i Beaver Creek Elementary School District #26 i
i NEW HIRE 2022-2023 :
f Official Salary Determination Chart Based on 1,480 Hours |
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Salary Determination Chart To Determine Placement
Cell Salary Cell Salary Chart 1 - Experience Value
Oor1l 37,520 21 46,320 Determine your experience as outlined:
2 37,960 22 46,760 No Experience 0
3 38,400 23 47,200 1-10 Yrs Experience 1 per year
4 38,840 24 47,640 Over 10 years experience Divide years of experience
5 39,280 25 48,080 by two.
6 39,720 26 48,520
7 40,160 27 48,960 __ Years Experience ------ > _ Points
8 40,600 28 49,400
9 41,040 29 49,840 Chart 2 - Education Value
10 41,480 30 50,280
11 41,920 31 50,720 BA 0 BA+12
12 42,360 32 51,160 BA+24 4 BA+36/MA 6
13 42,800 33 51,600 MA+12 8 MA+24 10
14 43,240 34 52,040 MA+36 12 MA+48 14
15 43,680 35 52,480 IEmployees hired before 06-07 may continue w/BA+
16 44,120 36 52,920 Education - > Points
17 44,560 37 53,360
18 45,000 38 53,800 Chart 3 - Unique Qualifications
19 45,440 39 54,240
20 45,880 40 54,680 A point may be given by administration for each
_____________________ unique qualification, certificate, endorsement, etc.
:- Classroom Site Funds (301) _: that will be used in the classroom. These include,
| Teachers may have opportunities to earn additional | but not limited to, ESL, Gifted, and Sign Language.
[funds (estimated to be up to $8,000) based on |
|Legislative action. | Qualification (s): ---->  Points
| |
I ! TOTAL POINTS:
The candidate realizes and accepts the fact that this INITIAL SALARY:
offer and the contract are not official until formal

action has been taken by the Governing Board of
the Beaver Creek Elementary District #26.

Accepted:
Proposed: Teacher
Administrator Date
Board Approved 4/11/2022




