 

the current demographics of students and staff. They discussed how the  
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Board of Education 
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Business Meeting Minutes: December 8, 2015 
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 A B C D E 
      AGENDA ITEMS  ACTION 
      District hopes to hire more minority employees so the student and staff 

populations better mirror each other. Currently, thirteen percent of District 51 
staff are classified as minority, compared to twenty-nine percent of students 
in 2014-2015. The goal is to increase recruitment of highly-qualified minority 
teachers and other employees as well as recruit more male teachers in 
elementary schools. Research shows students respond positively having role 
models which are similar to them. A target has been set to have minorities 
represent at lease fifteen percent of new hires in 2016-2017, and to increase 
this percentage in the following years. Mrs. Martin reported on the barriers 
facing districts trying to recruit minority employees, especially Districts like 
ours which are far from the social and cultural aspects of a larger city. Mrs. 
Starr stated school District’s in other states with higher minority populations 
are partnering with their local colleges and universities to increase the 
minority candidate pool. Other Districts are encouraging current staff who 
work in a classroom, but do not teach, to add to their Bachelor of Arts 
degrees by getting a teaching license. 
 

 

      H-2. Teaching Learning Framework Charter –  
        Mr. Tony Giurado, Chief Academic Officer 
 Mr. Giurado presented the concept of a teacher learning framework to 

the Board. Mr. Giurado stated teachers have a lot on their plates when 
creating a lesson plan and sorting through state academic standards, 
District 51 unified curriculum and measures which determine a student’s 
grade. Mr. Giurado proposed forming a committee of teachers and 
administrators to work on easing the burden so teachers can devote 
more time to engaging students. 

 The committee will work to support teachers by creating a teacher 
learning framework which will serve as a foundation for professional 
learning, coaching and teacher evaluation; which makes sure teachers 
have a toolbox of strategies which work best for their students. The 
framework will be completed in two phases; phase one in January 
through May will focus on identifying framework needs and phase two; 
May through December, will focus on developing and implementing a 
teaching and learning framework and professional learning plan. 

 

 

      H-3. Expulsion Report 
 Expulsions continue to track lower than this time last year. As of 

November 30 fourteen students have been expelled in the 2015-2016 
school year compared to 25 students at the same time last school year.  
 

 

      H-4. Communications Report 
 The Communications Report highlighted the work of the 

Communications Department and the upcoming graduation guidelines 
discussions held on December 9, 10 and 16.  
 

 

      I. EXECUTIVE SESSION 
 None at this time. 
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 A B C D E 
      AGENDA ITEMS  ACTION 
Motion 
Second 
Aye 
No 
 

 
 
x 

 
 
x 

 
 
x 

x 
 
x 

 
x 
x 

J. CONSENT AGENDA 
J-1. Personnel Actions 
       J-1-a. Licensed Personnel 
J-2. Gifts 
 

Adopted 

 
 

     K. BUSINESS ITEMS 
K-1. Board First Reading: 
        K-1-a. IKA, Grading Systems 
        K-1-b. IKA-R, Grading Systems 
        K-1-c. JLDAC, Testing of Systems 
 Mr. Schultz spoke about the need to adjust the language due to action during 

the last legislative session. This will include the prescribed process for opting 
out and defining expectations of the law. There will also be an elimination of 
three policies which conflict with the new policies. 

 

No Action 
 

Motion 
Second 
Aye 
No 
 

 
 
x 

 
 
x 

 
 
x 

x 
 
x 

 
x 
x 

K-2. Board Second Reading and Adoption 
K-2-a. GBEB, Staff Conduct (and Responsibilities) Conflict of Interest 

 The Board reviewed the policy to align it with current legislation and to clarify 
language in the policy. 
 

Adopted 

Motion 
Second 
Aye 
No 

 
 
x 

 
x 
x 

 
 
x 

x 
 
x 

 
 
x 

K-3. Resolution to Approve District Accountability Committee (DAC) Membership 
       [Resolution: 15/16: 40] 
 The Board unanimously approved the 2015-2016 membership of the District 

Accountability Committee. 
 

Adopted 

      K-4. Certification of Mill Levy [Resolution: 15/16: 42] 
 This resolution certifies this year’s mill levy amount. This mill levy has to be 

certified annually in order for the District to receive property tax revenue. 
 

 

      L. BOARD OPEN DISCUSSION 
 Mr. Parrish asked about hosting another Board Coffee. He would like to have 

it at Orchard Mesa Middle School. He stated it would help people understand 
the issues of the facility. 

 Mr. Williams asked the Board to look at the Committee Assignments. 
Committees were name and assigned for the next two school years. 
 

 

      M. FUTURE MEETINGS 
 Reviewed.  

 

 

      N. EXECUTIVE SESSION 
 None at this time. 
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 A B C D E 
      AGENDA ITEMS  ACTION 
Motion  
Second 
Aye 
No 
 

 
x 
x 

 
 
x 

 
 
x 

x 
 
x 

 
 
x 

O. ADJOURNMENT 
                                                                       ______________________________ 
                                                                       Terri N. Wells, Secretary 
                                                                       Board of Education 

 

Adjourn –  
8:07 p.m. 

 



Expulsion Report 
2015-2016 School Year

As of November 30, 2015  
Presented: December 8, 2015

H-3.a

15/16 13/14 12/13 11/12 10/11 09/10
M F M F M F M F M F M F

100 8 3 11 4 1 11 16 32 18 17 12 9
200 1 0 1 3
300 0 0
400 1 1 1 1 1
500 2 3 2 3 3 5 2 3
600 0 0
700 0 0 2 1
DSP 0 0
VOO 4 0 4 5 3 3 4 4

Total 11 3 20 4 0 0 1 0 0 0 0 0 14 25 40 24 29 18 16

V00 - other violations 

100 - drug or controlled 
substance

500 - dangerous weapons

DSP - destruction / defacement 
of school property

14/1514/15Category
High School Middle School Elementary School Total

15-16 14/15

200 - alcohol
300 - tobacco
400 - felony assault

600 - robbery
700 - other felonies

Total for previous years as of 
November 30 of:

15/16 14/15 15/16

Category Description
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http://www.nbc11news.com/home/headlines/District-Attorney-works-with-District-51-to-define-cyber-bullying---345478082.html
http://www.nbc11news.com/home/headlines/District-Attorney-works-with-District-51-to-define-cyber-bullying---345478082.html
http://www.nbc11news.com/home/headlines/CO-Supreme-Court-to-hear-Pitton-Case.html
http://www.nbc11news.com/home/headlines/District-51-breaks-ground-for-new-R-5-High-School--351221051.html
http://www.nbc11news.com/home/headlines/Teaching-shortage-in-Colorado-continues-to-grow-352977411.html
http://www.nbc11news.com/home/headlines/Pitton-to-be-sworn-in-ahead-of-court-date-353142941.html
http://www.nbc11news.com/home/headlines/Pitton-takes-seat-on-District-51-School-Board-ahead-of-CO-Supreme-Court-case-359134111.html
http://www.nbc11news.com/home/headlines/Pitton-takes-seat-on-District-51-School-Board-ahead-of-CO-Supreme-Court-case-359134111.html
http://www.westernslopenow.com/live-in-the-studio/financial-aid-night
http://www.westernslopenow.com/news/local-news/paul-pitton-decision-going-to-supreme-court
http://www.westernslopenow.com/live-in-the-studio/school-district-51-r-5-high-school-groundbreaking
http://www.westernslopenow.com/news/local-news/district-51s-r-5-high-school-to-relocate-in-2016
http://www.westernslopenow.com/news/local-news/pathways-program-works-to-support-students-who-have-experimented-with-substance-use
http://www.westernslopenow.com/news/local-news/pathways-program-works-to-support-students-who-have-experimented-with-substance-use
http://www.westernslopenow.com/news/scholastica-creates-new-ways-to-learn
http://www.westernslopenow.com/news/local-news/new-development-in-school-board-election-contoversy
http://www.westernslopenow.com/news/future-farmers-get-fruita-in-the-spirit
http://www.westernslopenow.com/news/local-news/new-d-51-members-take-oath
http://www.westernslopenow.com/news/local-news/bank-of-colorado-announces-art-calendar-student-winners


http://www.gjsentinel.com/news/articles/district-51-is-to-change-8232certificati-on-8232pr
http://www.gjsentinel.com/news/articles/new-beginnings-for-r5-school
http://www.gjsentinel.com/news/articles/an-alternative-way-to-give
http://www.gjsentinel.com/news/articles/fruita-robot-team-qualifies-for-state
http://www.gjsentinel.com/news/articles/district-51-pitton-can-take-oath-of-office
http://www.gjsentinel.com/sports/articles/chsaa-releases-proposed-fb-conferences
http://www.gjsentinel.com/news/articles/tax-fix-puts-county-below-tabor-limits
http://www.gjsentinel.com/news/articles/cmu-athletes-step-up-donate-thanksgiving-dinners
http://www.gjsentinel.com/news/articles/district-51-paid-exexec-more-than-was-due
http://www.gjsentinel.com/news/articles/pitton-accepts-money-for-legal-fees
http://www.gjsentinel.com/news/articles/levinson-pitton-take-board-seats
























Mesa County Valley School District 51 
 

Licensed Personnel Action  
 
Board of Education Resolution:  

 Adopted: December 8, 2015 

J-1.a. 
 

Name School/Assignment Effective Date 

Retirements 
None at this time.   
   
Resignations/Termination 
Groh, Christie Fruita 8-9/Math December 18, 2015 
Kerbs, Sarah FMS/Reading Interventionist December 11, 2015 (revised) 
   
Leave of Absence   
None at this time.   
   
New Assignments   
None at this time.   

  
 

I hereby certify that the information contained in the above resolution is accurate 
and was adopted by the Mesa County Valley School District 51 Board of Education 
on December 8, 2015. 
 

__________________________________ 
Terri N. Wells 
Secretary, Board of Education 

 



Mesa County Valley School District 51 
    
                                                                        GIFTS   
                                      
 
 
Board of Education Resolution: 15/16: 41 

Adopted:  December 8, 2015            

J-2.1 
 

Donor Pro-Build 
Gift Lumber 
Value $250.00 
School/Department Palisade High School / Theatre Arts  

 
Donor Dan Roussin 
Gift Baldwin upright piano 
Value $1,200.00 
School/Department Grand Junction High School / Choir 

 
Donor Tim Cooney 
Gift Conn baritone 
Value $300.00 
School/Department Music Department / Middle school students 

 
Donor Ron Brown Welding, Inc.  
Gift 223 frozen turkeys 
Value $2,000.00 
School/Department Appleton Elementary / PTA fundraiser and Appleton families. 

 
Donor Joe Deveydt 
Gift Snare drum and stand 
Value $200.00 
School/Department Music Program / Middle school bands 

 
Donor David Miller and Anne Wenzel 
Gift Cash 
Value $100.00 
School/Department Palisade High School / Choir 

 
Donor Cecile Aday 
Gift Cash 
Value $200.00 
School/Department Palisade High School / Choir 

 
NOW THEREFORE BE IT RESOLVED the Mesa County Valley School District 51 Board of 
Education, in accepting the donations listed above, extends their appreciation and acknowledges 
these important partnerships within the community which support learning for all students. 
 

I hereby certify that the information contained in the above resolution is accurate 
and was adopted by the Mesa County Valley School District 51 Board of Education 
on December 8, 2015. 
 

__________________________________ 
Terri N. Wells 
Secretary, Board of Education 



Mesa County Valley School District 51 
IKA 

GRADING/ASSESSMENT SYSTEMS 
Related:  IKA-R 

Adopted:  November 3, 1987 
Revised:  September 20, 1988 

Policy Manual Review:  November 19, 2002 
Second Reading/Adoption: January 16, 2016 

 

K-1.a.1 
 

It is the philosophy of this Board that students will respond more positively to the opportunity for success than to 
the threat of failure.  The district shall seek, therefore, in its instructional program to make achievement both 
recognizable and possible for students.  It shall emphasize achievement in its processes of evaluating student 
performance. 
 
State assessment system 
 
State and federal law require district students to take standardized assessments in the instructional areas of 
English language arts, math and science. State law also requires students to take standardized assessments in 
the instructional area of social studies. Accordingly, the district shall administer standardized assessments 
pursuant to these state and federal legal requirements.  
 
State law also requires the district to adopt policies and/or procedures concerning the use of pencil and paper on 
the computerized portion of state assessments; parent requests to excuse their children from taking state 
assessments; and the district’s assessment calendar. This policy and its accompanying regulation represent the 
district’s process to address these requirements.  
 

1. Pencil and paper testing option 
 
The district may determine that a specific classroom or school within the district will use pencil and paper to 
complete the computerized portions of a state assessment. Factors that will be considered in making this 
determination include: 
 

• the technological capacity and resources of the particular school/classroom; 
• students’ previous experience with computerized and written assessments; 
• whether the instructional methodology of the particular school/classroom is consistent with the use of 

computerized assessments or written assessments; and  
• the logistics of administering the state assessment in different formats at a particular school or 

schools. 
 

Prior to making this determination, the superintendent or designee shall consult with the school principal(s) 
affected by this determination as well as parents/guardians of students enrolled in the district.  

 
For students with disabilities, the use of pencil and paper instead of a computer to complete a state 
assessment shall be determined by the student’s Individualized Education Program (IEP) team or Section 504 
team, in accordance with applicable law.  
 
2. Parent/guardian request for exemption 
 
Under state law, parent(s)/guardian(s) may exempt their children from some state assessments. A 
parent/guardian who wishes to exempt his or her child from state assessment(s) shall make this request on a 
form approved by the District.  
 
In accordance with state law, the district shall not impose a negative consequence upon a student whose 
parent/guardian has requested an exemption from a state assessment or assessments.  
 



Mesa County Valley School District 51 
IKA 

GRADING/ASSESSMENT SYSTEMS 
Related:  IKA-R 

Adopted:  November 3, 1987 
Revised:  September 20, 1988 

Policy Manual Review:  November 19, 2002 
Second Reading/Adoption: January 16, 2016 

 

K-1.a.2 
 

This policy’s exemption process shall apply only to state assessments and shall not apply to district or 
classroom assessments.  
 
3. Sharing of student state assessment results with parents/guardians 
 
The Colorado Department of Education is required to provide diagnostic academic growth information for 
each student enrolled in the district and for each public school in the district based on the state assessments 
results for the preceding school years. This information shall be included in each student’s individual student 
record. Appropriate school personnel, including those who work directly with the student, shall have access to 
the student’s state assessment results and longitudinal academic growth information and shall share with and 
explain that information to the student’s parent/guardian.  

 
District assessment system 
 
In addition to the state assessment system, the district has developed a comprehensive assessment system that: 
 

• challenges students to think critically, apply what they have learned and gives them the opportunity to 
demonstrate their skills and knowledge; 

• includes “early warning” features that allow problems to be diagnosed promptly to let students, teachers 
and parents/guardians know that extra effort is necessary; 

• provides reliable and valid information on student and school performance to educators, 
parents/guardians and employers; and  

• provides timely and useful data for instructional improvement and improved student learning, including 
feedback useful in determining whether the curriculum is aligned with the district’s academic standards.  

 
The district will use a variety of assessment tools to determine student achievement. The superintendent or 
designee shall be responsible for scheduling, disseminating and collecting assessments so that the district is in 
compliance with state and federal requirements. The superintendent or designee also shall be responsible for 
reporting and interpreting all group assessment results.  
 
In accordance with applicable law, the district’s assessment system shall accommodate students with disabilities 
and English language learners.  
 
The district’s assessments results, in combination with state assessment results, will be used as the 
measurement of student achievement. It is believed these results will provide reliable and valid information about 
student progress on the district’s academic standards.  
 
Additional assessment information for parents/guardians 
 
In accordance with state law and this policy’s accompanying regulation, the district shall distribute an assessment 
calendar and related information to parent/guardians on an annual basis to inform them about the state and 
district assessments that the district plans to administer during the school year.  
 
Classroom assessment system 
 
Classroom assessment practices shall be aligned with the district’s academic standards and assessment 
program. Assessment is an integral part of the teaching and learning process that should occur continuously in 



Mesa County Valley School District 51 
IKA 

GRADING/ASSESSMENT SYSTEMS 
Related:  IKA-R 

Adopted:  November 3, 1987 
Revised:  September 20, 1988 

Policy Manual Review:  November 19, 2002 
Second Reading/Adoption: January 16, 2016 

 

K-1.a.3 
 

the classroom. The primary purpose of classroom assessment shall be to enable teachers to make instructional 
decisions for students on a continual basis.  
 
Students are encouraged to engage in informal self-assessments as they study and attempt to solve problems, 
monitor their own progress and improve their learning.  
 
Grading system 
 
The administration and professional staff shall devise a grading systems for evaluating and recording student 
progress and to measure student performance in conjunction with the district’s academic standards.  The records 
and reports of individual students shall be kept in a form meaningful to parents/guardians, as well as teachers.  
The grading system shall be uniform district-wide--at comparable grade levels, except for programs approved by 
the Board. Peer grading of student assignments and classroom assessments is permissible. The intent of this 
practice is to teach material again in a new context and to show students how to assist and respect fellow 
students.  
 
The Board shall approve the grading, reporting and assessment systems as developed by the professional staff, 
upon recommendation of the superintendent. 
 
The Board recognizes that classroom grading and/or assessment systems, however effective, are subjective in 
nature, but urges all professional staff  members to conduct student evaluations as objectively as possible. 
 
The Board also recognizes that state and federal laws, rules and regulations governing the education of students 
with disabilities contain special requirements not applicable to the general education program.  Accordingly, the 
superintendent may promulgate and publish appropriate administrative procedures, consistent with the district's 
responsibility under applicable laws, rules and regulations, for evaluating the performance of students with 
disabilities using an independent grading system based upon each student's individual education plan. 
 
Legal Reference:  
 

 
C.R.S. 22-7-1006.3 (1) (state assessment implementation schedule) 
C.R.S. 22-7-1006.3 (1) (d) (district must report to CDE the number of students who will take the state 

assessment in a pencil and paper format) 
C.R.S. 22-7-1006.3 (7) (d) (state assessment results included on student report card if feasible) 
C.R.S. 22-7-1006.3 (8) (a) (policy required to ensure explanation of student state assessment results) 
C.R.S. 22-7-1013 (1) (district academic standards) 
C.R.S. 22-7-1013 (6) (policy required regarding the use of pencil and paper on state assessments) 
C.R.S.22-7-1013 (7) (procedure required concerning distribution of assessment calendar to parents 

/guardians) 
C.R.S. 22-7-1013 (8) (policy and procedure required to allow parents to excuse their children from 

participation in state assessments) 
C.R.S.22-11-101 et seq. (Education Accountability Act of 2009) 
C.R.S. 22-11-203 (2)(a) (principal required to provide educators access to their students’ academic 

growth information “upon receipt” of that information) 
C.R.S.22-11-504 (3) (policy required to ensure explanation of student state assessment results and 

longitudinal growth information) 
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K-1.a.4 
 

Cross Reference: 
 
 IKA-E, Request for Exemption From State Assessment(s) 

JRA/JRC, Student Records/Release of Information on Students 
 
 
 



Mesa County Valley School District 51 
IKA-R 

GRADING/ASSESSMENT SYSTEMS 
Related:  IKA 

Effective:  May 16, 2000 
Policy Manual Review:  November 19, 2002 

Second Reading/Adoption: January 19, 2016 
Page 1 of 6 

 

K-1.b.1 
 

Pursuant to Policy IKA, the District shall follow a uniform numerical grading system for evaluating and recording 
student progress in elementary schools (Grades K-5), and a uniform letter grading system for evaluating and 
recording progress in secondary schools (grades 6-12). Such grading systems shall be aligned with the content 
standards adopted by the Board of Education, and shall reflect the levels of performance indicated below. 
 
In addition to number or letter grades, teachers shall, report their assessment of the student’s classroom behavior 
in elementary grades, and the student’s attitude as a learner in secondary grades.  
 
ELEMENTARY GRADING SYSTEMS 
 
 

Academic Reporting Criteria 

Advanced 

 
 
 

4.0 

The student regularly meets and at times exceeds (more depth/ extension with grade level work and / or 
performing at higher than grade level) the standard as described by the grade level expectations. The student 
extends and applies key concepts, processes and skills for grade level. 

3.5 Meets criteria at 3.0, progressing toward 4.0 

Proficient 

 
 

3.0 

The student regularly meets the standard as it is described by the grade level expectations. The student, with 
limited errors, grasps and applies key concepts, processes and skills for grade level. 

2.5 Meets criteria at 2.0, progressing toward 3.0 

Partially Proficient 

 
 
 

2.0 

The student is beginning to, and occasionally does, meet the standards as described by grade level expectations. 
The student is beginning to grasp and apply the key concepts, processes and skills for the grade level work but 
produces work that contains many errors. 

1.5 With support can meet criteria for 2.0 

U
nsatisfactory 

 
 

1.0 

 
The student is not meeting the standard as is described by grade level expectations for this grade level or 
insufficient evidence at this time. 

 
The following annotations may be affixed to the grades above, as appropriate: 
* = Grade based on accommodations 
N =  Content was not directly taught or assessed during this grading period 
M  = Standards were modified for student; not working on grade level standards 
 

Learning Behavior Rubric 
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 4 = Advanced 3 = Proficient 2 = Partially Proficient 1 = Unsatisfactory 

Collaboration • Consistently participates and 
works effectively with 
others/group 

• Consistently acknowledges 
authority and follows directions 

• Consistently is a self-directed learner 
• Consistently uses 

teamwork and 
leadership skills 
effectively 

• Usually participates 
and works effectively 
with others/group 

• Usually acknowledges 
authority and follows 
direction 

• Usually does not 
require teacher 
redirection 

• Usually uses teamwork 
and leadership skills 
effectively 

• Sometimes does not participate 
or cooperate with others/group 

• Sometimes does not 
acknowledge authority 

• Sometimes requires teacher 
redirection 

• Sometimes does not use 
teamwork and leadership skills 
effectively 

• Rarely 
participates, 
cooperates and 
often disrupts 
others/group 

• Rarely 
acknowledges 
authority 

• Constantly requires 
teacher redirection 

• Rarely uses teamwork 
and leadership skills 
effectively 

Work Ethic • Consistently manages time 
effectively and completes all 
practice in a timely manner 

• Consistently learns from 
instruction and feedback 

• Consistently organized and 
prepared for learning 

• Usually manages time 
effectively and usually 
completes all practice in 
a timely manner 

• Usually learns from 
instruction and 
feedback 

• Usually organized 
and prepared for 
learning 

• Sometimes manages time 
effectively and sometimes 
completes all practice in a 
timely manner 

• Sometimes learns from 
instruction and feedback 

• Sometimes organized and 
prepared for learning 

• Rarely manages time 
effectively and rarely 
completes all practice 
in a timely manner 

• Rarely learns from 
instruction and feedback 

• Rarely organized 
and prepared for 
learning 

Civic Responsibility • Consistently respects the rights of 
others and follows classroom and 
school rules 

• Consistently accepts that our 
society is made up of a diverse 
population 

• Usually respects the rights 
of others and usually 
follows classroom and 
school rules 

• Usually accepts that 
our society is made 
up of a diverse 
population 

• Sometimes respects the rights 
of others or needs adult/peer 
guidance to follow classroom 
and school rules 

• Sometimes accepts that our 
society is made up of a diverse 
population 

• Rarely respects the rights 
of others, including 
adults, and disregards 
classroom and school 
rules 

• Rarely accepts that 
our society is 
made up of a 
diverse population 

Personal 
Responsibility 

• Consistently takes responsibility for 
own actions 

• Consistently takes initiative and 
responsibility for his/her own 
learning 

• Constantly plans and prioritizes goals 

• Usually takes 
responsibility for own 
actions. 

• Usually takes initiative and 
responsibility for his/her 
own learning 

• Usually plans and 
prioritizes goals 

• Sometimes takes responsibility 
for own actions 

• Sometimes takes initiative and 
responsibility 
for his/her own learning 

• Sometimes plans and prioritizes 
goals 

• Rarely takes responsibility 
for own actions 

• Rarely takes initiative and 
responsibility for his/her 
own learning 

• Rarely plans and 
prioritizes goals 
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Effort: 
• Reading 
• Writing 
• Writes Clearly 

& Legibly 
• Mathematics 
• Science 
• Social Studies 
• Physical 

Education 
• Music 
• Technology 
• Art 

• Perseveres beyond completion 
to gain deeper understanding 

• Consistently continues working 
on the task even when 
difficulties arise or a solution is 
not immediately evident 

• Usually works on tasks 
until completed 

• Usually continues working on 
the task even when 
difficulties arise or a solution 
is not immediately evident 

• Sometimes puts effort or focus 
into the task 

• Stops working when difficulties 
arise 

• The student puts very 
little effort or focus into 
the task 

 

SECONDARY GRADING SYSTEMS 
6th – 8th Grades  
 

District 51 Common Proficiency Descriptor 
 
 4 
Advanced 

The student regularly meets and at times exceeds (more depth/extension with 
grade level work and/or performing at higher than grade/course level) the 
standard as described by the grade level expectations.  The student extends 
and applies key concepts, processes and skills for grade level. 

  
3 
Proficient 

The student regularly meets the standard as it is described by the grade level 
expectations.  The student, with limited errors, grasps and applies key 
concepts, processes and skills for grade level. 

  
2 
Partially Proficient 

The student is beginning to, and occasionally does, meet the standards as 
described by grade level expectations.  The student is beginning to grasp 
and apply the key concepts, processes and skills for the grade level work but 
produces work that contains many errors. 

  
1 
Unsatisfactory 

The student is not meeting the standards as is described by grade level 
expectations for this grade level. 

  
IE 
Insufficient Evidence 

The student has not provided enough evidence to make a determination of 
their proficiency as described by grade level expectations. 

 
District 51 Learning Rubric 

 4 – Advanced 3 – Proficient 2 – Partially Proficient 1 = Unsatisfactory 
Collaboration • Regularly participates 

and works effectively 
with others/group  

• Regularly 

• Usually 
participates and 
works effectively 
with others/group  

• Sometimes does not 
participate or 
cooperate with 
others/group  

• Rarely participates, 
cooperates and 
often disrupts 
others/group   
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acknowledges 
authority and takes 
direction  

• Regularly uses 
teamwork and 
leadership skills 
effectively  

 

• Usually 
acknowledges 
authority and 
takes direction 
with some teacher 
redirection and/or 
encouragement 

• Usually uses 
teamwork and 
leadership skills 
effectively 

• Sometimes does not 
acknowledges 
authority and needs 
more teacher 
redirection and/or 
encouragement 

• Sometimes does not 
use teamwork and 
leadership skills 
effectively 

• Rarely 
acknowledges 
authority and 
constantly needs  
teacher redirection 
and/or 
encouragement 

• Rarely uses 
teamwork and 
leadership skills 
effectively  

Work Ethic • Regularly manages 
time effectively and 
completes all practice 
in a timely manner 

• Regularly learns from 
instruction and 
feedback  

• Regularly prepared 
for class with all 
necessary materials  

 

• Usually manages 
time effectively 
and usually 
completes all 
practice in a timely 
manner 

• Usually learns 
from instruction 
and feedback  

• Usually prepared 
for class with all 
necessary 
materials  

• Sometimes manages 
time effectively and 
sometimes completes 
all practice in a timely 
manner 

• Sometimes learns 
from instruction and 
feedback  

• Sometimes prepared 
for class with all 
necessary materials  

• Rarely manages 
time effectively and 
rarely completes all 
practice in a timely 
manner 

• Rarely learns from 
instruction and 
feedback  

• Rarely prepared for 
class with all 
necessary 
materials  

Civic 
Responsibility 

• Regularly respects 
the rights of others 
and follows 
classroom and school 
rules 

• Regularly accepts  
that our society is 
made up of a diverse 
population   

• Usually respects 
the rights of others 
and  usually 
follows classroom 
and school rules 

• Usually accepts  
that our society is 
made up of a 
diverse population   

 

• Sometimes respects 
the rights of others or 
needs adult/peer 
guidance to follow 
classroom and school 
rules 

• Sometimes accepts  
that our society is 
made up of a diverse 
population   

• Rarely respects the 
rights of others, 
including adults, 
and disregards 
classroom and 
school rules 

• Rarely accepts  
that our society is 
made up of a 
diverse population   

Personal 
Responsibility 

• Regularly takes 
responsibility 
for own actions  

• Regularly takes 
initiative and 
responsibility 
for his/her own 
learning 

• Regularly plans and 
prioritizes goals 

 

• Usually takes 
responsibility 
for own actions  

• Usually takes 
initiative and 
responsibility 
for  his/her own 
learning  

• Usually plans and 
prioritizes goals 

• Sometimes takes 
responsibility 
for own actions  

• Sometimes takes 
initiative and 
responsibility 
for his/her own 
learning 

• Sometimes plans and 
prioritizes goals  

• Rarely takes 
responsibility 
for own actions  

• Rarely takes 
initiative and 
responsibility 
for his/her own 
learning 

• Rarely plans and 
prioritizes goals  

 
9th – 12th Grades 
 
 1. Performance Level Definitions 
 

A 1. Student consistently demonstrates all exceptional level of 
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understanding by incorporating and transferring advanced skills 
and complex thinking into grade level performance expectations. 

2. Student is independent and self-directed in extending the learning 
process.  

3. Student meets and frequently exceeds assignment requirement.  
4. AND/OR Student is consistently performing above grade level 

expectations.  
 

B 1. Student successfully achieves grade level expectations and 
supporting concepts.  

2. Student regularly applies thinking skills and learning strategies 
3. Student meets assignment requirements.  
 

C 1. Student is performing near grade level expectations.  
2. Student is showing progress in applying thinking skills and 

learning strategies.  
3. Student shows partial grasp of central concepts.  
4. AND/OR Student inconsistently meets assignment requirements.  
 

Below Proficient 
D 1. Student is inconsistent in meeting the expectations of the course 

content standards.  
2. Student demonstrated partial skill and ability in content area.  
 

F 1. Student is performing significantly below expectations of the 
course content standards.  

2. Student demonstrates minimal skill and ability in content area.  
 

 
 2. Behavior Symbol Criteria. 
 
+ = Strong The student consistently meets teacher’s expectations for conduct and 

effort. 
 

√ = Satisfactory The student generally meets teacher’s expectations for conduct and 
effort. 
 

− = Needs Improvement The student inconsistently meets teacher’s expectations for conduct 
and effort. 
 

 
 3.  Grade Point Averages (GPA) 
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Computation of grade point average is determined by dividing the number of grade points earned by the number 
of credits attempted in accordance with the following table: 
 

GRADE POINT VALUE FOR COMPUTING GRADE POINT AVERAGES: 
 

 
Grade 

 

 
Point Values 

Regular and 
Advanced 
Placement 

Classes 

 
Regular 

 
Advanced Placement 

A 4.0 5.0 
B 3.0 4.0 
C 2.0 3.0 
D 1.0 1.0 
F 0.0 0.0 

 
 
It is the responsibility of each secondary school teacher to assign a letter grade based upon judgment of a 
student's performance and reflecting performance levels aligned with curriculum content standards adopted by 
the Board of Education.  If a teacher chooses to use a numerical grading scale as an aid in deciding which letter 
grade to assign, the district recommends the following: 
 

A = 90 - 100 
B = 80 -  89 
C = 70 -  79 

___________________________________________ 
Below  D = 60 -  69 
Proficient F = Below 60 
 
GRADING SYSTEMS FOR STUDENTS WITH DISABILITIES 
 
The work of students with disabilities who are eligible for and are receiving special education services pursuant to 
the Exceptional Children Educational Act shall be evaluated in the manner provided in the students individualized 
education program (IEP). For students with disabilities who are eligible for services or accommodations pursuant 
to Section 504 of the Rehabilitation Act of 1973, but who are not receiving special education services pursuant to 
an IEP, the grading systems described in this regulation may be modified as necessary to accommodate the 
student’s disability and avoid discrimination on account of the student’s disability. Such accommodations or 
modifications shall be incorporated in the student’s Section 504 accommodation plan. 
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Parents/guardians and eligible students have the right to review any survey, assessment, analysis or evaluation 
administered or distributed by a school to students whether created by the district or a third party. For purposes of 
this policy, “eligible student” means a student 18 years of age or older or an emancipated minor. Any survey, 
assessment, analysis or evaluation administered or distributed by a school to students shall be subject to 
applicable state and federal laws protecting the confidentiality of student records.  
 
Survey, assessments, analysis or evaluation for which consent is required 
 
Except as otherwise permitted by law, students shall not be required to submit to a survey, assessment, analysis 
or evaluation that is intended to reveal information, whether the information is personally identifiable or not, 
without prior written consent of the parent/guardian or eligible student, if that survey, assessment, analysis, or 
evaluation reveals information in the following areas (“protected information”) 
 
1.  political affiliations or beliefs of the student or the student’s parent/guardian 
 
2.  mental and psychological conditions of the student or the student’s family 
 
3.  sex behavior and attitudes 
 
4.  illegal, anti-social, self-incriminating and demeaning behavior; 
 
5.  critical appraisals of other individuals with whom respondents have close family relationships; 
 
6.  legally recognized privileged or analogous relationships, such as those of lawyers, physicians, and ministers 
 
7.  religious practices, affiliations or beliefs of the student or the student’s parent/guardian 
 
8.  income (other than that required by law to determine eligibility for participation in a program or for receiving 
financial assistance under such program) 
 
9.  social security number 
 
School personnel responsible for administering any such survey, assessment, analysis or evaluation shall give 
written notice at least two weeks in advance to the student’s parent/guardian or the eligible student and shall 
make a copy of the document available for viewing at convenient time and locations. The notice shall offer to 
provide the following written information upon request:  
 
1.  records or information that may be examined and required in the survey, assessment, analysis or evaluation 
 
2.  the means by which the records or information shall be examined, reviewed, or disseminated 
 
3.  the means by which the information is to be obtained 
 
4.  the purposes for which the records or information are needed 
 
5.  the entities or persons, regardless of affiliation, who will have access to the information; and 
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6. a method by which a parent/guardian can grant or deny permission to access or examine the records or 
information 
 
These notice provisions also apply to any survey, analysis or evaluation funded by the U.S. Department of 
Education. 
 
Exceptions to policy 
 
Nothing in this section of the policy shall: 
 
1.  prevent a student who is working under the supervision of a journalism teacher or sponsor from preparing or 
participating in a survey, assessment, analysis or evaluation without obtaining consent as long as such 
participation is not otherwise prohibited by law 
 
2. be construed to prevent a district employee from reporting known or suspected child abuse or neglect as 
required by state law 
 
3.  be construed to limit the ability of a health professional that is acting as an agent of the school district to 
evaluate an individual child 
 
4.  be construed to require parental notice or consent for a survey, assessment, analysis or evaluation related to 
educational products or services for or to students or educational institutions. These products and services 
include, but are not limited to, the following: 

• college or other postsecondary education recruitment or military recruitment activities 
• book clubs, magazines and programs providing access to low-cost literary products 
• curriculum and instructional materials used by district schools 
• tests and assessments used by district schools to provide cognitive, evaluative, diagnostic, clinical, 

aptitude, or achievement information about students.  
• the sale by students of products or services to raise funds for school-related or educational-related 

activities 
• student recognition programs 

 
5.  be construed to require parental notice or consent for assessments used to collect evidence of what a student 
knows and is able to do and to measure a student’s academic progress toward attaining the district’s academic 
standards 
 
6.  limit the ability of the district to administer a suicide assessment or threat assessment 
 
Surveys, assessment, analysis or evaluation for marketing purposes 
 
Parents/guardian and eligible students shall receive notice and have the opportunity to opt a student out of 
activities involving the collections, disclosure or use of personal information collected from the student for the 
purpose of marketing or selling that information or otherwise providing the information to others for that purpose. 
   
Annual notice 
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At the beginning of each academic year, the district shall inform parents/guardians and eligible students that the 
parent/guardian or eligible student has the right to consent before students are required to submit to a survey that 
concerns one or more of the protected areas and to opt out of the following: 
 
1.  activities involving the collection, disclosure or use of personal information collected from students for the 
purpose of marketing or for selling that information; 
 
2.  the administration of any protected information survey; or 
 
3.  any non-emergency, invasive physical examination or screening (other than a hearing, vision or scoliosis 
screening) that is:  

• required as a condition of attendance; 
• administered by the school and scheduled by the school in advance; and  
• not necessary to protect the immediate health and safety of the student or of other students.  

 
Psychological Testing Of Students (And Treatment of Mental Disorders) 
 
 
School personnel are prohibited under state law from recommending or requiring the use of psychotropic drugs 
for students. They are also prohibited from testing or requiring testing for a student’s behavior without giving 
notice to the parent/guardian describing the recommended testing and how any test results will be used. Prior to 
the conducting any such testing, school personnel shall obtain written permission from the parent/guardian or 
eligible student in accordance with applicable law.  
 
School personnel are encouraged to discuss concerns about a student’s behavior with the parent/guardian, and 
such discussions may include a suggestion that the parent/guardian speak with an appropriate health care 
professional regarding any behavior concerns that school personnel may have. Only those persons appropriately 
licensed may expose student to any psychiatric or psychological method or procedure for the purpose of 
diagnosis, assessment or treatment of any emotional, behavioral or mental disorder or disability. Such methods or 
procedures may only be performed after acquiring written permission from a student’s parent or guardian, or from 
the student in those circumstances in which federal or state law allows the student to obtain such services in 
confidence or without prior notice to the parent/guardian.  
 
Licensed school personnel are encouraged to be knowledgeable about psychiatric or psychological methods and 
procedures but shall not be involved in any diagnosis, assessment or treatment of any type of mental disorder or 
disability unless appropriately licensed.  In accordance with state law, school personnel including licensed school 
psychologists are not authorized to practice psychotherapy or utilize any psychiatric or psychological procedure 
outside of or beyond their area of training, experience or competence. 
 
Psychological tests shall be administered to students only by appropriately licensed school personnel employed 
for this purpose or by interns under their supervision.  Adherence to this policy will insure quality psychological 
services and will protect the educational rights, dignity and privacy of students and parents. 
 
Psychological examination and testing shall be made only after informed and written consent of the student's 
parents or guardian is obtained unless the student is of legal age to give his informed and written consent.  
Psychological data shall be only one of several criteria for determining any change in a student's educational 
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program.  Psychological data older than three years shall not be used as the basis for prescriptive teaching or 
placement. 
Students shall not be required to submit to any psychiatric or psychological methods or procedures for the 
purpose of diagnosis, assessment or treatment of any emotional, behavioral or mental disorder or disability as 
part of any classroom or instructional activity without parental knowledge and consent. 
 
 
Ordinary classroom instruction, activities and techniques involving the approved curriculum that teach about 
psychological or psychiatric methods or procedures shall be permissible and considered outside the scope of this 
policy.  It is understood that there is a significant difference between practicing therapy and providing activities 
that may be therapeutic in nature. Any teacher who questions whether a planned activity is one involving 
psychiatric or psychological methods or procedures for which the teacher may not be properly licensed shall 
consult with the school principal. 
 
Special education evaluation 
 
The giving of parental permission for evaluation or re-evaluation of a student with disabilities and any required 
consent to the provision of special education services to a student with disabilities is governed by state and 
federal law and is outside the scope of this policy.  
 
 
 
Legal References:  
 

20 U.S.C. 1232g (Family Education Rights and Privacy Act) 
20 U.S.C. 1232h (rights of students and parents to inspect instructional materials and give prior consent 

for certain surveys, analysis and evaluation) 
C.R.S.13-22-101 (18 is age of competence for certain purposes) 
C.R.S. 22-1-123 (district shall comply with federal law on protection of pupil rights, Colorado provisions 

regarding survey, assessment, analysis and evaluation of students) 
 C.R.S. 22-32-109.2 (1)(ee) (duty to adopt policy prohibiting personnel from ordering behavior tests 
without parent permission) 
 C.R.S. 22-32-109.2 (screening and treatment of emotional/mental disorders or disabilities) 
 C.R.S. 27-65-103 (voluntary applications for mental health services) 
  
 
Cross References:  
  
 GBEB, Staff Conduct 

GCS, Professional Research and Publishing 
IKA, Grading/Assessment System 

 JLCA, Physical Examinations of Students 
 
 JRA/JRC, Student Records 
 LC, Relations with Education Research Agencies 
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Staff Conflicts of Interest 
 
No employee of the Board shall engage in or have a financial interest, directly or indirectly, in any activity that conflicts or 
raises a reasonable question of conflict with his/her duties and responsibilities in the school system. 
 
Employees shall not engage in work of any type where information concerning customer, client or employer originates 
from any information available to them through school sources.   
 
An employee shall not take or receive any part or portion of moneys from the sale, proceeds, profit, or items in lieu thereof 
of any book, musical instrument, school supplies, school apparatus, or other materials, including custodial, office, and 
athletic supplies, sold to a minor, or the parent or guardian of a minor, enrolled in the school where the employee is 
performing services, or which may be sold to the school district unless prior approval has been obtained from the board.   
 
Moreover, as there should be no conflict of interest in the supervision and evaluation of employees, at no time may any 
employee responsible for the supervision and/or evaluation of any other employee be directly related to him/her.   
 
Staff Conduct (And Responsibilities) 
 
All staff members have a responsibility to make themselves familiar with and abide by the laws of the state as these affect 
their work, the policies of the Board and the regulations designed to implement them. 
 
As representatives of the District and role models for students, all staff shall demonstrate and uphold high professional, 
ethical and moral standards and conduct themselves in a manner that is consistent with the educational mission of the 
District. Interactions between staff members must be based on mutual respect, and any conflicts must be resolved in a 
professional manner. The Superintendent is authorized to develop and promulgate by regulation a code of conduct 
applicable to all employees that is consistent with this policy. Such code of conduct shall set forth ethical and moral 
standards for behavior and core principles of professionalism to guide day-to-day staff behavior, interaction and decision-
making. 
 
Prohibited Conduct 
 
Each staff member shall observe rules of conduct established in law which specify that a school employee shall not: 
 
1. Disclose or use confidential information acquired in the course of his/her employment to further substantially his/her 

personal financial interests. 
 
2. Accept a gift of substantial value or substantial economic benefit tantamount to a gift of substantial value which would 

tend to improperly influence a reasonable person in his/her position or which he/she knows or should know is primarily 
for the purpose of rewarding him/her for action taken in which he/she exercised discretionary authority. 

 
3. Engage in a substantial financial transaction for his/her private business purposes with a person whom he/she 

supervises. 
 
4. Perform any action in which he/she has discretionary authority which directly and substantially confers an economic 

benefit on a business or other undertaking in which he/she has a substantial financial interest or in which he/she is 
engaged as a counsel, consultant, representative or agent. 
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The phrase "economic benefit tantamount to a gift of substantial value" includes a loan at a rate of interest substantially 
lower than the prevailing commercial rate and compensation received for private services rendered at a rate substantially 
exceeding the fair market value. 
 
It is permissible for an employee to receive: 
 
1. An occasional nonpecuniary gift which is insignificant in value. 
 
2. A nonpecuniary award publicly presented by a nonprofit organization in recognition of public service. 
 
3. Payment or reimbursement for actual and necessary expenditures for travel and subsistence for attendance at a 

convention or other meeting at which he/she is scheduled to participate. 
 
4. Reimbursement for or acceptance of an opportunity to participate in a social function or meeting which is not 

extraordinary when viewed in light of his/her position. 
 
5. Items of perishable or nonpermanent value including but not limited to meals, lodging, travel expenses or tickets to 

sporting, recreational, educational or cultural events. 
 
6. Payment for speeches, debates or other public events reported as honorariums. 
 
All staff members shall be expected to carry out their assigned responsibilities with conscientious concern. A staff member 
may request an advisory opinion from the secretary of state concerning issues relating to conduct that is proscribed by 
state law. 
 
It shall not be considered a breach of conduct for a staff member to: 
 
1. Use school facilities and equipment to communicate or correspond with constituents, family members or business 

associates on an occasional basis. 
 
2. Accept or receive a benefit as an indirect consequence of transacting school district business. 
 
Staff Responsibilities 
 
Essential to the success of ongoing school operations and the instructional program are the following specific 
responsibilities which shall be required of all personnel: 
 
1. Faithfulness and promptness in attendance at work. 
 
2. Support and enforcement of policies of the Board and regulations of the school administration in regard to students. 
 
3. Diligence in submitting required reports promptly at the times specified. 
 
4. Care and protection of school property. 
 
5. Concern and attention toward their own and the school system's legal responsibility for the safety and welfare of 

students including the need to insure that students are supervised at all times. 
 
6. Maintenance of proper professional boundaries with students at all times. 
 
The superintendent shall develop and promulgate by regulation a non-exclusive list of actions or conduct that are not in 
keeping with reasonably expected standards of interaction between a staff member and students and that, in the absence 
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of a legitimate educational purpose, may be regarded as a violation of professional boundaries. Failure to maintain or 
observe professional boundaries with a student or students or engaging in a pattern of conduct with one or more students 
that is outside proper professional boundaries in violation of this policy shall be grounds for discipline, including dismissal. 
 
Felony/Misdemeanor Convictions 
 
If, subsequent to beginning employment with the District, the District has good cause to believe that any staff member has 
been convicted of, pled nolo contendere to, or received a deferred or suspended sentence for any felony or misdemeanor 
other than a misdemeanor traffic offense or infraction, the District shall make inquiries to the Department of Education for 
purposes of screening the employee. 

In addition, the District shall require the employee to submit a complete set of fingerprints taken by a qualified law 
enforcement agency. Fingerprints must be submitted within 20 days after receipt of written notification. The fingerprints 
shall be forwarded to the Colorado Bureau of Investigation for the purpose of conducting a state and national fingerprint-
based criminal history record check utilizing the records of the Colorado Bureau of Investigation and the Federal Bureau 
of Investigation. 

Disciplinary action, which could include dismissal from employment, may be taken against personnel if the results of 
fingerprint processing provide relevant information. Non-licensed employees shall be dismissed from employment if the 
results of the fingerprint-based criminal history record check disclose a conviction for certain felonies, as provided in law. 

Employees shall not be charged fees for processing fingerprints under these circumstances. 

Child Abuse 
 
All district employees who have reasonable cause to know or suspect that any child is subjected to abuse or to conditions 
that might result in abuse or neglect must immediately upon receiving such information report such fact in accordance 
with Board policy and state law.  
 
The superintendent is authorized to conduct an internal investigation or to take any other necessary steps if he receives 
information from a county department of social services or a law enforcement agency that a suspected child abuse 
perpetrator is a school district employee. Such information shall remain confidential except that the superintendent shall 
notify the Colorado Department of Education of the child abuse investigation. 
 
Unlawful Behavior Involving Children 
 
The Board may make an inquiry with the Department of Education concerning whether any current employee of the 
school district has been convicted of, pled nolo contendere to, or received a deferred or suspended sentence or deferred 
prosecution for a felony or misdemeanor crime involving unlawful sexual behavior or unlawful behavior involving children. 
Disciplinary action, including termination, any be taken if the inquiry discloses information relevant to the employee’s 
fitness for employment.  
 
Personnel addressing health care treatment for behavior issues 
 
School personnel are prohibited under state law from recommending or requiring the use of psychotropic drugs for 
students. They are also prohibited from testing or requiring testing for a student’s behavior without giving notice to the 
parent/guardian describing the recommended testing and how any test results will be used. Prior to the conducting any 
such testing, school personnel shall obtain written permission from the parent/guardian or eligible student in accordance 
with applicable law. School personnel are encouraged to discuss concerns about a student’s behavior with 
parent/guardian and such discussions may include a suggestion that the parent/guardian speak with an appropriate health 
care professional regarding any behavior concerns school personnel may have. Only those persons appropriately certified 
or licensed may expose a student to any psychiatric or psychological method or procedure for the purpose of diagnosis, 
assessment or treatment of any emotional, behavioral or mental disorder or disability. Such methods or procedures may 
only be performed after acquiring written permission from a student’s parent or guardian, or from the student in those 
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circumstances in which federal or state law allows the student to obtain such services in confidence or without prior notice 
to the parent/guardian.  
 
Possession of Dangerous Weapons 
 
The provisions of the policy regarding public possession of dangerous weapons on school property or in school buildings 
also shall apply to employees of the District. However, the restrictions shall not apply to employees who are required to 
carry or use dangerous weapons in order to perform their necessary duties and functions. 
 
Legal References: C.R.S. 18-12-105.5 (unlawful carrying/possession of weapons on school grounds) 

C.R.S. 18-12-214 (3) (b) (school security officers may carry concealed handgun pursuant to valid 
permit) 
C.R.S. 19-3-308 (5.7) (child abuse reporting) 
C.R.S. 22-32-109 (1) (ee) (duty to adopt policy prohibiting personnel from recommending certain 
drugs for students or ordering behavior tests without parent permission) 
C.R.S. 22-32-109.1 (8) (policy requiring inquiries upon good cause to department of education for 
purpose of ongoing screening of employees) 
C.R.S. 22-32-109.7 (duty to make inquiries prior to hiring) 
C.R.S. 22-32-109.8 (6) (requirement to terminate non-licensed employees for certain felony 
offenses) 
C.R.S. 22-32-109.9 (licensed personnel-submittal of fingerprints) 
C.R.S. 22-32-110 (1) (k) (power to adopt conduct rules) 
C.R.S. 24-18-104 (government employee rules of conduct) 
C.R.S. 24-18-109 (local government employee rules of conduct) 

Cross Reference: JLC, Student Health Services and Records 
   JLDAC, Testing of Students 

JLF, Reporting Child Abuse/Child Protection 
KFA, Public Conduct on District Property 
 

 
 

http://www.lpdirect.net/casb/crs/18-12-214.html
http://www.lpdirect.net/casb/crs/19-3-308.html
http://www.lpdirect.net/casb/crs/22-32-109_1.html
http://www.lpdirect.net/casb/crs/22-32-109_7.html
http://www.lpdirect.net/casb/crs/22-32-109_8.html
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K-3. 

 
Current Member Name 

 
Representative Area 

Dan Bunnell 
 

Parent, Elementary School 
Representative 

Lee Carleton 
 

Parent, High School Representative 

Brenda Chandler Community Representative 
 

Vickie Fay Parent, Elementary School 
Representative 

Arthur Gardner 
 

Community Representative 

Deb Lamb Elementary School Representative 
 

Amanda McQuade Parent, Community Representative 
 

Julia Moore 
 

Parent, Middle School Representative 

Jessica Mulvey 
 

Parent, Community Representative 
(vice-chair) 

Andy Nikkari Parent, Community Representative 
(Chairman) 

Randall Reitz Parent, Community Representative 
 

Allison Ripple Elementary School Representative 
 

Gary Roahrig Community Representative 
 

Franki Sanders 
 

Elementary School Representative 

Shawn Wilson 
 

Elementary School Representative 

 
 
              I hereby certify that the information contained in the above resolution is accurate and was adopted by  
                           the Mesa County Valley School District No. 51 Board of Education on December 8, 2015. 
   . 
      __________________________________________ 
      Terri N. Wells 
      Secretary, Board of Education 



Mesa County Valley School District 51 
 

Certification of Mill Levy 
(Including Full Abatement) 

Board of Education Resolution 15/16: 42 
Adopted:  December 8, 2015 

 

K-4.1 

WHEREAS, Section 22-40-102(1)(b), C.R.S., requires that the Board of Education certify to the 
Board of County Commissioners by December 15, 2015, the amount to be raised from 
levies against the valuation for assessment for the General Fund, Bond Redemption 
Fund, Transportation Fund, and Special Building Fund. 

 
WHEREAS, the following has been certified by the Mesa County Assessor for property within 

the boundaries of Mesa County Valley School District No. 51: 
 
 Assessed Valuation $1,649,727,000 
 Taxes Collected on Omitted Property by December 1, 2015 $13,455.87 
 Tax Abatements Refunded as of December 1, 2015 $1,232,682.08 
 
WHEREAS, Section 39-10-114(1) (a) (I) (B) provides: 
 

Any taxing entity may adjust the amount of its tax levy authorized pursuant to the 
provisions of section 29-1-301, C.R.S., by an additional amount which does not exceed 
the proportional share of the total amount of abatements and refunds made pursuant to 
the provisions of this section.  After calculating the amount of property tax revenues 
necessary to satisfy the requirements of the Public School Finance Act of 1994, article 
54 of title 22, C.R.S., any school district shall add an amount equal to the proportional 
share of the total amount of abatements and refunds granted pursuant to the provisions 
of this section prior to the setting of the mill levy for such school district. 

 
WHEREAS, the board wishes to avail itself for the provision of Section 39-10-114(1) (a) (I) (B). 
 
THEREFORE, BE IT RESOLVED, the Board of Education of Mesa County Valley School 

District No. 51 does hereby certify to the Mesa County Commissioners the amounts of 
levies required against the valuation for assessment of all taxable property located within 
the boundaries of this school district for the General and Bond Redemption Funds for the 
2015-2016 and 2016-2017 Budget years. 

 
AMOUNT MILLS

General Fund (Regular) $39,946,490 24.214
Tax Abatement Credit 1,232,682 0.747
Override Election 1996 4,619,823 2.800
Override Election 2004 4,000,000 2.425

Total General Fund $49,798,995 30.186
Bond Redemption Fund 10,985,532 6.659
Transportation Fund 0 0
Special Building Fund 0 0

Total All Funds $60,784,527 36.845

 
 



K-4.2 

CERTIFICATION OF MILL LEVY 
 
The deadline for the Board to certify the mill levy to the County Commissioners is December 15, 
2015.  The local mill levy is calculated by a formula which uses enrollment growth, inflation, prior 
year local property tax revenue and current year certification of valuation.  The valuation 
certification from the County Assessor’s Office is as of December 2014.  The prior year General 
Fund levy was 29.582 mills including abatement.  The current certification is 30.186 mills 
including abatement, which is 0.747.  The Bond Redemption levy will be 6.659. 
 
Mill Levy Summary 
 
General Fund 
By December 10th, the District receives notification from CDE of what the mill levy will be for the 
District for the next tax year.  In other districts, the mill levy may be more or less than this rate 
depending on the assessed value per student.  District 51's General Fund mill levy is 24.214 
mills.  
 
Tax Credit CRS, Section 39-10-114(1) (a) (I) (B) 
The above referenced statutes allow school districts to add to the mill levy required for state 
equalization. This additional levy will allow for the recovery of districts' anticipated revenue that 
was abated or refunded by the County Commissioners.  The amount of $1,232,682 (.747 mills) 
was reflected on the certification from the county treasurer's office, and was based on an 
assessed value of $1,649,727,000. 
 
Voter-Approved Override Election 
In the November 1996 election, the voters of Mesa County authorized an additional levy to 
support the General Fund operating costs of the district.  The mill levy is 2.800.  In November 
2004, voters approved an additional override to support the operating costs of the new schools.  
The mill levy is 2.425. 
 
Bond Redemption 
The current mill levy of 6.659 mills will provide revenue to meet the current bond and interest 
obligations.   
 

2014-2015 2015-2016 Difference
General Fund 24.214 24.214 0.000
Tax Abatement 0.133 0.747 0.614
Override Election 1996 2.710 2.800 0.090
Override Election 2004 2.525 2.425 (0.100)

Total 29.582 30.186 0.604
Bond Redemption 6.990 6.659 (0.331)

Total Mill Levy 36.572 36.845 0.273  
 
I hereby certify that the information contained in the above resolution is accurate and 
was adopted by the Mesa County Valley School District No. 51 Board of Education on 
December 8, 2015 
                                                           

________________________________________ 
Terri Wells 
Secretary, Board of Education 
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