
      COACHING / EXTRA DUTY APPLICATION 

           Position Applying For: _____________________________ 

           Site: _______________________ Date: ________________ 

Note: A handicap is not necessarily disqualifying from employment; 

however, you must be capable of performing the duties and responsibilities 

of the job for which you are applying.  

PERSONAL INFORMATION: 

Name: ________________________________________ Email:________________________________ 

Home Address: _______________________________________________________________________ 
   Street Address    City   State  Zip 

Phone Numbers: Home _____________________      

Current Employer: _________________________ 

Address: _________________________________

  

Cell_____________________________________ 

Supervisor: _______________________________  

Phone: ___________________________________

************************************************************************************ 

EXPERIENCE: 

Please list all relevant coaching and/or volunteer experience. If additional space is needed, please attach a sheet of paper. 

Title of Position: ___________________________ 

Position Held From ___________ To __________ 

Agency: _________________________________ 

Total Years / Months Worked: ________________ 

Give a brief description of duties: ________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

 

Title of Position: ___________________________  Agency: _________________________________ 

Position Held From ___________ To __________ Total Years / Months Worked: ________________ 

Give a brief description of duties: ________________________________________________________ 

____________________________________________________________________________________ 

___________________________________________________________________________________________ 
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Have you ever been convicted of a felony or misdemeanor, or do you currently have a felony or misdemeanor 

charge pending? Convictions include a plea of guilty, nolo contender (no contest) and/or a finding of guilty by a 

judge or a jury, or a conviction that has been judicially dismissed or ordered sealed, including ‘expungement’ 

granted pursuant to Penal Code section 1203.4.  NOTE: Exclude convictions related to the use of marijuana that are 

over two years old. (Conviction does not disqualify you from consideration; however, omission is cause for 

disqualification or dismissal.) 

□ Yes  □ No 

If yes, for each conviction please state below the specific charge for which you were convicted, the date and place 

of conviction, as well as the jail/prison sentence or fine you received. You may attach a separate sheet of paper if 

necessary. A record of conviction will not necessarily constitute a bar from employment. 

___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

 

 

 

 

 

 

 

******************************************************************************************* 

READ CAREFULLY BEFORE SIGNING: 

I hereby declare that the statements in this application are true and complete to the best of my knowledge, and I 

authorize investigation of all statements contained herein. I understand that I will be subject to disqualification or 

dismissal if any statement in this application is found to be untrue. 

 

SIGNATURE: ____________________________________________ DATE: __________________________ 

The Chino Valley Unified School district is an Affirmative Action, Equal Opportunity employer with Drug-Free and 

Tobacco Fee Workplace policies. In accordance with board Policy, discrimination of any form, including sexual harassment, 

of or by an employee, applicant, contractor, and/or student, shall not be tolerated. If offered employment, you will be 

required to provide proof of work eligibility in accordance with Public Law 99-686. 

In May 1997 Assembly bill 1610 was chaptered and prohibits the employment of any person in any Certificated position (to 

include substitute and temporary personnel) until the Department of Justice completes a criminal background records search. 

In addition, Assembly Bill 1612 prohibits the employment of persons convicted of violent or serious felonies in certificated 

positions.  
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