KEA Tentative agreement
 5/18/12
ARTICLE 7.3.1 Parent-Teacher Conferences RELEASE - Tentative Agreement 5/18/12

Kindergarten through 5th grade teachers will be provided one (1) additional PIR Day prior to Fall Parent-Teacher conferences for the purpose of preparing and/or conducting Parent-Teacher conferences. All teachers will make every reasonable effort to meet with the guardians of every student at least one time per year, preferably in the fall.

Article 7.7.1:  REPORTING – Tentative Agreement 5/17/12 
 After the first 15 school days of each new academic period, the Association president may request in writing class size information from the superintendent's office. The Association president will be granted the relevant technology access and assistance to acquire class size information. 
ARTICLE 8.2.14 Military Experience - Tentative Agreement 5/17/12
Credit will be given on the salary schedule for military service, year for year, up to three years, but only if such service interrupted the candidate’s teaching. The total of service credits and out-of district experience may not exceed five seven years
Article 8.1 – 8.8:  Basic Compensation  - Tentative Agreement 5/18/12
8.2.1 Initial Placement, Previously Earned Courses: A staff member newly employed will be given credit on the salary schedule for previously earned credits subject to the following provisions: 
· Initial placement on the salary schedule will not occur until the teacher or specialist demonstrates that s/he possesses both (1) a bachelor’s degree and (2) proper licensure by the State of Montana

· No credits earned and credited toward the teacher’s or specialist’s bachelor’s degree will count towards any initial placement on the salary schedule beyond the BA column;

· No credits earned and credited toward the teacher’s initial Class II licensure requirements will count towards any initial placement on the salary schedule beyond the BA column with the exception of:

· Newly hired staff with a master’s degree outside of their licensed endorsement fields will be placed no lower than the BA+30 column. 
· Newly hired staff with a Class I, Class II, Class III or Class IV license who earned a bachelor’s degree in their licensed endorsement field prior to earning a master’s degree that served as the basis for the issuance of their Class I, Class II, Class III or Class IV license will be placed using the credits obtained in earning that master’s degree.
· Any initial placement (or subsequent movement) beyond the BA column requires that the teacher or specialist possess a valid Class I, Class II, Class III or Class IV license;

· Based on the uniqueness of their training program and any advanced degree status required for them to be professionally licensed in the State of Montana (apart from a Class IV license), specialists may be granted credit beyond their bachelor’s degree for purposes of initial placement to the right of the BA column on the salary schedule
· Based on the uniqueness of the counseling program and the requirement of an advanced degree to be certified in the State of Montana (apart from a Class V license), counselors may be granted credit beyond their bachelor’s degree for purposes of initial placement to the right of the BA column on the salary schedule.  
Members with questions regarding their initial placement are highly encouraged to contact the Human Resources department for review.  If a member disagrees with initial placement an appeal may be made to the Human Resources Director.  If the member still disagrees with the placement decision s/he shall request review of the Credit Evaluation Committee using the process designated in Article 8.2.13.  

8.2.2 Initial Placement, Previous Experience: A teacher or specialist newly employed who has no experience in other accredited school systems requiring a teaching or specialist license will be placed on step two. A member who has had experience in other accredited school systems requiring a teaching or specialist license, will be given credit on the salary schedule for that experience, except that he/she will be placed no higher than step nine. 
8.2.3 Evidence of College Transcripts and Valid Teaching License: Within ten days of the start of employment all new staff will provide the  Human Resources office with complete official college transcripts, showing all courses taken for initial placement on the salary schedule. 
For advancement on the salary schedule, all staff will provide official college transcripts for those applicable courses. Such transcripts will be maintained as part of the employee’s personnel file in the Human Resources. No adjustments in placement on the salary schedule will be made without transcripts. 
All employees will register their teaching license with Human Resources office, as well as with the County Superintendent of Schools, as required by law. 

8.2.4  Evidence of Earned Credits: Evidence (transcripts) of additional credits earned for advancement on the salary schedule must be presented not later than October 1 of the school year of the contract. No adjustment in salary placement will be made after that date. Credits earned after September 1 will not be recognized until the following year. 

8.2.5 Provisional License: Certified personnel holding a Class V (provisional) license will be placed on the salary schedule on the BA+0 lane, and will remain there until they have earned a non-provisional license.  Credits earned to convert a provisional license to a non-provisional license will not be counted for advancement on the salary schedule, but all other applicable credits will apply subject to 8.2.1, 8.2.4 and 8.2.11.  

8.2.11 Applicable Credits:  Only credits earned from a fully accredited college will apply toward advancement on the salary schedule. Credits for movement on the salary schedule beyond BA training lane must be upper-division (300 numbered course and above).Courses shall be directly related to teaching assignment, endorsed teaching fields(s), or apply to an advanced degree in education. Exception: Teachers wishing to have lower-division or Pass/Fail courses considered for salary schedule advancement must secure advance approval. Courses must be  directly related to the teacher’s assignment or contribute to the improvement of instruction.   Such requests will be submitted in writing to the building principal, who will forward them to the Human Resources for evaluation, along with his/her recommendation. 
8.2.12 Credit Limitations: No more than twenty percent of credits earned for each movement on the salary schedule may be in lower division courses. (All lower division courses are subject to approval provided elsewhere in this Agreement.) No more than one-third of credits earned for each movement on the salary schedule may be credits in coaching clinics. (All teachers asking to use coaching clinic credits must in fact be coaching during the school year that they wish to apply these credits, and the credits themselves should directly relate to the teacher’s coaching assignment. Teachers whose primary assignment is to teach physical education and/or health at the time of the movement request are exempt from this limitation if the content of the extra coaching credits directly relate to the teacher’s teaching assignment.) 
No credits earned through participation in courses that are A) paid for by the District, or B) for which the District has provided release time may be applied to movement on the salary schedule. No course will apply to movement on the salary schedule if the teacher has previously taken the course, and if it entered into either the teacher’s initial placement on the salary schedule, or into earlier advancement on the salary schedule. Advancement on the salary schedule will be limited to no more than one experience step and one training step per year, unless prior arrangements are made and prior approval is secured. Horizontal movement on the salary schedule will be limited to no more than four places in any five year period.  A “C” grade or higher must be earned in order for a course to be used for salary advancement. Courses with a “Fail” or “Audit” cannot be used for salary advancement.
8.2.16 Schedule Placement Error. In the event that any error in the placement of a certified staff member on the salary schedule is discovered, such error shall be rectified through (1) immediate movement of the certified staff member to the correct placement and (2) a fixed-sum payment arrangement between the certified staff member and the District as follows: 
A) If the erroneous placement resulted in the certified staff member receiving less than he or she would have received under the correct placement, an amount equal to one school year’s worth of the difference between the correct and incorrect placement, to be paid to the certified staff by the District in equal installments over the certified staff member’s designated contractual pay periods; 
B) If the erroneous placement resulted in the certified staff member receiving more than he or she would have received under the correct placement, an amount equal to one school year’s worth of the difference between the correct and incorrect placement, to be paid by the certified staff member to the District in equal installments over the certified staff member’s designated pay periods. An extension for hardship may be granted with mutual agreement between the member and the District. 
C) If the erroneous placement resulted in the certified staff member receiving more or less than he or she would under the correct placement during the course of the school year in which it occurred then the fixed sum payment shall be equal to the actual error amount to be paid in equal installments until the end of the year. An extension for hardship may be granted with mutual agreement between the member and the District. 
The parties agree that the process set forth above shall be the sole and exclusive remedy for the District, KEA and any certified staff in the event of any schedule placement error.
ARTICLE 8.8:  Severance Pay/Accumulated Combined Sick Leave Pay: Tentative Agreement 5/18/12
After five years of service in the District under a teaching contract, one-fourth of the employee’s accumulated and unused sick leave will be paid to the employee when leaving the District payable at the daily teaching rate of the leaving employee in effect at the time the employee leaves the District. Payment will be made on or prior to July 20 of the calendar year in which the retirement or resignation is effective. A maximum of 160 accumulated and unused combined sick days will be used for severance. 
A staff member starting a school year with 155 187 accumulated combined sick leave days who does not exceed the fifteen sick days per school year allotment for that school year, shall still have 155 187 accumulated combined sick leave days at the conclusion of the school year.
Article 9.1.1:  COMMITTEE FOR EVALUATION – Tentative Agreement 3/22/12
A committee will be appointed annually for the purpose of evaluation information and making recommendations to the negotiating teams in the area of extra duty stipends.  Final determination of any adjustment will be decided during the negotiations process.  The committee will hold an initial meeting by the first Wednesday in October with the members appointed by the bargaining unit and the members appointed by the District Superintendent.  It will be the responsibility of the Superintendent to call the meeting.  
Article 11.1:  Health and Related Insurance - Tentative Agreement 5/18/12

The District will contribute $518 $525 per month per participating employee towards the employee’s 2012-2014 premiums. Decisions to change the benefit schedule and/or the deductible portions of the insurance plan, if any, for each year of the duration of this contract must be made prior to May 1 of the subsequent year.

Article 12:  LEAVES OF ABSENCE – Tentative Agreement 3/22/12
12.4.2 Salary Teachers on sabbatical leave receive normal salary increment, tenure rights, and fringe benefits while on leave and must return to the District after leave and shall be entitled to return to the same position which they held immediately before commencement of leave or to comparable positions of responsibility.

Article 12.4.3 Promissory Note: :  .  Teachers granted a sabbatical leave will be asked to sign a note in the amount received, which will be due at the end of two years, only if the recipient does not fulfill the terms of the leave.  Standard deductions will apply to the salary while a teacher is on sabbatical leave.

Article 12.6:  Leave to Serve in Public Officetc \l2 "12.8
Leave to Serve in Public Office - Tentative agreement 5/17/12 
The District will follow the provisions of Montana Code Annotated  39-2-104 in granting leave to serve in public office.  During  the leave, the staff member shall receive full contract salary, not to exceed Step 14 and Lane BA+75, from the District, continue to accrue seniority, and receive all fringe benefits to which said staff member is entitled.  In return, the staff member on leave agrees to reimburse the District for all teacher-replacement costs, salary and benefits.

The evaluation process for non-tenure staff who are on public office leave may be extended until May 31.

If the staff member retains the District’s insurance benefits, then he/she will designate the State’s contribution for insurance be paid to the District while he/she is on leave.  In order to determine compliance with MCA 2-2-104, the staff member on leave shall disclose the amounts received from the two separate public employment positions to the commissioner of political practices and to the District. 
Article 13.7.3 Level III:  GRIEVANCE PROCEDURE – Tentative Agreement 5/3/2012
If the grievance has not been resolved at Level II, the grievance may be presented to the Board of Trustees for consideration provided such appeal is made in writing within five days after receipt of the decision in Level II.  The Board shall hear the matter at the next regularly scheduled Board meeting when the matter can be placed on the agenda, or at a special meeting called for that purpose.  After this meeting, the Board of Trustees shall have a maximum of fifteen days from the subsequent regularly scheduled Board meeting or special meeting called for that purpose in which to answer the grievance in writing.

ARTICLE 15.7:  COPIES – Tentative Agreement 5/3/2012
Copies of this Agreement shall be printed at the expense of the Board and made available on the Human Resources website after the agreement is signed.   Copies shall be presented to All newly hired teachers or other employees staff will be informed of its location and offered a hard copy of this Agreement, upon request.  The Association shall be provided extra copies of this Agreement upon request.
Article 15.8 – 15.8.3:  Early RETIREMENT Severance Option -  (flowchart) - Tentative Agreement 5/3/2012
 Include as an addendum in CBA

Article 15.9:  School Option for Employee Dependants – Tentative Agreement 5/18/12

 All staff will have the option of having their dependants attend the school where they teach. If the staff member lives out of district, the tuition application process must be completed.

If the student’s grade level is not consistent for that school, the student will be allowed to attend the nearest school to the staff member’s employment. 

If the staff member wishes to have their student attend a school other than the one at which they teach, the transfer process must be completed and the placement will be at a mutually agreed upon site.

In the event of disagreement, final placement will be at the discretion of the superintendent. Article 15.9 will not be subject to the grievance procedure or arbitration.
Staff will make annual requests in writing to the building principal or the enrollment office on or before April 30th.  The student may remain in the district in accordance with the transfer and tuition policies.  

Article 17.2 Date and Signaturestc \l2 "17.2
Date and Signatures: – Tentative Agreement  3/22/12
 IN WITNESS WHEREOF, the Chairman and Clerk of the Board by authority vested in them pursuant to the Resolution passed by a majority of the Board, have on behalf of the Board subscribed their names, and the President and Negotiations Chairman of the Association, by authority in them vested by a Resolution passed by majority of the membership of the Association, have hereunto subscribed their names on behalf of the Association.
  Addendum b: 
STIPEND INDEX
KALISPELL PUBLIC SCHOOLS

	CATEGORY I             0.228
	$6,411.82
	CATEGORY VI              0.116
	$3,262.15
	CATEGORY IX               0.066
	$1,856.05

	
	
	HEAD WINTER CHEER
	
	MS FOOTBALL
	

	CATEGORY II           0.203
	$5,708.77
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	CATEGORY III          0.178
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	HS FFA ADVISOR
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	HEAD DRAMA
	
	CATEGORY VII            0.103
	$2,896.57
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	ASS’T SOCCER
	
	CATEGORY X                0.053
	$1,490.47
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	MS JAZZ BAND DIR
	

	
	
	TRAINER FOOTBALL
	
	MS TRACK
	

	CATEGORY IV           0.153
	$4,302.67
	HS PAPER
	
	MS X-COUNTRY
	

	HEAD TRACK
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	MS TENNIS
	

	HEAD SOCCER
	
	HEAD FALL CHEER
	
	HS SKILLS USA ADVISOR
	

	HEAD SOFTBALL
	
	FROSH FOOTBALL
	
	HS FCCLA ADVISOR
	

	HS ORCHESTRA DIR
	
	FROSH BASKETBALL
	
	NAT’L HONOR SOCIETY
	

	SPEC OLYMPICS COORD
	
	FROSH VOLLEYBALL
	
	ASS’T FALL CHEER
	

	
	
	
	
	DECA ADVISOR
	

	CATEGORY V            0.128
	$3,599.62
	CATEGORY VIII           0.078
	$2,193.52
	
	

	HEAD X-COUNTRY
	
	ASS’T X-COUNTRY
	
	CATEGORY XI               0.028
	$787.42

	HEAD SWIMMING
	
	ASS’T SWIM
	
	LASER ANNUAL

Model UN/We the People 
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	JV FOOTBALL
	
	PEP BAND DIRECTOR
	
	DRIVER’S ED (HR) 0.00097
	$27.28

	JV BASKETBALL
	
	MS BAND DIR (1/3 PER GR)
	
	
	

	JV VOLLEYBALL
	
	MS CHORAL DIR(1/3 PER GR)
	
	GIFTED&TALENTED(HR).00058
	$16.31

	JV WRESTLING
	
	MS ORCH DIR (1/3 PER GR)
	
	
	

	
	
	MS ANNUAL
	
	TECHNOLOGY 0.042
	$1,181.12

	
	
	HS INTRAMURAL
	
	
	

	
	
	MS DEPT CHAIR
	
	
	


*An extra athletic day is any day beyond  days teacher orientations excluding non-required practices and Sundays.
· 2012-2013  1.5% on base

· 2013-2014  1.5% on base

