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In the wealthiest country in the history of the world, a basic principle of American economic life should be that if you work 40 hours or more a week, you don’t live in poverty. Sadly, that’s not the case today.

While large corporations make record-breaking profits and top CEOs earn about 335 times more per hour than the average worker, millions of Americans are trying to survive on totally inadequate wages. The situation has become so absurd that there isn’t a single state in America where a full-time minimum wage worker can afford to rent a one-bedroom apartment.

The current $7.25-an-hour federal minimum wage is a starvation wage. It must be raised to a living wage. That’s why I’m introducing legislation to raise it to $15 an hour by 2024 and then automatically adjust it to keep up with the rising cost of living.

Since 1968, the minimum wage has lost more than 25 percent of its purchasing power. That’s a major reason why more than 43 million Americans are living in poverty. Health-care costs, childcare costs, college costs, and housing costs are all going up. Wages are not. That’s got to change.

By phasing in a pay raise for tens of millions of workers, we can improve living standards, lift millions of Americans out of poverty, and provide a much-needed boost to our economy. Our bill will raise the wages of 41 million workers, giving full-time workers an extra $3,500 a year.

A job must lift workers out of poverty, not keep them in it. 

Today almost 70 percent of our gross domestic product (GDP) is dependent on consumer spending. When low-wage workers have more money in their pockets, they spend that money in grocery stores, restaurants, and other businesses. All of this new demand gives companies a reason to expand and hire more workers. This is a win-win-win situation for our economy. Poverty is reduced. New jobs are created. And we begin to reduce the enormous gap between the top 1 percent and everyone else.

The bottom line isn’t complicated: A job must lift workers out of poverty, not keep them in it. To do that, we must raise the federal minimum wage to $15 an hour.

—SENATOR BERNIE SANDERS,
Independent of Vermont
NO
In 1970, when I was 15 years old, I got my first job, as a dishwasher in a Walgreen’s grill. The job paid the restaurant minimum wage at the time of $1.45 an hour. Like most people, I didn’t start at the top of the ladder of opportunity; I started close to—if not at—the bottom.

The job, and my performance, taught me and my employers a lot. It taught me the importance of having a good attitude, working hard, showing up 
on time, striving for efficiency, getting along with co-workers, and positively contributing to an organization. 
It taught me all work has value and helped incentivize me to obtain enough education to pursue opportunities I preferred.

Within my first year of working that minimum wage job, I was promoted three times. That job, and every job thereafter, helped me obtain better opportunities with better pay and benefits.

My experience isn’t unique. In fact, it’s generally how the world works. And that’s why I don’t think it’s a good idea to mandate a dramatically higher federal minimum wage.  

Some studies say that raising the minimum wage would lead to big job losses.

Consider the economics: All things being equal, would consumers purchase more of the exact same sweater if it cost $72.50 or $150? The answer is obvious. When employers consider hiring people, they are making a decision to “buy” labor. Will employers purchase more labor if it’s priced at $7.25 or at $15 per hour? Again, the answer is obvious.  

That’s why some studies project a minimum wage increase to $10.10 per hour would cost the economy between 500,000 and 1 million jobs, and a boost to $15 would cost 6 million jobs. Those workers who lose their jobs will instead earn $0 per hour.

It’s important to keep the minimum wage in perspective. In 2015, only
1.6 percent of American workers earned the minimum wage, and 45 percent of them were under the age of 25. Let’s not destroy opportunities and deprive any individual of obtaining an entry-level position that represents the first rung on their personal ladder to success.
—SENATOR RON JOHNSON,
Republican of Wisconsin
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Instructions: COMPLETE ALL QUESTIONS AND MARGIN NOTES using the CLOSE reading strategies practiced in class. This requires reading of the article three times. 





Step 1: Skim the article using these symbols as you read:


 (+) agree, (-) disagree, (*) important, (!) surprising, (?) wondering


Step 2: Number the paragraphs. Read the article carefully and make notes in the margin. 


Notes should include:


Comments that show that you understand the article. (A summary or statement of the main idea of important sections may serve this purpose.)


Questions you have that show what you are wondering about as you read.


Notes that differentiate between fact and opinion.


Observations about how the writer’s strategies (organization, word choice, perspective, support) and choices affect the article.


Step 3: A final quick read noting anything you may have missed during the first two reads.





Your margin notes are part of your score for this assessment. Answer the questions carefully in complete sentences unless otherwise instructed.
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Notes on my thoughts, reactions and questions as I read: 
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Level 3—Beyond the Line:  Answer question in a paragraph of 5-7 sentences.


Should we raise the minimum wage?  In a 5-7 sentence paragraph, explain your response and why you think that way. You must have an argument/claim, a reason, and three pieces of evidence from the article to support your argument. Grammar and spelling count! 
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