CHINLE UNIFIED SCHOOL DISTRICT NO. 24
Our Vision is to empower all students to be Competitive, Unique, Successful, and Driven thraugh an effective team of
teachers, staff, school board, parents, and community; in an environment dedicated to the value of continuous learning.

PUBLIC HEARING
Of the Governing Board of Chinle Unified School District #24
On Tuesday, January 23, 2018 at 12:00 p.m. / Chinle Board Conference Room
Topic:
2018/2019 Impact Aid Application and the
Indian Policies and Procedures of the District

REGULAR GOVERNING BOARD MEETING
CHINLE ADMINISTRATION BOARD CONFERENCE ROOM
12:10 P.M. TUESDAY, JANUARY 23, 2018

Pursuant to A.R.S. § 38-431.02, notice is hereby given to the members of the Governing Board of Chinle
Unified School District No. 24 and to the public that the board will hold a Governing Board meeting
beginning at 12:10 P.M., Tuesday, January 23, 2018 in the Chinle Board Conference Room.

AGENDA
L. ROLL CALL, 12:10 P.M., CHINLE BOARD CONFERENCE ROOM
Il. PLEDGE OF ALLEGIANCE
1. STATEMENT OF WELCOME

V. APPROVAL OF AGENDA

V. BUSINESS ITEMS:
1. Requesting Governing Board Approval of the P.L. 103-382 Impact Aid Application for FY
2019
2. Request Governing Board approval of the resolution to formally designate Quincy Natay,

Superintendent or Priscine Jones, Business Manager for Chinle Unified School District
#24, as the representatives of the Governing Board for the purpose of filing the Public
Law 103-382 Application.

=3 Requesting Governing Board Approval of the public participation policy for FY 2018-
2019 for the P.L, 103-382 Impact Aid Application.
4, Request Governing Board Approval of agreement between St. Mary’s Food Bank

Alliance (SMFBA) and Chinle Unified School District for the operations of a School Pantry
Program during January 1 to December 31, of 2018.

k. Request Governing Board Approval of the 2018 School Improvement School Grant
Teacher Incentive Pay for CES, CDCES & TPS.

IX. PERSONNEL ITEMS: The Governing Board may vote to go into executive session pursuant to
A.R.S. 38-431.03 A.1 to discuss personnel issues regarding an applicant or employee of the
District, pursuant to A.R.S. 38-431.03 A.2 to discuss records exempt by law from public
inspection, pursuant to A.R.S. 38-431.03 A.3 for consultation with the District attorneys or
pursuant to A.R.S. 38-431.03 A.4 to discuss pending or contemplated litigation with the District’s
attorney(s):

1. Resignation
2. New Hires
Classified
Guiding Principles
We will: Function as a team, Foster a positive environment, Strengthen trust, respect and loyalty among
stakehoiders, Embrace high expectations, Take pride in and use evidence to demonstrate
accountability for our work, Maintain a safe environment, Value continuous learning.



CHINLE UNIFIED SCHOOL DISTRICT NO. 24
Our Vision is to empower all students to be Competitive, Unique, Successful, and Driven through an effective team of
teachers, staff, school board, parents, and community; in an environment dedicated to the value of continuous learning.

Extra Curricular Activities & Duties for School Year 2017-2018 - Chinle Jr. High School

3.
4, Substitute Teacher Employee for School Year 2017-2018
5. Student Teacher/Apprenticeship Program for School Year 2017-2018
6. Adjustment to Salary — AZ State Minimum Wage
7. Request for Transfer — Information Only
X. ADJOURNMENT

***If you wish for more information regarding the items on this agenda, please feel free to contact the
Chinle School Superintendent’s Office at 928/674-9604. ***

Guiding Principles

We will: Function as a team, Foster a positive environment, Strengthen trust, respect and loyalty among
stakeholders, Embrace high expectations, Take pride in and use evidence to demonstrate
accountability for our work, Maintain a safe environment, Value continuous learning.



PERSONNEL ITEMS
January 23, 2018

RESIGNATION:
e Samayoa, Giovanni, 6" Grade Teacher, MVES, effective January 29, 2018

NEW HIRES:

Classified:

e Bahe, Bridgette, Bus Driver, Transportation Department, Range &, Step 1, $17,843.00 replacing
Raymond Nez (prorated as necessary)

e Begay, Ryan, Bus Driver, Transportation Department, Range 8, Step 2, $18,630.00 replacing Johnny
Tso (prorated as necessary)

e Davis, Harris, Bus Driver, Transportation Department, Range 8, Step 6, $21,779.00 replacing Thomas
Begay Sr. (prorated as necessary)

e Tsosie, Beverly, Bus Driver, Transportation Department, Range 8, Step 6, $21,779.00 replacing
Enfamio Billie (prorated as necessary)

e Wilson, Matthew, Family Engagement Specialist, MVES, Range 10, Step 1, $19,319.00 replacing
Coleena King (prorated as necessary)

EXTRA CURRICULAR ACTIVITIES & DUTIES FOR SCHOOL YEAR 2017 — 2018 CHINLE JUNIOR HIGH SCHOOL:
e Benally, Victoria, Athletic Coordinator, 2™ Semester, Class Il, Step 14, $3,300.00

SUBSTITUTE TEACHER EMPLOYEE FOR SCHOOL YEAR 2017 — 2018:
e Dennison, Linda

STUDENT TEACHER/APPRENTICESHIP PROGRAM FOR SCHOOL YEAR 2017 —2018:
e Bitsui, Leander, placed with Melinda Yoe, Preschool Teacher, CES
e Burbank, Chadney, placed with Doreen Tsosie, 1°* Grade Teacher, CES

ADJUSTMENT TO SALARY - AZ STATE MINIMUM WAGE:

» Begay, Marcella, Dispatcher-Data Entry, Superintendent Office, from $10.00 per hour $20,800.00 to
$10.50 per hour $21,840.00 (prorated as necessary)

e Charley, Manuel, Custodian, TPS, from $10.00 per hour, $20,800.00 to $10.50 per hour $21,840.00
(prorated as necessary)

* Negz, Shanice, Teacher Assistant, CES, from $10.37 per hour $16,592.00 to $10.50 per hour
$16,800.00 (prorated as necessary)

REQUEST FOR TRANSFER — INFORMATION ONLY:
e Denny, Denise, from TPS, 3" Grade Teacher to TPS, 4™ Grade Teacher




