Annotated Resource List for Gender Equity in Career Education

http://nwlc.org/index.cfm 
This list is provided as a resource for schools, students, and others interested in increasing equity in career and technical education. Please note that the National Women’s Law Center nor the Georgia Department of Education has not reviewed all of these resources, and does not necessarily endorse them.
	Technical Assistance Providers:
National Women’s Law Center, 202-588-5185, www.nwlc.org  
Technical assistance on Title IX compliance and sexual harassment policies.

Women’s Educational Equity Act (WEEA) Equity Resource Center
www.edc.org/womensequity  800-225-3088. Provides consulting services on gender equity in schools, and links teachers and school administrators to others with similar problems. Also offers on-line courses for equity specialists.

Compliance USA, 603-823-7212, complianceusa@eagle1st.com.
Women owned consulting company specializing in issues to increase and retain the numbers of women and girls in technical and trades jobs. Contact Ronnie Sandler.

National Alliance for Partnerships in Equity, Inc., 610-345-9246, www.napequity.org (NAPE)
A consortium of state agencies organized to promote key equity issues, particularly gender equity, in education and workforce development. Can provide technical assistance on increasing non-traditional enrollment and retention, meeting the Perkins core indicators, resources available in your state, and obtaining institutional grants to support equity activities. Also working on a project to assist schools in developing recruiting brochures.  Georgia is an affiliate member of this organization.  
National Institute for Women in Trades, Technology and Science (IWITTS), www.iwitts.com, 510-749-0200.  Offers train the trainer sessions for school-to-work coordinators, teachers, counselors, gender equity coordinators and school administrators, focusing on increasing recruitment of young women into traditionally male schools, and dealing with sexual harassment and other problems that may occur.

Expanding Your Horizons, 510-430-2222, www.expandingyourhorizons.org
Supplies materials and curriculum for day-long conference to encourage girls to consider math and science based careers, including engineering and computer science.

Websites of Interest to Students, Educators or Parents:
www.nwlc.org/education 
The National Women’s Law Center site has information regarding Title IX generally, and on Title IX’s application to career education programs.

www.work4women.org/userguides/forgirls.cfm 
A project of Wider Opportunities for Women (WOW), this website provides girls with information about high-wage, non-traditional careers, helps them assess what careers might be right for them, and helps them to locate role models.

www.NEWIT.org 
Online resource for information on increasing the number of women and minorities in highway and bridge trades and technical jobs, including funding sources through U.S. Department of Transportation.

http://www.girltech.com/index.aspx  
Provides lesson plans to encourage girls in technology, links, and an information exchange. Areas for both students and teachers.

www.girlstart.org 
Non-profit organization created to empower girls in math, science, engineering and technology. Website offers profiles of working women, fun information and projects for girls, websites designed by girls, and links to other sites.

http://www.dol.gov/wb/   

 U.S. Department of Labor Women’s Bureau site with information on non-traditional careers for women, including interviews with women in non-traditional fields, and a link to the Occupational Outlook Handbook, which contains job descriptions, with median salaries and educational requirements, for all jobs.

www.gettech.org 
Site aimed at kids and teens with information about a variety of technical and technology-related careers, including the education necessary and potential wages.

http://www.educatingjane.com/educators.htm 
Website aimed at girls with information on various careers and outstanding women in each field. Also includes a "Role Model Project for Girls", which allows working women to post information about their jobs on the site.

www.womenintrades.com 
Provides profiles on women in the trades, and runs a chat room and threaded discussion area for women and girls interested in, or working in, the trades to swap stories.

www.napequity.org 
Website for the National Alliance for Partnerships in Equity, Inc., a consortium of state agencies organized to promote key equity issues, particularly gender equity, in education and workforce development. Website includes information on increasing non-traditional enrollment and retention, meeting the Perkins core indicators, and obtaining institutional grants to support equity activities.

www.aawit.org 
Website for African-American Women in Technology, a non-profit organization dedicated to the education, support and advancement of African-American women in the field of Information Technology. Website offers information regarding technology training and certification, and an on-line national "Big Sister Network" and "Study Hall" system.


Videos to be Used for Counseling, Recruiting or General Career Education:
New Choices -- Women in Nontraditional Careers. 22 min.
Video designed for vocational high schools to use in order to increase recruitment of female students. Contact Non-Traditional Employment for Women (NEW-NYC) at 212-657-6252.

It’s Your Choice: Non-Traditional Career Paths. (1997) 15 min.
Shows both men and women in a variety of non-traditional careers, then focuses on three female carpenters. Contact Hard Hatted Women in Cleveland, 216-961-4449.

Her Own Words (1993). Series of 10 15 min. videos. www.herownwords.com
Designed to give students insights into both the challenges and rewards of working in nontraditional fields. Includes occupationally specific videos on women in construction, dentistry, engineering, firefighting, policing, and welding, as well as more general videos, including Math at Work: Women in Nontraditional Careers, Women in Nontraditional Careers: An Introduction, and Work Talk: Women in Nontraditional Careers in their Own Words. Contact (608) 271_7083.

Women Taking Charge! (Chabot College; Women's Programs & Services) (1995). 21 min.
Women share their stories of overcoming barriers in pursuit of independence, respect, security, empowerment and pride. Includes women working in architecture, automechanics, welding, engineering, science and more. Contact (510) 538_0155.

Myth Busters II (Middlesex County Vocational Technical School) (1994). 15 min.
Presents nontraditional careers for males and females. Through the use of "Mythbusters RAP" many of the myths surrounding nontraditional careers are addressed. A manual is included to help infuse equity concepts into math, science, health, communication, history and geography classes. Contact (908) 293_0510.

You’re the Pilot (The Media Center). 1992. 27 mins.
Comes with a workbook. Explores nontraditional careers with six women who are in nontraditional fields: Technician, factory worker, forester, police officer, aircraft mechanic, and electronic tech. Contact (800) 875_8615.

Getting the Job Done (Wider Opportunities for Women) (1994). 15 min.
Diverse group of 10 women talk about and are shown at their work, including electrical mechanic, truck driver, maintenance worker, train mechanic, electrician, carpenter, and electronics technician. Issues discussed include family concerns, strength and size, femininity, and sexual harassment. Contact www.wowonline.org .

Futures: Preparing Young Women for High Skilled, High Wage Careers. 40 min.
Can be used for staff training, or student discussions. Comes with 15 page facilitator’s guide. Available from http://www.iwitts.com/html/stworder.htm .


Publications and Curricula:
Guidelines for Vocational Education Programs
OCR guidelines for equal opportunity in vocational programs. Available at www.ed.gov/ocr .

Sexual Harassment: It’s Not Academic (1997).
Pamphlet published OCR for students, parents and school employees to answer questions about sexual harassment in schools. Available at www.ed.gov/ocr 

The Guidance Counselor’s Role in Ensuring Equal Educational Opportunities (1991).
Pamphlet published by OCR to explain how counselors can help ensure equal opportunity for students. http://www.ed.gov/about/offices/list/ocr/docs/hq43ef.html 
Putting the Law on Your Side: A Guide for Women and Girls to Equal Opportunity in Career Education and Job Training Programs (National Women’s Law Center) (2000). 12 pp.
A booklet for students which explains how to recognize sex bias, harassment and other forms of discrimination, and helps students understand what they can do to stop it. Available thru the National Women’s Law Center, 202-588-5180 or www.nwlc.org .

Do The Right Thing: Addressing and Preventing Sexual Harassment in Schools (National Women’s Law Center) (2000).
A manual for teachers, parents and non-lawyers explaining how to recognize, address, and prevent sexual harassment in schools. $15.00. Contact 202-588-5180 or www.nwlc.org .

Sexual Harassment in Schools (Connecticut Women’s Education and Legal Fund)
Booklet written to assist students, educators, administrators and parents in understanding, preventing and responding to sexual harassment. Contact 860-247-6090.

Exploring New Worlds: A Workbook on Trades and Technology for Women (Univ. Of Wisc.-Madison).
Workbook that allows girls and women to explore higher paying nontraditional careers. Includes brief stories of women who have gone into skilled trades and high tech fields. Contact 800-446-0399.

Broadening Your Horizons – Career Planning in the Trades for Girls and Young Women (Univ. Of Wisc.-Madison) (1996).
Contact 800-446-0399.

Career Planning for Minority Women, by Marie Wilson (WEEA Publications).
Workshop guide that helps participants realize their own abilities and potential. Contact 1-800-225-4276, x.2326.

Encouraging Girls: Nothing Can Stop Us Now (WEEA Publications).
Set of three pamphlets for parents and schools to encourage girls in math, science and engineering programs. Contact 1-800-225-4276, x.2326.

School-to-Work: Equitable Outcomes (WEEA Equity Resource Center). 26 pp.
Helps educators and parents understand their role in furthering equity, helps users identify bias and respond to it, offers activities and other hands-on tools for use in the classroom. $5.00. Contact 1-800-225-4276, x.2326.

Making Girls Count in School-to-Work: Leader’s Manual.
Training curriculum with successful program strategies. $35.00. Contact Girls Count at www.girlscount.org .

Focus on Your Future.
Modular curriculum for middle school or high school students to encourage realistic and non-sex-stereotyped futures planning. $20.00 Contact Girls Count at www.girlscount.org .

Exploring Work: Fun Activities for Girls (WEEA Equity Resource Center). 158 pp.
Hands-on workbook with 30 activities designed for middle-school girls to explore career options. $18.75. Contact 1-800-225-4276, x.2326.

Lifting the Barriers: 600 Strategies that Really Work to Increase Girls’ Participation in Science, Mathematics and Computers by Jo Sanders. 110 pp.
Teacher-tested strategies for getting girls involved. $13.95. Contact WEEA Equity Resource Center at 1-800-225-4276, x 2326.

School-to-Work Jumpstart Equity Kit (WEEA Equity Resource Center). 88 pp.
$18.75. 1-800-225-4276, x 2326.

Cool Careers for Girls in Computers by Ceel Pasternak and Linda Thornburg

Cool Careers for Girls in Engineering by Ceel Pasternak, Linda Thornburg, and Sheila Widnell

Cool Careers for Girls in Construction, by Ceel Pasternak, Linda Thornburg, Connie Ashbrook
Available through Amazon.com.


	


